Agenda

Gender Equity Council

January 16, 2008

I. Introductions


A. Introduce Israel Rojo – graduate student representative- College of Education


B. Resignation of Jennifer Bard


II. Approval of minutes from December 5, 2007

III. Report from Council Chair



A.  Virtual Women’s Resource Center (VWRC) Proposal

a.  Graduate assistant expanded hours

B.  Child care proposal

C.  Subcommittee report template revisions  


D.  Dean’s Flyer  

E.  Subcommittee chair terms and appointment process


IV. Other Business and Announcements


A. The Council may have breakfast, lunch or coffee with the keynote speakers or attend 


a luncheon where a keynote presentation on gender equity issues will be 



made. The date will be either Feb 28 or 29. 
President’s Council on Gender Equity

Subcommittee Report:  Short-term Action Item

PROPOSED:  

Description of Need or Issue:

Documentation of Need:
(List sources/data/reports/conversations with relevant persons)

Benefits/Outcomes of Implementation for TTU: 

Such support would be beneficial to TTU students by

(bullets)

Such support would be beneficial to TTU staff by

Such support would be beneficial to TTU faculty by

Such support would be beneficial to TTU by

Relevance to TTU Strategic Planning Goals:

Relevant Facilities/Offices/Managing Entities: 
Cost of Actions:

Funding Sources/Ideas/Recommendations:
Recommended Criteria for Recipients of Benefits:

Recommended Timeline:

Perceived Barriers:

Other Considerations:
President’s Council on Gender Equity

Subcommittee Report:  Long-term Action Item

PROPOSED:  

Description of Need or Issue:

Documentation of Need:
(List sources/data/reports/conversations with relevant persons)

Benefits/Outcomes of Implementation for TTU: 

Such support would be beneficial to TTU students by

(bullets)

Such support would be beneficial to TTU staff by

Such support would be beneficial to TTU faculty by

Such support would be beneficial to TTU by

Relevance to TTU Strategic Planning Goals:

Relevant Facilities/Offices/Managing Entities: 
Perceived Barriers:

Other Considerations:
