
Organization Conduct Flow Chart 

 

The organization has five (5) University 

working days to submit an appeal via 

the online appeal form referenced in 

the decision letter 

Process Ends 
No appeal is made 

Following the hearing, the 

committee will render a decision in 

writing, outlining any sanctions 

imposed 

The organization is found 

responsible for misconduct and for 

sanctions are assigned by 

committee 

 

Process Ends 
If there is not sufficient evidence to 

proceed to a hearing, a policy warning 
letter may be issued to clarify what 

policy was in question 

 

Process Ends 
An informal resolution is 

reached and sanctions are 
rendered 

 

The case proceeds to a 

University Discipline 

Committee hearing 

 

When the investigation report is completed, 

the President and their advisors will be given 

notice of a Pre-Hearing Meeting to review the 

report and present any new information 

Process Ends 
If the information does not warrant an 

allegation of a conduct violation, a policy 
warning letter may be issued to clarify 

what policy was in question 

Investigation Begins and a staff 

member from the Office of Student 

Conduct, Student Resolution Center, 

or FSL Office is appointed to the case 

Process Ends 

Not enough information 

to move forward 

FSL Staff member reaches out to 

Chapter President and Advisor 

for an initial response 

FSL Staff member reaches out to 

Inter/National or Regional 

Headquarters (except low-level 

concerns) 

Incident is reported to the 

Fraternity and Sorority Life 

Office 

FSL Office reviews incident report 

submitted to determine the 

accuracy, credibility, and sufficiency 

of information 

Interim Action 
University may temporarily suspend the 
organization. FSL Staff member may ask 

Inter/National or Regional Headquarters to 
issue a cease and desist 


