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I. Program Overview 
 
MISSION STATEMENT 
The Department of Political Science is dedicated to excellence in teaching, research, and service, 
and to offering an undergraduate curriculum designed to provide students with a solid foundation 
and broad understanding of the discipline of political science, and to allow students to specialize 
in areas of particular substantive interest. The Political Science Ph.D. program is designed to 
produce capable and active research scholars.  Its’ emphasis is on preparing talented individuals 
for faculty careers at major, research-oriented, academic institutions. Our masters program in 
public administration produces trained public servants, and our doctoral program in political 
science develops sophisticated, skilled scholars and researchers. We provide services to local, 
regional, and state governmental agencies through our Center for Public Service, and Lewis and 
Maxine Earl Survey Research Laboratory. 
 
VISION STATEMENT 
The Department of Political Science aspires to the highest national standards in teaching, 
research, and service, while maintaining an educational and professional atmosphere of diversity 
and inclusiveness at all levels. We look to increase the popularity of our undergraduate major, to 
make our graduate programs nationally recognized programs of choice, and to serve our 
students, profession, and community in diverse ways. 
 
Department of Political Science Core Values 
• Excellence in all of our activities. 
• Outstanding teaching and student advisement at all levels. 
• Critical thinking, creativity, and originality as they may foster excellence in teaching, 
  research, and service. 
• Research and scholarly activity that are of high quality. 
• Community service at all levels -- local, regional, state, national. 
• Ethical principles and standards.  
•Academic freedom, personal responsibility, and the traditions of higher   education 
 
Overview of Political Science Doctoral Program 
 
 As stated above, the Political Science Ph.D. program at Texas Tech University is 
designed to produce capable and active research scholars, with an emphasis on preparing talented 
individuals for faculty careers at major, research-oriented, academic institutions. We welcome as 
well applicants whose career interests may lean to either non-academic settings, or academic 
institutions stressing teaching, but our preparation of, and standards for, of all graduate students 
are the same.  It takes a competent research scholar to maintain currency in the field and thus 
provide their students or employers with the best contemporary information the discipline has to 
offer.  
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Overview of Masters of Public Administration Program 
 
 The mission of the Texas Tech University MPA program is to serve the Southwest and 
Great Plains by preparing both traditional and mid-career students with a high quality 
professional education and an enduring commitment to public service so they can serve in 
management positions in governmental, nonprofit, and healthcare organizations. The program 
pursues this mission by advancing research, providing service to university and academic 
communities, collaborating with the professional and alumni communities, and offering a diverse 
and accessible educational environment..   
 
 The MPA program is housed in the Department of Political Science, and has strong ties 
to the Center for Public Service. The program is fully accredited by the National Association of 
Schools of Public Affairs and Administration (NASPAA). Recognized for its rigor and quality, 
the program is especially proud of its strong placement record that is aided by a loyal and active 
alumni network.  Texas Tech graduates hold positions at the highest levels of municipal 
government in Texas, New Mexico, and Oklahoma (the program’s primary service areas), in 
state and federal government, and in a variety of private sector and nonprofit settings. The 
program also has an impressive record of obtaining Presidential Management Fellowships 
(PMFs) and other prestigious internships and scholarships. 
 
. 
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II. Graduate Curricula and Degree Programs 
 

A. Scope of programs within the department 
 

Combined B.A./M.A. Degree 
 
 During academic year 2003-04 the department proposed and obtained approval for a 
joint BA / MA program in political science.  Students apply for the program during their junior 
undergraduate year.  The application process follows the department’s and Graduate School’s 
standard application, evaluation, and admission process used for all graduate students.  Students 
admitted into the program take 9 hours of graduate courses during their senior year that apply to 
both their undergraduate political science major and a Master’s degree in political science.  The 
program is designed to allow outstanding undergraduate political science majors to complete 
both the BA and MA degrees in approximately 150 hours or 5 years of study. 
 
 The program enrolled its first student in fall 2004.  After a semester in the program the 
student transferred to the College of Education where he eventually received a certificate in 
teacher education.  The second student was enrolled in fall 2005.  This student has amassed all 
As in 18 hours of graduate coursework and will soon begin working on her MA thesis.  Fall 
2006 saw two students enter the program.  They have each completed their first semester in the 
program and are continuing for the spring 2007 semester. 
 
 The BA/MA program was always designed to be small, limited to only a very select 
group of undergraduate political science majors.  The program can well afford its small size 
because it is zero cost.  Students in the program merely enroll in existing graduate courses and 
do not require the addition of either courses or faculty.  Though zero cost, they are not zero 
benefit.  Beyond offering additional opportunities to outstanding undergraduates, students in the 
program pay graduate tuition and fees for their graduate hours and also earn graduate level 
formula. 
 
 Undergraduate political science majors may apply for admission to the political science 
MA program during their junior year of study.  If accepted, they will begin taking some 
graduate courses during their senior year.  Nine hours of graduate coursework taken during the 
senior year will count toward both graduate and undergraduate degree requirements.  This will 
cut approximately one semester off the normal time required to complete both degrees.  Many 
students, though not all, should be able to complete the requirements for both degrees after 5 
years of full time study at Texas Tech. 
 
 After completion of their senior year, students in the joint degree program may be 
considered for departmental teaching assistant (TA) positions, but such positions are only 
occasionally available to non-doctoral students, and should not be counted on.   
 
 Below are sample schedules covering students opting for either the thesis or non-thesis 
option for the MA degree.  The sample curricula are accurate averages, but extra time may be 
required depending upon the student’s ability to timely enroll in classes satisfying 
undergraduate and graduate degree requirements, and to continue as a full time student 
throughout all 5 years.  Any exceptions would affect only the number of semesters required to 
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obtain each degree, not either the content of the degree or the total number of hours required for 
each degree.   
 
 Exact graduate courses to be taken depend upon the student’s selection of major and 
minor fields.  Current requirements for an M.A. degree in political science include:  POLS 
5381, Research Design; adequate statistics training, satisfied via either POLS 5382, Data 
Analysis, or sufficient statistics preparation at the undergraduate level, and substantive 
coursework in two fields of political science, a major field selected from American politics, 
comparative politics, or international relations, and a minor field selected from among any field 
of training offered by the department. 
 
The program typically admits 1-2 BA/MA students per year. At this time, there are 3 students in 
the program.  
 

Program Summary 
Thesis Option 

• Years 1-3, 98 undergraduate hours. 
• Year 4, 29 undergraduate hours (includes 9 graduate hours as undergraduate 

electives).  127 undergraduate hours, receipt of B.A. degree (only 125 required for 
BA) 

• Year 5, 21 graduate hours, including 6 hours of thesis. Completion of 30 graduate 
hours and thesis defense, receipt of M.A. degree 

 
Non-Thesis Option 

• Year 5, 24 graduate hours and comprehensive exam, which may require summer 
coursework or continuing through the next fall semester.  Comprehensive exams are 
not always available during the summer.  Upon completion of 36 graduate hours and 
passing a comprehensive exam, the M.A. degree is awarded. 

 
 Twelve hours of graduate course work is a normal load for full time graduate students 
with no other University responsibilities.  Nine hours is a normal load for full time graduate 
students who hold a ½ time teaching assistant position.  Students under either option taking 
fewer than 12 hours per semester in year five may need to continue their studies into the fall 
semester of year 6 to complete all requirements for the MA. 

 
Sample Curriculum: Thesis Option (30 graduate hours total), Fourth Year  
(POLS 5381 and 6 hours of graduate survey courses count toward B.A.) 

Fall Spring 
POLS 5381, Research Designb 3 Graduate Pro-seminar or 5383b 3 
POLS 3310-special section for joint degree students 3 Graduate Pro-seminar b 3 
POLS 3311, Political Datau 2 Undergraduate requirementu 3 
Undergraduate requirementu 3 Undergraduate requirementu 3 
Undergraduate requirementu 3 Undergraduate requirementu 3 
 Total 14  Total 15 
  Undergraduate 11   Undergraduate   9 
  Graduate   3   Graduate   6 
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Fifth Year 

Fall  Spring 
Graduate Seminarg 3 Graduate Seminarg 3 
Graduate Seminarg 3 Thesisg 3 
Graduate Seminarg 3 Thesisg 3 
Graduate Seminarg 3 
 Total 12  Total 9 
 
 
Sample Curriculum: Non-Thesis Option (36 graduate hours total), Fourth Year (POLS 5381 and 

6 hours of graduate survey courses count toward B.A.) 
 
Fall Spring 
POLS 5381, Research Designb 3 Graduate Pro-seminar or 5383b 3 
POLS 3310-special section for joint degree students 3 Graduate Pro-seminar b 3 
POLS 3311, Political Datau 2 Undergraduate requirementu 3 
Undergraduate requirementu 3 Undergraduate requirementu 3 
Undergraduate requirementu 3 Undergraduate requirementu 3 
 Total 14  Total 15 
  Undergraduate 11   Undergraduate   9 
  Graduate   3   Graduate   6 
 

Fifth Year 
Fall  Spring Summer or Fall year 6 
Graduate Seminarg 3 Graduate Seminarg 3 POLS 7000, capstone research 3 
Graduate Seminarg 3 Graduate Seminar g 3 Comprehensive Exam 
Graduate Seminarg 3 Graduate Seminar g 3 
Graduate Seminarg 3 Graduate Seminar g 3 
 Total 12  Total 12 Total 3 
 
 
UCounts as undergraduate credit   Gcounts as graduate credit 
Bcounts as both graduate and undergraduate credit 
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Master of Arts  - Terminal 
 
 The terminal Master of Arts degree program provides substantive knowledge and 
selected research skills for those planning careers in government, foreign service, other forms of 
community or public service, community college or secondary school teaching, or areas of the 
private sector where knowledge of American government, foreign governments, international 
relations, or social research methodology would be useful. 
 
There are two basic plans for master's degree work. Under the thesis plan, the student is 
required to complete 24 hours of course work plus 6 hours of thesis for 30 hours total.  Under 
the thesis option, students declare a single major field of study drawn from American Politics, 
comparative politics, or international relations.  Under the guidance of a thesis chair and 
committee thesis students will write, and must successfully defend, a thesis to receive the M.A. 
degree 
 
 Under the comprehensive examination plan, students complete 36 hours of graduate 
courses.  The student must declare a major field drawn from American Politics, comparative 
politics, or international relations, along with a minor field drawn from these three or from 
political methodology, public administration, or public policy.  At the culmination of the 
student’s coursework s/he must pass written comprehensive examinations in each field. 
 
 M.A. students under either plan are required to begin their graduate study through 
courses in our standardized first year curriculum with the following exceptions: 

• Terminal M.A. students are required to take only two of the three pro-seminars, though 
the third may also be taken if consistent with the student’s degree objectives. 

• Unless the student is serving as a TA, terminal M.A. students are not required to take the 
socialization courses (POLS 5100).  If serving as a TA the student should take the 
teaching section of POLS 5100.  

 
 The program typically admits 3-4 MA students per year. At this time, there is only 1 
student in the program.  
 
Doctoral 
 
 The Ph.D. program in political science is designed to provide intensive work in selected 
Political Science fields, and to develop within students the necessary skills for scholarly 
research. Students receiving the Ph.D. degree from this program will be qualified to engage in 
research and teaching at the college level. 
 
 There are two basic tracks for doctoral degree work: the Ph.D. track and M.A./Ph.D. 
track. The Ph.D. degree track is provided for students who have already completed their 
Master’s degree. The M.A./Ph.D. track is for students who want to pursue doctoral work and 
have been awarded a Bachelor’s degree, but will have not received an M.A. degree at the time 
they enter the program. 
 
 A student with an accredited bachelor’s degree can apply directly for admission into the 
Ph.D. program via the M.A./Ph.D. track. The M.A. portion of this degree plan requires 36 hours 
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of doctoral level course work and a final oral examination, administered by a departmental 
examination committee. The committee will examine the student’s knowledge of the literature, 
ability to deal with concepts, and insight into the interrelationships between concepts and 
literature.  This oral examination should take place during the student’s second year of graduate 
study. Students passing this oral examination will be recommended for the M.A. degree at the 
next available commencement date and will continue their studies toward the Ph.D. All political 
science courses taken at Texas Tech and applied to the master's degree will be counted toward 
the coursework requirements for the Ph.D. degree.   
 
 Students who already have the master's degree can apply for admission directly into the 
Ph.D. program. Upon admission and arrival at Texas Tech, these students should consult with 
the Graduate Adviser regarding any requests for transfer of coursework.  
 
 The Ph.D. degree requires a minimum of 60 semester hours of graduate work beyond the 
bachelor's degree, exclusive of credit for the dissertation. Depending upon a student’s 
preparation, performance, and interests, the student’s major professor, advisory committee, or 
the Graduate Affairs Committee may require coursework beyond the 60 hour minimum before 
the student takes the Ph.D. Qualifying Examination. 
 
 Students are required to complete three substantive fields, two major fields and one 
minor field. Students must complete at least 12 hours of coursework in each of the major fields 
and 9 hours in the minor field. The two major fields must be chosen from American Politics, 
Comparative Politics, or International Relations.  The minor field may also be one of those 
above, or selected from the areas of Public Policy, Public Administration, or Political 
Methodology.  
 
 It is possible for a minor field, as described above, be taken entirely in a related 
Department or in a combination of courses in this Department and/or in one or more other 
departments.  It is also possible to declare an “official minor” recognized by the Graduate 
School.  An official minor requires a minimum of 15 hours in a different department or 
program.  However, any minor must have a cohesive character and clearly contribute to the 
student’s professional development as a political scientist.  Any proposed minor other than 
those described in the prior paragraph must be reviewed and approved by the preliminary 
examining committee, the Graduate Affairs Committee, and the student’s major professor.   
 
 The Department of Political Science has adopted a standardized first year of study for all 
new doctoral students.  It starts in the fall semester.  With selected exceptions, this same 
standardized program is also followed by terminal M.A. and B.A. / M. A. students. 
 
 All doctoral students will be required to take the first year core curriculum, or its 
equivalent.  That curriculum includes: 

• Research methodology: POLS 5380, POLS 5381, POLS 5382, and POLS 5383;  
• Field Pro-seminars:  POLS 5322, POLS 5360, and POLS 5370; and 
• Professional Socialization:  three sections of POLS 5100. 

 
 During each student’s second year of graduate study (or as soon thereafter as they are 
offered) he or she will enroll for two sections (six hours) of research practicum in the student’s 
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primary major field.  At the discretion of the student’s major professor, these six hours may be 
distributed as three hours of research practicum in each of the student’s two major fields. 
 
 The PhD program typically admits 8-12 students per year.  
 For the doctoral degree, the expected time of completion of required coursework is 3 
years. In the fourth year, students take the qualifying exams and defend their thesis prospectus. 
Writing and completion of the dissertation occurs in the fifth year. In other words, 5 years is the 
expected time to completion of a doctoral degree in political science. Many students, however, 
require an additional year or two depending on thesis demands, such as language training away 
from Texas Tech or field research in a foreign country.  Reducing the length of time to degree 
completion is difficult and likely would require additional faculty lines to ensure necessary 
graduate courses are offered more frequently.  
 
 Decisions on financial assistance and awards are made by a three person graduate 
committee. Each year, every graduate student in the program goes through a comprehensive 
evaluation, which focuses on teaching, research, and service. Funding decisions are based on 
the committee’s evaluation of student performance over the last year. Students may be admitted 
to the doctoral program without funding, but in reality, nearly every one receives a half-time 
assistantship.  
 
Other Information about the Doctoral program 
 
 The Department of Political Science supports a faculty member who serves as the 
graduate advisor. For students in their first year, this faculty member will be their primary 
advisor. Along with other members of the graduate affairs committee, a program of study is 
designed to meet the specific field interests of each student. Based on these interests, the 
graduate advisor will recommend a major professor to serve as the primary advisor for the 
remaining time in the program, although the graduate advisor will continue to consult regularly 
with students regarding general departmental performance and degree requirements.  
 
 Political Science graduate students are involved in the governance of the program in two 
primary ways. First, students participate in faculty recruitment by attending research 
colloquiums and by meeting with job candidates. Second, graduate students regularly discuss 
their program and course needs with the graduate advisor. The advisor then makes 
recommendations for course offerings and other general program requirements to the 
department. Several years ago the doctoral graduate students in the department had an 
association, but it disbanded for lack of interest and/or agreement of purpose, etc. There has 
been no request to reestablish such an association, but the department would support such an 
effort if the students wanted one. 
 
 The primary mission of the graduate program is to produce capable and active research 
scholars. The department participates in National Research Council reviews of graduate 
programs nationwide, and as such the department attempts to provide students with the 
knowledge and tools to succeed in research-oriented academic institutions. The objectives of the 
program are consistent with the University’s goals of providing citizens with access to higher 
education and supporting diversity among students and faculty. 
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 We define quality based on objective of the program, which is to prepare students for 
faculty careers at academic institutions. As such, the most obvious indicator of quality is the 
department’s placement of its doctoral students upon completion of their degree. According to 
our most recent information, of the 12 students who have completed the PhD program over the 
last 6 years, 10 (or 83%) have secured academic positions, and 1 other has a research position 
related to his doctoral work. We are anxious to know our departmental/program ranking from 
the current national doctoral program reviews that are underway. 
 
 Location disadvantages, faculty size, and financial support for students continue to 
present challenges in becoming a highly ranked graduate program. Given the university’s 
distance from major metropolitan areas, the pool of applicants for the graduate program will 
typically be lower than many other programs within the state and nation-wide. The number of 
full-time faculty presents challenges as well. With only 16 tenure track political scientists on 
staff, it is difficult to service maximally the needs of both undergraduate and graduate student. 
Further, and perhaps most importantly, the department struggles to attract the best graduate 
students due to lower financial aid packages compared to peer institutions. To compensate for 
these deficiencies, the department concentrates on establishing strong faculty-student working 
relationships. We promote faculty-graduate student research collaboration as an advantage of 
our department in preparing students for academic careers, and a focus on such mentoring is not 
always found at larger universities.  
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Master of Public Administration 
 
 The MPA degree requires 36 hours of graduate level courses. Of these hours, 18 are 
specified as core curriculum, and must be completed by all students. The remaining 18 hours 
are electives that are grouped as a combination of courses in a major field of concentration area 
and an area of emphasis.  In addition to the 36 classroom hours, there is a 6-hour internship 
requirement for those lacking substantial public service work experience. 
 
Required Courses 
 
All students must take the following courses: 
 
PUAD 5319:   Research Methods in Public Administration (currently PUAD5348) 
PUAD 5320: Program Evaluation and Quantitative Analysis 
PUAD 5341:  Public Policy Theory and Process 
PUAD 5343:  Public Personnel Administration 
PUAD 5344:  Public Budgeting 
PUAD 5337:  Organization Theory 
 
 Beyond the core courses listed above, students must take 18 hours of courses in an area 
of concentration. Students have the option to select a concentration area based on his or her 
specific career objectives. The following concentration areas (tracks) are currently offered in the 
program: Public Management, Fiscal Administration, Health Care Administration, and Public 
Policy Analysis. Areas of emphasis within Public Management include city management, 
nonprofit management, and organizational management. Areas of emphasis in Public Policy 
Analysis include environmental policy, economic policy, healthcare policy, and other policy 
areas of emphasis. Other areas of emphasis can be developed with faculty and program director 
approval. 
 
Comprehensive Examination 
 
 A comprehensive examination that covers the area of concentration and public 
administration in general is given during the last long semester of enrollment.  
 
Internship 
 
 An integral part of each student’s program is an internship assignment with a 
governmental or nonprofit agency. The experience provides the opportunity to develop further 
managerial and policy skills and to apply classroom knowledge in work settings. Agencies are 
asked to assign the intern to at least one project for which he or she is responsible from start to 
finish, and to provide the intern with an opportunity to participate in as broad a range of 
activities as possible. All or some portion of the internship requirement may be waived by the 
MPA program director if students document substantial public sector experience. Students 
seeking a waiver of some or all of the internship requirement must submit a letter detailing the 
scope and duration of public sector work experience along with a current resume.  
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MPA-Dual Degree Programs 

 
 For students with an interest in legal studies, economics, or policy analysis, we offer two 
joint degree programs. Completing these programs typically requires more than 24 months 
because more coursework is required.  
 
Joint MPA-J.D.  Program 
 
 In collaboration with the Schoolk of Law, we offer a joint degree program that allows 
students to complete the requirements for the MPA and the Juris Doctor (J.D.) Degrees in less 
than the 5 years that would be required if the two degrees were pursued separately. The joint 
program reduces the total required hours through a reciprocal arrangement by which elective 
hours taken in one degree program are accepted by the other degree program. The 12 hours of 
approved public administration courses are counted as elective credit toward the J.D. degree, 
and the 18 hours of law are counted as credit towards the MPA degree. As a result, students in 
the joint program take 78 hours of law and 24 hours of public administration (which includes 18 
hours of core courses plus two other courses, preferably the Administrative Law and the Ethics 
course) to earn both degrees. Students are also required to complete 6 hours of internship. To 
enter the joint program, candidates must apply separately to the School of Law and the Graduate 
School (see the section on Admission, above) and be accepted by both. The degree is designed 
so that students complete the first year of law school before taking a mix of PUAD and law 
school courses. Students may begin a joint degree with PUAD courses, however, if they do not 
take more than 12 hours prior to matriculating to the law school. 
 
Joint MPA- MA in Economics  
 
 In collaboration with the Department of Economics and Geography, we offer a 54-hour 
joint degree program leading to the Master of Arts in Public Administration and Master of Arts 
in Economics. The program is designed primarily for students who wish to complement their 
administrative and policy skills with a greater knowledge of economics and econometric 
analysis. The joint MPA-MA in Economics degree program will be particularly helpful to 
students intending to specialize in areas such as fiscal administration and policy analysis. 
 
 Students wishing to pursue this dual degree program must apply to, and be accepted by, 
both the Master of Public Administration program in the Department of Political Science and 
the Department of Economics. To fulfill the requirements of the dual-degree program, the 
student must take 18 hours of core courses in public administration, 18 hours in economics, and 
12 hours of approved elective courses in public administration, economics, or in a  related field, 
plus 6 hours of internship in public administration for a total of 54 hours.   
 
MPA Concentration Areas (Tracks) 
 
 All MPA students must declare a concentration area or track by the completion of their 
first nine (9) hours in the program, which is the end of the first semester for full time students. 
Track declarations are necessary for completion of a degree plan which must be filed with the 
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university by the end of the first semester in the program. Each track specifies a set of required 
courses that must be taken to complete the MPA coursework and a set of suggested electives for 
the area of concentration. Each track advisor and the MPA director must approve all electives 
and any deviations from the track requirements. Each track program is discussed below. 
 
Public Management  (Track coordinator: Dr. Brian Collins) 
 The primary objective of the public management track is to prepare students for careers 
in the administration of governmental and nonprofit organizations.  The curriculum provides the 
professional skills that employers demand and the critical analytic skills needed for career 
advancement. There are two specific objectives for the track.  First, the track provides students 
with the technical and managerial skills necessary for the effective delivery of public services. 
Second, the track provides students with the analytic skills to understand the formulation and 
implementation of public policy in the context of political, social, and economic challenges.  
The required courses in the public management track further develop skills from the core 
classes by focusing the skills that public managers need to accomplish work through others and 
to manage programs, analytic and ethical issues related to public administration, information 
technology, and financial management.  
 
 Each student must declare an area of emphasis within public management by the end of 
the second semester in the program. Areas of emphasis include city management, nonprofit 
management, and organizational management. Students can develop alternative areas of 
emphasis with the permission of the track coordinator and MPA program director. 
 
 

      

Track Requirements
City Mgt. Non-Profit Mgt. Organizational Mgt.

PUAD 5326 PUAD 5342  PUAD 5335  PUAD 5349 
PUAD 5345 PUAD 5353  PUAD 5328

Two from:  Two from: Three from:
PUAD 5346 PUAD 5346  PUAD 5321
PUAD 5349 PUAD 5349  PUAD 5335
PUAD 5321 PUAD 5321  PUAD 5328
PUAD 5328 PUAD 5342  PUAD 5346

 

* Electives are incorporated into the emphases.

Public Management

 
 
 
Fiscal Administration (Track coordiator: Dr. Aman Khan) 
 Fiscal administration deals with a wide range of activities essential to the successful 
financial operation of a government or nonprofit organization. At a minimum, it deals with all 
aspects of budget processes, including demand for and provision of public goods, structure and 
processes of revenue generation, administration of public debt, and management of idle cash. 
Fiscal administration requires knowledge of collective bargaining, risk management and 
insurance, purchasing, and inventory policies. The fiscal administration track aims to prepare 
students to have a basic understanding of these concepts and how they are applied in real world 
situations as well as to develop an appreciation for analytic frameworks for financial 
administration and to acquire technical skills that would be useful for a career in public 
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management. Toward that goal, the track is structured around courses student will be required to 
take both within the department and outside. In addition to taking the six core courses that all 
public administration students are required to take, fiscal trackers will be taking four required 
and two elective courses related to their field of specialization. 
 

Track Requirements Emphases Electives (2)
PUAD 5321 None
PUAD 5346 ACCT 5310
PUAD 5348-Accounting ECO 5310, 5316, 5320, 5324
PUAD 5326 FIN 5421

Fiscal Administration

 
 

Health Care Administration (Track coordinator: Dr. Clarke Cochran) 
 Heath Care Administration focuses on the application of the principle and practices of 
public administration to the policy and practice of health care and medicine. Health 
administration is a professional activity associated with public administration because 
administrators must be able to make intelligent choices about alternative courses of action that 
their agency might take in reference to the challenges of administering health care-related 
programs in a rapidly changing medical and policy environment. Program graduates work in 
hospitals, clinics, the Health Care Financing Administration, Texas Department of Health, and 
private health care consulting companies. The track is structured so that, in addition to the MPA 
core, all students will take four track requirements to develop analytic skills and tools. Students 
also take two electives designed to allow them to develop specialized expertise and leverage the 
resources available in other university programs.  
 
 

Track Requirements Emphases Electives (2)
PUAD 5334 None PUAD 5326, 5321, 5335, 5328
PUAD 5346 ECO 5337
MGT 5306 MGT 5308
MGT 5307 GHSR 5301-10

Health Care Administration

 
 
Policy Analysis (Track coordinator: Dr. Thomas Longoria) 
 Policy analysis is the production of policy-relevant information and advice for use by 
decision-makers to better inform their choices of government activities.  Policy analysis is a 
professional activity associated with public administration because administrators must be able 
to both produce and consume information intelligently when making decisions about an 
agency’s course of action.  Policy analysts work in a variety of organization settings, such as 
federal, state, local agencies and legislatures, consulting firms, interest group associations, 
nonprofit organizations, research institutes, and so on.  The Policy Analysis track in the MPA 
program aims to prepare students to enter the workforce by providing them with a set of tools 
and skills they will need to engage in policy-related research and analysis.  The track is 
structured so that, in addition to the MPA core, track students will take three required courses 
specifically to develop analytic skills.  Policy track students will also take three electives related 
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to a particular substantive policy area, so as to allow them to develop specialized expertise on 
issues in that area. 
Each student must declare an area of emphasis within public policy analysis by the end of the 
second semester in the program. Areas of emphasis include environmental policy, economic 
policy, and healthcare policy. Students can develop alternative areas of emphasis with the 
permission of the track coordinator and MPA program director. 
 
 

Track Requirements

PUAD 5321 Three approved courses from a substantive or methodological area.
PUAD 5326 Examples: economics, healthcare, environmental, GIS, statistics
PUAD 5352

Electives

Policy Analysis

 
 

MPA Internship Requirements 
 
 All “pre-service” MPA students (those without management or policy level 
administrative experience), are required to enroll in and successfully complete two three-hour 
sections of PUAD 5347: Internship in Public Administration. There are specific requirements 
and syllabi for each section.  
 
 Students receive a grade of “pass” or “fail” for their internship work. The internship is 
designed to provide an opportunity for students to gain valuable work experience and to 
combine classroom theory with practice. It places the student in the active role of “participant-
observer” in a public or nonprofit work setting at an administrative level. As such, it provides 
practical experience for “pre-service” students, an opportunity to interface and network with 
public administrators, and in many cases serves as a bridge between academic preparation and 
administrative employment. 
 
 For “in-service” students (those currently employed or with substantial experience in the 
public or nonprofit sector), the internship requirement may be waived. To be eligible for a 
waiver students must write directly to the MPA program director and provide any supporting 
information as may be necessary.  
 
Successful Completion of the Internship 
 
 The following requirements must be fulfilled for successful completion of the internship.  
Each intern must enroll in PUAD 5347-001 and PUAD 5347-002. Enrollment in 5347-002 
should not occur until the student has taken at least nine hours of core courses. In most cases, 
this means that the second section of internship hours should not be completed until the 
semester in which the internship will terminate. A syllabus for each section is available to 
students enrolled in each section. Each student must comply with syllabi requirements to obtain 
credit for each section. 
 
 Each intern must serve approximately 300 hours in a position or positions in the public 
sector. Each intern must provide satisfactory internship performance, as evaluated by the 
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sponsoring agency. Each intern must complete an experiential/analytical research paper of 
substantial depth, integrating the specific objectives of the internship with relevant concepts 
learned from core and track courses. The MPA program director has the right to reject the report 
if in his or her judgment it fails to meet the minimum requirements for the paper. In this case, 
credit for the internship hours will not be awarded until the paper is satisfactory.  
Other Information About the MPA Program 
 
 Students are provided a handbook that identifies the 18 hours of core courses that all 
students must take. The MPA program collaborates with other graduate programs to leverage 
the resources of our comprehensive university and thus students may take courses outside the 
home department. Students in the public management track are strongly encouraged to take all 
courses within the home department, but taking one course outside the department is 
occasionally approved for a few students. Students in the policy analysis track typically take 
two courses outside the department and occasionally three courses, depending upon the 
substantive area of policy analysis. Students in the fiscal administration track are required to 
take two courses outside the department, but there are very few students in this track. Students 
in the healthcare administration track are required to take two courses outside the department 
and often take a third course from the Health Science Center. Students in joint degree programs, 
such as the Joint JD/MPA and Joint Economics/MPA take 12 hours from the partnering 
program. Reciprocity from the partner programs enables students to save one academic year in 
completing two degree programs. 
 
 Full-time students can complete the MPA program in two academic years 
(approximately 22 months) and part-time students can complete the program in three academic 
years. The national accrediting body of MPA programs (NASPAA) mandates that degree 
programs be no shorter than two academic years. Therefore, we cannot reduce the time to 
graduate for full-time students. Additional faculty and course offerings in the summer sessions 
could potentially reduce the time to graduation for part time students.   
 
 We have consciously designed our course offering to enable students to graduate in a 
two or three year period. Students must be carefully advised, but sufficient course offerings 
enable students to graduate on time. However, there are circumstances that suggest the need for 
additional courses. First, we offer all courses at night to accommodate mid-career students. This 
significantly reduces scheduling flexibility and necessitates careful advising. Offering additional 
courses or sections during the day would alleviate this stress. In addition, we prefer to offer 
additional courses in healthcare administration within our own department. We are recruiting 
faculty to support this action, but a highly competitive market for healthcare administration 
faculty is an impediment. 
 
 In addition to annual peer reviews and student evaluations, the MPA program has 
recently instituted the collection of information about learning objective performance in each 
course in each semester. We use comprehensive exam results to assess teaching performance 
and course content. In addition, the program undergoes periodic national accreditation reviews 
with mandated curriculum standards. The curriculum undergoes an extensive peer-review 
process that includes a site visit by faculty from peer institutions and practitioners in public 
administration. 
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 The MPA director is responsible for student recruitment. Students from Texas Tech 
University and regional universities are the primary targets. The MPA director visits regional 
campuses. The program university newspaper advertisements and holds two or three 
information sessions for Texas Tech University undergraduates each semester. The program 
director also makes annual presentations at the law school to recruit joint degree candidates. 
Much of our recruitment is passive, through student-initiated searches of our webpage (about 
5,000 hits a year). We are also part of the departmental postings. Mid-career students are largely 
recruited in the city of Lubbock by word of mouth. As a consequence, the MPA program has 
been the largest MA program in the College of Arts and Sciences for the past two academic 
years. 
 We review applicants throughout the year and accept students for both the Fall and 
Spring semesters. All applicants must complete the Graduate School application and an MPA 
application form and submit at least one letter of recommendation. We accept GRE, GMAT, 
and LSAT scores for review. Our preference is for GRE scores, but we accept LSAT and 
GMAT scores for students who have applied to the Texas Tech University School of Business 
or School of Law. The LSAT is particularly important to the program because there is a large 
pool of quality applicants with LSATs insufficient for admission into law school. We also 
encourage applicants to submit resumes and other evidence of public service and diversity of 
experience. 
 
 The MPA director reviews each applicant’s portfolio of information. In 2002-03, the 
acceptance rate to the program was nearly 100 percent. Over the past several years, the 
acceptance rate has declined as the academic standards have increased. In particular, the 
evaluation process has placed additional weight on the GRE writing scores. The acceptance rate 
for academic year 2006-07 is approximately 83 percent. 
 
 Financial aid is distributed during the admissions process. There are no dedicated 
assistantships for MPA students. All students are admitted without assistantships. The 
department funds PhD students first. If funds remain, then MPA students compete with MA 
students in political science for funding. The MPA director allocates scholarship funding from 
the department and three endowed scholarships to applicants who are admitted to the program. 
The financial aid is disbursed on the basis of academic merit and diversity of experience. One 
endowed scholarship is dedicated to students seeking a career in city management, which is 
conveyed in the application process. Continuing students receive financial aid from the program 
based upon academic merit and demonstrated commitment to public service.  
 
 A small number of students leave the MPA program for a wide variety of reasons. 
Perhaps the most prevalent reason is the difficulty of balancing work with their pursuit of a 
degree. The time commitments are stressful. Other students leave the program for other degrees 
(i.e. law school).  
 
 The Department of Political Science supports a faculty member who serves as the MPA 
advisor. The director advises all students in the program. All course enrollments are done in 
house and only after all students have met with the advisor each semester. This investment in 
resources ensures that students graduate in a timely fashion.  
 
 MPA students are involved in the governance of the program through participation in 
annual surveys, focus groups, participation in faculty recruitment, and representation on the 
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MPA Advisory board. The MPA program systematically collects student feedback through 
annual surveys and focus groups usually conducted in the Spring semester. When the program 
is recruiting new faculty, MPA students are included in job talks and usually a lunch meeting 
with candidates. Written feedback from students is then included in each candidate’s file. 
Student representatives are also included in the MPA Advisory Board, an institution that 
includes representatives of major program stakeholders. Feedback from these sources has been 
incorporated into programmatic changes such as earlier starting times for classes, day classes, 
internship requirements, and changes to the core curriculum. 
 
 We have numerous objectives regarding teaching and curriculum  that are designed to 
maintain NASPAA accreditation, the highest accreditation for MPA programs. We have 
numerous objectives regarding the advancement of knowledge through academic knowledge 
and the provision of applied research that benefits humankind by making the public sector more 
efficient, effective, and equitable in their delivery of public goods and services. Our objectives 
regarding access to higher education, student and faculty diversity are consistent with the 
mission of fostering intellectual and personal development. 
 
 The MPA program uses several measures to assess the quality of the program. First, we 
define the quality of the program in terms of student outputs and outcomes that mentioned in the 
program mission: “…preparing both traditional and mid-career students with a high quality 
professional education and an enduring commitment to public service so they can serve in 
management positions in governmental, nonprofit, and healthcare organizations.” Therefore, 
our most useful indicator of quality is the six-month placement rate for graduating students. We 
expect 85 percent of graduates who are seeking employment to be placed within six months. 
Since education is a post-experience good, we track alumni satisfaction with the program in a 
survey conducted every four years. The survey is comprehensive and enables us to gauge 
changing expectations among public sector professionals and identify gaps in the curriculum. In 
addition to these two outcome-based indicators, we rely upon two output indicators. The first is 
the successful completion of an internship program, which requires a positive evaluation from a 
practitioner and a significant writing assignment. Secondly, we use the comprehensive exit 
exam to assess the quality of each student’s educational experience. The exam requires students 
to competently discuss and analyze major issues addressed in core courses and a track 
emphasis. 
 
 Location disadvantages, faculty size, and financial support for students are challenges in 
becoming a highly ranked program. Highly ranked MPA programs typically have large student 
bodies with a large faculty and large endowment. It is difficult to increase the size of the student 
body because our location removes us from the source of most public sector employment (state 
capitols and major metropolitan areas). In addition, we cannot attract students with substantial 
financial aid packages. Our in-state competition is also severe. Without a larger-student body, it 
is difficult to justify more faculty resources. Moreover, it has been difficult to maintain a stable 
faculty core because successful faculty have been recruited by other universities. The post-9/11 
surge in student demand and university support for public administration programs exacerbates 
the program’s ability to attract and maintain faculty. Therefore, we focus upon the quality of the 
program rather than our ranking. 
 

  The progress and success of the program is evaluated in terms of the MPA program’s 
 mission. This is discussed in a previous section. In addition, the program seeks the 
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 external, peer-review  of NASPAA accreditation. Maintaining NASPAA accreditation is one 
 indicator of success and the quality indicators discussed above show both progress and success.  
 

            The MPA program faces an evolving future of substantially increased competition from 
new, lower-tier, unaccredited MPA programs within the region. These programs are likely to 
draw students away from our program because they are offered in more geographically 
convenient locations, and they lack the academic rigor of our program (unaccredited). The MPA 
program is proactively addressing this environmental change through closer partnerships with 
the undergraduate programs on campus and investment in comparative advantages such as 
healthcare administration and land-use planning. Additional funding for marketing is 
forthcoming from the department, and will help with these efforts. 
 
 

B. Number and types of degrees awarded       
 

Doctoral Program Comments 
 
 The department expects to graduate 2 to 3 PhD students per year. Over the last 6 years, 
the department average is slightly below the 2-3 expectation. However, there has been a 
building process on going in faculty recruitment and this has contributed in part to the lower on 
average number of PhD graduates. For MA degrees, the department also expects to graduate 2 
to 3 per year. The average over the last 6 years has been slightly higher than the expectation. 
However, since many of the MA students are also PhD students, they have not yet left the 
program, but are continuing to work on their PhD coursework. The turnover in faculty has put 
many of our students behind in their degree plans and some students have transferred to other 
PhD programs after receiving the MA from TTU. With a more stable faculty roster, we do hope 
to enroll 8-12 PhD students per year, 3-4 students per year, and graduate 2-3 PhD and MA 
students each year.  
 
 Texas Tech graduates fewer doctoral students than the peer programs. It is closest in 
numbers to Southern Illinois University at Carbondale, which appears to graduate 1-2 PhD 
students each year. Including MA and MPA degrees, Texas Tech graduates more students than 
University of Missouri, many more than UN-Reno, but similar numbers compared to SIU and 
Tennessee. Since the peer institution data do not specify whether the MA degrees reflect 
students enrolled in an MPA program, the aggregate numbers are a bit hard to compare 
accurately. In terms of bachelors’ degrees, Texas Tech graduates more students than SIU and 
UNLV, about the same numbers as Oklahoma, and fewer than Missouri-Columbia. Texas Tech 
has seen a rather large increase in BA degrees awarded over the last 6 years. This trend appears 
in the data provided by Oklahoma and Missouri as well.  

  
MPA Program Comments  
 
 The MPA program has experienced consistent growth during the time under review and 
has housed the largest number of students in an MA program in the College of Arts and 
Sciences since at least 2005. This has occurred despite significant turnover in the faculty. Only 
two faculty remain from the year 2000 faculty roster and all six tenure-track lines have never 
been simultaneously filled with all senior or junior tenure-track faculty. Nevertheless, during 
this period of growth, the MPA faculty set a target of maintaining a 70-student program and 
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graduating between 15 and 20 students per academic year. Future enrollment is contingent upon 
many factors including our ability to serve niche markets (which requires more faculty), our 
ability to offer additional financial aid, and the impact of new, low-tier MPA programs within 
the region. We expect our enrollment to stabilize between 60 and 70 students given status quo 
resources. 
 

               

Degrees Awarded - Academic Year 
(POLITICAL SCIENCE)

Source: Institutional Research Services
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Total Degrees Awarded by Year - Academic Year 
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Source: Institutional Research Services
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 It is not possible to compare these results with the peer institutions because the data 
most likely reflect only MA degrees in political science. In the case of Oklahoma, the data 
probably reflect both MAs in political science and MPAs. The MPA program at Missouri is 
outside the Department of Political Science. It is our assessment that MPA degrees were not 
included in much of the peer review data. 
 
 
Comparison of Degrees Awarded - Fall 
Data 00/01 01/02 02/03 03/04 04/05 05/06
Southern Illinois University Carbondale   

Bachelor 42 43 51 48 46 55
Master 19 13 11 18 13 15

Doctoral 1 4 1 1 1 2
University of Missouri-Columbia

Bachelor 108 136 122 134 146 142
Master 5 7 6 5 7 9

Doctoral 12 2 6 3 2 3
University of  Nevada Reno

Bachelor 27 22 28 36 33 N/A
Master 1 2 3 4 2 N/A

Doctoral 0 2 2 5 3 N/A
University of Oklahoma

Bachelor 63 67 74 89 122 N/A
Master 105 78 72 77 75 N/A

Doctoral 7 3 2 3 4 N/A
University of Tennessee

Bachelor
Master 11 13 13 20 9 16

Doctoral 4 4 3 1 6 5
Texas Tech 

Bachelor 48 65 61 71 97 85
Master 24 10 23 21 21 31

Doctoral 1 3 0 3 1 2  
 
 
 
 

Program Degrees Awarded 
Source: Institutional Research Services 

Name of Program 2000-2001 2001-2002 2002-2003 2003-2004 2004-2005 2005-2006 
Political Science 3 4 5 7 4 8 
Public Administration 22 9 18 17 18 25 
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C. Undergraduate and graduate semester credit hours 
 

Doctoral Program Comments  
  
 Both undergraduate and graduate semester credit hours show an average increase over 
the last 6 years, however the increase has been considerably larger for the graduate program, 
which nearly doubled its credit hours going from 2000-01 to 2005-06. 
 
MPA Program Comments   
 
 We submit the following chart, because we believe the data supplied to the department 
are either incomplete, inaccurate, or at least incompatible with our own records. For example, in 
the table “Semester Credit Hours – Academic Year” the entry for combined POLS and PA show 
1010 SCH for POLS and PA combined for AY 05-06. Our departmental data show nearly 1300 
SCH for MPA students alone. The following table (“MPA Program Hours”) shows that the 
MPA program has shown a 71.8 percent increase in hours in recent years.  
 

MPA Program Hours
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Semester Credit Hours - Academic Year 
(POLS and PA)

Source: Institutional Research Services
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AY SCH compared to Budget (POLS & PA)
Source: Institutional Research Services
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D. Number of majors in the department for the fall semesters 
 

Doctoral program Comments 
 
 The number of undergraduate majors in political science has increased rather 
substantially over the last 6 years. In fact, since 2000-01 there has been a 50% increase in the 
number of undergraduate majors. The number of MA students remains relatively stable over the 
6 year period, but since students are admitted as MA/PhD students, the variation over time 
depends on how these students are being counted. As for PhD students, the number has 
increased moderately over the last 6 years. The incoming class sizes over the last 3-4 years have 
been larger than previous years and this explains the moderate increase in enrollment. Further, 
the department has done a more effective job at marketing the program over the last few years, 
which also may have helped to increase the numbers of incoming PhD students.  
 
 Compared to the peer institutions, the numbers for PhD students look very similar to 
SIU. However, SIU has more MA students than Tech, but considerably fewer BA students. 
Oklahoma appears to have considerably larger undergraduate and graduate programs. 
Tennessee, on the other hand, has similar numbers of undergraduate students, but much smaller 
MA and PhD programs compared to Tech.  
 
MPA Program Comments 
 
 The “Enrollment by level-Fall Data” table for PA is incomplete because it does not 
include Joint Degree students. The error level is at least 10 percent. For example, we had 72 
students in F05.  
 
 

 
 
                 
 
 
                   

Enrollment by Level - Fall Data (POLITICAL SCIENCE)
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Enrollment by Level - Fall Data 
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Total Enrollment by Year - Fall Data 
(PUBLIC ADMINISTRATION)

Source: Institutional Research Services
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Comparison of Enrollment -                        
Fall Data 00/01 01/02 02/03 03/04 04/05 05/06
Southern Illinois University Carbondale   

Bachelor 153 172 191 218 215 200
Master 74 85 88 87 78 73

Doctoral 21 25 26 32 27 26
University of  Missouri-Columbia

Bachelor 392 393 442 497 486 526
Master 20 18 15 14 6 13

Doctoral 43 40 31 38 41 38
University of  Nevada Reno

Bachelor 172 181 201 190 200 206
Master 12 14 15 17 21 25

Doctoral 26 24 21 18 18 15
University of Oklahoma

Bachelor 348 408 505 576 600 606
Master 45 41 49 63 61 70

Doctoral 36 31 34 41 43 50
University of Tennessee

Bachelor 350 350 350 400 350 400+
Master 21 18 19 16 23 22

Doctoral 3 4 8 3 9 4
Texas Tech 

Bachelor 257 319 357 381 396 390
Master 38 36 47 57 56 70

Doctoral 24 23 26 29 28 33

 
 

Program Enrollment 
Source: Institutional Research Services 

Name of Program 2000-2001 2001-2002 2002-2003 2003-2004 2004-2005 2005-2006 
Political Science 26 24 29 34 32 37 
Public Administration 36 35 44 52 52 66 
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E. Course enrollments over the past six years (enrollment trends by course) 

 
Doctoral Program Comments 
 
 Enrollments depend both on the size of the incoming admitted class each year, but also 
on the type of course. The department has instituted a standardized first year curriculum that 
includes multiple methods courses, pro-seminars in each of the three major fields offered by the 
department, and socialization courses. Enrollments in these courses (POLS 5380, POLS 5381, 
POLS 5382, POLS 5383, POLS 5360, POLS 5370, POLS 5322, and three POLS 5100) will 
tend to be larger than more advanced seminars. On average, there are 12-15 students in these 
first year courses. The advanced seminars average 6-10 students per course. However, the sizes 
of the first year courses and the advanced seminars have been increasing because we have more 
graduate students entering the program. 
  

Enrollments by Category of Courses 
(Supplied by Department) 

Course 2000-01 2001-02 2002-03 2003-04 2004-05 2005-06 
Methods 17 11 23 40 55 42 
Pro-seminars 13 4 0 38 49 37 
Socialization 13 26 29 27 34 15 
Advanced seminars 64 73 77 33 47 67 
Totals 107 114 129 138 185 161 
 
 The trends in the table above show increasing numbers of graduate students in political 
science courses. The differences in enrollments across types of courses reflect a curriculum 
change in the 2003-2004 academic year. The standardized first year curriculum enters into force 
in this year and thus we see greater similarity in course distribution in the years 2003-2006 than 
we see prior to that point. The table also does not show independent study courses with faculty. 
Typically 5 to 10 students a year take independent research (POLS 7000).  
 
MPA Program Comments 
 
 The MPA program course offerings must remain responsive to demands from 
stakeholders and NASPAA, the national accreditation body. Consequently, MPA course 
offerings have changed over the period under review. Some courses are no longer offered, and 
other courses have been added to the curriculum. New courses are often taught as PUAD 5348 
courses until they are honed and submitted for ASCAP review. The dynamic nature of course 
offerings makes it somewhat difficult to summarize, but the median annual enrollment is 28 
students in core courses and 11 students in elective courses.  
 
 Growth in our healthcare administration track and changes in the national accreditation 
standards have necessitated a review of course offerings. The MPA program is attempting to 
recruit faculty that can offer more courses in this area so we can keep our students in house 
more, but still leverage the benefits of partnerships with other units across campus. The figure 
below highlights the growth of the healthcare administration track even after graduating a 
relatively large number of students from the track in F06. 
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Graduate Course Enrollments by Academic Year (IRS Data) 
(IRS Data) 

Subject Course 00-01 01-02 02-03 03-04 04-05 05-06 Total
POLS 5100 0 4 9 27 34 25
POLS 5200 13 26 20 0 0 0 59
POLS 5321 5 0 0 4 0 0
POLS 5322 7 0 0 11 14 9
POLS 5324 0 0 11 0 0 0
POLS 5325 0 0 8 0 0 0
POLS 5327 6 6 0 0 7 0
POLS 5330 6 0 8 0 0 0
POLS 5335 0 7 0 0 0 0
POLS 5336 0 0 5 0 0 0
POLS 5339 0 5 0 0 4 0
POLS 5341 21 13 19 0 0 0 53
POLS 5356 0 11 0 0 0 14
POLS 5360 8 0 0 13 17 15
POLS 5361 8 0 0 0 0 15
POLS 5363 0 0 0 4 0 0
POLS 5364 0 0 14 0 0 0
POLS 5365 0 22 0 0 8 0
POLS 5367 9 0 12 0 0 8
POLS 5369 0 0 0 10 6 0
POLS 5370 0 4 10 14 18 13 59
POLS 5371 0 8 0 0 10 0
POLS 5376 5 0 10 15 0 31
POLS 5378 5 0 0 0 0 0
POLS 5380 0 0 0 0 14 10 24
POLS 5381 6 4 9 12 14 11
POLS 5382 0 0 0 0 15 13 28
POLS 5383 10 11 11 12 12 8 64
POLS 5384 0 0 0 16 0 0
POLS 5396 0 0 0 0 6 0
POLS 5397 0 0 0 0 6 0
POLS 5482 10 16 12 0 0 0 38
POLS 6000 0 0 3 0 4 0
POLS 7000 47 23 35 36 29 39 209
POLS 8000 37 41 36 63 43 33 253
PUAD 5320 30 29 27 22 27 23 158
PUAD 5321 17 20 41 43 9 7 137
PUAD 5326 0 0 17 20 16 36 89
PUAD 5331 6 0 0 0 0 0
PUAD 5333 12 9 0 7 6 6
PUAD 5334 36 28 40 31 27 29 191
PUAD 5335 13 9 0 20 13 17 72
PUAD 5337 0 0 24 27 34 42 127
PUAD 5341 0 0 0 35 31 26
PUAD 5342 0 0 0 8 9 8
PUAD 5343 17 16 25 21 24 46 149
PUAD 5344 22 30 36 16 31 30 165
PUAD 5345 14 7 0 19 17 19 76
PUAD 5346 0 4 34 0 14 17
PUAD 5347 22 27 27 35 30 39 180
PUAD 5348 44 79 49 30 59 69 330
PUAD 5352 0 0 15 8 10 11
PUAD 5357 0 0 6 0 0 0
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F. Courses cross-listed 
 

We have no cross-listed graduate courses. At the undergraduate level, POLS 3326 is cross-listed 
with W S 3326 (Women’s Studies).  
 
 
 
 
 
[NOTE: The Political Science Department has been awarded funds from the Graduate School 
to develop the Interdisciplinary MA Specialization in International Affairs. That specialization 
is administered by a committee chaired by Dr. Dennis Patterson in our department. Please see 
Appendix G for a summary description of the development and current status of that 
specialization.] 
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III.    Faculty 
 
General Comments 
 
 Department faculty are divided into two functional units; those in political science 
(N=16) and those in public administration (N=6). The chairperson is the 23rd faculty 
member assigned to the department. According to the terms of a revised tenure and 
promotion policy approved in 2002, faculty in each of the units (or programs) are 
responsible for personnel matters in their respective units (e.g., hiring recommendations, 
third-year evaluations, tenure and promotion decisions), and for administering their 
respective graduate programs. In all other instances they operate as a single faculty.  
 
 This division of faculty, which has worked successfully and smoothly since its 
inception, means essentially that our doctoral program is taught by sixteen faculty members, 
and that our MPA program is taught by six faculty members (plus the “half-time” services 
of one full professor – Clarke Cochran—who has teaching and research interests in health 
care policy). 

 For the past decade there has never been an instance of two consecutive years of full 
faculty staffing with tenured and tenure track faculty. A few years ago we had simultaneous 
searches for eight tenure track faculty (two of the slots were newly added), and as of the 
writing of this report we have, or have just concluded, active searches for seven tenure track 
positions (four filled, two offers out, so far). Voluntary faculty departure (“turn over”) has 
been the greatest single issue facing our graduate programs. It is has been very difficult for 
us to initiate and maintain levels of program development that we would like to see, given 
the turnover rate. The high turnover rate has a certain direct effect on graduate student 
enrollments and progress, since some students have left when certain faculty have left, and 
some have found it more difficult to form an appropriate dissertation committee or to 
replace key faculty on existing committees. Students in the MPA program are affected to a 
lesser extent and in different ways. Since the MPA is a non-thesis degree, the loss of a 
particular faculty member does not impinge at all on a students’ research efforts (since there 
are none, usually), but could effect the time to completion of degree requirements and the 
quality of instruction from time-to-time. That is, although we have been fortunate to have 
been able to hire visiting assistant professors (VAPs) to cover essential courses, at times the 
fit between the instructor’s credentials and the course subject matter may be less than 
desirable. Further, VAPs have traditionally contributed little or nothing to the doctoral 
program since they are rarely put on the graduate faculty.  

At the time of writing this report, we have ongoing searches for five faculty in political 
science, and two in public administration. That means that the burden of 1) fulfilling the 
state-mandated requirement that every TTU student is required to take six hours in Political 
Science, 2) providing sufficient courses for our increasing numbers of majors (390) and 
minors, and 3) guaranteeing the quality and dynamics of a large doctoral program (33 
students) has fallen on eleven political science faculty, a couple of VAPs, and several gifted 
GPTIs who teach their own courses! [Public administration faculty do teach some 
undergraduate courses during the summer months.] 
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 There is no single reason that accounts for all faculty turnover. Several faculty have left 
for personal/spousal reasons. Several have left for positions at what are generally 
acknowledged as universities with better academic programs in each field. One has left to 
become a department chairperson, and two others have left because of failure of one of the 
couple (husband and wife were both in our department) to acquire early tenure (though 
promotion was granted). We are grateful that the university, when requested, has been quick 
to respond generously to counteroffers, but in the few instances that such offers were 
successful in keeping affected faculty at TTU, in every instance each of the faculty members 
who received the benefits of a counteroffer eventually left TTU. However temporary the 
benefits of counter-offers may have been, they remain an important option that we need to 
continue to have. 

 The turnover rate can also affect our department’s productivity. With the hiring of 
several faculty with more recent doctoral degrees, themselves replacing more productive 
scholars nearly at the verge of being promoted and tenured, the number of successful journal 
placements in high quality outlets, book chapters, and applications for external funding will 
all likely drop. Within the last several years we have been very successful in securing 
external funds, both through faculty research grants and contracts, many of the latter having 
gone through the Earl Survey Research Laboratory. We suspect that our productivity in this 
area will also decline until new faculty can come up to speed. To that end, the College, and 
the offices of the Vice President for Research and the Dean of the Graduate School have 
been very supportive of new faculty, and in 05/06 five new faculty received startup 
packages higher than ever before. Also, it is the availability of these start up packages that 
helps us to recruit the top-notch faculty we have brought into the program in recent years. 
Our trouble has been keeping them. 

 A word about salaries. Our informal review of faculty salaries, albeit not fully 
documented, suggests that we can be competitive at the beginning assistant professor level 
and even at the level of recruiting under-placed faculty with two-four years of experience. 
We have severe inadequate salary levels at the associate and newer full professor levels. We 
find ourselves in the very embarrassing and unhealthful position of having to offer new 
PhDs at a salary greater than that of productive, valuable, and essential faculty who have 
been at TTU for six or more years, and which people could be promoted to associate 
professor, yet still have a lower salary than some one newly hired. Some salary adjustments 
have to be made, else we have done nothing to stave off faculty departures. 

 We have also been unsuccessful in having productive faculty secure both early tenure 
and promotion. At the intellectual level, everyone understands that the needs of the 
department and university require a careful look, and that there should be increased burden 
on those who come up for early tenure and promotion. That said, egos do get into the mix, 
and faculty have a very hard time dealing with rejection, or even the anticipation of rejection 
which itself prompts them to undertake early job searches.  
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 We have been very fortunate in being able to bring faculty with several years of 
experience into our program, with the hope that they have a good head start on developing 
into quality instructors and effective researchers. The ambiguity, and frankly, the poor track 
record we have had with successful early tenure/promotion decisions, could be a morale 
problem that is with us for many years to come. 

For the record, for several years now we have had the policy of making job offers 
contingent upon having the PhD in hand by the start date. If not, the offer may be 
renegotiated, and in the several instances where we have renegotiated an offer, the starting 
salary was substantially reduced until the PhD was obtained, and in once instance an 
individual was also not reappointed. 

 

 
A. Number, rank, and demographics of the graduate faculty 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
            

Teaching Resources (POLS)
Source: Institutional Research Services
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Tenured and Tenure-Track by Rank - Fall Data (POLS)
Source: Institutional Research Services
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Comparison of Full-time Faculty 00/01 01/02 02/03 03/04 04/05 05/06
Louisiana State University

Tenure/Tenure Track 19 1 2 2 21 21
Non-tenure track 1 20 21 21 1 1

TA's
Southern Illinois University - Carbondale   

Tenure/Tenure Track 19 19 19 20 19 19
Non-tenure track 3 3 4 3 4 5

TA's 18-21 18-21 18-21 18-21 18-21 18-21
University of Alabama

Tenure/Tenure Track 11 14 14 13 15 15
Non-tenure track 1

TA's
University of Missouri - Columbia

Tenure/Tenure Track 20 21 20 17 19 18
Non-tenure track 2 1 1 1 1 2

TA's 37 30 33 32 33 37
University of Nevada - Reno

Tenure/Tenure Track 12 12 12 12 12 12
Non-tenure track 6 6 6 8 8 10

TA's 8 8 8 8 8 8
University of New Mexico - Albuquerque

Tenure/Tenure Track 15 17 16 16 15 16
Non-tenure track 2 2 2 2 2 2

TA's 3 4 5 4 4 6
University of Oklahoma

Tenure/Tenure Track 23 22 25 21 17 N/A
Non-tenure track 4 5 6 3 4 N/A

TA's 17 13 16 21 23 N/A
University of Tennessee

Tenure/Tenure Track 17 19 19 17 19 19
Non-tenure track 5 7 7 8 10 10

TA's 11 11 11 11 11 13
Texas Tech 

Tenure/Tenure Track 20 18 18 20 16 21
Non-tenure track 2 4 3 2 7 3

GPTI's 9 8 11 13 10 7
TA's 10 13 11 10 10 15
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B. List of faculty members 
 

 
 

FACULTY NAME 

 
 

JOB TITLE 

 
HIRE 
DATE 

 
END 

DATE 

Member 
of Grad 
Faculty? 

Y or N 
Allen, Susan Assistant Professor 9/2005  Y
Banducci, Susan Assistant Professor 9/2003 8/2006 Y
Biglaiser, Glen Assistant Professor 9/2005  Y
Collins, Brian Assistant Professor 9/2001  Y
Dicke, Lisa Assistant Professor 9/2000 8/2004 Y
Edwards, Martin Assistant Professor 9/2002 6/2006 Y
Gerber, Brian Assistant Professor 9/2000 8/2005 Y
Goodman, Craig Assistant Professor 9/2005  Y
Greene, Steve Assistant Professor 9/2000 8/2002 Y
Karp, Jeffrey Assistant Professor 9/2003 8/2006 Y
Kim, Hyun Joon Assistant Professor 9/2005  Y

Maestas, Cherie Assistant Professor 9/1999 8/2004 Y

Marchbanks, Miner Assistant Professor 9/2005  Y
Neeley, Grant Assistant Professor 9/1997 8/2001 Y
Patterson, Dennis Assistant Professor 9/2002  Y
Pennington, Mike Assistant Professor 9/2005 7/2006 Y

Prins, Brandon  Assistant Professor 9/2003  Y
Saideman, Steve Assistant Professor 9/1995 8/2002 Y

Scott, Kevin Assistant Professor 9/2002 8/2006 Y

Sieberg, Katri Assistant Professor 9/2001 8/2002 Y

Thames, Frank Assistant Professor 9/2003  Y

Tuman, John Assistant Professor 9/1995 8/2001 Y

Barkdull, John Associate Professor 9/1993  Y

Burnett, John Associate Professor 9/1966 7/2001 N

Emmert, Craig Associate Professor 9/1992 8/2004 Y

Khan, Aman Associate Professor 9/1989  Y

Longoria, Thomas Associate Professor 9/2005  Y

Schaefer, Roger Associate Professor 9/1975 2/2002 N

Van Wart, Montgomery Associate Professor 9/2002 7/2003 Y

Cochran, Clarke Professor 9/1970  Y

Dometrius, Nelson Professor 9/1978  Y

Fox, Charles Professor 9/1985 5/2004 Y

Lanoue, David Professor 7/1997 8/2001 Y

Lee, Aie-Rie Professor 9/1989  Y

Marshall, Philip Professor 9/1971  Y

Mayer, Lawrence Professor 9/1969  Y

Arwine, Alan Visiting Assistant Professor 9/1999 5/2001 N
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Coxe, Leland Visiting Assistant Professor 9/2004 5/2005 Y

Dahlerus, Claudia Visiting Assistant Professor 9/2001 5/2003 N

Eshbaugh-Soha, Matthew Visiting Assistant Professor 9/2004 7/2005 N

Fuchs, Ed Visiting Assistant Professor 9/2001 5/2002 N

Gordon, Victoria Visiting Assistant Professor 9/2004 7/2005 Y

Jones, Sharon Visiting Assistant Professor 9/2004 5/2005 N

Kim, Dong-Won Visiting Assistant Professor 9/2001 5/2002 Y

Krejci, Dan Visiting Assistant Professor 9/2002 5/2004 Y

Staats, Joseph Visiting Assistant Professor 9/2005 5/2006 N
 
 
 
    C. Summary of the number of referred publications and creative activities.    
 
   

Publication Type 

2000     
N=4      
F=20 

2001     
N=14     
F=18 

2002     
N=15     
F=18 

2003     
N=18     
F=20 

2004     
N=14     
F=16 

2005     
N=17     
F=21 

Referred Articles 21  6  12  18  11  7 
Books 6  4  3  4  2  2 
Book Chapters 8  4  3  7  10  1 
Presentations/Posters/Panels 22   35  33  57  56  64 

Other publications  
  
5  10  4  15  9  14 

N = # of full time faculty contributing         F = # of full time faculty in department 
(Note: These data do not reflect contributions of visiting faculty or instructors.) 

 
 
 
 
     D.   Responsibilities and leadership in professional societies 
  
 

Professional Leadership 

2000     
N=4      
F=20 

2001     
N=6      
F=18 

2002     
N=5      
F=18 

2003     
N=7      
F=20 

2004     
N=3      
F=16 

2005     
N=3      
F=21 

Editor/Editorial  6 14  13  15  4 4 
Executive Board  4        1   
Officer in National Org.  1  1 1   1     
Committees  1           

N = # of full time faculty contributing         F = # of full time faculty in department 
(Note: These data do not reflect contributions of visiting faculty or instructors.) 

 

Political Science and Public Administration 



 38

 
 
 

Graduate Faculty Student Committee Assignments 
 
 

 Committees 
Chaired 

Committees 
Served in 

department 

Committees 
Served outside 

department 
Faculty Name MA PhD MA PhD MA PhD 
Allen, Susan 0 0 0 0 0 0 
Barkdull, John 1 1 0 5 0 0 
Biglasier, Glen 0 0 0 2 0 0 
Cochran, Clarke 1 4 0 0 0 0 
Collins, Brian* 0 0 0 1 2 0 
Dometrius, Nelson 0 3 0 3 0 0 
Goodman, Craig 0 0 0 3 0 0 
Khan, Aman* 0 0 0 0 1 0 
Kim, Hyun Joon* 0 0 0 0 0 0 
Lee, Aie-Rie 0 2 0 2 0 0 
Longoria, Thomas* 0 0 0 0 0 0 
Marshall, Philip 0 0 0 0 0 0 
Mayer, Lawrence 0 1 0 0 0 0 
Patterson, Dennis 3 3 3 3 0 0 
Prins, Brandon 1 0 3 1 1 0 
Thames, Frank  0 2 1 5 0 0 

 
Note: Table above refers to current tenured/tenured track faculty, for the period 00/01 
through 05/06. * Denotes MPA faculty. 
 
 

E.   Assess average faculty productivity for Fall semesters only (use discipline 
appropriate criteria to determine) 

 
   
 

FACULTY WORKLOAD 
       
 2000 2001 2002 2003 2004 2005 

University  11.61 11.45 11.34 12.24  16.23  15.82 
College  11.16 10.68  10.43  10.63  17.39  17.18 

Department  10.05   8.84    9.48    8.82  14.02  12.88 
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College SCH/FTE - Fall Data
Source: Institutional Research Services
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Department SCH/FTE - Fall Data (POLS and PA)
Source: Institutional Research Services
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IV. Graduate Students 
 

A. Demographics of applicants and enrolled students 
 

Doctoral Program Comments 
 
 The data below show that the total number of applicants to the political science doctoral 
program at Texas Tech has increased moderately over the last six years. In 2000, 28 students 
applied. In 2005, 36 applied, which is nearly a 30% increase in applicants. The acceptance rate 
has also increased. For years 200-2002, the acceptable rate was approximately 40%. However, 
in the three years after the acceptance rate jumps to nearly 60%. In part this can be explained by 
the increase in the number of applicants from Texas schools and the decrease in international 
applications. We also observe that the number of students that enroll in the doctoral program 
has not increased over the six year period. Approximately 50% of students accepted into the 
program then enroll. This is to be expected since many of the students admitted do not receive 
funding from the department and thus usually do not enroll. Of those that receive departmental 
funding, most enroll.  
 
 The figures further show that many, if not most, of the applicants to the political science 
graduate program come from Texas and that this trend has increased over the last six years. The 
number of international students has decreased, which likely results from the stricter visa 
requirements imposed by the U.S. government after the 9/11 attacks. This trend likely also 
appears at most other universities nation-wide. The number of non-Texas applicants has 
increased over the last three years and was at its highest level in 2005 with 11 applications.  
 
 The data on applicants also show that political science typically receives 25-40% more 
male applicants than female applicants. This is consistent with the field as a whole. Political 
science remains heavily staffed by males. About 20% of the applications received are from 
minority students. This percentage has increased slight over the six year period from 13% in 
2000 to 23% in 2005.  
 
 The tables show that approximately 50% of the students admitted to our program 
actually attend. Obviously, our program faces competition from other universities in the Big 12 
and elsewhere. Our ability to enroll students is hampered by the fact that tuition waivers do not 
waive in-state tuition as at many other universities. So, the out of pocket costs of graduate 
education remain higher than elsewhere. The department admits around 50% of its minority 
applicants and approximately 10-20% actually enroll in the program. This percentage has 
increased over the six year period from a low of 7% minority enrollment in 2001 to a high of 
nearly 21% in 2005.  
 
 Approximately 20% of the enrolled undergraduate students are minorities, which is 
comparable to the university as a whole. The proportion of male to female undergraduate 
students has been about 1.4:1. However, the most recent data from 2005 show a proportion of 
over 2:1, which is higher than the average over the last six years.  
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MPA Program Comments 
 
 The data supplied for MPA graduate students seem incomplete or inconsistent with our 
internal records. Moreover, the charts only recognize Fall data. A nontrivial number of students 
are admitted in both the Spring and Summer sessions. For example, we had 16 applicants for 
Spring 2006, 14 were admitted and 2 were rejected. Another example of chart discrepancy is the 
column which gives the number of students graduated. One chart shows that 25 graduated for 
Fall 2005, but in an earlier chart shows we graduated 25 for the entire year (05-06).  
 
 The data for MPA Fall admissions differs from the internal information of the MPA 
program, but the general trends are similar. First, better recent marketing by MPA directors can 
be linked to increases in applicants. New graduate students are understated because the MPA 
program obtains a nontrivial number of applicants and new students for Spring and Summer 
sessions.  
 
 Perhaps the most important point in these graphs is the inability to close the deal with 
accepted applicants. Even according to the data in the charts (with which we find some 
discrepancies), a median of 55 percent of applicants matriculate to the program. This is 
attributed to strong competition and the relative paucity of graduate student financial aid at the 
master’s level. As the other graphs show, most of our students are from Texas, and as such they 
have in-state tuition access to some of the best schools of public administration and affairs in 
the U.S. Moreover, most of those schools provide enormous amounts of financial aid. For 
example, A&M provides all incoming PA students with a laptop computer. Other universities 
are increasingly providing full scholarships to Hispanic students, which is one area where we 
have somewhat of a recruiting advantage.  
 
 Also, the ethnicity data are not broken down by program. Hence, they do not show that 
the MPA program drives the minority/Hispanic numbers. As a percentage of our overall 
program, we are one of the most diverse programs on campus. 
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Graduate Student Summary by Category - Fall Data 
(POLITICAL SCIENCE)

Source: Institutional Research Services
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Graduate Student Summary by Category - Fall Data 
(PUBLIC ADMINISTRATION)

Source: Institutional Research Services
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Graduate Student Summary by Year - Fall Data 
(POLITICAL SCIENCE)

Source: Institutional Research Services

0

5

10

15

20

25

30

35

40

Total Applicants 28 26 37 38 38 36

Total Admitted 11 14 14 20 23 23

New Grad Students 5 2 6 9 13 11

Students Graduated 3 4 5 7 4 8

2000 2001 2002 2003 2004 2005

 
 
 
 

        

Graduate Student Summary by Year - Fall Data 
(PUBLIC ADMINISTRATION)

Source: Institutional Research Services
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Graduate Applicants by Region - Fall/Summer Data 
(POLITICAL SCIENCE)

Source: Institutional Research Services
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Graduate Applicants by Region - Fall/Summer Data 
(PUBLIC ADMINISTRATION)

Source: Institutional Research Services
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F M F M F M F M F M F M

Amer Ind 0 0 0 0 0 0 0 1 1 0 0 0
Asian 0 0 0 0 0 0 0 1 0 0 1 1
Black 0 1 0 0 1 4 1 0 3 1 1 4
Hispanic 3 2 4 0 2 8 8 6 10 5 7 5
Non-Resident 9 10 3 10 4 11 4 9 3 5 0 5
Unknown 1 1 0 1 1 3 1 1 2 7 2 0
White 11 7 14 17 20 23 23 31 20 30 22 33

Gender Total 24 21 21 28 28 49 37 49 39 48 33 48

Total Applicants

F M F M F M F M F M F M

Amer Ind 0 0 0 0 0 0 0 1 1 0 0 0
Asian 0 0 0 0 0 0 0 0 0 0 1 0
Black 0 0 0 0 1 1 1 0 1 0 0 2
Hispanic 1 2 3 0 1 3 4 3 6 2 7 2
Non-Resident 4 4 1 8 2 1 1 4 2 4 0 2
Unknown 0 0 0 1 1 1 0 1 2 6 2 0
White 7 4 7 10 13 15 15 24 16 19 21 26

Gender Total 12 10 11 19 18 21 21 33 28 31 31 32

Total Admitted

F M F M F M F M F M F M

Amer Ind 0 0 0 0 0 0 0 0 1 0 0 0
Asian 0 0 0 0 0 0 0 0 0 0 1 0
Black 0 0 0 0 0 0 1 0 1 0 0 0
Hispanic 1 1 1 0 0 0 2 0 3 0 5 1
Non-Resident 1 2 0 1 2 1 0 1 2 2 0 2
Unknown 0 0 0 0 0 0 0 1 2 4 1 0
White 5 1 5 7 7 7 10 13 8 8 10 14

Gender Total 7 4 6 8 9 8 13 15 17 14 17 17

Total Enrolled 3117 28 3411 14

63

Enrolled New Graduate Students - Fall Data                                     
2000 2001 2002 2003 2004 2005

22 30 39 54

8777 86

59

81

Admitted Graduate Students - Fall Data                                
2000 2001 2002 2003 2004 2005

45 49

Graduate Applicants - Fall Data                                
2000 2001 2002 2003 2004 2005
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F M F M F M F M F M F M

Amer Ind 1 0 0 0 0 1 0 1 1 0 1 0
Asian 1 1 0 0 0 0 0 0 1 0 2 0
Black 1 1 0 1 0 1 1 0 3 1 3 1
Hispanic 6 3 5 3 6 4 4 4 4 4 9 4
Non-Resident 1 6 1 6 2 7 2 8 3 6 1 8
Unknown 0 1 0 1 0 0 0 2 2 5 2 3
White 22 18 19 23 25 27 31 33 25 29 34 35

Gender Total 32 30 25 34 33 40 38 48 39 45 52 51

Graduate 

F M F M F M F M F M F M

Amer Ind 1 0 2 1 2 2 3 1 2 3 2 3
Asian 3 2 4 3 5 4 2 2 3 3 1 5
Black 2 3 3 3 7 7 9 5 5 8 0 11
Hispanic 21 28 28 29 30 29 28 40 22 40 20 42
Non-Resident 1 0 0 1 1 1 0 2 0 1 0 1
Unknown 1 0 1 1 1 1 0 0 1 0 0 0
White 71 124 93 150 102 165 120 169 127 181 104 201

Gender Total 100 157 131 188 148 209 162 219 160 236 127 263

Undergraduate 396 390257 319 357 381

103

Demographics of Enrolled Undergraduate Students - Fall Data
2000 2001 2002 2003 2004 2005

62 59 73 86 84

Demographics of Enrolled Graduate Students - Fall Data
2000 2001 2002 2003 2004 2005
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B. Test scores (GRE, GMAT and/or TOEFL) of enrolled students 
 
Doctoral Program Comments 
 
 The average GRE scores of our students have remained relatively constant over the last 
six years. The average verbal and quantitative scores in 2000 were 1036 while in 2000 the 
average scores were 1012. The verbal score may have declined slightly and the quantitative 
increased slightly. While the GRE is an important component of a student’s application file, the 
department uses holistic admission and as such evaluates GRE scores along with other 
important components of a student’s file, such as letters of recommendation, GPA, and 
statement or purpose. 
 
MPA Program Comments 
 
 The GRE scores for MPA students are generally lower than that of PhD students, and 
MPA programs routinely have lower GRE qualifications than PhD programs. In addition, 
approximately 30 percent of the MPA students are well into their career path and have 
demonstrated excellence in the public sector workplace. It is common for these students to have 
lower GRE scores because they are returning to the university after 5 to 10 years on-the-job. 
Their work experience weighs heavily in the admissions decision.  
 
 Some of the reported data are significantly “censored.” The MPA program accepts the 
GRE, GMAT, and LSAT as standardized test scores for review. The LSAT is the most 
important alternative. The MPA program is often the second choice for undergraduates who are 
not admitted to law school, especially the Texas Tech University School of Law. There is a 
significant pool of recent graduates who score between the 45 and 55 percentile on the LSAT 
and have GPAs between 3.0 and 3.5. Typically, such students are denied admission into law 
school, but they are solid-to-very good students who perform well in the MPA program. We are 
able to attract this pool by accepting the LSAT submitted to TTU Law School instead of making 
these potential applicants take the GRE. On average, 25 to 35 percent of all applicants to the 
MPA program submit an LSAT score instead of a GRE. Without this option, the size of the 
program would likely diminish by at least 25 percent. 
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Average GRE Scores for Enrolled Graduate Students - 
Fall Data (POLS and PA)

Source: Institutional Research Services
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C. GPA of new students 
 

Doctoral Program Comments 
 
 Most of the students admitted to the graduate programs in Political Science have 
relatively high GPAs. The average GPA for students admitted to the PhD program is 3.63 and 
3.45 for the MA program. It appears that the GPA of admitted PhD students has decreased in 
the last two years. But, again, the department uses holistic admissions and seeks students that 
can best strengthen our program. Letters of recommendation, statements of purpose, previous 
experiences, along with GRE scores and GPAs are used in the application process. 
 
MPA Program Comments 
 
 The average GPAs for MPA students show no signs of grade inflation or deflation over 
the period in question. Comparison across time is problematic because of the substantial faculty 
turnover. For example, a high proportion of visiting faculty taught in 2004-05 and this may have 
contributed to the higher average GPA for the year. The period of greatest faculty stability 
2000-01 through 2002-03 demonstrates a slight downward trend consistent with efforts to 
increase rigor and academic expectations.   

 
 

    

New Graduate Students GPA by Level - Fall Data 
(POLITICAL SCIENCE)

Source: Institutional Research Services
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New Graduate Students GPA by Level - Fall Data 
(PUBLIC ADMINISTRATION)

Source: Institutional Research Services
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D.   Initial position and place of employment of graduates over the past 6 years. 
 
Doctoral Program Comments 
 
 Of the 12 students that completed their Ph.D., 10 (83) now have faculty positions at 
colleges or universities in the U.S. One student has a visiting professor position, one began in 
the private sector, but is now an assistant professor at Grove City College, and one international 
student returned to Korea and works as a research associate at Seoul University. One student is 
on the market looking for an academic position. For the record, two other students presently 
working on their dissertations have secured faculty positions as well, one now as a tenure track 
instructor, and one beginning in the fall 2007. 
 
MPA Program Comments 
 
 We do a great job placing our students. We estimate a 90 percent placement six months 
after graduation. We have sketchy hard data for the earlier portion of this review period, but 
much more complete data for the past two years. 
 

Employment Record of Doctoral Graduates 
 

Name Initial Position Initial Employer Location 
2000-2001    

Bill Lester Assistant Professor 
Howard Payne 

University Brownwood, TX 

Tracy Skopek Assistant Professor 
Stephen F. Austin 
State University Nacogdoches, TX

2001-2002    
Steve Ellers Assistant Professor Schreiner University Kerrville, TX 

J.J. St. Marie Assistant Professor 
University of 

Louisiana-Monroe Monroe, LA 
2002-2003    

Einar Elsner Consultant 
International 
Environment Austin, TX 

Scott Nikolai 
Visiting Assistant 
Professor 

Fort Hays State 
University Fort Hays, KS 

2003-2004    

Young-Choul Kim Assistant Professor 
University of 

Evansville Evansville, IN 

Dan Krejci Assistant Professor 
Jacksonville State 

University Jacksonville, AL 
2004-2005    

Sam Stanton private sector casino Las Vegas, NV 

J.W. Justice 
Undergraduate 
Advisor 

Dept. of Political 
Science, TTU Lubbock, TX 

2005-2006    
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Helen Morrow Assistant Professor 
Dept. of Sociology, 

TTU Lubbock, TX 
Sangmook Lee Research Associate Yonsei University Seoul, Korea 

 
 

Employment Record of MPA Graduates 
 

Name First Organization First Position Current Organization Current Position
2000     

R.G. Midland College Academic Specialist Midland College
Admin. and 

Recruitment, Dir.
C.V.   City of Lubbock Storm Water Engineer
D.R.   Texas Tech University Development Officer

J.H.   The Colorado Resort 
Human Resource 

Director
K.K.   MCF-Tanzania Asst. Exec.Director

L.M. 
U.S. Office of Personnel 

Management 
Presidential Mgt. 

Fellow
U.S. Office of 
Personnel Mgt.

Hum. Resources Spec. 
Auditor

M.M   Plains Ind. School Dist. 
Middle School 

Principal

M.P.   
El Paso Merchants 

Association  
M.R.   City of Lubbock  

R.G.   US Dept. of Agriculture 
New Mexico, State 

Director

S.H.   Cent. Medicaid Services 
Managed Care 

Specialist
S.S.   Office of Rep. Gonzales  

2001     
S.E.   City of San Antonio Budget Analyst

S.H.   
Community 
Connections  

M.V.   Draco Services Program Administrator
D.G.   FedEx  

A.W. 
Food and Drug 
Administration 

Presidential Mgt. 
Fellow

Food and Drug 
Administration  

L.G. JD Student Student   
M.C. Lubbock County  Lubbock County  
D.C. Lubbock Regional MMHR    
P.F. Lubbock Regional MMHR    
V.G. Lubbock Regional MMHR    

M.M. 
Physicians Network 

Services Policy Coordinator
Physicians Network 

Services Policy Coordinator

J.C.   
Texas Dept. of 
Transportation  

K.F. TTU Development Officer TTU Development Officer
V.R.   TTU HSC  
S.K.   US Dept of Justice Management Analyst

D.M. US Dept. of Interior 
Presidential Mgt. 

Fellow US Dept. of Interior Appraiser
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J.M.   City of Crosbyton City Manager

R.P.   
U.S. Rep. Randy 

Neugabauer District Representative

R.R.   
City of College Bryan 

Station
Assistant to the City 

Mgr.
S.K.   U.S. Marshals Service Management Analyst

2002     

W.E. Americorps 
Youth Vol. 
Coordinator   

L.C. City of Big Spring    
K.M. Contact Lubbock Executive Director   
S.R. Federal Prisons Probation Officer   
G.G. TTU Museum Assistant   

R.B. TTU 
Assistant to the 

Chancellor   
G.R. MBS Rehab Director of Rehab MBS Rehab Director of Rehab

W.E.   
Youth Vol. Corps of 

America
AmeriCorps Program 

Director
2003     
A.W. City of Lubbock Tech. Serv. Manager   
E.S. City of Lubbock Comm. Dev. Spec.   

D.F. 
N. Amer. Energy Trade 

Assoc. Legal Counsel
N. Amer. Energy Trade 

Assoc. Legal Counsel
K.M. PhD Program Student   

J.R. 
San Antonio Metro Health 

District Program Specialist   
S.W. SE Texas Coal. Homeless Director   
M.H. U.S. Marine Corps    
A.R. US Dept of Treasury Regulation Specialist US Dept of Treasury Regulation Specialist

A.G. 
United States Bureau of 

the Census Survey Statistician
U.S. Bureau of the 

Census Survey Statistician
D.M. City of Lubbock Management Analyst City of Austin Senior Budget Analyst

E.K. City of Carrollton Management Analyst City of Carrollton
Assistant to the City 

Manager
J.M. City of Lubbock Management Analyst City of Cedar Park Assistant City Manager

R.C. 
S. Plains. Comm. Action 

Assoc. 
Transportation 

Director
S. Plains. Comm. 

Action Assoc. Transportation Director
2004     

J.T. Catholic Family Services  TTU-Student Advising  
J.H. City of Lubbock Management Assistant   

R.G. City of Lubbock City Secretary City of Lubbock City Secretary

C.S. 
Lubbock Community 

Hospital  
Lubbock Community 

Hospital  
A.S. San Jacinto Jr. College Instructor   
A.L. SBC    

A.M. SPAG Program Specialist P&K Grocery
Business Services 

Manager
J.L. Texas Tech University Contracting Assistant   

O.E. TTU HSC Clinical Dept. Advisor   
B.E. USAID Budget Analyst   
C.B. Texas Department of Federal and Trade Texas Department of Federal and Trade 
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Agriculture Spec. Agriculture Specialist
D.M. City of McKinney Planner City of McKinney Planner

D.S. Countrywide Home Loans HR Coordinator
Countrywide Home 

Loans
Human Resource 

Coordinator
E.Q. SPAG Program Specialist SPAG Training Coordinator

L.W. 
TDCJ-CID - Ellen Halbert 

Unit Senior Warden
TDCJ-CID - Ellen 

Halbert Unit Senior Warden
R.R.   LEDA Program Specialist

S.B. City of Irving Budget Analyst City of Irving
Business Services 

Manager
2005     

C.S. City of Lubbock Management Assistant Ft.Bend County
Emerr. Mgt., Planning 

Coord.
O.M. City of Lubbock Council Staff City of Lubbock Management Assistant
B.T. Garza County Probation Officer   
G.P. JD Student Student JD Program Student
A.P. Self-Employed  Self-Employed  

B.W. TTU HSC 
Special Project 

Coordinator TTU HSC
Special Project 

Coordinator

J.A. 
Worksource of the South 

Plains Program Specialist
Office of Senator John 

Cornyn Director

B.C. 
National Kidney 

Foundation Programs Coordinator
National Kidney 

Foundation Programs Coordinator

J.D. SPAG Program Specialist
TX Dept. State Health. 

Services Epidemiologist
K.R. Town of Addison Management Analyst Town of Addison Management Analyst

M.M 
Nat. Assoc. Latino... 

Officials 
Dep. Dir. of 

Constituency Serv.
Nat. Assoc. Latino... 

Officials
Dep. Dir. of 

Constituency Serv.
P.P. JD Program Student JD Program Student

2006     
A.S. City of Lubbock Management Assistant City of Lubbock Council Staff

N.W. City of Lubbock GIS Specialist City of Lubbock GIS Specialist
B.A. City of Plano Finance Coordinator City of Plano Finance Coordinator

M.C. City of Plano Com. Dev. Spec. City of Plano
Comm. Development 

Spec.
A.K. City of Waxahachie Downtown Redev. Dir. City of Waxahachie Downtown Redev. Dir.

J.J. Covenant Hospital Program Director Covenant Hospital Program Director

K.T. Covenant Hospital 
Compliance 
Coordinator Covenant Hospital

Compliance 
Coordinator

J.M. 
Dallas Community 

College Instructor
Dallas Community 

College Instructor
G.B. Hendricks Hospital H.R. Coordinator Hendricks Hospital H.R. Coordinator

J.M. Howard College 
Financial Aid, Asst. 

Dir. Howard College
Financial Aid, 
Assistant Dir.

J.G. JD Student Student JD Program Student

D.S. Regence Health Network 
Facility Operations, 

Dir.
Regence Health 

Network
Facility Operations, 

Director
N.U. SPAG Program Specialist SPAG Program Specialist
E.Y. Texas Teaching Fellows Operations Manager Texas Teaching Fellows Operations Manager

J.B. TTU HSC Program Specialist Dove Tree Ranch
Public Relations, 

Director
S.P. UTPB Center Director UTPB Center Director
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 E.     Type of financial support available for graduate students 
 

 
Doctoral Program Comments 
   
 The Department of Political Science had funding in the most recent year (2005-2006) 
for 22 half-time teaching assistants. Each year the department funds approximately 6-9 new 
students at half-time appointments and some 30 students request continued funding. As can be 
seen from the table, the number of TA slots has increased over the last six years as has the half-
time appointment salary. The department successfully funds nearly all Ph.D. students accepted 
into the program. Over the last few years, the department has obtained funding for 2-3 research 
assistantships, which has opened up funding slots for a few additional students.  
 
 One of problems faced by the department (and other departments at TTU) is that the 
tuition of out teaching assistants is not fully paid by the department and/or university, which is 
an added burden on students and lowers the stipend rate compared to other universities. Further, 
students in political science who teach their own courses are required to teach two sections per 
semester for a half-time appointment. However, many if not most other universities require only 
one course per semester for a half-time appointment. The department does try to supplement TA 
salaries with summer appointments. But, such monies depend on faculty demand for courses 
and student enrollment rates. Only 4-10 students have received such monies over the past 6 
years.  
 
 
MPA Program Comments 
 
There are no teaching assistantships specifically reserved for MPA students. All students are 
admitted without assistantships. The department awards teaching assistantships first to PhD 
students, and if funds remain, MPA students compete with MA students in political science for 
funding. 
 
This table show the number of students and amounts* of support for ½-time appointments 

(20 hours/week). 
   

GPTI/TA Support      
      
 # of PhD PhD $  * # of MPA MPA $   * Summer $ 
      

2000-01 14 @$9,400 8 @$6750  
summer 7    @$1600 

      
2001-02 16 @$10,700 6.5 @$7400  
summer 6    @$1791 

      
2002-03 18.5 @$10,750 6 @$7850  
summer 10    @$1716 
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2003-04 19.5 @$11,650 5 @$7400  
summer 8    @$2425 

      
2004-05 23 @$12,000 0   
summer 7    @$2425 

      
2005-06 22 @$12,000 7 @$4400  
summer 4    @$2425 

      
 

Note: Actual amounts of awards did vary somewhat based on modest raises for some students 
over the years. 

 
Graduate Assistant ½-Time (20 hrs/week) Support from Info-Tech Account 

(staffed A&S Computer Laboratory) 
 

00/01 01/02 02/03 03/04 04/05 05/06 
-0- $10,712 $10,750 $11,650 $12,100 $12,100 

 
 
 
 

F. Number of students who have received national and university fellowships, 
scholarships and other awards 

 
 
Doctoral Program Comments 
 
 The Department of Political Science submits 2-3 applications for Chancellor’s Awards 
each year. The department has done fairly well in securing these awards. Our students also have 
secured Cash Family scholarships. Seventeen of our students have received tuition waivers and 
8 have received summer dissertation grants. The department also awards several departmental 
scholarships on a competitive basis. The amounts of these funds vary over the years. One can 
see from the table that 8 students have received such internal monies.  
 
 
MPA Program Comments 
 
The MPA program relies heavily upon departmentally funded scholarships. The recruitment 
cycle tends to be after the deadline for the Chancellor’s Awards. The endowed scholarships are 
greatly appreciated and very useful in attracting students because we can guarantee our best 
applicants at least some funding over a two year period. 
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Scholarship Awards – Doctoral Students 
 
 #* 00/01 01/02 02/03 03/04 04/05 05/06 
Scholarship        
Cash Family 9 $9,000 $4,500 $3,000  $6,000 $9,000 
Summer Dissertation 8 $4,000 $2,000 $4,000   $2,000 $4,650 
Graduate Student Tuition  17 $3,000 $5,250 $750 $2,550  $3,200 
Kent Presson Scholarship 6 $1,000 $1,000   $1,000 
William A. Jackson 
Scholarship 3 $625 $550  $650 
Grad School Int. Aff. 
Concentration 3  $1,000 
Grad. Student Tuition -- 
travel 64 $5,232 $5,940 $6,527 $8,696  $6,569 $10,234 
 

* # reflects the total number of awards from 00/01 through 05/06. 
 

Scholarship Awards – MPA Students 
 

 # 00/01 01/02 02-03 03/04 04/05 05/06 
Scholarship        
Grad Tuition 67 $1,500 $2,500 $13,000 $7,500 $8,300  $8,000 
Treadaway 1 $475       

HUD 6  $6,000 $6,000    
University 4     $2,800  $6,279 
Norwood 1      $500  
Jackson 1     $500   
TCMA 1   $2,000    

Cunningham 3    $1,000 $200  $500  
 

       * # reflects the total number of awards from 00/01 through 05/06. 
 
 
 G. Graduate Student Publications and Creative Activities – Number of publications and 
other activities by Master and Doctoral students in the department while in the program. 
 
Doctoral Program Comments 

 
 The department increasingly expects graduate students to participate in national, 
regional, and local political science conferences. Part of the reason for the new socialization 
courses is to encourage and help students prepare for such conferences. Since the introduction 
of the standardized first year curriculum and the socialization courses, the number of conference 
presentations, journal submissions, and journal publications has increased dramatically. Our 
students are much more actively submitting paper proposals to conferences and we see an 
increase in their acceptance rates over the past 6 years. The table below further shows graduate 
student productivity increasing as well. Students are presenting greater numbers of papers and 
increasingly finding success in peer-reviewed journals. 
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Summary of doctoral student research productivity while enrolled in the program. 

 
Graduate 
Student 

Research 
Activities 

 
 

2000 

 
 

2001 

 
 

2002 

 
 

2003 

 
 

2004 

 
 

2005 

       
Presentations 0 9 16 14 29 36 

Journal 
Submissions 

 
1 

 
0 

 
10 

 
5 

 
3 

 
5 

Publications 0 1 1 1 4 3 
 

Note: Data are allowed to reflect multiple entries for any one student. For example, in 2005 19 
individual students contributed to the total of 44 products. 

 
 
MPA Program Comments 
 
There is little expectation that MPA students participate in academic conferences and 
publications, yet some do. At least 3 MPA students have published with faculty and one has 
made an academic presentation at a regional conference. Instead, MPA students benefit more 
from attending professional conferences such as the Texas City Management Association or 
other professional public service conferences, however, funding has generally not been 
available for such travel or conference attendance. 
 

 
Dissertation Products 

 
The following data have been reported by students who have graduated from the doctoral 
program in recent years.  
 

Publication: Refereed Non-Refereed 
Poster/ 

presentations 
     Other 
activities 

Year Thesis Diss. Thesis Diss. Thesis Diss. Thesis      Diss. 
05/06    4        5     
04/05            6     
03/04    2        2     
02/03                
01/02            2     
00/01            1     
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H. Programs for mentoring and professional preparation of graduate students. 
 
Doctoral Program Comments 
 
 The department of political science has actively worked to prepare graduate students for 
their dissertation research and sought to socialize students into the discipline. The department 
has instituted a standardized first year curriculum designed to prepare students 
methodologically for substantive seminars and professional conferences. Three socialization 
courses are now required of Ph.D. students all of which are intended to prepare students for the 
academic profession. Two of these socialization courses emphasize elements such as conference 
presentations, grant-seeking, vita preparation, prospectus preparation, and dissertation research. 
The third of these socialization courses provides advice on teaching undergraduate courses. One 
final program the department has put in place involves early mentoring of graduate students. All 
graduate students go through a first year review in the spring of their first year in the program. 
The review not only evaluates each student’s performance to date in the program, but 
recommends a course of study for the student and assigns a faculty mentor. Each student then 
meets with the faculty mentor to finalize their program of study and establishes a timeline for 
adequate progress in the program. In addition to first year reviews, the department conducts 
annual reviews of all graduate students. The annual review is designed to monitor student 
progress and advise students of any weaknesses that need to be addressed.  
 
 The department considers each of these four elements critical in the socialization and 
mentoring of graduate students. Further, initial evidence (albeit anecdotal) appears to indicate 
that recent cohorts are better prepared for thesis research and more effectively socialized into 
the political science discipline.  
 
MPA Program Comments 
 
 The MPA program provides students with multiple opportunities for mentoring and 
professional development. In addition to an extensive orientation to the MPA program, students 
have access to professionals in the public sector in three ways. First, students participate in an 
annual symposium/conference hosted by the Center for Public Service. Second, students must 
complete an internship requirement that entails the completion of 300 hours of work under the 
supervision of a public sector professional. Third, the Center for Public Service has recently 
created the position of Practitioner-in-Residence who will serve as an in-house mentor and host 
a professional development symposium for MPA students.  The MPA director is currently 
working with the Advisory Board to develop an alumni mentoring program that is scheduled to 
begin in Spring 2008. 
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I. Department efforts to retain students and graduation rates 
 
Doctoral  Program Comments 
  

The department and each individual faculty member make every effort to help ensure 
that students complete their degree objectives. Of the 40 PhD students, 10 (or 25%) left the 
program before completing their course of study (5 of these students enrolled in other PhD 
programs in political science). Two students were dropped from the program for failing to meet 
department expectations of graduate students. Three other students completed their MA degree 
and then left the program before completing their PhD. Of the remaining 26 doctoral students, 2 
completed their degrees and have acquired faculty or research positions in political science. 
Five of the remaining students are all but dissertation. Four have passed their PhD qualifying 
exams and are preparing their thesis prospectuses, while the remaining students continue to 
finish coursework. To give an idea of the progress a typical graduate student class makes, the 
department can assess a recent cohort to provide some evidence of successful program 
completion. Of the 7 Ph.D. students enrolled into the political science graduate program in 
2003-2004, 1 student is currently working on her dissertation and expects to be completed this 
year, 4 students have passed their qualifying exams and are preparing their thesis prospectuses, 
and the final 2 students remain on course to complete their degrees in a satisfactory amount of 
time.  
 

While students sometimes transfer to other programs after receiving their M.A. from 
TTU, few drop out without receiving an MA or plans to continue their doctoral program at 
another institution, and only rarely does the department request that a student be terminated 
from the program. In fact, of the 40 students listed in the table above, only 2 were dropped from 
the program for unsatisfactory progress. Faculty work diligently to prepare students for thesis 
research, and mentors counsel students early in the program about the commitment needed to be 
successful. Both the first-year and annual reviews of student performance are designed to 
identify any weaknesses or deficiencies so that a course plan can be constructed that enables 
each student to successfully complete their degree in a timely fashion. Further, students are 
advised to repeat courses if necessary and individual research courses are sometimes established 
for students needing more specific remediation in certain subfields.  
 

The department also tries to alleviate expenses incurred in attending professional 
conferences. Each student receives departmental travel support and all are encouraged to seek 
additional funds from the graduate school.  
 

The department further tries to cultivate a close-working relationship with its graduate 
students. Informal colloquiums have been established in subfields that bring students and 
faculty together to discuss ongoing research projects in an open and friendly atmosphere. We 
have found such discussion groups to not only break down barriers of communication between 
faculty and students, but also such group meetings enable graduate students to learn first hand 
the types of research projects faculty are involved in. Senior graduate students are encouraged to 
present their research as well and this allows faculty an opportunity to help shape and improve 
student research. These informal programs tend to be some of the most effective methods for 
retaining graduate students. The ability for students to work closely with faculty offers the type 
of working relationship many larger programs are incapable of providing. 
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Students’ Status in Program for New Enrollments the Past Six Years 

 
NAME PRE-QUALIFYING 

EXAMS 
POST-QUALIFYING 
EXAMS 

ABD GRADUATED 

 
2000-2001 
 

    

Rugeley, C. went elsewhere    
Morrow, H.    x 
Lee, S.    x 
Park, Y.H.   x  
Rey, D.   x  
 
2001-2002 
 

    

Yenigun, H. went elsewhere    
Larkin, N. dropped from program    
 
2002-2003 
 

    

Cook, L. joined military    
Huntoon, A, went elsewhere    
Stockute, R. went elsewhere    
Ozymy, J. x x x  
Castleberg, M. x x x  
Nave, D. left program    
Long, T. got MA - went elsewhere    
 
2003-2004 
 

    

Fadiga-Stewart, L.  x x x  
Garland, M. x x   
Keck, M. x    
Mitchell N. x x   
Robbins, J. x x   
Soltanov, E. x    
Booth, E. x x   
 
2004-2005 
 

    

Minejima, A. left program    
Nelson, E. MA     
Ogawa, M. dropped from program    
Colvin, A. MA- went elsewhere    
Moreland, A. x    
Choi, J.S. x    
Eren, O. x    
Gasim, G. x    
Vincent, T. x    
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Watson, D. left program    
Woolf, J. x    
 
2005-2006 
 

    

Gaines, J. left program    
Archer, D. x    
Brewer, D. x    
Kachathan, S. x    
Shapoatov, S. x    
Smith, D. x    
Soltanov, P. x    
Verrill, D. went elsewhere    
 
 
 
MPA Program Comments 
 
 A small number of students leave the MPA program for a wide variety of reasons. 
Perhaps the most prevalent reason is the difficulty of balancing work with their pursuit of a 
degree. The time commitments are stressful. Other students leave the program to earn other 
degrees (i.e. law school).  
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V. Department 
 
 Overall, the department has satisfactory operating funds to conduct its mission. Aside 
from increases in faculty salary that could contribute to a higher retention rate, increasing funds 
for faculty travel and graduate student support are considered the two most demanding areas. 
Our basic faculty travel allotment of $750 per academic year has not increased during the 
review period, although some faculty have been given added amounts for justified expenses to 
attract external funds, for grant development, or because added funds were part of either an 
initial job offer or later counter-offer. We do not specifically budget for technology 
development or replacement (e.g., new computers, etc.), but when some funds are left near the 
end of each year they are frequently used for that purpose. Previous generation computers, 
printers, etc., are assigned to graduate student offices, and possibly to our graduate student 
research laboratory that is housed in Room 9 in Holden Hall. 
 
 We consider that the peer data for external funding are most likely reliable for Southern 
Illinois University and the University of Tennessee, though the 05/06 entry for the latter is N/A.  
Nevertheless, our department has the largest total figure $1,165,418, although that is likely to be 
revised in favor of Tennessee (that state’s flagship institution) when the 05/06  amount is 
included. While there has been a recent NSF award, and several smaller awards from a variety 
of external sources, the development of the Early Survey Research Laboratory has been the 
single greatest resource for attracting external funds added to the department in recent years. 
We have been fortunate to have had several projects in the $100K+ region come through this 
fee-for-service facility. Initially established with the support of a private donation from Lewis 
and Maxine Earl, and subsidized for two years by the Office of the Vice President for Research, 
the facility is now self-supporting. In addition to generating substantial external funds, it serves 
a major instructional role as well in that every long semester our undergraduate methods course 
conducts a state-wide survey on current issues, with results picked up frequently by 
local/regional/state media and national wire services. [Note: For 06/07 the lab is running at 
reduced capacity because of two crucial  vacancies. We have just hired a new faculty director to 
take over fall ’07, and will be announcing the position of laboratory manager in the near future. 
Nevertheless, that laboratory still generated a total of over $106,000 for 2006.] 
 
 Over the review period, the department has generated over $1MIL in external support, 
an amount that is far above any amount reported for our peer institutions. The faculty are 
reminded frequently about the importance of the need to be involved in attracting external 
funds, and that expectation is also stated in the ads we place for open positions.  
 
The department has been supported by a wide spectrum of university sources, and we have tried 
to participate as fully as possible in various developmental and support programs. We are also 
fortunate to have several endowed scholarship available. Our graduate tuition scholarships are 
used more to support students in the MPA program than in the doctoral program, because 
doctoral students have first priority for teaching assistantships. We have received very good 
cooperation and understanding from the Office of the Vice President for Research, and faculty 
start-up packages, although still very modest compared to those in the sciences, have become 
increasingly helpful in attracting and motivating new faculty. The Graduate School has also 
been very responsive to our requests, especially for RA support to help attract and keep faculty.  
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 The department has no assigned space that is not being fully utilized, and we have no 
space to grow. Every faculty member has a private office, but we have no rooms for additional 
faculty or visitors to the department, and half of our TA/GPTI offices now squeeze in three 
individuals (the other rooms have two each). On the plus side, our library/conference/seminar 
room (HH 107) was refurnished and re-carpeted two years ago (the first time since 1974!), and 
our other dedicated seminar room (HH110) was also refurnished at the same time.  
 
 

 
A. Department operating expenses 
 

 
                  Department Operating Cost - Academic Year (POLS)

Source: Institutional Research Services
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 Operating Cost $138,448 $144,327 $164,021 $181,766 $172,229 $196,132

00/01 01/02 02/03 03/04 04/05 05/06

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Department Operating Costs as a Fraction of Employees 
 

The following data represent full time faculty (including full time VAPs) and full-time 
staff. As such, an adjunct who may have taught one or two classes would not be represented, 
nor would two staff people (the undergraduate advisor and the A&S Computer Lab manager) 
for whom we pay partial salary, sharing with other departments in A&S. 

 

 00/01 01/02 02/03 03/04 04/05 05/06 
 Dept Operating 

Cost $138,448 $144,327 $164,021 $181,766 $172,229 $196,132 
Faculty & Staff 24   24 23   26 22  25  
Dept Op Cost 

/FS $5,769 $6,014 $7,131 $6,991 $7,829 $7,845 
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B. Summary of Number of Proposals Written and Accepted 
 

Summary of Number of Proposals Written and Accepted 
   

 Foundation State Federal Others 
Successfully 

funded 
 D M D M D M D M D M 

2005 6  3  4  8  8   
2004 1  4  10  7  7   
2003 4  3  7  14  6   
2002 3  2  5  10  10   
2001 4  0  1  9  5   
2000 3  0  3  13  5   

 
D = Disciplinary (internal)              
M = Multidisciplinary (external)   

 
 
 
 

C. External Research expenditures 
 
              SUMMARY OF FACULTY AWARDS BY HOME DEPARTMENT 

Source: Office of Research Services 
 

                

Year
Number of 

Awards
FacilitIes & 

Administrative Award Amount
00/01 7.00 $13,000 $226,797
01/02 3.00 $5,853 $114,626
02/03 5.00 $6,918 $84,050
03/04 3.90 $21,332 $206,631
04/05 7.00 $22,282 $259,810
05/06 5.00 $23,940 $273,504

Totals: 30.90 $93,325 $1,165,418  
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Research Expenditures (POLS and PA)
Source: Institutional Research Services
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Sponsored $226,797 $114,626 $84,050 $206,631 $259,810 $273,504

00/01 01/02 02/03 03/04 04/05 05/06

 
 
 
 
 

Comparison of Research Expenditures 00/01 01/02 02/03 03/04 04/05 05/06
Southern Illinois University Carbondale $450, 145 $217,857 $272,002 $7,850 $26,766 $56,235
University of Missouri-Columbia $45,257 $25,489 $1,614 $10,840
University of Nevada Reno $28,000 $28,000 $28,000 $28,000 $28,000 $28,000
University of Tennessee $229,896 $92,541 $256,793 $172,243 $271,479 N/A
Texas Tech $226,797 $114,626 $84,050 $206,631 $259,810 $273,504  
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D. Internal funding 
 
  

Source of Internal Funds (TTU) 
Source: Institutional Research Services 

 
 

  00/01 01/02 02/03 03/04 04/05 05/06 
Research Enhancement  $8,950  $3,436  $5,200 $5,515 $3,700  

Research Incentive (F&A return)  $1,415 $564 $122 $3,465   $4,410 $7,075 
Line Items 

   
Interdisciplinary Seed Grants 

     
$12,158

ORS  
New Faculty Start-ups 

 
 

$12,000
HEAF 

$6,000

 

$13,500
HEAF

 

$6,000  
HEAF 

  

$25,000
Grad 

Tuition 
Matching from VPRGSTT 

      

Special needs and opportunities 
 
 
 
 
 
 

 $40,000
VPR

 $40,000
VPR

$30,743 
Grad. 

School 
$8,750 

Grad 
School 

 

$20,000
A&S

$8,750
Grad 

School

 

 $30,000
Grad. 

School

$7,000
Dean, 
A&S

Research Promotion 
        

Graduate School Fellowships 
 

$13,000 $6,500 $4,000 $3,000 
 

$8,000 $13,650

HEAF 
 

 $20,950 $7,000
  

 $16,500 
 

$12,000
 

 
$40,000

TOTALS: $96,315 $63,500 $22,822 $73,973 $69,018 $122,725
 
Notes:  
1. $40,000 contributed by Vice President for Research and Graduate Studies for salary for the 
manager of the Earl Survey Research Laboratory, for two years, 01/02 and 02/03. This was to 
help get the lab started. 2. $30,743 from the Graduate School in 04-05 to develop the 
Interdisciplinary MA Concentration in International Affairs.  3. $20,000 in permanent additional 
M&O from Arts and Sciences to support survey lab manager’s salary. 4. $30,000 for 05-06 two 
RAs ($15,000 ea.) to be assigned to Drs. Banducci and Karp as counteroffer incentives.   
5. $8,750 from TA/RA Emphasis Funds. 6. $7,000 A&S support for national meeting of APSA. 
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E. Scholarships and endowments 
 

 

 

POLITICAL SCIENCE  00/01 01/02    02/03   03/04  04/05   05/06 
AWARD   # Total Awarded Each Year 

Cash Family $9,000 $4,500            $0 $3,000  $6,000 $9,000 
 Summer Dissertation 8 $4,000 $2,000 $4,000 $0  $2,000 $4,650 
 Graduate Student Tuition  17 $3,000 $5,250 $750 $2,550  $3,200 
 Kent Presson Scholarship 6 $1,000 $1,000 $0 $0  $1,000 
 William Davis Scholarship 2 $600 $0 $0 $0  $550 
 Gordon Treadaway Scholarship 0 $0 $0 $0 $0  $0 
 William A. Jackson Scholarship 3 $625 $550 $0 $0  $650 
 Grad School International Affairs 

ncentration 3  $1,000 
 Graduate Student Tuition -- travel support 64 $4,232 $5,940 $6,527 $8,696  $6,569 $10,234 
 Totals 106 $22,457 $19,240 $11,277 $14,246  $20,969 $23,884 

     
      # = total number of awards      

 
 
 
 

PUBLIC ADMINISTRATION # 00/01 01/02 02/03 03/04 04/05 05/06 
AWARD   Total Awarded Each   Year  

        
Gordon Treadaway Scholarship 1 $475   
Graduate Student Tuition  67 $1,500 $2,500 $13,000 $7,500 $8,500 $8,500 
HUD Fellowship 6 $6,000 $6,000   
Texas City Management Assoc. 1 $2,000   
Cunningham Scholarship 3 $1,000 $200 $500 
University Scholarship 1 $2,800  
William A. Jackson Scholarship 1 $500  
Norwood Scholarship 1  $500 
University Scholarship 2  $6,279 
Totals 83 $1,975 $8,500 $21,000 $8,500 $12,000 $15,779 
        
Note: # = total number of awards        
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F. Departmental resources for research and teaching (i.e. classroom space, lab 

facilities) 
   
   
  

Type of Space Number of Rooms Total Assignable Square Feet 
OFFICES:     
     Faculty & Administration  26  4207
     Clerical  1  143
     Graduate Assistant  10  1421
     Technician  1 143 
     Emeritus  0  
LABS:   
     Special Instruction Labs  1  485
     Research Labs  0  
STORAGE:  1  40
LIBRARY:  1  1,148
CENTERS & OTHER 
FACILITIES:   
    Office  0  
     Lab (Instruction & 
Research)  1  786

TOTAL SQUARE FEET   8373
 
 
 

G. HEAF expenditures 
 
  

 
 

 Labs Classroom
Other 

(identify) TOTAL 
2005 $18,800      $18,800  
2004   $2,273    $  2,273  
2003  $15,804     $15,804  
2002         
2001 $7,048    $465a  $  7,513  
2000  $29,588     $29,588  

 
 
 
 
 
 
 
 
 
  a  Departmental office support (keyboards) 
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 H. The Center for Public Service 
 
 The Center for Public Service is closely connected with the MPA program. The CPS 
contributes to the MPA program by providing internship opportunities, connecting MPA 
students to the professional public service community, and providing additional financial aid 
opportunities. The Center provides opportunities for students to complete internships 
required by the program. These internships involve applied policy analysis projects that 
expose students to real-world public management problems in local and state agencies. 
Examples include analyses for the Texas Office of Rural Community Affairs and projects 
related to the Ports-to-Plains transportation corridor. In addition, the Center sponsors 
symposiums, conferences, and practitioners-in-residence to increase student exposure to the 
professional public service community. This exposure enables the students to network for 
placement and develop an enhanced sense of professionalism that supports programmatic 
goals. Finally, the Center assists in providing financial aid to students. In some cases, such 
as HUD scholarships, the Center obtains funding expressly for student aid. In other cases, 
the Center hires students to work on funded research or contracted work with the public 
sector. These funds enable students to receive financial support while obtaining relevant 
work experience.  
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VI. Conclusion  
 
 
Doctoral Program 
 
Strengths 
 
 The program has placed an emphasis on “socialization” in the field, and on establishing 
stronger mentorship relationships with students. These efforts include expanded pro-seminar 
courses, informal colloquia, more in depth annual reviews, and overall closer mentoring 
relationships. We have done a good job selecting students for the program, and many author 
conference presentations and/or journal manuscripts while enrolled. We are also very successful 
in placing students in academic positions upon or soon after graduating. 
 
Deficiencies 
 
 Our financial support for graduate students (TA/GPTI…AOF funding) needs to be 
increased for us to be able to attract more well-prepared, and potentially better (i.e., GRE 
scores) graduate students. Our stipends are up to several thousand dollars lower than other 
quality programs in the state and region. We believe that our best students would be successful 
at any institution in the country, but our first-year graduate classes have students with a range of 
credentials, including some with minimal preparation. We could also do a better job of helping 
students secure external funding for their dissertations and other projects, and to encourage 
them even further to prepare journal manuscripts and to participate in conferences and other 
professional activities. 
 
 Faculty turnover has a greater effect on doctoral students with the loss of an established 
mentor or key dissertation committee member being the most troublesome. Such turnover 
affects student morale and desire to stay in the program (e.g., some have followed departing 
faculty to new institutions and some have gone elsewhere for lack of appropriate faculty). Often 
our very best students are affected. To be sure, faculty have left for a variety of reasons, so 
identifying a single “problem” to solve is difficult.  Counter-offers and such have had limited, 
short-lived successes. We have heard that other departments on campus have similar problems, 
and we would welcome useful advice and instruction on faculty retention issues. Faculty 
turnover also hurts department productivity since faculty typically leave during a period of time 
when they have become very productive (i.e., after working hard for several years to get ready 
for tenure and promotion decisions), and we have to start over again with someone just 
beginning his/her professional career. 
  
 We are not able to offer as many specialized seminar courses as befitting a high quality 
program. Our few faculty in each of the three major sub-fields have to carry an instructional 
burden that needs to be alleviated by hiring several more specialists. Students now often 
complete their degree plans with 7000 courses with which we attempt to give them the degree 
of exposure that they need within a sub-field, but for which our faculty may not be truly at the 
top of their game. 
 
 Neither our department size, nor the size of the doctoral program can increase without 
added space for offices. We are at full, and near overflowing capacity. 
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MPA Program 
 
Strengths 
 
 One strength of the MPA program are that it has the largest number of enrolled students 
of any masters program in the College of Arts and Sciences. The MPA program is well 
established and recognized. It is also fully accredited by NASPAA, and is staffed by 
outstanding faculty. Faculty all have ongoing research programs, and we have an increasingly 
successful record of contracted projects with local, regional, and state agencies. 
 
Deficiencies 
 
 Faculty instability and turn-over, especially given that only 5-6 faculty are assigned to 
that program, has been a source of frustration within the department for the past decade. This 
affects continuing faculty most when collaborative research strategies are developed and then 
abandoned, and when teaching assignments are tentative and sometimes switched at the last 
minute. We are uncertain about the overall effects of this instability on graduates students, 
however, since the program does not follow a research mentor model, and so personal collegial 
relationships are not necessarily affected. 
 
 We believe we would be able to improve the quality of new students if we could offer 
larger financial incentives such as TA support and/or full tuition payments. We also recognize 
that we are under increasing recruiting pressure from new or expanding MPA programs in the 
region and state. Wayland Baptist University, West Texas A&M, UT Permian Basin are in the 
process of developing or expanding PA or PA-like programs (albeit not NASPAA accredited at 
this time) that will impinge upon our ability to recruit regionally. The University of Texas 
(Austin), A&M, North Texas, Houston, Texas State have well-established programs and/or 
school of public policy and public affairs. It would take a considerable commitment  for Texas 
Tech to develop such a school, but even so, the faculty have discussed such possibilities among 
themselves. Such aspirations aside, we do see opportunities for expansion in the specific areas 
of  health care policy and public management (our two largest tracts at the moment). 
 

The Graduate College, the Ph.D. program, the MPA Program, and the Center for Public 
Service would all benefit greatly from an additional faculty line in public policy. Each year the 
MPA program graduates 15 to 20 students, and we have numerous alumni in the region. Many 
of these current and former students have expressed an interest in obtaining a Ph.D.. However, 
because the Ph.D. program does not offer a public policy subfield, these students do not enroll.  
A portion of these students have the academic and professional background that would lead us 
to believe they would make excellent doctoral students and can be placed in faculty 
appointments. The academic and private sector job market is very favorable for PhDs in public 
policy and public administration.  The MPA program faculty are already teaching at full load 
and expansion of our graduate program offerings would require additional faculty lines.  We 
would estimate, conservatively that three to five new doctoral students in political science could 
be served per academic year. In sum, an additional faculty member would increase the number 
of student hours taken within the Department of Political Science and increase Ph.D. 
enrollment. 
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Appendix A 
 

Strategic Plan 
 

DEPARTMENT OF POLITICAL SCIENCE  

STRATEGIC PLAN 

MISSION STATEMENT 

The Department of Political Science is dedicated to excellence in teaching, research, and service, and to 
offering an undergraduate curriculum designed to provide students with a solid foundation and broad 
understanding of the discipline of political science, and to allow students to specialize in areas of particular 
substantive interest. Our masters program in public administration produces trained public servants, and our 
doctoral program in political science develops sophisticated, skilled scholars and researchers. We provide 
services to local, regional, and state governmental agencies through our Center for Public Service, and new 
Lewis and Maxine Earl Survey Research Laboratory. 

VISION STATEMENT 

The Department of Political Science aspires to the highest national standards in teaching, research, and 
service, while maintaining an educational and professional atmosphere of diversity and inclusiveness at all 
levels. We look to increase the popularity of our undergraduate major, to make our graduate programs 
nationally recognized programs of choice, and to serve our students, profession, and community in diverse 
ways. 

Department of Political Science Core Values 

• Excellence in all of our activities. 
• Outstanding teaching and student advisement at all levels. 
• Critical thinking, creativity, and originality as they may foster excellence in teaching,   research, and 
service. 
• Research and scholarly activity that are of high quality. 
• Community service at all levels -- local, regional, state, national. 
• Ethical principles and standards.  
•Academic freedom, personal responsibility, and the traditions of higher   education. 

GOALS, CRITICAL SUCCESS FACTORS, and 

OBJECTIVES (including Strategies and Assessments) 

Goal 1. Access and Diversity: Increase diversity among our Political Science 
students and faculty 

Critical Success Factors: 

•An increase in the numbers of all students, especially minority and underrepresented   groups. 
• An increase in the numbers of MA and PhD students. 
•Two new ethnic minority faculty members. 
• Have donors for minority scholarships.  
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Objectives: 

Objective 1.1: Increase the number of minority students among our majors. 

Strategies: 
• Develop brochures and other recruitment materials that express our concern and interest    in minority 
affairs. 
• Engage our current minority students in these efforts and to have them serve as role    models. 
• Cooperate with the office of Admissions and New Student Relations to identify potential    minority 
students and to make contact with them. 
• Contact campus-wide minority student organizations for their help in recruiting students    into our 
graduate programs. 
• Develop our department web site to be more attractive to minority students. 
• Make in-person recruitment visits to largely minority institutions.  
Assessments: 
• Number of ethnic minority students. 
• Number of personal contacts with minority students. 
• Degree of involvement with minority student groups assisting in recruitment.  

Objective 1.2: Increase support for minority students. 

Strategies: 
• Solicit donations from former students/alumni (including minority students) to raise special    scholarship 
funds for minority individuals. 
• Recognize such donors at our annual department banquet.  
Assessments: 
• Levels of support for minority students. 
• Number of personal contacts for securing scholarship funds. 
• Amount of scholarship funds.  

Objective 1.3: Increase the number of high-quality students among our majors. 

Strategies: 
• Engage our current students in these efforts and have them serve as role models. 
• Cooperate with the office of Admissions and New Student Relations to Identify potential students and to 
   make contact with them. 
• Work with the Honors College to recruit Political Science and pre-law majors 
• Develop a more attractive department web site.  
Assessments: 
• Number of undergraduate majors. 
• Number of personal contacts with prospective students. 
• Changes/increases in SAT, and class rank for new majors.  

Objective 1.4: Increase the number and quality of graduate students. 

Strategies: 
• Engage our faculty and current students in these efforts. 
• Cooperate with the Graduate School to identify potential new students and to make personal contact with 
   them 
• Do a better job recruiting from within TTU. 
• Develop our department web site to be more attractive and informative. 
• Make in-person recruitment visits to nearby institutions.  
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Assessments: 
• Number of graduate students. 
• Number of personal contacts with graduate students. 
• Number of contacts with on-campus student groups assisting in recruitment.  

Goal 2. Excellence: Achieve the highest standards of excellence in teaching, 
research, and service 

Critical Success Factors: 

• Increase average course evaluations by .25 points. 
• 2 faculty members receive a campus-wide teaching award. 
• No advisement complaints. 
• Graduate student(s) on Graduate Affairs Committee. 
• Maintain accreditation of our MPA program. 
• 50% increase in the number of graduate program inquiries. 
• Have at least one graduate recruitment effort at each regional and national conferences. 
• Fund graduate student conference presentations. 
• Dossiers and vita for each graduating doctoral student 
• Increase graduate student stipends to nationally competitive levels. 
• 10 donors contacted for graduate scholarships, and programs. 
• 2 new incentives for faculty involvement in graduate recruitment. 
• 2 annual submissions for federal and private research funds. 
• 2 faculty nominated for research awards on and off campus. 
• 1 nation-wide professional outlet – database, journal, series, conference. 
• An increase in the percentage of articles submitted to and accepted by top-ranked    journals. 
• 2 nationally competitive fellowships and awards. 
• 2 new adjunct faculty for the MPA program. 
• 20 external contracts through the Survey Research Laboratory. 
• 10 externally funded projects through the Center for Public Service. 
• 2 annual invited speakers.  

Objective 2.1: Enhance the quality of our undergraduate teaching. 

Strategies: 
• Whenever possible, hire only faculty with substantial and outstanding performance as    classroom 
instructors. 
• Review and augment the materials and instructional methods of our socialization course    for all TAs. 
• Reemphasize our focus on quality undergraduate instruction to all faculty. 
• Include in-depth teaching performance reviews during the annual performance evaluation    process. 
• Make certain faculty are aware of various campus groups dedicated to improvement in    teaching -- 
TLTC, Teaching Academy. 
• Increase the number of faculty nominated for various teaching awards.  
Assessments: 
• Faculty course evaluations. 
• Numerical ratings on course evaluations. 
• Number consultations with faculty. 
• Number of TLTC contacts by faculty. 
• Number of faculty nominations for teaching awards.  

Objective 2.2: Provide high quality advising to undergraduate students. 
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Strategies: 
• Make sure our staff advisor is well-informed about changes or emphases in our    undergraduate 
programs. 
• Include our undergraduate advisor in discussions about revisions in our undergraduate    programs. 
• Provide opportunities for our undergraduate advisor to increase his/her advisement skills    and 
knowledge. 
• Assist the advisor in the preparation of advisement materials. 
• Undergraduate advisor to be well-informed and current.  
Assessments: 
• Number of advisement materials. 
• Number of students seeking advisement. 
• Number of advisement problems. 
• Students' satisfaction with advising.  

Objective 2.3: Develop a faculty/student research program for undergraduates. 

Strategies: 
• Make funds available for faculty/student collaborative research projects. 
• Develop the procedures for soliciting and evaluating such proposals. 
• Provide a mechanism for the reporting and presentation of the products of such projects.  
Assessments: 
• Number of such research proposals and projects funded. 
• Number of subsequent publications, presentations, grant submissions derived.  

Objective 2.4: Provide high quality advising to graduate students in Political Science. 

Strategies: 
• Form a graduate affairs committee to assist the Graduate Advisor in Political Science. 
• When possible, have graduate student presence or service on such a committee. 
• Maintain an up-to-date and accurate handbook for the MA/PhD program. 
• Periodically review the requirements of this program. 
• Develop an orientation meeting for new/old students.  
Assessments: 
• Amount of graduate student participation on program matters. 
• Changes in degree programs and handbooks. 
• Record of activities to review/modify graduate programs. 
• Number of graduate student complaints and problems, and solutions. 
• Student poll on quality of graduate advising.  

Objective 2.5: Provide high quality advising to graduate students in the MPA program. 

Strategies: 
• Have the MPA advisor consider ways in which students in our several tracks can be better    advised. 
• Make sure the MPA handbook is accurate and up-to-date. 
• Develop advising materials for the MPA program.  
Assessments: 
• Number of accurate data-bases – email, address, and phone lists. 
• Number of student complaints, problems, and solutions. 
• Student poll on the quality of advising.  

Objective 2.6: Maintain accreditation of our MPA program. 
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Strategies: 
• Periodically review our MPA program vis a vis accreditation requirements. 
• Maintain ongoing relationships with our accrediting body (NASPAA). 
• Make the administration aware of any problems as they develop and resolve them quickly.  
Assessments: 
• Number of contacts with NASPAA. 
• Number of accreditation recommendations accomplished. 
• Number of meetings of MPA faculty to determine current program vis a vis accreditation    requirements.  

Objective 2.7: Increase the visibility of our graduate programs. 

Strategies: 
• Develop materials for wide, regional distribution. 
• Update and maintain an effective web site for the purpose of graduate recruitment. 
• Participate in graduate recruitment at regional and national conferences.  
Assessments: 
• Number of appropriate mailing lists for posters and other brochures. 
• Number of “hits” on our department web site. 
• Number of personal contacts with faculty.  

Objective 2.8: Develop faculty incentives for graduate student recruitment. 

Strategies: 
• Determine the availability of local funds for this effort. 
• Make available additional travel/research support for faculty engaged in the personal 
   contact/recruitment of graduate students. 
• Develop guidelines for the monitoring and awarding of such funds.  
Assessments: 
• Number of incentives put in place. 
• Number of faculty engaged in this effort. 
• Number of potential graduate students contacted. 
• Number of graduate students enrolled from this effort.  

Objective 2.9: Continue to support graduate students with travel, and dossier 
preparation funds. 

Strategies: 
• Use cost-of-education, graduate tuition, and fund for excellence monies for this purpose. 
• Continue to fund substantially graduate students for conference presentations. 
• Continue to fund graduate students' dossier/vitae preparation.  
Assessments: 
• Number of students applying for and using conference funds. 
• Number of students utilizing the dossier service.  

Objective 2.10: Provide additional funds for graduate student support. 

Strategies: 
• Increase TA stipends. 
• Seek private donor support for graduate student scholarships. 
• Seek more fellowship support from public and private sources.  
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Assessments: 
• Amount of TA support in peer institutions. 
• TA funding levels. 
• Number of attempts at increasing stipend levels. 
• Number of contacts/successes with potential private donors of scholarship funds.  

Objective 2.11: To become a department recognized for its quality and quantity of 
research. 

Strategies: 
• Emphasize the importance of external support for merit evaluations, and tenure and    promotion 
decisions. 
• Follow university workload guidelines to allow time for preparation of large grant    applications. 
• Permit, as possible, course buy-outs funded by research proposals. 
• Develop a journal, database, conference, or other project that will attract national    attention and use. 
• Emphasize the importance of high quality publications in top-ranked journals. 
• Nominate faculty for various outstanding researcher awards. 
• Make thorough and exhaustive use of university resources (ORS, Office of Development,    etc.) in 
identifying and developing applications.  
Assessments: 
• Number of grant applications. 
• Number of faculty “buys outs” from research funds. 
• Number of professional databases and other developments. 
• Number of faculty receiving nominations/awards. 
• Number of submission/acceptance of high quality publications.  

Objective 2.12: Provide opportunities for faculty development. 

Strategies: 
• Identify and distribute relevant OPs. 
• Invite discussions with the chairperson and other administrators on development    opportunities. 
• Reward faculty for obtaining nationally competitive fellowships and other development    positions.  
Assessments: 
• Amount of past use of faculty development funds. 
• Number of faculty applications for development funds. 
• Number of faculty development awards. 
• Number of times and total amount of department excellence funds to support faculty    efforts.  

Objective 2.13: To achieve a greater number of interdisciplinary and collaborative 
proposals. 

Strategies: 
• Alert faculty to the benefits of interdisciplinary and collaborative projects. 
• Encourage faculty to be more entrepreneurial and innovative in marketing their research    and finding 
sources of support.  
Assessments: 
• Number of faculty involved in interdisciplinary projects. 
• Number of faculty applications for ARP and other funds. 
• Amount of support/successes of faculty for entrepreneurial and innovative projects.  

Objective 2.14: Establish and maintain excellent relations within the public and 
business communities, and various governmental agencies. 
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Strategies: 
• Recruit adjunct faculty from the public and private sector for our graduate programs. 
• Make sure public is aware and invited when we have speakers and other events. 
• Continue to get newspaper and other coverage (use News and Publications) for our    events, projects, and 
achievements.  
Assessments: 
• Number of efforts aimed at public awareness. 
• Number of people participating at special events. 
• Number of submissions/publications of news stories and other media presentations. 
• Keep an inventory of letters, memos, and other comments from public.  

Objective 2.15: Secure the funds for an endowed chair in Political Science. 

Strategies: 
• Work with the college and university development staff to identify specific contributors. 
• Establish a faculty committee to determine the specifics of the endowed appointment –    area, level of 
funding needed, means of recruitment.  
Assessment: 
• Number of contacts for funding donations.  

Objective 2.16: Increase the number of tenure track faculty. 

Strategies: 
• Work with the college and university administration to increase the number of tenure track    faculty to 
better serve state-mandated courses, anticipated increases in general    enrollment, and majors (currently an 
under-served group).  
Assessment: 
• Number of tenure track faculty.  

Goal 3. Build quality community connections internally, locally, and regionally. 

Critical Success Factors: 
• 1 department activity story to News and Publications each semester. 
• Faculty contribute routinely to media discussions on critical events. 
• Circulate routinely posters on department events. 
• Post announcements of speakers and events on the electronic bulletin board.  
• 1 annual Center for Public Service newsletter sent to community leaders. 
• 10 annual meetings with city, county, state leaders on department activities. 
• 2 annual pro bono activities for municipal, county, state organizations. 
• Service learning components for undergraduate and graduate courses. 
• 1 annual collaborative research activitie with local governments. 
• Participate in a university-wide economic development activity. 
• 2 new distance learning course offerings. 
• Participate in the development of a long-term regional survey project.  

Objective 3.1: Increase internal awareness of the activities of the Department of 
Political Science. 

Strategies: 
• Use of the UD and University News and Publications whenever we have a significant event    of interest 
to the university community. 
• Use of the university’s electronic bulletin board and post notices of upcoming events. 
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• Invite faculty, students, and staff to these events.  
 
Assessments: 
• Number of submissions/publications of news stories and releases. 
• Number of electronic bulletin board postings. 
• Number of people attending department special events.  

Objective 3.2: Increase external awareness of the activities of the Department of 
Political Science. 

Strategies: 
• Develop a list of faculty speakers and topics to be distributed to various civic    organizations. 
• Arrange for News and Publications to distribute to local media announcements and news    stories of 
upcoming events. 
• Have faculty continue to volunteer to give “expert” interviews during elections and other    relevant 
events. 
• Include community leaders on our newsletter mailing list.  
Assessments: 
• Number of publications of department announcements in local media. 
• Number of expert interviews and media presentations. 
• Number of requests for same. 
• Number of contacts with community leaders.  

Objective 3.3: Fully engage the Center for Public Service in community, regional, and 
state-wide activities, and develop a brochure that outlines the activities and resources 
of the Center. 

Strategies: 
• Arrange for meetings with public and private community leaders to foster Center    engagement. 
• Engage the Center in pro bono activities that support our community. 
• Integrate a service learning component into the curriculum of the MPA program.  
Assessments: 
• Number of pro bono activities of Center. 
• Number of students participating in service learning programs.  

Objective 3.4: Establish research programs with community entities. 

Strategies: 
• Meet with community leaders to determine areas of common interest with faculty to    develop 
collaborative grant or contract applications. 
• Utilize the Center for Public Service to broker some relationships. 
• Include student research assistants, or give course credit for participating in these    projects.  
Assessments: 
• Number of contacts with community leaders. 
• Number of grant/contract applications. 
• Number of students participating in such projects.  

Objective 3.5: Become more engaged in distance education activities. 

Strategies: 
• Review and expand current distance education offerings. 



 ix

• Consider the development of a distance education degree, in whole or in part, in Public    Administration. 
• Consider developing web-based components for the Certified Public Manager certificate    program.  
 
Assessments: 
• Number of distance education activities. 
• Number of new distance education initiatives.  

Objective 3.: Develop a full-service survey research facility. 

Strategies: 
• Hire a research director for the survey laboratory 
• Maintain an experienced, skilled manager for the laboratory. 
• Review operations and procedures for the facility. 
• Develop a “quick strike” survey potential to address inquiries requiring immediate response. 
• Seek long-term agreements with regional and state-wide entities to permanently house a    standing 
survey. 
• Determine and develop a permanent research database located within the survey facility    to fully utilize 
its server capabilities. 
• Establish a long-term resident survey for region/state use. 
• Participate in faculty and collaborative research projects. 
• Participate in developing course materials and offerings using survey lab.  
 
Assessments: 
• Number of marketing and client contacts for possible use of the lab. 
• Profit balance from laboratory 
• Number of databases and resident surveys. 
• Number of projects in the lab. 
• Number of classroom activities 
• Number of college/university partnerships for using lab.  

Goal 4. Information Technology: Maximize effective use of technology in all facets 
of the department’s mission 

Critical Success Factors: 

• Faculty with sufficient computer hardware and software. 
• Faculty routinely use the services of the TLTC. 
• Interactive and web-based components for undergraduate courses. 
• At least 500 “hits” on our department web site.  

Objective 4.1: To take full advantage of current and emerging information technology 
capabilities. 

Strategies: 
• Create a Computer/Information Technology faculty committee 
• Survey all faculty to determine if computer and software needs are being met. 
• Project computer needs for five years and develop a plan for hardware replacement. 
• Continue to provide site licenses for up-to-date statistical analyses and other needs. 
• Ensure adequate technical support for computer and networking capabilities.  
 
Assessments: 
• Number of faculty requests for new equipment/software. 
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• Number of successes and amounts of HEAF and other funds for these purposes. 
• Number of problems/complaints about technology sufficiency.  

Objective 4.2: To provide full technological support for instructional activities. 

Strategies: 
• Review current facilities and plans for new “smart” classrooms. 
• Encourage faculty to become familiar with such facilities. 
• Encourage faculty and TAs to take advantage of the TLTC 
• Reward faculty per work load policy for technological advances in their instruction.  
 
Assessments: 
• Number of requests and contributions to technology development. 
• Number of faculty and students in short-course offerings. 
• Number of faculty incentives offered for instructional technology development.  

Objective 4.3: To develop and maintain an up-to-date department web site. 

Strategies: 
• Secure the services of an efficient and competent “web master.” 
• Have routine updating of department and faculty files. 
• Provide direct links to other university, Graduate School, and professional web sites.  
 
Assessments: 
• Number of web site contacts or “hits.” 
• Number of updating and maintenance activities for web site.  

Goal 5. Partnership: Collaborate in strategic alliances with other academic, 
government, community, corporate, and private entities 

Critical Success Factors: 

• 2 joint projects with other institutions. 
• 3 exchange of speakers with other institutions. 
• 2 more cohort groups in the Certified Public Manager program. 
• Full internship placements for MPA students. 
• 20 external research contracts through the Survey Research Laboratory. 
• Additional joint degree programs for MPA students (e.g., with Departments of    Environmental 
Toxicology, and Sociology, Anthropology, and Social Work. 
• Annual participation in Latin American and Iberian Studies and Russian Area Studies    programs. 
• 2 new endowed scholarships. 
• $20,000 in private donations.  

Objective 5.1: Broaden alliances between Political Science at TTU and at other 
institutions. 

Strategies: 
• Contact chairpersons or known colleagues at other departments in the region. 
• Develop programs that make use of areas of expertise of each. 
• Consider developing joint project, grant applications for ARP, etc.. 
• Develop a mutual exchange of speakers.  
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Assessments: 
• Number of contacts with colleagues at other institutions. 
• Number of collaborative programs and efforts. 
• Number of joint/collaborative grant applications/successes.  

Objective 5.2: Continue to make effective use of the Center for Public Service. 

Strategies: 
• Expand areas of cooperation with city, SPAG, state government. 
• Expand Certified Public Manager program to include all areas west of I-35. 
• Continue to place graduate student interns in relevant local agencies. 
• Be a source of projects for the Survey Research Laboratory. 
• Secure a self-funded support person for the Center for Public Service.  
 
Assessments: 
• Number of contacts with public sectors entities. 
• Number of enrollments and extent of CPM program. 
• Number of graduate student internship placements. 
• Number of projects engaged in by Center.  

Objective 5.3: Nurture the new MPA program alliances. 

Strategies: 
• Continue cooperation with TTUHSC in Health Policy track. 
• Maintain joint degree program with Department of Economics and Geography. 
• Develop joint degree program with Social Work. 
• Continue to build relationship with Environmental Toxicology and nurture joint degree program.  
 
Assessments: 
• Number of enrollments in cooperative programs. 
• Number of successes at developing collaborative degree programs. 
• Number of efforts/successes at collaborative research programs.  

Objective 5.4: Develop more relationships with the private sector. 

Strategies: 
• Develop a department summary statement listing available areas of expertise. 
• Contact alumni and other individuals identified through A&S development as possible    contributors. 
• List department needs. 
• Arrange meetings to discuss possible donations.  
 
Assessments: 
• Number of contacts with alumni and others in the private sector. 
• Number of follow-up discussions with same.  

Objective 5.5: Increase Participation in Latin American and Iberian Studies and 
Russian Area Studies interdisciplinary programs. 

Strategies: 
• Continue cooperation with these programs. 
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• Arrange for mutual/joint support of speakers. 
• Hire faculty who can contribute to these programs.  
 
Assessments: 
• Number of enrollments in cooperative programs. 
• Number of successes at developing collaborative degree programs. 
• Number of collaborative research programs.  

Goal 6. Human Resources: Enhance the quality of the work experience for all Political 
Science employees 

Critical Success Factors: 

• Nationally competitive salaries for new faculty. 
• 2 annual submissions for college REF funds, and other available university funds. 
• Reduce faculty turnover to no more than 10% in a given year. 
• Have full compliance with university employee training programs. 
• Nominate deserving staff for service awards. 
• No staff complaints about faculty/student behavior. 
• Fully utilize work-load policy for faculty research, instructional development.  

Objective 6.1: Encourage, support, and reward efforts to hire, promote, and retain 
excellent and diverse faculty, academic professionals, and staff. 

Strategies: 
• Offer salaries competitive with peer institutions. 
• Provide appropriate developmental feedback on teaching, research, and service. 
• As much as possible, fully implement the workload policy. 
• Identify sources of additional support for new faculty. 
• Encourage new faculty, especially, to participate in REF and other local grant programs. 
• Identify role models for mentoring programs.  
 
Assessments: 
• Differences in regional/national salary levels. 
• Number of additional sources of support for faculty. 
• Number of faculty participating in REF, ARP, and other funding sources. 
• Number of faculty involved in mentoring programs.  

Objective 6.2: Reduce turnover among faculty and staff. 

Strategies: 
• Chair will have frequent discussions with faculty to determine needs. 
• Help faculty obtain clearly defined goals. 
• Make sure faculty know about various personal assistance programs at TTU. 
• Seek ways to reward, tangibly and intangibly, excellent faculty efforts. 
• Minimize frustrating administrative details for faculty.  
 
Assessments: 
• Number of discussions with faculty on instructional/research/service activities. 
• Number of faculty complaints/grievances.  
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Objective 6.3: To ensure that all employee training programs are completed. 

Strategies: 
• Make a list of all such training programs before start of fall semester. 
• Hold an early faculty meeting to make sure faculty get the message. 
• Have faculty immediately develop a schedule for completion of these programs. 
• Develop an effective compliance monitoring system.  
 
Assessment: 
• Number of faculty participating in employee training programs.  

Objective 6.4: Improve staff situations. 

Strategies: 
• Seek extraordinary increases for exceptional staff performance, especially for staff with    many years of 
experience. 
• Nominate appropriate staff for every possible employee recognition award. 
• Whenever possible, provide staff opportunities for educational and professional    development. 
• Provide senior staff with special opportunities for professional development such as    workshops, travel, 
association dues, etc. 
• Make sure faculty understand work assignment procedures, and do not overburden staff. 
• Seek and be responsive to suggestions from staff on department operations. 
• Develop a policy of modest flexibility when personal issues arise. 
• Seek to have salaries be competitive with the private sector. 
• Staff should continue to be recognized at award functions. 
• Seek an additional staff position to lessen burden and frustration.  
 
Assessments: 
• Amount of staff salary. 
• Number of successes in staff award nominations/receipts. 
• Number of staff.  

Objective 6.5: Increase faculty diversity. 

Strategies:  
• Increase the number of ethnic minority faculty by using every resource available in the    form of 
newsletters, personal contacts, and special publications. 
• Enlist the aid of existing campus minority faculty to help recruit others. 
• Make sure that our search committees are making every possible effort to identify minority    applicants. 
• Number of private donors who would be willing to provide additional funds for the hiring    and support 
of minority faculty.  
 
Assessments: 
• Number of special advertising outlets for minority faculty. 
• Number of campus resources contacted for diversity hiring. 
• Number of applications/interviews of minority faculty.  

Goal 7. Tradition and Pride: Project a strong image of Political Science locally, 
regionally, and nationally. 

Critical Success Factors: 
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• 1 annual newsletters to alumni. 
• a current alumni database. 
• 10 alumni visits to the department. 
• 1 annual MPA Alumni Symposium. 
• 2 annual nationally recognized speakers. 
• 2 additional faculty on journal publication boards. 
• 2 additional faculty on the boards of regional and national organizations. 
• 3 faculty nominated for national awards for teaching, research, and service.  

Objective 7.1: Provide effective communication with alumni. 

Strategies: 
• Resurrect an improved alumni newsletter. 
• Continue publication of Soundings, the Center for Public Service newsletter. 
• Develop and maintain an up-to-date mailing list of alumni. 
• Be responsive to alumni requests and visits.  
 
Assessments: 
• Number of useful mailing lists. 
• Number of alumni visits to department/campus. 
• Number of alumni responses to newsletters and other mailings. 
• Number of complied alumni requests  

Objective 7.2: Offer services to alumni and local community. 

Strategies: 
• Continue to publicize our speaker series, and MPA symposium. 
• Have faculty speakers be available to civic groups on a variety of subjects. 
• Continue to be engaged in university-wide community efforts, e.g., rural economic    initiative.  
 
Assessments:  
• Number of faculty contacts with civic groups. 
• Number of faculty involved with community efforts.  

Objective 7.3: Increase faculty participation in professional organizations. 

Strategies: 
• Nominate faculty for office in regional and national organizations. 
• Encourage faculty to volunteer for professional service. 
• Nominate faculty for regional/national professional awards.  
 
Assessments: 
• Number of faculty participating in professional organizations. 
• Number of faculty receiving national awards.  

Goal 8. Institutional Advancement and Accountability: Strengthen the university's 
fiscal stability while remaining responsive to the people of Texas and their elected 
representatives 

Critical Success Factors: 
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• 3 annual applications for external awards. 
• 2 public or private alliances on service and other projects. 
• $20,000 in donations for scholarships and department Fund for Excellence.  

Objective 8.1: To obtain increased external funding. 

Strategies: 
• Increase number of grant applications. 
• Seek private and corporate alliances on service and other projects. 
• Seek donations for scholarships and department Fund for Excellence.  
 
Assessments: 
• Number of grant applications. 
• Number of private and corporate contacts. 
• Amount and number of donations for scholarships and Fund for Excellence generally.  

Objective 8.2: Develop an effective marketing program for the department's offerings 
and activities. 

Strategies: 
• Make sure web site is current and informative. 
• Participate in all new student recruiting activities. 
• Work with the Graduate School to develop mutual recruiting activities. 
• Work with our regional centers to recruit undergraduate as well as graduate students. 
• Promote and reward entrepreneurial efforts among the faculty.  
 
Assessments: 
• Number of student recruitment efforts. 
• Number of contacts with prospective graduate students. 
• Number of faculty involved with entrepreneurial efforts. 
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Appendix B 
 

Graduate Course Offerings (2006-2007 Catalog) 
 
 
 

Course Title Hours Description Qualifier 
POLS 5100 Colloquium in 

Political 
Science 

(1:1:0) Presentations of 
current research 
and discussions 
of the political 
science 
profession. 

Consent of 
instructor. 

POLS 5200 Teaching 
College 
Political 
Science 

(2:2:0) Strategies and 
innovations in 
teaching 
political science 
at the college 
level. 

Consent of 
instructor. 

POLS 5321 Seminar in 
Political 
Behavior 

(3:3:0) Current 
research on 
mass political 
behavior 

 

POLS 5322 Pro-Seminar in 
American 
Politics 

(3:3:0) Advanced study 
in subjects 
relevant to how 
the political 
process is 
affected by the 
environment of 
politics. 

 

POLS 5324 The Executive (3:3:0) Study of the 
executive 
branch of the 
government in 
the U.S. with 
emphasis on the 
presidency. 

 

POLS 5325 The United 
States Congress 

(3:3:0) An examination 
of the Congress 

 

POLS 5327 Selected Topics 
in American 
Government 
and Politics 

(3:3:0) Problems in 
American 
government and 
politics. 

 

POLS 5330 Ancient and 
Medieval 

(3:3:0) Political ideas 
of the great 
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Political Theory thinkers in the 
Western world. 

POLS 5335 Modern 
Political Theory 

(3:3:0) Major political 
thinkers 
beginning with 
the 16th century 
and ending with 
Fascism. 

 

POLS 5339 Seminar in 
Political Theory 

(3:3:0) Examinations 
of ideas and 
concepts. 

 

POLS 5356 Judicial 
Behavior 

(3:3:0) Political 
analysis of 
actors in the 
judicial 
decision-
making arena 

 

POLS 5360 Pro-Seminar in 
International 
Relations 

(3:3:0) Survey of 
contending 
theories of 
world politics 
focusing on 
shaping state 
behavior.. 

 

POLS 5361 Interdependence 
and World 
Order 

(3:3:0) Survey of 
contending 
theories of 
world politics 
focusing on 
interdependence 
and system 
transformation. 

 

POLS 5363 International 
Organization 

(3:3:0) Theoretical 
examination of 
the rise of 
global, regional, 
and functional 
international 
organizations. 

 

POLS 5365 Special Topics 
in International 
Relations 

(3:3:0) Intensive 
research on 
topics in 
international 
relations. 

 

POLS 5367 International 
Political 

(3:3:0) An exploration 
of the 

 



 xviii

Economy interaction of 
international 
politics and 
international 
economic 
trends. 

POLS 5369 International 
Security Studies 

(3:3:0) Examines how 
states maintain 
their security in 
a dangerous 
world. 

 

POLS 5370 Pro-Seminar in 
Comparative 
Politics 

(3:3:0) Critical survey 
of the major 
theories and 
literature in 
comparative 
politics. 

 

POLS 5371 Area Studies in 
Comparative 
Politics 

(3:3:0) The culture and 
political system 
of a major 
geographical 
area. 

 

POLS 5376 Selected Topics 
in Comparative 
Government 

(3:3:0) Studies in 
comparative 
politics. 

 

POLS 5378 Politics of the 
Developing 
Areas 

(3:3:0) Substantive and 
theoretical-
methodological 
issues in the 
study of the 
development 
process. 

 

POLS 5380 Data 
Management 

(3:3:0) This course 
covers locating 
and using data. 

 

POLS 5381 Research 
Design 

(3:3:0) Design and 
execution of 
political 
research. 

 

POLS 5382 Data Analysis (3:3:0) Techniques of 
analyzing 
political data. 

Concurrent 
registration in 
5482 lab 
required. 

POLS 5383 Advanced 
Quantitative 
Research 

(3:3:0) Extensions of 
the least squares 
model and 

Prerequisite: 
POLS 5382 or 
equivalent. 
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Methods in 
Political 
Science 

programs 
applicable to 
political data. 

POLS 5384 Advanced 
Political 
Analysis 

(3:3:0) Examination of 
contemporary 
methods for 
investigating 
selected 
political topics. 

Consent of 
instructor. 

POLS 5396 Research 
Practicum in 
International 
Relations 

(3:3:0) Organized 
professional 
research on 
major issues in 
international 
relations. 

Consent of 
instructor. 

POLS 5397 Research  
Practicum in 
Comparative 
Politics 

(3:3:0) Organized 
professional 
research on 
major issues in 
comparative 
politics. 

Consent of 
instructor 
 

POLS 6000 Master’s Thesis (V1-6)   
POLS 7000 Research (V1-12)   
POLS 8000 Doctor’s 

Dissertation 
(V1-12) 
 

  

PUAD 5100 Colloquium in 
Public 
Administration 

(1:1:0) Discussion of 
current issues in 
public 
administration. 

Consent of 
instructor 

PUAD 5320 Program 
Evaluation and 
Quantitative 
Analysis 

(3:3:0) Introduction to 
the design, 
logic, and 
politics of 
research 
methods. 

Consent of 
instructor 

PUAD 5321 Advanced 
Quantitative 
Methods in 
Public Policy 
and 
Administration 

(3:3:0) Quantitative 
methods and 
approaches for 
analyzing 
public policy 
questions and 
data. 

Consent of 
instructor 

PUAD 5326 Information 
Technology in 
Public 
Administration 

(3:3:0) The role of 
information and 
communication 
systems are 
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examined as 
well as 
applications 
used by public 
administrators. 

PUAD 5331 U.S.-Mexico 
Border 
Administration 

(3:3:0) Discussion of 
the history, 
politics, and 
social problems 
of the U.S.-
Mexico 
borderlands. 

 

PUAD 5333 Environmental 
Policy and 
Administration 

(3:3:0) Analysis of the 
formulation, 
implementation 
and evaluation 
of 
environmental 
policy. 

 

PUAD 5334 Health Care 
Policy and 
Administration 

(3:3:0) Analysis of the 
formulation, 
implementation 
and evaluation 
of healthcare 
policy. 

Consent of 
instructor 

PUAD 5335 Management of 
Nonprofit 
Organizations 

(3:3:0) Study of the 
third sector and 
the 
administration 
of nonprofits. 

 

PUAD 5337 Public 
Organization 
Theory 

(3:3:0) The major 
political and 
administrative 
theories 
applicable to 
public sector 
organizations 
are examined. 

 

PUAD 5340 Seminar in 
Public 
Administration 

(3:3:0) Critical survey 
of the field of 
public 
administration 

Consent of 
instructor 

PUAD 5341 Public Policy 
Theory and 
Process 

(3:3:0) Introduction to 
competing 
theoretic 
explanations of 
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U.S. public 
policy making. 

PUAD 5342 City 
Management 

(3:3:0) The political 
implications 
and 
administrative 
functions of 
city government 
are examined. 

 

PUAD 5343 Public 
Personnel 
Administration 

(3:3:0) Description and 
analysis of the 
personnel 
function in 
public agencies. 

Consent of 
instructor 

PUAD 5344 Public 
Budgeting 

(3:3:0) Political aspects 
of the budgetary 
process as the 
central 
mechanism for 
public resource 
allocation and 
executive 
planning. 

 

PUAD 5345 Administrative 
Ethics 

(3:3:0) Considers 
applications of 
ethical systems 
and thinking in 
public 
organizations. 

Consent of 
instructor 

PUAD 5346 Public Financial 
Management 

(3:3:0) An in-depth 
study of 
government 
finance 
function. 

Prerequisite: 
PUAD 5344 or 
consent of 
instructor 

PUAD 5347 Internship in 
Public 
Administration 

(3:3:0) Service 
assignments in 
a public agency 
to enhance 
professional 
skills for 
students in the 
MPA program. 

Consent of 
instructor 

PUAD 5348 Selected Topics 
in Public 
Administration 

(3:3:0) Special studies 
on subjects in 
public 
administration. 
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PUAD 5352 Public Policy 
Analysis 

(3:3:0) Introduction to 
analytic tools 
for evaluating 
public policies. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



APPENDIX C 
 

Recruiting Materials 
 

This appendix includes application forms and recruiting materials used by the MA/PhD  
and MPA programs. We send out the poster to every political science department in the 
country that is a member of the American Political Science Association. 
 
Students wishing further information about the programs may view 
www.depts.ttu.edu/politicalscience.  

 
 



APPLICATION CHECKLIST 
 
Below are the steps you must take to complete your application for graduate study in 
political science at Texas Tech University.  Print this form for your records and fill in the 
date each item has been completed.   
 
Material below should be submitted to the Department of Political Science: 
 
Date submitted 
Or requested    
 
1.  Recommendations (using department form) requested from: 
________________________________________________________________________ 
________________________________________________________________________
________________________________________________________________________ 
________________________________________________________________________ 
2.  Department Application for Graduate Study and Teaching Assistantship.  
3.  Photocopy of Social Security card, if applying for a Teaching Assistantship. 
 
Items 2 above can be completed online, or forms can be printed from this web site and 
mailed in.  Letters of reference must be signed, and cannot be submitted via email.  
Reference letters should be, submitted directly to the department by the referee or 
submitted by the applicant in a sealed envelope with the referee’s signature across the 
sealing flap. 
 Mailed items should be sent to: 
  Director of Political Science Graduate Studies 
  Department of Political Science 
  Box 41015 
  Texas Tech University 
  Lubbock, TX  79409-1015 
 
Material below should be submitted to the Graduate School at Texas Tech 
University. 
 
Date submitted 
Or Requested    
 
4.  An Application for Graduate Study at Texas Tech (different from item 2 above) 
5.  Payment of your application fee. 
6.  Transcripts sent by each institution where you have undertaken graduate or 

undergraduate study.  Unofficial copies sent by applicants are not 
accepted.  List each institution below and the date a transcript was 
requested. 

7.  Submission of GRE scores to Texas Tech by the official testing organization (student 
copies are not accepted). 



8.  (International Students Only) submission of TOEFL scores to Texas Tech by the 
official testing organization (student copies are not accepted). 

 
Items 4 and 5 may be done online at the Graduate School web site, or forms can be 

printed off the web site and mailed in.  Mailed items should be sent to: 
  Office of Graduate Admissions 
  Texas Tech University 
  P.O. Box 41030 
  Lubbock, TX  79409-1030 

Page Break

Department of Political Science 
Texas Tech University 

MA and / or Ph.D. Application Form 
(A separate Application Form must also be filled out for the Graduate School) 

 
 
I.  PERSONAL INFORMATION (Please type or clearly print all information) 
 
Name:  
 Last First Middle Initial 
 
Social Security #:   
 
Today’s Date (month/day/year):  Birth date (month/day/year):  
 
Home Address:  

   

   

 City:  State:  

 Country:  Zip Code:  

 (Area Code) and Phone #:    

Address where you can be reached between January 1 and June 30 

   

   

   

 City:  State:  

 Country:  Zip Code:  

 (Area Code) and Phone #:    

Email Address:    

Country of Legal Residence:    

Are you a resident of the State of Texas or a county in a neighboring state bordering Texas? 



No: _______ Yes, Texas Resident:________    

County Bordering Texas (identify state and county):____________________________________ 

Do you wish to be considered for  

A Department Scholarship?   __________  A Department Teaching Assistantship?  ___________ 

(If you answered yes to either of the above, you must also mail to us a photocopy of your social 
security card) 
 

 

II.  DEGREE PROGRAM 

Degree Sought:  ____ MA  ____ Ph.D.  ____ MA and Ph.D. 

Expected Starting semester and year:      

How did you hear about our program? (check any that apply): 

____  Our Poster          ____  Our brochure    ____ Our Department web site 

___    Friend/Family     ____ One of your professors   

Other (please identify):      

Please indicate the fields (up to three) that you would like to emphasize during your graduate 

study (if possible, show priority, 1 for first field, etc): 

____  American Politics ____  Comparative Politics ____  International Relations 

____  Public Administration ____  Public Policy ____  Research Methodology 

 

III.  COLLEGES AND UNIVERSITIES ATTENDED 

Please identify for each college or University attended, the dates of attendance, major field, and 
degree received, if any: 
 
College or University:   

Beginning Date:  Ending Date:  

Major:  Degree:  

 

College or University:   

Beginning Date:  Ending Date:  

Major:  Degree:  

 

College or University:   

Beginning Date:  Ending Date:  

Major:  Degree:  

 



College or University:   

Beginning Date:  Ending Date:  

Major:  Degree:  

(Note: official transcripts from all the above institutions must be submitted to the Graduate 

School) 

 

 

IV.  GPA AND TEST SCORES 

Please identify your Grade Point Average (on a 4 point scale) for 

 All undergraduate study:   

 Last 60 hours of undergraduate study:   

 Any graduate work:   

 

Please identify your GRE scores 

____  Verbal          ______  Quantitative    _____ Writing 

If you have not taken the GRE, on what date do you expect to take it?  _______________ 

(Note: official reports of GRE scores must be submitted to the Graduate School) 

 

International Students Only, Please identify your TOEFL scores (identify each score):  

________________________________________________________________________ 

(Note: International students must submit official reports of TOEFL scores to the Graduate 

School) 

 

 

V.  LETTERS OF RECOMMENDATION 

Please identify the names of three individuals (preferably former professors) from which you are 
requesting letters of reference.  For each, also identify their position (e.g., professor, manager), 
organization, city and state.  For each person named, provide them a copy of our recommendation 
form, (Link to recommendation form) along with a stamped and addressed envelope (see 
end of form for address).  
 
Name:  Position:  

Organization:  City & State:  

 

Name:  Position:  

Organization:  City & State:  



 

Name:  Position:  

Organization:  City & State:  

 

 

 

 

 

VI.  GOALS, INTERESTS, EXPERIENCES. 
 
On a separate sheet of paper, please fill out the information requested in items 1 through 4 below.  
Item 5 is optional, and applicants will not be penalized if they choose not to complete it.  
International applicants who do not have English as a native language should answer item 6 also.  
We prefer answers limited to about 500 words or less, but applicants may (without penalty) 
exceed this limit if they feel it necessary to fully describe their qualifications for graduate study. 
 
1.  Identify any academic awards or accomplishments, including: scholarships, fellowships, 

distinctions, publications, and academic-related activities (e.g., student government president, 
adviser to entering freshmen, etc.) 

 
2.  Why are you interested in graduate study in political science? 
 
3.  What do you see yourself doing 4-5 years after you complete your degree? 
 
4.  Are there any unique aspects of your background, education, or experience (such as relevant 

work experience, community service, or multi-lingual ability) that you feel will benefit your 
graduate study?   

 
5.  (OPTIONAL):  Have you faced any unique difficulties during your academic career that 

demonstrate your commitment to completing your education, such as:  being a single parent, 
the first generation of your family to complete college or attend graduate school, or family 
support responsibilities during prior academic work. 

 
6.  (Only for International students who do not have English as a native language) 
 Describe the training or experiences you have had that demonstrate, or have allowed you to 

develop, reading, writing, and verbal English language skills. 
 
 
 Mail this form to: 
  Director of Political Science Graduate Studies 
  Department of Political Science 
  Box 41015 
  Texas Tech University 
  Lubbock, TX  79409-1015 
 
 You may also FAX the form to (806) 742-0850.   

 



Students requesting department financial assistance should include as well a 
photocopy of their social security card. 
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Clarke Cochran, PhD, Duke University, teaches 

healthcare  policy. 

Brian K. Collins, PhD, Indiana University, MPA 

Program Director, teaches city management and 

information technology. 

Aman Khan, PhD, Univ. of Pittsburgh teaches 

budgeting and public finance. 

Joon Kim, PhD, Syracuse University teaches     

public management and leadership, public            

private partnerships and information technology.  

Tom Longoria, PhD, Texas A&M , Director, Center 

for Public Service,  teaches non-profit             

management and policy . Dr. Longoria also 

teaches the CPM program. 

Susan Opp - Need to add information 

M A S T E R   
 

O F   
 

P U B L I C  
 

A D M I N I S T R A T I O N   

C
enter for Public Service  

M
PA

 A
dm

issions  

H
olden H

all 120  

Box 41015   

Lubbock, TX
   79409   

Phone:  806-742-3125  

M P A  F A C U L T Y  
      D   R    A    F    T 



W H A T  T H E  P R O G R A M  O F F E R S   

Many  people are uncertain what a  Master of Pub-

lic Administrative curriculum involves, and what 

the degree can do for them.  The degree attracts 

people who aspire to work , or are already work-

ing, in government agencies, nonprofit organiza-

tions, and healthcare organizations and programs.  

It is considered a valuable degree for those seeking 

advancement into supervisory, managerial, ana-

lyst, and support-staff positions.  The MPA cur-

riculum includes a variety of subjects that are in-

terdisciplinary in nature, and focused on profes-

sional practices.  Accordingly, students from all 

majors and professional backgrounds (with an 

undergraduate degree) are eligible for admission 

to the MPA program.  

The MPA program at Texas Tech offers many ad-

vantages.  First, our students participate in real-

world problem-solving with the faculty, survey 

labs and the Center for Public Service. Our pro-

gram leverages the resources of Texas’ only state 

university with a law school, business school and 

medical school on one local campus.  For example, 

we have the only accredited MPA program in 

Texas with a concentration in healthcare admini-

stration and a joint JD/MPA.  Finally, we meet the 

professional needs non-traditional students who 

are seeking to further their career paths.  All these 

things highlight the exciting opportunities for you 

to make your  living making a difference.  

url:  www.mpa.pols.ttu.edu  

 M A S T E R  O F  P U B L I C  A D M I N I S T R A T I O N  

W H A T  I S  T H E  P R O G R A M ?  

The MPA program is a nationally-accredited 

42-hour program including a 6-hour intern-

ship requirement that can be waived for those 

with substantial, public sector work experience. 

Full time students complete the program in two  

academic years and part-time students in three 

years. All courses are available at night because 

we value working professionals  

Program Tracks  

• Public Management  

• Healthcare Administration  

• Public Policy Analysis  

• Fiscal Administration 

• Joint Economics/MPA  

• Joint JD/MPA 

 

 

Please visit the MPA website for more in-depth 

information on these programs.  

Center for Public Service  

MPA Admissions  

Holden Hall 120  

Box 41015   

Lubbock, TX   79409   

Phone:  806-742-3125  

Fax: 806-742-0850  

e-mail:  tamara.carlisle@ttu.edu  or  

brian.collins@ttu.edu  

url: www.mpa.pols.ttu.edu  

    T E X A S  T E C H  U N I V E R S I T Y  

H O W  T O  A P P L Y ?  

1. Complete the GRE, GMAT, or LSAT. We prefer 

the GRE, but the GMAT or LSAT can be             

substituted if submitted to other programs. 

2. Complete the TTU Graduate School application 

at http://www.depts.ttu.edu/gradschool.  

3. Complete the TTU MPA application at 

www.mpa.pols.ttu.edu. Mail it to the address 

below.  

4. The TTU MPA program has a rolling admissions 

process. Thus, there is no deadline for               

applications. You can apply to begin the        

program for either the fall or spring semesters. 

Seats in the program are limited, so apply early. 

5. Send at least one letter of recommendation to the 

address below. 



GO PUBLIC
with an MPA from Texas Tech!

• 36-hour, non-thesis program • Convenient afternoon and evening classes
• Internships in the public sector • Experienced and enthusiastic faculty

• Practical knowledge and credentials for a career in public service • Scholarships available

 and your own with a Texas Tech MPA. 
Whether in government or nonprofit organizations, you can become a leader 
in managing the public’s business and making public policy. 

  city 
management, healthcare administration, nonprofit management, and fiscal 
administration. Students in policy analysis specialize in economic, 
environmental or health care policy among others.
Make your living with a 
Master of Public Administration degree from Texas Tech University.





Make a living making a difference 

Department of Political Science—Master of 
Public Administration Program 

An undergraduate degree in political science is one of the most 
interesting educational experiences at Texas Tech, but stu-
dents often have the impression that only law school or acade-
mia await after graduation. This short presentation will discuss 
career paths in the public and nonprofit sectors that give politi-
cal science students the chance to leverage an undergraduate 
degree into meaningful and interesting careers. Information 
about the short meeting is to right. Please RSVP so we can 
provide light refreshments. 

What can I really do after graduation? 

Speaker: Dr. Brian Collins, MPA program director 

Date: 11/01/2006 

Time: Noon-1:00 pm 

Place: Holden Hall 117 

Please RSVP to : 
tamara.carlisle@ttu.edu 

MPA Information 

Leveraging a Political Science Degree in the Job Market  



Texas Tech University—– Master of Public Administration 
   

The Master of Public Administration 
program at Texas Tech University will be 
hosting an information meeting on April 
6th and April 13th from noon to 1:00PM in 
Holden Hall 129. Lunch will be provided. 
 
Our faculty will be at the meeting to 
discuss our program, admissions, 
scholarships, and answer questions that 
you may have about careers in public 
service. We have also arranged for 
guided tours of campus if you are not 
familiar with Texas Tech University. Our 
admissions process is still open, so if you 
are still thinking about what to do in next 
Fall, please stop by. 
 
If you are planning to attend 
our meeting, please send an 
email to evelyn.nobles@ttu.edu 
so we can make the 
appropriate preparations.  
 
If you cannot attend either meeting, 
please visit our website at 
www.mpa.pols.ttu.edu or call us for 
further information (806) 742-3125. 

Texas Tech University—– Master of Public Administration 
   

The Master of Public Administration 
program at Texas Tech University will be 
hosting an information meeting on April 
6th and April 13th from noon to 1:00PM in 
Holden Hall 129. Lunch will be provided. 
 
Our faculty will be at the meeting to 
discuss our program, admissions, 
scholarships, and answer questions that 
you may have about careers in public 
service. We have also arranged for 
guided tours of campus if you are not 
familiar with Texas Tech University. Our 
admissions process is still open, so if you 
are still thinking about what to do in next 
Fall, please stop by. 
 
If you are planning to attend 
our meeting, please send an 
email to evelyn.nobles@ttu.edu 
so we can make the 
appropriate preparations.  
 
If you cannot attend either meeting, 
please visit our website at 
www.mpa.pols.ttu.edu or call us for 
further information (806) 742-3125. 



Q & A with faculty 
from the Master of 

Public Administration 
program at Texas 

Tech  
 
♦Old Main-Political Science  

Office Area 
♦March 3rd 
♦2:30PM to 3:30PM 

"The MPA program at Texas Tech has given me the opportunity to interact with professors 
who are experienced in the field of public administration, and more importantly, genuinely 
interested in the success of the students. The classes are small, so we have the chance to 
discuss issues related to the field with students that know each other on a personal level. I 
believe that when I graduate from the program I will be fully qualified to work in almost any 
area of public administration." 

 
Julie Goen, ‘04 

"The Tech MPA pro-
gram is the perfect 
complement to 
ACU's political sci-
ence department 
because it provides 
the next level of pub-
lic service training 
needed for a career 
in government. The 
MPA was the gradu-
ate school option I 
had been looking 
for." 

Jennifer Mason, 



MPA
 

 
Texas Tech University 

Master of Public Administration 
 

Erin Kasal 
 
Undergraduate: English 
 
Graduate: MPA, Emphasis: City Management 
 City of Lubbock Intern 
 
Currently: Management Analysts, City of Carrolton, TX 
 
 
 

“The Texas Tech MPA program is personalized to meet the needs of individual students.  The professors 
took an interest in my work in the classroom as well as my career after graduation.  The classes provide 
practical and useful training that I use in my job everyday.  Outside of the classroom, the program provides 
invaluable internship opportunities, research assistantships, and networking opportunities.  Due to the 
education and training I received in the MPA program at Tech, I had a job waiting the day I graduated.” 
--- Erin Kasal  
 

 

 

MPA Program 
 

 
Want to learn more about Texas Tech’s MPA program? 

Check out our website: http://www.mpa.pols.ttu.edu 
Stop by in Holden Hall 120 
Or call (806)742-3125 to set up an appointment to talk about your educational and professional 
goals 

 

• Students accepted from a variety of 
undergraduate backgrounds! 

• No leveling courses required 

• 2 year graduate program for full-time 
students 

• NASPAA accredited 
 (Highest possible accreditation) 

• Flexible class times 
 (Afternoon, evening) 

Specializations include: 
Public Management 

City Management 
Nonprofit Organizational 

Policy Analysis 
Economics 
Environmental 
Healthcare 

Fiscal Administration 
Healthcare Administration 

 
Dual Degree Programs: 

MPA-JD with TTU Law School 
MPA-MA in Economics 



 
 
 
 
 
 
 
 
 
 
 
 
December 14, 2006  

 
 
Dear Mr. Ramirez: 
 
Thank you for expressing an interest in the Masters of Public Administration program at Texas 
Tech University.  We appreciate your inquiry and are interested in talking with you about your 
educational interests and career plans.   
 
Our MPA program is accredited by the National Association of School of Public Affairs and 
Administration and it is designed to enhance our students’ professional and personal growth. The 
program is small enough to accommodate individual needs, yet large enough that students can 
design a course of study that reflects their personal interests. Six concentration areas are offered: 
public management, fiscal administration, nonprofit management, health care administration, 
health care policy, and policy analysis. We also offer joint degrees with the law school and 
department of economics.  
 
Our faculty is also deeply concerned about teaching as well as research, and hence offers a 
quality education with a high degree of interaction among faculty and students. Our students are 
often involved in real-world projects—working with faculty in the Earl Survey Research Lab, 
assisting with  projects, or by providing a public service to community organizations. In 
recognition of their hard work and achievement, deserving students are eligible for several 
scholarships, including the Sylven N. and Iva L. Cunningham Scholarship, the Jerry Perkins 
Merit Scholarship, and the Joe Cayer Public Service Scholarship.  

 
Texas Tech University has historically maintained a strong placement record. Our program has a 
strong tradition in city management and many TTU graduates currently serve as city managers or 
hold high-level local government positions. Our graduates also serve as administrators and policy 
analysts in state and federal government organizations—indeed, our graduates currently work in 
Washington with the Bush administration, the Census Bureau and other federal agencies. Recent 
graduates have also received the prestigious Presidential Management Internship. Moreover, Tech 
MPA graduates have gained meaningful employment as executive directors and administrators in 
hospitals and nonprofit agencies.  
 
We hope that you want to learn more about Texas Tech’s MPA program. For more information, 
you can also go to our website at (www.mpa.pols.ttu.edu). Please consider scheduling a campus 
visit and contact us at 806-742-3125 to talk about your educational and professional goals.  You 
can also contact me via e-mail at brian.collins@ttu.edu or Tammy Carlisle at 
tamara.carlisle@ttu.edu. Once again, thank you for your interest. 
 
Sincerely,  
 



 
 
Dr. Brian Collins  
Director, MPA Program  
Center for Public Service  
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A MORE RECENT VERSION OF THIS HANDBOOK HAS NOT BEEN DISTRIBUTED 
PENDING A FINAL REVIEW BY THE GRADUATE AFFAIRS COMMITTEE. 

 
 
 POLITICAL SCIENCE GRADUATE STUDENT HANDBOOK 

Department of Political Science 
Texas Tech University 

June 2005 
 

 
INTRODUCTION 

 
About this Handbook: This Handbook has been prepared as a guide for both applicants and 
current students to graduate study leading to the M.A. and Ph.D.1 degrees in Political Science at 
Texas Tech University. Information for applicants interested in our graduate programs is also 
available on the department’s web site, www.depts.ttu.edu/politicalscience. Applicants should 
review that information in addition to material in this Handbook. 
 
From time to time changes may be made in our curriculum, requirements, policies, and similar 
material described in this Handbook.  Any such changes, unless specified otherwise when 
adopted, will apply to both new and continuing students regardless of whether or not the changes 
are included in this Handbook. The Department of Political Science reserves the right to correct 
any errors of omission or commission contained in this Handbook, and this Handbook is not 
intended to replace official Graduate School or University policies or requirements as contained 
in Graduate School or University publications. 
 
 

I.  BASIC INFORMATION 
 
Program Management:   
 
Administrative responsibilities for M.A. and Ph.D. programs in the Department of Political 
Science are vested in the Director of Political Science Graduate Programs, sometimes referred to 
later in this document as the Graduate Adviser or Graduate Director.  Questions about admission 
or program requirements should be directed to the Graduate Director. 
 
The Department also maintains a Graduate Affairs Committee, of which the Graduate Director is 
a member.  This committee reviews applicants for admission, conducts annual reviews of 

                                                           
1  While the Department of Political Science also contributes to other graduate programs such as 
the Master’s in Public Administration (MPA) and the Interdisciplinary Master of Arts in 
International Affairs (MAIA), those programs are administered separately from the Political 
Science M.A. and Ph.D. programs.  Contact the directors of these other programs for their 
standards and requirements.  
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graduate students, prioritizes applicants and current students for financial assistance and most 
graduate student awards, and develops general policy for the M.A. and Ph.D. degrees. 
 
The Graduate Director and Graduate Affairs Committee report to the Department Chair and/or to 
the Political Science faculty.   
 
Degrees Offered:  The Department of Political Science currently offers the following graduate 
degree programs: 
 

Combined B.A. & M.A. degrees.  Current Texas Tech undergraduate political science majors 
may apply for the combined B.A. / M.A. program whereby both degrees may be completed 
in approximately 5 to 5 ½ years. 
 
Master of Arts (M.A.) only.  The Terminal M.A. is for students possessing a bachelor’s 
degree and expecting to stop their Texas Tech graduate study at the Master’s level. 
 
M.A. / Ph.D. program.  The combined M.A. & Ph.D. program is for students who have 
completed their bachelor’s degree and plan to study for the Ph.D. in Political Science at 
Texas Tech.  Applicants may be admitted directly into the Ph.D. program and will, upon 
acceptable performance, be awarded the M.A. degree during, and without interrupting, their 
doctoral study. 

 
Ph.D.  The Ph.D. program is for students who have completed an M.A. degree in Political 
Science at Texas Tech or another accredited University. 
 

Degree Objectives:   
 
Ph.D.:  The Ph.D. program in political science is designed to provide intensive work in 
selected Political Science fields, and to develop within students the necessary skills for 
scholarly research. Students receiving the Ph.D. degree from this program will be qualified to 
engage in research and teaching at the college level.  
 
M.A.:  The terminal Master of Arts degree program provides substantive knowledge and 
selected research skills for those planning careers in government, foreign service, other forms 
of community or public service, or community college or secondary school teaching, or areas 
of the private sector where knowledge of American government, foreign governments, 
international relations, or social research methodology would be useful.  

 
Areas of Specialization:  At present, the Department offers major fields of specialization in the 
areas of American Politics (Institutions and Behavior), Comparative Politics, and International 
Relations.  In addition, the department offers minor fields of study in the above areas as well as 
in Public Administration, Public Policy, and Research Methodology.  To keep up with both 
changes in the discipline of political science and changes in the interest and expertise of the 
Texas Tech faculty, discrete areas of specialization available to graduate students shift from time 
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to time.  Contact the Graduate Adviser for information on any changes to fields of specialization. 
 
 

II.  APPLICATION PROCESS 
 
Application:  To be considered for admission to any of the graduate programs listed above, 
applicants must complete the application procedures required by both the Graduate School and 
the Department of Political Science.  The Graduate School requires an application form, payment 
of an application fee, transcripts of prior collegiate coursework, and scores on the Graduate 
Record Exam (GRE).  Application forms and requirements of the Graduate School may be found 
at the Graduate School’s web site, http://www.depts.ttu.edu/gradschool/, or by writing to  

Graduate Admissions 
Texas Tech University 
P.O. Box 41030  
Lubbock, TX 79409-1030  
Phone 806.742.2781 
fax 806.742.4038  
 

In addition to the Graduate School’s requirements, the Department of Political Science requires 
its own application form and both letters and evaluation forms from three referees.  It is preferred 
that letters of reference and the accompanying evaluations forms come from faculty at a 
student’s prior institution(s).  The department’s application and letter of reference forms may be 
found at the department’s web site, http://www.depts.ttu.edu/politicalscience/, or by writing to    

Director of Political Science Graduate Programs 
Department of Political Science 
P.O. Box 41015 
Texas Tech University 
Lubbock, TX  79409-1015 
Phone:  (806) 742-3121 
fax: (806) 742-0850 
email:  POLSGRAD@ttu.edu 

 
There is one departmental application form for those interested in admission to the M.A., Ph.D., 
and combined M.A./Ph.D programs.  There is a separate departmental application form for 
current undergraduate political science majors interested in the joint B.A. / M.A. degree 
program.   
 
Application Review:  Once an application is complete, the Director of Political Science Graduate 
Programs will submit the application to members of the Graduate Affairs Committee for its 
review.  The Department uses a holistic evaluation process, examining an applicant’s GRE 
scores, GPA, prior courses taken, reference letters, areas of interest, personal statements, and 
other elements of the application.   
 
Application Deadlines:  Applications will be considered at any time throughout the year.  
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However to be fully considered for all available financial assistance, completed applications 
should be submitted by January 15 of the year the student expects to begin graduate study.  
Applicants to the BA/M.A. program should submit completed applications at least two months 
prior to beginning their senior year of undergraduate work. 
 
Other Expectations:   
 

Beginning Study:  Those admitted to one of our political Science graduate programs are 
expected to begin their study in the fall semester.  On rare occasions beginning graduate 
study in the spring may be allowed, but students are warned that doing so is often not 
beneficial to their degree progress, nor does it usually cut down on the amount of time 
required to obtain the degree. 
 
Full time versus Part Time:  Doctoral students, including M.A./Ph.D. students, are required 
to be full time, in residence students until the completion of their regular coursework.  Full 
time means not only full time enrollment, but full time commitment to the program with only 
limited and occasional outside work responsibilities.  Exceptions to this rule are very rare and 
are spelled out in the description of the Ph.D. Program.  Though not recommended, it is 
allowable for doctoral students to continue part time after they successfully complete 
qualifying examinations and begin dissertation work.  Terminal M.A. students may undertake 
their study part-time. 

 
Temporary Admission Status:  The Graduate School will sometimes admit students on 
temporary, labeled "G-temp" or “non-degree”, status. Such students may, at the discretion of the 
Department, take graduate courses in Political Science. Such students should be aware, however, 
that they must be formally admitted into one of our graduate programs in order to pursue a 
graduate degree in Political Science. Successful completion of one or more courses taken while 
a G-temp student (even with a grade of "A") is no guarantee of admission into any of our 
programs. 
 
 

III.  GENERAL DEGREE REQUIREMENTS 
 
Standardized First Year Study:  The Department of Political Science has adopted a standardized 
first year of study for all new doctoral students.  It starts in the fall semester.  With selected 
exceptions, this same standardized program is also followed by terminal M.A. and B.A. / M. A. 
students.  A description of this first year and its application to each degree program is included in 
Appendix I. 
 
Annual Evaluations:  Graduate Study involves a significant time and financial commitment by 
students.  It is in both the student’s and the department’s interest to not allow this commitment to 
continue if the student is unlikely to complete the desired degree in a timely manner.  Equally 
important, many graduate students perform at a superior level and deserve to have that 
performance recognized.  Consequently, the Department conducts annual evaluations of all 
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graduate students.  This evaluation results in one of three recommendations:  (1) the student is 
encouraged to continue in her or his program without reservation; (2) the student is allowed to 
continue, but with reservations and requirements needing to be met; (3) the evaluating committee 
recommends that the student not continue Political Science Graduate Study at Texas Tech.  The 
annual assessment is also used to evaluate students for receiving, or continuing to receive, 
departmental financial assistance. 
 
This annual evaluation begins with students completing an annual self-evaluation form each 
spring semester.  The self-evaluation, in combination with other material in a student’s file, is 
reviewed by the Graduate Affairs Committee.  The Committee provides the student an 
assessment of their progress in our program.   
 
As part of this annual assessment, first year graduate students will also undergo a preliminary 
examination during the spring semester of their first year covering their performance during the 
standardized first-year curriculum.  This is an oral examination conducted by approximately 
three members of the faculty.  And the end of the preliminary examination the examining 
committee writes and submits a report to the Graduate Affairs Committee.  The preliminary 
examination report also includes the committee’s recommendations on courses to take, courses 
requested for transfer credit, and faculty to advise the student during successive program years.  
Graduate Affairs uses this report, along with the self-evaluation and other material available, in 
its annual assessments and recommendations to students. 
 
Other degree specific examinations also exist.  The evaluation, examination, and advising 
processes are described more fully in Appendix II.  
 
Advising:  The Graduate Advisor will be the primary adviser for students during their first year 
of graduate study.  The faculty conducting the spring preliminary examination for first year 
students will discuss with the student his or her interests.  From that discussion they will 
recommend individuals to serve as the major professor and one or more advising professors to 
guide the student’s progress through the program.  Graduate Affairs will review these 
recommendations and make a final decision about advising faculty during their annual 
assessment.  Once assigned, students should consult regularly with their major professor (and 
advising professor(s) as needed) regarding courses and professional preparation in the student’s 
fields.  On a secondary basis, students should also consult regularly with the Graduate Adviser 
regarding general departmental performance and degree requirements.  
 
Transfer of Courses Work Completed Elsewhere:  Graduate work completed at another 
accredited institution may be included as part of a student’s degree requirements at Texas Tech.  
Students who wish to transfer such courses must provide to the Graduate Director a full copy of 
the syllabus for each transfer course requested.  The transfer request will be reviewed by the 
committee conducting the preliminary examination.  No more than six semester hours of 
coursework completed elsewhere can be used to satisfy M.A. degree requirements at Texas Tech.  
More hours may be transferred to satisfy Ph.D. degree requirements.  In all cases, courses will be 
accepted for transfer only if it is determined that the courses have prepared the student well to 
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meet the expectations of this program.   
 
If a student feels prior coursework may exempt her from one or more of the courses included in 
our standardized first year curriculum, the student should provide a full copy of the syllabus for 
the course(s) to the Graduate Adviser either before, or as soon as possible after, beginning 
graduate study at Texas Tech.  The Graduate Advisor will consult with faculty members who 
have expertise on the topic(s) in question. On the basis of that consultation, the Graduate Advisor 
will determine whether or not a given course meets our Department's standards and may be used 
in lieu of a course in our first year curriculum. 
 
Waiving a course in the first year curriculum is not the same as using that course for credit 
towards a Texas Tech degree.  That latter decision, as described above, is made by the committee 
conducting the first year evaluation.   
 
Political Methodology Minor:  Should any graduate student select political methodology as a 
minor field, the course requirements (six hours for an M.A. minor, nine hours for a Ph.D. minor) 
must be satisfied by courses over and above the required methodology courses for the degree. 
 
Incomplete Grades. Students are not allowed to have more than one incomplete course on their 
record at any given time. Any student who has more than one incomplete course must, 
immediately upon receiving any additional incomplete grade, develop a plan and timetable for 
removing all incomplete grades in an expeditious manner.  The plan should be provided to the 
Graduate Director within two weeks of receiving the additional incomplete grade.  The Graduate 
Affairs Committee will review the plan, make any changes they deem appropriate, and return a 
copy of the approved plan to the student.  Students who fail to meet the timetable in the approved 
plan are subject to dismissal from the program. 
 
Enrollment.  Any graduate student receiving financial assistance from the department is required 
to enroll, and maintain enrollment, in a minimum of 9 hours during each semester during which 
the student is receiving financial assistance. 
 
Other Requirements and Deadlines: The Graduate School has a number of requirements and sets 
a number of deadlines over the course of the academic year and enforces them rigorously. 
Examples include:  requirements regarding the minimum and maximum number of graduate 
hours for degrees, the maximum number of years allowed to complete a degree, deadlines for 
completing degree plans, intent to graduate forms, and submitting completed theses and 
dissertations, to name only a few.  If a student fails to meet such deadlines, he or she may not be 
able to graduate during a given term or may have to pay additional tuition and fees in order to be 
enrolled for another term. While the Graduate Advisor will usually seek to remind students of 
Graduate School requirements, it is the student's responsibility to be aware of these deadlines 
and to adhere to them.  These requirements are regularly updated on the Graduate School’s web 
site. 
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IV.  THE MASTER OF ARTS PROGRAM 
 
Thesis vs. Comprehensive Exam.:  There are two basic plans for master's degree work.  
 
Thesis.  Under the thesis plan, the student is required to complete 24 hours of course work plus 6 
hours of thesis for 30 hours total.  Under the thesis option, students declare a single major field 
of study drawn from American Politics, comparative politics, or international relations.  Under 
the guidance of a thesis chair and committee thesis students will write, and must successfully 
defend, a thesis to receive the M.A. degree 
 
Comprehensive Examination.  Under the comprehensive examination plan, students complete 36 
hours of graduate courses.  The student must declare a major field drawn from American 
Politics, comparative politics, or international relations, along with a minor field drawn from 
these three or from political methodology, public administration, or public policy.  At the 
culmination of the student’s coursework s/he must pass written comprehensive examinations in 
each field. 
 
M.A. students under either plan are required to begin their graduate study through courses in our 
standardized first year curriculum with the following exceptions: 

 Terminal M.A. students are required to take only two of the three proseminars, though 
the third may also be taken if consistent with the student’s degree objectives. 
 Unless the student is serving as a TA, terminal M.A. students are not required to take the 
socialization courses (POLS 5100).  If serving as a TA the student should take the teaching 
section of POLS 5100.  

 
Under either plan, and with the approval of the Graduate Adviser or Graduate Affairs 
Committee, a maximum of 6 hours of graduate coursework not taken in this department may be 
counted toward the degree.  The six hour limit includes courses either transferred in from another 
institution or taken in a different department at Texas Tech. 
 
Enrollment:  Terminal M.A. students are expected to enroll for at least six hours per semester, or 
a total of 12 hours during the academic year.  Occasional enrollment for fewer than six hours per 
semester may be approved upon petition to the Graduate Director, but all requirements for the 
M.A. degree should be completed within three academic years.  Any request for exception to 
these rules must be submitted to the Graduate Director and include a semester-by-semester plan 
for completing the degree in a timely manner.  The decision on whether or nor to accept plan will 
be made by the Graduate Affairs Committee.   
 
Students receiving financial assistance from Department funds are expected to maintain a 
minimum enrollment of 9 hours during each semester they are receiving the assistance. 
 
Minimum Residence.  The Graduate School has a minimum residence requirement of “a full 
academic year or its equivalent of graduate work carrying residence credit.”  Requests for 
exceptions to this rule along with a written justification and study plan as described above should 
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be submitted to the Graduate Director.  The Graduate Affairs Committee will review the request 
and make a recommendation to the Graduate School.  The Graduate School makes the final 
decision.   
 
Language or Research Tool.  There is no language requirement for the Master's degree, though in 
some cases a student’s major professor may recommend language training as part of, or in 
addition to, the degree requirements. Students must successfully complete POLS 5380, POLS 
5381, and POLS 5382 before advancing to candidacy. Successful completion is defined as 
receiving a grade of "B" or higher (for the purposes of this definition, a grade of "B-" will NOT 
be considered satisfactory) and a P or CR grade for 5380.   
 
The faculty in each of the major fields of study will determine whether an M.A. student in that 
field is required to take POLS 5383 in addition to the courses above.  At present, all fields 
currently require M.A. students to also successfully complete POLS 5383. 
 
Degree Plan and Adviser(s).  During the student’s second semester in the program, assuming the 
student has completed 6-9 hours of coursework, he will undergo a preliminary examination.  
After that examination, assuming acceptable performance, the Graduate Affairs Committee will 
assign a major professor and an advising professor.  The student will meet with the major 
professor, and the advising professor and Graduate Director as needed, to develop a degree plan.  
The degree plan should be filed with the Graduate School before the end of the second semester 
of graduate study. 
 
Thesis:  When the student is ready to begin work on the thesis, she will, in consultation with the 
Graduate Advisor, identify a member of the political science graduate faculty who is willing to 
direct the thesis.  The student and this thesis adviser will then select two supporting political 
science faculty members to serve on the thesis committee. Where appropriate, and with the 
approval of the Graduate Affairs Committee, the third member of the committee may be a 
member of the graduate faculty from outside this department.  The thesis adviser has primary 
responsibility for directing the thesis, but appropriate revisions and additions may be proposed 
by the other members of the thesis committee, and the final draft must be approved by the entire 
committee. Under the thesis plan, a final oral examination will be administered by the thesis 
committee on the field of the thesis. Once the student begins the thesis, all changes in committee 
membership must be approved by the thesis adviser and the Graduate Affairs Committee. 
 
M.A. Comprehensive Examination.  Under the comprehensive examination plan, a final written 
examination based on the major and minor fields of concentration will be administered by the 
department examination committee(s). Written examinations are scheduled twice each year, 
normally at the beginning of the fall and spring semesters.  Students are eligible to take exams 
while completing their last semester of coursework or in the first semester after completion of 
coursework -- the latter is recommended -- during the scheduled exam period.  Students must 
take exams no later than the next regular semester after completion of coursework.   
 
It is the student's responsibility to inform the Graduate Advisor at least two months before the 
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beginning of the semester in which he or she expects to take the comprehensive examination. It 
is also the student's responsibility to inform the Advisor in which fields she or he will be 
examined.  
 
Other Requirements:  Each student is responsible for meeting other general requirements of the 
Graduate School as specified in its catalog. 
 
M.A. Students Interested in the Ph.D. Program: Students admitted to the Master's program who 
are considering pursuing a Ph.D. degree at Texas Tech should discuss that interest with the 
Graduate Director promptly.  The terminal M.A. program and the combined M.A./Ph.D. program 
have different requirements and follow different tracks. It is possible to take a set of courses that 
will simultaneously fulfill the Master's requirements and also make progress toward a Ph.D.  
Should the student progress too far in the terminal M.A. program before identifying an interest in 
the Ph.D. program, she may encounter some otherwise avoidable delays in completing the Ph.D..   
 
 

V.  THE DOCTOR OF PHILOSOPHY (Ph.D.) PROGRAM 
 
There are two basic tracks for doctoral degree work: the Ph.D. track and M.A./Ph.D. track. The 
Ph.D. degree track is provided for students who have already completed their Master’s degree. 
The M.A./Ph.D. track is for students who want to pursue doctoral work and have been awarded a 
Bachelor’s degree, but will have not received an M.A. degree at the time they enter the program.  
 
M.A. / Ph.D. Track.  A student with an accredited bachelor’s degree can apply directly for 
admission into the Ph.D. program via the M.A./Ph.D. track. The M.A. portion of this degree plan 
requires 36 hours of doctoral level course work and a final oral examination, administered by a 
departmental examination committee.  The committee will examine the student’s knowledge of 
the literature, ability to deal with concepts, and insight into the interrelationships between 
concepts and literature.  This oral examination should take place during the student’s second year 
of graduate study. Students passing this oral examination will be recommended for the M.A. 
degree at the next available commencement date and will continue their studies toward the Ph.D. 
All political science courses taken at Texas Tech and applied to the master's degree will be 
counted toward the coursework requirements for the Ph.D. degree.   
 
If an M.A./Ph.D. student fails the oral examination for the M.A. degree, she will be required to 
retake the examination at the next available opportunity.  Failure of the examination will result in 
a review by the Graduate Affairs Committee of whether the student should be allowed to 
continue toward the Ph.D.  This review will take place regardless of any prior assessments of the 
student’s performance.  Failure of the examination a second time will result in dismissal from the 
program without receipt of the M.A.   
 
Students in the M.A. / Ph.D. track should not complete their M.A. via the thesis option nor will 
thesis hours necessarily be counted as credit toward the Ph.D. 
 



10 

 
Political Science Graduate Handbook 2005 

Ph.D. Program.  Students who already have the master's degree can apply for admission directly 
into the Ph.D. program. Upon admission and arrival at Texas Tech, these students should consult 
with the Graduate Adviser regarding any requests for transfer of coursework.  
 
Course Requirements:  The Ph.D. degree requires a minimum of 60 semester hours of graduate 
work beyond the bachelor's degree, exclusive of credit for the dissertation. Depending upon a 
student’s preparation, performance, and interests, the student’s major professor, advisory 
committee, or the Graduate Affairs Committee may require coursework beyond the 60 hour 
minimum before the student takes the Ph.D. Qualifying Examination. 
 
Major and Minor Fields.  Students are required to complete three substantive fields, two major 
fields and one minor field. Students must complete at least 12 hours of coursework in each of the 
major fields and 9 hours in the minor field. The two major fields must be chosen from American 
Politics, Comparative Politics, or International Relations.  The minor field may also be one of 
those above, or selected from the areas of Public Policy, Public Administration, or Political 
Methodology.  
 
It is possible for a minor field, as described above, be taken entirely in a related Department or in 
a combination of courses in this Department and/or in one or more other departments.  It is also 
possible to declare an “official minor” recognized by the Graduate School.  An official minor 
requires a minimum of 15 hours in a different department or program.  However, any minor must 
have a cohesive character and clearly contribute to the student’s professional development as a 
political scientist.  Any proposed minor other than those described in the prior paragraph must be 
reviewed and approved by the preliminary examining committee, the Graduate Affairs 
Committee, and the student’s major professor.   
 
Occasional courses taken outside the department not constituting either a departmental or official 
minor may be taken if approved by the student’s major professor (or the Graduate Adviser for 
first year students). 
 
Students are advised to carefully consider, and discuss with their adviser, taking courses outside 
the department.  It is possible, compared to taking all courses inside the department, that doing 
so may detract from the student’s preparation for the Ph.D. Qualifying Examination in political 
science, or require additional coursework before the student is fully prepared for the Qualifying 
Examination. 
 
Required Courses.  All doctoral students will be required to take the first year core curriculum, or 
its equivalent.  That curriculum includes: 

Research methodology: POLS 5380, POLS 5381, POLS 5382, and POLS 5383;  
Field Proseminars:  POLS 5322, POLS 5360, and POLS 5370; and 
Professional Socialization:  three sections of POLS 5100. 

 
During each student’s second year of graduate study (or as soon thereafter as they are offered) he 
or she will enroll for two sections (six hours) of research practicum in the student’s primary 
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major field.  At the discretion of the student’s major professor, these six hours may be distributed 
as three hours of research practicum in each of the student’s two major fields. 
 
Students are required to achieve a grade of B or higher in each of the first year methodology 
courses (P or CR in POLS 5380). Students receiving a B- or lower grade in any of these courses 
are permitted to continue taking other courses, but are required to retake the methods course at 
its next availability and raise the grade to at least a B.    
 
Doctoral students should maintain a grade point average significantly above 3.0.  A grade point 
average falling below 3.0, the receipt of two or more grades below B (including B-), or any 
single grade below a C (including C-) may be grounds for termination.   
 
Residence:  The Graduate School requires a minimum of one year in residence for all doctoral 
students.  Residence is normally defined as the completion of 24 hours of graduate coursework 
within a single 12-month academic year.  Completion of the residence requirement will be met 
by most doctoral students via the standardized first year curriculum.  Any request for 
modification of this requirement should be submitted to the Graduate Director for review by the 
Graduate Affairs Committee.  The Committee will, as needed, recommend to the Graduate 
School whether the request should or should not be approved. 
 
Language requirement:  There is no formal language requirement for the Ph.D. However, each 
student must develop appropriate language or methodological skills based on his or her research 
and teaching interests. The need for such skills will be assessed at the Preliminary Examination 
and in consultation with the student's major professor and may be added to a student’s degree 
requirements as appropriate.  Doctoral students whose primary field is comparative politics may 
be expected by their major professor and / or advisory committee to develop language skills 
appropriate to their region of interest. 
 
Preliminary Examination, Degree Plan and Adviser(s).  During the student’s second semester in 
the program, he will undergo a preliminary examination.  After that examination, assuming 
acceptable performance, the Graduate Affairs committee will assign a major professor and an 
advising professor(s).  The student will meet with the major professor, and the advising professor 
and Graduate Director as needed, to develop a degree plan.  The degree plan should be filed with 
the Graduate School by the end of the second semester of graduate study. 
 
The primary responsibility of the major professor (and the advising professor(s) to a lesser 
extent) will be to guide the student’s coursework and related activities to ensure appropriate 
preparation for student success on Qualifying Examinations and the dissertation (and 
prospectus).  In addition, the major professor will guide the student on other activities designed 
to prepare the student as a political science professional, such as:  preparation of the student’s 
vita, conference papers, appropriate association memberships and conferences to attend, and 
grant applications.  The major professor will also guide the student’s preparation to serve as an 
effective classroom instructor. 
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As a student’s interests change or become more focused, she may desire to change major or 
advising professor(s) to faculty members more in line with her interests.  If this occurs, the 
student should propose such a change to the Graduate Affairs Committee.  Any such request 
must be accompanied by letters of comment from the currently assigned professor and the new 
professor requested to serve in that role. 
 
Qualifying Examinations:  A student is eligible to take qualifying examinations upon satisfaction 
of the following requirements: 

(a)  Approval of the doctoral degree plan by the Graduate School; 
(b)  Completion of all language and tool requirements specified on the degree plan; 
(c) Completion of all courses specified on the degree plan or currently enrolled in the final 

courses required by the degree plan; 
(d)  Verification by the relevant instructor(s) that any incomplete grades on the student’s 

current records have been satisfied and the student qualifies for an acceptable course 
grade. 

 
Students must take their qualifying examination no later than the first long semester after all 
courses listed on their degree plan have been completed.  If a student fails to do so for any 
reason, including not being allowed to take qualifying examinations because of outstanding 
incomplete grades, he or she risks dismissal from the program.  For most doctoral students, 
courses will be completed by the end of their third year of coursework in the program and the 
student will sit for qualifying examinations at the beginning of their fourth year. 
 
Written qualifying examinations will be administered separately in the student’s two major fields 
of study.  Notice of the student’s intention to take the examinations must be provided to the 
Graduate Director at least two months prior to the beginning of the semester in which the 
examinations will be taken.  Qualifying examinations are normally given twice a year, at the 
beginning of the Fall and Spring semesters.  Qualifying examinations are not given during 
summer sessions. 
 
To pass the examination or a particular question, the student must exhibit knowledge of 
important literature in the field, ability to deal with concepts and theories in the field, and the 
ability to analyze strengths and weaknesses in the literature.  Qualifying examinations require a 
substantial knowledge of the field and will not necessarily be tied solely to courses a student may 
have taken.  Students should consult regularly with their major and advising professors, as well 
as other faculty in their major fields, to ensure they have the breadth and depth of knowledge 
appropriate for performing well on qualifying examinations. 
 
If the student passes the qualifying examinations in both of her major fields, and successfully 
completes required coursework for the minor field, the Graduate Director will recommended to 
the Graduate School that the student be admitted to candidacy for the Ph.D. Each student must be 
formally admitted to candidacy by the Graduate Council, upon recommendation of the 
department, at least four months prior to the proposed graduation date. 
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If the student does not pass the qualifying examination in one or both of his major fields, he must 
retake the exam the next time it is offered.  If the student passes the exam in one field but not 
both, he will retake the exam only in the field where he did not pass the first time.  Students 
should be aware that the membership of the examination committee might change between the 
first (failed) exam and the re-take.  Failure to pass qualifying examinations in each of the 
students’ major fields upon the second taking of the exam will result in the student’s dismissal 
from the program by the Graduate School.   
 
Dissertation Committee and Prospectus:  Following satisfactory completion of the qualifying 
examinations, the student, in consultation with the Graduate Advisor, will find a member of the 
political science graduate faculty who is willing to direct the dissertation. The student and the 
dissertation director will arrange for at least two supporting political science graduate faculty to 
serve on the advisory committee. The dissertation chair, and members of the advisory committee, 
may be, but are not required to be, the same faculty who previously served the student as major 
and advising professors. 
 
Where appropriate, an additional member of the committee may be added who is a member of 
the graduate faculty from some program other than political science or a member of the political 
science faculty from another doctoral institution.  In any event, the chair and at least two 
members of the committee must be political science graduate faculty in this department. 
 
The student’s first task will be to prepare in writing a dissertation prospectus and defend it orally 
in an open session. The prospectus should cover: the research question or issue to be addressed; 
how the extant literature has dealt with the question; the strategy proposed by the student to 
address the question; and what unique information the research strategy is expected to produce.  
 
The prospectus must be approved by all members of the student’s committee. Copies of the 
prospectus will be made available in the Department office at least one week prior to the public 
defense. Substantial changes in the research design require committee approval of a revised 
prospectus.  
 
The prospectus must be completed and successfully defended within six months after 
successfully completing the Qualifying Examination.  For students passing the Qualifying 
Examination in the fall semester, the prospectus must be successfully defended before the end of 
March in the following Spring semester.  For students passing the Qualifying Examination in the 
spring semester, the prospectus must be successfully defended before the end of September in 
the following fall semester.  Students receiving financial aid through the Department may 
jeopardize the continuation of such aid unless they meet this expectation. Failure to comply 
may also result in dismissal from the program.  
 
Final examination:  A final oral examination on the dissertation will be administered by the 
dissertation committee in an open session. The student is required to both be aware of, and meet, 
all requirements of the Graduate School regarding arranging the dissertation defense.  A copy of 
the dissertation will be made available at least one week in advance of the examination in the 
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Department office. The dissertation must be acceptable to all members of the dissertation 
committee in order to satisfy the requirements for the Ph.D. 
 
Degree Completion:  The student is expected to complete the degree within two years after 
advancement into candidacy. In the case of a student doing field work, and upon the 
recommendation of the dissertation committee, the Graduate Affairs Committee may grant the 
student one additional year.  Students exceeding these time limits will be allowed a reasonable 
amount of time to complete the dissertation, but are unlikely to receive continued funding from 
department sources.  Significantly exceeding these deadlines may be cause for dismissal from the 
program. 
 
Other requirements:  Each student is responsible for meeting other general requirements of the 
Graduate School as specified in the Graduate Catalog.  
 
 

VI.  POLITICAL SCIENCE AS AN EXTERNAL MINOR 
 
A student taking his or her degree in a department other than the Political Science may include 
Political Science as a minor field with the approval of the major field department.   
 
For the M.A. degree, a Political Science minor would consist of 2-3 courses (six to nine hours), 
preferably drawn from the department’s proseminars.  No comprehensive examination will be 
required unless requested by the major field department. 
 
For the Ph.D., a minor consists of 15 hours drawn primarily from one field of political science or 
a cohesive series of courses selected from among two or more political science fields and 
approved by the Graduate Advisor. A written qualifying examination will be required covering 
the student's field or fields of study.  Students are advised that many advanced political science 
courses may require a research methodology background similar to that required of political 
science doctoral students.   
 
The Department of Political Science also participates in interdisciplinary minors. Students 
pursuing such a minor should consult the Graduate Advisor of the Department of Political 
Science. 
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APPENDICES 

 
These appendices contain additional descriptive information about some of the policies and 
practices described earlier in the handbook, or additional policies adopted by the Department that 
may apply to Graduate Students.  No warranty is made that all policies or practices that may 
affect graduate students are covered either in the handbook or the appendices.  For current 
information students should consult the Graduate Adviser. 
 

I. Basic Graduate Program Schedules 

II. Evaluations, Examination, and Advising Processes 

III. Policy on Independent Study (POLS 7000) Enrollment  

IV. Graduate Student Travel Support Policy 

V. Doctoral Student Placement Packets 

VI. Selection and Responsibilities of Teaching Assistants 

VII. State of Texas 99 Hour Rule 
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Appendix 1 
Basic Graduate Program Schedules 

 
Doctoral (Ph.D. and M.A./Ph.D.) Program 

 
- - - - - - - - - - - - - - First Year - - - - - - - - - - - - - 
Fall Semester 

POLS 5100, Socialization (CR/NC)  
POLS 5380, Data Management (CR/NC) 
POLS 5381, Research Design,  
POLS 5382, Data Analysis 
POLS 5360, Pro-Seminar in International Relations 

  13 hours total 
 
Spring Semester 

POLS 5100, Socialization (CR/NC) 
POLS 5100, Teaching Political Science (CR/NC)  
POLS 5322, Pro-seminar in American Politics 
POLS 5370, Pro-seminar in Comparative Politics 
POLS 5383, Advanced Data Analysis 
 11 hours total 
 

- - - - - - - - - - - - - - Second and Third Years - - - - - - - - - - - - - 
Substantive seminars in the student’s field 
Research colloquia in the student’s major field(s). 
M.A./Ph.D. Students undergo oral M.A. exam during the spring semester of their second year and receive 

M.A. degree at the end of that semester. 
Completion of 60 hours of post BA coursework, not including dissertation hours 
 
- - - - - - - - - - - - - - Fourth and Fifth Years - - - - - - - - - - - - - 
Take Ph.D. qualifying exam at the beginning of the fall semester of the student’s fourth year. 
Develop and defend dissertation prospectus at the beginning of the spring semester of the student’s fourth 
year. 
Write and defend dissertation during fourth and fifth years. 
 
- - - - - - - - - - - - - - Notes - - - - - - - - - - - - - 
 The above is a general schedule and is not meant as a requirement.  Schedules and length of time in 
the program will vary across individual students. 
 (CR/NC) means a course will be graded either credit / no credit, or pass / fail. 
 Pro-seminars are first year courses emphasizing a review of the literature and major issues of a field, 
with course activities and papers normally emphasizing knowledge of a field rather than independent 
student research.  The Socialization courses familiarize students with the political science profession via 
discussion of such topics as:  conferences, journals, grants, vita preparation, applying for jobs, major 
research issues in each field, and more. 
 The Teaching Political Science course is normally required only if a student is serving as a 
departmental Teaching Assistant.  However, the Graduate School currently requires a year in residence 
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for all doctoral students, with “in residence” defined as 24 semester hours taking within a 12 month 
period.  To satisfy this requirement, graduate students may take the teaching course (POLS 5100) even if 
not required. 
 
Any student who feels her background may exempt her from one or more of the required first year 
courses should consult with the Graduate Director. 
 

 
 
 

M.A. in Political Science (terminal) 
 

Students expecting to complete M.A. degrees at Texas Tech and then transfer to a doctoral program 
elsewhere should follow as closely as possible the schedule for Ph.D. students. 

The description below is based upon full time study.  Part time M.A. students will take fewer courses 
each semester but should strive to complete first year courses listed as soon as possible in their 
studies. 

Though described below as a three semester program, students often take four semesters and sometimes 
more to complete the degree.  Because of variations in funding and student fields of interest, the 
department makes no commitment that sufficient courses in the required fields will be available for 
students wishing to complete degree requirements within three or four semesters.   

 
- - - - - - - - - - - - - - First Year - - - - - - - - - - - - - 

Fall Semester 
POLS 5380, Data Management (CR/NC) 
POLS 5381, Research Design,  
POLS 5382, Data Analysis 
Pro-Seminar (POLS 5322, 5360, or 5370)—M.A. students are required to take 2 of the 3 first year 

pro-seminars. 
By the end of their first semester, or completion of 9 hours of coursework, whichever comes later, 

terminal M.A. students must declare whether they will take the thesis or comprehensive exam option. 
 
Spring Semester 

POLS 5101, Teaching Political Science (CR/NC)—take only if serving as a TA 
Pro-Seminar (POLS 5322, 5360, or 5370)—M.A. students take 2 of the 3 first year pro-seminars 
POLS 5383, Advanced Data Analysis—required for some major fields of study, but not all.  Consult 

with POLS Graduate Director. 
Two courses in major and/or minor field, 6 hours. 

 
Third Semester (summer or fall) 

Thesis students:  Any additional substantive courses required, plus 6 hours of thesis. 
Comprehensive exam students:  12 hours of course work in major or minor fields, followed by a 

comprehensive exam.  Comprehensive exams are normally given only at the beginning of the fall 
and spring semesters, not during the summer.   
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Combined B.A. & M.A. in Political Science 
 

Sample Curriculum: Thesis Option (30 graduate hours total), Fourth Year  
(POLS 5381 and 6 hours of graduate survey courses count toward B.A.) 

Fall Spring 
POLS 5381, Research Designb 3 Graduate Pro-seminar or 5383b 3 
POLS 3310-special section for joint degree students 3 Graduate Pro-seminar b 3 
POLS 3311, Political Datau 2 Undergraduate requirementu 3 
Undergraduate requirementu 3 Undergraduate requirementu 3 
Undergraduate requirementu 3 Undergraduate requirementu 3 
 Total 14  Total 15 
  Undergraduate 11   Undergraduate   9 
  Graduate   3   Graduate   6 
---------------------------------------------- 
UCounts as undergraduate credit   Gcounts as graduate credit 
Bcounts as both graduate and undergraduate credit 
 

Fifth Year 
Fall  Spring 
Graduate Seminarg 3 Graduate Seminarg 3 
Graduate Seminarg 3 Thesisg 3 
Graduate Seminarg 3 Thesisg 3 
Graduate Seminarg 3 
 Total 12  Total 9 
 
Sample Curriculum: Non-Thesis Option (36 graduate hours total), Fourth Year (POLS 5381 and 6 

hours of graduate survey courses count toward B.A.) 
Fall Spring 
POLS 5381, Research Designb 3 Graduate Pro-seminar or 5383b 3 
POLS 3310-special section for joint degree students 3 Graduate Pro-seminar b 3 
POLS 3311, Political Datau 2 Undergraduate requirementu 3 
Undergraduate requirementu 3 Undergraduate requirementu 3 
Undergraduate requirementu 3 Undergraduate requirementu 3 
 Total 14  Total 15 
  Undergraduate 11   Undergraduate   9 
  Graduate   3   Graduate   6 
 

Fifth Year 
Fall  Spring Summer or Fall year 6 
Graduate Seminarg 3 Graduate Seminarg 3 POLS 7000, capstone research 3 
Graduate Seminarg 3 Graduate Seminar g 3 Comprehensive Exam 
Graduate Seminarg 3 Graduate Seminar g 3 
Graduate Seminarg 3 Graduate Seminar g 3 
 Total 12  Total 12 Total 3 
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APPENDIX II 
Evaluations and Examinations 

Timing and Process 
 
1.  Annual Evaluations. 
All graduate students are required to fill out a self-evaluation form each spring semester.  That 
evaluation form will be reviewed by the Graduate Affairs Committee.  Based upon their 
assessment, the Graduate Affairs Committee will make two recommendations.  

(a)  The committee will recommend whether or not the student should be allowed to continue 
in our graduate program and any requirements or conditions that should be met during 
any continuation.   

(b)  The committee will recommend whether or not the student should receive department 
funding over the next academic year. 

 
2.  Preliminary Examinations. 
All graduate students will undergo a preliminary examination during their first year in the 
program.  The examining committee will consist of: 

(a) one faculty member from a proseminar taught that academic year. 
(b) one faculty member from a methods course taught that year, 
(c) and one faculty member from outside either of these two areas. 

Exceptions to this composition may be made by the Graduate Director where necessary to avoid 
a member of the faculty being required to serve on an excessive number of examining 
committees.  For terminal M.A. students the examining committee may consist of only two 
members of the faculty drawn from the three areas above if necessary to avoid a member of the 
faculty being required to serve on an excessive number of examining committees. 
 
The preliminary examination is a 60 to 90 minute oral exam in which committee members 
examine the student on courses taken, including those in progress or requested for transfer credit, 
as well as the student’s research and career interests.  At the end of the examination the 
committee will vote on whether:   

(a) the student is encouraged to continue in our graduate program toward the specified 
degree;  

(b) the student is allowed to continue though with reservations, and the committee identifies 
performance targets to be met in the near future; or  

(c) the committee recommends the student not pursue further graduate training in this 
department. 

 
If the student is allowed or encouraged to continue their graduate program, the examining 
committee will also recommend (a) whether any prior graduate courses should be included on 
the student’s degree plan in this program and (b) major and advising professors to guide the 
student through his coursework. 
 
Upon the completion of the preliminary examination, the committee will inform the student of 
their recommendations, and provide a written statement of the recommendations to the Graduate 
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Director.  The recommendations of the preliminary examining committee will be forwarded to 
the Graduate Affairs committee who will, as part of their annual evaluation process, make the 
final decision. 
 
3.  Ph.D. Qualifying Examination. 
A student is eligible to take qualifying examinations upon satisfaction of the following 
requirements: 

(a)  Approval of the doctoral degree plan by the Graduate School; 
(b)  Completion of all language and tool requirements specified on the degree plan; 
(c)  Completion of all courses specified on the degree plan or currently enrolled in the final 

courses required by the degree plan; 
(d)  Verification by the relevant instructor(s) that any incomplete grades have been satisfied 

and the student qualifies for an acceptable course grade. 
 
Students must take their qualifying examination no later than the first long semester after all 
courses listed on their degree plan have been completed.  If a student fails to do so for any 
reason, including not being allowed to take qualifying examinations because of outstanding 
incomplete grades, he or she risks dismissal from the program.  For most doctoral students, 
courses will be completed by the end of their third year of coursework in the program and the 
student will sit for qualifying examinations at the beginning of their fourth year. 
 
Written qualifying examinations will be administered separately in the student’s two major fields 
of study.  Notice of the student’s intention to take the examinations must be provided to the 
Graduate Director at least two months prior to the beginning of the semester in which the 
examinations will be taken.  Qualifying examinations are normally given twice a year, at the 
beginning of the Fall and Spring semesters.  Qualifying examinations are not given during 
summer sessions. 
 
The Graduate Director will select a committee composed of members of the graduate faculty in 
the field to prepare the qualifying examination in that field.  One member of the committee will 
be identified as the exam coordinator and will be responsible for coordinating committee efforts 
to produce the exam and provide a copy of the exam to the Graduate Director in a timely 
manner.  The examinations will be in essay format and students will be provided some choices 
among the questions.  Students will be informed in advance of the format (in-class, take-home) 
and length of time available to complete each exam.  Qualifying examinations in the student’s 
two major fields will take place on different days.   
 
To pass the examination or a particular question, the student must exhibit knowledge of 
important literature in the field, ability to deal with concepts and theories in the field, and the 
ability to analyze strengths and weaknesses in the literature.  Qualifying examinations require a 
substantial knowledge of the field and will not necessarily be tied solely to courses a student may 
have taken.  Students should consult regularly with their major and advising professors, as well 
as other faculty in their major fields, to ensure they have the breadth of knowledge appropriate 
for performing well on qualifying examinations. 
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Upon student completion of the exam, the committee writing the examination will grade each 
exam, though they may invite additional members of the graduate faculty to participate in 
grading one or more questions on the exam as they deem necessary.  Grading faculty will assign 
either a passing or a failing grade to each exam answer.  A majority of passing marks will 
constitute an acceptable answer for any particular question.  The committee will then meet to 
evaluate the exam as a whole.  Under most circumstances it is expected that a student will 
receive a majority of passing marks on each answer to pass the exam, but the final pass/fail 
determination is decided by a majority vote of the committee regarding whether the student has 
met the standards described in this section and is ready to progress to the dissertation prospectus.  
Written results, including written evaluations by faculty graders, will be submitted to the 
Graduate Director by the field examination coordinator. 
 
If the student passes the qualifying examinations in both of her major fields, and successfully 
completes required coursework for the minor field, the Graduate Director will recommended to 
the Graduate School that the student be admitted to candidacy for the Ph.D. 
 
If the student does not pass the qualifying examination in one or both of his major fields, he must 
retake the exam the next time it is offered.  If the student passes the exam one field but not both, 
he will retake the exam only in the field where he did not pass the first time.  Students should be 
aware that the membership of the examination committee might change between the first (failed) 
exam and the re-take.  Failure to pass qualifying examinations in each of the students’ major 
fields upon the second taking of the exam will result in the student’s dismissal from the program 
by the Graduate School.   
 
4.  M.A. Comprehensive Examination. 
The M.A. comprehensive examination, for students adopting this option instead of a thesis, 
follows the same basic requirements, procedures, and timing as qualifying examinations for the 
Ph.D.  M.A. students following the comprehensive exam option will take the examination in both 
their major and minor fields.  M.A. comprehensive examinations may be shorter, and the time 
allowed for completion less, than is the case for Ph.D. qualifying examinations.  Those decisions 
will be made by the committee creating the exam.  Most importantly, the standards for passing 
differ.  To pass the M.A. comprehensive examination in each field the student should exhibit a 
knowledge of the basic literature, the ability to deal with concepts, and insight into the 
interrelationships between concepts and literature.  Further, M.A. comprehensive examinations, 
though requiring significant knowledge of a field, do not require the same breadth of knowledge 
expected for Ph.D. qualifying examinations. 
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APPENDIX III 
 

POLICY ON INDEPENDENT STUDY (POLS 7000) ENROLLMENT 
 
Students may include 7000 hours on their degree plans as follows: 

1. Terminal M.A. students under the thesis option should not include in any 7000 hours on 
their degree plan. 

2. Terminal M.A. students under the comprehensive examination option may include one 
section (3 hours) of 7000 on their degree plans. 

3. Ph.D. (or M.A. / Ph.D.) students may include two sections (6 hours) of 7000 on their 
degree plans. 

 
The inclusion of any 7000 hours on the degree plan under the guidelines above must have the 
approval of the student’s major professor.  The major professor may, at his or her discretion, add 
an additional section (3 hours) to the limits above to a student’s degree plan.  Any request to 
include more than these limits on a student’s degree plan must be approved by the Graduate 
Affairs Committee.  Any such request must include a written justification by the student and a 
written supporting justification by the student’s major professor. 
 
For any 7000 course to be included on a student’s degree plan, the Graduate Adviser must be 
provided a copy of the syllabus for the course that includes:  a course title, required student 
readings and / or activities, a schedule of expected meetings between the faculty member and 
student (e.g. “every Monday at 9:00 a.m.); and standards for awarding a grade.   
 
7000 hours may be offered for variable credit.  As required by Graduate School policies, the 
faculty member supervising the hours must ensure that credit is assigned consistent with the level 
of student effort or learning in organized courses – i.e. 3 hours of 7000 should include a level of 
student activity similar to an organized graduate course.  
 
On occasion, an organized graduate course – multiple students enrolled, full syllabus, meeting 
approximately 3 hours per week – is offered under the 7000 label.  Such courses are exempt from 
the requirements described above.  This exemption includes 7000 enrollment related to 
attendance at a summer ICPSR course or similar organized graduate-level instructional activities. 
 
Student enrollment in 7000 hours that are not to be included on a student’s degree plan may be 
approved by the Graduate Adviser or the student’s major professor without regard to the limits 
described above. 
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APPENDIX IV 
Graduate Student Travel Support Policy 

 
The Department will, assuming available funds, support the travel of doctoral students to present 
research papers at professional conferences.  All requests for conference travel assistance must 
be made to the Department Chairperson, and must be accompanied by a letter of support from 
the student’s major professor.  First year students without a major professor should obtain a letter 
of support from a member of the department faculty in a field related to the topic of the research 
paper.   
 
The following conditions apply for receiving such support.  Requests for exceptions to any of 
these rules should be made in writing to the Graduate Affairs Committee.  The committee will 
recommend to the chairperson whether an exception should be granted.   
 

Support is provided to doctoral students only, which includes students in the M.A./Ph.D 
program.   

Support is provided only for the presentation of research papers.   

Support is provided only for participation in significant professional political science 
conferences, those that members of the department faculty usually attend as well.   

 
Students must work with the department’s secretarial staff to apply for official leave from the 
University to attend the conference.  This application should be completed in advance following 
the deadlines recommended by the secretarial staff.  This must be done regardless of whether or 
not the student is receiving support for the travel. 
 
Students seeking departmental support must also apply to the Graduate School for conference 
travel support.  
 
The student’s major professor should monitor progress on the conference paper and ensure that it 
is ready for the conference in a timely manner.  It is strongly suggested that students attending 
their first conference present their paper (or poster) in advance to an open session of the 
department. 
 
Barring unavoidable circumstances, students accepted for conference participation must have 
their project completed in a timely manner and present it at the conference.  Once accepted for a 
conference, failure to complete the project and participate in the conference will automatically 
lead to a review of the student’s performance by the Graduate Affairs Committee and likely 
restrictions on future recommendations for travel support. 
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APPENDIX V 
DOCTORAL STUDENT PLACEMENT PACKETS 

 
The Department will, at a student’s request, maintain a placement file doctoral students may use 
to apply for positions. 
 
The placement file will contain the student’s vita and other material supplied by the student up to 
a total of 50 pages maximum.  Students may supply placement material exceeding this page 
limit, but will be charged photocopying fees for the additional pages as well as additional 
postage costs whenever the file is sent out.  Reference letters are not included in this page limit.  
The Graduate Adviser or Department Chair may also provide a cover letter or similar material 
for the placement file which also will not be counted in this page limit. 
 
In addition to student-supplied material, the placement file will contain letters of reference 
requested by the student.  Unless the student explicitly requests otherwise, and so notifies his or 
her referees before they compose their letters, all letters of reference will be treated as 
confidential and will not be available to the student.  The placement file can be accessed only by 
the department’s secretarial staff, the Department Chair, the Graduate Adviser, or the student’s 
major professor.  Students wishing to review the material they provided for the file should 
request one of these individuals to obtain the non-confidential material for the student.   
 
Student requests for their placement file to be mailed for a job opening must include approval by 
their major professor using the departmental form.  The department will cover duplication and 
standard mailing costs for up to 30 copies of the placement file each academic year.  Requests 
for additional copies to be mailed out will be at the student’s expense.  The department will 
cover standard photocopying and mailing expenses only.  Requests for exceptional treatment -- 
such as color copies, faxing, or overnight mail – will be at the student’s expense. 
 
Requests for placement file copying and mailing will be covered by the department under the 
guidelines above only after the student has successfully defended the dissertation prospectus.  
Copying and mailing requests prior to a successful prospectus defense will be at the student’s 
expense. 
 
The department will provide the support provided in this document for a maximum of four 
academic years beginning at either the student’s first request for a placement packet or two years 
after the student has successfully passed PhD qualifying examinations, whichever comes first. 
 
The department recommends that a standard placement packet include a vita, letters of reference, 
one writing sample, a summary of teaching evaluations, and brief statements of the applicants 
teaching and research interests. 
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APPENDIX VI 
SELECTION AND RESPONSIBILITIES OF TEACHING ASSISTANTS  

(TAs and GPTIs) 
 
Selection: Teaching assistants will be selected by the Department Chair in consultation with the 
Graduate Advisor and / or Graduate Affairs Committee. For incoming students, selection will be 
based primarily on the student's qualifications for graduate study as determined by the priority 
ranking provided by the Graduate Affairs Committee.  For continuing students, selection will be 
based primarily on performance in, and progress through, the graduate program as determined by 
the annual assessments and funding recommendations provided by the Graduate Affairs 
Committee.   
 
All choices will be made with an eye toward the Department's goals, so the following criteria 
may be considered in making choices: the teaching needs of the Department, students' areas of 
expertise and experience in the classroom, and the need for recruitment of a sufficiently large 
incoming class. While every attempt will be made to continue funding students as long as they 
are making good progress, there is no guarantee of continued employment past the agreed-
upon term (either one semester or one academic year). The only exceptions to this rule are 
those that are stated in writing and bear the signature of the Department Chair. All assistantships 
are dependent on the Department receiving sufficient funding from the College of Arts and 
Sciences or from some other source, and upon the student’s satisfactory performance both as a 
graduate student and as an assistant.  
 
International Students: Any teaching assistant whose first language is not English will be 
evaluated by the International Teaching Assistant program. That program takes place in the 
summer and new international teaching assistants are required to attend.  The student’s English 
language teaching skills will be assessed at the end of the program and a recommendation made 
to the department.  Should a student who has been offered an assistantship be not recommended 
for teaching responsibilities, the Department will attempt to find other duties for the student to 
fulfill so that he or she can keep the award. However, the Department reserves the right to 
withdraw support from any student who does not possess the language skills necessary to serve 
as a teaching assistant. In addition, the Department reserves the right to make its own 
determinations about a student's English language skills even if such determinations may differ 
from those made by the International Teaching Assistant Program. 
 
Terms of Appointment:  Teaching assistantship awards will generally be made for one semester 
or one academic year. Re-appointment is only guaranteed if the student is given that assurance in 
writing by the Department Chair (this will occur only rarely, and usually only in cases of new 
student recruitment). Re-appointment in every instance will depend on all of the criteria listed 
above as well as annual recommendations by the Graduate Affairs Committee and will also be 
based on a student's performance as a teaching assistant. The Department will generally require 
that each teaching assistant be evaluated by his or her students and by the professor under whom 
he or she has worked (if that is relevant). Regardless of the initial offer of support from the 
Department, all students who receive poor evaluations from either source might not be re-
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appointed and may, in exceptional cases, have their assistantships withdrawn in the middle of a 
semester or year. 
 
Duties of a Teaching Assistant:  Teaching assistants are responsible for an average of up to 20 
hours of work per week, which includes time in class, preparation time, and office hours. New 
graduate students will usually serve as an assistant to a faculty member who is the primary 
instructor for a large undergraduate course.  For doctoral student TAs serving in this position, 
faculty are strongly encouraged to assist the student in developing the teaching skills needed in 
the academic profession.  This may include such activities as:  assisting in developing test 
questions, conducting exam review sessions, conducting discussion groups, or giving occasional 
lectures in the course.   
 Advanced doctoral students may sometimes be given the opportunity to teach their own 
course. Such an assignment will be made by the Department Chair with special consideration 
given to the Department's needs. Students who are given this assignment will usually teach two 
sections of a single course with enrollment limited to 35 students in each section. These graduate 
student instructors will have full authority for their course, developing the syllabus, presenting 
the lectures, holding office hours, designing and grading all papers and exams, and determining 
students' final grades.  
 
Course Records.  Regardless of the nature of the student’s TA assignment, students must 
maintain accurate class records when teaching their own course or required to maintain records 
by the course instructor.  Those records must be deposited with the department secretary at the 
end of each semester. 
 
Summer Appointments.  Teaching assistantship positions are for a fall or spring semester or 
nine-month academic year.  They do not include any funding for the summer months.  However, 
if funds are available, advanced graduate students may be given the opportunity to serve in the 
summer.  Such appointments are almost always as the primary instructor for two sections of a 
single course.  When available, summer appointments are allocated primarily on the basis of the 
student’s teaching and program performance.  Among students performing well in both 
categories, advanced graduate students will be given some preference.  Primary consideration, 
however, will always be the department needs. 
 
Department and University Training:  All teaching assistants are responsible for undergoing the 
required training by the Department and University. This includes, but is not limited to, taking 
the Department's socialization course on college teaching and completing the University's 
training in sexual harassment policy. Please consult with Department staff and the Graduate 
Catalog to find out when these training sessions are held and how often they are required. 
 
University Operating Procedures:  Teaching assistants are considered members of the faculty and 
are responsible for knowing and following the Operating Procedures of Texas Tech University 
relevant to both faculty and graduate student performance and behavior.  Copies of University 
Operating Policies and Procedures are available on the University’s web site or from the 
department secretaries. 
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APPENDIX VII 
STATE OF TEXAS 99 HOUR RULE 

 
Texas state law includes what is called the 99 hour rule.  The essence of the rule is that the state 
will provide funds to each state institution for a student’s doctoral study only up to a maximum 
of 99 doctoral hours. 
 
Every doctoral student needs to be aware of the 99 hour rule and monitor their level of doctoral 
hours so they can be aware of when they are drawing near to this limit.  The 99 hour rule is not a 
fixed “99 hours and you are out” limit.  There is some leeway, but it remains an important rule 
nonetheless.,   
 
As soon as a student accumulates 99 doctoral hours, the State of Texas no longer provides the 
University any funding assistance for that student.  Consequently, the Graduate School closely 
monitors students who are approaching, or have exceeded, 99 doctoral hours.  They request 
regular reports on the student’s progress and an assurance that the student will complete all 
degree requirements rapidly.  Should a student accumulate 129 doctoral hours, the law allows the 
State to financially penalize the University by cutting its budgetary appropriation a proportionate 
amount.  Also, the Graduate School is mandated to charge a student full out-of-state tuition and 
fees for any doctoral hours exceeding 129.  At the Department level, once a student exceeds 99 
doctoral hours, the Graduate Affairs Committee considers whether the student will be granted 
continued funding, and will insist that the student present to the Committee a plan for completing 
all degree requirements promptly.  Failure to present an acceptable plan may lead to the student’s 
dismissal from the program. 
 
Over the last ten years about half of all Political Science doctoral students have comfortably 
completed all degree requirements within 99 hours.  Unfortunately, about half have exceeded the 
99 hour limit, some only moderately so and some excessively so.  The Department expects its 
revised curriculum to cut down significantly on the number of students exceeding 99 hours.  
However each doctoral student needs to monitor his or her own progress through the program 
and whether they are nearing 99 doctoral hours.   
 
This Handbook cannot cover all applications of the 99 hour rule.  Below, however, are some 
general guidelines students may use to calculate their doctoral hours. 
 
What Hours Count Toward the 99 Hour Limit? 

The limit applies to doctoral hours.  For students entering our Ph.D. program with an MA, all 
hours apply.  For students who enter our M.A. / Ph.D. program (i.e. enter with only a 
Bachelor’s degree), their first 30 hours are counted as Master’s hours and all hours above 
30 count as doctoral hours.  This is true even though our M.A. / Ph.D. program does not 
actually award the M.A. until after 36 hours. 

Once you are admitted to our graduate program and begin taking courses, all graduate hours 
count toward the limit.  It is possible that some undergraduate hours, such as language 
courses or math courses to correct some deficiency, may count as well.  Seek the advice of 
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the Graduate School to determine if specific undergraduate courses will or will not count 
against the 99 hour limit.  

All “attempted” hours are counted, regardless of whether you complete the course.  Once you 
enroll in and begin the course its hours will be counted even if you later withdraw from the 
course. 

All hours taken at any state supported institution in Texas.  If you were to return home during 
the summer and, say, take a music course at the University of Houston, that course would 
count toward the 99 hour limit. 

 
What Hours Do Not Count Toward the 99 Hour Limit? 

The limit applies to all hours at any Texas state supported institution.  Hours taken elsewhere, 
either outside the state of Texas or at a private institution in Texas, do not count.  This is 
true even if some of those hours are transferred in and applied to your graduate study at 
Texas Tech. 

Audited courses do not count, either as part of a student’s degree plan or against the 99 hour 
limit.   

 
Guidelines for Student Awareness and Self-Monitoring. 

Do not enroll in 8000 (dissertation) hours until you actually start working on your dissertation.  
Once you first enroll in 8000, you are required to maintain continuous enrollment, 
including during the summer. 

If offered a summer TA position, you will be required to enroll in summer hours to qualify for 
support.  Make sure these hours contribute toward your qualifying exam preparation or 
dissertation work.  Do not treat them as pro forma. 

If you take supplementary (non-POLS graduate) courses that may benefit your professional 
skills but do not directly contribute to your qualifying exam preparation or dissertation 
work, audit these courses instead of enrolling for a grade whenever feasible. 

If you are doing dissertation research off campus for a semester or more, enroll in the 
minimum hours required, often 1 hour of dissertation only. 

Actively search for outside (non-TTU) grants to support your dissertation.  This will both 
speed up your dissertation progress and may excuse you from enrolling in 9 hours per 
semester – required if you are receiving TTU funding. 

Do your best to meet department deadlines regarding completion of qualifying examinations, 
preparation of the prospectus, and defense of the completed dissertation. 
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INTRODUCTION TO THE MPA PROGRAM 
 

T he mission of the Texas Tech University MPA program (founded in 1967), is to provide stu-
dents with the highest quality education in preparation for management and leadership posi-
tions in public sector organizations, and to convey an enduring commitment to public sector 

service and values. The program pursues this mission by advancing research, integrating service 
learning and applications into the students' experience, providing service to university and aca-
demic communities, collaborating with the professional and alumni communities, and focusing on 
diversity and access issues.   
 
The MPA Program is housed in the Department of Political Science and has strong ties to the Cen-
ter for Public Service. The program is fully accredited by the National Association of Schools of 
Public Affairs and Administration (NASPAA). Recognized for its rigor and quality, the program is 
especially proud of its strong placement record that is aided by a loyal and active alumni network.  
Texas Tech graduates hold positions at the highest levels of municipal government in Texas, New 
Mexico, and Oklahoma (the program’s primary service areas), in state and federal government, and 
in a variety of private sector and nonprofit settings, especially in the healthcare sector. The program 
also has an impressive record of obtaining Presidential Management Fellowships (PMFs) and other 
prestigious internships and scholarships. 
 
The MPA program welcomes both full-time students and part-time students who desire to return to 
school for additional professional training or to prepare for a change in careers. Most full-time stu-
dents require 22 months to complete the program. Part-time students can work at their own pace 
and to accommodate part-time students, MPA courses are offered during evening hours.  

 
Admission Procedures 

 
Students are accepted from a variety of undergraduate fields and no leveling courses are required. 
For admission into the MPA degree program, application must be made to the Graduate School. 
Applications are accepted for Fall, Spring, and Summer semesters. The procedures and require-
ments for admission, for both an MPA degree student and special students, are outlined in the 
Texas Tech University Graduate Catalog. Students are required to complete the Graduate Record 
Examination (GRE) before they may be fully admitted to the MPA degree program. However, busi-
ness students may substitute their GMAT and law school applicants may substitute their LSAT 
scores for the GRE. Grade point averages, GRE scores, and other relevant factors are taken into ac-
count in admission decisions. The minimum residence is a full academic year (12 months) of 
graduate work or its approximate equivalent in summer terms.  
 
Application forms for admission to the Graduate School may be obtained from: 
 
     The Office of Graduate Admissions 
     Texas Tech University 
     P.O. Box 41030 
     Lubbock, Texas 79409 
 
URL: www.ttu.edu/~gradsch/ 
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MPA Program Degree Requirements 
 
The MPA degree requires 36 hours of graduate level courses. Of these hours, 18 are specified as 
core curriculum, and must be completed by all students. The remaining 18 hours are electives that 
are grouped as a combination of courses in a major field of concentration area and an area of em-
phasis.  In addition to the 36 classroom hours, there is a 6-hour internship requirement for those 
lacking substantial public service work experience. 
 
Required Courses 
 
All students must take the following courses: 
 
PUAD 5319:   Research Methods in Public Administration (currently PUAD5348)  
PUAD 5320: Program Evaluation and Quantitative Analysis 
PUAD 5341:  Public Policy Theory and Process 
PUAD 5343:  Public Personnel Administration 
PUAD 5344:  Public Budgeting 
PUAD 5337:  Organization Theory 
 
Beyond the core courses listed above, students must take 18 hours of courses in an area of con-
centration. Students have the option to select a concentration area based on his or her specific ca-
reer objectives. The following concentration areas (tracks) are currently offered in the program: 
Public Management, Fiscal Administration, Health Care Administration, and Public Policy 
Analysis. Areas of emphasis within Public Management include city management, nonprofit 
management, and organizational management. Areas of emphasis in Public Policy Analysis in-
clude environmental policy, economic policy, healthcare policy, and other policy areas of empha-
sis. Other areas of emphasis can be developed with faculty and program director approval. 
 
Comprehensive Examination 
 
A comprehensive examination that covers the area of concentration and public administration in 
general is given during the last long semester of enrollment. Information on comprehensive exam 
and grading procedures used are described under Section III of this handbook.   
 
Internship 
 
An integral part of each student’s program is an internship assignment with a governmental or  
nonprofit agency. The experience provides the opportunity to develop further managerial and pol-
icy skills and to apply classroom knowledge in work settings. Agencies are asked to assign the 
intern to at least one project for which he or she is responsible from start to finish, and to provide 
the intern with an opportunity to participate in as broad a range of activities as possible. All or 
some portion of the internship requirement may be waived by the MPA program director if stu-
dents document substantial public sector experience. Students seeking a waiver of some or all of 
the internship requirement must submit a letter detailing the scope and duration of public sector 
work experience along with a current resume.  
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Other Degree Requirements 
 
During the first semester of course work, each student  must submit to the Graduate School a de-
gree plan which outlines the courses the student intends to take in order to satisfy degree require-
ments. When 9 to 12 hours have been completed, the student must then make formal application to 
the Graduate School for admission to candidacy for the MPA degree. All work must be completed 
within 6 years with a minimum average grade of 3.0 (“B”). However, a student may not graduate 
with a grade of 2.0 (“C”) in any core curriculum course. Additional information on these require-
ments may be found in the Graduate Catalog, or obtained from the MPA program director.  
 
 

Dual Degree Programs 
 

For students with an interest in legal studies, economics, or policy analysis, we offer two joint de-
gree programs. Completing these programs typically requires more than 24 months because more 
coursework is required.  
 
Joint MPA-J.D.  Program 
 
The School of Law and the Graduate School of Texas Tech University offer a joint degree program 
that allows students to complete the requirements for the MPA and the Juris Doctor (J.D.) Degrees 
in less than the 5 years that would be required if the two degrees were pursued separately. The joint 
program reduces the total required hours through a reciprocal arrangement by which elective hours 
taken in one degree program are accepted by the other degree program. The 12 hours of approved 
public administration courses are counted as elective credit toward the J.D. degree, and the 18 
hours of law are counted as credit towards the MPA degree. As a result, students in the joint pro-
gram take 78 hours of law and 24 hours of public administration (which includes 18 hours of core 
courses plus two other courses, preferably the Administrative Law and the Ethics course) to earn 
both degrees. Students are also required to complete 6 hours of internship. To enter the joint pro-
gram, candidates must apply separately to the School of Law and the Graduate School (see the sec-
tion on Admission, above) and be accepted by both. The degree is designed so that students com-
plete the first year of law school before taking a mix of PUAD and law school courses. Students 
may begin a joint degree with PUAD courses, however, if they do not take more than 12 hours 
prior to matriculating to the law school. 
 
Applications and other admission requirements for the School of Law may be obtained from: 
 
Office of Admissions 
School of Law 
Texas Tech University 
P.O. Box 40004 
Lubbock, TX 79409 
 
URL: www.law.ttu.edu/admissions/ 
 
This application must be supported by scores on the Law School Aptitude Test  (LSAT).   On the  
application for both schools, candidates should indicate their desire to enter the Joint MPA-J.D. 
Program. The LSAT examination should be taken as early as possible in the senior year for timely 
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consideration of admission applications by both schools. In no case will a student be permitted to 
enter the joint program if the student has not been accepted to the MPA part of the program by 
the end of the student’s fourth semester in law school.  
 
 
Joint MPA- MA in Economics  
 
The Center for Public Service in the Department of Political Science and the Department of Eco-
nomics, both in the College of Arts and Sciences, offer a 54-hour joint degree program leading to 
the Master of Arts in Public Administration and Master of Arts in Economics. The program is 
designed primarily for students who wish to complement their administrative and policy skills 
with a greater knowledge of economics and econometric analysis. The joint MPA-MA in Eco-
nomics degree program will be particularly helpful to students intending to specialize in areas 
such as fiscal administration and policy analysis. 
 
Students wishing to pursue this dual degree program must apply to, and be accepted by, both the 
Master of Public Administration program in the Department of Political Science and the Depart-
ment of Economics. To fulfill the requirements of the dual-degree program, the student must take 
18 hours of core courses in public administration, 18 hours in economics, and 12 hours of ap-
proved elective courses in public administration, economics, or in a  related field, plus 6 hours of 
internship in public administration for a total of 54 hours.   
 

Financial Assistance 
 
In recent years there have been three primary sources of financial assistance for students in the 
MPA program: (1) teaching assistantships in the Department of Political Science; (2) scholar-
ships; and (3) paid internships.  
 
Students receiving half-time teaching assistantships also qualify for state sponsored medical in-
surance. Teaching assistantships in the Department of Political Science require 20 hours per week 
(half time) in work. Teaching assistants may be asked to enroll in special courses to prepare for 
the classroom experience. Teaching assistants are asked to perform various duties relating to in-
troductory political science courses, such as leading discussion groups, grading papers, and assist-
ing students with questions.  
 
Applicants for a teaching assistantship or scholarship should (1) submit an application form 
(available upon request) to the MPA program director; (2) request two letters of recommendation 
be sent to the MPA program director; and (3) complete the steps for admission to the Graduate 
School as specified the Graduate Catalog. Information and application forms for other types of 
financial assistance, such as student loans and work-study opportunities are available from: 
 
Financial Aid Office 
Texas Tech University 
P.O. Box 45011 
Lubbock, TX 79409 
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MPA CMPA CMPA CONCENTRATIONONCENTRATIONONCENTRATION A A AREASREASREAS (T (T (TRACKSRACKSRACKS)))   
   

A ll MPA students must declare a concentration area or track by the completion of their first 
nine (9) hours in the program, which is the end of the first semester for full time students. 
Track declarations are necessary for completion of a degree plan which must be filed 

with the university by the end of the first semester in the program. Each track specifies a set of 
required courses that must be taken to complete the MPA coursework and a set of suggested elec-
tives for the area of concentration. Each track advisor and the MPA director must approve all 
electives and any deviations from the track requirements. Each track program is discussed below. 
 
Public Management  (Track coordinator: Dr. Brian Collins) 
 
The primary objective of the public management track is to prepare students for careers in the ad-
ministration of governmental and nonprofit organizations.  The curriculum provides the profes-
sional skills that employers demand and the critical analytic skills needed for career advance-
ment. There are two specific objectives for the track.  First, the track provides students with the 
technical and managerial skills necessary for the effective delivery of public services. Second, the 
track provides students with the analytic skills to understand the formulation and implementation 
of public policy in the context of political, social, and economic challenges.  The required courses 
in the public management track further develop skills from the core classes by focusing the skills 
that public managers need to accomplish work through others and to manage programs, analytic 
and ethical issues related to public administration, information technology, and financial manage-
ment.  
 
Each student must declare an area of emphasis within public management by the end of the sec-
ond semester in the program. Areas of emphasis include city management, nonprofit manage-
ment, and organizational management. Students can develop alternative areas of emphasis with 
the permission of the track coordinator and MPA program director. 
 

 
 
 

Track Requirements
City Mgt. Non-Profit Mgt. Organizational Mgt.

PUAD 5326 PUAD 5342  PUAD 5335  PUAD 5349 
PUAD 5345 PUAD 5353  PUAD 5328

Two from:  Two from: Three from:
PUAD 5346 PUAD 5346  PUAD 5321
PUAD 5349 PUAD 5349  PUAD 5335
PUAD 5321 PUAD 5321  PUAD 5328
PUAD 5328 PUAD 5342  PUAD 5346

 

* Electives are incorporated into the emphases.

Public Management
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Fiscal Administration (Track coordiator: Dr. Aman Khan) 
 
Fiscal administration deals with a wide range of activities essential to the successful financial op-
eration of a government or nonprofit organization. At a minimum, it deals with all aspects of 
budget processes, including demand for and provision of public goods, structure and processes of 
revenue generation, administration of public debt, and management of idle cash. Fiscal admini-
stration requires knowledge of collective bargaining, risk management and insurance, purchasing, 
and inventory policies. The fiscal administration track aims to prepare students to have a basic 
understanding of these concepts and how they are applied in real world situations as well as to 
develop an appreciation for analytic frameworks for financial administration and to acquire tech-
nical skills that would be useful for a career in public management. Toward that goal, the track is 
structured around courses student will be required to take both within the department and outside. 
In addition to taking the six core courses that all public administration students are required to 
take, fiscal trackers will be taking four required and two elective courses related to their field of 
specialization. 
 
 
 
 
 
 
 
 
 
 
Health Care Administration (Track coordinator: Dr. Clarke Cochran) 
 
Heath Care Administration focuses on the application of the principle and practices of public ad-
ministration to the policy and practice of health care and medicine. Health administration is a pro-
fessional activity associated with public administration because administrators must be able to 
make intelligent choices about alternative courses of action that their agency might take in refer-
ence to the challenges of administering health care-related programs in a rapidly changing medi-
cal and policy environment. Program graduates work in hospitals, clinics, the Health Care Financ-
ing Administration, Texas Department of Health, and private health care consulting companies. 
The track is structured so that, in addition to the MPA core, all students will take four track re-
quirements to develop analytic skills and tools. Students also take two electives designed to allow 
them to develop specialized expertise and leverage the resources available in other university pro-
grams.  
 
 
 
 
 
 
 
 
 

Track Requirements Emphases Electives (2)
PUAD 5321 None
PUAD 5346 ACCT 5310
PUAD 5348-Accounting ECO 5310, 5316, 5320, 5324
PUAD 5326 FIN 5421

Fiscal Administration

Track Requirements Emphases Electives (2)
PUAD 5334 None PUAD 5326, 5321, 5335, 5328
PUAD 5346 ECO 5337
MGT 5306 MGT 5308
MGT 5307 GHSR 5301-10

Health Care Administration
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Policy Analysis (Track coordinator: Dr. Trey Marchbanks) 
 
 Policy analysis is the production of policy-relevant information and advice for use by de-
cision-makers to better inform their choices of government activities.  Policy analysis is a profes-
sional activity associated with public administration because administrators must be able to both 
produce and consume information intelligently when making decisions about an agency’s course 
of action.  Policy analysts work in a variety of organization settings, such as federal, state, local 
agencies and legislatures, consulting firms, interest group associations, nonprofit organizations, 
research institutes, and so on.  The Policy Analysis track in the MPA program aims to prepare 
students to enter the workforce by providing them with a set of tools and skills they will need to 
engage in policy-related research and analysis.  The track is structured so that, in addition to the 
MPA core, track students will take three required courses specifically to develop analytic 
skills.  Policy track students will also take three electives related to a particular substantive policy 
area, so as to allow them to develop specialized expertise on issues in that area. 
 
Each student must declare an area of emphasis within public policy analysis by the end of the sec-
ond semester in the program. Areas of emphasis include environmental policy, economic policy, 
and healthcare policy. Students can develop alternative areas of emphasis with the permission of 
the track coordinator and MPA program director. 

COMPREHENSIVE EXAMINATION PROCEDURESCOMPREHENSIVE EXAMINATION PROCEDURESCOMPREHENSIVE EXAMINATION PROCEDURES   
 

E ach student must pass comprehensive exams to receive the MPA degree. The comprehen-
sive examination is conducted twice a year, once in the fall and once in the spring. It is 
normally scheduled about three weeks prior to graduate school deadlines for reporting re-

sults, which is just past the midpoint in the fall and spring semesters. Students are assigned ran-
dom identification numbers to maintain anonymity during the examination and throughout the 
grading process. Students are required to answer four questions during the six-hour written ex-
amination: three questions from core areas and one question from their respective track area. Core 
areas include: [1] organization theory, [2] policy theory and process, [3] program evaluation, [4] 
advanced quantitative data analysis, [5] public budgeting, and [6] public personnel administra-
tion. Questions are designed to tap into the breadth and depth of the functional (core or track) ar-
eas rather than the specifics of courses students may have taken. Students are responsible for cur-
rent conceptualizations of functional areas regardless of when particular courses may have been 
taken. Students are required to type their exam answers using standard computer word processing 
programs. The comprehensive exam is administered in the social science computer laboratory. 
 
 
 

Track Requirements

PUAD 5321 Three approved courses from a substantive or methodological area.
PUAD 5326 Examples: economics, healthcare, environmental, GIS, statistics
PUAD 5352

Electives

Policy Analysis



11 

TEXAS TECH MPA PROGRAM 
 

A comprehensive examination workshop is held approximately three weeks prior to administra-
tion of the exam itself. At the workshop faculty members will convey their expectations regarding 
the exam. Students are given the opportunity to ask questions regarding the format and general 
content of the exam. 
 
Faculty members will assign a grade of high pass, pass, low pass, or fail to each question. Stu-
dents are deemed to have passed or failed a question by majority faculty vote. Specifically, each 
question is initially graded by two faculty members with expertise in a functional area. Should the 
two faculty members disagree regarding whether the student passed a question, a third faculty 
member with requisite expertise will grade the question to form a majority. Should a student fail 
only one question, the student must repeat only that (core or track) functional area and, therefore, 
must answer only one question. However, should a student fail two or more questions, the student 
must repeat the entire exam. Per graduate school rules, the exam may not be repeated until at least 
4 months have elapsed. In the Spring Semester ONLY, however, students who fail only one ques-
tion may petition to retake a question in that same core or concentration area during the first week 
of the first summer session. Petitions will be reviewed by MPA faculty members and the stu-
dent’s progress and standing in the program are factors that will be taken into consideration dur-
ing the review process. Students who fail more than one question on the original comprehensive 
exam must adhere to the 4-month interval guideline for retaking the exam. The exam may be re-
peated only once. 
 
 

INTERNSHIP REQUIREMENTSINTERNSHIP REQUIREMENTSINTERNSHIP REQUIREMENTS   
 

I n this section, the internship requirements are outlined.  All “pre-service” MPA students 
(those without management or policy level administrative experience), are required to enroll 
in and successfully complete two three-hour sections of PUAD 5347: Internship in Public 

Administration. There are specific requirements and syllabi for each section. Students should 
meet with the MPA program director to discuss internship opportunities and interests.   
 
Students will receive a grade of “pass” or “fail” for their internship work. The internship is de-
signed to provide an opportunity for students to gain valuable work experience and to combine 
classroom theory with practice. It places the student in the active role of “participant-observer” in 
a public or nonprofit work setting at an administrative level. As such, it provides practical experi-
ence for “pre-service” students, an opportunity to interface and network with public administra-
tors, and in many cases serves as a bridge between academic preparation and administrative em-
ployment. 
 
For “in-service” students (those currently employed or with substantial experience in the public 
or nonprofit sector), the internship requirement may be waived. To be eligible for a waiver stu-
dents must write directly to the MPA program director and provide any supporting information as 
may be necessary.  

 
Sponsoring Organizations 

 
The MPA Program utilizes several criteria in the selection of agencies and organizations to spon-
sor and host internships. First, the agency must be recognized in the community as having a ser-
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vice function, be legally established and have sound financial support. Second, the agency must 
approve in writing the internship arrangement between itself, the MPA Program, and the student. 
The agency should be willing to make satisfactory arrangements with a member of its staff so that 
he/she may be assigned as the internship field supervisor. The field supervisor should be able to: 
[a] give sufficient time to the assigned intern, [b] hold regular supervisory conferences with each 
assigned intern, [c] be available to each assigned intern in emergency situations, [d] have confer-
ences on a regular basis about each assigned intern with the academic supervisor from the MPA 
Program, and [e] prepare reports and evaluations regarding each assigned intern. In addition, the 
agency should provide suitable desk space, office supplies, and reimbursement for transportation 
on agency business. 
 
Although the internship experience will vary according to the particular field setting, the MPA 
Program operates under the following expectations. First, it is expected that the intern will be 
treated and regarded by the sponsoring agency as an employed staff member. The intern is ex-
pected to implement agency policies and to abide by agency rules. Among the responsibilities 
that the intern assumes is protecting all confidential information that comes to him or her by vir-
tue of his/her professional status in the agency. Second, stipends for interns should be provided 
by the sponsoring agency whenever possible. The intern is expected to work an average of 40 
hours per week for full-time (summer) internships, or 20 hours per week for part-time internships. 
These hours may be adjusted by mutual agreement to accommodate the “peak and lull” cycles of 
public sector and academic workloads. The duration of the internship experience may range from 
(minimally) three months to nine months. 
 
 

Student Responsibilities and Obligations 
 
All students are required to attend an internship colloquium offered in the Fall semester. Prior to 
beginning the internship work, the student shall prepare, and submit for approval to the MPA pro-
gram director an “abstract of proposed internship” (see Appendix A). While MPA faculty mem-
bers will provide assistance and direction, the student has the ultimate responsibility for finding 
and securing an acceptable internship position. In selecting an internship position, the student 
should first discuss the various internship options with the MPA program director, track coordina-
tor, other MPA faculty members. The student should, of course, select an internship option that 
best serves her or his professional development. Next, the student should arrange an interview 
appointment with the prospective host agency and report the results of the interview to the MPA 
program director. Once the internship position has been selected, the student should prepare and 
submit an abstract of internship to the MPA program director for approval. 
 
Student Responsibilities 
 
Student responsibilities in all internships require appropriate professional behavior. Such behav-
ior includes appropriate attire, comportment, and diligence. While serving in an internship, stu-
dents should not wear jeans, sandals, or other excessively casual clothes. In some intern positions 
students may be required to wear formal business attire. Students should show deference to their 
supervisors as they would to any employer. Sponsoring agencies will expect student interns to 
uphold the same standards as regular employees; thus, tardiness and unexcused absences are un-
acceptable practices that may lead to dismissal. It is expected that students will value their intern-
ship as a unique and valuable component of their graduate education and will do more than just 
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“put in time.” Students should recognize that they represent Texas Tech University and internship 
responsibilities should be taken seriously.  
 
Successful Completion of the Internship 
 
The following requirements must be fulfilled for successful completion of the internship.  
 
• Each intern must enroll in PUAD 5347-001 and PUAD 5347-002. Enrollment in 5347-002 

should not occur until the student has taken at least nine hours of core courses. In most cases, 
this means that the second section of internship hours should not be completed until the se-
mester in which the internship will terminate. A syllabus for each section is available to stu-
dents enrolled in each section. Each student must comply with syllabi requirements to obtain 
credit for each section. 

 
• Each intern must serve approximately 300 hours in a position or positions in the public sector.  

 
• Each intern must provide satisfactory internship performance, as evaluated by the sponsoring 

agency. [See Appendix B for the sponsoring agency evaluation report form].  
 

• Each intern must complete an experiential/analytical research paper of substantial depth, inte-
grating the specific objectives of the internship with relevant concepts learned from core and 
track courses. The MPA program director has the right to reject the report if in his or her 
judgment it fails to meet the minimum requirements for the paper. In this case, credit for the 
internship hours will not be awarded until the paper is satisfactory. More information about 
the paper is offered below.  The internship paper is submitted for evaluation when the student 
takes PUAD 5347-002. See the internship syllabus for details. This class is the second three 
hours of the internship sequence.  

 
 

Internship Paper Guidelines 
 
The internship paper is designed to serve as a capstone to the MPA degree candidate’s academic 
preparation and to reflect his/her ability to integrate theoretical classroom and research experience 
with the body of applied skills attained in his/her real-world professional job performance.  The 
paper should reveal the student’s grasp of major public administration concepts, issues, and nor-
mative premises by relating them to aspects of the operational administrative context in which he/
she functions. The overriding purpose of this assignment is not to obtain a narrative of the candi-
dates day-to-day job performance, nor a sequential course-by-course review of the significance of 
the MPA classroom experience; rather, it is to discern the candidate’s ability to synthesize and 
apply what is relevant in this broad inter-disciplinary field to the tasks that constitute his/her work 
role in the larger administrative system. The specific theses of each student’s internship paper 
should be incorporated in the abstract section of the Internship Paper. In sun, this paper should 
use case study methodologies. The outline below is offered to assist interns in the organization of 
their paper. Although using this outline is not mandatory, it summarizes substantive expectations.  
 
Form and Style 
     A conventional term paper format may be employed. While no explicit length is presupposed, 
approximately 20 typed, double-spaced, pages normally suffices. Incorporation of a title page, 
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abstract, table of contents, and relevant bibliography and footnotes is expected. The bibliography 
should not attempt to encompass the entire learning experience of the MPA Program, but should 
merely incorporate documentation of the material annotated within the Internship Paper itself. Gener-
ally, a scholarly editorial style should be maintained, although this does not preclude a measure of first 
person, opinion-rendering, or narrative recounting. It is expected that, by and large, traditional exposi-
tory rhetoric and syntax will be employed. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Confidentiality of Content 
     All materials submitted in fulfillment of this requirement will be treated as confidential. 
 

I. Title Page 
II. Abstract: A 250 word summary of the major theses and ideas discussed in the paper. 
III. Internship description: 500 words 

a. Description of how internship was obtained 
b. Description of major responsibilities and projects 

IV. Analysis 
a. Skill Analysis (500-1000 words) 

i. Explanation of how skills and applications from the following courses 
were used in internship. 

1. Information Technology 
2. Quantitative Analysis 
3. Budgeting 

b. Core Course Analysis (1000-1500 words) 
i. Identification and explication of major theory or theories from a CORE 

courses. 
ii. Application and discussion of theory to the internship experience 

c. Track Course Analysis (1000-1500 words) 
i. Identification and explication of major theory from TRACK courses. 

ii. Application and discussion of theory to the internship experience 
V. Reflection Narrative (1000 words) 

a. Discussion of how the internship changed your perspective on public service 
b. Discussion of the quality of the internship experience 
c. Recommendations for improving the internship experience 
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Appendix A: Abstract of Internship 
 
 
TEXAS TECH UNIVERSITY 
MASTER OF PUBLIC ADMINISTRATION PROGRAM 
ABSTRACT OF INTERNSHIP                                                                 Date_____________ 
 
 
Student ___________________________________   
 
Sponsor Information 
 
Sponsoring Agency_____________________________________________________________ 
 
Sponsor Name ________________________________________________________________ 
 
Address _________________________________________ ST ______ Zip Code ___________ 
 
Phone No _____________________________ E-Mail Address __________________________ 
 
 
A. Duties/responsibilities anticipated while on the job.  
[Use additional sheets of paper, if necessary] 
 
 
 
 
 
 
B. Internship objectives: what you are planning to learn and what skills do you hope to acquire? [Use additional sheets, if necessary] 
 
 
 
 
 
C. Activities you will carry out to obtain your objectives. List readings, projects, interviews, seminars, manuals, etc. [Use additional 
sheets, if necessary] 
 
 
 
 
 
 
 
 
 
APPROVAL AND AGREEMENT 
 
 
 
 
_______________________________________                        ___________________________ 
                [MPA Internship Advisor]                                          Date 
 
_______________________________________                       ___________________________ 
                [Prospective Intern]                                                    Date 
 
_______________________________________                       ___________________________ 
                [Sponsoring Agency]                                                  Date 
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Appendix B: Final Internship Evaluation Report 
 
TEXAS TECH UNIVERSITY 
MASTER OF PUBLIC ADMINISTRATION PROGRAM 
FINAL INTERN EVALUATION REPORT 
 
 
Student _______________________________________   Date __________________________ 
 
Agency _______________________________________________________________________ 
 
Approximate number of work or internship related hours completed _______________________ 
 
o PLEASE RESPOND TO THE FOLLOWING: 
 
   [Use additional sheets, if necessary] 
 
 
[1] Describe the intern’s attitude toward the work assignments. 
 
 
 
 
 
[2] Describe any particular skills that the intern has acquired or improved. 
 
 
 
 
 
[3] Describe the intern’s ability to cooperate and communicate with others. 
 
 
 
 
 
[4] Describe the intern’s ability to make decisions. 
 
 
 
 
 
 
 
 
[5] Generally, in what area(s) did the intern seem strongest? 
 
 
 
 
 
[6] Generally, in what area(s) did the intern seem weakest? 
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[7] Would you feel confident in hiring/recommending this intern for a job? 
 
 
 
[8] What grade (A-F) do you feel the student deserves for this internship? 
 
 
 
 
 
 
o PLEASE MAKE RECOMMENDATIONS IN THE FOLLOWING AREAS: 
   [Use additional sheets, if necessary] 
 
 
[1] What suggestions do you have to enhance the intern’s career development? 
 
 
 
 
 
[2] What suggestions can you make to improve our internship program? 
 
 
 
 
 
 
[3] What do you perceive to be area(s) of strength in our MPA Program? 
 
 
 
 
 
[4] What do you perceive to be area(s) of weakness in our MPA Program? In other words, based on your knowledge of the abilities 
of the intern, what areas of our program need to be improved? 
 
 
 
 
 
[5] Do you have any other comments or observations? 
 
 
 
 
 
 
______________________________________ 
[Supervisor] 
 
______________________________________ 
[Title] 
 
 
We thank you for your sponsorship of this student. If you have further questions regarding the MPA Program or its internships, or if 
you are interested in being a sponsor in the future, please contact: 
 
 
MPA Program 
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Appendix C: Faculty & Staff Contact Information 
 
 

Brian Collins  742-4042 brian.collins@ttu.edu 
 
Clarke Cochran 742-2987 clarke.cochran@ttu.edu 
 
Joon Kim  742-4044 joon.kim@ttu.edu 
 
Aman Khan  742-4045 aman.khan@ttu.edu 
 
Tom Longoria  742-3125 thomas.longoria@ttu.edu 
 
Trey Marchbanks 742-4046 miner.marchbanks@ttu.edu 
 
Tammy Carlisle 742-3125 tammy.carlisle@ttu.edu 
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Appendix D: PUAD Course Listing 
5319: Research Methods in Public Administration: Approval pending. Introduction to issues related to de-
sign, measurement, and writing in Public Administration. 

5320. Program Evaluation and Quantitative Analysis (3:3:0).  Introduction to the design, logic, and politics of 
research methods appropriate for the evaluation of policies and programs before, during, and after their im-
plementation. 

5321. Advanced Quantitative Methods in Public Policy and Administration (3:3:0). Prerequisite: Consent of 
the instructor. Quantitative methods and approaches for analyzing public policy questions and data, including 
inferential statistics and the use of computer-based statistical programs. 

5326. Information Technology in Public Administration (3:3:0). The role of information and communication 
systems are examined as well as applications used by public administrators. Emphasis is placed on under-
standing the systemic issues facing the application of information technology in the public sector. 

5328. Public/Private Partnerships: Approval pending. Techniques that public organizations use to leverage 
the resources and capacity of private organizations in the delivery of public good and services. Grant-writing 
skills are included. 

5334. Health Care Policy and Administration (3:3:0). Prerequisite: Consent of instructor. Analysis of the for-
mulation, implementation, and evaluation of health care policy and service delivery, emphasizing skills and 
knowledge in policy-making, management, and decision-making. 

5337. Public Organization Theory (3:3:0). The major political and administrative theories applicable to pub-
lic sector organizations are examined. Contemporary trends in organization theory and public management 
are emphasized. 

5341. Public Policy Theory and Process (3:3:0). Introduction to competing theoretic explanations of U.S. 
public policy making. Course will explore interactions between institutional actors, logic of administrative 
structure and delegated authority, and bureaucratic discretion. 

5342. City Management (3:3:0). The political implications and administrative functions of city government 
are examined. Contemporary issues of municipal management are emphasized. 

5343. Public Personnel Administration (3:3:0). Prerequisite: Consent of instructor. Description and analysis 
of the personnel function in public agencies. 

5344. Public Budgeting (3:3:0). Political aspects of the budgetary process as the central mechanism for public 
resource allocation and executive planning. 

5345. Administrative Ethics (3:3:0). Prerequisite: Consent of instructor. Considers applications of ethical sys-
tems and thinking in public organizations. Particular emphasis on the ethical dilemmas caused by administra-
tive discretion and defining the public interest. 
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5346. Public Financial Management (3:3:0). Prerequisite: PUAD 5344 or consent of instructor. An in-depth 
study of government finance function with emphasis on fund structure, financial reporting, and related man-
agement practices including cash, debt, risk, and inventory management. 

5347. Internship in Public Administration (3:3:0). Prerequisite: Consent of instructor. Service assignment in a 
public agency to enhance professional skills for students in the Masters in Public Administration program. 
Graded pass-fail and may be repeated for credit. 

5348. Selected Topics in Public Administration (3:3:0). Special studies on subjects in public administration. 
Topics will vary from semester to semester. 

5352. Public Policy Analysis (3:3:0). Introduction to analytic tools for evaluating public policies; examines 
policy choices given resources and informational constraints. Topics include risk assessment, cost-benefit 
analysis, and market failures. 

5353. Principles of Planning in Public Administration: Approval pending.  Introduction to planning issues in 
public administration. Topics include economic development, hazard mitigation, land-use planning, among 
others. 



APPENDIX E 
 

Graduate Student Associations 
 

Neither the MA/PhD nor the MPA program has a Graduate Student Association at 
the present time. 



APPENDIX F 
 

Graduate Faculty Information 
 

































































































































































































APPENDIX G 
 

Interdisciplinary Master’s Degree Specialization in International Affairs 
 



Appendix G 
 

Summary Report on the Master of Arts, Interdisciplinary Studies, 
International Affairs 

 
 At the end of the 2003 calendar year, the Graduate School awarded the 
Department of Political Science Special Development funding to proceed with the 
planning and implementation of a new concentration in the Graduate School’s existing 
Master of Arts program in Interdisciplinary Studies.  The new concentration is 
International Affairs, and what follows is an unsolicited progress report on the current 
state of that new concentration and plans for its future development.   
  
Program Planning and Implementation (Spring/Summer, 2004) 
 
 The first steps taken to start this new concentration involved three activities, 
program administration, program content, and graduate student recruitment.  The first 
involved the appointment of an Advisory Committee which is composed of the following 
faculty members: 
 
  Dennis Patterson, Concentration Director 
  Department of Political Science 
 
  Ambassador Tibor Nagy 
  Asst. Vice Provost for International Affairs 
 
  Amy Wong, Assistant Professor 
  Department of Economics and Geography 
 
  Will Gray, Assistant Professor 
  Department of History 
  (Will Gray has since left TTU—no replacement named as of yet) 
 
 Advisory Committee meetings were held throughout the spring and the goals and 
content of the concentration were put together as was a plan for the recruitment of the 
graduate students into the program.  It was agreed that, at least initially, this 
Interdisciplinary Studies program would divide itself into two tracks, one emphasizing 
International Relations and the other emphasizing Regional Studies.  The former would 
emphasize such areas as International Security, International Politics and Economics, and 
International Organizations, while the latter track would focus on interdisciplinary issues 
in several regions of the world.  Based on faculty specialties at Texas Tech University, 
these are West Europe, East Europe and the former Soviet republics, Latin America, 
Asia, and Africa.  A suggested set of courses in several departments was then assembled 
and made available to students to guide them in their design of individual programs.  The 
concentration would require the completion of 36 credit hours. 
 



 The committee also made several proposals to recruit students into the new 
program.  Program brochures were designed and printed.  These were then mailed to 
international studies faculties at colleges and universities in the state and region.  
Brochures were also distributed to faculty in related departments at TTU who announced 
the new concentration in their respective classes and then made brochures available to 
interested students.  Brochures are also available to students at the TTU International 
Cultural Center.  The new program was also advertised in The Daily Toreador in August 
of 2004. (This program advertisement was also run in the same newspaper in August of 
2005.) Finally, a website was created and linked to other department websites for 
students to access (http://www.maia.pols.ttu.edu).  
 
Report on the Program’s Current and Future Enrollments 
 
 The recruitment efforts of the Advisory Committee led to an inaugural class of 
four students (Fall, 2004).  While one of these students left the program for employment 
in International Business after completing one year of study, three remain in the program.  
Two of these students have completed the program, with one pursuing a Ph.D. in Political 
Science and the other accepting a position as a high school social studies teacher.   The 
remaining student has struggled academically but to date remains in the program and will 
graduate this semester, Spring of 2007.  .   
 
 Ongoing recruitment efforts led to six more students enrolling in the Fall of 2005 
and four more being admitted in the following Fall.  The program also admitted three 
more in the Fall of the 2006 academic year, and we are in the process of considering one 
more student for this semester (Spring 2007).  These admissions total to 14 students 
admitted, but three have dropped out for one or another reason.  Current enrollments are 
at 9, when the two graduates are included.   
 
 Over the past two years, as many as two dozen students expressed an interest in 
the program, and we expect enrollments to continue to grow over the next several years.  
Two other developments portend well for future program enrollments in this 
concentration.  The first concerns the possibility of enrolling Vietnamese professionals in 
the program.  In conversations with Dr. James Reckner, Director of the Texas Tech 
University Vietnam Center, there is a possibility that Vietnam will send six professionals 
to pursue studies in International Affairs at the master’s degree level.  Conversations have 
touched on how this concentration in International Affairs might accommodate these 
professionals and will continue as more information becomes available.  We have been 
informed by Dr. Yen Phuong of the Institute of International Relations (IRR) in Hanoi 
that she has applied for funding for a delegation to visit Texas Tech University to discuss 
this program.  According to Dr. Reckner, we expect a campus visit from Vietnam in 
February of 2007, and the delegation is likely to include individuals from the following 
Institutions/Ministries: 
 
 Two officials from the Ministry of Education and Training (MoET), 
 One representative from the Ministry of Foreign Affairs, and  
 Two representatives from the Institute of International Relations (IRR). 



 
 The second development concerns the very real possibility of establishing 
program in International Affairs at the Bachelor’s level that will be administered through 
the Honors College.  Students pursuing undergraduate studies in International Affairs will 
become a prime recruiting ground for this program, and we could, in time, also develop a 
fast-track BA/MA program.  Such recruiting possibilities will be explored as more 
information about the new Bachelor’s program becomes available.   
Program Development Efforts 
 
 Since the initiation of this new concentration in Interdisciplinary Studies, program 
development efforts have proceeded along two lines in particular.  The first has involved 
expanding course offerings available to students enrolled in the program.  While this 
effort was naturally motivated by the desire to have more internationally oriented courses 
available to graduate students pursuing this concentration, it was also motivated by a 
need to alleviate some of the difficulties interdisciplinary studies students have taking 
graduate courses in different departments.  This naturally involves students not having 
the substantive, theoretical, and mathematics/statistics background that graduate courses 
often require, but it also involves the fact that professors teaching graduate courses have a 
duty to be sure they fulfill the needs of Ph.D.-level students, sometimes rendering them 
not beneficial to our MA students.   
 
 To deal with the problem, efforts have been made to expand the offerings of 
internationally oriented courses that would benefit students in this Master of Arts 
program.  To date, this has involved cooperative agreements with the Department of 
Agricultural and Applied Economics and with the TTU School of Law.  The former 
department offers courses that would be beneficial to students interested in studies of 
international business and economics, and it has agreed to accept students from the MA 
program into graduate level classes.  On the other hand, the Department of Agricultural 
and Applied Economics has also sent students to Political Science and other participating 
departments in the interdisciplinary Master’s program to benefit from graduate courses 
offered by departments in the College of Arts and Sciences.  The TTU Law School also 
offers courses that graduate students in this master’s program could benefit from.  
Meetings between myself and selected law school faculty will result in graduate students 
pursuing this concentration taking such law school classes as Public International Law 
and International Environmental Law.   
 
 The other line of development has involved expanding the vision of this master’s 
degree program.  Specifically, this effort has involved developing a sub-specialty within 
the International Affairs concentration to serve the University’s efforts to be approved to 
offer a master’s level program with Peace Corps.  This certified Peace Corps graduate 
program would involve three specializations, one in the College of Education, one 
affiliated with the College of Agricultural Sciences and Natural Resources (the 
International Center for the Study of Arid and Semiarid Lands as well), and the 
Department of Political Science.  The plan is for the current Interdisciplinary Studies 
Master of Arts program to offer a sub-specialty in International Administration which 
would include graduate courses offered in the Department’s Public Administration 



program and then allow students to receive a certification from the U.S. Peace Corps.  
While the initial application was not accepted, this will be revised and resubmitted this 
calendar year.   
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