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October 23, 2020 
 
 
 
 

Upcoming House Bill 2504 Spring 2020 Deadline 
 

 
Progress on Transcript Report 

 

As a primary function of faculty credentialing, maintaining a record of appropriate 

transcripts and having these files on-demand is one of our office’s top priorities. While 

the changes to course modality and the general difficulties surrounding a fall term were 

challenging, faculty transcript reports were emailed to Deans with few issues of true 

non-compliance. In most situations, transcripts had been received but Digital Measures 

accounts had not yet been entered. Emails have been sent to delinquent faculty missing 

this information in their account, and we are reviewing these accounts periodically for 

transcript upload and DM account updates. 

  

Instructors in non-tenure/tenure-track positions more frequently lack required 

documentation in Digital Measures, so individual emails have gone to those who are 

missing information required for this process. So far, we have had a good response, 

both from faculty contacted as well as Deans, and as we move forward, emails will 

escalate to chairs and back to Deans for faculty still missing information. 

 

Core Survey  
Loveless is working with Jaclyn Canas-Carrell and the Core and Multicultural 
Curriculum Committee regarding this year’s Core Survey administration via Qualtrics. 
OPA plans to contact all Instructors of Record (IoRs) of Core and Multicultural 
Curriculum courses via email on October 29th, 2020. In preparation, the CMC Steering 
Committee is sending reminder emails to ensure all instructors are keeping an eye out 
for the communication headed their way. 
 
Below is an image pulled from the Qualtrics Personal Responsibility Survey for 
reference. 
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Dr. Dora Epstein-Jones Named Spring 2020 Assessment Spotlight 
 

Fall 2020 IE Meeting 
 
The University-level Institutional Effectiveness Committee virtually met on Thursday, 
October 22.  Much of the committee meeting focused on discussion around the effects 
of COVID-19 on student learning and online teaching and learning challenges during 
the pandemic. 
 
OPA staff shared how they are modifying professional development opportunities for 
TTU faculty and staff, and that information appeared to be received well among 
committee members.  Additionally, committee members recommended that OPA 
encourage/require peer mentoring among winners of the 2021 Assessment Innovation 
Grant (AIG). 
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The following action items will be considered by OPA: 
 

• Draft specifics about mentoring into the 2021 AIG application 

• Begin promoting the Institutional Effectiveness Award to departments 

• Plan the 2021 Virtual Assessment Forum 

• Consider asking Drs. Hart and Louder to present on online teaching 

effectiveness for the Spring 2021 meeting 

• Consider sharing how COVID-19 has affected TTU in its SACSCOC responses 

 
2019 Calendar Year Raiders Engaged Report 

 
The 2019 administration of Raiders Engaged has been finalized and is ready for 
distribution. OPA, in collaboration with the Office of University Outreach and 
Engagement, has worked diligently to analyze this data. From the report, the collected 
data shows 137 less projects as compared to Calendar Year ’18.  Notably, there were 
802,112 more people directly impacted by outreach and engagement efforts and an 
additional 1,313,016 people indirectly impacted by projects.  Faculty and Staff 
Involvement Hours remained consistent with data reporting in 2018.  The 2019 
administration data showed a $21,860,881.74 increase in funding generated.   
 
The primary source of funding dollars reported through projects was Event/Activities 
Fees (18.46%) and funding reported for this administration was more evenly distributed 
among categories.  The two main areas of engagement were Public Programs, 
Events, and Resources (44.70%) and Research and Creative Activity (12.88%), and 
the primary area of concern addressed was Education (Pre-K-20) (25.50%).  
Furthering outreach and engagement activity on campus is a primary goal of TTU’s 
Strategic Planning initiatives.  TTU reports annual data on key engagement components 
collected through the Raiders Engaged instrument (such as non-TTU participants, K-12 
participants, funding generated by projects, faculty and staff involvement hours, and 
non-TTU partnerships) in its Strategic Plan Report.  The number of Total Number of 
Faculty Hours (-20% decrease) and the number of K-12 Students and Teachers 
Participants (-28% decrease) participating in outreach and engagement shows a slight 
decrease from what was seen in 2018.  Additionally, the data indicates a significant 
increase in Total Funding Generated (71% increase).  One area that did not see any 
growth with this administration was the number of Total Non-TTU Attendees and 
Participants (-6% decrease) with this calendar year’s TTU’s outreach and engagement 
efforts.   

 
It is important to note that any growth or decrease in growth demonstrated in the data 
received in this administration does not necessarily reflect that more or less outreach 
and engagement is occurring on the TTU campus as compared to 2018.  The growth 
could be attributed to an increase in reporting experienced in this administration, most 
likely prompted by an earlier survey launch date, and increased personal follow-up with 
individual departments and units to encourage participation.  As more widespread 
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participation of Raiders Engaged and Digital Measures is expected from TTU 
departments, we expect to see continued growth in data for both new initiatives and 
continued projects that had not been collected before.  The reporting of outreach and 
engagement activities in Digital Measures will also facilitate consideration of these 
strategic activities in faculty annual reviews.  

  

 
 
 
 
 

 
 
 
 

Update on SACSCOC Fifth Year Report Activity Week of October 19 
• Hughes met with Nick Valcik regarding the faculty data needed for 6.2.b.  Valcik 

and his staff are going to prepare modified COBA faculty data; Hughes expects 

to receive this data early next week.   

• Hughes and Callison met with Lindsay Hallowell on Monday, October 19 

regarding 10.2 and 10.3.  Hallowell clarified some of the evidence to be used for 

linking in iWebfolio. 

• Loveless received final evidence from Interim Dean Durham-DeCesaro.  Pending 

one last final review, 9.1 should be ready for Dr. James next week.  

• Hughes gathered all responses that are ready for the Provost’s review and sent 

these files to Dr. James on October 21.   
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TxAHEA Planning Committee Update 
This week’s TxAHEA Planning Committee meeting was held on Tuesday, October 20.  

A screenshot of the agenda appears below. Committee discussion was focused on 

growing the webinar series, launching a listserv in Spring 2021, and offering a job 

board/special recruitment session during the 2021 conference.  The committee will meet 

in November, but will take a break in December. 

 

 

 

Senior Administrator Hiring Update 
As of Friday, October 23rd, there has been one applicant for the Senior Administrator 

position.  Originally, we planned to leave the position open for two weeks before 

beginning interviews but will instead leave the position available for applications until a 

reasonable applicant pool has been received. OPA is hopeful to have the position filled 

by December 1st with a potential start date of January 1, 2021 after the winter break.  
 

  

 


