
Center for Adolescent Resiliency 

 Code of Conduct 
 

As a participant (hereafter referred to as “participant”) of the Center for Adolescent Resiliency, 

United Future Leaders (UFL) program, I agree to abide by the following guidelines.  I understand 

that this code of conduct applies to my behavior while I am associated with the Center for 

Adolescent Resiliency, (i.e. UFL) and that I am expected to adhere to these guidelines while 

participating in UFL program activities. The following rules/expectations are the governing agents 

for the interactions between TTU employees/volunteers/participants involved or related to the 

Center for Adolescent Resiliency programs.  

 

All participants will comply with the following code of conduct and agree to support their peers 

in abiding by the following standards. 

 

A. No participant affiliated with CAR will discriminate against any participant, volunteer, 

employee, or any other person based on gender, race, religion, age, national origin, 

disability, sexual orientation, or economic condition. 

B. All UFL programming require the participant’s full attention. During these times, 

participants will not use cell phones for any reason including but not limited to personal 

calls, text messaging, internet, or games unless previously approved by the UFL 

Director or UFL Assistant Director. (Parents/Guardians will be able communicate 

freely with UFL staff) 

C. Participants will be dropped off and picked up on time by a parent/guardian. 

i. Late pick-ups will result in dismissal from UFL programming. (Late pick-

up is more than 5 minutes past designated time) 

D. All participants are expected to dress in a respectful and appropriate manner during 

UFL programming and will: 

i. Wear the assigned UFL program shirt and lanyard while on campus. 

ii. Abide by the LISD Code of Conduct guidelines for Dress Code (See 

Lubbock Independent School District Student Code of Conducts – Section: 

Dress Code). 

E. Participants of the Center for Adolescent Resiliency are expected to behave with 

integrity and to treat other employees, volunteers, and any other individual they are in 

contact with during UFL programming with respect, courtesy, and civility. 

 

 

I have read, understand, and agree to abide by the above code of conduct for the entirety of my 

affiliation with the Center for Adolescent Resiliency. 

 

 

______________________________________________ 

Print Name 

 

______________________________________________  __________________ 

Participant Signature       Date 

 

______________________________________________  __________________ 

Signature of Parent/Guardian      Date 
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	Date: 
	Date_2: 


