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TEXAS TECH UNIVERSITY SYSTEM 
Lubbock, Texas 

 
Minutes 

 
Board of Regents 

 
August 11-12, 2022 

 
 

Prior to the start of the Board of Regents meeting, at 12:30 pm in the C.J. Davidson 
Conference Center (UC 100), First Floor, Houston Harte University Center, 1910 
Rosemont, San Angelo, Texas, a swearing-in ceremony was conducted for the newly 
appointed student regent, Mr. Hani Michael Annabi.   

 

The Trustees Meeting of the ASU Carr Scholarship Foundation took place immediately 
upon conclusion of the swearing-in ceremony at 12:48 pm in the C.J. Davidson 
Conference Center (UC 100), First Floor, Houston Harte University Center, 1910 
Rosemont, San Angelo, Texas.  The Trustees Meeting of the ASU Carr Scholarship 
Foundation adjourned at 1:03 pm. 

 

Committee meetings took place sequentially immediately upon adjournment of the 
Trustees Meeting of the ASU Carr Scholarship Foundation beginning at 1:06 pm in the 
C.J. Davidson Conference Center (UC 100), First Floor, Houston Harte University 
Center, 1910 Rosemont, San Angelo, Texas.  All approved items are listed below under 
I. 

 
Thursday, August 11, 2022.—Committee meetings commenced sequentially upon 
adjournment of the Trustees Meeting of the ASU Carr Scholarship Foundation 
beginning at 1:06 pm on Thursday, August 11, 2022, in C.J. Davidson Conference 
Center (UC 100), First Floor, Houston Harte University Center, 1910 Rosemont, San 
Angelo, Texas, with the following in attendance: 
 
ATTENDANCE.— 
 
Regents present in person were Arcilia Acosta; Hani Michael Annabi, Student Regent; 
Cody Campbell; Ginger Kerrick Davis; Pat Gordon; Mark Griffin, Vice Chairman; J. 
Michael Lewis, Chairman; John Steinmetz; John Walker; and Dusty Womble.  

 
The following officers and staff were present for all or a portion of the meeting: Dr. Tedd 
Mitchell, Chancellor, TTUS; Dr. Lawrence Schovanec, President, TTU; Dr. Richard 
Lange, President, TTUHSC El Paso; Dr. Lori Rice-Spearman, President, TTUHSC; Mr. 
Ronnie Hawkins, Jr., President, ASU; Dr. JuliAnn Mazachek, President, MSU; Mr. Keino 
McWhinney, Secretary of the Board and Special Advisor to the Chancellor, TTUS; Mr. 
Eric Bentley, Vice Chancellor and General Counsel, TTUS; Mrs. Penny Harkey, Interim 
CFO, TTUS and Vice President and Chief Financial Officer, TTUHSC; Mr. Billy 
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Breedlove, Vice Chancellor for Facilities, Planning and Construction, TTUS; Mrs. Kim 
Turner, Chief Audit Executive, Office of Audit Services, TTUS; Mr. Patrick Kramer, Vice 
Chancellor for Institutional Advancement, TTUS; Ms. Martha Brown, Vice Chancellor for 
State Relations, TTUS; Mrs. Kristina Butts, Vice Chancellor for Federal Relations, 
TTUS; Mr. Tim Barrett, Chief Investment Officer, TTUS; Mr. Dailey Fuller, Chief of Staff, 
Chancellor’s Office, TTUS; Mrs. Noel Sloan, Senior Vice President for Administration 
and Finance and Chief Financial Officer, TTU; Mrs. Angie Wright, Vice President for 
Finance and Administration, ASU; Dr. Beth Reissenweber, Vice President for 
Administration and Finance, MSU; Dr. Donald Topliff, Provost and Vice President for 
Academic Affairs, ASU; Dr. James Johnston, Provost and Vice President for Academic 
Affairs, MSU; Dr. Ronald Hendrick, Provost, TTU; Dr. Darrin D’Agostino, Provost and 
Chief Academic Officer, TTUHSC; Ms. Chelle Hillis, Assistant CFO, TTUS; Mr. Scott 
Lacefield, Executive Director of Media Relations and Communications, Chancellor’s 
Office, TTUS; and Mrs. Christina Martinez, Assistant Secretary to the Board of Regents, 
TTUS. 
 
I. MEETING OF STANDING COMMITTEES.—Committee meetings took place 

sequentially upon adjournment of the Trustees Meeting of the Carr Scholarship 
Foundation beginning at 1:06 pm on Thursday, August 11, 2022.   

 
I.A. FACILITIES COMMITTEE 

 
The Facilities Committee, presided by Committee Chair Dusty Womble 
and Vice Chair Mark Griffin and composed by all nine voting members of 
the Board of Regents, met in open session on August 11, 2022 at 1:06 pm 
to consider and act on the items as listed below.  Unless otherwise 
indicated, the actions set forth in the Minute Orders that follow were 
considered and approved by the Facilities Committee in open session and 
without objection by the Board of Regents of the Texas Tech University 
System. 
 
I.A.1. ASU:  Authorize expenditures of the Carr Hall Renovation project 

for Design-Build Stage I and Pre-construction services.—The Board 
approved the concept for the project and authorized the chancellor 
or the chancellor’s designee to (i) approve expenditures of 
$167,194 in order to provide planning and design services for the 
Carr Hall Renovation project, with an anticipated project budget of 
$6,800,000; (ii) waive the use of a Construction Manager Agent 
(“CMA”); (iii) waive the board directed fees for landscape 
enhancements; (iv) waive the board directed fees for public art; (v) 
award a Design-Build Agreement; and (vi) authorize Stage I design 
services and pre-construction services.  The expenditures will be 
funded with cash. 

 
The Board reasonably expects to incur debt obligations for the 
design, planning and construction of the project, and all or a portion 
of the debt proceeds are reasonably expected to be used to 
reimburse the System for project expenditures previously 
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expended.  The maximum principal amount of debt obligations to 
be issued for the Project is $6,800,000. 
 
The Board further authorized the president to negotiate and 
execute any and all agreements with city, state, and county 
agencies, utility companies and other entities required to 
successfully complete the project. 
 
This approval grants authority for the Design-Build firm to proceed 
with Stage I services and move forward on the project’s vision 
through the programming and schematic design phases, provide a 
Statement of Probable Cost, and project schedule.  Provide pre-
construction activities associated with the planning and design 
process, i.e., project evaluation; site analysis; constructability 
review; value engineering; scheduling; cost control; and 
development of a Guaranteed Maximum Price (“GMP”).  Waive the 
use of a Construction Manager Agent (“CMA”), waives the board 
directed fees for landscape enhancements, and waives the board 
directed fees for public art. 
 
The project will deliver a complete interior renovation of the Carr 
Hall Residence building, which is an 18,014 GSF, two-story 
structure built in 1959.  The project will modernize the campus 
residential facility with an anticipated 94 bed count. 
The scope of work will include restructuring the existing dorm 
rooms to meet the current housing trends, with code compliant 
layouts and fixture counts.  Both the lobby and common spaces will 
be addressed in this renovation.  A major part of this renovation 
involves the HVAC, plumbing, and electrical.  New mechanical 
distribution and equipment will be provided.  Currently, the HVAC 
system utilizes a common return (via main corridors). Due to air 
quality concerns during the COVID-19 pandemic, Carr Hall has 
remained off-line. A new HVAC system will be utilized. This will 
isolate return and supply air cycles to each suite – creating a 
healthy building.  New plumbing distribution and fixtures will be 
provided throughout. Also new electrical distribution and gear, 
along with network cabling and technology upgrades will be 
provided.  Critical life safety systems: fire alarm, fire suppression 
and building controls will be installed.  Also, furniture, fixtures, and 
equipment will be provided.   
 
The ASU Authorize expenditures of the Carr Hall Renovation 
project for Design-Build Stage I and Pre-construction services 
PowerPoint is included herewith as Attachment No. 1. 
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I.A.2. ASU: Approve renewal of lease agreement with the Department of 
the Army Lease DACW63-1-22-0581 at O.C. Fisher Lake, Texas.—
The Board approved the renewal of the Department of the Army 
Lease Number DACW63-1-22-0581 authorizing Angelo State 
University the use and occupancy of 6,000 acres of Government-
owned land at O.C. Fisher Lake, Texas, for the period September 
1, 2022 and ending August 31, 2047 and that the president of 
Angelo State University be authorized to execute the lease 
agreement. 

 
Angelo State University is requesting authorization to sign the 
Department of the Army Lease Number DACW63-1-22-0581 
through the U.S. Army Corps of Engineers for the period 
September 1, 2022 through August 31, 2047. This lease agreement 
will replace Lease Agreement DACW63-1-97-0572, which expires 
on August 31, 2022.  This lease agreement has been approved by 
the Department of the Army, TTU System Office of General 
Counsel and submitted to Angelo State University for formal 
execution. 
 
The purpose of the lease is for management, research, and 
instructional purposes related to animals, plants, wildlife, 
conservation, restricted agriculture, grazing and recreation in 
connection with the University’s Management, Instruction and 
Research Center. As a condition of the lease, all monies received 
by the Lessee (ASU) from operations conducted on the premises 
may be utilized by the Lessee for the administration, maintenance, 
operation and development of the Premises. Beginning 5 years 
from the date of this lease and continuing at 5-year intervals, any 
such monies not so utilized or programmed for utilization within a 
reasonable time shall be paid to the Real Estate Contracting 
Officer. The Lessee shall provide an annual statement of receipts 
and expenditures to the Real Estate Contracting Officer. The Real 
Estate Contracting Officer shall have the right to perform audits of 
the Lessee's records and accounts. 

 
Payment of direct expenses is authorized for planning and 
development of optimum wildlife habitat including planting of wildlife 
foot plots, necessary timber clearing, erosion control or habitat 
improvements such as shelter, restocking of fish and wildlife, and 
protection of endangered species. Payment of Lessee's employees 
who are directly engaged in such activities at the project is also 
authorized. However, proceeds will not be used for the payment of 
general administrative expenses.  
 
The ASU Approve renewal of lease agreement with the Department 
of the Army Lease DACW63-1-22-0581 at O.C. Fisher Lake, Texas 
PowerPoint is included herewith as Attachment No. 2. 
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I.A.3. TTU:  Approve naming of School of Law, Classroom 109 (Robert 
Don Collier Classroom).—The Board approved naming of the 
School of Law, Classroom 109 the “Robert Don Collier Classroom.”  
Signage for the space will specify the approved name. 

 
Robert “Bob” Don Collier (“Donor”) passed away on April 9, 2020.  
Through his Estate, Donor made a generous bequest gift of over 
$11.4 million to support the School of Law in multiple areas, 
including providing additional monetary support to his existing 
endowments, establishing an Endowed Chair for Federal Tax, and 
designating $8 million to establish the Robert Don Collier 
Testamentary Endowed Scholarship.   Additional support will be 
received from the Donor’s Estate after the estate has settled.  To 
honor and recognize this contribution, the School of Law, 
Classroom 109 will be named “Robert Don Collier Classroom”. 
Signage for the space will specify the approved name. 
 
The Donor was a two-time graduate of Texas Tech University, 
earning a bachelor’s in agricultural engineering and a Doctor of 
Jurisprudence from the School of Law. He was number one in his 
graduating class from the School of Law and was editor-in-chief of 
the Law Review. Additionally, the Donor obtained an LL.M. in 
taxation from New York University School of Law. The Donor 
served as Managing Partner at Meadows, Collier, Reed, Cousins, 
Crouch and Ungerman, L.L.P., where he developed a successful 
tax and business practice. He was heavily involved within the 
national, state and local bar association. With his bequest gift, the 
Donor became the largest donor in the School of Law’s history. 
 
The gift meets the minimum fifty percent (50%) threshold 
requirement for naming a subunit within a facility, as verified by the 
vice chancellor of facilities planning and construction. 

 
The TTU Approve naming of School of Law, Classroom 109 
(Robert Don Collier Classroom) PowerPoint is included herewith as 
Attachment No. 3. 

 
I.A.4. TTU:  Approve total project budget for the National Ranching 

Heritage Center’s The Cash Family Ranch Life Learning Center 
project and accept CMAR’s GMP.—The Board authorized the 
chancellor or the chancellor’s designee to (i) accept the 
Guaranteed Maximum Price (“GMP”) for construction of the 
National Ranching Heritage Center’s The Cash Family Ranch Life 
Learning Center project; (ii) increase the budget by $7,259,322 for 
a total project budget of $8,200,000; (iii) waive the use of a 
Construction Manager Agent ("CMA"); (iv) report the project to the 
Texas Higher Education Coordinating Board (“THECB”); and (v) 
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amend the Construction Manager At Risk (“CMAR”) Agreement.  
The total project budget will be funded through the Revenue 
Finance System (“RFS”) repaid with gifts.  The current total of 
expenditures includes the previously board authorized expenditures 
from gifts ($940,678). 

 
The Board reasonably expects to incur debt obligations for the 
design, planning and construction of the project, and all or a portion 
of the debt proceeds are reasonably expected to be used to 
reimburse the System for project expenditures previously 
expended.  The maximum principal amount of debt obligations to 
be issued for the Project is $8,200,000. 
 
The Board further authorized the president to negotiate and 
execute any and all agreements with city, state, and county 
agencies, utility companies and other entities required to 
successfully complete the project. 
 
This approval grants authority to construct the National Ranching 
Heritage Center’s The Cash Family Ranch Life Learning Center for 
a total project budget of $8,200,000 and waive the use of a 
Construction Manager Agent ("CMA"). 
 
The National Ranching Heritage Center (“NRHC”) proposes to build 
The Cash Family Ranch Life Learning Center dedicated to 
educating the public about the fundamentals of ranching.  Told from 
the perspective of Hank the Cowdog in partnership with famed 
author John Erickson, the facility will educate both children and 
adults about the business and science of ranching, ranch life and 
natural resource management.  While all ages will benefit, the focus 
will be on fourth-eighth grade students.  In 2016, the NRHC 
received a grant that funded a space analysis and conceptual 
designs for the indoor and outdoor space and exhibits.  Currently, 
we have approval from the Ranching Heritage Association board to 
move forward with the project. 

 
The project will include 3,500 SF within the Mallet Ranch museum 
building comprising the following spaces: Orientation Theater, 
Prairie Ecology Exhibits, Ranching Exhibits, Instruction Space, 
Security Headquarters, reconfigured Cogdell's General Store, 
addition of public spaces and a covered porch.  Exterior site 
improvements of 19,897 SF will include: Water Resources Exhibit, 
Wildlife Exhibit, Ranch House, Machine Shed and Cake House, 
Amphitheater, Footbridge, Cowboy Workstation, Windmill Feature, 
hardscaping, and landscaping. 
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The TTU Approve total project budget for the National Ranching 
Heritage Center’s The Cash Family Ranch Life Learning Center 
project and accept CMAR’s GMP PowerPoint is included herewith 
as Attachment No. 4. 

 
I.A.5. TTUHSC:  Approve additional project scope and budget increase to 

the renovation of the Southwest Professional Building project and 
accept CMAR’s amended GMP.—The Board authorized the 
chancellor or the chancellor’s designee to (i) approve the additional 
project scope to renovate/build-out the Sixth Floor of the Southwest 
Professional Building; (ii) accept the amended Guaranteed 
Maximum Price (“GMP”) for the Renovation of the Southwest 
Professional Building project; (iii) increase the budget by 
$6,781,070 for a total project budget of $22,281,070; (iv) report the 
project to the Texas Higher Education Coordinating Board 
(“THECB”); and (v) amend the Construction Manager At Risk 
(“CMAR”) Agreement.  The total project budget will be funded with 
Higher Education Funds (“HEF”) (cash) and Gifts. 

 
The Board further authorized the president to negotiate and 
execute any and all agreements with city, state, and county 
agencies, utility companies and other entities required to 
successfully complete the project. 
 
This approval grants authority to amend the Construction Manager 
At Rick (“CMAR”) Agreement to add the renovation/build-out of the 
Sixth Floor and increase the budget by $6,781,070 for a total 
project budget of $22,281,070 on the Renovation of the Southwest 
Professional Building project. 

 
The Texas Tech University Health Sciences Center (“TTUHSC”) 
has had a presence in Dallas since 1997, leasing building space at 
5920 Forest Park Rd.  The building supports all four years of 
Pharmacy students, the School of Nursing, and the Laura Bush 
Institute for Women’s Health.  The continued demand for 
Healthcare Providers and the desire to be in the Dallas-Fort Worth 
area prompted TTUHSC to purchase the building and begin an 
extensive renovation of the facility in 2019.  These renovations 
included repair and water/moisture proofing of the façade, 
installation of a new roof, replacement of exterior fenestration to 
meet current energy code requirements, MEP infrastructure 
improvements and utilities rehabilitation, life/safety systems 
replacement for code conformity, and aesthetic changes to brand 
the building with Texas Tech’s image identity.  In addition, the 
project included renovation of the 7th floor for university occupancy.  
The balance of the building was occupied by other tenants with 
varying lease expiration dates that transitioned with the purchase 
agreement.  As tenant leases expired and spaces vacated, 
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TTUHSC started refurbishing those spaces.  The last tenant, who 
occupied the 6th floor, was Parkland Clinic, who vacated the 
premises in April 2022.  A renovation plan for the 6th floor was 
contracted by TTUHSC prior to Parklands departure, in anticipation 
for future renovations based on funding availability.  Demolition of 
the 6th floor has been completed to (1) continue the work of the 
existing Board of Regent’s approved project where the 6th floor 
windows are being replaced, and the building’s façade work is 
being completed, and (2) advance the build out of the 6th floor.  
This new project request will authorize build out the Sixth Floor as 
simulation space for use by both the School of Pharmacy and the 
School of Nursing, provide new offices, student study space, create 
a new suite for the Laura Bush Institute for Women’s Health, and 
provide space for program growth. 

 
The TTUHSC Approve additional project scope and budget 
increase to the Renovation of the Southwest Professional Building 
project and accept CMAR’s amended GMP PowerPoint is included 
herewith as Attachment No. 5. 

 
I.A.6. TTUS:  Report on Facilities Planning and Construction projects.—

The Board accepted a report on Facilities Planning and 
Construction managed, included herewith as Attachment No. 6 
(TTUS Report on Facilities Planning and Construction projects 
(project data as of 07/20/2022) PowerPoint) and Attachment No. 7 
(TTUS Facilities Planning and Construction Capital Projects Budget 
Analysis FY 2016-2022 Report (Revised 06-28-2022)). 

 
I.B. FINANCE AND INVESTMENTS COMMITTEE 

  
The Finance and Investments Committee, presided by Committee Chair 
John Walker and Vice Chair Cody Campbell and composed by all nine 
voting members of the Board of Regents, met in open session on August 
11, 2022 at 1:39 pm to consider and act on the items as listed below.  
Unless otherwise indicated, the actions set forth in the Minute Orders that 
follow were considered and approved by the Finance and Investments 
Committee in open session and without objection by the Board of Regents 
of the Texas Tech University System. 
 
I.B.1. ASU, MSU, TTU, TTUHSC, TTUHSC El Paso, and TTUSA: 

Approve FY 2023 operating budgets.—The Board approved the FY 
2023 operating budgets for: Angelo State University, Midwestern 
State University, Texas Tech University, Texas Tech University 
Health Sciences Center, Texas Tech University Health Sciences 
Center El Paso, and Texas Tech University System Administration.  
In addition, the Board also approved to appropriate the fund 
balances of income generating accounts for specific activities 
usually supported by the accounts.  
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The Board is required to approve on or before September 1, 2022, 
budget covering operations for the ensuing fiscal year.  
 
The FY 2023 budget has been prepared on the basis of funds 
appropriated by the 87th Legislature, Regular Session and in 
accordance with guidelines from the Texas State Comptroller’s 
Office. 
 
The State Auditor has requested that all fund balances be 
appropriated by the Board of Regents or be classified as 
unreserved or unallocated. It was recommended that the Board of 
Regents appropriate fund balances to the activities supported by 
the accounts.  
 
The TTUS FY 2023 Operating Budget PowerPoint is included 
herewith as Attachment No. 8. 

 
I.B.2. TTU:  Authorize president to execute a contract extension with 

Starbucks Corporation.—The Board authorized the president, or his 
designee, to finalize negotiations and enter into a contract 
extension with Starbucks Corporation (“Starbucks”) for the license 
of retail coffee operations.   

 
Texas Tech University (“TTU”), on behalf of its Department of 
Hospitality Services, issued a Request for Proposals (RFP) on 
December 22, 2015, seeking competitive responses from qualified 
vendors and selected Starbucks Corporation as the most qualified 
and possessing the best overall value to TTU.  
 
The Board of Regents approved the original ten-year contract in the 
May 2016 meeting. TTU finalized negotiations and entered into the 
contract on December 9, 2016. The current contract is scheduled to 
terminate on December 8, 2026.   
 
The proposed Starbucks contract extension will include additional 
TTU location(s) and continue the relationship between Starbucks 
and TTU. 

 
Term and termination. The proposed Starbucks contract 
extension will include one 10-year renewal option. The contract 
does not allow TTU to terminate without cause.   

 
Cost. The estimated annual value of the contract is $3,500,000. 
The estimated annual revenue of the contract is $2,000,000. The 
estimated annual expenses (payments to Starbucks) for TTU to be 
the franchisee/operator are $1,500,000 and include but are not 
limited to the following: (1) a monthly royalty of 7% of the Gross 
Revenue, (2) monthly advertising and marketing fees each equal to 
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1% of the Gross Revenue, (3) potential design and development 
fees for construction or refurbishment of each Starbucks store not 
to exceed $25,000, (4) potential training fees not to exceed $12,000 
over the term, and (5) costs of products, supplies, services, fees, 
and expenses.    

 
The TTU Chief Procurement Officer has verified the solicitation and 
purchasing method, and the contractor selection process complies 
with state law and TTU system policies. The Chief Procurement 
Officer also confirms there are not any anticipated issues that may 
arise in the solicitation, purchasing, or contractor selection process. 

 
I.B.3. TTU:  Authorize president to execute contract for athletics online 

merchandise (e-commerce) sales with Fanatics Retail Group.—The 
Board authorized the president, or his designee, to enter 
negotiations and execute a contract with Fanatics Retail Group 
(“Fanatics”) for Texas Tech University (“TTU”) Athletics online 
merchandise (e-commerce) sales. 

 
TTU, on behalf of its Department of Athletics (“Athletics”), issued a 
Request for Proposal (“RFP”) on April 20, 2022, seeking 
competitive proposals from qualified e-commerce suppliers and 
selected Fanatics as providing the best overall value to TTU. The 
proposed contract will replace the existing contract with Fanatics, 
which has been in effect since September 01, 2019. Fanatics was 
the sole respondent to the RFP.   

 
Fanatics will serve as the online retailer to sell licensed athletic 
merchandise and apparel through the TTU Athletics website as well 
as all the Fanatics network of online fan shops.  TTU Athletics will 
receive a revenue share of online sales across all sites. The 
minimum revenue guarantee to TTU is $1,150,000 over the term 
with several additional commitments to digital marketing, reporting, 
and shared data to drive other revenue streams.  

 
Term and termination. The proposed contract will be effective 
from the date of the last signature and will expire after ten (10) full 
years from that date. The contract does not allow TTU to terminate 
without cause. 

 
I.B.4. TTUS:  Approve amendments to Regents’ Rules, Chapter 06 

(Institutional Advancement) and make technical adjustments to 
Regents’ Rules, Chapter 13 (Namings).—The Board approved 
adoption of amendments to Chapter 06 (Institutional 
Advancement), Regents’ Rules, governing the process and 
procedures for securing and managing gifts within the Texas Tech 
University System (“TTUS”) and authorized the Secretary of the 
Board to make necessary technical adjustments to Chapter 13, 
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Regents’ Rules to conform and align with the amendments to 
Chapter 06.  

 
A comprehensive rewrite of Chapter 06, Regents’ Rules is 
proposed to indicate the philosophical and operational shift in the 
management of Institutional Advancement activities to the 
component institutions with complementary and coordinating 
services being provided by TTU System Administration (“TTUSA”). 
The Rules Committee, in conjunction with a working group 
comprised of representatives from TTUSA and the component 
institutions, conducted a comprehensive review of the existing 
Chapter 06, Regents’ Rules. The review process included 
consideration of current internal practices, industry standards, and 
how best to serve the varying needs of each component institution.  

 
A summary of the major provisions of the proposed new chapter 
include:  

 
 Reorganization and amendments of chapter sections to flow 

in the following sequence: 1) definitions; 2) roles and 
responsibilities; 3) management and coordination of 
activities; 4) gift acceptance and administration; 5) 
restrictions; and 6) affiliated entities.  

 Addition of definitions to clarify key operating terms specific 
to the revised chapter. [see Sec. 06.00 … p. 1-2] 

 Delineation of the roles and responsibilities of the board, the 
chancellor, vice chancellor for institutional advancement, and 
component institution presidents. Such clarity helps to satisfy 
accreditation standards while maintaining the board’s legal 
role in accepting gifts. [see Sec. 06.01 … p. 2-3] 

 Addition of language outlining the unique management and 
coordination functions of the TTU System Office of 
Institutional Advancement (TTUSIA) and that of each 
component institution’s advancement offices. Distinctions 
are made between the centralized supportive services 
provided by TTUSA and the lead role of the component 
institutions in their fundraising activities.  [see Sec. 06.02 … p. 3-
4] 

 Addition of clarifying language under gift acceptance and 
administration on the role of the chancellor and vice 
chancellor for institutional advancement in establishing 
procedures for coordinated solicitation, proper acceptance, 
acknowledgment, and receipt of gifts. Additionally, language 
is updated to indicate responsibility of the benefitting 
component institution president in evaluating gifts that 
require board acceptance and outlines dollar thresholds 
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where the board is required to formally accept unrestricted 
gifts, restricted gifts, and gifts-in-kind. [see Sec. 06.03 … p. 4-5] 

 Addition of language authorizing each component institution, 
in coordination with TTUSIA, to be responsible for 
establishing minimum funding levels to support endowed 
chairs, professorships, deanships, and any other academic 
position(s). This replaces the previous minimum endowment 
levels in Chapter 06 which are deleted.  [see Sec. 06.03.3 … p. 
7] 

 Addition of language to provide for exigent circumstances 
approval in the acceptance of a gift by the chair and vice 
chair of the board with concurrent notice to the board of the 
decision. [see Sec. 06.03.4 … p. 7] 

 Updated language to clarify the process by which 
modification of gifts from their original purpose may be 
undertaken, with any modification being in accordance with 
Texas law. Clarifying language is also added regarding the 
appropriate use of fundraising for employee salaries and a 
prohibition is added for the unlawful donor restrictions. [see 
Sec. 06.04. … p. 7- 10] 

 Addition of a section on affiliated entities to recognize their 
role and to formalize the process by which affiliated entities 
engage with TTUS and its component institutions. This 
section also outlines the expectations that affiliated entities 
operate in a manner that aligns with the mission, operations, 
and objectives of TTUS and its component institutions and 
provides for regular assessment of the relationship with 
affiliated entities. [see Sec. 06.05 … p. 11-12] 

 
Additionally, the Rules Committee recommended that the Board 
authorize the Secretary of the Board to make technical adjustments 
as needed for Chapter 13, Regents’ Rules to conform with the 
amendments to Chapter 06. These changes will include updating 
the definition of affiliated entities in Section 13.00.2 to match the 
Chapter 06 definition and updating the Exigent Circumstances 
provision in Section 13.05.8 to include language on concurrent 
notice to the board.  

 
The TTUS Chapter 06 – Institutional Advancement (Regents’ 
Rules) with proposed revisions is included herewith as Attachment 
No. 9.  

 
I.B.5. TTUS: Investment Performance Update.—The Board accepted an 

update on the performance of TTUS investments, included herewith 
as Attachment No. 10 (TTUS Investment Performance Update). 
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I.C. ACADEMIC, CLINICAL AND STUDENT AFFAIRS COMMITTEE 
 
The Academic, Clinical, and Student Affairs Committee, presided by 
Committee Chair Ginger Kerrick Davis and Vice Chair Pat Gordon and 
composed by all nine voting members of the Board of Regents, met in 
open session on August 11, 2022 at 2:27 pm to consider and act on the 
items as listed below.  Unless otherwise indicated, the actions set forth in 
the Minute Orders that follow were considered and approved by the 
Academic, Clinical, and Student Affairs Committee in open session and 
without objection by the Board of Regents of the Texas Tech University 
System. 
 
I.C.1. ASU: Approve change in academic rank.—The Board approved a 

change in academic rank for the faculty of Angelo State University 
(“ASU”) as listed below, effective June 1, 2022. 

 
Andrew A. Tiger, Ph.D., associate professor to professor, 
Dean of Norris Vincent College of Business 

I.C.2. ASU: Approve appointment with tenure.—The Board approved 
granting tenure to the faculty of Angelo State University as listed 
below, concurrently with the appointment.  

 
James A. Eldridge, Ed.D., new professor in the 
Department of Kinesiology, Archer College of Health and 
Human Services, effective September 2022.  Dr. Eldridge 
was formerly a tenured professor at The University of 
Texas Permian Basin, where he has been in several 
different positions since 1997 through 2022.   

I.C.3. MSU: Approve appointment with tenure.—The Board approved the 
granting of tenure for the following faculty member of Midwestern 
State University concurrently with her respective appointment. 

 
Jennifer Amox, D.M.A., will join Midwestern State 
University, effective August 15, 2022, as the newly 
appointed chair of the department of music within the 
Fain College of Fine Arts. Dr. Amox comes to MSU from 
Henderson State University, where she was a tenured 
associate professor of flute and music theory. She has 
performed on piccolo and flute with the Houston Civic 
and Fort Bend Symphony Orchestra, as well as 
Orchestra of the Pines, Ballet Forte, the Little Rock 
Winds, and the National Flute Association Professional 
Flute Choir. She earned her bachelor's degree in flute 
performance from Henderson State University, a master's 
degree in flute performance from Stephen F. Austin State 
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University, and a doctorate in musical arts from the 
University of Memphis.  

I.C.4. MSU: Approve Master of Business Administration ("MBA") Degree 
in Business Analytics.—The Board approved a new degree 
program, Master of Business Administration ("MBA") in Business 
Analytics, offered by the Dillard College of Business Administration, 
and authorized submission by the Office of the Provost and Vice 
President for Academic Affairs to the Texas Higher Education 
Coordinating Board ("THECB") seeking its certification of such a 
program, and to the Southern Association of Colleges and Schools 
Commission on Colleges ("SACSCOC") for acknowledgment of a 
new degree program. 

 
Enrollment projections for the new program are given in Table 1 
below. These figures represent anticipated new enrollment beyond 
what the MBA degree currently generates and do not include 
Business Analytics concentration students who would likely shift to 
the new degree, should it be approved. This conservative estimate 
is used for both enrollment and financial projections because the 
new degree will draw some students from the MBA in Business 
Administration and utilize existing faculty, facilities, and instructional 
support resources, which effectively offset.    

 
Table 1: Projected Enrollment in MSU's Proposed MBA in Business 
Analytics 
 Year 

1 
Year 

2 
Year 

3 
Year 

4 
Year 

5 
Total New Students 30 33 33 33 33 
Attrition* 0 3 3 3 3 
Cumulative 

Headcount 
30 60 55 55 55 

FTSE** 25 50 47 47 47 
Graduates  0 25 30 30 30 
* Attrition applied at the beginning of a year. We find that a certain number of students 
begin the program based on the attractiveness of the job market but decide to convert 
to a general MBA once they experience the nature and difficulty of the material.  
** Full-time student equivalent, calculated by estimating the mix of full-time and part-
time students. 

 
Projected costs and funding for the proposed MBA in Business 
Analytics degree are summarized in Table 2. No additional faculty 
or staff are expected to be needed in the program's first five years. 
Additional faculty may be needed if the program becomes even 
more popular and undergraduate enrollment grows in the Dillard 
College. Existing facilities and equipment are sufficient to support 
the proposed program with no additional costs. Expenses related to 
student scholarships are shown in the "Other" category. A donor 
has provided $50,000 of funding for scholarships and faculty 
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development. During the first five years, the proposed program is 
anticipated to generate revenue of $1,987,280 against total costs of 
$25,000.  

 
Table 2: Projected Costs and Revenue for MSU's Proposed MBA in 
Business Analytics 

Five-Year Costs Five-Year Funding 
Personnel+ $0 Reallocated 

Funds 
$0 

Facilities and 
Equipment 

$0 Anticipated 
New Formula 
Funding 

$556,244 

Library, Supplies, 
and Materials 

$0 Tuition and 
Fees 

$1,381,037 

Other (scholarships) $25,000 Donor Support $50,000 
Total Costs $25,000 Total Funding $1,987,280 
+ Personnel/faculty costs are shared with the existing MBA in Business Administration 
program; no additional personnel costs are expected.  

 
I.C.5.  TTU: Approve appointments with tenure.—The Board approved the 

granting of tenure for the following faculty of Texas Tech University 
concurrently with their respective appointments.  

 
Diana M. Hechavarria, Ph.D., most recently a tenured associate 

professor with the Center for Entrepreneurship in the Muma 
College of Business Administration at the University of South 
Florida, will join TTU as a tenured professor with the Area of 
Management in the Rawls College of Business, effective 
September 1, 2022.   
 

Zhongkui Hong, Ph.D., will begin his position at TTU, effective 
September 1, 2022, as a tenured associate professor in the 
Department of Mechanical Engineering in the Edward E. 
Whitacre Jr. College of Engineering.  Dr. Hong comes to 
Texas Tech from the University of South Dakota where he 
was a tenured associate professor in the Department of 
Biomedical Engineering.   

 
Krishna Jagadish, Ph.D., appointed, effective March 15, 2022, 

as a professor and the Thornton Distinguished Chair in the 
Department of Plant and Soil Science, Davis College of 
Agricultural Sciences and Natural Resources.  Dr. Jagadish 
comes to TTU from Kansas State University where he was a 
tenured professor in the Department of Agronomy.   
 

Donald H. Kluemper, Ph.D., to join TTU as a professor in the 
Area of Management in the Rawls College of Business 
effective September 1, 2022.  In his most recent position, Dr. 
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Kluemper was a tenured associate professor and co-director 
of the Institute for Leadership Excellence and Development 
in the Department of Managerial Studies at the University of 
Illinois Chicago.  

 
I.C.6. TTU:  Approve conferral of an honorary degree.—The Board 

approved the conferral of an honorary degree—Master of 
Architecture—to Mr. Tommie Huckabee.   

 
Mr. Huckabee, the founding principal of Huckabee Architects, 
studied at Texas Tech University from 1953-54 before going on to 
become incredibly influential in the field of education-based 
architecture.  
 
Through his exceptional career, Mr. Huckabee has served not just 
as a tremendous representative of the university and college, but 
also as an inspiration for numerous generations of its students. 

 
I.C.7.  TTUHSC:  Approve appointment with tenure.—The Board approved 

the granting of tenure to Grace M. Kuo, Pharm.D., M.P.H., Ph.D., 
FCCP, FNAP, concurrent with her appointment as professor in the 
Jerry H. Hodge School of Pharmacy at Texas Tech University 
Health Sciences Center (“TTUHSC”), effective August 11, 2022.  

 
I.C.8.  TTUHSC: Approve appointment of Grover E. Murray Professors.—

The Board approved the appointment of Sherry Sancibrian, MS, 
CCC-SLP, BCS-CL, FASHA, and Thomas W. Hale, RPh, PhD, as 
Grover E. Murray Professors.  

 
The Grover E. Murray Professorship is the highest honor the Texas 
Tech University Health Sciences Center (“TTUHSC”) may bestow 
on a professor in recognition of national and/or international 
distinction for outstanding teaching, research, or clinical practice. 
Professor Sherry Sancibrian and Dr. Thomas Hale meet the criteria 
for such a distinction. 

 
Professor Sancibrian’s service at TTUHSC began in 1984, when 
she became Director of Clinical Services for the Speech-Language 
Hearing Clinic.  Since then, she has served as a program director 
within the Department of Speech, Language, and Hearing Sciences 
for over 20 years and as interim chairperson for two years. She is 
currently a full professor, serving as the associate chair for the 
department and as program director for the Masters in Speech-
Language Pathology program. In addition to her departmental 
duties, she aids the School of Health Professions as the Associate 
Dean for Academic Affairs. She is a licensed and certified speech-
language pathologist, in addition to being a Board Certified 
Specialist in Child Language. 
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Professor Sancibrian is an innovative educator and has taught 
various courses across her years at TTUHSC. She has consistently 
received robust course evaluations and has been recognized for 
her excellence in teaching. She has received the TTUHSC Student 
Senate Outstanding faculty award 11 times, spanning the time 
frame from 1994 to 2018. She was awarded the President’s 
Excellence in Teaching award two times (1996 and 2007) and 
received national recognition through the American Speech-
Language-Hearing Association Golden Apple award in 2000. Ms. 
Sancibrian received the School of Health Professions Dean’s 
Distinguished Faculty Service Award in 2016, and was named a 
TTUHSC Distinguished Clinician two times (2003, 2013). She is a 
TTUHSC University Distinguished Faculty and received the 
Chancellor’s Council Distinguished Teaching Award in 2020.   
 
Professor Sancibrian has been a part of over 300 presentations, 
including invited and peer-reviewed venues. Her clinical work has 
spanned 40 years and has benefited Lubbock and surrounding 
communities. Her service positions include founder and director of 
the South Plains Autism Network and the Lubbock Cleft 
Palate/Craniofacial Team coordinator. She has also been active in 
service at the local, state, and national levels. Locally, she has 
volunteered with the South Plains Speech-Language-Hearing 
Association. She previously served as president of the Texas 
Speech-Language-Hearing Association, the Texas Speech-
Language-Hearing Foundation, and the National Council of State 
Board of Examiners.   

 
Professor Sancibrian currently serves as chair of the Texas 
Speech-Language Pathologists and Audiologists Advisory Board 
for the Texas Department of Licensing and Regulation. She also 
has had leadership positions within the American Speech-
Language-Hearing Association, including convention co-chair and 
the Speech-Language-Hearing Interstate Compact Advisory Group. 
Her work has led to honors from associations, such as the Award of 
Honor from the Texas Speech-Language-Hearing Association and 
Fellow of the American Speech-Language-Hearing Association. 
 
In 1981, Dr. Hale joined the TTUHSC School of Medicine as 
assistant professor in the Department of Pediatrics. He has 
amassed numerous awards from TTUHSC, as well as outside 
entities, including the Resident’s Award for Most Outstanding 
Pediatric Faculty in 1999 and 2005, Excellence in Research from 
the Women’s Health Research Institute in 2000, various Dean’s 
awards from 2007 through 2010, the John Kennell/Marshall Klaus 
Award from DONA International in 2011, Texans Caring for Texas 
Award in 2011, and the Founders Day Lecturer with the American 
Academy of Breastfeeding Medicine. 
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Dr. Hale is also an accomplished researcher with more than $2.7 
million in research grant support from organizations such as the 
Payne Foundation, Marshal Verne Ross Foundation, Children’s 
Miracle Network, and Ferring Pharmaceuticals of Denmark. These 
grants have led to over fifty publications, along with more than forty 
abstracts and case reports, five published books, and more than 
thirty chapters written for various books and textbooks both in the 
United States and abroad. 
 
In addition, his expertise led to the creation of two smart device 
applications. The first is MommyMeds©, which was developed by 
the InfantRisk Center to give fast, convenient access to up-to-date 
and evidence-based information about prescription and over the 
counter medications and their safety to pregnant and new mothers. 
Written for clinicians and also developed by the InfantRisk Center, 
InfantRisk HCP© was developed to provide fast, convenient access 
to evidence-based information about medications and their safety 
during pregnancy and breastfeeding. 

 
Dr. Hale is an accomplished author, and recently published the 
20th edition of his book, Medications and Mothers’ Milk with 
Springer Publishing of New York. This book is sold worldwide, in 4 
languages, and has sold in excess of 1.5 million copies to date.  
 
Based on their achievements, as well as through their 
demonstration of excellence in living out TTUHSC’s values – One 
Team, Kindhearted, Integrity, Visionary, Beyond Service – both 
Professor Sancibrian and Dr. Hale are deserving of the distinction 
of being named a Grover E. Murray Professor.  

 
Grover E. Murray professors receive an annual supplement of 
$10,000.  The salary of an appointee to a Murray Professorship 
shall be supplemented by no more than 50% ($5,000) of the total 
supplement.  The remaining funds are used to provide a 
discretionary fund account to support professional expenses such 
as books, travel, membership, and research.  Upon retirement, one 
additional year of funding from the discretionary fund account will 
be made available to allow ongoing research projects and/or 
student support to be completed.  
 
The Grover E. Murray Professorship will be held for the remainder 
of the recipients’ active service at TTUHSC.  Holders of the title, if 
granted emeritus status upon retirement, shall be designated as 
Grover E. Murray Professor Emeritus.  

 
I.C.9.  TTUHSC:  Authorize president to execute a consulting contract 

related to institutional planning.—The Board authorized the 
president, or the president’s designee, to finalize negotiations, 
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approve and execute a contract with a consultant to provide 
institutional planning services for Texas Tech University Health 
Sciences Center (“TTUHSC”). 

 
TTUHSC endeavors to construct a multi-year (5-year and 10-year) 
institutional plan, balancing strategic program growth for the 
Schools of Medicine, Nursing, Pharmacy, Health Professions, 
GSBS, Population and Public Health, and Research and Innovation 
divisions with necessary infrastructure improvements to 
successfully grow future initiatives in a responsible manner. As a 
complex, multi-campus, multi-disciplinary health sciences center, it 
is paramount that the university strategically facilitates institutional 
planning that ensures alignment of the mission and resources that 
will be necessary to maintain excellence in academics, research, 
and patient care.   

 
The TTUHSC Institutional Plan will consider existing facilities, 
potential space accommodations, opportunities for consolidation of 
remote facilities to main campuses, projected academic, research 
and clinical needs, current capabilities, infrastructure improvements 
to pace campus growth, educational goals, and anticipated 
budgetary funding requirements by phase. 
 
TTUHSC issued a Request for Qualification 739-SL3238888 
(“RFQ”) on February 1, 2022, seeking competitive responses from 
qualified consultants and selected Perkins Eastman Architects DPC 
(“PEA”) as the most qualified and possessing the best overall value 
to TTUHSC.  Founded in 1992, PEA is a strategic consultancy that 
has an established and deep understanding in institutional planning 
with higher education clients from coast to coast and includes many 
of the nations largest medical teaching institutions.  PEA is 
additionally supplemented by a strong team of specialists (including 
HUB qualified firms) in the areas of educational and research 
programming, AV/IT/MedEd-Tech, clinical analysis, civil 
engineering, MEP engineering, transportation engineering, and cost 
estimating.   

 
PEA’s services are needed to align TTUHSC’s academic programs, 
clinical practices, research endeavors, and facilities toward a clear 
articulation of TTUHSC’s vision for how to leverage university 
enterprise connections, operationally build interprofessional 
convergence, and utilize the adoption of telemedicine wherever 
broadband is available.  PEA will utilize data driven metrics and 
benchmarking to provide information in order for institutional 
leadership to evaluate and make informed decisions.   
A three-phased approach to articulate elements into a singular, 
convergent vision will include developing the following: 
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 TTUHSC’s Institutional Plan focusing on academics, 
research, and clinical opportunities;  
 

 Five- and ten- year Campus Master Plan to capitalize on 
TTUHSC’s strategic opportunities for each of the six 
campuses; and  
 

 A model for decision making to be fiscally responsible with 
implementation scenarios for each TTUHSC campus to be 
evaluated annually. 
 
Using this three-phased approach, the project schedule 
anticipates a completion timeline of between 14 and 21 
months dependent on sequential vs overlapping campus 
approaches and phased commencement approvals.  This 
process will ensure successful facilitation of an institutional 
plan that will support strategic campus and program growth 
direction for TTUHSC. 
 

The scope of work is constructed in three phases, with TTUHSC 
retaining the right to initiate each phase with the issuance of a 
formal written authorization to proceed.  The contract 
(CON3341437) is constructed to become effective on or about 
September 1, 2022 and will expire on or about August 31, 2024.  
The proposed consulting fee is not to exceed $2,700,000 including 
actual travel, lodging, and out-of-pocket expenses related to the 
services provided.   

 
I.D. AUDIT COMMITTEE 
 

The Audit Committee, presided by Committee Chair John Steinmetz and 
Vice Chair Arcilia Acosta, and composed by all nine voting members of 
the Board of Regents, met in open session on August 11, 2022 at 2:56 pm 
to consider and act on the items as listed below.  Unless otherwise 
indicated, the actions set forth in the Minute Orders that follow were 
considered and approved by the Audit Committee in open session and 
without objection by the Board of Regents of the Texas Tech University 
System. 
 
I.D.1. TTUS:  Approve 2023 annual audit plan for the Texas Tech 

University System.—The Board approved the annual audit plan, 
included herewith as Attachment No. 11 (TTUS Annual Audit Plan 
for the year ending August 31, 2023). 
 

I.D.2. TTUS:  Report on audits.—The Board accepted the recognition of 
Emily Knopp, Audit Director at Angelo State University, for her 20 
years of service in the Office of Audit Services. 
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Thursday, August 11, 2022.—The members of the Board of Regents of the Texas Tech 
University System convened at 3:07 pm on Thursday, August 11, 2022, in C.J. 
Davidson Conference Center (UC 100), First Floor, Houston Harte University Center, 
1910 Rosemont, San Angelo, Texas, with the following in attendance: 
 
ATTENDANCE.— 
 
Regents present in person were Arcilia Acosta; Hani Michael Annabi, Student Regent; 
Cody Campbell; Ginger Kerrick Davis; Pat Gordon; Mark Griffin, Vice Chairman; J. 
Michael Lewis, Chairman; John Steinmetz; John Walker; and Dusty Womble. Regent 
Cody Campbell departed the meeting early. 

 
The following officers and staff were present for all or a portion of the meeting: Dr. Tedd 
Mitchell, Chancellor, TTUS; Dr. Lawrence Schovanec, President, TTU; Dr. Richard 
Lange, President, TTUHSC El Paso; Dr. Lori Rice-Spearman, President, TTUHSC; Mr. 
Ronnie Hawkins, Jr., President, ASU; Dr. JuliAnn Mazachek, President, MSU; Mr. Keino 
McWhinney, Secretary of the Board and Special Advisor to the Chancellor, TTUS; Mr. 
Eric Bentley, Vice Chancellor and General Counsel, TTUS; Mrs. Penny Harkey, Interim 
CFO, TTUS and Vice President and Chief Financial Officer, TTUHSC; Mr. Billy 
Breedlove, Vice Chancellor for Facilities, Planning and Construction, TTUS; Mrs. Kim 
Turner, Chief Audit Executive, Office of Audit Services, TTUS; Mr. Patrick Kramer, Vice 
Chancellor for Institutional Advancement, TTUS; Ms. Martha Brown, Vice Chancellor for 
State Relations, TTUS; Mrs. Kristina Butts, Vice Chancellor for Federal Relations, 
TTUS; Mr. Tim Barrett, Chief Investment Officer, TTUS; Mr. Dailey Fuller, Chief of Staff, 
Chancellor’s Office, TTUS; Mrs. Noel Sloan, Senior Vice President for Administration 
and Finance and Chief Financial Officer, TTU; Mrs. Angie Wright, Vice President for 
Finance and Administration, ASU; Dr. Beth Reissenweber, Vice President for 
Administration and Finance, MSU; Dr. Donald Topliff, Provost and Vice President for 
Academic Affairs, ASU; Dr. James Johnston, Provost and Vice President for Academic 
Affairs, MSU; Dr. Ronald Hendrick, Provost, TTU; Dr. Darrin D’Agostino, Provost and 
Chief Academic Officer, TTUHSC; Ms. Chelle Hillis, Assistant CFO, TTUS; Mr. Scott 
Lacefield, Executive Director of Media Relations and Communications, Chancellor’s 
Office, TTUS; and Mrs. Christina Martinez, Assistant Secretary to the Board of Regents, 
TTUS. 

 
II. MEETING OF THE BOARD—CALL TO ORDER; CONVENE INTO OPEN 

SESSION OF THE BOARD.—At 3:07 pm, Chairman Lewis announced a quorum 
present and called the meeting to order.   

 
III. EXECUTIVE SESSION.—At 3:07 pm, the Board recessed and convened into 

Executive Session as authorized by Sections 551.071, 551.072, 551.073, 
551.074 and 551.076 of the Texas Government Code in UC 206, Second Floor, 
Houston Harte University Center, 1910 Rosemont. 

 
Friday, August 12, 2022.—The members of the Board of Regents of the Texas Tech 
University System reconvened at 9:44 am on Friday, August 12, 2022, in the C.J. 
Davidson Conference Center (UC 100), First Floor, Houston Harte University Center, 
1910 Rosemont, San Angelo, Texas, with the following in attendance: 
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ATTENDANCE.— 
 
Regents present in person were Arcilia Acosta; Hani Michael Annabi, Student Regent; 
Ginger Kerrick Davis; Pat Gordon; Mark Griffin, Vice Chairman; J. Michael Lewis, 
Chairman; John Steinmetz; John Walker; and Dusty Womble. Regent Campbell was 
unable to attend the meeting. 

 
The following officers and staff were present for all or a portion of the meeting: Dr. Tedd 
Mitchell, Chancellor, TTUS; Dr. Lawrence Schovanec, President, TTU; Dr. Richard 
Lange, President, TTUHSC El Paso; Dr. Lori Rice-Spearman, President, TTUHSC; Mr. 
Ronnie Hawkins, Jr., President, ASU; Dr. JuliAnn Mazachek, President, MSU; Mr. Keino 
McWhinney, Secretary of the Board and Special Advisor to the Chancellor, TTUS; Mr. 
Eric Bentley, Vice Chancellor and General Counsel, TTUS; Mrs. Penny Harkey, Interim 
CFO, TTUS and Vice President and Chief Financial Officer, TTUHSC; Mr. Billy 
Breedlove, Vice Chancellor for Facilities, Planning and Construction, TTUS; Mrs. Kim 
Turner, Chief Audit Executive, Office of Audit Services, TTUS; Mr. Patrick Kramer, Vice 
Chancellor for Institutional Advancement, TTUS; Ms. Martha Brown, Vice Chancellor for 
State Relations, TTUS; Mrs. Kristina Butts, Vice Chancellor for Federal Relations, 
TTUS; Mr. Tim Barrett, Chief Investment Officer, TTUS; Mr. Dailey Fuller, Chief of Staff, 
Chancellor’s Office, TTUS; Mrs. Noel Sloan, Senior Vice President for Administration 
and Finance and Chief Financial Officer, TTU; Mrs. Angie Wright, Vice President for 
Finance and Administration, ASU; Dr. Beth Reissenweber, Vice President for 
Administration and Finance, MSU; Dr. Donald Topliff, Provost and Vice President for 
Academic Affairs, ASU; Dr. James Johnston, Provost and Vice President for Academic 
Affairs, MSU; Dr. Ronald Hendrick, Provost, TTU; Dr. Darrin D’Agostino, Provost and 
Chief Academic Officer, TTUHSC; Ms. Chelle Hillis, Assistant CFO, TTUS; Mr. Scott 
Lacefield, Executive Director of Media Relations and Communications, Chancellor’s 
Office, TTUS; Ms. Ryleigh McKinney, Parliamentarian, SGA, ASU; Ms. Gabi Pettijohn, 
President, SGA, MSU; Ms. Brianna Mendoza, President, SGA, TTUHSC; Ms. Georgia 
Blackwell, President, SGA, TTUHSC El Paso; and Mrs. Christina Martinez, Assistant 
Secretary to the Board of Regents, TTUS. 

 
VI. MEETING OF THE BOARD—CALL TO ORDER; RECONVENE INTO OPEN 

SESSION OF THE BOARD.—At 9:44 am, Chairman Lewis announced a quorum 
present and called the meeting to order. 

 
VI.A. INTRODUCTIONS AND RECOGNITIONS.—The Board continued in 

Open Session.  Chairman Lewis called on Dr. Mitchell, Mr. Hawkins, Dr. 
Mazachek, Dr. Schovanec, Dr. Lange and Dr. Rice-Spearman to present 
their introductions and recognitions. 

 
Chancellor Mitchell recognized Jim Brunjes; JuliAnn Mazachek; Ronnie 
Hawkins; Rep. Darby; Congressman Pfluger; and all the ASU, TTUS and 
TTU staff that assisted in making the meeting a success. 
 
Presidents Hawkins introduced Vinay Patel; Megan Patel; Ben Lion; 
Andrew Tiger; Michael Salisbury; and David Bixler. 
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President Schovanec recognized Joe Heppert and Bernay Sheffield. 
 
President Rice-Spearman recognized Tom Hale and Sarah Wakefield. 
 
Presidents Lange and Mazachek had no introductions or recognitions. 
 
[NOTE:  All introductions and recognitions for the August 12, 2022 Board 
of Regents meeting can be viewed in their entirely at the Board of Regents 
webpage under video archives.] 
 

VII. RECESS—The Meeting of the Board was not recessed. 
 
VIII. MEETING OF STANDING COMMITTEES.—No standing committees were 

reconvened on Friday, August 12, 2022. 
 
IX. MEETING OF THE BOARD—CALL TO ORDER; RECONVENE INTO OPEN 

SESSION OF THE BOARD.—The Board continued in Open Session. 
 
X. OPEN SESSION.—At 10:19 am on Friday, August 12, 2022, the Board 

continued meeting in open session in the C.J. Davidson Conference Center (UC 
100), First Floor, Houston Harte University Center, 1910 Rosemont, San Angelo, 
Texas, to consider items as a Committee of the Whole and Meeting of the Board. 

 
X.A. APPROVAL OF MINUTES.—Chairman Lewis asked for approval of the 

minutes of the board meeting held on May 5, 2022.  Regent Walker 
moved for their approval.  Regent Acosta seconded the motion, and the 
motion passed unanimously. 

 
X.B. COMMITTEE OF THE WHOLE.—Chairman Lewis announced that for the 

purpose of facilitating action on the items to be considered, Vice Chairman 
Griffin would preside over the Committee of the Whole. 

 
X.B.1. ASU, MSU, TTU, TTUHSC, TTUHSC El Paso, TTUSA, and TTUS: 

Approve Consent Agenda; acknowledge review of Information 
Agenda.—Vice Chairman Griffin presented the item regarding 
approval of the Consent Agenda and acknowledgment of its review 
of the Information Agenda.  The following are the Minute Orders 
approved by this motion: 

 
X.B.1.a.  ASU:  Approve revisions to the Student Handbook of 

Angelo State University, effective August 12, 2022.—The 
Board approved revisions to the Angelo State University 
Handbook, effective August 12, 2022. This request was 
approved administratively by the president and the 
chancellor. 
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Executive Summary 
 
The Student Handbook is intended to inform the Angelo 
State University community of the expectations, 
regulations, and/or standards by which members abide 
and procedures which guide campus activities.  
 
Revisions were coordinated by the Executive Director of 
Student Affairs, Director of Title IX Compliance, and the 
Texas Tech University System Office of General 
Counsel.  Proposed revisions are editorial in nature and 
include changes/updates to more accurately reflect 
current practices and operating policies.   
 
The proposed revisions of the Student Handbook are 
summarized below. 

 
1. Part I, Section A: Added opening paragraph to 

emphasize the University’s core values as an 
active component of the student experience. 

2. Part I, Section B:  Removed “Failure of a student 
to respond to a notification to appear before a 
Student Conduct Officer / Investigator during any 
stage of the conduct process” based on TTU Code 
of Conduct Update and language. 

3. Part I, Section B: Added “Immediate Temporary 
Suspension review process” based on TTU Code 
of Conduct Update and language 

4. Part I, Section B: Added “Other Interim Actions 
review process” based on TTU Code of Conduct 
Update and language. 

5. Part I, Section B: Added note about student guest 
actions to “Non-Student Interim Actions” because 
statement exists for regular actions. 
 

Other changes, including Title IX changes, are editorial.    
 

The ASU Student Handbook 2022-23 with proposed 
revisions is included herewith as Attachment No. 12. 

 
X.B.1.b. ASU: Approve revisions to the Regulations for 

Performance Evaluation of Tenured Faculty, OP 06.19.—
The Board approved revisions to the Annual 
Performance Evaluation for Tenured and Tenure Eligible 
Faculty operating policy at Angelo State University, 
effective upon approval.  This request was approved 
administratively by the president and the chancellor. 
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Angelo State University requested authorization to revise 
regulations for evaluation of tenured faculty.  The 
proposed changes to the evaluation regulations policy, 
OP 06.19, are minor.  In Section 3 the change corrects 
the title of OP 06.23 referenced in this policy and corrects 
a typographical error. 
 
The ASU OP 06.19, Regulations for Performance 
Evaluation of Tenured Faculty, with proposed revisions is 
included herewith as Attachment No. 13. 

 
X.B.1.c.  ASU: Approve revisions to the Annual Performance 

Evaluation for Tenured and Tenure Eligible Faculty, OP 
06.28.—The Board approved revisions to the Annual 
Performance Evaluation for Tenured and Tenure Eligible 
Faculty operating policy at Angelo State University, 
effective upon approval.   

 
Angelo State University is requesting authorization to 
revise procedures for evaluation of tenured and tenure 
eligible faculty. The proposed change to the evaluation 
procedures policy is minor.  In Section 3 the change 
allows the submission of paper and/or digital 
documentation at the discretion of the Dean of the 
College. 
 
The ASU OP 06.28, Annual Performance Evaluation for 
Tenured and Tenure Eligible Faculty with proposed 
revisions is included herewith as Attachment No. 14. 
 

X.B.1.d. MSU: Approve emeritus appointment.—The Board 
approved to grant emeritus status to the individual listed 
below. This request was approved administratively by the 
president and the chancellor. 

 
Dr. Delores Jackson retired from MSU on January 1, 
2022, as Director of the Bachelor of Applied Arts and 
Sciences (“BAAS”) program within the West College of 
Education (“WCOE”). Dr. Jackson served the university 
for 21 years in many capacities, including Military 
Outreach Coordinator, Academic Advisor, and Assistant 
Director of BAAS. She is an MSU advocate and is heavily 
involved in local, state, and national civic and 
professional organizations. Through Dr. Jackson's focus 
on high standards, the MSU BAAS program built a high-
quality reputation across the state of Texas. Under her 
leadership, the MSU BAAS program was recognized and 
selected as one of seven state universities dedicated to 
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adult degree completion and was featured on the Texas 
Higher Education Coordinating Board's GradTX site. 

 
X.B.1.e. MSU: Approve revisions to the Student Handbook, 

effective August 12, 2022.—The Board approved 
revisions to the Midwestern State University Student 
Handbook, effective August 12, 2022. This request was 
approved administratively by the president and the 
chancellor. 

 
Executive Summary 

 
The Student Handbook is intended to inform the 
Midwestern State University community of the 
expectations, regulations, and/or standards by which 
students abide and procedures which guide campus 
activities. The Student Handbook is available 
electronically at https://msutexas.edu/student-
life/_assets/files/handbook.pdf 

 
The proposed revisions to the Student Handbook are 
summarized below. 

 
 MSU's policies governing Title IX and Non-Title IX 

sexual misconduct are being replaced with the 
Texas Tech University System Title IX and Non-Title 
IX sexual misconduct policies. MSU's were similar, 
but not exact, before joining the System on 
September 1, 2021. The 2021-2022 Student 
Handbook was already published at the time MSU 
joined the System; therefore, the change is being 
made with the 2022-2023 Student Handbook. 
Sexual misconduct as it solely relates to employees 
was largely removed from the Student Handbook. 

 
 Given significant repetition, the Human Dignity 

Statement was removed and incorporated into 
Student Rights and Responsibilities. 

 
 Values were replaced with the new MSU Core 

Values. A concomitant change was made in the 
Code of Student Conduct. Where the code 
previously referred to "core values," it now refers to 
"principles." 

 
 Updated listings of protected classes are included to 

be consistent with Texas Tech University System 
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Regulation 07.10. This update is realized in multiple 
sections of the Student Handbook. 

 
 Removed items that do not pertain to students, such 

as the "Intellectual Property Rights" policy. 
 
 Removed MSU policies, where appropriate, that are 

superseded by Texas Tech University System 
policies. 

 
 Miscellaneous edits were made for flow, grammar, 

and formatting. 
 

The MSU Student Handbook 2022-2023 with proposed 
revisions is included herewith as Attachment No. 15. 

 
X.B.1.f. MSU:  Approve and acknowledge actions relating to low-

producing degree programs.—The Board approved and 
acknowledged the retention of two undergraduate and 
one graduate degree with all being programs deemed to 
be “low producing” by the Texas Higher Education 
Coordinating Board (“THECB”).  The proposed 
responses to the THECB recommendations are to retain 
the BA in Humanities, the BA in Global Studies, and the 
MSRS – Radiologist Assistant, with rationale provided for 
the undergraduate programs and continued actions to be 
taken to increase enrollment and graduation for the 
graduate program. This request was approved 
administratively by the president and the chancellor. 

 
Per state law and THECB rules, the THECB may 
recommend the consolidation or closure of degree 
programs it deems to be low producing.  A program is 
considered to be low producing if the number of 
graduates over the past five years is below the following 
thresholds: 

 
 for undergraduate programs, fewer than 25 degrees 

awarded; 
 for master’s programs, fewer than 15 degrees 

awarded; and 
 for doctoral programs, fewer than 10 degrees 

awarded. 
 

In response to such a THECB recommendation, the 
options include retaining the program with appropriate 
actions to remedy the program’s low producing status, 
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consolidating the program with another degree program, 
or eliminating the program. 
 
If a program identified by the THECB as low producing is 
retained, the institution’s next Legislative Appropriations 
Request (LAR) must identify the program as one that was 
recommended for consolidation or elimination. 
 
The THECB recommended the consolidation or closure 
of the following three MSU programs.  

  
 BA in Humanities 
 BA in Global Studies 
 MSRS – Radiologist Assistant 

 
The following rationale is provided for continuing the 
undergraduate programs and actions being taken to 
increase enrollment and graduation for the graduate 
program. 

 
BA in Humanities 
The BA in Humanities is a small degree pathway with no 
staffing or instructional costs directly related to the 
degree. Liberal arts curriculum offerings are essential to 
the University’s mission. Closure of this degree offering 
would not result in any cost savings as the courses are 
primarily dual-listed and serve other majors and the MSU 
honors program. 

 
BA in Global Studies (formerly International Studies) 
As with the BA in Humanities, the BA in Global Studies 
has no staffing or instructional costs directly related to the 
degree. This interdisciplinary degree uses courses in 
Political Science, Economics, and History. These courses 
also serve areas of the core and other majors/degrees, 
and the closure of this degree offering would not result in 
any cost savings.  

 
MSRS – Radiologist Assistant 
This program suffered a decline in enrollment 
immediately before the COVID-19 pandemic due to 
pressures within the profession, primarily recognition and 
credentialing (total enrollment of four in 2018 and three in 
2019). However, the professional climate has changed, 
particularly through the pandemic, with a strong interest 
in “upskilling” within the degree field. Enrollment has 
grown significantly (total enrollment of 11 in 2020, 17 in 
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2021, and 28 in 2022). The program has intensified its 
recruiting and retention efforts over the last three years, 
and the results are evident. The program graduated five 
students in 2020 and 10 in 2021. These recruiting and 
retention efforts are continuing, and positive results are 
anticipated. 

  
X.B.1.g. TTU: Approve faculty development leaves of absence.—

The Board approved the following faculty development 
leaves of absence. This request was approved 
administratively by the president and the chancellor. 

 
Faculty development leave with full salary for Dr. 
Conrad Lyford, Professor in the Department of 
Agricultural and Applied Economics in the Davis 
College of Agricultural Sciences and Natural 
Resources, for the period of August 22, 2022, through 
December 17, 2022. Dr. Lyford is recipient of a 
Fulbright Award for a project to be conducted in Ghana, 
Africa, seeking to further develop a model for 
enhancing agricultural productivity and market 
opportunities for smallholder farmers.  The project has 
a special focus on female smallholder farmers in 
northern Ghana and builds on a successful earlier 
project funded by the USDA.  Having been awarded 
this Fulbright opportunity qualifies Dr. Lyford for Texas 
Tech University’s incentives associated with targeted 
external prestigious awards.  One such incentive is to 
provide a faculty development leave to support the 
faculty member’s relocation for the overseas period of 
the project.  

 
Faculty development leave with full salary for Dr. 
Natalia Velikova, Professor in the Department of 
Hospitality and Retail Management in the College of 
Human Sciences, for the period of August 22, 2022, 
through January 11, 2023.  Dr. Velikova is a recipient of 
a Fulbright U.S. Scholar Award to Bulgaria to pursue a 
project combining research (70%) and teaching (30%) 
on wine marketing and wine tourism aimed at 
developing strategies to effectively promote Bulgarian 
wines worldwide and spur the growth of wine tourism in 
the country. Having been awarded this Fulbright 
opportunity qualifies Dr. Velikova for Texas Tech 
University’s incentives associated with targeted external 
prestigious awards.  One such incentive is to provide a 
faculty development leave to support the faculty 
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member’s relocation for the overseas period of the 
project. 

 
Faculty development leave with half salary for Dr. 
Virginia Whealton, Assistant Professor in the School of 
Music in the J.T. & Margaret Talkington College of 
Visual and Performing Arts, for the period of August 22, 
2022, through May 31, 2023.  Dr. Whealton has been 
awarded a post-doctoral research fellowship with the 
American Association of University Women (AAUW) to 
conduct archival research for her book project, At the 
Helm of the New Republic: The Music Collection and 
Musical Life in Early Nineteenth Century Norfolk, 
Virginia. The fellowship will entail residence in Norfolk, 
Virginia with occasional travel elsewhere in Virginia for 
access to archives at the Jean Outland Chrysler Library 
(in Norfolk) and the Virginia Museum of History and 
Culture (in Richmond).  Having been awarded this 
fellowship qualifies Dr. Whealton for Texas Tech 
University’s incentive program to foster and facilitate 
faculty participation in external residential fellowships.  
One such incentive is to provide a faculty development 
leave to enable the faculty member’s relocation for the 
residential period of the fellowship. 

 
X.B.1.h. TTU: Approve an exception to nepotism policy.—The 

Board approved an exception to the nepotism policy as 
listed below. This request was approved administratively 
by the president and the chancellor. 

 
Dr. Andrew Stetson, Associate Professor in the School of 
Music, has been named the interim director of the School 
of Music in the J.T. & Margaret Talkington College of 
Visual & Performing Arts, effective August 1, 2022.  Dr. 
Stetson’s spouse, Rebecca Zeisler, is a staff member 
and lecturer in the School of Music.  To avoid any 
potential conflict of interest with this line of reporting, 
during the time that Dr. Stetson serves as interim 
director, Ms. Zeisler will be supervised by Dr. Peter 
Martens, Associate Dean for Faculty, Research & 
Creative Activity in the Talkington College.  Dr. Martens 
will conduct Ms. Zeisler’s performance evaluations, 
compensation changes, and related personnel matters 
that may arise during Dr. Stetson’s interim appointment.  
This arrangement will cease at the conclusion of Dr. 
Stetson’s appointment as interim director and will be re-
evaluated at the end of the academic year if the interim 
appointment extends further to ensure there is 
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appropriate management of the conflict of interest and to 
determine whether any modifications to the arrangement 
are necessary. 

 
X.B.1.i. TTU:  Approve and acknowledge actions relating to low-

producing degree programs.—The Board approved and 
acknowledged the closure of one graduate program and 
the retention of six degree programs, four of which are 
graduate, with all being programs that were deemed to 
be “low producing” by the Texas Higher Education 
Coordinating Board (“THECB”).  The proposed 
responses to the THECB recommendations are to: 

 
(1) retain the PhD in Land Use Planning, 

Management, and Design, the MEd in Bilingual 
Education and English as a Second Language, 
the MEd in Language\ Literacy Education, the 
MS in Microbiology, the BS in Multidisciplinary 
Science, and the BA in Interdisciplinary Arts 
Studies, with specified actions to be taken to 
increase enrollment and graduation for these 
programs. 

 
This request was approved administratively by the 
president and the chancellor. 

 
Per state law and THECB rules, the THECB may 
recommend the consolidation or closure of degree 
programs it deems to be low producing.  A program is 
deemed to be low producing if the number of graduates 
over the past 5 years is below the following thresholds: 

 
 for undergraduate programs, fewer than 25 degrees 

awarded; 
 for master’s programs, fewer than 15 degrees 

awarded; and 
 for doctoral programs, fewer than 10 degrees 

awarded. 
 

In response to such a THECB recommendation, the 
options include retaining the program, with appropriate 
actions to be taken to remedy the program’s low 
producing status; consolidating the program with another 
degree program; or eliminating the program. 

 
If a program identified by the THECB as low producing is 
retained, the institution’s next Legislative Appropriations 
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Request (LAR) must identify the program as one that was 
recommended for consolidation or elimination. 

 
The THECB recommended the consolidation or closure 
of the following seven TTU programs.   

 
 Land Use Planning, Management, and Design 

(PhD) 
 Bilingual Education and English as a Second 

Language (MEd) 
 Language & Literacy Education (MEd) 
 Multidisciplinary Science (MS)  
 Microbiology (MS) 
 Multidisciplinary Science (BS)  
 Interdisciplinary Arts Studies (BA) 

 
The MS in Multidisciplinary Science has been submitted 
to the THECB for phase-out. The president recommends, 
with the concurrence of the chancellor, that the other six 
programs be retained, with the actions planned for each 
of these programs provided as follows. 

 
PhD in Land Use Planning, Management, and Design 
The interdisciplinary PhD program in Land Use Planning, 
Management, and Design (LPMD), was originally housed 
in the College of Architecture (CoA) since being 
approved by the Coordinating Board in 1974.  In 
academic year 2019-2020, the program was moved from 
the CoA to the Graduate School to better align with the 
interdisciplinarity of the LPMD program. The Graduate 
School updated the course curriculum, is increasing 
student funding opportunities and improving advertising 
to increase visibility, outreach and branding to increase 
enrollment and graduation.  

 
MEd in Bilingual Education and English as a Second 
Language 
The Department of Curriculum and Instruction in the 
College of Education in academic year 2020-2021 
performed a review of the curriculum and identified a 
program coordinator to focus on advertising and 
recruiting new students to the program. This renewed 
effort will take a few years to realize success. 

 
MEd in Language & Literacy Education 
The Department of Curriculum and Instruction in the 
College of Education in academic year 2020-2021 
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restructured the Language & Literacy curriculum and 
identified a program coordinator to focus on advertising 
and recruiting new students to the program. This 
renewed effort will take a few years to realize success. 
 
BS in Multidisciplinary Science 
The Department of Teacher Education in the College of 
Education in academic year 2021-2022 restructured the 
Multidisciplinary Science program to attract more 
students and continue to serve urban and rural areas as 
high-need for secondary STEM-Science and Math 
content teaching. Total enrollment in the program is up 
35% (from 22 to 34 students) over the past two years. 

 
MS in Microbiology 
The Department of Biological Sciences in academic year 
2020-2021 created a one-year non-thesis master’s option 
in microbiology aimed at students in their gap-year 
between undergrad and professional degrees. The 
program accepted its first students in Fall 2021 and 
experienced a 38% increase in total enrollment (from 8 to 
13 students) compared to the prior year. The department 
is working to increase their advertising efforts to expand 
further. 

 
BA in Interdisciplinary Arts Studies 
The degree program underwent substantive changes in 
2021-2022. The J.T. & Margaret Talkington College of 
Visual & Performing Arts has implemented a marketing 
and recruitment plan for the BA-IAS, which coupled with 
the curricula revisions should create growth. Enrollment 
went from zero in 2017 and 2018 to an average of 10 per 
year over the past three years. Efforts to further expand 
enrollments include innovative curricular paths to better 
define possibilities for prospective students, and the 
recent appointment of a program coordinator.  
 

X.B.1.j. TTUHSC:  Approve exceptions to nepotism policy.—The 
Board approved an exception to the nepotism policy in 
the following instance. This request was approved 
administratively by the president and the chancellor.  

 
Dr. Mahmoud Ahmed accepted appointment as a tenure-
track assistant professor in the Department of 
Pharmaceutical Sciences in the School of Pharmacy and 
will begin August 2022.   His current research at UT 
Southwestern Medical Center focuses on medicinal 
chemistry, biochemistry, and drug discovery. His 
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TTUHSC startup agreement includes funding that can 
support research staff. Dr. Ahmed’s wife, Dr. Tyler Heba 
Ewida, is an ideal candidate to serve as a post-doctoral 
research associate with the Ahmed group because of her 
own research experience. 

 
Dr. Ewida is a Ph.D. trained biochemist with an expertise 
in cardiometabolic diseases. This includes post-doctoral 
training under Dr. Luke Szewda at UT Southwestern 
Medical Center, where she studied the metabolic 
pathways integrated in the progression of diabetes and 
heart failure.  

 
In fact, Drs. Ahmed, Szewda, and Ewida have already 
initiated a collaboration developing novel chemical 
entities to tackle molecular and metabolic pathways 
towards induction of heart cells regeneration. Dr. Ahmed 
plans to continue with collaboration at TTUHSC and Dr. 
Ewida is integral to this success and they plan to validate 
the efficacy of the synthesized molecules in planned, 
preclinical studies. This research collaboration is critical 
to supporting the Dr. Ahmed’s collaborative efforts and 
success in publications and securing extramural funding. 

 
If approved for employment, to avoid any potential 
conflict of interest, Dr. Ahmed would not initiate or 
participate in any institutional decision affecting Dr. 
Ewida’s employment status or compensation. Instead, 
Dr. Thomas Abbruscato, University Distinguished 
Professor, Chair of the Department of Pharmaceutical 
Sciences, and Senior Associate Dean, GSBS, will 
personally and directly conduct and approve Dr. Ewida’s 
performance reviews and any other records, 
correspondence, or transactions involving her 
appointment, wages, hours, advancement, or other 
conditions of employment. Her pay will be based on NIH 
scale for post-doctoral fellows. Directly reporting to Dr. 
Abbruscato will circumvent the line of reporting to Dr. 
Ahmed. This reporting structure will be in effect for the 
duration of Dr. Ahmed’s startup funding, approximately 
three years. The reporting structure will also be in effect if 
additional funding is obtained by Dr. Ahmed in which an 
appropriate salary line for Dr. Ewida is included. Grants 
applications from the Ahmed lab are an expected part of 
his job duties and should be submitted regularly. At the 
end of each academic year, this arrangement will be re-
evaluated by the dean, associate dean for research, and 
department chair, to ensure that there is effective 
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management of the conflict of interest and to determine if 
any modifications are necessary. 
 

X.B.1.k. TTUHSC El Paso:  Approve revisions to the 2022-2023 
Institutional Student Handbook: Code of Professional 
Conduct effective September 1, 2022.—The Board 
approved revisions to the Institutional Student Handbook: 
Code of Professional and Academic Conduct 2022-2023 
for Texas Tech University Health Sciences Center El 
Paso, to be effective September 1, 2022. 

 
The TTUHSC El Paso Student Handbook: Code of 
Professional and Academic Conduct 2022-2023 with 
proposed revisions is included herewith as Attachment 
No. 16. 

 
X.B.1.l. TTUS:  Approve delegation of authority to the chancellor 

or his designee to adopt changes to TTU System 
Regulations on Title IX to be consistent with U.S. 
Department of Education Title IX Regulations.—The 
Board approved the delegation of authority to the 
chancellor, or his designee, to adopt changes to Texas 
Tech University System (“TTUS”) Regulations on Title IX 
to be consistent with recent amendments to the U.S. 
Department of Education (“DOE”) Title IX Regulations. 
This request was approved administratively by the 
chancellor. 

 
On June 23, 2022, the U.S. DOE proposed amendments 
to “the regulations implementing Title IX of the Education 
Amendments of 1972 (Title IX)” which will apply to TTUS 
component institutions. Prior to taking effect, the DOE 
rules are subject to a 60-day public comment period. To 
ensure timely compliance with the new rules once they 
are finalized, it is requested that the board delegate 
authority to the chancellor or his designee to adopt 
changes to TTUS Title IX System Regulations to be 
consistent with the DOE Title IX regulations once they 
are adopted.  

 
X.B.1.m. TTU:  Approve naming of teaching laboratory in the 

Edward E. Whitacre, Jr. College of Engineering (Evelyn 
M. Knox Davies Undergraduate Teaching Lab).—The 
Board approved the naming of Electrical Engineering Lab 
007 in the Edward E. Whitacre, Jr. College of 
Engineering the “Evelyn M. Knox Davies Undergraduate 
Teaching Lab.”  The donor concurs with the naming of 
this space. Signage for the space will specify the 
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approved name.  This request was approved 
administratively by the president and the chancellor. 

 
Evelyn M. Davies (“Donor”) made a generous 
commitment of $1.2 million to support the Edward E. 
Whitacre Jr. College of Engineering through the 
immediate renovation of Electrical Engineering Lab 007. 
To honor and recognize this contribution, the renovated 
teaching laboratory in the Edward E. Whitacre Jr. College 
of Engineering will be named “Evelyn M. Knox Davies 
Undergraduate Teaching Lab”. Signage for the space will 
specify the approved name. 
 
The Donor is a former student of Texas Tech University. 
She has been active in the community, receiving the 
Women of Excellence Award from the YWCA in 2017 
and Outstanding Philanthropist from the Association of 
Fundraising Professionals – Lubbock chapter in 2014. 
She has served on various advisory boards throughout 
the Texas Tech University System, including service to 
the Texas Tech Foundation Board of Directors. She 
resides in Lubbock, Texas. 

 
The gift meets the minimum fifty percent (50%) threshold 
requirement for naming a subunit within a facility, as 
verified by the vice chancellor of facilities planning and 
construction. 

 
X.B.1.n. TTU:  Approve School of Veterinary Medicine Five-Year 

Capital Projects Plan and authorize submission of the 
MP1 report.—The Board approved the Texas Tech 
University School of Veterinary Medicine Five-Year 
Capital Projects Plan and authorized submission of 
Texas Tech University School of Veterinary Medicine’s 
Capital Expenditure Plan (“MP1”) Summary Report to the 
Texas Higher Education Coordinating Board (“THECB”).  
This request has been approved administratively by the 
president and chancellor. 

 
The TTU School of Veterinary Medicine Five-Year 
Capital Projects Plan is included herewith as Attachment 
No. 17. 

 
X.B.1.o. TTUHSC El Paso:  Acknowledge the revised Five-Year 

Capital Projects Plan and submission of the MP1 
report.—The Board acknowledged the revised Texas 
Tech University Health Sciences Center El Paso Five-
Year Capital Projects Plan and authorized submission of 



Minutes – August 11-12, 2022 
37 

the Texas Tech University Health Sciences Center El 
Paso’s Capital Expenditure Plan (“MP1”) Summary 
Report to the Texas Higher Education Coordinating 
Board (“THECB”).  This request was approved 
administratively by the president and chancellor. 

 
The TTUHSC El Paso Five-Year Capital Projects Plan is 
included herewith as Attachment No. 18. 
 

X.B.1.p. ASU:  Approve commissioning of police officers.—The 
Board approved to commission the following individuals 
as a police officers, effective on the date indicated below.  
This request was approved administratively by the 
president and the chancellor. 

 
Juan Soto, effective April 25, 2022 

Beau Sanders, effective May 2, 2022 
Misty Eatmon, effective July 1, 2022 

 
X.B.1.q. ASU:  Authorization to execute a contract amendment 

with Skyline Aviation Inc. for Flight Training Courses for 
the 2023 school year.—The Board authorized the 
president, or his designee to approve a contract 
amendment with Skyline Aviation Inc. ("Skyline") for flight 
training courses for school year 2023, including fall, 
spring, and summer semesters.  This request was 
approved administratively by the president and the 
chancellor.  

 
In June 2021, ASU initiated within its Department of 
Business, a Bachelors of Commercial Aviation (“BCA”) 
program.  The BCA program was approved by the Board 
of Regents on May 14, 2020 and a contract with Skyline 
was approved by the Board of Regents on May 13, 2021.  
Under the existing agreement, ASU contracted with 
Skyline to provide the in-flight training and to participate 
in cooperative education endeavors for the aviation 
students in this program.  ASU had a successful launch 
and first year of this new program. School year 2023 has 
a projection to double in students, including new students 
and those entering their second year of the program. This 
growth in students necessitates a contract amendment 
with Skyline to meet program demand over the course of 
one school year. The contract amendment has been 
reviewed by the Office of General Counsel.  
 
The cost below is for courses and required flying time.  In 
addition, the cost adjusts for the increase in aircraft fuel 
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prices.  As this program evolves and historical data is 
available, costs will be estimated for future years of the 
program.      

 

 
X.B.1.r. TTU:  Approve commissioning of police officers.—The 

Board approved to commission the following individuals 
as a police officer, effective on the date indicated below.  
This request was approved administratively by the 
president and the chancellor. 

 
Steven Provencio, effective May 5, 2022 

Elias Soto IV, effective May 12, 2022 
Josue Alonzo, effective May 23, 2022 

 
X.B.1.s. TTU:  Authorize president to execute contract for building 

and rooftop lease with New Cingular Wireless PCS, 
LLC.—The Board authorized the president, or his 
designee, to enter into a contract with New Cingular 
Wireless PCS, LLC (“AT&T”) for a building and rooftop 
lease at the Texas Tech Plaza located at 19th and 
University Avenue (“TTU Plaza”).  This request was 
approved administratively by the president and the 
chancellor. 

 
The president of Texas Tech University (“TTU”) 
recognizes the need for TTU to enter into a lease 
agreement to provide rooftop space at TTU Plaza to 
AT&T. TTU has similar leases in place at TTU Plaza with 
other communications providers, which help fully 
optimize space, generate revenue, and enhance cellular 
service to the TTU community. Under the lease 
agreement, TTU will lease 502 square feet of rooftop 
space to AT&T for installation of a cellular antenna and 
associated equipment. TTU will allow limited access to 
the building and rooftop over the term for repair and 
maintenance. Access will be monitored by TTU’s 
Operations Division. 
 

Rent charged to AT&T will start at $34,800 per year and 
is subject to 2% increases upon reevaluation by TTU 
each fiscal year. Electricity to the antenna will be sub-
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metered and invoiced to AT&T by the Operations 
Division. 
 

The initial term is five years beginning on November 1, 
2022 and ending on October 31, 2027. There are four 
additional five-year extensions available under the lease 
if agreed to by both parties prior to the end of the then-
current term. 
 

After the initial five-year term, TTU may terminate the 
agreement, within its sole discretion, by providing one 
hundred eighty (180) days written notice.  
 

X.B.1.t. TTU: Approve modification of endowment (The CH 
Foundation Endowment for The Remnant Trust at Texas 
Tech University).—The Board approved modification of 
The CH Foundation Endowment for The Remnant Trust 
at Texas Tech University (“Endowment”) currently held in 
the Texas Tech University Office of the Provost and 
approved modification of the related quasi-endowment, 
as outlined below: 

 
Close the Endowment and use the balance to: 1) add 
funds to The CH Foundation Graduate Fellowship 
Endowment, the donor’s existing endowment housed in 
the Graduate School; and 2) use the remaining funds in 
excess of the original gift to establish a new scholarship 
endowment in the J.T. & Margaret Talkington College of 
Visual & Performing Arts (“TCVPA”). 
 
Modify the existing quasi-endowment to benefit The CH 
Foundation Graduate Fellowship Endowment, housed 
in the Graduate School. 
 
Actions: 
 
1) Add Funds to Existing Endowment 
Transfer Donor’s original gift to The CH Foundation 
Graduate Fellowship Endowment to raise the corpus of 
this existing fund. 
 
2) Modify Related Quasi-Endowment 
Modify the related quasi-endowment to benefit The CH 
Foundation Graduate Fellowship Endowment in the 
Graduate School. 
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3) Establish New Endowment 
Utilize remaining funds to establish a new endowment, as 
follows: 
 
Fund Name: 
The CH Foundation Scholarship Endowment for the 
J.T. & Margaret Talkington College of Visual & 
Performing Arts 
 
Criteria: 
The CH Foundation Scholarship Endowment for the 
J.T. & Margaret Talkington College of Visual & 
Performing Arts will be awarded to full-time 
undergraduate students enrolled in TCVPA with a 
minimum GPA of 3.0. Preference will be given to 
students in the Schools of Music and Theatre & Dance.   

 
X.B.1.u. TTU: Approve modification of endowment (Helen DeVitt 

Jones Endowment for The Remnant Trust at Texas Tech 
University).—The Board approved modification of the 
Helen DeVitt Jones Endowment for The Remnant Trust 
at Texas Tech University (“Endowment”) and the related 
quasi-endowment currently held in the Texas Tech 
University Office of the Provost as follows: 

 
Close the Endowment and use the balance to establish a 
new endowment to benefit the Museum of Texas Tech 
University: 
 
New Fund Name: 

 
Helen DeVitt Jones Endowment for Outreach 
Programming at the Museum of Texas Tech 
University 

 
 

New Criteria: 
 

The Helen DeVitt Jones Endowment for Outreach 
Programming at the Museum of Texas Tech 
University will benefit outreach programs of the 
Museum, including, but not limited to: (1) in-person 
programming for community, service, scouting and hobby 
organizations in the South Plains; (2) development, 
production and installation of rotating small traveling 
exhibits or remote displays at local, regional or state 
establishments or institutions in the South Plains, Texas 
Panhandle and West Texas regions; (3) lecture or 
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speaker series for the South Plains and Texas Tech 
communities; (4) development and implementation of 
elementary and secondary school, and university, in-
person outreach programming; (5) distance learning 
programs for local and rural schools; and (6) graduate 
research fellowships in support of the programs. 

 
No portion of the fund may be used for marketing or to 
supplement or offset salary and/or fringe benefits for the 
Helen DeVitt Jones Curator of Education or the Helen 
DeVitt Jones Curator of Art, or any educational staff 
positions at either the Museum of Texas Tech University 
or the Lubbock Lake Landmark. 

 
This request was approved administratively by the 
president and the chancellor.  
 

X.B.1.v. TTU and TTUS:  Approve purchasing contract(s) in 
excess of $1,000,000.—The Board approved purchasing 
contracts in accordance with Regents Rules 07.12.3.a, 
including those contracts with a value exceeding 
$5,000,000 in accordance with Regents’ Rules 07.12.3.c 
as listed on the following page. This request was 
approved administratively by the president and the 
chancellor. 
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X.B.1.w. TTUHSC:  Authorize president to finalize negotiations 
and enter into contract with Boehringer Ingelheim 
Pharmaceuticals, Inc.—The Board authorized the 
president, or the president’s designee, to finalize 
negotiations and enter into a contract with Boehringer 
Ingelheim Pharmaceuticals, Inc. (“BIPI”) for the purpose 
of conducting a clinical study and evaluation.  The 
commitment of resources may exceed four years and 
does not contain a cancellation provision as provided in 
Section 07.12.3.d(2) that would except it from requiring 
Board approval.  This request was approved 
administratively by the president and the chancellor.  

 
X.B.1.x. TTUHSC: Approve establishment of Quasi Endowment – 

Research Collaboration Endowment.—The Board 
approved establishment of a quasi-endowment with an 
initial investment of $6,000,000 to support the Texas 
Tech University Health Sciences Center (“TTUHSC”) 
School of Medicine Research Collaboration Endowment. 
This request was approved administratively by the 
president and the chancellor. 

 
The investment of $6,000,000 to support this endowment 
will be provided from the department of pathology 
Medical Practice Income Plan fund balance. No donor 
funds will be used for the creation of this endowment but 
may be used in the future to enhance the endowment.   

 
These funds will be used, at the dean’s discretion, to 
enhance collaborative research.  In addition, these funds 
will be used for basic science and clinical research.   

 
X.B.1.y. TTUHSC: Approve establishment of Quasi Endowment – 

Research Chair.—The Board approved establishment of 
a quasi-endowment with an initial investment of 
$1,500,000 to support the Texas Tech University Health 
Sciences Center (“TTUHSC”) Research Chair.  This 
request was approved administratively by the president 
and the chancellor. 

 
This investment will meet the minimum endowment 
threshold for Chair Endowments within TTUHSC.  No 
donor funds will be used for the creation of this endowed 
chair but may be used in the future to enhance the chair. 

 
These funds will be used to establish the requested chair 
endowment.  Proceeds from the earnings disbursement 
will be used by TTUHSC’s Office of the Senior Vice 
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President for Research and Innovation for the recruitment 
and retention of a preeminence faculty member whose 
primary effort assignment is in research.  Once the chair 
is filled, it will support research efforts to further 
TTUHSC’s mission of research innovation and 
collaboration.  
 

Regent Griffin moved that the Consent Agenda be approved and 
that the Board acknowledge its review of the Information Agenda.  
The motion was seconded by Regent Kerrick Davis and passed 
unanimously.   

 
Regent Griffin stated that consideration of items by the Committee 
of the Whole was concluded.  

 
X.C. SCHEDULE FOR BOARD MEETINGS.—Mr. McWhinney presented the 

following schedule for future board meetings: November 17-18, 2022, 
Lubbock; February 23-24, 2023, Odessa; May 4-5, 2023, Lubbock; August 
10-11, 2023, Lubbock; November 16-17, 2023, Lubbock. 

 
X.D. STUDENT GOVERNMENT ASSOCIATION REPORTS.—At 10:22 am, 

SGA reports were presented. 
 

X.D.1. REPORT BY STUDENT GOVERNMENT ASSOCIATION, ASU—
Chairman Lewis called on Ryleigh McKinney, parliamentarian, 
Student Government Association, ASU, who presented a report 
from the Student Government Association.  (NOTE: This report can 
be viewed in its entirety at the Board of Regents webpage under 
video archives.) 

 
X.D.2. REPORT BY STUDENT GOVERNMENT ASSOCIATION, MSU—

Chairman Lewis called on Gabi Pettijohn, president, Student 
Government Association, MSU, who presented a report from the 
Student Government Association.  (NOTE: This report can be 
viewed in its entirety at the Board of Regents webpage under video 
archives.) 

 
X.D.3. REPORT BY STUDENT GOVERNMENT ASSOCIATION, TTU—

Chairman Lewis called for the video report to be presented for 
Austin Phillips, president, Student Government Association, TTU, 
who was unable to attend the meeting in person. (NOTE: This 
report can be viewed in its entirety at the Board of Regents 
webpage under video archives.) 

 
X.D.4. REPORT BY STUDENT GOVERNMENT ASSOCIATION, 

TTUHSC—Chairman Lewis called on Brianna Mendoza, president, 
Student Government Association, TTUHSC, who presented a 
report from the Student Government Association.  (NOTE: This 
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report can be viewed in its entirety at the Board of Regents 
webpage under video archives.) 

 
X.D.5. REPORT BY STUDENT GOVERNMENT ASSOCIATION, TTUHSC 

El Paso.—Chairman Lewis called on Georgia Blackwell, president, 
Student Government Association, TTUHSC El Paso, who 
presented a report from the Student Government Association.  
(NOTE: This report can be viewed in its entirety at the Board of 
Regents webpage under video archives.) 

 
 
XI. EXECUTIVE SESSION.—At 10:40 am, the Board recessed and convened into 

Executive Session as authorized by Sections 551.071, 551.072, 551.073, 
551.074 and 551.076 of the Texas Government Code in UC 206, Second Floor, 
Houston Harte University Center, 1910 Rosemont. 

 
XII. OPEN SESSION.—At 11:29 am, the Board reconvened in open session in the 

C.J. Davidson Conference Center (UC 100), First Floor, Houston Harte 
University Center, 1910 Rosemont, to consider items as a Committee of the 
Whole and Meeting of the Board. 

 
XII.A. REPORT OF EXECUTIVE SESSION.—Chairman Lewis called on Vice 

Chairman Griffin to present motions regarding items discussed in 
Executive Session.   
 
Vice Chairman Griffin announced there were six motions resulting from 
Executive Session.  
 
XII.A.1. Vice Chairman Griffin moved (1) that the Texas Tech University 

System Board of Regents authorize President Schovanec to 
finalize and enter a ground lease with the Red Raider Facilities 
Foundation for the financing, design, redevelopment, construction 
and equipping of the South End Zone at Jones AT&T Stadium 
and a new Football Training Facility, and to execute all ancillary 
agreements and to take all further actions deemed necessary to 
effect this authorization, on the terms deemed most beneficial to 
Texas Tech University; and (2) that the Board finds that the 
execution of the ground lease supports the public mission of, and 
will serve a public purpose appropriate to the function of Texas 
Tech University, and the transaction will result in adequate 
consideration and benefits to Texas Tech University and the State 
of Texas … all in keeping with the terms and conditions discussed 
in Executive Session  The motion was seconded by Regent 
Acosta and unanimously approved by the Board. 

 
XII.A.2. Vice Chairman Griffin moved that the Board authorize President 

Schovanec, or his designee, to execute a contract extension with 
Krista Gerlich to continue as the head coach for Women’s 
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Basketball for Texas Tech University … under the terms and 
conditions set forth in Executive Session.  The motion was 
seconded by Regent Kerrick Davis and unanimously approved by 
the Board. 

 
XII.A.3. Having determined that a revised employment agreement with the 

director of Athletics for Texas Tech University is in the best 
interest of the institution, and due to the exemplary performance 
and confidence the Board of Regents has in his leadership, Vice 
Chairman Griffin moved that the Board authorize President 
Schovanec, or his designee, to execute a contract extension with 
Kirby Hocutt to continue as the Director of Athletics for Texas 
Tech University … under the terms and conditions set forth in 
Executive Session. The motion was seconded by Regent Acosta 
and unanimously approved by the Board. 

 
XII.A.4. Vice Chairman Griffin moved that the Board authorize President 

Lange to conclude the negotiations and execute the necessary 
documents for the acquisition of real property in El Paso as 
identified in Executive Session … under the terms and conditions 
set forth in Executive Session. The motion was seconded by 
Regent Kerrick Davis and unanimously approved by the Board. 

 
XII.A.5. Vice Chairman Griffin moved that the Board authorize President 

Lange to execute the necessary documents, actions, and legal 
and regulatory measures for creating and establishing a separate 
police department for Texas Tech University Health Sciences 
Center at El Paso … under the terms and conditions set forth in 
Executive Session. The motion was seconded by Regent Acosta 
and unanimously approved by the Board. 

 
XII.A.6. Having determined that revised employment agreements with the 

presidents of Texas Tech University Health Sciences Center and 
Angelo State University are in the best interest of the institutions, 
and due to the exemplary performance and confidence the Board 
of Regents has in their leadership, Vice Chairman Griffin moved 
that the chancellor be authorized to conclude the negotiations and 
execute revised employment agreements with contract extension 
for Dr. Lori Rice-Spearman and Mr. Ronnie Hawkins, Jr.… under 
the terms and conditions set forth in Executive Session  The 
motion was seconded by Regent Gordon and unanimously 
approved by the Board. 

 
No action was taken on any other matters that were posted for discussion 
in Executive Session, which included: 
 
Consultation with Attorney Regarding Legal Matters or Pending and/or 
Contemplated Litigation or Settlement Offers (Tex. Govt. Code § 551.071) 
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including:  Pre-litigation and litigation update; and Other pending legal 
matters, potential legal claims updates, settlement offer updates, and 
discussion and advice from general counsel on pending legal issues. 
 
Deliberation Regarding Prospective Gifts or Donations (Tex. Govt. Code § 
551.073). 
 
Deliberation Regarding Individual Personnel Matters Relating to the 
Appointment, Employment, Evaluation, Reassignment, Duties, Discipline, 
or Dismissal of Officers or Employees of the TTU System and its 
Component Institutions. (Tex. Govt. Code § 551.074) including: 
Discussion of Chancellor duties, assignments, expectations, and contract 
provisions; Discussion of President evaluations; and Discussion of other 
personnel matters including the duties, performance and evaluation of 
Texas Tech University System or component institution officers and 
employees. 
 
Deliberation Regarding Security Devices or Security Audits. (Section 
551.076).  

 
XII.B. CHAIRMAN’S ANNOUNCEMENTS.—There were no announcements. 
 

XIII. ADJOURNMENT.—Chairman Lewis adjourned the meeting at 11:33 am. 
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INDEX OF ATTACHMENTS 

Attachment 1  ASU Authorize expenditures of the Carr Hall Renovation project for 
Design-Build Stage I and Pre-construction services PowerPoint 

Attachment 2  ASU Approve renewal of lease agreement with the Department of 
the Army Lease DACW63-1-22-0581 at O.C. Fisher Lake, Texas 
PowerPoint 

Attachment 3  TTU Approve naming of School of Law, Classroom 109 (Robert 
Don Collier Classroom) PowerPoint 

Attachment 4  TTU Approve total project budget for the National Ranching 
Heritage Center’s The Cash Family Ranch Life Learning Center 
project and accept CMAR’s GMP PowerPoint 

Attachment 5  TTUHSC Approve additional project scope and budget increase to 
the Renovation of the Southwest Professional Building project and 
accept CMAR’s amended GMP 

Attachment 6  TTUS Report on Facilities Planning and Construction projects 
(project data as of 07/20/2022) PowerPoint  

Attachment 7  TTUS Facilities Planning and Construction Capital Projects Budget 
Analysis FY 2016-2022 Report (Revised 06-28-2022) 

Attachment 8  TTUS FY 2023 Operating Budget PowerPoint 
Attachment 9  TTUS Chapter 06 – Institutional Advancement (Regents’ Rules) 

with proposed revisions 
Attachment 10  TTUS Investment Performance Update 
Attachment 11  TTUS Annual Audit Plan for the year ending August 31, 2023 
Attachment 12  ASU Student Handbook 2022-23 with proposed revisions 
Attachment 13  ASU OP 06.19, Regulations for Performance Evaluation of Tenured 

Faculty, with proposed revisions 
Attachment 14  ASU OP 06.28, Annual Performance Evaluation for Tenured and 

Tenure Eligible Faculty with proposed revisions 
Attachment 15  MSU Student Handbook 2022-2023 with proposed revisions 
Attachment 16  TTUHSC El Paso Student Handbook: Code of Professional and 

Academic Conduct 2022-2023 with proposed revisions 
Attachment 17  TTU School of Veterinary Medicine Five-Year Capital Projects Plan 
Attachment 18  TTUHSC El Paso Five-Year Capital Projects Plan 

I, Keino McWhinney, the duly appointed and qualified Secretary of the Board of 
Regents, hereby certify that the above and foregoing is a true and correct copy of the 
Minutes of the Texas Tech University System Board of Regents meeting on August 11-
12, 2022. 
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Angelo State University 

"I Of 

Authorize expenditures of the Carr Hall Renovation 
project for Design-Build Stage .1 and Pre-construction 
services 

Billy Breedlove 
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Carr Hall 

Can- Hall - Interior Photos 
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Scope of Services 
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■ Execute Design-Build Agreement and authorize Stage I services and 
Pre-construction services. 

■ Stage 1 services include: 
■ Programming and Schematic Design phases; 

■ Statement of Probable Cost; and Project Schedule. 

■ Pre-construction services include: 
■ Project evaluation and site analysis; 

• Constructability review; 

■ Cost control; value engineering; 

■ Scheduling; and 

■ Development of a Guaranteed Maximum Price ("GMP"). 

Project Overview 

• Complete interior renovation of Carr Hall, which is an 18,014 GSF, 
two-story structure built in 1959. The project will modernize the campus 
residential facility with an anticipated 94-bed count. 

• The renovation will include: 
■ 

■ 

■ 

■ 

■ 

■ 

■ 

Existing residence hall rooms to meet the current housing trends; 
Lobby, office, and common spaces; 
New HVAC distribution system and controls; 
New plumbing distribution and fixtures; 
New electrical distribution and switchgear, along with network cabling and 
technology upgrades; 
Life safety systems: fire alarm, fire suppression; and 
Furniture, fixtures, and equipment. 

- -

- - ~ ------ ----- - - -



Project Budget 

Construction 
Professional Services 
FF&E 
Administrative Cost 
BOR Directed Fees* 

(2.4% FP&C Fee) 

Contingency 

* Fees for 1 % Landscape Enhancements and 1 % Public Art - Waiver Requested 

Recommendation 

$ 
$ 
$ 
$ 
$ 
$ 

$ 

Budget 
167,194 
40,000 
86,000 

0 
29,500 
3,919 

7,775 
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■ Approve (i) expenditures of $167, 194 in order to provide planning 
and design services for the Carr Hall Renovation project, with an 
anticipated project budget of $6,800,00; (ii) waive the use of a 
Construction Manager Agent ("CMA"); (iii) waive the board directed 
fees for landscape enhancements; (iv) waive the board directed fees 
for public art; (v) award a Design-Build Agreement; and (vi) authorize 
Stage I design services and pre-construction services. 

■ The expenditures will be funded with cash. 



Angelo State University 
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Approve renewal of lease agreement with the 
Department of the Army Lease DACW63-1-22-0581 
at O.C. Fisher Lake, Texas 

Dr. Donald R. Topliff 

O. C. Fisher Lake 
ASU 

San • NORTH 



Purpose of the Lease 
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■ Management, research, and instructional purposes related to animals, 
plants, wildlife, conservation, restricted agriculture, grazing and 
recreation in connection with the Angelo State University's 
Management, Instruction and Research Center. 

■ All monies received by ASU from operations conducted on the premises 
may be utilized for the administration, maintenance, operation and 
development of the premises. 

■ Payment of direct expenses is authorized for planning and development 
of optimum wildlife habitat including planting of wildlife food plots, 
necessary timber clearing, erosion control or habitat improvements 
such as shelter, restocking of fish and wildlife, and protection of 
endangered species. 

Recommendation 

■ Approve the renewal of the Department of the Army Lease Number 
DACW63-1-22-0581 authorizing Angelo State University the use and 
occupancy of 6,000 acres of Government-owned land at O.C. Fisher 
Lake, Texas. 

• Lease period September 1, 2022, ending August 31, 2047. 



Texas Tech University 

Approve naming of School of Law, Classroom 109 
(Robert Don Collier Classroom) 

Patrick Kran1er 

II 

Overview 
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• Robert "Bob" Don Collier was a two-time graduate of Texas Tech 
University, earning a bachelor's in agricultural enginee~ing and a Doctor of 
Jurisprudence from the School of Law. 

■ He served as Managing Partner at Meadows, Collier, Reed, Cousins, 
Crouch and Ungerman, L.L.P, where he developed a successful tax and 
business practice. 

■ He was a member of the Law School Foundation Board. 

• He passed away on April 9, 2020. Through his Estate, he made a 
generous bequest gift of over $11.4 million to support the School of Law in 
multiple areas. 

■ His bequest gift made him the largest donor in the School of Law's history. 

- ' 

- -- ----= . -- -- - ---- --' 
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' ,'"r-__ _ - --- ...... ----r----....,...._,.- ,--,.. 
----,--,...-,,... -- k 

t - - .... - ,---
_,_,_,...,... .. ...,..._ ___ -'V-=t_-'l:,_~_-:_-r__ 

--'---=-~ -_-_, 
'--T""-....... ,--

_,...-_-_-r...:::::_ 
_._,....,..._,..,-,- l __ -....----

I-•..,--r--
_,,....~L-,--::c...-i....:­

.,...,.....;i:;--;.--r 
...----c_....,-...,.- -

':CL.r---i_--S:::..-
1-.-~L,-~ 

..,-:-r.,..1...,-~ 

IS' 

Board Minutes 
August 11-12, 2022 

Attachment 3 
Page 2 of 2 

■ Approve naming the School of Law, Classroom 109, to honor and 
recognize his generous contribution, the "Robert Don Collier Classroom." 

■ Signage for the space will reflect the approved name. 

- -II 
~~ --- ~ -- ~~ -- -~---==-=--



Texas Tech University 

Approve total project budget for the National 
Ranching Heritage Center's The Cash Family 
Ranch Life Learning Center project and accept 
CMAR's GMP 

Billy Breedlove 

ti 
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Site Plan 

The Cash Family 
Ranch Life Learning Center 
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Location Plan 

Floor Plan 
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Project Overview 

■ The project will include 3,500 SF within the Mallet Ranch museum 
building to contain the following spaces: 
■ Orientation Theater; 

■ Ranching Exhibits and Instructional Spaces; 

■ Security Headquarters; 

■ Reconfigured Cogdell's General Store; 

■ Prairie Ecology Exhibits; 

■ Addition of public spaces; and 

■ A covered porch. 
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Project Overview (cont.) 

■ Exterior site improvements of 19,897 SF will include: 
■ 

■ 

■ 

■ 

■ 

■ 

■ 

■ 

-

Water Resources Exhibit; 

Wildlife Exhibit; 

Ranch House, Machine Shed, and Cake House; 

Amphitheater; 

Footbridge; 

Cowboy Workstation; 

Windmill Feature; and 

Hardscaping and landscaping. 

- - - - - -- ~ - - --- -~ - --------===-----------= 



Project Budget 
BOR Approved 

May 2022 
$ 940,678 

Construction $ 25,000 
Professional Services $ 855,436 
FF&E $ 0 
Administrative Cost $ 8,250 
BOR Directed Fees* $ 3,000 

( 1 % Public Art / 2.4 % FP&C Fee) 

Contingency $ 48,992 

* Fee for 1 % Landscape Enhancements - Waived 

Additional 
Request 

$ 7,259,322 
$ 6,605,300 
$ 42,000 
$ 173,500 
$ 25,475 
$ 249,140 

$ 163,907 

$ 
$. 
$ 
$ 
$ 
$ 

$ 

Revised 
Budget 
8,200,000 
6,630,300 

897,436 
173,500 
33,725 

252,140 

212,899 
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Recommendation 

■ Approval to (i) accept the Guaranteed Maximum Price ("GMP") for 
construction of the National Ranching Heritage Center's The Cash Family 
Ranch Life Learning Center project; (ii) increase the budget by 
$7,259,322 for a total project budget of $8,200,000; (iii) waive the use of a 
Construction Manger Agent ("CMA"); (iv) report the project to the Texas 
Higher Education Coordinating Board ("THECB"); and (v) amend the 
Construction Manager At Risk ("CMAR") Agreement. 

■ The expenditures will be funded through the Revenue Finance System 
("RFS") repaid with gifts. 

■ The current total of expenditures includes the previously board authorized 
expenditures from gifts ($940,678). 



Texas Tech University Health Sciences Center 

Approve additional project scope and budget 
increase to the Renovation of the Southwest 
Professional Building project and accept CMAR's 
amended GMP 

Billy Breedlove 
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Seventh Floor - Interior Finishes 

Sixth Floor - Ready for Renovation/Build-Out 

1;;~~ 
! I'' I I 

Board Minutes 
August 11-12, 2022 

Attachment 5 
Page 3 of 5 



Project Overview 

■ Upon tenant move-out of the sixth floor, the current GMP provided: 
■ Interior demolition of the complete floor; 

■ Replacement of the exterior windows; and 

■ Continuation of the building's facade work. 
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■ Additional scope of work provides for the complete renovation/build-out 
of the sixth floor, which includes: 

■ Simulation space for both the School of Pharmacy and School of Nursing; 

■ Faculty and staff offices; 

■ Student study space; 

■ Suite for the Laura Bush Institute for Women's Health; and 

■ Space for program growth. 

Project Budget 
BOR Approved Additional Revised 
October 2020 Request Budget 
$ 15,500,000 $ 6,781,070 $ 22,281 ,070 

Construction $ 12,408,267 $ 4,563,761 $ 16,972,028 
Professional Services $ 1,322,000 $ 74,500 $ 1,396,500 
FF&E $ 1,336,800 $ 1,775,000 $ 3,111,800 
Administrative Cost $ 69,652 $ 16,000 $ 85,652 
BOR Directed Fees* $ 363,281 $ 158,931 $ 522,212 

(2.4% FP&C) 

Contingency $ 0 $ 192,878 $ 192,878 

* Fees for 1% Landscape Enhancements and 1% Public Art- Waived 
---- -

- - - - - - -



Recommendation 

■ Authorization to (i) approve the additional project scope to 
renovate/build-out the sixth floor of the Southwest Professional 
Building; (ii) accept the amended Guaranteed Maximum Price 
("GMP") for the renovation of the Southwest Professional Building 
project; (iii) increase the budget by $6,781,070 for a total project 
budget of $22,281,070; (iv) report the project to the Texas Higher 
Education Coordinating Board ("THECB"); and (v) amend the 
Construction Manager At Risk ("CMAR") Agreement. 
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■ The total project budget will be funded with Higher Education Funds 
("HEF" - cash) and gifts. 



Texas Tech University System 

Report on Facilities Planning and Construction 
projects {project data as of 07/20/2022) 

Billy Breedlove 

TTU - Academic Sciences Building 

Current Budget: $112,500,000 

Gross Square Feet: 129,650 GSF 

Team I Statua: 
Design Proresslonal: 

Barnes Gromalzky Kosarek 
Architects, Inc. @74% 

Construction Manager Al Risk (CMAR): 
Western Builders or Amartllo, Inc. @ 3% 

Construction Manager Agent (CMA): 
Waived 

Landscape Enhancement: Wa'rled 

Public Art: Waived 

SubatantfaJ Completion Date; 
Orlginal Date- February 2024 

Actual Date - TBD 

Board Minutes 
August 11-12, 2022 

Attachment 6 
Page 1 of 9 



TTU -Academic Sciences Building 

TTU -Academic Sciences Building 
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TTU - Academic Sciences Building 

Construction Delivery: CMAR 

BUDGET 

CATEGORY 

Construction 

Professional Services 

FF&E 

Administrative 

: ProJectContlngen'V 

Regents' Rules 

Tm,u 

PARTNERS 

Construction Manager 
Design Professional 

CM Agent 

Tier 2 Auditor 

BORAppr(GMP-Bld Pkg 11 
2/2022 

Bid Package lA • Direct 

Bury Utilities 

B 

Previous Budget As Of 

S/2022 J 129,254 GSF 

$ 

$ 
s 
$ 
$ 
$ 
s 
$ 

lS,488,645 $ 

Western Builders of Amarillo, Inc. 

C 

Barnes Gromatzky Kosarek Architects, Inc. 

Waived 

CBIZ 

Final GMP 

lU,500,000 

93,406,886 
7,857,451 

5,035,632 

375,078 

3,188,234 

2,636,719 

121soo,ooo 

Current Budget As Of 
7/20/2022 J U9,650 G5F 

D 

$ lU,5001000 

$ 93,406,886 

s 7,857,451 

$ 5,035,632 
s 375,078 

$ 3,188,234 

s 2,636,719 

$ 112,soo,ooo 

$ 

$ 
s 
$ 
$ 
$ 
s 
$ 

+/(·) Change 

D-C NOTES 
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TTU - J.T. & Margaret Talkington College of Visual 
and Perform· · Compl 

Current Budget: $ 21,075,337 

Gross Square Feet; 11 ,328 GSF New 
24,200 GSF Reno 

Team / Status: 
Design Professional: 

Holzman Moss Bottino Architecture, LlP 
@90% 

Construction Manager At Risk (CMAR): 
lee lewis Construction, Inc. @66% 

Construction Manager Agent (CMA): 
N/A 

landscape Enhancement: Waived 

Public Art: Waived 

Substantial CompJetlon Date; 
Original Dale - October 2022 

Actual Date-TBD 

'~ 



TTU - J.T. & Margaret Talkington College of Visual 
and Performing Arts Theatre & Dance Complex Phase II 

Construction Delivery: CMAR 

BORAppr (Full) Previous Budget As Of 
10/2020 I 11,328 GSF New 04/2021 I 11,328 GSF New 

I 24,200GSF Reno I 24,200GSF Reno 

B C 

BUDGET $ 20,000,000 $ 21,075,337 $ 

CATEGORY 
· Construction $ 15,711,254 $ 16,443,m $ 
Professional Services $ 2,152,415 $ 2,095,681 $ 
FF&E $ 997,750 $ 1,419,419 $ 
Administrative $ 135,158 $ 139,963 $ 

' Project Contingency $ sil,958 $ 494,037 $ 
Regents' Rules $ 481,465 $ 482,465 $ 

, TOTAL $ 20,000,000 $ 21,075,337 $ 

PARTNERS 
Construction Manager Lee Lewis Construction, Inc. 
Design Professional Holzman Moss Bottino Architecture, LLP 
CM Agent N/A 
ner 2Audltor Townsend 

Current Budget As Of 
7/20/202l j 11,328GSF 

New I 24,200GSF Reno 

D 
+/H Change 

D-C 

21,075,337 $~-----

16,443,1n $ 
2,095,681 $ 
1,419,419 $ 

_ 139,963 $ 
494,037 $ 
482,465 $ 

21,075,337 

NOTES 
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TTU - Rip Griffin Park Expansion & Renovation 

Current Budget: $14,465,342 

Gross Square Feet: 

Team I Status: 

10,800 GSF Renovation 
14,342 GSF Addition 

Design Professional: 
Populous, Inc. @ 70% 

Construction Manager At Risk (CMAR): 
Telnert Construction, Inc. @ 28% 

Construction Manager Agent {CMA): 
Waived 

Landscape Enhancement: Waived 

Public Art: Waived 

SubstanHat Completton Date: 
Adclilioo - February 2023 
Renovauon-October 2023 

Actual Date - TB□ 



TTU - Rip Griffin Park Expansion & Renovation 

Construction Delivery: CMAR 

BUDGET 

CATEGORY 
Construction 
Professional Services 
FF&E 
Administrative 

• ProJectContlngency 
Regents' Rules 

TOTAL 

PARTNERS 
Construction Manager 
Design Professional 
CM Agent 
Tier 2Audltor 

BOR Appr (full) 
11/2021 I 14,342 GSF New 

10,800 GSF Re no 

B 

$ 14,465,342 

$ 10,645,405 
$ 1,262,957 
$ 1,769,040 
$ 37,460 

$ 411,446 
$ 339,034 

$ 14,llliS,342 

Telnert Construction, Inc. 
Populous, Inc. 
Waived 
Waived 

Previous Budget As Of Current Budget As Of 
04/2022 I 14,342 GSF New 7/20/2022l 14,342GSF New 

10,800 GSF Reno 10,800 GSF Reno 

C D 

$ 14,465,342 $ 14,465,342 

$ 10,653,612 $ 10,853,612 
$ 1,262,957 $ 1,262,957 

$ 1,769,040 $ 1,769,040 
$ 37,460 $ 37,460 

$ 403,239 $ 203,239 
$ 339,034 $ 339,034 

$ 14,llliS,342 $ 14,llliS,342 

+/(-)Change 
D-C 

$ 

$ 200,000 
$ 
$ 
$ 
$, (200,000) 
$ 
$ 

TTU - Dr. Robert Neff and Louise Willson Arnold Wing 

Current Budget: $12,000,000 

Gross Square Feet: 18,700 GSF 

Team/ Status; 
Design Professional: l 

MWM Architects, Inc. @ 89% 

Construction Manager At Risk (CMAR): 
Western Builders of Amarillo, Inc. @44% 

Construction Manager Agent (CMA): 
NIA 

Landscape Enhancement: Waived 

Public Art: Waived 

Substantial Completion Date; 
Original Date-.August 2022 

Actual Data - TBD 

NOTES 
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Reallocate funds to amend Telnert's 
contract for additional changes. 



TTU - Dr. Robe11 Neff and Louise Willson Arnold Wing 

Constniction Delivery: CMAR 

BOR Appr (Full) Previous Budget As Of Current Budget As Of 
05/2021 I 18,700 GSF 04/20'12 I 18, 700 GSF 7/20/20'12 I 18,700GSF +/(-) Change 

B C D D-C 

BUDGET $ 12,000,000 $ 12,000,000 $ 12,000,000 $ 

CATEGORY 

i Co)ldiucll9n,. 9,621,500 $ 9,621,500 $ 9,621,500 $ 
Professional Services 1,191,120 $ 1,191,120 $ 1,191,120 $ 

, FF&E 574,240 $ 574,240 $ 754,240 $ UKJ,000 

NOTES 

Board Minutes 
August 11-12, 2022 

Attachment 6 
Page 6 of 9 

Reallocate funds for the purpose of 
f,(),600 $ f,(),600 $ f,(),600 $ - procuring Gallery Display cases. 

PARTNERS 
Construction Manager 
Design Professional 
CM Agent 
Tier 2Auditor 

271,290 $ 
281,250 $ 

12,000i!!!!!! $ 

Western Builders of Amarillo, Inc. 
MWMArchitects, Inc. 

N/A 
Waived 

2n290 $ 91,290 $ (11K>,OOO) 
281,250 $ 281,250 $ 

~000,000 $ 12,000,000 $ 

-

- - - - -- -- - - -~~ -~- - -- - ---

TTUHSC - Dallas Southwest Professional Building Renovation 

Current Budget: $ 15.500,000 

Gross Square Feet: 63,000 Building 
17, 700 Renovation 

Team I Status: 
Design Proresslonel: 

Parkhill Smith and Cooper. Inc. @ 93% 

Construction Manager At Risk (CMAR): 
Hill & Wilkinson General Contractors 
@68% 

Construction Manager Agent (CMA): 
Waived 

Landscape Enhancement: Waived 

Public Art: Waived 

Substantial completion pate: 
Orlginal Date -October 2022 

7"> Floor Renovation- 11/3012021 

Actual Date - TBD 
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TTUHSC - Dallas Southwest Professional Building Renovation 

Construction Delivery: CMAR 

BUDGET 

CATEGORY 
Construction 
Professional Se,vices 

. FF&E 

Administrative 

Project Contingency 
Regents' Ru/es 

;roTAL 

$ 

$ 
$ 
$ 

$ 
$ 
$ 

$ 

BOR Appr (Full) 
10/2020 I 17,700 GSF 

B 

15,500,000 $ 

59,652 $ 

$ 
$ 

15,500,000 $ 

Previous Budget As Of 
04/2011. 117,700 GSF 

C 

15,500,000 $ 

12,058,500 $ 
1,322,000 $ 
1,361,800 $ 

69,652 $ 

324,767 $ 
363,281 $ 

15,500,000 $ 

PARTNERS 
Construction Manager 
Design Professional 
CM Agent 
Tler2Auditor 

Hill & Wilkinson General Contractors 
Parkhill Smith and Cooper, Inc. 
Waived 
Townsend 

Current Budget As Of 
7/20/2022 I 17,700GSF 

D 
+/(-) Change 

D-C NOTES 
15,500,000 ._$ ____ _ 

u,o,i&1 $ 
1,322,000 $ 
1,336,800 $ 

69,652 $ 

- $ 

349,767 

(25J)OO) Reallocate funds to Owner's 
_ contingency to amend Hill & Wilkinson's 

GMP. 
(324,767) 

363,281 ~$ ____ _ 
15,500,000 ,.$ _____ _ 

MSU - Bridwell Activities Center Project 

Current Budget: $ 5,570,000 

Gross Square Feet: 29,520 GSF 

Team I Status: 
Design Proressionai: 
Bundy, Young, Sims & Potter, Inc. @95% 

Construction Manager At Risk (CMAR): 
Anthony Inman Construction, Inc. @ 70% 

Construction Manager Agent (CMA): 
NIA 

Landscape Enhancement: NIA 

Public Art: NIA 

Subatantlal Completion Date; 
Original Date-August 2021 

Current Date - August 17, 2022 

Actual Date - TBD 



Texas Tech University System 

Projects - In Design 

TTU - NRHC Ranch Life Learning Center 

Staty&: Stage II Design/ Pre-Con 

Current Budget: $ 940,678 

prolecled Budget: $ 7,000,000 

Gross Square Feel: 19,897 GSF Exterior 
3,500 GSF Interior 

Team/ Status: 
Design Professional: 

Condray Design Group 

Construction Manager At Risk (CMAR): 
Teinert Construction, Inc. 

Construction Manager Agent (CMA): 
NIA 

Landscape Enhancement Waived 

Public Art: TBD 

Substantial Completion Date; 
Original Date - TBD 

Actual Dale - TB□ 
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TTU - NRHC Ranch Life Learning Center 

TTU - NRHC Master Plan 

Status: Stage I Design 

Current Budget: $ 50,000 

Team/ Status: 
• NRHC&FP&C 

p 

... 

p 

Iii 

p 

7thSlrttt 
p 

.. e .... 
lllJ 

lntttNflon.11 ,,.,..,.,, 
I' :eerie,, 

p 

• 
iii 

N•tonal 
R,nd>'"IJ 
Hent•9" 
Ctn(tr 

National 
Ranching 
Heritage 
center 

.. 
p ! 

Adt 

p 
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Chapter 06 -- Institutional Advancement 

Date last revised: 99 01 202108-12-2022 [pending approval of the Board ofRegentsl 

[see last page for list of amendments adopted] 

0€i.01 Gift anEI. grant aeeeptanee 

06.00 06,01.1 Definitions. For purposes of this chapter, unless another defini-
tion is clearly delineated below, the definitions outlined in Chapter 00. Regents' 
Rules are assigned. 

06.00.1 Definitions relating to Institutional Advancement. 

a. "Affiliated entity" shall mean those separately incorporated, 
nonprofit organizations with federal tax-exempt status, which, 
pursuant to their governing documents, exist with the primary 
purpose to support the TIU system or one or more of its com­
ponent institutions. including. but not limited to: (i) Texas Tech 
Foundation. Inc.: (ii) Angelo State University Foundation; (iii) 
Midwestern State University Foundation. Inc.; (iv) university 
alumni associations; and (v) any other nonprofit organization 
whose governing document(s) define the organization(s}' exist­
ence to primarily support the TTU system or one or more of its 
component institutions. Notwithstanding anything to the con­
trary herein, this Chapter 06 shall apply to any affiliated entity 
whether in existence at the time of the effective date of these Re­
gents' Rules or at a future date. 

b. "Component institution" shall have the same meaning as Sec­
tion 00.01.4.c. Regents' Rules. 

c. "TTUS IA" shall mean the Texas Tech University System Office 
of Institutional Advancement. 

d . "Gift." shall include the terms "&ift". "charitable contribution", 
and/or "philanthropic grant''. and shall be defined as the volun­
tary transfer of a thing of value. including, but not limited to, 
cash. checks or securities. including pledges. or an item of 

Chapter 06 - Regents' Rules Page 1 of 13 
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tangible personal or real property, made by a private donor (i.e., 
an individual, private foundation, corporation, or other private 
entity) to the TIU system, one of its component institutions, or 
to an affiliated entity for the benefit thereof. 

e. "Gift-in-kind" shall include a gift of real or tangible personal 
property, including, but not limited to, gifts of art, gifts of land, 
and gifts of cryptocurrency. 

f. "Restricted gift" shall be defined as a gift directly to the TIU 
system and/or one or more of its component institutions, where 
the donor has placed parameters for the specific purpose and use 
of the gift beyond identifying the component institution for 
which the gift is intended to benefit. 

g. "Unrestricted gift" shall be defined as a gift directly to the TIU 
system and/or one or more of its component institutions where 
the donor imposes no parameters on the specific purpose and 
use of the gift beyond designating the component institution for 
which the gift is intended to benefit. 

Roles and responsibilities. 

.:.PJ108@oluH1h It is the resp01'lsibilit:y of the el'lafleellor, or the desigaee of the 
chancellor, emd the vice el'lemcellor for instih:ltional advancemeil-t to 
establish and admiftister proced'l:H'es for the proper acceptaHce emd 
acknoY,4edgment of all gifts and grants, and preparation of aceu 
rate and timely reports of all gifts and gremts recer,ed. 

0e.01.2 Gift evalti:atioR aRd acceptance. 

a. B7ralaatioR of proposed gifts and gremts. Certain gifts and 
grams offered may be incoRsisteRt with instimtiooal Reeds or 
reqwre additioRal support for which the s~stem's resources 
are too limited to perffl-it pl'Oper administration of the gift. It, 
therefore, shall ae the responsibili-ty of the ehaneeUor or the 
designee of the chancellor to e11alua-te promptly any gift or 
grant teRdered emd make a recommendation to the aoarel for 
gifts anel grants that require the approval of the aoarel. 

Chapter 06 - Regents' Rules Page 2 of 13 
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06.01.1 The board and gifts.I:,. BeaNi appl'8¥al ef pfepesed gifts and 
gt'ants. In accordance with Sections 109.00l(d), 109.104, 109A.001, 
110.08, and 110.38, Texas Education Code, and any other applicable 
laws, the board is authorized I.Jy law to accept "gifts, grants, or do­
nations of any kind, from any source to the extent not prohibited by 
state or federal law, for use by the system or any of the component 
institutions of the system." The board has reserved the right to ap­
prove certain gift-related namings, as outlined in Chapter 13, Re­
gents' Rules. 

06.01.2 Role of the chancellor. The board delegates responsibility to the 
chancellor and the vice chancellor for institutional advancement, in 
cooperation and coordination with component institution presi­
dents, to establish and administer the policies and procedures for 
properly accepting and managing gifts. The chancellor shall fund­
raise for the TIU system administration and be available to support 
the fundraising efforts of the component institutions. 

06.01.3 Role of the component institution presidents. The board delegates 
authority to the component institution presidents to establish and 
pursue the fundraising initiatives of their respective component in­
stitutions, in cooperation and coordination with the chancellor and 
the vice chancellor for institutional advancement. Consistent with 
the delegated authority of the board and applicable accreditation 
standards, the president of each component institution is responsi­
ble for the fundraising activities of the component institution, in­
cluding those activities that increase the component institution's 
endowment and address the needs of all the component institution's 
schools, colleges, departments, institutes, centers and other pro­
grams, in accordance with policies and procedures established by 
the chancellor, system regulations and the Regents' Rules. 

Management and coordination of activities. 

06.02.1 Institutional advancement at the TTU system. The TTU System Of­
fice of Institutional Advancement ("TTUS IA") partners with the 
component institutions through innovative solutions to elevate phi­
lanthropy and promote lifelong engagement for the advancement of 
the TTU system community and donors. TTUS IA supports the 
fundraising activities of the TTU system and its component institu­
tions, or one or more affiliated entities, including but not limited to, 

Chapter 06 - Regents' Rules Page 3 of 13 
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providing centralized services and resources supportive to the com­
ponent institutions in the areas of accounting and compliance, re­
search and database management, nonprofit foundation and 
affiliated entity compliance, legal support for TIU system affiliated 
entities, and specific philanthropic endeavors. 

University advancement activities. Each component institution 
shall have lead advancement officers and divisions in support of the 
delegated authority and responsibility of fundraising activities to 
the component institution president. University advancement activ­
ities include but are not limited to, executing the philanthropic ini­
tiatives of the president, including those activities that increase the 
component institution's endowment and address the needs of all the 
component institution's schools, colleges, departments, institutes, 
centers and other programs through philanthropy, in coordination 
with TIUS IA and in accordance with policies and procedures es­
tablished by the institution, chancellor, system regulations and the 
Regents' Rules. 

Gift acceptance and administration. 

06.03.1 

06.03.2 

Procedures. In collaboration with component institution presidents 
or their designee(s), it is the responsibility of the chancellor and the 
vice chancellor for institutional advancement to establish and ad­
minister procedures for coordinated solicitation, proper acceptance, 
acknowledgment, and receipt of gifts, and preparation of accurate 
and timely reports of gifts received. 

a. Processes and procedures shall, as necessary and appropriate, 
be outlined in Chapter 04 of the TIU system regulations or del­
egated to the component institutions for inclusion in their oper­
ating policies and procedur.es. 

Evaluation and acceptance of gifts to ITU system and/or its corn-
ponent institutions. 

a. Evaluation of proposed gifts. Certain gifts offered may be in­
consistent with institutional needs or require additional support 
for which resources are too limited to permit proper administra­
tion of the gift. It, therefore, shall be the responsibility of the 
benefitting component institution president or the designee 
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thereof, to evaluate promptly any gift tendered and make a rec­
ommendation to the board for gifts that require the acceptance 
of the board, in consultation with the chancellor and the vice 
chancellor of institutional advancement. 

b. Board acceptance of gifts. At its next meeting and before public 
announcement, the board shall accef>t formally accept gifts 
made directly to the TIU system or one or more of its compo­
nent institutions (and not an affiliated entity}, as outlined below: 

.(1.l_unrestricted gifts and grants over $1,000,00();--afla--.00; 

G}_restricted gifts and grants over $250,000, indudir.g .00; 

Ql._gifts-in-kind-:- made directly to the TIU system or one or 
more of its component institutions. 

(a) Gifts-in-kind valued in excess of $250,000.00 to any one 
or more of the component institutions shall require board 
acceptance. 

W(b) Acceptance of all gifts of real property, regardless 
of value, type, location or designated use of the funds to 
be derived there fromtherefrom, must be formally ap­
proved and accepted by the board. 

c. ChanceDor apf>FO'val of proposed gifts ood grants. The choo 
ceDor, or the chancellor's designee, shall appro•;e the ac 
eeptance of gifts and grants for f/ffiieh the apf>FO¥al of the 
eoiH'd is not req_aired. 

~d. The board delegates authority to the component institu-
tion presidents to formally accept all gifts made directly to their 
respective component institutions, unless otherwise specifically 
reserved in this Chapter 06 or Chapter 13, Regents' Rules. 

a.d. 0~.01.3 Employee invoh·ement. Notification to 

Chapter 06 - Regents' Rules 

the donor. If approved for acceptance, the gift or grant shall be 
formally accepted formally, and the donor appropriately noti­
fied. Gift receipts acknowledging the donation shall, generally, 
originate in TIUS IA, in accordance with TIU system employees 
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may Hot be in,;ol,,,•ed in aft}' finaneial tfaflSaetiofls of gift nmds 
that al'C for the beHefit of the TFU systell'\ Hnless:regulations. 

a. s1:1el:t htflds are haFtdled 1Nithin the TIU systell'\'s aeeot:Hl-ting 
stnteture; or 

b. s1:1eh fl:Hlds are handled wit-Mn aeeoHnts for ageHeies and or 
gafli~atiom that ha11e a writteH eontfaet with the TFU system 
that: 

(1) defmes the method of haFtdling SU:eh fl:Hlds; and 

(2) reports gift amollilt afld the eoodition to the ehancello.r 
or his designee; o, 

c. •NriUefl: appro•;al is gp;eH by the el:lafleello,. 

06.01.4 Disciplinary aetioo. Any em-ployee violating this policy shall be 
st:lbject to disciplinafy actiofl, whieh may inelade teHRmatioo of 
employmCfl:t. 

06.01.5 :Prohihitioo oo gifts designated fo, 1:1se as salary BHpplemeHtation. 
Due to possible eoflfliets of ifl:te,est, the TIU system shall not ae 
eept gifts, graflts, dofl.ations, or other forms of eonsideration desig 
nated hy tke dooor to he 1:1sed for the sole p1:1Ff>ose of salary 
sap:plemeHtatioa fo, a designated employee, persoo, or position 
within the T1U system. 

Chapter 06 - Regents' Rules Page 60£ 13 
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06.03.3 Qfi.Q2.1 Minimums for endowed academic positions. In coordi­
nation with TfUS IA, each component institution shall be responsi­
ble for establishing minimum funding levels to support chairs. 
professorships, deanships, and any other academic position(s) the 
component h1stitution currently utilizes or otherwise desires to es­
tablish. 

06.03.4 Exigent Circumstances. When an emergency or exigent circum­
stances exist and it is not feasible or practical to convene a quorum 
of the board within the time in which action is needed, approval 
may be given for the acceptance of a gift submitted by the chancellor 
and vice chancellor for institutional advancement. or their design­
ees, by verbal approval of the chair and vice chair of the board. The 
board. as a whole, will be made aware of the acceptance or rejection 
of the gift at the time the decision is made and, if accepted, the gift 
shall be presented to the board as an information item at the next 
board meeting. 

06.04 Restrictions. 

Qf;,QQ,106.04.1 Adherence to donor-identified purpose(s). Those gifts that are 
earmarked by the donor or donors for a specific purpose must be 
used for that purpose only. No official or employee of the TIU 
system or component institution may divert such a gift, whether 
principal or income generated from the fund, for any other pur­
pose unl~ss authorized by law. In the event a modification to the 
donor-identified purpose becomes necessary. TfUS IA shall work 
with the necessary parties, including the benefitting TfU system 
component institution. affiliated entity, donor, and Attorney Gen­
eral for the State of Texas. if necessary, to modify the terms of the 
gift as may be appropriate and in accordance with Texas law. 

Of,.02.2 exceptions lo a donof identified purpose. Due to changes in law, 

to changes ift fue TIU system's goals, mit,sion, of ed1:1cational pfo 
gfams, Of to cifaunstanees Hot feasonably fofeseeable at the time a 

gift is fflade, it ffiay not be possible of pfact=ical fof fue TIU systeffi 
to ffieet fue !effflS of a gift. kl suCfl a situatioo, fue TIU systeffl 
ff-lay modify the tefftl:s of fue gift: with the coHSeflt of the doflof; Of 
aesent such conseflt, as allm,,•ed by Texas law. 

Chapter 06 - Regents' Rules Page 7 of 13 



06.03 Pri:vate seetel' suppel't 

Board Minutes 
August 11-12, 2022 

Attachment 9 
Page 8 of 13 

0fi.03.1 GiUs and gran~. Pri11ate sector gifts and grants are an indispensa 
ble element m the TIU system's gFOwth and de•;:elopment and as 
such represent a vast resoul'ce for the future of the institutions. 

06.03.2 Coordination of se£¥ice. It is the mtent of the board to ha¥e a coor 
d.inated ser•fiee that •Hill enmue maximum effectit,•eness of all pro 
grams afl:d activities £elating to the de11elopment of pl'ivate sector 
support for the TfU system. With.in this fFamewoFk, each chief e* 
eeutive officer of a TIU system component institution (institu 
tional GBO) will have a devefopfflent director who reports directly 
to the mstitutional CEO. The institutional CEO and institutional 
dm,,:elopmefl:t diFeet0F shall collahorate ·with the el=,.ancellor and the 
vice chancellor for institutiofl:al ad11ancement to administel' ftmd 
raising acti11ities fol' the component institutiofl:. 

06.03.3 loufl:dl'a-ismg activities appro11al. Authority fol' the &al appro•;:a-l 
of an programs, aeth,rities, and pFOcedtues that originate at OI' al'e 
conducted ofl: eehalf of a component institutiofl: hy any person, 
gFoap, or organization associated with the ITU system or ey any 
person, group, or organization acting in the name of the TIU sys 
teffi for }lUFposes of Fa-is.ing fu:Ftds shall reside •,¥½th the chancellor 
of the chancellor's desigfl:ee and the ifl:stitutional CEO or the insti 
tutiofl:al CEO' s d:esigfl:ee. 

06.03.4 The Office of Instihttio11a-l Ad•;:ancement. The Office of mstitu 
tiona-l Ad:11ancement shall assist in the coordination of the pro 
grams and activities of all groups and organizations affiliated v'+1ith 
the TIU system for purposes of de11eloping priv:ate seetoF support. 

0e.04 Eado,tfHl:eBt funds. The eoaFd establishes the namheF one de¥elo:pment pri 
oFity to be that of baild:mg the TIU systeff\ endo·wment hulas. 

06.0S Ead0'1i\1ed academic positions. 6peeifie H\HHHl:Uff\ endo>,11ffient lc•;:els for TIU 
system acadeffiie positiofts arc established by the boaFa as follows: 

0e.05.1 Enaowed Chair. The Hliniffll:lcffl endowffl.ent level foF an enaowed 
chair •nill vary hy unit ana type of research. The dean will eoflsalt 
with the provost or e*ee1:1,tive vice presiaent and the Yicc 

Chapter 06 - Regents' Rules Page8 of 13 
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chancelloF for institutional advancement befoFe detenniniJ.1g the 
amoUJ1t requested for a chaif in various progrnms. Recruitment 
and retention of top facu lty engaged in iJ.1tensive laborntoFy re 
search require higher levels of support. MiJ.1imum endm'f·ment 
le-,,,els are: 

a. $1,500,000 foF selected chairs. 

b. $1,000,000 for other chairs. 
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Endowed PrnfessoFship. The minimum endowment level for an 
endo1Ned professorship vrill vary by lmit a11d type of research. The 
dean will consult 1Nith the provost m' executive vice pFesident and 
the vice chancellor foF institutional advancement before determin 
ing the amount l'equested foF a p.rnfessorship iR vaFious programs. 
Recruitment and retention of top faculty engaged in intensive la 
boratory research l'equire higher levels of support. Minimum en 
dowment levels arc: 

a. $1,000,000 for selected prnfessorships. 

b. $500,000 for other professorships. 

Chapter 06 - Regents' Rules Page 9 of 13 
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06.05.a ERdewed Leetal'esl:i,if,. ERdo1Neel leekl:resl\ifls afe te sapf'ert l:t0R0 

rafia, pablieily, .md ether e:w:pmses inearree ir-l brirlgi-Hg dist:irl 
gaislted leaders to leeklre OR eampas. The mHU:lftl:l:m lev:el is 
$250,000. 

06.05.4 R:eseaFm Erniowm.ent: Endowed researeh positions are te sappert 
researcl:t ift paFtietilar areas OF tepies specified by the dOflo:r and 
ag.reed upon by the deaA. aRd chief academic officer. Minim:-u:m en 
do;r,•,-,mmt Je,,i:els are: 

a. $500,000 fer TIUI-J§;C. 

b. $500,000 for ITUHSC El Paso. 

c $2:00,000 £0.r TIU. 

d. $100,000 fer ASU. 

e. $100,000 fof f\tfSU. 

_06-.0~4_.2 __ 0fi.06,S ChaneelloF's CH&uate Pellewship. The e:hMt:eeUel's 
ena:owed graduate ieUo,t.1ohips ilff to pMvide st-ipeads ta out 
standing students. The minim.am esdowment ler.rel is 
$100,000.Prohibition on fundraising for gifts designated as salary 
supplementation. No employee of the TI1J system, its component 
institutions, or an affiliated organization may fundraise for or oth­
erwise accept gifts, donations or other forms of consideration des­
ignated by a donor to be used for the sole purpose of 
supplementing that employee's salazy or the employee's position's 
salary within the TI1J system or a component institution: pro­
vided, however, this shall not be deemed to restrict or usurp the 
ability of the component institution president to approve excep­
tions to salary expenditures for endowed academic positions as al­
lowable under a component institution's operating policies. 

06.04.3 Prohibition on illegal or unlawful use. Under no circumstances 
shall the TI1J system or a component institution knowingly accept 
a gift subject to donor restrictions that are considered unlawful or 
illegal pursuant to applicable federal or state law. 

Affiliated entities. 
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06.05.1 The board and ITU system recognize the importance oflegally in­
corporated non-profit oripnizations (affiliated entities) whose pri­
mary purpose is to benefit the TIU system and/or one or more of its 
component institutions. While separate legal organizations, affili­
ated entities have shared objectives and obligations with the board 
and TIU system in upholding fiduciary responsibilities and the 
public's trust. In accordance with this shared responsibility, all gifts 
raised through an affiliated entity for the benefit of the ITU system 
or one or more of its component institutions shall be supported 
and/or coordinated by TIUS IA and the benefitting component in­
stitution(s). Affiliated entities are the preferred depositories for gifts 
and philanthropic grants benefitting 

a. The Texas Tech Foundation, Inc. ("TTFI") is a Texas nonprofit 
corporation qualified under section 501(c)(3) of the Internal Rev­
enue Code of 1983, as amended, organized and operated exclu­
sively to support and promote all component institutions of the 
ITU system through philanthropic support. TIFI is the pre­
ferred depository for all gifts and philanthropic grants benefit­
ting the TIU system and all component institutions. 

b. The Angelo State University Foundation, Inc. (" ASUF") is a 
Texas nonprofit coq,oration qualified under section 501(c)(3) of 
the Internal Revenue Code of 1983, as amended, organized and 
operated exclusively for the support of Angelo State University, 
a member of the TIU system. ASUF is the preferred depository 
for all &i,fts and philanthropic grants benefitting Angelo State 
University. 

c. The Midwestern State University Foundation, Inc. ("MSUF") is 
a Texas nonprofit corporation qualified under section 501(c)(3) 
of the Internal Revenue Code of 1983, as amended, organized 
and operated exclusively for the support of Midwestern State 
University. a member of the ITU system. MSUF is the preferred 
depository for all gifts and philanthropic grants benefitting Mid­
western State University. 

d. In addition to the nonprofit corporations listed above, there are 
numerous other affiliated entities established solely for the ben­
efit of the ITU system or one or more of its component 
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institutions. All gifts raised through an affiliated entity for the 
benefit of the ITU system or one or more of its component insti­
tutions shall be supported and/or coordinated by ITUS IA. A 
more inclusive, though not exhaustive list of Affiliated Entities 
shall be maintained in Chapter 4 of the Texas Tech University 
System Regulations. 

06.05.2 Memoranda of understanding. The ITU system and its component 
institutions shall engage affiliated entities to develop, execute and 
review Memoranda of Understanding ("MOU"), or the equivalent 
thereof. to ensure existence, alignment of missions and operations 
of all such organizations are in compliance with federal, state, and 
local laws and are consistent with the board's policies and objectives 
for the ITU system. The process shall involve the benefitting com­
ponent institution(s) and the affiliated entity, including the compo­
nent institution president, the affiliated entity's chief executive 
officer, or the equivalent thereof, and the chair of the affiliated en­
tity. Representatives of the component institution's office of ad­
vancement. ITU system's offices of the chancellor, institutional 
advancement, and general counsel, should be engaged as necessary 
throughout the process. 

06.05.3 Periodic assessment. The 1TU system and its component institu­
tions shall engage affiliated entities to periodically assess the role 
and effectiveness of the affiliated entity and its relationship with its 
supported component institution(s) by reviewing the MOU every 
.t.L-~- /~\ ....... __ _.. C-..11 ....... ~.!-- --•~--.... ...: __ r-r,t__ ----···-• __ __:_..J __ J ------



-- System cleanup legislation revisions ...... 10-09-2015 • to §06.01.2.b 

-- Amendments .......................................... 08-05-2021 • to deleted §06.06 related to namings 

-- Amendment ............................................ 09-01-2021 • added §06.05.4.e 

-- Com,12.rehensive review o,tchap_ter .. .... .... . 08-12-2022 
• amendments thsoughout [pl•ndi1w b"ilr'J 
~ 1,11 

See also the document entitled "Comprehensive Reviews and Updates" for a more complete 
explanation of the amendments listed above. 
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Long Tern1 Investment Fund (L TIF) '9) 
, Benchmark Comparisons, as of May 31, 2022 ~--~ 
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L TIF vs Benchmarl<s cumulative Returns 

.... 

''"'" 

The portfolio since inception in 1996 
has met the primary objective of 
covering the spending (Distribution) 
rate of 4.5%, while simultaneously 
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Definition of Internal Auditing 
Internal auditing is an independent, objective assurance and consulting 
activity designed to add value and improve an organization's operations. 
It helps an organization accomplish its objectives by bringing a 
systematic, disciplined approach to evaluate and improve the 
effectiveness of risk management, control, and governance processes. 
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IIA Code of Ethics 
Integrity 
The integrity of internal auditors establishes trust and thus provides the basis for reliance on their judgment. 

Objectivity 
Internal auditors exhibit the highest level of professional objectivity in gathering, evaluating, and 
communicating information about the activity or process being examined. Internal auditors make a balanced 
assessment of all the relevant circumstances and are not unduly influenced by their own interests or by others in 
forming judgments. 

Confidentiality 
Internal auditors respect the value and ownership of information they receive and do not disclose information 
without appropriate authority unless there is a legal or professional obligation to do so. 

Competency 
Internal auditors apply the knowledge, skills, and experience needed in the performance of internal audit 
services. 

Risk Based Planning 
The mission of the Office of Audit Services is to enhance and protect 
organizational value by providing risk-based and objective assurance, 
advice, and insight. 

IIA Standard 2010-Planning 
The chief audit executive must establish a risk-based plan to determine 
the priorities of the internal audit activity, consistent with the 
organization's goals. 
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2023 Audit Plan Overview 
IJ pt' ol'Srnin· 'fotnl % of'fotal r, r~ 1Tipti1111 

Risk Based Engagements 

Assurance 

Management Advisory & Consulting 

Follow-Up 

Required Engagements 

Investigations 

Olher Value-Added Work 

Service to Institutions 

Service to the Profession 

OAS Operalions & Staff Development 

l0,055 

1,825 

900 

970 

2,500 

1,200 

650 

2,)00 

20,200 

50% 

9% 

5% 

5% 

12% 

6% 

3% 

IO¾ 

100% 

2023 Areas of Focus 
Financial Resources 

ALL- Construclion Proje(':t Audits; Foundation financial .statement 
audits 
ASU. MSU, TIUHSC EP- SACS Financial Statement Review 
Tru, TTUHSC, TTIJHSC EP- CPRIT Grant Funds 
TIU - College of Arts & Sciences; Whitacre College of Engineering: 
Texas Tech P11b1ic Media Financial Statements 
TTUHSC - T..as Child Mental Health Care Consor1ium Funding; 
Matthews School of PopulaUon & Public Health; Permian Basin 
Campus Departments; TIIECB Residency Gnmts 
TT'IJHSC EP- Dental Clinic l'inancial Proce""'s; Training & 
Education Center for Healthcare Simulation; TIIECB Residency Granls 
MSU -London Study Abroad Program Cash Comrols; Federal Stimulus 
Funds 

lnformation Technology 
ITU -Controlled Unclassified Information Processes 
TTUHSC - Health Related Dalo Flows & Processes 
TTUHSC EP - PrcmiSys Application Security and Conlrols 
ASU - Muienl Application Security & Controls 
MSU - IT General Controls Review 

Audits of operations and processes to address identified risks 

Consulting engagements requested or identified 

Follow-up on management actions plans 6:om prior audits 

Engagements required by statute, external entities, policies., etc. 

Hours reserved for investigations, hotline complaints, and special projects 

Institutional committees, conducting campus training, data analytics, etc. 

Service in professional organizations and on peer review teams 

Annual audit plan and report, quality assurance and improvement 
program, continuing professional education, strategic initiatives 

Operational and Compliance 
ALL - Foreign Influence Mitigation Program; Contracting and 
Procurement Processes 
ASU, MSU, TTUHSC EP- Student Financial Aid Program 
TTUHSC, TTUHSC EP, ASU, MSU - lnstitutionRI Reporting Proceues 
TIU - Athleti~; Visiting Scholer Processe~ Licensing and Trademark 
Processes 
TilJHSC - Social Media Processes; Correctional Managed He,lth 
Care Contract 
TTUHSC EP- Grant Administration 
ASU -Faculty Onboarding Processes; Scholarship Selection and 
Awarding Processes 

Management Advisory 
TIU - College Business Officer J\cademy; Energy Related Programs 
ASU -Cocs1merc:ial Aviation Program; Faculty Load and Compensa1ion 

, MSU - President's Office 



-✓ 
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2023 Annual Audit Plan 

We respectfully request your approval. 
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FORWARD 

General Purpose 
A University, like any community, must have regulations and/or standards by which its 
members abide and procedures by which its organization functions. The standards should 
provide order and an atmosphere conducive to intellectual and personal development. This 
Student Handbook and the Code of Student Conduct contained within are intended to serve 
these purposes in the interest of all segments of Angelo State University. 

Angelo State University is accredited by the Southern Association of Colleges and Schools 
Commission on Colleges to award baccalaureate, masters, and doctorate degrees. Contact 
the Southern Association of Colleges and Schools Commission on Colleges at 1866 Southern 
Lane, Decatur, Georgia 30033-4097 or call 404-679-4500 for questions about the 
accreditation of Angelo State University. 

The University has a responsibility to maintain order within the University community and 
to discipline those who violate its standards, rules, and/or policies. Enrollment requires 
students to share this responsibility. Students are responsible for knowing the information, 
policies and procedures outlined in this document. Students agree to abide by the 
standards, rules and/or policies set forth in this Student Handbook, the Undergraduate 
Catalog and other official University publications, as well as the Texas Education Code. 

Student organizations also agree to follow these standards, rules, and/or policies. The 
University or its representative may amend this document at any time without notice. 

The University reserves the right to make changes to this code as necessary and once those 
changes are posted online, they are in effect. Students are encouraged to check online for 
the updated versions of all policies and procedures. Students are also informed of changes 
to the Code of Student Conduct by electronic notification outlets and/ or official campus 
publications. The Student Handbook was approved by the Board of Regents on August 10, 
2018 to be effective Monday, August 13, 2018. 

Membership in the Angelo State University Community 
As members of the academic community, University students enjoy the privileges and 
share the obligations of the larger community of which the University is a part. Students 
are entitled to the privileges which accrue to them by virtue of this membership. These 
privileges carry with them the obligations of responsible citizenship. Students shall 
conform to University regulations. Students should recognize that citizenship also includes 
contributing deliberately to strengthening the educational community, improving learning 
for themselves and their classmates and promoting excellence within the above context. 
Freedom of discussion, inquiry, and expression is protected and nurtured in the classroom 
as the safeguard of the freedom to learn. Students are expected to exercise their freedom to 
learn in a manner consistent with the maintenance of good order. Responsibility for 
maintaining good order in the classroom is vested in the instructor. The Code of Student 
Conduct outlines the standards of behavior for University students and the disciplinary 
processes to address misconduct. 
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Mission, Vision and Values 

Mission 

Angelo State University provides highly competitive graduates to the global marketplace 

by delivering quality programs in a values-focused and student- centered teaching and 

learning environment. 

Vision 

By the end of this decade, ASU will be known as an innovative leader in driving educational 

cultural, and economic initiatives to meet the needs, face the challenges, and grasp the 

opportunities for our region, state, and the global community. 

Values 

• Integrity I lntegridad 

• Diversity & Inclusion I Diversidad & Inclusion 

• Significance I lmpacto 

• Community I Comunidad 

• Commitment I Compromise 

Each member of the Ram Family is part of our journey as we continue to build a values­

based culture at Angelo State._NOTE: The Angelo State University Mission, Vision and Core Values 

will be added once they are approved by the Texas Tech University Board of Regents in the May­

HAugust 11, ~2022 meeting. 
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PART I: CODE OF STUDENT CONDUCT 

SECTION A: MISSION AND POLICIES FROM THE OFFICE OF STUDENT 
CONDUCT AND THE OFFICE OF TITLE IX COMPLIANCE 

As a values-based community, Angelo State University believes our core values of 
Intea=rity, Diversity & Inclusion, Si~ificance, Commitment, and Community are the 
success to achieving our vision and mission. The Ram Fam experience is founded on these 
values, and for our Rams and Ram belles to be successful at ASU, we embrace and promote 
the core values as a symbol of membership in our community. The quality of our Ram Fam 
experience, personal development and a thriving campus community depend on our 
students' responsibility to uphold these values. The five values help to guide and inform 
our individual and organizational behaviors, interactions, and decisions in the Ram Fam. 

New, continuing, and returning undergraduate, graduate, and professional students must 
uphold their responsibilities as a member of the Ram Fam and, as such, will be afforded all 
the rights and responsibilities as an ASU community member. 

The Code of Student Conduct outlines behavioral standards developed by the University 
Community for students and student organizations and the related procedures for 
addressing misconduct. Students should be aware that the processes outlined in Code of 
Student Conduct are not criminal or civil court proceedings. Students and student 
organizations are responsible for actions that constitute misconduct and violate the Code of 
Student Conduct. Any student or student organization found responsible for misconduct 
may be subject to sanctions. 

The University provides a prompt, fair, and equitable process, utilizing a thorough, neutral, 
and impartial investigation, from which is generated a resolution. 

The Code of Student Conduct and related processes educate students about their rights and 
responsibilities while promoting holistic development, self-worth, and mutual respect for 
all members of the University community. Freedom of discussion, inquiry, and expression 
is also fostered by an environment in which the privileges of citizenship are protected, and 
the obligations of citizenship are understood. 

Angelo State University is committed to an educational and developmental process that 
balances the interests of individual students with the interests of the University 
community. No student will be found in violation of University policy without sufficient 
information and evidence showing that it is more likely than not that a policy violation 
occurred, and any sanctions will be proportionate to the severity of the violation and to the 
student's cumulative history from both the Office of Student Conduct and Office of Title IX 
Compliance. 

The processes outlined in Code of Student Conduct exist to protect the interests of the 
community and to challenge those whose behavior is not in accordance with our policies. 
Sanctions are intended to challenge students' moral and ethical decision-making and to 
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help them bring their behavior into accord with our community expectations and values. 
When a student is unable to conform their behavior to community expectations, the 
processes outlined in Code of Student Conduct may determine that the student should no 
longer share in the privilege of participating in this community. 

1. Disciplinary Authority 
The authority to enact and enforce regulations of the University is vested in the Board 
of Regents. The responsibility for enforcing the regulations and imposing penalties is 
delegated to the President of the University and any University officials the President 
designates. The Office of the President is the principal agency for the investigation and 
adjudication of Title IX cases while the Office of the Vice President for Student Affairs is 
the principal agency for the administration of student conduct and non-Title IX cases. 
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The Executive Director of Student Affairs, the Director of Title IX Compliance/Title IX 
Coordinator (Title IX Coordinator), and the Director of Housing and Residential 
Programs shall implement the student discipline procedures. All references to the 
officials listed above shall be interpreted to include persons designated to act on their 
behalf. 

The Executive Director of Student Affairs, the Title IX Coordinator, or designee will 
assume responsibility for the investigation of an allegation of misconduct to determine 
if the complaint has merit. 

a. Student Conduct Officer /Investigator 
A Student Conduct Officer /Investigator is a trained University staff member whose 
role is to conduct a thorough, reliable, and impartial investigation of alleged 
violations of the Code of Student Conduct. In most cases heard by a University 
Hearing Panel, the Student Conduct Officer /Investigator will present the 
information and evidence obtained through the investigation to the Hearing Panel, 
which will make a determination of responsible or not responsible and assign a 
sanction. In cases unrelated to Sexual Misconduct or Title IX that are heard through 
the Administrative Hearing process or completed via an Informal Conference, the 
Student Conduct Officer /Investigator may render findings and issue sanctions. 

Investigators are assigned to cases by the Executive Director of Student Affairsfk.a.H­
of Students, the Title IX Coordinator, the Assistant Director of Student Conduct, or 
designee. Investigators are trained University full-time employees. 

b. Administrative Hearing Officer 
An Administrative Hearing Officer is a trained University staff member whose role is 
to make a decision of responsibility and assign sanctions, as appropriate in an 
Administrative Hearing. The Administrative Hearing Officer may be the Student 
Conduct Officer /Investigator who completed the Investigation/Investigation Report 
or an Administrative Hearing Officer assigned by the Executive Director of Student 
AffairsDean of Students or designee. 

NOTE: Administrative Hearing Officers are not used in cases involving allegations of 
violations to the Title IX and Sexual Misconduct policy. 

c. Title IX and Sexual Misconduct Response Team 
The Title IX and Sexual Misconduct Response Team are ASU faculty and staff 
members specifically trained about Title IX and Sexual Misconduct policies, offenses, 
investigation procedures, due process requirements, impartiality, conflicts of 
interest, informal resolution processes, and other state and federal laws that related 
to Title IX and Sexual Misconduct-. Members of the team may serve as Investigators 
or Hearing Panel Members in cases related to Title IX or Sexual Misconduct 
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In Hearings involving Title IX Sexual Misconduct, the Title IX Hearing Officer will be 
one of the four members of the Hearing Panel and will serve as the Hearing Panel's 
chair. The Hearing Panel will be the decision-maker that objectively evaluates all 
relevant evidence and renders a determination regarding responsibility after the 
hearing. 

The determination regarding responsibility will be made by a majority vote of the 
Hearing Panel. The Hearing Panel has the right and responsibility to ask questions 
and elicit information from parties and witnesses on its own initiative to aid in 
obtaining relevant evidence both inculpatory and exculpatory. 

d. Hearing Panel 
The Hearing Panel will conduct disciplinary Hearings. The Panel pool will consist of 
a trained pool of full-time faculty, full-time staff, and full-time students according to 
the following guidelines: 

1. Hearing Panel Appointments 
The Executive Director of Student Affairs or Title IX Coordinator will be 
responsible for assembling and training the hearing panel annually. The 
Hearing panel will consist of full-time members of the University community. 
The Office of Student Conduct and Title IX and Sexual Misconduct Response 
Team. Panel appointments will be made as follows: 
a. Student Recommendations: 

The President of the Student Government Association is invited to make 
recommendations for full-time student Conduct Panel members. Upon 
recommendation and review, three (3) full-time student members will be 
appointed by the Executive Director of Student Affairs or designee. To be 
eligible for appointment, students must be considered full-time students, 
be in academic and disciplinary good standing, and have completed at 
least 15 hours of academic credit with a cumulative GPA of at least 2.0. 

b. Faculty and Staff Recommendations: 
The Vice President of each division and the President are invited to make 
recommendations for full-time faculty and/or staff Panel members. Upon 
recommendation and review, three (3) full-time faculty and/or full-time 
staff members from each division may be appointed by the Executive 
Director of Student Affairs, Title IX Coordinator, or designee. 

2. Hearing Panel Terms 
Each member will be appointed for a single one-year term. Panel members 
may be re-appointed for consecutive one-year terms but must complete 
Hearing Panel training annually. 

3. Hearing Panel Composition 
For each Hearing, a Hearing Panel will consist of three (3) members chosen 
from the available pool by the Executive of Student Affairs, Title IX 
Coordinator, or designee. Typically, the Hearing Panel will be comprised of 
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one student, one faculty member, and one staff member. Availability may 
determine a different composition for the Panel. Typically, Hearing Panel 
will be comprised of one student, one faculty member, and one staff member. 
For a hearing involving charges for Academic Misconduct, the Executive 
Director of Students or designee will appoint three (3) Panel members 
consisting of only students and faculty. The Hearing Panel composition may 
include only professional faculty and/or staff members in cases involving 
sensitive issues. 

For a hearing involving Sexual Misconduct, See Section D., 

4. Removal of Hearing Panel Member 
The Executive Director of Student Affairs, Title IX Coordinator, or designee 
may remove a member from this Panel when, in his/her judgment, the 
member has failed or refused to effectively serve and perform the duties and 
functions of this Panel. Additionally, the Complainant or Respondent may 
request the removal of a Panel Member whose ability to be impartial is in 
question. The Executive Director of Student Affairs, Title IX Coordinator, or 
designee will review and approve or deny student requests for removal of a 
Panel Member. 

5. Resource Person 
The Executive Director of Student Affairs, Title IX Coordinator, or designee 
will appoint a Resource Person. The Resource Person serves as a non-voting 
member of the Hearing Panel and assures that University procedures are 
followed throughout each Hearing. The Resource Person is responsible for 
composing the Panel's decision, rationale, drafting the decision letter, 
providing clarification on policy and procedure, and providing clarification 
on appropriate sanctions if assigned. 

6. Hearings 
The Executive Director of Student Affairs, Title IX Coordinator, or designee 
will establish hearing dates and times during which cases will be heard. 

7. Panel Quorum 
A quorum for the Panel Hearing consists of three (3) members. An Alternate 
is typically appointed and prepared to serve if needed. 

8. Panel Deliberation 
When deliberating a case, the Panel will meet in closed session with only 
voting members and the Resource Person present. 

9. Additional Panel Members 
The Executive Director of Student Affairs, Title IX Coordinator, or designee 
may appoint additional members of the Hearing Panel to expedite the 
orderly disposition of cases and/or to aid in the administration of the 

9 



Board Minutes 
August 11-12, 2022 

Attachment 12 
Page 11 of 155 

VERSION DATE: July 2022Jl.ugu5t 9, 

conduct process within the University. The additional members of the 
Hearing Panel will complete the same training, have the same composition of 
membership, the same duties, and the same authority as the original Hearing 
Panel member(s). 

10. Panel Orientation and Training 
Prior to serving on a Hearing Panel, members of the Hearing Panel will be 
required to participate in an orientation and training program facilitated by 
the Executive Director of Student Affairs and/or the Title IX Coordinator, or 
designee. Members are encouraged to attend additional trainings throughout 
their service on the Hearing Panel. 

e. The Code of Student Conduct Review Committee 
The Code of Student Conduct is reviewed every year by the Code of Student Conduct 
Review Committee. The Code of Student Conduct Review Committee will conduct an 
annual review of the Code of Student Conduct and make recommendations to the 
Vice President for Student Affairs regarding omissions, clarifications, constructive 
changes, and other matters relevant to the proper interpretation and operation of 
the Code of Student Conduct. The Vice President for Student Affairs or designee will 
then present the Code of Student Conduct to the University President for review and 
consideration by the Board of Regents. 

1. Committee Appointment 
The Code of Student Conduct Review Committee members are appointed by the 
Vice President for Student Affairs or designee who will invite 
recommendations by the Faculty Senate, Staff Senate, and the Student 
Government Association. 

2. Committee Composition 
The Code of Student Conduct Review Committee will include a member from 
the following classes of Angelo State University community members: 

• A Representative from the Office of Title IX Compliance 
• Full-time faculty 
• Full-time staff 
• Full-time undergraduate student(s) 
• Full-time graduate student(s) 

3. Committee Removals 
The Vice President for Student Affairs or designee may remove a member from 
this committee when, in his/her judgment, the member has failed or refused to 
serve and perform the duties and functions of this committee. 

4. Committee Meetings 
The Vice President for Student Affairs or designee will establish meeting dates 
and times during which the Code of Student Conduct will be reviewed and will 
provide for scheduling special meetings as needed. 
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5. Committee Quorum 

A quorum for the committee is five (S) members. 

6. Additional Committee Members 

The Vice President for Student Affairs or designee may appoint additional 
members of the Code of Student Conduct Review Committee to expedite the 
review process of the Code. 

2. Jurisdiction 
Students at the University are provided an electronic copy of the Code of Student 
Conduct annually in the form of a link on the Student Affairs website: 
(https://www.angelo.edu/current-students/student-handbook/). Students are responsible 
for having read and abiding by the provisions of the Code of Student Conduct. 

The University community has developed standards of behavior pertaining to students 
and to student organizations. Students and registered student organizations are subject 
to conduct action according to the provisions of the Code of Student Conduct. The 
University respects the rights and responsibilities of students and will consider each 
violation of the University policy and each violation of federal, state, and/ or local law on 
a "case-by-case" basis and will further attempt to initially use educational options and 
subsequent intervention and/or prevention options to assist students. 

The Code of Student Conduct and the processes included therein apply to the conduct of 
individual students, both undergraduate and graduate, and all registered student 
organizations. For the Code to apply, the University considers an individual to be a 
student when an offer of admission has been extended and thereafter as long as the 
student has a continuing educational interest in the University. 

The Code of Student Conduct applies to behaviors which occur on University premises, 
at University-sponsored activities and events, and may apply to off-campus behavior 
when the Vice President for Student Affairs, the Executive Director of Student Affairs, 
Title IX Coordinator, or designee determines that the off-campus conduct affects a 
substantial University interest, such as situations where a student's conduct may 
present a danger or threat to the health or safety of him/herself or others; situations 
that infringe on the rights of other students; situations causing significant disruption to 
the educational community; or are detrimental to the educational mission of the 
University. Proceedings under the Code of Student Conduct may be carried out prior to, 
independent of, concurrent with, or following civil or criminal proceedings. 

The University retains jurisdiction related to this Code over students who choose to 
take a leave of absence, withdraw, or have graduated for any misconduct that occurred 
prior to the leave, withdrawal, or graduation. If sanctioned, a hold may be placed on the 
student's ability to re-enroll, obtain official transcripts, and/or graduate. All sanctions 
must be satisfied prior to re-enrollment eligibility. In the event of serious misconduct 
committed while still enrolled but reported after the accused student has graduated, 
the University may invoke these procedures and should the former student be found 
responsible, the University may revoke that student's degree or any other penalty that 
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may be deemed appropriate. The University reserves the right to address and 
adjudicate behavior of previously enrolled students when there is a continued 
University interest. 

The Code of Student Conduct may be applied to behavior conducted online, via e-mail, or 
other electronic medium. This activity may fall outside of protected speech, and may, in 
some cases, constitute Code of Student Conduct violations. Students should also be 
aware that online postings such as biogs, web postings, chats, and social networking 
sites are in the public sphere and are often not private. While the University does not 
typically search for this activity, it may be brought to the University's attention. If the 
activity rises to the level of a Code of Student Conduct violation, disciplinary action may 
be taken. 

The Code of Student Conduct applies to guests of community members whose hosts may 
be held accountable for the misconduct of their guests. The Code of Student Conduct may 
also be applied to resident non-students, campers, and high school 
bridge/extension/partner/dual-credit programs by contractual agreements. Visitors to 
and guests of the University may seek resolution of violations of the Code of Student 
Conduct committed against them by members of the University community. 

3. Notice 
Notice is deemed to have been properly provided when written notification is sent to 
the student's official assigned Angelo State University e-mail address, delivered via 
Certified Mail to the student's last known address, or personally delivered to the 
student. University e-mail is the University's primary means of communication with 
students. Students are responsible for all communication delivered to their University 
e-mail address. Students will be given a reasonable amount of time to respond to 
requests to meet with University officials. Prescheduled meetings are scheduled around 
a student's published academic schedule and include the opportunity to reschedule in 
the event of unavoidable conflicts. Should a student wish to reschedule an appointment, 
he/she should contact the sender of the message in a timely manner. The University 
will make all reasonable efforts to accommodate student scheduling conflicts but will 
not permit unreasonable delays in the conduct process. After proper notice has been 
given to the student, the Student Conduct Officer /Investigator or designee may proceed 
with the conduct process. Should a student fail to comply with the requests of a Student 
Conduct Officer /Investigator or designee, the Executive Director of Student Affairs, the 
Title IX Coordinator, or designee may issue a "Failure to Comply" Code of Student 
Conduct allegation to the student. Students are advised to keep their most current local 
address, permanent address, and primary telephone number updated in the student 
records system at: 
http://www.angelo.edu/services/registrars office /registrar forms.php. 

4. Timelines 
It is recommended that reports of alleged violations of the Code of Student Conduct 
should be reported as soon as possible after the alleged incident to initiate conduct 
procedures. There is no time limit on reporting violations; however, the longer 
someone waits to report an offense, the more difficult it becomes to obtain information 
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and evidence regarding the incidents. The Office of the Executive Director of Student 
Affairs will make every effort to complete the process as quickly as possible. Timelines 
may vary depending on the availability of individuals participating in the process, 
availability of evidence, delays for concurrent criminal investigations, breaks between 
academic semesters, and other delays. 

The Grievance Process utilized for Sexual M,isconduct will be concluded within a 
reasonably prompt timeframe of one hundred and twenty days (120) days. There may 
be certain circumstances that allow for limited extensions of this timeframe for good 
cause. For such extensions of time or delays, written notice will be provided to the 
Complainant and Respondent of the delay or extension and the reasons for the action. 
A Grievance Process that exceeds one hundred and twenty days (120) days, shall be 
reviewed by the University, and justification for the extended or delayed investigation 
must be documented. The Complainant, Respondent, and other persons deemed 
appropriate by the University will be provided an update on the progress of the 
Grievance Process after the review. 

5. Standard of Evidence 
The proceedings are not restricted by the rules of evidence governing criminal and civil 
proceedings. The standard of proof used in Code of Student Conduct proceedings is the 
preponderance of evidence, or more likely than not. 

6. Reporting Allegations of Misconduct or any Concerns Related to Student Behavior 
To report allegation(s) of misconduct against student(s) or student organization(s), 
individuals should complete an online Incident Reporting Form. The online reporting 
form can be utilized to report any behaviors of concern to the appropriate individuals at 
Angelo State University including but not limited to: potential violations of the Code of 
Student Conduct, reports to the Behavioral Intervention Team (BIT), concerns related to 
possible violations of Angelo State's Sexual Harassment, Sexual Assault, Sexual 
Misconduct, and Title IX Policy, academic misconduct, and any other concerns related to 
student behavior. For specific directions related to reporting allegations of Sexual 
Misconduct please see Section D: Procedures from the Office of Title IX Compliance. 

When submitting an online report, please include as many details as possible, including 
name, CID, title, and contact information. Please note that submitting the report 
anonymously may greatly limit the institution's ability to address your concern. Upon 
receipt of this report, the appropriate Angelo State Administrator will review the 
matter and take proper steps to investigate, stop, prevent, and remedy prohibited 
conduct in accordance with Angelo State policies. 

Individuals may also file a report in person with the Executive Director of Student 
Affairs or designee, located in Suite 112 of the Houston Harte University Center, or the 
Title IX Coordinator located in the Mayer Administration Building, Room 210. The 
Executive Director of Student Affa.fisAffairs, Title IX Coordinator, or designee regularly 
review reports submitted from the Angelo State University community, Housing and 
Residential Programs, University Police Department, and non-University community 
members. 
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As it relates to Student Organizations, leaders of organizations may self-report 
organization or member behavior that may be considered a violation(s) of Angelo State 
University policy. When an organization is able to quickly identify a concern, address it, 
and report it, the organization is less likely to be held responsible for behavior that may 
be a policy violation. The self-report allows the University, in conjunction with the 
student organization, to collect information, begin individual student conduct 
processes, and ensure that behavior has ceased and does not recur. When incidents are 
unreported by organizations and instead come to the attention of the University via a 
Complainant, the options for resolution are more limited. Self-reporting allows the 
University to work collaboratively with the organization to address the situation and 
can allow for lower-levels of sanctioning for misconduct. Sometimes organization 
leaders may become aware of organization or member activities that may result in 
violations of policy but have not occurred yet. In these cases, the organization 
leadership is encouraged to work directly with the Executive Director of Student Affairs 
or designee to intervene and address the concern. This type of pre-report has the 
highest likelihood of lowering the risk of potential conduct violations and sanctions for 
the organization. Organization leaders may self-report misconduct or potential 
misconduct by utilizing the online Incident Reportin~ Form. 

If, after an initial report has been made, a student experiences a subsequent concern or 
continued incident(s) of alleged misconduct, a student may file an additional report 
pursuant to the procedures in this section (Part I, Section A.6.). 

7. Confidentiality 
Angelo State University is committed to ensuring confidentiality during all stages of the 
student conduct process. The confidentiality the Complainant, the Respondent, the 
Reporting Party, any individuals who have sought guidance about this policy or have 
participated in an investigation or incident will be honored by the University to the 
extent possible without compromising the University's commitment and obligation to 
investigate allegations of misconduct, to protect the University Community, and to the 
extent allowed by law. Unless waived in writing by the individual, the identity of 
aforementioned individuals: 

a. Is confidential and not subject to disclosure under Chapter 552, Government 
Code;and 

b. May be disclosed only to: 

i. University Employees or individuals under contract with the University 
to which the report is made who are necessary for an investigation of the 
report or other related hearings; 

ii. A law enforcement officer as necessary to conduct a criminal 
investigation of the report; 

iii. A health care provider in an emergency, as determined necessary by the 
University; 

iv. The Respondent, to the extent required by other law or regulation and 

14 



Board Minutes 
August 11-12, 2022 

Attachment 12 
Page 16 of 155 

VERSION DATE: July 2022.1\ugust 9, 

v. Potential witnesses to the incident as necessary to conduct an 
investigation of the report and to the extent required by other law or 
regulation. 

In some exceptional circumstances, where the incident in question presents a 
continuing threat to the University Community, the University may be required to 
investigate irrespective of the Complainant's desire to pursue allegations of student 
misconduct, and may be required to issue a "timely warning" to the campus community 
as required by the Clery Act. Timely warnings do not include personally identifiable 
information of involved parties. 

However, because the University also has an obligation to maintain an environment 
free of Sex Discrimination and Sexual Misconduct, all University employees have 
mandatory reporting and response obligations and may not be able to honor a 
Complainant's request for confidentiality. The Title IX Coordinator or designee will 
evaluate requests for confidentiality. The willful and unnecessary disclosure of 
confidential information by anyone, including the Complainant or Respondent, may 
affect the integrity of the investigation. 

Students may make confidential reports to the University Counseling Center. All 
Complainant Parties may also make confidential reports to local rape crisis centers, or 
to other licensed clinical and/ or mental health professionals acting in their professional 
role of providing those services, including medical providers employed by the 
university. Information may be shared by the clinical and/or medical provider only 
with the Complainant's or Respondent's consent. 

8. Anonymity 
Angelo State University understands the sensitive nature of some incidents of alleged 
misconduct. Further, the University is mindful of the Complainant's desire, in some 
cases, to report an incident without disclosing their name or other identifying 
information. Angelo State University will always attempt to protect a student's 
anonymity if that is the student's request. Providing anonymity, however, can often 
make it more difficult to thoroughly and effectively investigate an alleged incident. The 
University will work with each student on a case-by-case basis to find the approach that 
best fits the student's wants and needs. 

If the Complainant of an alleged incident of Sexual Harassment, Sexual Assault, Dating 
Violence, or Stalking reported to the University requests the University not to 
investigate the alleged incident, the University may investigate the alleged incident in 
the same manner an anonymous complaint may be investigated. The University shall 
inform the Complainant whether the University will conduct an investigation. In 
determining whether to investigate the alleged incident, the University shall consider:_ 
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a. The seriousness of th e alleged incident; 

b. Whether the University has received other reports of Sexual Harassment, 
Sexual Assault, Dating Violence, or Stalking committed by the alleged 
perpetrator or perpetrators; 

c. Whether the alleged incident poses a risk of harm to others; and 

d. Any other factors the University determines relevant. 

9. Family Educational Rights and Privacy Act (FERPA) 
FERPA protects the privacy of student education records, including personally 
identifiable information derived from student conduct records. Generally, schools must 
have written permission from a student in order to release any information from a 
student's education record. FERPA allows schools to disclose student records, without 
consent, in situations including, but not limited to: 

a. School officials with legitimate educational interest. 
b. Other schools to which a student is transferring. 
c. To comply with a judicial order or lawfully issued subpoena. 
d. To parents when there is a health or safety emergency involving the student. 
e. To parents when the student has committed a disciplinary violation with respect 

to use or possession of alcohol or a controlled substance and the student is 
under 21 years of age at the time of the disclosure. 

f. To the victim of an alleged perpetrator of a crime of violence or a non-forcible 
sex offense concerning the final results of a disciplinary hearing. 

Additional information on Student Records is available in The Student Handbook, Part 
II, Section 0: (Student Records) or at: (www.angelo.edu/ferpa). 

10. Student Organizations 
Information gathered during an investigation of student organization misconduct, as 
well as any conduct findings and decisions, may be shared with the international or 
regional headquarters of organizations, sponsoring department, or organization as 
appropriate. This otherwise confidential information will not be shared with other 
students or the Greek community. 

Student organization records do not impact the content of individual student records 
for members of those student organizations. A finding ofresponsibility for misconduct 
for a student organization does not indicate a finding of responsibility for individual 
students. Individual students may be subject to their own conduct processes separate 
from the student organization process. 

All records concerning a student organization related to conduct processes will remain 
on file with the University for a minimum of seven (7) years from the date of the 
completion of the case via Informal Resolution, Informal Conference, any Hearing 
process, and/or conduct appeal processes. 
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11. Reporting Criminal Behavior 
Some instances of student misconduct may also constitute a violation of state, federal, 
and/or local law. Students have the option to report misconduct to the University, to 
local law enforcement, or to both. Angelo State University administrators are available 
to assist students in making a report to law enforcement and will even accompany the 
student if he or she wishes. 

See Section D.3 for more information on reporting Sexual Misconduct to law 
enforcement. 

12. Amnesty 

The University will provide educational options in lieu of conduct proceedings in 
certain situations. Examples of the amnesty provision include, but are not limited to: 

a. Victims of or witnesses to misconduct who were engaging in policy violations, such 
as underage drinking or drug use at the time of the incident. 
• In investigations into matters of Actions Against Members of the University 

Community and Others, all involved parties may fall under this amnesty 
provision. 

b. Students who offer assistance to others by calling medical personnel or law 
enforcement. 

c. Students who bring their own use, addiction, or dependency to alcohol, drugs, or 
other addictions to the attention of the University prior to any conduct incidents or 
reports. 

The University will not take any disciplinary action against a student who, in good faith, 
reports being the victim of, or witness to, an incident of sexual harassment, sexual 
assault, dating violence, or stalking, for a violation of the Code of Student Conduct 
occurring at or near the time of the incident, regardless of the location at which the 
incident occurred or the outcome of the disciplinary process regarding the incident. 

The University reserves the right to investigate to determine whether a report related 
to Sexual Misconduct was made in good faith. After such investigation, the Title IX 
Coordinator, or his/her designee will make a determination as to whether a student is 
entitled to amnesty. Once a determination is made regarding amnesty for a student, 
such determination is final and may not be revoked. 

Abuse of amnesty provisions can result in a violation of the Code of Student Conduct. 
Amnesty does not preclude students from being charged with allegations of misconduct 
related to Part I, section 8.1.b. (Actions Against Members of the University Community 
and Others). The Code of Student Conduct amnesty provisions do not impact criminal 
proceedings or charges. Amnesty does not preclude students from being required to 
meet with University staff and to participate in conditions such as counseling and 
alcohol assessments, but the final determination regarding amnesty will be made by the 
Executive of Student Affairs-, Title IX Coordinator, or designee. 
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13. Withdrawal 

The Complainant or Respondent who are the subjects of an alleged incident of 
sexual harassment, sexual assault, dating violence, or stalking will be allowed to 
drop a course in which they are both enrolled without any academic penalty. 

A Responding Student facing an alleged violation of the Code Student of Conduct may 
have a hold placed on their transcript requiring them to contact the Executive Director 
of Student Affairs, the Title IX Coordinator, or designee to request permission to 
withdraw from the University. While a student may be permitted to withdraw from the 
University, the hold will remain on the student's transcript until all allegations are 
resolved. The investigation into alleged conduct violations may continue regardless of 
the student's withdrawal or choice to participate in the investigation. The institution 
shall expedite the disciplinary process as necessary to accommodate both the 
Complainant and Respondent's interest in a speedy resolution. 

SECTION B: PROCEDURES FROM THE OFFICE OF STUDENT CONDUCT FOR 
STUDENTS 

Upon notice ofan alleged violation of the Code of Student Conduct, the Executive Director of 
Student Affairs or designee will appoint a Student Conduct Officer /Investigator to review 
allegations of misconduct. The Student Conduct Officer /Investigator will inquire, gather, 
and review information about the reported student misconduct and will evaluate the 
accuracy, credibility, and sufficiency of the inform_ation. 

Incident reports will be forwarded for investigation when there is reasonable cause to 
believe a policy has been violated. Reasonable cause is defined as some credible 
information to support each element of the offense, even if that information is merely a 
credible witness or the Complainant's statement. If it is determined that the information 
reported does not warrant an allegation, a Policy Clarification may be issued to the 
involved parties to clarify the policy that was in question. 

When an initial report of misconduct by a third party does not identify the Complainant or 
the Complainant is not available, the Student Conduct Officer /Investigator will investigate 
the reported incident to the fullest extent of the information available. 

When a Complainant is identified but is reluctant to participate in the investigative process 
and/or the student conduct process entirely, the University will make every attempt to 
follow the wishes of the Complainant while weighing the interests of the campus 
community and the possibility of a continuing threat. If the Complainant does not want to 
participate in the investigative process but has no aversion to the University pursuing 
conduct action with respect to the named Respondent, the University will proceed with the 
student conduct process to the extent of the information available. If the Complainant does 
not want the University to pursue the report in any respect, the University will investigate 
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further only if there is reason to believe that a significant continuing threat to the campus 
community exists. 

NOTE: The Executive Director of Student Affairs or designee may proceed with the conduct 
process (even if the Complainant[fisl)- choose not to participate) on a case::.-by::.-case basis if 
the alleged behavior involves pattern, predation, threat, or violence (PPTV) that may 
significantly impact the campus community and others. 

1. Misconduct addressed by the Office of Student Conduct 

a. Academic Misconduct 
Academic misconduct includes cheating, plagiarism, collusion, falsifying academic 
records, misrepresenting facts, violations of published professional ethics/standards, 
and any act or attempted act designed to give unfair academic advantage to oneself or 
another student. 

Additional information about academic misconduct is available in the Angelo State 
University Part II: Community Policies section. 

1. Cheating 
a. Copying from another student's academic work, test, quiz, or other assignment. 
b. Receiving assistance from and/or seeking aid from another student or 

individual to complete academic work, test, quiz, or other assignment without 
authority. 

c. The use or possession of materials or devices during academic work, test, quiz 
or other assignments which are not authorized by the person administering the 
academic work, test, quiz, or other assignment. 

d. Possessing, using, buying, stealing, transporting, selling, or soliciting in whole or 
in part items including, but not limited to, the contents of an un-administered 
test, test key homework solution, or computer program/software. 

e. Possession, at any time, of current or previous course materials without the 
instructor's permission. 

f. Obtaining by any means, or coercing another person to obtain items including, 
but not limited to, an un-administered test, test key, homework solution or 
computer program/software, or information about an un-administered test, test 
key, homework solution, or computer program. 

g. Transmitting or receiving information about the content of academic work, test, 
quiz, or other assignment with another individual who has completed or will 
complete the academic work, test, quiz, or other assignment without authority. 

h. Substituting for another person, or permitting another person to substitute for 
oneself in order to take a course, take a test, quiz, or other assignment or sign 
in/register attendance. 

i. Taking, keeping, misplacing, damaging, or altering the property of the 
University or of another, if the student knows or reasonably should know that 
an unfair academic advantage would be gained by such conduct. 
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j. Falsifying research data, laboratory reports, and/ or other academic work 
offered for credit. 

k. Failing to comply with instructions given by the person administering the 
academic work, test, quiz, or other assignment. 

2. Plagiarism 

a. The representation of words, ideas, illustrations, structure, computer code, 
other expression, or media of another as one's own and/ or failing to properly 
cite direct, paraphrased, or summarized materials. 

b. The submission of the same academic work more than once without the prior 
permission of the instructor and/or failure to correctly cite previous work 
written by the same student. 

3. Collusion 

Any unauthorized collaboration or attempted collaboration with another individual 
to complete academic work, test, quiz, or other assignment that results in 
similarities in the work, including but not limited to, providing unauthorized 
assistance to another student and/or allowing another student access to completed 
academic work. 

4. Falsifying Academic Records 
a. Altering or assisting in the altering of any official record of the University 

and/or submitting false information. 
b. Omitting requested information that is required for, or related to, any official 

record of the University. 

5. Misrepresenting Facts 

a. Providing false grades, falsifying information on a resume, or falsifying other 
academic information. 

b. Providing false or misleading information in an effort to injure another student 
academically or financially. 

c. Providing false or misleading information or official documentation in an effort 
to receive a postponement or an extension on academic work, test, quiz, other 
assignment, credit for attendance, and/or obtain an academic or financial 
benefit for oneself or another individual. 

NOTE: Examples include, but are not limited to, fabricated, altered, misleading, or falsified 
documentation for medical excuses,family and personal emergencies, and signing into class 
and failing to remain the entire time. 

6. Violation of Professional Standards 
Any act or attempted act that violates specific Professional Standards or a 
published Code ofEthics. 

NOTE: Students are held accountable under this policy based on their college or school of 
enrollment, declared major, degree program, and/or pre-professional program. 
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7. Unfair Academic Advantage 
Any other action or attempted action that may result in creating an unfair academic 
advantage for oneself or may result in creating an unfair academic advantage or 
disadvantage for another student that is not enumerated in items 1-6 above. 

b. Actions against Members of the University Community and Others 
Any act, or attempted act, perpetrated against another person or persons including, but 
not limited to: 

1. Disruptive and/or Obstructive Conduct 
Intentional or reckless behavior that disrupts or obstructs the University 
operations including the cessation or temporary cessation of teaching, 
research, administration, other University activities, and/or other authorized 
non-University activities which occur on campus. 

2. Harmful, Threatening, or Endangering Conduct 
Intentional or reckless behavior that harms, threatens, or endangers the 
health or safety of others., including but not limited to: 

3. Assault 
a. Intentionally, recklessly, or knowingly causing physical harm to another 

individual. 
b. Intentionally, recklessly, or knowingly causing physical contact with 

another when the person knows or should reasonably believe that the 
other will regard the contact as offensive or harmful. 

4. Threats 
Any act or communication (written, oral, or otherwise) a reasonable person 
would interpret as a serious expression of intent to injure the health, safety, 
or property of a person(s) and/or inflict bodily harm upon a person(s). 

5. Intimidation 
An implied threat or act that causes a reasonable fear of harm. 

6. Bullying/Cyber Bullying 
Repeated or severe aggressive behaviors that intimidate or intentionally 
harm or control another person physically or emotionally. Activities 
protected by freedom of speech will not be considered violations of the Code 
of Student Conduct. 

7. Mutual Combat 
Any incident between two or more individuals in which violence or the 
threat of violence is mutual. NOTE: Claims of self-defense will be evaluated as 
a mitigating factor on a case-by-case basis and may still be investigated by 
the Office of Student Affairs. 
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NOTE: Information related to the freedom of expression policy is available in 
Part II, Section G. 

8. Hazing 
Intentional, knowing, or reckless act, occurring on or off the campus of the 
University, by one person alone or acting with others, directed against a 
student for the purpose of pledging, being initiated into, affiliating with, 
holding office in, or maintaining membership in any organization whose 
membership consists primarily of students. Consent and/ or acquiescence by 
a student or students subjected to hazing is not a reasonable defense in a 
disciplinary proceeding. Hazing includes, but is not limited to: 

a. Any type of physical brutality, such as whipping, beating, striking, 
branding, electronic shocking, placing of a harmful substance on the body, 
or similar activity. 

b. Any type of physical activity that subjects the student to an unreasonable 
risk of harm or that adversely affects the mental or physical health of 
safety of a student, such as humiliation, sleep deprivation, exposure to the 
elements, confinement in a small space, personal servitude, calisthenics, 
or other similar activity. 

c. Any activity that involves consumption of a food, liquid, alcoholic 
beverage, liquor, drug, or other substance, other than as described by 
item 4 below, which subjects a student to an unreasonable risk of harm or 
which adversely affects the mental or physical health or safety of a 
student. 

d. Any activity that induces, causes, or requires the student to perform a 
duty or task that involves coercing a student to consume a drug, an 
alcoholic beverage, or liquor in an amount that would lead a reasonable 
person to believe that the student is intoxicated. 

e. Any activity in which a person solicits, encourages, directs, aids, or 
attempts to aid another in engaging in hazing; intentionally, knowingly, or 
recklessly permits hazing to occur; has firsthand knowledge of the 
planning of a specific hazing incident which has occurred or may occur; 
witnesses or participates in a specific hazing incident, and knowingly fails 
to report the incident in writing to the Office of Student Affairs. 

f. Any activity in which hazing is either condoned or encouraged or any 
action by an officer or combination of members, pledges, associates, or 
alumni of the organization of committing or assisting in the commission 
of hazing. 

g. Any activity that involves coercing a student to consume an alcoholic 
beverage, liquor, or drug, or creates an environment in which the student 
reasonably feels coerced to consume any of those substances. 

NOTE: See Texas Education Code, Sections 37.151-37.155 and Section 51.936. 
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NOTE: Discrimination, Discriminatory Harassment, and RetalitoryRetaliatory 
Discriminatory Harassment will be addressed by the Special Assistant to the President and 
Title IX Coordinator in conjunction with the Chief Diversity and Inclusion Officer. The 
process of resolving complaints in outlined in ASU Operating Policy 
16.02 Non-Discrimination and Ant-Harassment Policy and Complaint Procedure. 

9. Discrimination 
Conduct directed toward and invidualindividual that subjects the individual to 
treatment that adversely affects their employment or education because of their 
race, color, religion, national origin, sex (including pregnancy), age, disability, 
protected veteran status, genetic information, sexual orientation, gender 
identity, or gender expression. 

10. Discriminatory Harassment 
Conduct based on a student's race, color, religion, national origin, sex (including 
pregnancy), age, disability, protected veteran status, genetic information, sexual 
orientation, gender identity, gender expression, or other protected categories, 
classes, or characteristics, when such conduct is sufficiently severe, persistent, or 
pervasive that it has the purpose or effect of unreasonably interfering with an 
individual's education of creatings an intimidating, hostile, abusive, or offensive 
educational environment. Examples of inappropriate behavior include, but are 
not limited to, the following, if related to an individual's protected category, class 
or characteristic: 

a. Derogatory, disparaging, or disrespectful remarks, comments, slurs, or jokes 
about a particular person or protected category, class, or characteristic of 
persons based on, about, or because of a protected category, class, or 
characteristic; 

b. Display of explicit or offensive posters, pictures, drawings, cartoons, 
calendars, correspondence, digital or broadcast content (including images, 
videos, or audio), or any other physical, digital, or multimedia materials in 
any form that reflect disparagingly upon a category, class, or characteristic of 
persons or a particular person in a protected category or class; 

c. Loud or angry outbursts or obscenities in the workplace directed toward a 
member of the University Community; 

d. Disparate treatment without a legitimate business reason; or 
e. other threats, discrimination, hazing, bullying, stalking, or violence. 

11. Retaliatory Discrimination or Harassment 
Any intentional, adverse action taken by an individual or allied third party, absent 
legitimate nondiscriminatory purposes, against a participant ( or supporter of a 
participant) in a conduct process, civil rights grievance proceeding, or other 
protected activity. 

12. Complicity or Knowingly Present 
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a. Assisting, via acts or omission, another student, individual, or group in 
committing or attempting to commit a violation of the Code of Student Conduct. 

b. Complicity with or failure of any organized group to address known or obvious 
violations of the Code of Student Conduct by its members. 

c. Any person who is knowingly present for the commission of a violation of the 
Code of Student Conduct and does not take steps to remove themselves from the 
location of the violation. 

NOTE: Actions involving free expression activities are covered in Part II: Community Policies, 
Section H (Freedom of Expression). 

c. Alcoholic Beverages 
1. Use, possession, sale, delivery, manufacture, or distribution of alcoholic beverages 

that would constitute a violation of any federal, state, local law, and/or Angelo State 
University policy. 

2. Being under the influence of alcohol and/or intoxication as defined by federal, state, 
local law, and/or Angelo State University policy. 

d. Narcotics or Drugs 
1. Use, possession, sharing, furnishing, sale, delivery, manufacture, or distribution of 

any narcotic, drug, and/or prescription medications contrary to a valid prescription, 
chemical compound, or other controlled substance or drug paraphernalia that 
would constitute a violation of any federal, state, local law, and/or Angelo State 
University policy. 

2. Possession of drug-related paraphernalia that would constitute a violation of any 
federal, state, local law, and/or Angelo State University policy. 

3. Being under the influence of narcotics, drugs, prescription medications contrary to a 
valid prescription, chemical compound, or other controlled substance, that would 
constitute a violation of any federal, state, local law, and/ or Angelo State University 
policy. 

e. Smoking/Vaping/Tobacco 
Smoking, vaping, or use of smokeless tobacco products in unauthorized areas on 
University property as designated by the Angelo State University Smoke/Tobacco-Free 
Environment policy (OP 34.23 Smoke/Tobacco-Free Environment). 

f Firearms, Weapons, and Explosives 
Use or possession of any items used as weapons, including, but not limited to, 
handguns, firearms, ammunition, fireworks, pellet guns, paintball guns, BB guns, knives, 
Tasers, or explosive or noxious materials on University premises that would constitute 
a violation of any federal, state, local law, and/or Angelo State University policy. 
(University Operating Policy 02.10 Concealed Carry of Handguns on Campus) . 

NOTE: See RESIDENCE HALL HANDBOOK {Housing and Residential Programs 
webpage/Living on Campus/Current Students/Documents/Rates) for specific approved 
devices allowed in the residence halls. 
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g. Flammable Materials/Arson 
1. Use of items or materials to ignite, spread, or intensify flames for fire, or the attempt 

to ignite, spread, or intensify flames for fire, except as expressly permitted by 
University officials. 

2. Attempting to ignite and/or the action of igniting University and/or personal 
property on fire either by intent or through reckless behavior that results, or could 
result, in personal injury or property damage of University premises. 

h. Theft, Damage, Littering, or Unauthorized Use 
1. Attempted or actual theft of property or services of the University or of another. 
2. Possession of property known to be stolen or belonging to another person without 

the owner's permission. 
3. Attempted or actual damage to property owned or leased by the University, by other 

University students, other members of the University community, or campus 
visitors. 

4. Littering (as defined by the State of Texas Health and Safety Code, Section 
365.011.6) on grounds owned or leased by the University, by other University 
students, other members of the University community, or campus visitors. 

5. Attempted or actual unauthorized use of a credit card, debit card, student 
identification card, cell phone, personal identification number, test number, 
OneCard account information and/or personal check, or other unauthorized use of 
personal property or information of another. 

6. Alteration, forgery, or misrepresentation of any form of identification. 
7. Possession or use of any form of false identification, not belonging to the student or 

used for the purpose originally issued. 
8. Failure to meet financial obligations owed to the University, or components owned 

or operated by the University, including but not limited to, issuing payment to the 
student's financial account from accounts with insufficient funds. 

9. Selling items including but not limited to: stolen items, student identification cards, 
and/or any item which may be used as a form of false identification. 

i. Gambling, Wagering, Gaming, and/or Bookmaking 
Gambling, wagering, gaming, and bookmaking as defined by federal, state, local laws, 
and/or Angelo State University policy are prohibited on University premises involving 
the use of University equipment or services. 

j. False Alarms, Emergency Equipment, and/or Terroristic Threats 
1. Intentional sounding of a false fire alarm, falsely reporting an emergency in any 

form, and/or filing false police reports. 
2. Destruction or activation of fire sprinklers or improperly possessing, tampering 

with, or destroying fire equipment or emergency signs on University premises. 
3. Threats to commit any offense involving violence to any person or property with 

intent to: 
• Cause a reaction of any type to the threat by an official or volunteer agency 

organized to deal with emergencies; 
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• Place any person in fear of imminent serious bodily injury; 
• Prevent or interrupt the occupation or use of a building, room, place of assembly, 

place to which the University Community has access, place of employment or 
occupation, University automobile, or other place of use to the University 
Community; · 

• Cause impairment or interruption of University communications, University 
transportation, or other University service; or 

• Place the University in fear of serious bodily injury. 

k. Unauthorized Entry, Possession, or Use 
1. Unauthorized entry into or use of University premises or equipment including 

another student's room. 
2. Unauthorized possession, use, duplication, production, or manufacture of any key or 

unlocking device, University identification card or access code for use on University 
premises or equipment. 

3. Unauthorized use of the University name, logo, registered marks, or symbols; 
however, registered student organizations are permitted to use the complete 
statement "a registered student organization at Angelo State University." 

4. Unauthorized use of the University name to advertise or promote events or 
activities in a manner that suggests sponsorship and/or recognition by the 
University. 

I. Failure to Comply 
1. Failure to comply with reasonable directives and/or requests of a University official 

acting in the performance of his or her duties. 
2. Failure to present student identification on request or identify oneself to any 

University official acting in the performance of his or her duties. 
3. Failure to comply with the sanctions imposed by the University under the Code of 

Student Conduct or the Student Handbook. 

m. Abuse, Misuse, or Theft of University Information Systems 
Unauthorized use of University information systems is prohibited and may be subject 
to criminal prosecution in addition to disciplinary sanctions pursuant to the Code of 
Student Conduct. Use of Angelo State University information systems may be subject to 
security testing and monitoring, and users have no expectation of privacy except as 
otherwise provided by applicable privacy laws. Use of information systems is also 
subject to Information Technology policies (OP Section 44), University Operating 
Policies, and other applicable laws. Abuse, misuse, or theft of University information 
systems includes, but is not limited to, the following: 

1. Unauthorized use of University information systems including, but not 
limited to, private information and passwords, including the unauthorized 
sharing of private information or passwords of individuals who otherwise 
have no authority to access University information systems. 

2. Use of University information systems for unauthorized or nonacademic 
purposes including, but not limited to, illegal access, attempted or actual 
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unauthorized accessing, copying, transporting or installing programs, 
records, data, or software belonging to the University, another user, or 
another entity, and/ or illegal activity ( e.g., sharing copyrighted materials or 
media). 

3. Using University information systems to violate Part I, Section 8.2. (Actions 
Against Members of the University Community and Others). 

4. Attempted or actual breach of the security of another user's account and/or 
computing system, depriving another user of access to Angelo State 
University information systems, compromising the privacy of another user or 
disrupting the intended use of Angelo State University information systems. 

5. Attempted or actual use of the Angelo State University information systems 
for unauthorized political or commercials purposes, or for personal gain. 

6. Access, creation, storage, or transmission of material deemed obscene (as 
defined by Chapter 43 of the State of Texas Penal Code on Public Indecency 
or other applicable laws). Exceptions may be made for academic research 
where this aspect of the research has the written consent of the Department 
Chair. Discovery of obscene material, including child pornography, on any 
Angelo State University information resource must be reported to the Chief 
Information Officer immediately. 

7. Attempted or actual destruction, disruption or modification of programs, 
records or data belonging to or licensed by the University or another user or 
destruction of the integrity of computer-based information using Angelo 
State University information systems. 

B. Attempted or actual use of Angelo State University information systems to 
interfere with the normal operation of the University. 

9. Intentional "spamming" of students, faculty or staff ( defined as the sending of 
unsolicited and unwanted electronic communications including, but not 
limited to, e-mails and text messages to parties with whom the sender has no 
existing business, professional or personal acquaintance) using Angelo State 
University information systems. 

n. Providing False Information or Misuse of Records 
Knowingly furnishing false information to the University, to a University official in the 
performance of his or her duties, or to an affiliate of the University, either verbally or 
through forgery, alteration, or misuse of any document, record, or instrument of 
identification. 

o. Skateboards, Rollerblades, Scooters, Bicycles, or Similar Modes of Transportation 
Use of skateboards, rollerblades, scooters, bicycles, or other similar modes of 
transportation in University buildings or on University premises in such a manner as to 
constitute a safety hazard or cause damage to University or personal property. 

NOTE: Refer to University Parking Services regulations at: 
http://www.angelo.edu/services /parking services/ 
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p. Interference with Expressive Activities 
Unduly interfering with the expressive activities of others on campus resulting in the 
inability for expressive activities to occur or to continue. Consistent with TTUS 
Regulation 07.04, students who unduly interfere with the expressive activities of others 
on campus will be subject to the disciplinary policies and procedures outlined in the 
Code of Student Conduct. The terms of such Regulation shall control in the event of any 
conflict between the provisions set forth in this Handbook and the terms of such 
Regulation. NOTE: See also Code of Student Conduct Part II, Section G - Freedom of 
Expression Activities. 

q. Violation of Published University Policies, Rules, or Regulations 
Violation of any published University policies, rules, or regulations that govern student 
or student organization behavior, including, but not limited to, violations of the 
following: 
1. University Parking Services 
2. Housing and Residential Programs 
3. Student Life 
4. Multicultural and Student Activities Programs 
5. University Recreation 
6. ASU Student-Athlete Handbook 
7. Texas Tech University System Board of Regents' Rules 
8. Angelo State University Operating Policies and Procedures 
9. Community Policies of the Student Handbook (Part II) 

r. Violation of Federal, State, and/or Local Laws 
Misconduct which may constitute a violation of federal, state, and/ or local laws may be 
considered a violation of University policy and may be investigated and adjudicated 
through the University conduct system. A lack of conviction in any criminal proceeding 
will not, in and of itself, serve as evidence in or resolve a University conduct proceeding. 

s. Abuse of the Discipline System 
1. Failure of a student to respond to a notification to appear before a Student Conduct 

Officer/Investigator during any stage of the conduct process. 
-fr.1. Falsification, distortion, or misrepresentation of information in 

disciplinary proceedings. 
&,2 . Disruption or interference with the orderly conduct of a disciplinary proceeding. 
+.3 . Filing an allegation known to be without merit or cause. 
&4. Discouraging or attempting to discourage an individual's proper participation in or 

use of the disciplinary system. 
&5. Influencing or attempting to influence the impartiality of a member of a 

disciplinary body prior to and/or during and/or after the disciplinary proceeding. 
+.6. Influencing or attempting to influence another person to commit an abuse 

of the discipline system. 
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3. Remedies and Resources 
The University will take immediate action to eliminate hostile environments, prevent 
recurrence, and address any effects on the Complainant and community prior to the 
initiation of conduct procedures. These immediate steps will be taken to minimize the 
burden on the Complainant while respecting due process rights of the Respondent. 
Remedies for students may include, but are not limited to, counseling services, 
modifications to on-campus housing, modifications to parking permissions, and 
modifications to academic schedule. Remedies will be evaluated on a case-by-case basis. 

a. Resources 
Angelo State University has a variety of resources to assist students involved in 
conduct processes or experiencing concerns related to other student conduct. 
Resources include, but are not limited to, assistance in reporting criminal behavior 
to the University Police Department or the San Angelo Police Department, 
counseling services, medical assistance, academic support referrals, and other 
support services including the Office of Title IX Compliance. The Executive Director 
of Student Affairs or designee are also available to help students understand the 
student conduct process and identify resources. 

b. Interim Actions 
Under the Code of Student Conduct, the Executive Director of Student Affairs or 
designee may impose restrictions and/or separate a student from the community 
pending the completion of the conduct process on alleged violation(s) of the Code of 
Student Conduct when a student represents a threat of serious harm to others, that 
is deemed a continuous threat, is facing allegations of serious criminal activity, to 
preserve the integrity of an investigation, to preserve University property, and/or to 
prevent disruption of, or interference with, the normal operations of the University. 
Interim actions can include separation from the institution or restrictions on 
participation in the community pending the completion of the conduct process on 
alleged violation( s) of the Code of Student Conduct. A student who receives an 
interim suspension may request a meeting with the Executive Director of Student 
Affairs or designee to demonstrate why an interim suspension is not merited. 
Regardless of the outcome of this meeting, the University may still proceed with the 
scheduling of a campus Hearing. During an interim suspension, a student may be 
denied access to Housing and Residential Programs and/or the University 
campus/facilities/events. As determined appropriate by the Executive Director of 
Student Affairs or designee, this restriction may include classes and/or all the other 
University activities or privileges for which the student might otherwise be eligible. 
At the discretion of the Executive Director of Student Affairs designee and with the 
approval of, and in collaboration with, the appropriate Instructor(s), alternative 
coursework options may be pursued to ensure as minimal an impact as possible on 
the Respondent. Students are informed of interim actions by the official notice 
procedures outline in Part I, Section A.3. in the Code of Student Conduct. Interim 
action is not a sanction. It is taken in an effort to protect the safety and well-being of 
the Complainant, Respondent, and/or other members of the University Community. 
Interim action is preliminary in nature; it is in effect only until the conduct process 
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has been completed. However, violations of interim administrative action may result 
in additional allegations of the Code of Student Conduct. 

1. No Contact Order 
When initial inquiry indicates persistent and potentially escalating conflict 
between two members of the University community, a No Contact Order may be 
issued as a remedial, non-punitive deterrent to further conflict or situational 
complication. A No Contact Order will be issued by the Executive Director of 
Student Affairs or designee via the student's official Angelo State University e­
mail. The notice serves as an official directive that the student(s) have no 
contact with the other listed parties. Contact cannot occur in person, by 
telephone, e-mail, text message, or other electronic means of communication, or 
through a third party (other than an attorney). Should contact need to occur, 
the student should coordinate with the Executive Director of Student Affairs or 
designee. This notice may also come with other information related to changes 
in class schedule or other restrictions to facilitate the no contact order. Failure 
to comply with the no contact order may result in disciplinary action, including 
possible suspension or expulsion. Violations of no contact orders may also 
result in immediate temporary suspension pending the completion of the 
conduct process. The term of a No Contact Order is indefinite, unless otherwise 
stated in the Order. 

2. Immediate Temporary Suspension - Students 
A student may be temporarily suspended pending completion of conduct 
procedures if, in the judgment of the Executive Director of Student Affairs 
designee, or on recommendation of a Student Conduct Officer /Investigator, the 
physical or emotional well-being of a student or other students or members of 
the University community could be endangered or if the presence of the student 
could significantly disrupt the normal operations of the University. The 
Executive Director of Student Affairs or designee will initiate appropriate 
conduct procedures to address the disruptive behavior within five (5) 
University business days from the date of Temporary Suspension. 

Upon Immediate Temporary Suspension, the student may no longer attend 
classes, use University services and/or resources, and is not allowed to be on 
campus until the conduct proceedings have been concluded. Any instances 
whereby the student should need to return to campus must be coordinated 
through the Executive Director of Student Affairs or designee and the University 
Police Department. Conduct, on or off-campus, that typically results in 
immediate temporary suspension: 

• A significant and articulable threat to the health or safety of a student or 
other member(s) of the University community that is deemed a 
continuous threat; 
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• Sexual assault, other forms of Sexual Misconduct, stalking, and 
relationship violence that are creating a hostile environment for the 
victim and the remedy for the harassment requires temporary 
separation; 

• Criminal felony charges related to weapons, drugs, aggravated assault, 
and /or terroristic threats; 

• Severe disruption in the academic community related to erratic 
behavior, threats, property damage, and/ or verbal aggression with 
another student, where the offending student is uncooperative with staff 
requests; 

• Violation of a No Contact Order; 
• Retaliatory harm, discrimination, or harassment. 

In the event an Immediate Temporary Suspension is issued. a student may request a 
review of the Immediate Temporary Suspension by the Executive Director of Stud ent 
Affairs or designee. At the discretion of the Executive Director of Student Affairs or 
designee. modifications can be made that impacts off-campus courses and/or activities on 
a case-by-case basis. 

3. Other Interim Actions 
In the event that the physical or emotional well-being of a student, other 
students, or members of the University community could be endangered, or if 
the presence of the student could significantly disrupt the normal operations of 
the University, other interim actions may be taken to protect the educational 
environment. These actions include, but are not limited to, temporary removal 
from University student housing, temporary changes in a student's academic 
schedule, and temporary restrictions from University activities, services and/or 
buildings. and representing the University;~ 

In the event an Interim Action is issued. a student may request a review of the Interim 
Action by the Executive Director of Student Affairs or designee. At the discretion of the 
Executive Director of Student Affairs or designee. modifications can be made that impacts 
off-campus courses and /or activities on a case-by-case basis. 

4. Non-Student Interim Actions 
Any guest to the University who is alleged to have violated the Code of Student 
Conduct and/or is deemed to pose a threat to the physical and/or emotional 
well-being of a student or other members or the University community and/or 
the presence of an individual could significantly disrupt the normal operations 
of the University, the Executive Director of Student Affairs or designee, in 
conjunction with the University Police Department, will issue a Criminal 
Trespass Warning to that individual(s). NOTE: Students of Angelo State 
University may be held responsible for actions of their guests. 

5. Withdrawal of Consent 
1. Grounds for Removal 

The Student Conduct Officer /Investigator or another University agent acting 
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in accordance with his/her duties may recommend to the Executive Director 
of Student Affairs or designee that, in accordance with the Texas Education 
Code, the student have his/her consent to remain on the campus withdrawn 
if, in the judgment of the Executive Director of Student Affairs or designee, it 
is determined that: 

• The student has willfully disrupted the orderly operation of the 
premises, and; 

• The student's presence on the campus or facility constitutes a 
substantial and material threat to the orderly operation of the premises.a 
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If the Executive Director of Student Affairs or designee concurs with the 
Student Conduct Officer /Investigator's recommendation, permission for the 
student to be on University premises will be withdrawn. This Withdrawal of 
Consent will not be longer than fourteen (14) calendar days and a Hearing 
must be held within these fourteen (14) calendar days to determine the 
student's status at the University. Permission to be on University premises 
must be coordinated through the Executive Director of Student Affairs or 
designee and the University Police Department. The Executive Director of 
Student Affairs or designee will notify all parties of the final decision using 
the written notification procedures outlined in Part I, Section A.3. within five 

(5) University business days. 

6. Registration Hold Following Withdrawal of Consent 
When a student is withdrawn under this section, an administrative hold will 
be placed on the student's readmission to the University. This 
administrative hold will remain on the student's record until the student is 
readmitted. 

NOTE: See Texas Education Code, Sections 51.233-51.244 

c. Referral Meeting 
A University official may request a meeting with a student in order to discuss a referral 
made to the Office of Student Conduct or other administrative department when the 
referral may not be deemed a violation of the Code of Student Conduct, but when the 
Investigator or designee determines the referral warrants a discussion. The purpose of 
the discussion is to clarify concerns of the involved parties, to offer assistance to all 
involved parties, and to explain to the student that repeated referrals may warrant an 
Investigation which may warrant adjudication. 

d. Voluntary Resolution 
In any matter governed by the Code of Student Conduct, the parties (usually the 
Complainant and Respondent) may mutually agree to attempt to resolve the matter 
prior to conclusion of the conduct process through a Voluntary Resolution process. The 
procedures utilized in the Voluntary Resolution process must be agreed upon by the 
parties with concurrence from the Executive Director of Student Affairs, or designee. The 
parties must mutually agree in writing to all aspects of any resolution reached through 
the Voluntary Resolution process, including any restrictions, sanctions, or conditions as 
may be agreed upon by the parties with concurrence from the Executive Director of 
Student Affairs or designee, and any such resolution will be binding and final with no 
opportunity to appeal. Either party may withdraw from the Voluntary Resolution 
process at any time prior to final resolution, at which time the matter will proceed 
through the student conduct process as set forth in the Code of Student Conduct. 
Voluntary Resolution agreements will be maintained in accordance with University 
policies. 
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e. The Conduct Process 

1. Notice of Investigation/Notice of Involvement/Notice to Appear 
A student will be given notice of his or her investigation in an alleged violation of the 
Code of Student Conduct by the receipt of a "Notice of Investigation/Notice of 
Involvement" Letter. [*Note: In cases involving Part I, Section B.1.a. (Academic 
Misconduct), the instructor of record will notify the student of the allegations]. When 
preliminary information indicates that certain, identifiable student(s) are associated 
with the reported incident, those student(s) will be asked to meet with a Student 
Conduct Officer /Investigator or the instructor of record for allegations of Academic 
Misconduct. In the event a student fails to respond to written notification, an 
administrative hold may be placed on the student's record to prevent further 
registration and transcript receipt. The administrative hold will remain until such 
time as the Student Conduct Officer /Investigator receives an appropriate response. 
Failure to comply with or respond to a notice issued as part of this conduct 
procedure and/or failure to appear will not prevent a Student Conduct 
Officer /Investigator from proceeding with the conduct process. Likewise, failure of a 
student to respond may result in additional alleged violation and result in a charge 
of Failure to Comply. 

2. Rights and Responsibilities 
Prior to the formal investigative process, a student will be provided a Student Rights 
and Responsibilities document. This document will be reviewed and signed by the 
student prior to an interview with the Student Conduct Officer /Investigator. The 
Students Rights and Responsibilities document informs the student of his or her 
rights to be exercised before and during the investigative process. Information 
gathered during the course of the investigation and student conduct process may be 
shared only with faculty, staff, students, and/or advisors who are directly involved 
in the incident or necessary to the student conduct process. Information gathered 
may also be disclosed in compliance with a judicial order or lawfully issued 
subpoena. 

A student has the right to: 

a. A prompt, fair, and equitable process. 

b. Be accompanied by an advisor at any meeting or Hearing. An advisor can be any 
one of the following: a member of the Angelo State University Community 
(faculty, staff, or student not otherwise involved in the case), a parent or legal 
guardian, a relative, or an attorney. An advisor's role is that of support - he or she 
may not speak on behalf of the student and does not have an active, participatory 
role in the conduct process. If an advisor for the student is an attorney, an 
attorney from the Texas Tech University System Office of General Counsel and/or 
General Counsel for Angelo State University may attend the Hearing on behalf of 
the University. Students are responsible for presenting their own information; 
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therefore, advisors are not permitted to speak or participate directly in any 
Hearing unless authorized by a Student Conduct Officer /Investigator. The 
Student Conduct Officer /Investigator will not accept investigative materials, 
statements, evidence, etc. directly from an advisor and will not communicate with 
the advisor on behalf of the student. The Executive Director of Student Affairs or 
designee has the discretion to remove an advisor at any point during the conduct 
process. A witness, anyone who may have a conflict of interest, or anyone who 
may have any participatory role in the process may not be allowed to serve as an 
Advisor. Students who have been suspended may not serve as an Advisor during 
their suspension, and students who have been expelled may not serve as an 
advisor. Students should select an advisor whose schedule allows attendance at 
the scheduled date and time for the Hearing, as delays will not be allowed due to 
the scheduling conflicts of an advisor, except at the discretion of Conduct 
Officer /Investigator. 

c. Refrain from making any statement relevant to the investigation. If a student 
chooses not to provide information or provides only limited information during 
the investigation, they will not be allowed to provide new information during the 
Hearing. The student will only be permitted to speak to the information that they 
provided with no additional commentary. The rationale for this policy is to 
prevent either party from presenting new evidence at the Hearing that was 
available during the investigation process which could disadvantage the other 
party. A student's choice not to participate in the investigation process will 
not stop the investigation or hearing process. 

NOTE: See Pre-Hearing Process, below,Jor details on inclusion of new, previously unavailable 
information after conclusion of the investigate process. 

d. The opportunity to provide information and evidence in support of their case. 

e. Know if they have been issued any allegations of misconduct. 

f. Know the range of sanctions that may be imposed for a conduct violation, if one is 
alleged and found to have occurred. 

g. Know the Angelo State University conduct policies and procedures and where to 
find them. 

h. Know that any information provided by the student may be used in a conduct 
proceeding. 

i. Know that if a student makes any false or misleading statements during the 
student conduct process, that student could be subject to further disciplinary 
action. 

It is the student's responsibility to: 
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a. Be responsive to all correspondence from the University. 

b. Provide information relevant to the incident or situation. 

c. Be honest and provide true and accurate information during the investigation. 

d. Review the Code of Student Conduct in order to fully understand all aspects of 
the student conduct process. 

3. Investigation 
The Executive Director of Student Affairs or designee will appoint a Student Conduct 
Officer /Investigator who will conduct a thorough, reliable, and impartial 
investigation of the reported allegation. In cases involving Part I, Section 8.1.a. 
(Academic Misconduct), the instructor ofrecord will conduct the initial 
inquiry /investigation. Reported allegations of misconduct under the Code of Student 
Conduct have varying degrees of complexity and severity. Therefore, the 
investigation procedures described below may vary. 

When an initial inquiry indicates a concurrent police investigation is occurring, the 
Student Conduct Officer /Investigator will, where possible, collaborate with the 
University Police Department during the investigation. Elements of this 
collaborative investigation may include the Student Conduct Officer /Investigator 
coordinating with responding officers at the scene of the incident, joint interviews 
with police detectives, and evidence sharing. The Student Conduct 
Officer /Investigator will never take physical custody of any physical or electronic 
evidence but will work closely with the University Police Department to inspect, 
analyze, and incorporate physical or electronic evidence into the Investigative 
Report and/ or investigative materials. 

During the investigative process, Complainant Parties and Responding Parties are 
responsible for providing all information or evidence that they believe should be 
considered. 

Once the investigative process is complete, the Student Conduct Officer/Investigator 
may compile the relevant information and evidence into an Investigation Report, 
which will include the allegations of the Code of Student Conduct and may include a 
timeline of the event(s), statements from interviews, physical and electronic 
evidence, a breakdown of the discrepancies in the various interviews, and 
credibility considerations. The Student Conduct Officer /Investigator will document 
any physical or electronic evidence in a manner that is conducive and un­
obstructive to concurrent or forthcoming police investigations. A student will have 
access to review the completed Investigation Report and/or investigative materials 
relevant to the investigation after the Investigative process has concluded. 
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Charges of potential violations of the Code of Student Conduct, if appropriate, are 
assigned at the conclusion of the investigative process at which point the Student 
Conduct Officer /Investigator explains the options for resolution to the involved 
parties. Should students not participate in the investigative process, the conduct 
process may continue without their participation, including the assignment of 
charges, along with decisions regarding the finding(s) and sanction(s). 

4. Informal Conference 
If after the Initial Inquiry /Investigation, the responding student accepts 
responsibility for the allegations of the Code of Student Conduct which may be 
outlined in an Investigation Report, the student can choose to resolve the issue 
informally. Should the student wish to participate in the Informal Conference 
Process, the Student Conduct Officer /Investigator conducting the initial 
inquiry /investigation will inform the student of the appropriate sanctions for the 
misconduct. To participate in the Informal Conference process, a student must 
accept both the finding and the sanctions. If accepted, the process ends, the finding 
is final, and there is no appeal. In cases involving Part I, Section 8.1.a. (Academic 
Misconduct), the instructor ofrecord can assign sanctions in Part I, Section 8.3.e.7.h. 
Additional sanctions in Part I, Section 8.3.e. can also be assigned on a case-by-case 
basis by the Executive Director of Student Affairs or designee. 

In cases involving another student (a Complainant) and/or a violation of Part I, 
Section 8.1.b. (Actions Against Members of the University Community and Others) 
of the Code of Student Conduct, both the Complainant and the Respondent must 
agree to both the finding and the sanctions as recommended by the Student Conduct 
Officer /Investigator. The case will only be reopened if new material, previously 
unavailable, is presented. 

Written notification of the outcomes and sanctions, ifapplicable, of the Informal 
Conference will be provided to the student and appropriate University 
Administrators within five (5) University business days of the effectuation of the 
Informal Conference. All cases involving Part I, Section 8.1.a. (Academic Misconduct) 
will be reported to the Executive Director of Student Affairs or designee by the 
instructor of record using the online Incident Reporting Form. 

5. Pre-Hearing Process 
In cases involving an Administrative Hearing, the Pre-Hearing Process will be 
followed. Once the investigative process is complete, the Complainant and 
Respondent will be given notice of a Pre-Hearing Meeting scheduled outside of the 
student's academic schedule. Should students not participate in the Pre-Hearing, the 
conduct process may continue without their participation, including the assignment 
of charges and the completion of an Administrative or Panel Hearing. During this 
meeting, students will be given the opportunity to review the Investigation Report, 
relevant evidence, and/or other documents/materials to be used in the 
Administrative or Panel Hearing. Other documents/materials reviewed may include 
notification of the Respondent's allegations, Panel composition, and Hearing Script. 
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Following the Pre-Hearing, student(s) will be notified, via the notification 
procedures, outlined in Part I, Section A.3., of a date, time, and location of the 
Hearing. 

While students may identify errors in their own statements during the Pre-Hearing, 
they are not able to add additional information to the Investigation Report unless 
that information, in the judgment of the Student Conduct Officer/Investigator, was 
unavailable during the investigative process and is pertinent to the consideration of 
the case. If a student discovers new, previously unavailable information during the 
time after the Pre-Hearing but before the Administrative Hearing or Hearing Panel, 
the student should inform the Student Conduct Officer /Investigator immediately. If 
the new information is pertinent to the consideration of the case, the Student 
Conduct Officer /Investigator will determine whether the new information should be 
included in the Investigation Report or presented verbally during the 
Administrative or Panel Hearing. If there is new evidence introduced, other involved 
parties would also be given the opportunity to provide a response to any new 
evidence that will be presented in the Administrative Hearing or Hearing Panel. 

The student conduct process is designed to be non-adversarial. Students will be 
permitted to question the statements and evidence presented by the other involved 
parties but may not do so directly. After reviewing the investigation report, during 
the Pre-Hearing, Complainant Parties and Responding Parties will have the 
opportunity to question the statements and evidence presented by the other 
involved parties, via the Student Conduct Officer /Investigator, who will pose the 
questions and supplement the Investigation Report. 

NOTE: Questions that are deemed objectionable, inappropriate, and/or irrelevant by the 
Student Conduct Officer/Investigator may be rejected. 

Students may indicate whether an Administrative Hearing, Hearing Panel or 
Sanction Only Hearing is preferred. However, the Student Conduct 
Officer /Investigator has the sole discretion in all cases to designate whether an 
Administrative Hearing, Hearing Panel or Sanction Only Hearing will be held 
notwithstanding the student's preference. 

In cases requiring a Hearing Panel, the Student Conduct Officer /Investigator will 
share the list of Panel members which consists of faculty, staff, and students trained 
for Hearing Panels. Students will be given the opportunity to request to strike any 
member of the Hearing Panel whose impartiality may be in question. In order to 
strike a member of the Hearing Panel, the student must provide the Student Conduct 
Officer /Investigator with a reasonable and substantiated rationale for the request. 
Once the composition of the Hearing Panel is set, the Executive Director of Student 
Affairs or designee will schedule the Panel Hearing. 

At the discretion of the Executive Director of Student Affairs or designee, a review of 
the conduct case may occur at any point during the investigation or conduct process 
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for clarification of procedural processes and may remand to investigation or 
adjudication if deemed necessary. 

6. Hearings 
Upon completion of the initial inquiry /investigation, after the allegation(s) have been 
assigned, and proper notice has been given to the student, the University may proceed 
to conduct either an Administrative Hearing or a Hearing Panel and issue a finding and 
accompanying sanctions, if applicable. The Administrative Hearing or Hearing Panel 
may be held and a decision made, regardless of whether the student responds, fails to 
respond, attends the Hearing, or fails to attend the Hearing. Should the student fail to 
attend the Administrative or Panel Hearing, the Student Conduct Officer /Investigator or 
the Hearing Panel may consider the information contained in the Investigation Report, 
relevant evidence, and/or other documents/materials and render a decision. If the 
student accepts responsibility for the allegations issued in the Investigation Report, the 
student may request a Sanction Only Hearing. 

Hearings are closed to the public. In cases involving another student (a Complainant) 
and/or a violation of Part I, Section B.1.b. (Actions against Members of the University 
Community and Others) of the Code of Student Conduct, both the Complainant and the 
Respondent have the right to be present at the Hearing; however, they do not have the 
right to be present during deliberations. Arrangements can be made so that 
Complainant and Responding Parties do not have to physically be in the Hearing room 
at the same time. To request changes in the scheduled Hearing time, students should 
contact the Office of Student Affairs prior to the scheduled Hearing. 

The University will attempt to facilitate reasonable questioning of involved parties 
throughout the investigation and conduct process. 

An In Absentia decision may be rendered by the appointed hearing body after proper 
notice has been given to the student, and the student has failed to respond within the 
allotted timeframe to meet with a Conduct Officer /Investigator. 

a. Administrative Hearing 
An Administrative Hearing is the process of adjudicating allegations of violations of 
the Code of Student Conduct by an Administrative Hearing Officer. The 
Administrative Hearing Officer in an Administrative Hearing may be the Student 
Conduct Officer /Investigator that completed the Investigation Report or 
Administrative Hearing Officer assigned by the Executive Director of Student Affairs, 
or designee. In cases involving Part I, Section 8.1.a. (Academic Misconduct), the 
Administrative Hearing Officer will be the Academic Dean of the college housing the 
course where the violation occurred or designee with assistance from the Executive 
Director of Student Affairs or designee. The Administrative Hearing Officer makes 
the decision of responsibility and assigns sanctions, as appropriate. 

Written notification of the outcomes of the Administrative Hearing will be provided 
to the student within five (5) University business days of the conclusion of the 
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Administrative Hearing. Decisions made through the Administrative Hearing may be 
appealed by students by utilizing the Disciplinary Appeal Procedures outlined in 
Part I, Section 8.3.e.8. 

b. Hearing Panel 
For each Hearing Panel three (3) Hearing Panel members will be chosen from the 
available pool by the Executive Director of Student Affairs or designee. Typically, the 
Hearing Panel will be comprised of one student, one faculty member, and one staff 
member. Availability may determine a different composition for the Panel. For 
allegations involving Part I, Section 8.1.a. (Academic Misconduct), the Hearing Panel 
will be comprised of only students and faculty members. All Hearing proceedings, 
excluding deliberations of the Hearing Panel, will be recorded by the University. 

During the Hearing, a designated non-voting Resource Person will facilitate the 
Hearing process. 

The Executive Director of Student Affairs or designee will appoint a Panel Resource 
Person to serve as a non-voting participant in the Panel Hearing. The Panel 
Resource Person will be a trained University staff member who may: 

• Prepare the Panel Hearing materials; 
• Record the Panel Hearing proceedings; 
• Escort participants into the Hearing room, grant breaks for participants, and 

distribute evidentiary materials; 
• Ensure proper decorum throughout the Panel Hearing; 
• Ensure the procedural soundness of the Panel Hearing; 
• Provide student conduct history as well as any documented Policy 

Clarifications issued to the Respondent, during the sanctioning phase, if 
necessary; 

• Transcribe the findings of the Hearing Panel; 
• Compile the post-Hearing documentation; 
• Deliver notification to student parties. 

The Student Conduct Officer /Investigator presents the Investigation Report, 
evidence, witnesses, allegation(s), and questions for deliberation. Both the 
Complainant and Respondent have the right to add or make additional comments 
about the facts of the case. The Hearing Panel may question the Student Conduct 
Officer /Investigator, Complainant, Respondent, and any witnesses. The Complainant 
and Respondent may not question each other or witnesses directly, but may pose 
questions through the Student Conduct Officer /Investigator. Should new evidence 
be presented without prior discussion with the Student Conduct 
Officer /Investigator, the Hearing may be halted to consider the inclusion of this 
information. Impact statements will also be halted if they are shared prior to the 
sanctioning phase of the Hearing. In the event the Resource Person removes a 
student due to misconduct (Complainant, Respondent, or witnesses), the alleged 
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misconduct will be forwarded to the Executive Director of Student Affairs or 
designee. 

Following the Hearing, the Hearing Panel will deliberate and will render a decision 
in regard to the alleged misconduct as well as decide any sanctions, if applicable. 
Should the Hearing Panel have any questions for the Student Conduct 
Officer /Investigator, the Complainant, and/ or the Respondent, the Hearing Panel 
will reconvene so that all parties have the opportunity to respond and be present for 
other parties' responses. 

Outcomes of the Hearing Panel will be provided simultaneously to the student(s) in 
writing within five (5) University business days of the conclusion of the Panel 
Hearing. Decisions made through the Hearing Panel may be appealed by students by 
utilizing the Disciplinary Appeal Procedures outlined in Part I, Section B.3.e.8. 

c. Sanction Only Hearing 
If the student accepts responsibility for the allegations issued in the Investigation 
Report, the student may request a Sanction Only Hearing, by either a Hearing officer 
or a Hearing Panel. During a Sanction Only Hearing, the Investigation Report and 
finding are presented to the Hearing Panel by the Investigator. During presentation 
of the Investigation Report and finding, the Complainant and Respondent are not 
allowed to dispute the facts or details of the case. Both the Complainant and 
Respondent may be present and both the Complainant and Respondent may provide 
impact statements prior to sanctioning. Mitigating factors as well as a character 
statement may also be presented by the Respondent and may be considered by the 
Hearing Panel. Written notification of the outcome of the Sanction Only Hearing will 
be provided to the student(s) within five (5) University working days of the 
conclusion of the Sanction Only Hearing. Decisions made through the Sanction Only 
Hearing may be appealed by the students by utilizing the Disciplinary Appeal 
Procedures outlined in Part I, Section B.3.e.8. In Sanction Only Hearings, students 
may appeal the sanction(s), and can only appeal on the following grounds, "the 
sanction imposed substantially varies from the range of sanctions normally imposed 
for similar infractions." A student may only choose a Hearing Pane/for Sanction Only 
Hearings for potentially separable offenses. 

7. Sanctions 
A Student Conduct Officer /Investigator, Administrative Hearing Officer, or Hearing 
Panel may impose sanctions as a result of an Informal Conference, Administrative 
Hearing, or Hearing Panel, when a student is found responsible. The potential sanctions 
are listed in the Code of Student Conduct grid in Appendix B. The grid, is provided only 
as a guideline for administering sanctions by the Student Conduct Officer /Investigator, 
Administrative Hearing Officer, or the Hearing Panel. The Student Conduct 
Officer /Investigator, Administrative Hearing Officer, and/or the Hearing Panel may 
deviate from the grid for sufficient reason. 
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Implementation of the disciplinary sanction(s) will not begin and are not deemed final 
until either the time for a disciplinary appeal has expired or until the disciplinary 
appeal process is exhausted. Sanctions agreed upon through the Informal Conference 
Process are final upon effectuation of the Informal Conference. When sanctions are 
final, appropriate University Administrators may be notified of the student's sanctions. 
Upon the judgment of the Executive Director of Student Affairs or designee, some cases 
resulting in sanctioning of suspension and expulsion may begin prior to the completion 
of the disciplinary appeal process. Findings and sanctions agreed upon through the 
Informal Conference Process are final and cannot be appealed. 

All records related to the disciplinary process will remain on file in Room 112 of the 
Houston Harte University Center for a minimum of seven (7) years from the date the 
case is completed through an Informal Conference, Administrative Hearing, Hearing 
Panel, Sanction Only Hearing, and/or Disciplinary Appeal Procedures in Part I, Section 
B.3.e.8. All records related to the disciplinary process resulting in suspension and/or 
expulsion will remain on file indefinitely. 

If a student is found responsible for violating the Code of Student Conduct, sanctions 
may be imposed and can include, but are not limited to, the following: 

a. Disciplinary Reprimand 
The Disciplinary Reprimand is an official written notification using the notice 
procedures outlined in Part I, Section A.3. (Notice) to the student that the action in 
question was misconduct. 

b. Disciplinary Probation 
Disciplinary Probation is a period of time which a student's conduct will be 
observed and reviewed. The student must demonstrate the ability to comply with 
University policies, rules, and/or standards and any other requirement stipulated 
for the probationary period. Further instances of misconduct under the Code of 
Student Conduct during this period may result in additional conditions, restrictions, 
and/or sanctions. 

c. Deferred Disciplinary Suspension 
Deferred Disciplinary Suspension is a period of time where a Disciplinary 
Suspension may be deferred for a period of observation and review, but in no case 
will the Deferred Disciplinary Suspension be less than the remainder of the 
semester. Further instances of misconduct under the Code of Student Conduct during 
this period may result in additional sanctions. 

d. Time-Limited Disciplinary Suspension 
Time-Limited Disciplinary Suspension is a specific period of time in which a student 
is not allowed to participate in class, University related activities, or be present on 
campus property. The status of disciplinary suspension will be shown on the 
student's academic record, including the transcript. Time-Limited Disciplinary 
Suspension is noted on the student's transcript by the phrase "Disciplinary 
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Suspension" and will include the period of time in which the student is/was 
suspended from the University. In most cases, the notation of disciplinary 
suspension will remain on the transcript permanently. A student has the ability to 
petition to remove a Disciplinary Suspension notation in the following instances: (1) 
the student is eligible to reenroll in the institution or (2) the Executive Director of 
Student Affairs or designee determines that a good cause exists to remove the 
notation. A Disciplinary Suspension of a student will indicate the date on which the 
suspension period begins and the earliest date the application for student 
readmission will be considered. The Student Conduct Officer /Investigator may deny 
a student's readmission, if the student's misconduct during the suspension would 
have warranted additional disciplinary action. If the student has failed to satisfy any 
sanction that was imposed prior to application for readmission, the Executive 
Director of Student Affairs or designee may deny readmission of a student. On denial 
of a student's readmission, the Executive Director of Student Affairs or designee will 
set a date when another application for readmission may again be made. An 
administrative hold will be placed on the student's record to prevent registration 
during the Disciplinary Suspension. 

e. Disciplinary Expulsion 
Disciplinary Expulsion occurs when the student is permanently withdrawn and 
separated from the University. The status of Disciplinary Expulsion will be shown 
permanently on the student's academic record, including the transcript. Disciplinary 
Expulsion is noted on the student's transcript by the phrase "Disciplinary Expulsion" 
and the date in which the student's expulsion was effective. In most instances, the 
notation of Disciplinary Expulsion will remain on the transcript permanently. A 
student may petition in writing to remove a Disciplinary Expulsion notation in the 
following instances: (1) the student is eligible to reenroll in the institution or (2) the 
Executive Director of Students or designee determines that good causes exists to 
remove the notation. An administrative hold will be placed on the student record by 
the Executive Director of Student Affairs or designee to prevent future registration. 

f. Conditions 
A condition is an educational or personal element that is assigned by Student 
Conduct Officer /Investigator, Administrative Hearing Officer, or Hearing Panel. 
Costs associated with conditions may be the responsibility of the student and will be 
billed to the student's account. Some examples of conditions include, but are not 
limited to: 

• Personal and/or academic assessment/counseling intake session. 
• Discretionary educational conditions and/or programs of educational service 

to the University and/or community. 
• Residence hall relocation and/or contract review /cancellation ofresidence 

hall contract and/or use of dining facilities. 
• · Restitution or compensation for loss, damage or injury, which may take the 

form of appropriate service and/or monetary or material replacement. 

43 



Board Minutes 
August 11-12, 2022 

Attachment 12 
Page 45 of 155 

VERSION DATE: July 2022Awgwst Q, 

• Monetary assessment owed to the University. 
• Completion of an alcohol or drug education program. 
• Referral to the Alcohol & Drug Abuse Council for the Concho Valley 

(ADACCV) for assessment, http://www.adaccv.org/. 

g. Restrictions 
A restriction is an additional component of a disciplinary sanction. A restriction is 
usually an educational component that is to occur in conjunction with the sanctions 
and will usually be time specific. Some examples of restrictions include, but are not 
limited to: 

• Revocation of parking privileges. 
• Denial of eligibility for holding office in registered student organizations. 
• Denial of participation in extracurricular activities. 
• Prohibited access to University facilities and/or prohibited direct or indirect 

contact with members of the University community. 
• Loss of privileges on a temporary or permanent basis. 

h. Academic Penalties 
In cases involving violations of Part I, Section B.1.a. (Academic Misconduct) an 
academic penalty may be imposed by the referring party. Academic penalties 
include, but are not limited to: 

• Assignment of a grade for the relevant assignment, exam, or course; 
• Relevant make-up assignments; 
• No credit for the original assignment; 
• Reduction in grade for the assignment and/or course; 
• Failing grade on the assignment; 
• Failing grade for the course; 
• Dismissal from a departmental program; 
• Denial of access to internships or research programs; 
• Loss of appointment to academically-based positions; 
• Loss of departmental/graduate program endorsements for internal and external 

fellowship support and employment opportunities; and/or 
• Removal of fellowship or assistantship support. 

i. Parental Notification 
Violations of Part I, Sections 8.1.c. (Alcoholic Beverages) or 8.1.d. (Narcotics or 
Drugs) may result in notification to the parents/guardians of dependent students 
under the age of 21. 

8. Disciplinary Appeal Procedures 
A student may appeal the finding or the sanction(s) imposed in an Administrative 
Hearing or Hearing Panel by submitting a written petition to the designated appeal 
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officer within five (5) University business days of the delivery of the written decision. 
An appeal may not be filed on behalf of the student by a third party. 

The Vice President for Student Affairs or designee will be the designated appeal officer 
in each conduct case. The Provost and Vice President for Academic Affairs or designee 
will be the designated appeal officer for cases involving Academic Misconduct. The 
designated appeal officer will be a trained University staff or faculty member who did 
not serve as the Student Conduct Officer /Investigator or the Administrative Hearing 
Officer in the original Conduct Process and will render a neutral, impartial, and 
unbiased decision. 

The petition must clearly set forth the grounds for the appeal, together with the 
evidence upon which the appeal is based. A disagreement with the decision alone shall 
not constitute grounds for appeal. The only proper grounds for appeal, and the only 
issues that may be considered on appeal are as follows: 

a. A procedural or substantive error that significantly impacted the outcome of 
the Hearing (e.g. substantiated bias, material deviation from established 
procedures, etc.); 

b. The discovery of new evidence, unavailable during the original Hearing or 
review of the case, which could substantially impact the original finding or 
sanction. A summary of this new evidence and its potential impact must be 
included; or 

c. The sanctions imposed substantially vary from the range of sanctions 
normally imposed for similar infractions. 

In cases involving alleged misconduct involving Part I, Section B.1.b. (Actions against 
Members of the University Community and Others), either the Complainant or 
Respondent may appeal the decision of the Hearing Panel. 

The designated appeal officer will first review the appeal to determine if the appeal is 
timely and properly sets forth the appropriate grounds for appeal, with adequate 
accompanying evidence. If any of these requirements are not met, the appeal will be 
dismissed, and the decision will be final. The Hearing Body may provide a response to 
the appeal upon request of the appellate officer. 

If the designated appeal officer determines that the sanctions imposed substantially 
vary from the range of sanctions normally imposed for similar infractions, the appeal 
identifies a procedural/substantive error, or new evidence that was unavailable at the 
original Hearing, the appeal officer will then determine whether the error or new 
evidence would have substantially impacted the decision of the Administrative Hearing 
Officer or Hearing Panel. If the designated appeal officer determines that the error or 
new evidence would have substantially impacted the decision, he or she may: 

• Modify the finding and/or increase, decrease, or otherwise modify the sanctions; 
• Remand the case to the original Hearing Panel; 
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• Remand the case to a new Hearing Panel. 

The Office of the Vice President for Student Affairs , Academic Dean, or designee shall 
make all reasonable efforts to notify the student(s) of the status of the appeal 
throughout the appellate process and shall make all reasonable efforts to notify the 
student(s) of the result of their appeal using the written notification procedures 
outlined in Part I, Section A.3. (Notice) within ten (10) University business days. If 
necessary, the designated appeal officer will notify the student should they need 
additional time to determine the outcome of the appeal. The decision of the designated 
appeal officer is final and cannot be appealed. 

If the designated appeal officer remands the decision to a new Hearing Panel, the 
decision of that Hearing Panel is final and may not be appealed. 

9. Former Student Conduct & Readmission 
A former student who engages in conduct that is a violation of the Code of Student 
Conduct may be subject to conduct procedures prior to reenrollment, a bar against 
readmission, revocation of a degree, and withdrawal of a diploma. 

A student who has had an administrative hold placed on his or her records under this 
section must request readmission from the Vice President for Student Affairs or 
designee at least three (3) weeks prior to any Angelo State University Office of 
Admissions application deadlines for the semester or summer session in which the 
student wishes to re-enroll. The student may be required by the Vice President for 
Student Affairs or designee to submit evidence in writing supportive of his or her 
present ability to function properly and effectively in the University community. The 
University will evaluate the student's request and supporting documentation with 
primary consideration given to satisfying all conditions specified at the time of 
suspension or withdrawal. If approval is granted by the Vice President for Student 
Affairs or designee for the removal of the administrative hold, the student must then 
complete the regular University readmission procedures. 

SECTION C: PROCEDURES FROM THE OFFICE OF STUDENT CONDUCT FOR 
STUDENT ORGANIZATIONS 

Upon notice of an alleged violation of the Code of Student Conduct by a student 
organization, the Executive Director of Student Affairs or designee will appoint a Student 
Conduct Officer /Investigator to review allegations of misconduct. The Student Conduct 
Officer /Investigator will inquire, gather and review information about the reported student 
organization misconduct and will evaluate the accuracy, credibility, and sufficiency of the 
information. 

Incidents will be forwarded for investigation when there is reasonable cause to believe a 
policy has been violated. Reasonable cause is defined as some credible information to 
support each element of the offense, even if that information is merely a credible witness or 
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Complainant's statement. If it is determined that the information reported does not 
warrant an allegation, a Policy Clarification letter may be issued to clarify the policy in 
question. 

1. Initial Inquiry 
An initial inquiry would occur to review information about the alleged misconduct and 
to evaluate the accuracy, credibility, and sufficiency of the information. When an initial 
report does not identify victims of misconduct or victims are not available, it can limit 
the ability to investigate the incident. When the Complainant is identified but is 
reluctant to participate in the investigation process or student conduct process, the 
University will make every attempt to follow the wishes of the Complainant while 
weighing the interests of the campus community and the possibility of continuing 
inappropriate behavior and threat to the community. If the Complainant does not want 
to participate in the investigative process but has no aversion to the University 
pursuing the conduct process, the University will proceed to the extent of the 
information available. 

2. Decision to Document the Incident without Further Investigation 
If it is determined that the information reported and available does not warrant an 
allegation of a conduct violation, a Policy Clarification letter may be issued to clarify the 
policy in question. This may happen in situations where reports received are from 
anonymous sources with no ability to validate the credibility of the concern and the 
initial inquiry identifies little to no other information to support the report. 

3. Remedies & Resources to Complainant Parties/Responding Parties 
a. The University will take immediate action to eliminate hostile environments, 

prevent recurrence and address any effects on the Complainant and community 
prior to the initiation of formal investigation and/or formal conduct processes. 
These immediate steps will be taken to minimize the burden on the Complainant 
while respecting due process rights of the Respondent. Remedies for students may 
include, but are not limited to, counseling services, modifications to on-campus 
housing, modifications to parking permission, and modification to academic 
schedule. Remedies will be evaluated on a case-by-case basis. 

b. Assistance and resources are provided to the Complainant in order to help them 
understand the options available to them when making a report, to determine what 
resolution the Complainant is seeking, to identify university and community 
resources to support the Complainant, and to stop any current inappropriate 
behavior. Resources include, but are not limited to, assistance in reporting criminal 
behavior to the University Police Department or San Angelo Police Department, 
counseling services, medical assistance, academic support referrals, and other 
support services. This is handled by the Executive Director of Student Affairs or 
designee taking the initial report. This staff member may or may not be the person 
to investigate the complaint. 
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4. Interim Actions 
Under the Code of Student Conduct, the Executive Director of Student Affairs or designee 
may impose restrictions and/or temporarily suspend the registration of a student 
organization pending the scheduling of a campus Hearing on alleged violation(s) of the 
Code of Student Conduct when the student organization represents a threat of serious 
harm to others, that is deemed a continuous threat, is facing allegations of serious 
criminal activity, to preserve the integrity of an investigation, to preserve University 
property and/or to prevent disruption of, or interference with, the normal operations of 
the University. Examples of conduct or incidents that may result in interim suspension 
are hazing; conduct or incidents at organization events and activities resulting in 
allegations of Sexual Misconduct; behavior that results in criminal felony charges, 
severe disruption, and/ or retaliatory harassment; alcohol/ drug policy violations 
occurring during recruitment or social events; and cease and desists directives from 
inter /national or regional organizations. A student organization who receives an 
interim suspension may request a meeting with the Executive Director of Student 
Affairs or designee to demonstrate why an interim suspension is not merited. 
Regardless of the outcome of the meetings, the University may still proceed with the 
scheduling of a campus Hearing. During an interim suspension, the student 
organization is not able to access the benefits of being a registered student organization 
during this time period, and organization activities should cease in order to prevent 
additional misconduct. Student organizations are informed of interim actions by the 
official notice procedures outlined in Part I, Section A.3. of the Code of Student Conduct. 
Interim action is not a sanction. It is taken in an effort to protect the safety and well­
being of the Complainant, Respondent, and other members of the University 
Community, the University, and/or property. Interim action is preliminary in nature; it 
is in effect only until the conduct process has been completed. However, violations of 
interim actions may result in additional allegations of violations of the Code of Student 
Conduct. 

5. Notice oflnvestigation/Notice oflnvolvement 
A student organization will be given notice of the organization's investigation in an 
alleged violation of the Code of Student Conduct by receipt of a "Notice of 
Investigation/Notice oflnvolvement" letter or direct contact by the Executive Director 
of Student Affairs or designee. 

6. Initial Contact to the Student Organization Leadership and Advisor 
In most cases, the appropriate Student Organization or Greek Life, Student Affairs, or 
staff will ask the student organization President and Faculty /Staff Advisor or Alumni 
Advisor for an initial response to the information received within a prompt timeframe. 
At this time, student organization officers and members accused of conduct violations 
will also receive information about resources that can assist them during the 
investigation process. Organization leaders are expected to be prompt, cooperative, and 
forthcoming with information for review by the Executive Director of Student Affairs or 
designee. Organizations should be aware that information gathered during this initial 
contact is documented for use during the investigation process. Organizations that fail 
to comply with or respond to a notice issued as part of investigation process and/ or fail 
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to appear at a Hearing will not prevent the continuation of the conduct process. 
Likewise, a student organization that ignores requests for information, misrepresents 
information, or conceals information can face additional allegations of misconduct and 
increased sanctions. 

7. Notification of the International or Regional Headquarters (ifrelevant) 
In most cases (with the exception of low-level concerns), Greek Life staff will notify 
representatives of the international or regional headquarters of the complaint received 
and of the process for reviewing the complaint. Angelo State University believes in an 
active partnership with international and regional organization staff to resolve 
concerns. These international and regional staff and volunteers are often better able to 
identify opportunities to address concerns and may be conducting their own 
investigation and conduct process. Angelo State University staff will specifically contact 
international and regional organizations when recurring concern indicates a climate 
issue for the organization, when the response of the organization is not compliant or 
timely, when there is an immediate threat to member or other's safety, or when the 
organization has already participated in conduct processes for concerns. 

8. Rights & Responsibilities 
Prior to the formal investigation process, a student organization will be provided a 
Students Rights & Responsibilities document to review and sign prior to an interview 
with the appointed Student Conduct Officer /Investigator. The Rights & Responsibilities 
document informs the student organization of rights to be exercised before and during 
the conduct process. Those rights include the right to: 

a. A prompt, fair, and equitable process; 

b. Be accompanied by an advisor at any meeting or Hearing. An advisor can be any one 
of the following: a member of the Angelo State University Community (faculty, staff, 
or student not otherwise involved in the case), a parent or legal guardian, a relative, 
or an attorney. An advisor's role is that of support - he or she may not speak on 
behalf of the student organization and does not have an active, participatory role in 
the conduct process. If an advisor for the student organization is an attorney, an 
attorney from the Texas Tech University System Office of General Counsel and/or 
General Counsel for Angelo State University may attend any meeting or Hearing on 
behalf of the University. Student organizations are responsible for presenting their 
own information; therefore, advisors are not permitted to speak or participate 
directly in any meeting or Hearing unless authorized by a Student Conduct 
Officer /Investigator. The Student Conduct Officer /Investigator will not accept 
investigative materials, statements, evidence, etc. directly from an advisor and will 
not communicate with the advisor on behalf of the student organization. The 
Exeuctive Director of Student Affairs or designee has the discretion to remove an 
advisor at any point during the conduct process. A witness, anyone who may have a 
conflict of interest, or anyone who may have any participatory role in the process 
may not be allowed to serve as an Advisor. Students who have been suspended may 
not serve as an Advisor during their suspension and students who have been 
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expelled may not serve as an advisor. Student organizations should select an advisor 
whose schedule allows attendance at the scheduled date and time for meetings and 
the Hearing, as delays will not be allowed due to the scheduling conflicts of an 
advisor, except at the discretion of a Student Conduct Officer /Investigator. 

c. Refrain from making any statement relevant to the investigation. 
If a student organization chooses not to provide information or provides only 
limited information during the investigation, they will not be allowed to provide 
new information during the Hearing. The student organization will only be 
permitted to speak to the information that they provided with no additional 
commentary. The rationale for this policy is to prevent either party from presenting 
new evidence at the Hearing that was available during the investigation process 
which could disadvantage the other party. A student's choice not to participate in 
the investigation process will not stop the investigation or hearing process. 

NOTE: See Pre-Hearing Process, below,for details on inclusion of new, previously unavailable 
information after conclusion of the investigative process. 

d. The opportunity to provide information and evidence in support of the case; 

e. Know if they have been issued any allegations of misconduct; 

f. Know the range of sanctions that may be imposed for a conduct violation, if one is 
alleged and found to have occurred; 

g. Know the Angelo State University conduct policies and procedures and where to 
find them; 

h. Know that any information provided by the student organization may be used in a 
conduct proceeding: 

• 

• 

Any information provided by a student during an investigation may be used 
in formal conduct processes related to allegations against the student 
organization, the student, or other students. 
Student and student organization records are subject to the Federal 
Education Rights & Privacy Act (FERPA). Information collected during an 
investigation will be compiled into an investigation report and is considered 
student or student organization records. The investigation report may be 
shared with the assigned student conduct hearing panel members or 
administrative officers assigned to adjudicate concerns as officials with 
legitimate educational interest and without written consent for release. 
Student and student organization records can be subpoenaed in accordance 
with criminal processes which could include the release of the investigation 
report to law enforcement officials. The investigation report may also be 
shared with the international or regional organization headquarters staff to 
assist with collaborative investigations. 
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i. Know that if a student makes any false or misleading statements during the student 
conduct process, that student could be subject to further disciplinary action. 

Student organization responsibilities include: 

a. Be responsive to all communications from the University; 

b. Provide information relevant to the incident or situation; 

c. Be honest and provide true and accurate information during the investigation; 

d. If a student or student organization needs additional time to gather information, 
please inform your Student Conduct Officer /Investigator; 

e. Review the Code of Student Conduct in order to fully understand all aspects of the 
student conduct process. 

9. Investigation 
a. The Executive Director of Student Affairs or designee will appoint a Student Conduct 

Officer /Investigator to conduct a prompt, thorough, reliable, and impartial 
investigation of the reported allegation. 

b. Reported allegations of misconduct under the Code of Student Conduct have varying 
degrees of complexity and severity. Therefore, the investigation procedures 
described below may vary. In student organization incidents there is potential for 
three or more separate investigations to be occurring in a similar time frame: 

• Angelo State University Student Organization Conduct Investigation. 
• Angelo State University Sexual Misconduct and Title IX Office Investigation 
• Criminal Investigation by the University, San Angelo, or Other Police 

Departments. 
• International or Regional Headquarter Investigation. 
• Local Student Organization Advisory Board Investigation. 

c. When initial inquiry indicates that another concurrent investigation is occurring 
alongside the Angelo State University student conduct investigation, the appointed 
investigator(s) will, where possible, collaborate with the other entities conducting 
investigations. Elements of a collaborative investigation may include coordinated or 
joint interviews, evidence sharing, and investigation report sharing within the limits 
of student records policies. 

d. Investigations of student organization conduct may include the requirement for 
student organization members to attend an investigation meeting as a group or as 
individuals. Students may be asked to complete written questionnaires related to 
the investigation. Regardless of the nature of the investigation, students and student 
organizations should be aware of their rights and responsibilities in the conduct 
process and recognize that any information shared during the course of the student 
conduct investigation may be used in formal conduct processes against the student 
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organization or the individual student. Students can always decline to participate in 
a collaborative investigation meeting and meet only with the student conduct 
investigator instead of meeting together with other investigators. 

e. During the investigation process, student organization representatives are 
responsible for providing all information or evidence that they believe should be 
considered. Once the investigative process is complete, the Student Conduct 
Officer/Investigator may compile the relevant information and evidence into an 
Investigation Report, which will include the allegations of the Code of Student 
Conduct and may include a timeline of the event(s), statements from the interviews, 
physical and electronic evidence, a breakdown of the discrepancies in the various 
interviews, and credibility considerations. The Investigator will document any 
physical or electronic evidence in a manner that is conducive and unobstructed to 
concurrent or forthcoming police investigations. 

f. Student organizations will be asked to provide information about any actions 
occurring voluntarily by the organization and/or to address concerns or actions 
occurring related to other conduct processes (international or regional actions, local 
alumni board actions). This information is used to afford the opportunity for an 
organization to be eligible for Informal Conference processes or the sanctioning 
portion of a formal hearing if an organization is found responsible for a policy 
violation. 

g. A student organization will have access to a completed Investigation Report and/or 
investigative materials relevant to the allegation(s) after the investigative process 
has concluded. 

10. Investigation Report is Completed by Conduct Officer/Investigator and Pre­
Hearing Scheduled 
a. Once the investigation report is completed, the President and his/her advisors for 

the student organization will be given notice of a Pre-Hearing Meeting. During this 
meeting, the representatives will be given an opportunity to review the 
Investigation Report and other documents or evidence that would be used in a 
formal hearing. If new or previously unavailable information is now available, the 
Investigator will make a determination about the inclusion of the information in the 
report. 

• If there is not sufficient evidence to proceed to a hearing, a Policy 
Clarification will be issued to the organization and the file will be closed. 

• If there is sufficient evidence to proceed to a hearing, the investigation report 
will outline the formal allegations against the student organization. 

• A discussion will occur around the opportunity for an Informal Conference or 
a formal Hearing. 

b. In cases proceeding to a formal hearing, the President and his/her Advisor(s) for the 
student organization will review the formal hearing script and the pool of faculty, 
staff, and students trained for the Hearing Panel. 

11. Informal Conference 
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a. Upon review of the investigation report and the investigation process, the 
organization may have the opportunity to resolve the issue informally. The Conduct 
Officer /Investigator would provide an Informal Conference in writing to the 
organization representatives for their consideration. The organization would agree 
to the outlined findings of responsibility for misconduct and the outlined sanctions. 
If there is a complaint, the Reporting Party must also agree to the informal 
conference. To participate in the Informal Conference process, the President and 
his/her Advisor(s) for the student organization must accept both the finding and the 
sanction. There is no appeal of signed informal conferences. Once completed, the 
Informal Conference completes the conduct process. The case will only be reopened 
if new materials, previously unavailable, are presented. 

12. Pre-Hearing Process 
a. In cases involving an Administrative Hearing or Hearing Panel, the Pre-Hearing 

Process will be followed. Once the investigative process is complete, the student 
organization will be given notice of a Pre-Hearing Meeting. Should student 
organizations not participate in the Pre-Hearing, the conduct process may continue 
without their participation, including the assignment of allegations and the 
completion of an Administrative Hearing or Hearing Panel. During this meeting, 
student organizations will be given the opportunity to review the Investigation 
Report, relevant evidence, and/or other documents/material to be used in the 
Administrative Hearing or Hearing Panel. Other documents may include notification 
of Respondent's allegations, Panel composition, and Hearing Script. Following the 
Pre-Hearing, the President and his/her Advisor for the student organization will be 
notified, via the notification procedures outlined in Part I, Section A.3. (Notice) of a 
date, time, and location for the Hearing. 

b. While students may identify errors in their own statements during the Pre-Hearing, 
they are not able to add additional information to the Investigation Report unless 
that information, in the judgment of the Student Conduct Officer /Investigator, was 
unavailable during the investigative process and is pertinent to the consideration of 
the case. If a student discovers new, previously unavailable information during the 
time after the Pre-Hearing but before the Administrative Hearing or Hearing Panel, 
the student should inform the Student Conduct Officer /Investigator immediately. If 
the new information is pertinent to the consideration of the case, the Student 
Conduct Officer /Investigator will determine whether the new information should be 
included in the Investigation Report or presented verbally during the 
Administrative or Panel Hearing. If there is new evidence introduced, other involved 
parties would also be given the opportunity to provide a response to any new 
evidence that will be presented in the Administrative Hearing or Hearing Panel. 

c. The conduct process is designed to be non-adversarial. Student organization 
representatives will be permitted to question the statements and evidence 
presented by the other involved parties, but may not do so directly. After reviewing 
the Investigation Report, during the Pre-Hearing, the Complainant and Respondent 
will have the opportunity to question the statements and evidence presented by the 
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other involved parties, via the Student Conduct Officer /Investigator, who will pose 
the questions and supplement the Investigation Report. 

NOTE: Questions that are deemed objectionable, inappropriate, and/or irrelevant by the 
Student Conduct Officer /Investigator may be rejected. 

d. Student organizations may indicate whether an Administrative Hearing, Hearing 
Panel, or Sanction Only Hearing is preferred. However, the Student Conduct 
Officer/Investigator has the sole discretion in all cases to designate whether an 
Administrative Hearing, Panel Hearing, or Sanction Only Hearing will be held 
notwithstanding the student's preference. 

e. In cases requiring a Hearing Panel, the Student Conduct Officer /Investigator will 
share the list of faculty, staff, and students trained for Hearing Panels. Student 
organization representatives will be given the opportunity to request to strike any 
member of the Hearing Panel whose impartiality may be in question. In order to 
strike a member of the Hearing Panel, the student organization representative must 
provide the Student Conduct Officer /Investigator with a reasonable and 
substantiated rationale for the request. Once the composition of the Hearing Panel is 
set, the Executive Director of Student Affairs or designee will schedule the Panel 
Hearing. 

f. Atthe discretion of the Executive Director of Student AffairsDean of Stud ents or 
designee, a review of the conduct case may occur at any point during the 
investigation or conduct process for clarification of procedural processes and may 
remand to investigation or adjudication if deemed necessary. 

13. Hearings 
U pan completion of the initial inquiry /investigation, after the allegation( s) have been 
assigned, and proper notice has been given to the student organization, the University 
may proceed to conduct either an Administrative Hearing or Hearing Panel and issue a 
finding and accompanying sanctions, if applicable. The Administrative Hearing or 
Hearing Panel may be held and a decision made, regardless of whether the student 
organization responds, fails to respond, attends the Hearing, or fails to attend the 
Hearing. Should the student organization fail to attend the Administrative Hearing or 
Hearing Panel, the Student Conduct Officer/Investigator or the Hearing Panel may 
consider the information contained in the Investigation Report, relevant evidence, 
and/or other documents/materials and render a decision. Student organization 
conduct processes are typically adjudicated by a Panel Hearing. If the student 
organization accepts responsibility for the allegations issued in the Investigation 
Report, the student organization may request a Sanction Only Hearing. 

Hearings are closed to the public. In cases involving another student (a Complainant) 
and/ or a violation of Part I, Section B.1.b. (Actions Against Members of the University 
Community and Others) of the Code of Student Conduct, both the Complainant and 
Respondent have the right to be present at the formal hearing; however, they do not 
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have the right to be present during deliberations. Arrangements will be made so that 
the Complainant and Respondent do not physically have to be in the Hearing room at 
the same time. To request changes in the scheduled Hearing time, students should 
contact the Office of Student Affairs or designee. 

The University will attempt to facilitate reasonable questioning of involved parties 
throughout the investigation and conduct process. 

An In Absentia decision may be rendered by the appointed hearing body after proper 
notice has been given to the student organization, and the student organization has 
failed to respond within the allotted timeframe to meet with an investigator. 

Student organizations are typically represented by the current President and an 
advisor. 

In situations where the organization no longer has a current student representing the 
organization, the conduct process will continue with the information available at the 
time. Organizations with international regional, or local advisory staff or volunteers 
with a long-term interest in the organization's recognition at the University may be 
allowed to participate in the resolution of conduct processes when a current student is 
no longer able to represent the organization. 

a. Administrative Hearing 
An Administrative Hearing is the process of adjudicating allegations of violations of 
the Code of Student Conduct by an Administrative Hearing Officer. The 
Administrative Hearing Officer in an Administrative Hearing may be the Student 
Conduct Officer /Investigator that completed the Investigation Report, or an 
Administrative Hearing Officer assigned by the Executive Director of Student Affairs, 
Title IX Coordinator, or designee. The Administrative Hearing Officer makes the 
decision of responsibility and assigns a sanction, as appropriate. 

Written notification of the outcomes of the Administrative Hearing should be 
provided to the student within five (5) University business days of the conclusion of 
the Administrative Hearing. Decisions made through the Administrative Hearing 
may be appealed by students by utilizing the Disciplinary Appeal Procedures 
outlined in Part I, Section C.15. 

b. Panel Hearing 
For each Panel Hearing a panel of three (3) Hearing Panel members will be chosen 
from the available pool by the Executive Director of Student Affairs, the Title IX 
Coordinator, or designee. Typically, the Hearing Panel will be comprised of one 
student, one faculty member, and one staff member. (*Note students are not utilized 
in a Title IX Hearing Panel). Availability may determine a different composition for 
the Hearing Panel. For allegations involving Part I, Section 8.1.a. (Academic 
Misconduct), the Panel will be comprised of only students and faculty members. For 
cases involving Part I, Section B.1.b. (Actions Against Members of the University 
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Community and Others) or other sensitive issues, the Title IX Coordinator or 
designee will appoint three (3) Administrative Hearing Officers from the pool of 
available members for the Hearing Panel. 

Administrative Hearing Officers who served as Investigators for the case being 
heard by a Hearing Panel may not serve as either a voting members of the Hearing 
Panel or as the non-voting Resource Person and will only participate as the 
Investigator in the Panel Hearing. 

All Hearing proceedings, excluding deliberations of the Hearing Panel, will be 
recorded by the University. 

During the Panel Hearing, a designated Resource Person will facilitate the Hearing 
process. 

The Executive Director of Student Affairs, Title IX Coordinator, or designee will 
appoint a Panel Resource Person to serve as non-voting participant in the Panel 
Hearing. The Panel Resource Person will be a trained University staff member who 
may: 

• Prepare the Panel Hearing materials. 
• Record the Panel Hearing proceedings. 
• Escort participants into the Hearing room, grant breaks for participants, and 

distribute evidentiary materials. 
• Ensure proper decorum throughout the Panel Hearing. 
• Ensure the procedural soundness of the Panel Hearing. 
• Provide student conduct history as well as any documented Policy 

Clarifications issued to the Respondent, during the sanctioning phase, if 
necessary. 

• Transcribe the findings of the Hearing Panel. 
• Compile the post-Hearing documentation. 
• Deliver notification to student parties. 

The Student Conduct Officer /Investigator presents the Investigation Report, 
evidence, witnesses, allegation(s), and questions for deliberation. Both the 
Complainant and Respondent have the right to add or make additional comments 
about the facts of the case. The Hearing Panel may question the Student Conduct 
Officer /Investigator, Complainant, Respondent, and any witnesses. The Complainant 
and Respondent may not question each other or witnesses directly, but may pose 
questions through the Student Conduct Officer /Investigator. Should new evidence 
be presented without prior discussion with the Student Conduct 
Officer /Investigator, the Hearing may be halted to consider the inclusion of this 
information. Impact statements will also be halted if they are shared prior to the 
sanctioning phase of the Hearing. In the event the Resource Person of the Hearing 
Panel removes a student due to misconduct (Complainant, Respondent, or 
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witnesses), the alleged misconduct will be forwarded to the Executive Director of 
Student Affairs or designee for additional processing as appropriate. 

Following the Hearing, the Hearing Panel will deliberate and will render a decision 
in regard to the alleged misconduct as well as decide any sanctions, if applicable. 
The Investigator will provide information during sanctioning related to any 
previous conduct history, self-sanctioning occurring with the organization, and 
general information about the organization's activities and participation at Angelo 
State University to help the panel determine appropriate sanctioning. 

Should the Hearing Panel have any questions for the Student Conduct 
Officer/Investigator, the Complainant, and/or the Respondent, the Hearing Panel 
will reconvene so that all parties have the opportunity to respond and be present for 
other parties' responses. 

Outcomes of the Hearing Panel will be provided simultaneously to the student(s) in 
writing within five (5) University business days of the conclusion of the Panel 
Hearing. Decisions made through the Hearing Panel may be appealed by students by 
utilizing the Disciplinary Appeal Procedures outlined in Part I, Section C.15. 

c. Sanction Only Hearing 
If the student organization accepts responsibility for the allegations issued in the 
Investigation Report, the student organization may request a Sanction Only Hearing, 
by either a Hearing Officer or a Hearing Panel. During a Sanction Only Hearing, the 
Investigation Report and finding are presented to the Hearing body by the Student 
Conduct Officer /Investigator. During presentation of the Investigation Report and 
finding, the Complainant and Respondent are not allowed to dispute the facts or 
details of the case. Both the Complainant and Respondent may provide impact 
statements prior to sanctioning. Mitigating factors as well as character statements 
may be presented by the student organization spokesperson and may be considered 
by the Hearing body. Written notification of the Sanction Only Hearing will be 
provided to the student organization within five (5) University working days of the 
conclusion of the Sanction Only Hearing. Decisions made through the Sanction Only 
Hearing may be appealed by the student organizations by utilizing the Disciplinary 
Appeal Procedures outlined in Part II, Section C.15. In Sanction Only Hearings, 
students may appeal the sanction(s), and can only appeal on the following grounds, 
"the sanction imposed substantially varies from the range of sanctions normally 
imposed for similar infractions." A student organization may choose a Hearing Panel 
for Sanction Only Hearing for potentially separable offenses. 

14. Sanctions 
A Student Conduct Officer /Investigator, Administrative Hearing Officer, or a Hearing 
Panel may impose sanctions as a result of an Informal Conference, Administrative 
Hearing, or Panel Hearing, when a student organization is found responsible. The 
potential sanctions are listed in the Sanctioning Grid in the Student Handbook, Appendix 
8. The grid is provided only as a guideline for administering sanctions by the Student 
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Conduct Officer /Investigator, Administrative Hearing Officer, or the Hearing Panel. The 
Student Conduct Officer /Investigator, Administrative Hearing Officer, and/or the 
Hearing Panel may deviate from the grid for sufficient reason. 

The cooperation of an organization during the investigation and conduct process as 
well as any self-sanctioning or other required sanctioning will also be considered in the 
determination of sanctions. 

Implementation of the disciplinary sanction(s) will not begin and are not deemed final 
until either the time for a disciplinary appeal has expired or until the disciplinary 
appeal process is exhausted. Sanctions agreed upon through the Informal Conference 
Process are final upon effectuation of the Informal Conference. When sanctions are 
final, appropriate University Administrators may be notified of the student 
organization's sanctions. Upon the judgment of the Executive Director of Student Affairs 
or designee some cases resulting in sanctioning of suspension and expulsion may begin 
prior to the completion of the disciplinary appeal process. Findings and sanctions 
agreed upon through the Informal Conference Process are final and cannot be appealed. 

If a student organization is found responsible for violating the Code of Student Conduct, 
sanctions may be imposed and can include, but is not limited to the following: 

a. Disciplinary Reprimand 
The Disciplinary Reprimand is an official written notification that the action in 
question was misconduct. The disciplinary status of the organization is still good­
standing. 

b. Disciplinary Probation 
Disciplinary Probation is a period of time during which the organization's conduct 
will be observed and reviewed. The organization must demonstrate the ability to 
comply with University policies and any other conditions/requirements stipulated 
for the period of probation. Further instance of misconduct during this time period 
may result in additional sanctions, conditions, and/or restrictions. 

c. Deferred Disciplinary Suspension 
Deferred Disciplinary Suspension is a period of time where a Disciplinary 
Suspension may be deferred for a period of observation and review, but in no case 
will the Deferred Disciplinary Suspension be less than the remainder of the 
semester. Further instances of misconduct under the Code of Student Conduct during 
this time period may result in immediate temporary suspension of organization 
activities and often result in suspension or expulsion. Deferred suspension often 
includes multiple conditions and restrictions for the organization to continue 
recognition with the University. 

d. Time-Limited Disciplinary Suspension 
Time-Limited Disciplinary Suspension is a specific period of time in which a student 
organization's registration with the University is suspended as well as privileges 
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and benefits of registration. Suspended student organizations may not hold events 
or activities on campus, may not solicit or utilize University grounds or services to 
promote organizations or events or to recruit members, and may not utilize any 
other benefits or services provided to registered student organizations. If an 
international or regional organization suspends the charter of an organization, this 
results in a sanction no less than time-limited suspension for the time period of the 
suspended charter. Notification of disciplinary suspension of a student organization 
will indicate the date on which it begins and the earliest date the student 
organization's application for registration will be considered. The Student Conduct 
Officer/Investigator may deny an application for registration if the organization's 
misconduct during suspension would have warranted additional disciplinary action. 
If the student organization has failed to satisfy any sanction that was imposed prior 
to application for registration, the Student Conduct Officer /Investigator may deny 
registration to the student organization. On a denial of student organization 
registration, the Student Conduct Officer /Investigator, the Executive Director of 
Student Affairs or designee will set a date when another application for registration 
may again be made. 

e. Disciplinary Expulsion 
Disciplinary Expulsion occurs when the student organization is permanently 
separated from the University with no opportunity for future registration as a 
student organization 

f. Conditions 
A condition is an additional component of a disciplinary sanction, usually an 
educational element assigned to occur in conjunction with a period of probation or 
deferred suspension or assigned to occur prior to returning from time-limited 
suspension. Examples include, but are not limited to: 

• Hosting educational programs or initiatives for the organization or 
community related to the misconduct. 

• Requirements for additional training or advisement from Angelo State 
University staff, advisory boards, or other appropriate parties. 

• Requirements for community service or other activities beneficial to the 
membership and associated with remedying the impact of behavior on the 
community. 

• Restitution or compensation for loss, damage or injury, which may take the 
form of appropriate service and/ or monetary or material replacement. 

• Requirements for completion of membership reviews and providing updated 
rosters. 

• Requirements to submit information about updated and improved 
organizational processes such as new member education plans or social 
event plans. 

g. Restrictions 
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A restriction is an additional component of a disciplinary sanction, usually an 
educational restriction on organization activities that occurs during a time period of 
probations or deferred suspension or upon return from time-limited suspension. 
Examples include, but are not limited to: 

• Revocation of organization benefits such as eligibility for funding, eligibility 
to reserve rooms, and eligibility to solicit or hold events on campus; or 

• Denial of participation or restrictions associated with participation in 
University activities as a student organization such as homecoming, 
recreational activities, and recruitment activities. 

h. Required Notifications 
Some organization misconduct requires additional notifications. Texas Education 
Code. Chapter 51.936 indicates that institutions of higher education shall distribute 
to each student enrolled at the institution, no later than the 14th day before the first 
class day of each fall or spring semester, a copy of, or an electronic link to a copy of, 
a report on hazing committed on or off campus by an organization registered with 
or recognized by the institution. 

Each postsecondary educational institution shall develop and post in a prominent 
location on the institution"s Internet website a report on hazing committed on or 
off campus by an organization registered with or recognized by the institution. 
The report must include: 

i. Information regarding each disciplinary action taken by the institution 
against an organization for hazing, and each finding of responsible of 
hazing by an organization, during the three years preceding the date on 
which the report is issued or updated, including: 

A. The name of the organization disciplined or found responsible; 
B. The date on which the incident occurred or the citation was issued, if 

applicable; 
C. The date on which the institution's investigation into the incident, if 

any, was initiated; 
D. A general description of: 

• The incident; 
• The violations of the institution's Code of Student Conduct; 
• The findings of the institution; 
• Any sanctions imposed by the institution on the organization; 

E. The date on which the institution's disciplinary process was 
resolved; 

ii. The report must be updated to include information regarding each 
disciplinary process not later than the 30th day after the date on which the 
disciplinary process is resolved; and 

iii. The report may not include personally identifiable student information and 
must comply with the Family Educational Rights and Privacy Act of 1974 
(FERPA). 
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Each postsecondary educational institution shall provide to each student who 
attends the institution's student orientation a notice regarding the nature and 
availability of the report required under Texas Education Code, Chapter 51.936 and 
include the Internet website address to access the report. 

A student organization spokesperson may, at any time, request a review of the 
sanctions in place in writing to the Executive Director of Student Affairs or designee. 

15. Disciplinary Appeals Procedures 
a. A student organization may appeal the decision of a hearing or the sanction(s), 

condition(s), and restriction(s) imposed following a formal hearing by submitting a 
written petition for appeal to the designated appeal officers within five (5) 
University business days of receiving the written decision. 

b. The Vice President for Student Affairs or designee will select an appeal officer in 
each case. The designated officer will be a trained University staff or faculty member 
who was wholly uninvolved in the original Conduct Process and will render a 
neutral, impartial, and unbiased decision. 

c. Petitions for appeal must clearly identify the grounds for the appeal, together with 
the evidence upon which the appeal is based. A disagreement with the decision 
alone shall not constitute grounds for appeal. 

d. The only proper grounds for appeal are as follows: 
i. A procedural [ or substantive] error occurred that significantly impacted 

the outcome of the Hearing (e.g. substantiated bias, material deviation 
from established procedures, etc.); 

ii. The discovery of new evidence, unavailable during the original Hearing or 
review of the case, which could substantially impact the original finding 
or sanction. A summary of this new evidence and its potential impact 
must be included; or 

iii. The sanctions imposed substantially vary from the range of sanctions 
normally imposed for similar infractions. 

e. In cases involving alleged misconduct involving Part I, Section B.1.b. (Actions 
Against Members of the University Community and Others), either the Complainant 
or Respondent may appeal the decision of the Hearing Panel. In such cases, the 
Office of the Vice President for Student Affairs or designee will provide the request 
for appeal to the other party and provide opportunity for response. 

f. The designated appeal officer will first review the appeal to determine if the appeal 
is timely and properly sets forth the appropriate grounds for appeal, with adequate 
accompanying evidence. If any of these requirements are not met, the appeal will be 
dismissed, and the decision will be final. 
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g. If the designated appeal officer determines that the sanctions imposed substantially 
vary from the range of sanctions normally imposed for similar infractions, the 
appeal identifies a procedural/substantive error or new evidence that was 
unavailable at the original Hearing, the appeal officer will then determine whether 
the error or new evidence would have substantially impacted the decision of the 
Administrative Hearing Officer or Panel Hearing. If the designated appeal officer 
determines that the error or new evidence would have substantially impacted the 
decision, they may: 

i. Modify the finding and/or increase, decrease, or otherwise modify the 
sanctions; 

ii. Remand the case to the original Hearing Panel; 
iii. Remand the case to a new Hearing Panel. 

h. The Vice President for Student Affairs or designee shall make all reasonable efforts 
to notify the student organization of the status of the appeal throughout the 
appellate process and shall make all reasonable efforts to notify the student 
organization of the result of their appeal using written notification procedures 
outlined in Part I, Section A.3. within ten (10) University business days. If necessary, 
the designated appeal officer will notify the student organization should they need 
additional time to determine the outcome of the appeal. The decision of the 
designated appeal officer is final and cannot be appealed. 

i. If the designated appeal officer remands the decision to a new Hearing Panel, the 
decision of that Hearing Panel is final and may not be appealed. 

16. Student Organization Records 
a. All records concerning a student organization related to conduct processes will 

remain on file with the University for a minimum of seven (7) years from the date of 
the completion of the case via informal conference, formal hearing, and/or conduct 
appeal processes. 

b. Student organization records do not impact the content of individual student 
records for student organization members. A finding of responsibility of misconduct 
for student organizations does not indicate a finding of responsibility for individual 
students. Individual students are subject to their own conduct processes separate 
from the student organization process. 

c. Student organization conduct decisions and findings are shared with the 
international or regional headquarters or organizations as appropriate. 

SECTION D: PROCEDURES FROM THE OFFICE OF TITLE IX COMPLIANCE 
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This section provides information regarding the University's policies on sex 
discrimination, sexual harassment, sexual exploitation, public indecency, Sexual 
Misconduct, interpersonal violence, and stalking. 

1. Sexual Harassment, Sexual Assault, Sexual Misconduct, and Title IX Policies at 
Angelo State University 

The University is committed to providing and strengthening an educational, working, and 
living environment where students, faculty, staff, and visitors are free from sex 
discrimination of any kind. The University prohibits discrimination based on sex, which 
includes pregnancy, sexual orientation and gender identity, gender expression, and other 
types of Sexual Misconduct. Sexual Misconduct is a broad term encompassing all forms of 
gender-based harassment or discrimination and unwelcome behavior of a sexual nature. 
The term includes sexual harassment, non consensual sexual contact, nonconsensual sexual 
intercourse, sexual assault, sexual exploitation, stalking, public indecency, interpersonal 
(dating, domestic, or family) violence, sexual violence, and any other misconduct based on 
sex. Any acts that fall within the scope of this policy hereinafter are referred to as Sexual 
Misconduct. Discriminatory behavior is prohibited regardless of the manner in which it is 
exhibited, whether verbally, in writing, or electronically displayed or conveyed. 

Polices outlined in this section may be found in Angelo State's Operating Policy 16.03 
Sexual Harassment, Sexual Assault, Sexual Misconduct, and Title IX Policy and 
Complaint Procedure and in TTU System Rei:ulation 07.06 Sexual Miscon duct. 

These policies apply to all University students and University employees, visitors, 
applicants for admission to or employment within the University, as well as University 
affiliates and others conducting business on the University campus. The University will 
take all reasonable steps to respond to complaints of Sexual Misconduct and restore or 
preserve equal access to the University's Education Programs or Activities, as 
appropriate. 

The University expects all members of the University Community to comply with 
applicable laws and University policies. Members of the University Community who 
violate these policies and related laws may be subject to disciplinary action or 
sanctions, up to and including termination of employment, expulsion from the 
University, or being barred from University premises and events. 

For complaints relating to discrimination, other than gender discrimination or 
discrimination based on sex, see Angelo State Operatini: Policy 16.02 Non­
Discrimination and Anti-Harassment Policy and Complaint Procedure for Violations 
of Employment and Other Laws or Part II, Section C. 

The Title IX Coordinator or designee will assume responsibility for determining which 
policy should be utilized to address a report of Sexual Misconduct and will coordinate the 
appropriate processes. The following flowchart will be utilized to assist the Title IX 
Coordinator determining what policy will apply to the alleged misconduct. 
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All investigations and procedures will be conducted in a prompt timeframe and in 
an equitable and impartial manner. Investigations conducted under these policies 
are not criminal investigations. For all complaints related to Sexual Misconduct, the 
burden of proof shall be a preponderance of the evidence, which means more likely 
than not. 

a. The Office of Title IX Compliance 

The University has an Office of Title IX Compliance which includes the Title IX 
Coordinator who oversees the University's compliance with Title IX and other state and 
federal laws related to Sexual Misconduct with the help of the Title IX Officer. The 
University has also designated Title IX Deputy Coordinators and a Title IX and Sexual 
Misconduct Response Team that works alongside the Title IX Coordinator 

CONTACT PHONE ADDRESS EMAIL 

Mayer 

Administration 
Building, 210 

ASU Title IX Office of Title IX 

Coordinator 325-486-6357 Compliance michelle.miller@angleo.ed 

u 
Michelle Miller ASU Station 

#11044 

San Angelo, TX 

76909 

ASU Title IX Hardeman Student 

Deputy 
Services Center, 
Room 202 

Coordinator for 
Employees 325-942-2168 ASU Station kurtis.neal@angelo.edu 

#11009 
Kurtis Neal San Angelo, TX 

76909 

64 



Board Minutes 
August 11-12, 2022 

Attachment 12 
Page 66 of 155 

VERSION DATE: July 2022Awgwst 9, 

Director of 
Human 
Resources 

Texas Tech 
University System 
Title IX Deputy Office ofEqual 
Coordinator for Opportunity 
Employees (OEO) 

Dawn Payne 
806-7 42-3627 

TTUS 
eeo@ttu.edu 

Administration 

Assistant Vice 
Building, 
1508 Knoxville 

Chancellor and Ave., Suite 309 
Director, Office o Box 41073 
Equal Lubbock, TX 79409 
Opportunity 

Junell 
ASU Title IX Center /Stephens 
Deputy Arena, Room 250 
Coordinator, 
Athletic Equity 

325-486-6072 
Angelo State 

scottie.moler@angelo.edu 
University 

Scottie Moler 
2235 S. Jackson 

Assistant Athletic Street 
Director of 
Compliance San Angelo, TX 

76904 

b. The Title IX and Sexual Misconduct Response Team 

The Title IX and Sexual Misconduct Response Team are ASU faculty and staff members 
specifically trained about Title IX and Sexual Misconduct policies, offenses, investigation 
procedures, due process requirements, impartiality, conflicts of interest, informal 
resolution processes, and other state and federal laws that relate to Title IX and Sexual 
Misconduct. Members of the team may serve as Investigators or Hearing Panel 
Members in cases related to Title IX or Sexual Misconduct. 
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1. Sexual Misconduct and Title IX Investigators (Investigators): Two members of 
the Title IX and Sexual Misconduct Response Team may be designated to 
conduct a thorough, reliabl e, and equitable investigation of the reported 
Sexual Misconduct or Title IX allegation and compile the information 
gathered into an Investigative Report. 

2. Sexual Misconduct and Title IX Hearing Panel Members (Hearing Panel 
Members): Three members of the Title IX and Sexual Misconduct Response 
Team (who did not serve as Investigators on the case) may be designated to 
serve as Hearing Panel Members during Hearings involving charges of Sexual 
Misconduct or Title IX violations. Hearing Panel Members are responsible 
for objectively evaluating all relevant evidence and rendering a 
determination regarding responsibility after a hearing is held. The Hearing 
Panel has the right and responsibility to ask questions and elicit information 
from parties and witnesses to aid in obtaining relative evidence both 
inculpatory and exculpatory. If a responsible finding is rendered, the Hearing 
Panel will determine sanctions. 

2. Definitions 

For purposes of this policy, the definitions below apply. However, some of these terms are 
also defined under state law. If a person would like to file criminal charges for any alleged 
violations of criminal law, the definitions as set forth in state law may apply. Additionally, 
illustrative examples of some of these defined terms may be found at 
http://www.angelo.edu/titleix. 

a. Common Terms Related to Title IX and Sexual Misconduct 
1. Actual Knowledge: Notice of Title IX Sexual Misconduct or allegations thereof to the 

University's Title IX Coordinator or Deputy Coordinator. 

2. Advisor: An advisor is a person who may provide support and advice throughout the 

Sexual Misconduct and Title IX process. An advisor does not take an active role in 

the process and may not speak on behalf of the student. 

In a case involving Title IX Sexual Misconduct, each Complainant and Respondent 

shall have an advisor present at the hearing. Each party must inform the Title IX 

Coordinator of their intention to select and bring an advisor of their choice to the 

hearing at least ten (10) days prior to the hearing. Each party may select an advisor 

of their choice however, if a party does not have an Advisor the University will 

provide one of the University's choice without fee or charge to the party. The 

advisors' only permissible role at the live hearing are to advise the party and to 

conduct cross examination on behalf of their party. 
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3. Complainant - A person who is the subject of an alleged violation to these policies. 

4. Consent- Mutually understandable words or actions, actively communicated both 
knowingly and voluntarily, that clearly conveys permission for a specific activity. 

5. Consent is not effective if it results from: ( a) the use of physical force, (b) a threat of 
physical force, (c) intimidation, (d) coercion, (e) incapacitation, or (f) any other 
factor that would eliminate an individual's ability to exercise their own free will to 
choose whether or not to engage in sexual activity. See Appendix B for a more 
expansive definition of consent. 

6. Education Program or Activity - Includes locations, events, or circumstances over 
which the University exercised substantial control over both the Respondent and 
the context in which the Title IX Sexual Misconduct allegedly occurred, and also 
includes any building owned or controlled by a student organization that is officially 
recognized by the University. 

7. Employee -Any person who receives a W-2 or 1042-S from the University, including 
full and part-time faculty, staff, and students. An Employee is working in the course 
and scope of their employment if the Employee is performing duties in the 
furtherance of the University's interest. 

8. Formal Complaint - Document filed by a Complainant or signed by the University's 
Title IX Coordinator alleging Title IX Sexual Misconduct against a Respondent and 
requesting that the University investigate the allegation(s) of Title IX Sexual 
Misconduct. Provided, however, where the Title IX Coordinator signs a Formal 
Complaint, the Title IX Coordinator is not a Complainant or otherwise a party under 
this regulation. 

9. Grievance Process - The process of addressing Formal Complaints of Sexual 
Misconduct before the imposition of any disciplinary or other actions that are not 
Supportive Measures against a Respondent. 

10. Incapacitation - A state of being that prevents an individual from having capacity to 
give consent. For example, incapacitation could result from the use of drugs or 
alcohol, a person being asleep or unconscious, or because of an intellectual or other 
disability. 

11. Informal Resolution - An alternative to the Grievance Process that may be offered 
and facilitated by the University following the filing of a Formal Complaint and upon 
the voluntary, written consent of the parties. 

12. Investigative Report- A report that summarizes the relevant evidence based upon 
the completion of a prehearing investigation conducted under the Grievance 
Process. 
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13. Reporting Party-A person or entity (in the case of the University) other than the 
Complainant who reports an alleged violation of this policy. 

14. Respondent - Generally, the Respondent is the person or organization that is 
alleged to be responsible for the prohibited conduct alleged in a formal complaint. 

15. Responsible Employee - All Employees, except as provided in Section 10.e, below, 
are Responsible Employees who must report allegations of Sexual Misconduct, 
including all known information concerning the incident, to the Title IX 
Coordinator. 

16. Sexual Misconduct- A broad term encompassing all forms of gender-based 
harassment or discrimination and unwelcome behavior of a sexual nature. The 
term includes sexual harassment, nonconsensual sexual contact, nonconsensual 
sexual intercourse, sexual assault, sexual exploitation, stalking, public indecency, 
interpersonal violence, sexual violence, and other misconduct based on sex. 

17. Supportive Measures - Non-disciplinary, non-punitive individualized services 
offered as appropriate, as reasonably available, and without fee or charge to the 
Complainant or the Respondent before or after the filing of a Formal Complaint or 
where no Formal Complaint has been filed. 

18. University Community-All faculty, staff, and students of and visitors to any 
University premises or University-affiliated activity. 

b. Title IX Sexual Misconduct 
1. Title IX Sexual Misconduct - Conduct that allegedly occurred against a person in 

the United States, in University's Education Program or Activity, on the basis of 
sex, and that satisfies one or more of the following: 

a. Quid Pro Quo. A University employee conditioning the provision of an aid, 
benefit, or service of the University on an individual's participation in 
unwelcome sexual conduct; 

b. Severe, Pervasive, and Objectively Offensive Conduct. Unwelcome conduct 
determined by a reasonable person to be so severe, pervasive, and objectively 
offensive that it effectively denies a person equal access to the University's 
Education Program or Activity. The following incidents are deemed to meet the 
Severe, Pervasive, and Objectively Offensive standard: 

1. Sexual Assault- An offense classified as a forcible or nonforcible sex offense. 
a. Forcible sex offense- Any sexual act directed against another person, 

without the consent of the victim, including instances where the 
victim is incapable of giving consent, including Rape, Sodomy ( oral or 
anal sexual intercourse), Sexual Assault with an Object, and Fondling 
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b. Nonforcible sex offense- Unlawful, nonforcible sexual intercourse 
including incest and statutory rape. 

c. .(For complete definitions of forcible and nonforcible sex offenses, 
please see System Regulation 07.06.A) 

2. Dating Violence- Violence committed by a person who is or has been in a 
social relationship of a romantic nature with the victim, and where the 
existence of such a relationship shall be determined based on a 
consideration of the length of the relationship, the type ofrelations, and the 
frequency of interaction between the persons involved in the relationship. 

3. Domestic Violence- Felony or misdemeanor crimes of violence committed 
by a current or former spouse or intimate partner of the victim, by a person 
with whom the victim shares a child in common, by a person cohabitation 
with or has cohabitated with the victim as a spouse or intimate partner, by 
a person similarly situated to a spouse of the victim under the laws of the 
jurisdiction, or by any other person against an adult or youth victim who is 
protected from that person's acts under the domestic or family violence 
laws of the jurisdiction. 

4. Stalking- Engaging in a course of conduct directed at a specific person that 
would cause a reasonable person to fear for their safety or the safety of 
others, or suffer substantial emotional distress. 

c. Non- Title IX Sexual Misconduct 

1. Interpersonal Violence - For the purposes of this policy, Interpersonal Violence 
is: 

a. Dating Violence - Physical, sexual, or verbal abuse or violence, or threat of 
abuse or violence committed by an individual who is or has been in a social 
relationship of a romantic or intimate nature with the Complainant. The 
existence of such a relationship will be determined based on the type and 
length of the relationship and the frequency of interaction between the 
persons involved in the relationship. A casual acquaintanceship or ordinary 
socializing between two individuals does not constitute a romantic or 
intimate relationship. This definition does not include acts covered under 
Domestic or Family Violence. 

b. Domestic Violence or Family Violence - Physical, sexual, or verbal abuse, or 
threat of abuse or violence committed by a current or former spouse or 
intimate partner of the Complainant, by a person with whom the 
Complainant shares a child in common, by a person with whom the 
Complainant is cohabiting (or has cohabited) with a spouse or intimate 
partner, by a person similarly situated to a spouse of the Complainant 
under the Domestic or Family Violence laws of the State of Texas, or by any 
other person against an adult or youth victim who is protected from that 
person's acts under the domestic or family violence laws of the State of 
Texas. 
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2. Public Indecency - Engaging in private or sexual acts in a publicly viewable 
location, such that it is offensive to accepted standards of decency including, but not 
limited to: 

a. Exposing one's genitals or private areas; 
b. Public urination; 
c. Public defecation; and/or 
d. Public sex acts. 

3. Sexual Assault - Sexual contact or intercourse with a person without the 
person's consent, including sexual contact or intercourse against the person's 
will or in a circumstance in which the person is incapable of consenting to the 
contact or intercourse. Sexual assault includes: 

a. Non-Consensual Sexual Contact- Intentional sexual touching, however 
slight, with any object or part of one's body of another's private areas 
without consent. Sexual Contact includes: 

• Intentional contact with the breasts, buttock, groin, or genitals; 
• Touching another with any of these body parts; 
• Making another touch you or themselves with or on any of these body 

parts; or 
• Any other intentional bodily contact in a sexual manner. 

b. Non-Consensual Sexual Intercourse - Sexual penetration or intercourse, 
however slight, with a penis, tongue, finger, or any object, and without 
consent. Penetration can be oral, anal, or vaginal. 

The following offenses are examples of sexual assault: rape, incest, fondling, 
and statutory rape. 

• Rape - The penetration, no matter how slight, of the vagina or anus with 
any body part or object, or oral penetration by a sex organ of another 
person, without the consent of the Complainant. 

• Incest- Sexual intercourse between persons who are related to each 
other within the degrees wherein marriage is prohibited by law. 

• Fondling - The touching of the private body parts of another person for 
the purpose of sexual gratification, without the consent of the 
Complainant, including instances where the Complainant is incapable of 
giving consent because of his/her age or because of his/her temporary or 
permanent mental incapacity 

• Statutory Rape - Sexual intercourse with a person who is under the 
statutory age of consent. 

4. Sex Discrimination -An act that deprives a member of the University Community 
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of their right of access to campuses and facilities and/or of participation in 
education, services, programs, operations, employment, benefits or 
opportunities with the University on the basis of the person's sex. 

5. Sexual Exploitation - Taking nonconsensual or abusive sexual advantage of 
another for the benefit of oneself or a third party. Prohibited behavior includes, 
but is not limited to: 

a. Purposeful recording, distribution, or dissemination of sexual or intimate 
images or recordings of another person without that person's full 
knowledge or consent; 

b. Sexual voyeurism; 
c. Inducing another to expose one's genitals or private areas; 
d. Prostituting another; or 
e. Knowingly exposing someone to or transmitting a sexually transmitted 

disease without the person's full knowledge and consent. 

6 .. Sexual Harassment - Means unwelcome sex-based verbal or physical conduct 
that: 

a. In the employment context, unreasonably interferes with a person's work 
performance or creates an intimidating, hostile, or offensive work 
environment; or 

b. In the education context, is sufficiently severe, persistent, or pervasive 
that the conduct interferes with a student's ability to participate in or 
benefit from education programs or activities. 

To constitute an intimidating, hostile, or offensive working environment, the 
complained of conduct must be severe, persistent, or pervasive. 

Examples of inappropriate behavior that may constitute Sexual Harassment 
or Sexual Misconduct include, but are not limited to: 
• 
• 
• 
• 
• 
• 
• 
• 

• 
• 
• 
• 
• 
• 

Sexual teasing, jokes, remarks, or questions; 
Sexual looks and gestures; 
Sexual innuendoes or stories; 
Communicating in a manner with sexual overtones; 
Inappropriate comments about dress or physical appearance; 
Inappropriate discussion of private sexual behavior; 
Gifts, letters, calls, emails, online posts, or materials of a sexual nature; 
Sexually explicit visual material ( calendars, posters, cards, software, 
internet, or other multimedia materials); 
Sexual favoritism; 
Pressure for dates or sexual favors; 
Unwelcome physical contact (touching, patting, stroking, rubbing); 
Non-consensual video or audio-taping of sexual activity; 
Exposing one's genitals or inducing another to expose his/her genitals; 
Stalking; 
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• Domestic or dating violence; 
• Non-consensual sexual intercourse, sexual assault, or rape; or 
• Other gender-based threats, discrimination, intimidation, hazing, 

bullying, stalking, or violence. 

7. Stalking - A course of conduct directed at a specific person that would cause a 
reasonable person to fear for the person's own safety or the safety of others or 
would cause that person to suffer substantial emotional distress. A "course of 
conduct" means two or more acts in which a person directly, indirectly or 
through third parties, by any action, method, device or means, follows, monitors, 
observes, surveils, threatens, or communicates to or about a person or interferes 
with a person's property. "Substantial emotional distress" means significant 
mental suffering or anguish that may, but does not necessarily, require medical 
or other professional treatment or counseling. 

3. Reporting Allegations of Sexual Misconduct or Title IX Violations to the Title IX 
Coordinator 

a. How to Submit a Report 

Students and third parties are strongly encouraged to promptly report Sexual 
Misconduct to the Title IX Coordinator. Any person may make a report in person, by 
mail, by phone, by email or by utilizing the online reporting form, or by any other 
means that results in the Title IX Coordinator receiving the verbal or written report. 
Such a report may be made at any time (including during non-business hours) by 
utilizing the contact information below or via the online reporting form: 
http://angelo.edu/incident-form. When submitting the report, please include as 
many details as possible. 

Note that while you may submit an anonymous report it will greatly limit the ability 
for the Office of Title IX Compliance to investigate an alleged incident, collect 
evidence, and/or take action or otherwise address concerns. 

Reports may be made in person to: 

CONTACT PHONE ADDRESS EMAIL 

ASU Title IX Mayer 

Coordinator Administration 
Building, 210 

325-486-6357 michelle.miller@angelo.edu 

Michelle Miller 
Office ofTitle IX 
Compliance 
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ASU Station 

#11044 

San Angelo, TX 

76909 

b. After Submitting a Report 

After receiving an inquiry or report, the Office of Title IX Compliance will contact the 

Complainant to discuss how the report will be responded to and/or addressed. 

Supportive Measures will be provided as deemed necessary. The Reporting Party will 

be contacted only if additional information is needed. 

c. Employee's Obligation to Report 

University Employees (including student Employees) that, in the course and scope of 

their employment, witness or receive information regarding the occurrence of an 

incident that the Employee reasonably believes constitutes Sexual Misconduct must 

promptly report such incident and information to the University Title IX Coordinator or 

System Office of Equal Opportunity in accordance with Texas law. 

d. Separate Reporting to Law Enforcement 

Students may also report incidents of Sexual Misconduct to law enforcement, including 
University and local police. Complainants may choose to notify law enforcement and 
will be provided the assistance of the Office of Title IX Compliance in contacting the 
authorities if the individual wishes. To contact the University Police Department, call 
325-942-2071. Complainants may also decline to notify law enforcement of incidents of 
Sexual Misconduct. 

e. Victims Encouraged to seek Medical Care 

An individual who experiences Sexual Misconduct is encouraged to seek medical care 
for treatment and preservation of evidence, if applicable, as soon as practicable after 
the incident. Preserving DNA evidence can be key to identifying the perpetrator in a 
sexual violence case. Victims can undergo a Sexual Assault Forensic Exam (SAFE) 
performed by a Sexual Assault Nurse Examiner (SANE) to preserve physical evidence 
with or without police involvement. If possible, this should be done immediately. If an 
immediate medical exam is not possible, a SANE may still collect evidence several 
days following a sexual assault. With the examinee's consent, the physical evidence 
collected during this medical exam can be used in a criminal investigation. To undergo 
a SAFE, go directly to the nearest emergency department that provides SAFE services. 

f. Preservation of Evidence 

73 



Board Minutes 
August 11-12, 2022 

Attachment 12 
Page 75 of 155 

VERSION DATE: July 2022August 9, 

An individual who experiences any form of Sexual Misconduct should also preserve 
other evidence relevant to the complained of activity, such as items of clothing, 
photographs, phone records, text messages, computer records, and other documents. 

g. Amnesty for Good Faith Actors 

If a student enrolled at the University makes a report or Formal Complaint of sexual 
misconduct in good faith, the University may not take disciplinary action against that 
student for violation(s) of the University's student conduct policy occurring at or near 
the time of the incident. This subsection does not apply to an individual who 
perpetrates or assists in the perpetration of the incident reported under these 
policies. 

h. Non-Disclosure of Private Information to Medical Providers 

Absent consent from the Complainant, disclosures to a healthcare provider, mental 
health care provider, or other medical provider acting in the course and scope of their 
employment with the University shall only state the type of incident reported and 
may not include any information that would violate an expectation of privacy. These 
Employees are encouraged to provide Complainants with information and guidance 
regarding University reporting options and available resources. This subsection does 
not affect the Employee's duty to report an incident under any other law or regulation 
under which they maintain their licensure. 

i. Deadline for Reporting 

While employees must promptly fulfill their mandatory reporting obligations, for other 
individuals, there is no deadline for reporting incidents of Sexual Misconduct. However, 
to promote prompt and equitable review, the University encourages individuals with 
reports of Sexual Misconduct to come forward as soon as possible. Delays in reporting 
limit the ability to respond to Sexual Misconduct, collect evidence, and take effective 
action against persons accused of violating this regulation. 

Note: If a Respondent has left campus, either by withdrawing or graduating, prior to a 

report being filed, the university's ability to investigate and/or adjudicate may be limited. 

4. Reporting Allegations of Sexual Misconduct or Title IX Violations to Confidential 
Resources 

Students may make confidential reports to the University Counseling Center or to any of 
the resources outlined below. 

Information may be shared by the clinical and/ or medical provider only with the 
Complainant's or Respondent's consent. 
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The following Confidential Resources are available to Angelo State Students: 

CONTACT PHONE Website 

University 
325-942-

Counseling 
2371 https://www.angelo.edu/services/counseling/ 

Center 

University 325-942-
https://www.angelo.edu/services/health_clinic_couns 

Health Clinic 2171 eling/ 

University Crisis 325-486-
https://www.angelo.edu/services/counseling/crisishe 

Helpline 6345 lpline.php 

Open Arms -
Concho Valley 325-655-

Rape Crisis 2000 http://openarmscv.com 

Center 

5. Confidentiality 
Angelo State University is committed to ensuring confidentiality during all stages of the 
Grievance Process. Confidentiality protections provided in this section apply to: 

• The Complainant; 

• The Reporting Party; 

• An individual who sought guidance from the University concerning an incident; 

• An individual who participated in the University's investigation of an incident; or 

• The Respondent, if after completing an investigation, the University determines the 
report to be unsubstantiated or without merit. 

Unless waived in writing by the individual, the identity of aforementioned individuals: 

a. Is confidential and not subject to disclosure under Chapter 552, Government Code; 
and 

b. May be disclosed only to: 
1. University Employees or individuals under contract with the University to 

which the report is made who are necessary for an investigation of the report 
or other related hearings; 
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2. a law enforcement officer as necessary to conduct a criminal investigation of 
the report; 

3. a health care provider in an emergency, as determined necessary by the 
University; 

4. the Respondent, to the extent required by other law or regulation; and 
5. potential witnesses to the incident as necessary to investigate of the report 

and to the extent required by other law or regulation. 

In some exceptional circumstances, where the incident in question presents a 
continuing threat to the University Community, the University may be required to 
investigate irrespective of the Complainant's desire to pursue allegations of student 
misconduct, and may be required to issue a "timely warning" to the campus community 
as required by the Clery Act. Timely warnings do not include personally identifiable 
information of involved parties. 

Absent consent from the Complainant, disclosures to a healthcare provider, mental 
health care provider, or other medical provider acting in the course and scope of their 
employment with the University shall only state the type of incident reported and may 
not include any information that would violate an expectation of privacy. These 
Employees are encouraged to provide the Complainant, with information and 
guidance regarding University reporting options and available resources. 

6. Student Rights and Responsibilities 
Prior to a formal investigation a student will be provided a Student Rights and 
Responsibilities document. This document will be reviewed and signed by the student 
prior to an interview with the Investigator(s). The Students Rights and Responsibilities 
document informs the student of their rights to be exercised before and during the 
Grievance Process. Information gathered during the course of the investigation and 
hearing process may be shared only with faculty, staff, students, and/ or advisors who 
are directly involved in the incident or necessary to the student conduct process. 
Information gathered may also be disclosed in compliance with a judicial order or 
lawfully issued subpoena. 

a. Rights and Responsibilities of a Complainant or Respondent 

b. Rights and Responsibilities of a Witness 

c .. Amnesty 

The University may provide educational options in lieu of conduct proceedings in 
certain situations. 

Examples of the amnesty provision include, but are not limited to: 
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1. Complainants, Reporting Parties, and/or Witnesses to misconduct who were 
engaging in policy violations, such as underage drinking or drug use at the time of 
the incident. 

• In investigations into matter of Sexual Misconduct, all involved parties may 
fall under this amnesty provision. 

2. Students who offer assistance to others by calling medical personnel or law 
enforcement. 

3. Students who bring their own use, addiction, or dependency to alcohol, drugs, or 
other addictions to the attention of the University prior to any conduct incidents or 
reports. 

The University will not take any disciplinary action against a student who, in good faith, 
reports experiencing or witnessing an incident of sexual harassment, sexual assault, 
dating violence, or stalking, for a violation of the Code of Student Conduct occurring at or 
near the time of the incident, regardless of the location at which the incident occurred 
or the outcome of the Grievance Process regarding the incident. 

The University reserves the right to investigate to determine whether a report related 
to Sexual Misconduct was made in good faith. After such investigation, the Title IX 
Coordinator or designee will make a determination as to whether a student is entitled 
to amnesty. Once a determination is made regarding amnesty for a student, such 
determination is final and may not be revoked. 

Abuse of amnesty provisions can result in a violation of the Code of Student Conduct. 
Amnesty does not preclude students from being charged with allegations of misconduct 
related to Part II, section B.2. (Actions Against Members of the University Community 
and Others). The Code of Student Conduct amnesty provisions do not impact criminal 
proceedings or charges. Amnesty does not preclude students from being required to 
meet with University staff and to participate in conditions such as counseling and 
alcohol assessments, but the final determination regarding amnesty will be made by the 
Executive Director of Student Affairs Dean of Students, Title IX Coordinator, or designee. 

d. Non- Retaliation 

Retaliation against a person who reports a potential violation under these 
policies, assists someone with a report of a violation, or participates or refuses to 
participate in any manner in an investigation, proceeding, hearing, or other 
resolution of a complaint made under these policies is strictly prohibited and 
will not be tolerated. Retaliation includes, but is not limited to threats, 
intimidation, coercion, discrimination, reprisals, or adverse actions related to an 
individual's employment or education. In addition, charges against an individual 
for the Code of Student Conduct violations that do not involve sex discrimination or 
sexual harassment, but arise out of the same facts or circumstances as a report or 
complaint of sex discrimination, or a report or Formal Complaint of Title IX Sexual 

77 



Board Minutes 
August 11-12, 2022 

Attachment 12 
Page 79 of 155 

VERSION DATE: July 2022.'\wgwst Q, 

Misconduct, for the purpose of interfering with any right or privilege secured by 
Title IX, constitutes retaliation. The exercise of rights protected under the First 
Amendment does not constitute retaliation prohibited under this regulation. 

The University will take appropriate steps to ensure that a person who, in good 
faith, reports, complains about, participates or refuses to participate in an 
investigation, proceeding, hearing, or other resolution pursuant to these policies 
will not be subjected to retaliation. Individuals who believe they are 
experiencing retaliation are strongly encouraged to report the incident to Office 
of Title IX Compliance. 

Individuals who are found to have retaliated under this policy will be subject to 
disciplinary action, up to and including termination of employment, expulsion from 
the university, or being barred from university premises and events. 

e. False Information 

An individual found to have knowingly and in bad faith provided materially false 
information may be subject to disciplinary action up to an including dismissal or 
separation from the University. A determination regarding responsibility alone is not 
sufficient to conclude that any party or witness made a materially false statement in bad 
faith. 

7. Interim and Supportive Actions 

The University will offer Supportive Measures to the parties in order to maintain an 
environment free from harassment, discrimination, or retaliation; protect the safety 
and well-being of the parties and the University Community; or restore or preserve 
equal access to the University's Education Program or Activity. 

Additionally, the University may pursue emergency removal, altering the University 
status of the Respondent. Other Supportive Measures may be implemented and will 
be evaluated on a case- by-case basis. Supportive Measures may be kept in place 
through the conclusion of any review, investigation, resolution, or appeal process. 
Supportive Measures can be implemented regardless of whether or not the 
Complainant pursues a Formal Complaint or criminal action. The Office of Title IX 
Compliance is available to help students understand the Grievance Process and 
identify resources. 

Remedies may be implemented after a determination of responsibility in Grievance 
Proceedings to restore and preserve equal educational opportunities to the 
Complainant. 
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The University will maintain confidentiality of any Supportive Measures provided to 
the parties to the extent that maintaining such confidentiality would not impair the 
ability of the University to provide Supportive Measures. 

a. Resources and General Supportive Measures 

Resources include, but are not limited to, assistance from the Office of Title IX 
Compliance in reporting criminal behavior to the University Police Department or 
the San Angelo Police Department, referrals to the University Counseling Center, 
medical assistance, assistance in changing or modifying work situations, accessing 
campus escort services, increased monitoring of certain areas on campus, and other 
support services based on the individual student's needs. The Office of Title IX 
Compliance is available to help students understand the Sexual Misconduct and Title 
IX process and identify resources regardless of the student's desire to share details 
of the misconduct. 

Local resources may be found by visiting http://www.angelo.edu/title-ix. 

b. Academic Supportive Measures 

The Office of Title IX Compliance can assist the Complainant or Respondent in 
modifying their academic situation including permissive withdrawal from or retake 
of a class without penalty; extensions of deadlines or other course related 
adjustments. Consistent with Texas law, a Complainant or Respondent who is the 
subject of an alleged incident of Sexual Misconduct will be allowed to drop a course 
in which they are both enrolled without any academic penalty. 

c. No Contact Orders 

When initial inquiry indicates persistent and potentially escalating conflict between 
two members of the University Community, a No Contact Order may be issued as a 
remedial, non-punitive deterrent to further conflict or situational complication. A 
No Contact Order will be issued by the Title IX Coordinator or designee via the 
student's official Angelo State University e-mail or during a face-to-face meeting. 
The notice serves as an official directive that the student(s) have no contact with 
the other listed party or parties. Contact cannot occur in person, by telephone, e­
mail, text message, or other electronic means of communication, or through a third 
party (other than an attorney). Should contact need to occur, the student should 
coordinate with the Title IX Coordinator or designee. This notice may also come 
with a Notice of Formal Complaint or other information related to changes in class 
schedule or other interim actions or restrictions to facilitate the No Contact Order. 
Failure to comply with the No Contact Order may result in disciplinary action, 
including possible suspension or expulsion. Violations of no contact orders may 
also result in Emergency Removal pending the completion of the investigation and 
resolution of the report. The term ofa No Contact Order is indefinite, unless 
otherwise stated in the Order. 
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d. Interim Actions 

In the event that the physical or emotional well-being of a student, other students, 
or members of the University Community could be endangered, or if the presence 
of the student could significantly disrupt the normal operations of the University, 
interim actions may be taken to protect the educational environment. These actions 
include, but are not limited to, temporary removal from Housing and Residential 
Programs, temporary changes in a student's academic schedule, and temporary 
restrictions from the University campus/facilities/events. Interim action is not a 
sanction and is preliminary in nature utilized in an effort to protect the University 
Community. Interim action is in effect only until the investigation and resolution of 
a com plaint is complete. Students will be notified of interim actions through the 
official notice procedures outlined in Part I, Section A.3. in the Code of Student 
Conduct. However, a violation of an interim action may result in additional 
allegations of the Code of Student Conduct. 

e. Emergency Removal 

Where the University finds that a Respondent poses an immediate threat to the 
physical health or safety of any student or individual, the University may remove 
the Respondent prior to the conclusion of the Grievance Process to protect the 
safety of the University Community where an immediate threat exists. The 
University shall conduct an individualized safety and risk analysis to determine if 
an individual poses such an immediate threat to the physical health or safety of 
any student or other individual arising from the allegations of Sexual Misconduct 
that justifies removal. The University shall provide the Respondent with notice 
utilizing the official notice procedures outlined in Part I, Section A.3. in the Code 
of Student Conduct. Respondents will be given an immediate opportunity to 
challenge the decision in writing to the Title IX Coordinator immediately 
following the removal. Regardless of the status of the student's removal, the 
University may proceed with the Grievance Process. 

Conduct, on or off-campus, that may result in Emergency Removal include: 

• A significant and articulable threat to the health or safety of a student or 
other member(s) of the University community that is deemed a 
continuous threat; 

• Sexual assault, other forms of Sexual Misconduct, stalking, and 
relationship violence that are creating a hostile environment for the 
Complainant and the remedy for the behavior requires temporary 
separation; 

• Criminal felony charges related to weapons, drugs, aggravated assault, 
and / or terroristic threats; 

• Severe disruption in the academic community related to erratic behavior, 
threats, property damage, and/or verbal aggression with another student, 
where the offending student is uncooperative with staff requests; 
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• Violation of a No Contact Order; 
• Retaliatory harm, discrimination, or harassment. 

An Emergency Removal may prohibit the student from one or more of the following: 
attending class( es), using University services and/ or resources, and/ or not being 
allowed on campus until the Grievance Process has concluded. At the discretion of 
the Title IX Coordinator or designee and with the approval of, and in collaboration 
with, the appropriate Dean(s), alternative coursework options may be pursued to 
ensure as minimal an impact as possible on the Respondent.. 

f Non-Student Supportive Measures 

Any guest to the University who is alleged to have violated University policies 
and/or is deemed to pose a threat to the physical and/or emotional well-being of a 
student or other members or the University community and/ or the presence of an 
individual could significantly disrupt the normal operations of the University, the 
Title IX Coordinator or designee, in conjunction with the University Police 
Department, may issue a Criminal Trespass Warning to that individual(s). 

g. Withdraw 

Subject to Federal Law the Complainant or Respondent who are working 
with the Office of Title IX Compliance to address an allegation of Sexual 
Misconduct will be allowed to drop a course in which they are both enrolled 
without any academic penalty. 

If a student withdraws or graduates from the University pending a disciplinary 
charge alleging the student violated the University's Code of Student Conduct by 
committing sexual harassment, sexual assault, dating violence or stalking, the 
institution: 

1. May not end the disciplinary process or issue a transcript to the student 
until the institution makes a final determination of responsibility; and 

2. Shall expedite the institution's disciplinary process as necessary to 
accommodate both the Complainant's and Respondent's interest in a 
speedy resolution. 

3. On request by another institution, the University shall provide to the 
requesting institution information relating to a determination that a 
student enrolled violated the institution's code of conduct by committing 
sexual harassment, sexual assault, dating violence, or stalking. 

8. Options in Addressing Reports of Title IX and Non-Title IX Sexual Misconduct 

After receiving a report, the Office ofTitle IX Compliance will reach out to the individual 
deemed the Complainant via their official Angelo State email to request that the student 
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schedule an appointment with the Office ofTitle IX Compliance to further discuss the 
report received. This meeting will allow the Office of Title IX Compliance to discuss the 
student's options in addressing the report and discuss the availability and implementation 
of Supportive Measures. When health and safety of the student is potentially at risk, the 
Office of Title IX Compliance may call the student on the phone number listed in their 
student record. In the event that the student does not respond, the Office of Title IX 
Compliance will send a second email in an attempt to connect with the student. 

The Complainant is not required to respond or participate in any meetings with the Office 
of Title IX Compliance. If the Complainant does not return contact or requests to not meet 
with the Office of Title IX Compliance, the case may be closed. 

If the Complainant requests only Supportive Measures, the Office of Title IX Compliance 
will contact the appropriate campus parties to address the student's needs. If a 
Complainant wishes to make a statement, file a formal complaint or otherwise utilize a 
process to address Sexual Misconduct the Office of Title IX Compliance will schedule an 
intake meeting with the Complainant. At this time the Title IX Coordinator will evaluate the 
information provided by the student and determine if the report involves Title IX Sexual 
Misconduct or Non-Title IX Sexual Misconduct. 

If the Complainant requests the institution not to investigate the incident reported to 
the University, the University may investigate the incident in the same manner that an 
anonymous complaint may be investigated. In determining whether to investigate the 
incident, the institution shall consider: 

• The seriousness of the incident; 
• Whether the University has received other reports of Sexual Misconduct 

committed by the alleged perpetrator or perpetrators; 
• Whether the incident poses a risk of harm to others; 
• Whether the allegations involved violence, use of weapons, or other similar 

factors; and 
• Any other factors the University determines relevant. 

If the University decides not to investigate an incident of Sexual Misconduct based on 
the Complainant's request not to investigate, the University shall take any steps the 
University determines necessary to protect the health and safety of the University 
Community in relation to the alleged incident. 

The University shall inform a Complainant whether the University will conduct an 
investigation into the incident. 

In implementing the processes outlined in this section, the University will, to the 
greatest extent practicable, ensure equal access for students enrolled at or employees of 
the institution who are persons with disabilities. The Office of Title IX Compliance will 
make reasonable efforts to consult with Student Disability Services to assist students 
with any particular needs. 
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Note: The Title IX Coordinator or designee may proceed with the Grievance Process (even if 
the Complainant(s) chooses not to participate) on a case-by-case basis if the alleged behavior 
involves pattern, predation, threat, or violence (PPTV) that may significantly impact the 
campus community and others. 

The options to address a reported violation of this policy include: 

a. Referral Meeting 

The Office of Title IX Compliance may request a meeting with a student in order to 
discuss a referral made to the Office of Title IX Compliance when the referral may not 
include information that indicates there is reasonable belief a violation of the Code of 
Student Conduct occurred, but when the Office of Title IX Compliance determines the 
referral warrants a discussion. The purpose of the discussion is to clarify concerns of 
the involved parties, to offer assistance to all involved parties, and to explain to the 
student that repeated referrals may warrant a Formal Investigation which may warrant 
adjudication. This meeting my also include a Policy Clarification, which is written 
notice provided to a student when it is determined that the information reported does 
not warrant an allegation but may warrant notice to the involved parties to clarify the 
policy in question. 

b. Formal Complaint (Initiation of Grievance Process) 

A Formal Complaint is a document signed by a Complainant or the Title IX Coordinator 
alleging Sexual Misconduct against a Respondent requesting that the University 
investigate the allegation(s) of Sexual Misconduct. While incidents may be reported by 
any third party, only the Complainant or Title IX Coordinator may initiate the Grievance 
Process by filling the Formal Complaint. A Formal Complaint is also required for any 
individuals wishing to pursue an Informal Resolution. 

When a Formal Complaint is filed, the Office ofTitle IX Compliance will provide written 
notice to the Respondent with sufficient time for the Respondent to prepare a response 
before an initial interview. The Notice of Formal Complaint includes information about 
the Grievance Process, the Informa'J Resolution Process, the allegations and any details 
known at the time, such as the name of the Complainant, and the location, date and time 
of the alleged incident(s ), and the specific section(s) of the Code of Student Conduct the 
Respondent is alleged to have violated. The Complainant also receives a copy of the 
Notice of Formal Complaint. 

1. Review of Formal Complaint 

When a Formal Complaint is received, Office of Title IX Compliance will evaluate 
jurisdiction and mandatory and discretionary dismissal described below, assess 
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appropriate Supportive Measures for both parties, evaluate the need for Emergency 
Removal, and initiate the Grievance Process. 

a. Mandatory Dismissal - The Title IX Coordinator shall dismiss a Formal 
Complaint in the following situations: 

1. For Title IX Sexual Misconduct: 

• The allegation does not describe conduct that would constitute 
Title IX Sexual Misconduct as defined, even if proven; 

• The Title IX Sexual Misconduct did not occur in the University's 
Education Program or Activity; or 

• The Title IX Sexual Misconduct did not occur against a person in 
the United States. 

2. For Non-Title IX Sexual Misconduct 
• The allegation does not describe conduct that would constitute 

Non-Title IX Sexual Misconduct as defined, even if proven. 
• The Respondent is not a member of the University Community 

b. Permissive Dismissal - The Title IX Coordinator may dismiss a Formal 
Complaint in the following situations: 

1. The Complainant notifies the Title IX Coordinator in writing that they 
wish to withdraw the Formal Complaint or some allegations in the 
Formal Comlaint; 

2. The Respondent is no longer enrolled in or employed by the 
University; or 

3. Circumstances exist that prevent the University from gathering 
sufficient evidence to reach a determination as to the Formal 
Complaint or the allegations. 

c. Application ofother Policies Upon Dismissal - If the Title IX Coordinator 
dismisses a Formal Complaint or any of the allegations in the Complaint, the 
office must promptly send written notice of the dismissal and reason(s) for 
the dismissal simultaneously to the Complainant and Respondent. Dismissal 
of a Title IX Sexual Misconduct Formal Complaint does not preclude utilizing 
the Grievance Process to address Non-Title IX Sexual Misconduct. 

d. Appeal of Dismissal Decision - Any party can appeal the dismissal decision 
following the criteria and procedures listed below under Appeals. 

e. Right to Consolidate Complaints - The University may consolidate Formal 
Complaints as to the allegations of Title IX Sexual Misconduct: 

1. Against more than one Respondent; 
2. By more than one Complainant against one or more Respondents; or 
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3. By one party against another party where the allegations of Title IX 
Sexual Misconduct arise out of the same facts. 

4. If one or more of the consolidated Formal Complaints involve 
allegations ofTitle IX Sexual Misconduct, then the consolidated 
Complaint must proceed under the Title IX Sexual Misconduct 
Grievance Process. 

Formal Investigation 

c. Options in Resolving Formal Complaint 

1. Informal Resolution 

After the Complainant and Respondent have been provided written notice of a Formal 
Complaint, the Office of Title IX Compliance my offer and facilitate the Informal 
Resolution Process. The procedures utilized in the Informal Resolution process must be 
agreed upon by obtaining the parties voluntary, written consent, with concurrence 
from the Title IX Coordinator or designee. The parties must agree in writing to all 
aspects of any resolution reached through the Informal Resolution process including 
any restrictions, sanctions, or conditions as may be agreed upon by the parties with 
concurrence from the Title IX Coordinator or designee, and any such resolution will be 
binding and final with no opportunity to appeal. Either party may withdraw from the 
Informal Resolution process at any time prior to the final resolution and resume the 
Grievance Process with respect to the Formal Complaint. Informal Resolution 
agreements will be maintained in accordance with University policies. Should either 
party violate the terms of the resolution, the matter may be referred to the Office of 
Student Conduct. 

The University will not require any person to participate in the Informal Resolution 
Process and will not condition enrollment, employment, or enjoyment of any other right 
or privilege upon agreeing to the Informal Resolution Process. Any party may withdraw 
from the Informal Resolution Process at any time prior to agreeing to a resolution and 
resume the Grievance Process with respect to the Formal Complaint. 

2. Informal Conference 

An Informal Conference is a form of Informal Resolution. If after the Investigation, the 
Respondent accepts responsibility for the allegations of the Code of Student Conduct 
which may be outlined in an Investigation Report, the student can choose to resolve the 
issue informally. Should the student wish to participate in the Informal Conference 
process, the Complainant and the Respondent must accept both the finding and the 
sanctions as recommended by the Office of Title IX Compliance. If accepted, the process 
ends, the finding is final, and there is no appeal. The case will only be reopened if new 
material, previously unavailable, is presented. 
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Written notification of the outcomes and sanctions, if applicable, of the Informal 
Conference will be provided simultaneously to the student(s) and appropriate 
University Administrators within five (5) university working days of the 
effectuation of the Informal Conference. 

3. Hearings: 
There are two processes for a formal Hearing, one will be utilized for Title IX Sexual 
Misconduct the other will be utilized for Non-Title IX Sexual Misconduct. For either type 
of Hearing, students will first complete the Pre-Hearing Process. 

a. Pre-Hearing Process 

In cases involving a Hearing, the Pre-Hearing Process will be followed. Once the 
investigation process is complete, the Complainant and Respondent will be given 
notice of a Pre-Hearing Meeting. Should students choose not to participate in the 
Pre-Hearing, the Grievance Process may continue without their participation, 
including the completion of a Hearing. During this meeting, students will be given 
equitable access to review various documents including the Hearing Panel 
composition, Hearing Script, Opening, Closing, and Impact Statements, and Appeal 
Procedures. Following the Pre-Hearing, students and their advisors will be notified 
of a date, time, and location of the Hearing via written Notification of Hearing sent to 
the student's official assigned Angelo State University email address, delivered via 
Certified Mail to the student's last known address, or personally delivered to the 
student. University email is the University's primary means of communication with 
students. Students are responsible for all communication delivered to their 
University email address. 

While students may identify errors in their own statements during the Pre-Hearing, 
they are not able to add additional information to the Investigation Report unless 
that information, in the judgment of the Investigator(s), was unavailable during the 
investigative process and is pertinent to the consideration of the case. If a student 
discovers new, previously unavailable information during the time after the Pre­
Hearing but before the Hearing, the student should inform the Investigator(s) 
immediately. If the new information is pertinent to the consideration of the case, the 
Investigator(s) will determine whether the new information should be included in 
the Investigation Report or presented verbally during the Hearing. If there is new 
evidence introduced, other involved parties would also be given the opportunity to 
provide a response to any new evidence that will be presented in the Panel Hearing. 

If the Respondent voluntarily accepts responsibility for the charges issued in the 
Investigation Report, the Respondent may request a Sanction Only Hearing. 
However, the Investigator(s) has the sole discretion in all cases to designate 
whether a Hearing Panel or Sanction Only Hearing will be held notwithstanding the 
student's preference. 

In cases requiring a Hearing Panel, the Investigator(s) will share the list of Panel 
members from the Title IX and Sexual Misconduct Response Team. One member of a 
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Hearing for Title IX Sexual Misconduct will be the Title IX Hearing Officer. The Title 
IX Hearing Officer will oversee and conduct the hearing and chair the Hearing Panel. 
(See System Regulation 07.06.A Attachment 2 for more information) . Students 
will be given the opportunity to request to strike any member of the Hearing Panel 
whose impartiality may be in question. In order to strike a member of the Hearing 
Panel, the student must provide the Investigator(s) with a reasonable and 
substantiated rationale for the request. Once the composition of the Hearing Panel is 
set, the Title IX Coordinator or designee will schedule the Panel Hearing. 

At the discretion of the Title IX Coordinator or designee, a review of the 
investigation may occur at any point during the investigation process for 
clarification of procedural processes and may remand for further investigation or 
adjudication if deemed necessary. 

The Grievance Process is designed to be non-adversarial. Students will be 
permitted to question the statements and evidence presented by the other 
involved parties. In Title IX Hearings, the Title IX Advisor will conduct cross­
examination on behalf of the party. In Non-Title IX Hearings, the student will 
pose the questions and supplement the Investigation Report via the 
Investigator. 

Note: Questions that are deemed objectionable, inappropriate, and/or 
irrelevant may be rejected. 

b .. Title IX Sexual Misconduct Hearing 

System Regulation 07 .06.A Attachment 2 outlines the full Title IX Sexual 
Misconduct Hearing Procedures. 

The University will appoint a four-member Hearing Panel. The Title IX Hearing 
Officer will be one of the four members and will serve as the Hearing Panel 
Chair. The Hearing Panel will be the decision-maker that objectively evaluates 
all relevant evidence and renders a determination regarding responsibility after 
the live hearing. The determination regarding responsibility will be made by a 
majority vote of the Hearing Panel. The Hearing Panel will not include the Title 
IX Coordinator or an Investigator involved in the matters considered at the 
Hearing. The Hearing Panel has the right and responsibility to ask questions 
and elicit information from parties and witnesses on its own initiative to aid in 
obtaining relevant evidence both inculpatory and exculpatory. 

All parties, witnesses, and other participants in a Hearing must be physically or 
virtually present in a manner where all participants can simultaneously see and 
hear each other. Statements of a party or witness that is not present and subject 
to cross-examination at the Hearing will not be relied on in making a 
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determination of responsibility. 

Each Complainant and Respondent shall have an advisor of their choice present 
at the Hearing. Each party must notify the Office of Title IX Compliance at least 
ten (10) days prior to the Hearing whether the party intends to select and bring 
an advisor of their choice to the Hearing. If a Complainant or Respondent does 
not have an advisor of their choice present at the Hearing, the University will 
provide without fee or charge an advisor of the University's choice. The 
advisors' only permissible roles at the Hearing are to advise the party and to 
conduct cross-examination on behalf of the party. 

The University will adopt rules of order and decorum provided for and enforced 
by the Title IX Hearing Officer. Such rules will include, but are not limited to, 
time limits, hearing order, and requirements that participants not badger a 
witness, and repetition of the same question may be deemed irrelevant by the 
Hearing Officer; no party be asked questions in an abusive or intimidating 
manner; and questioning shall be relevant, respectful, and non-abusive. Each 
Hearing shall be no more than four (4) hours in length, unless the Hearing 
Officer determines that exceptional circumstances exist justifying a longer 
Hearing. 

The University will create a record of the Hearing and make it available to the 
parties for inspection and review upon request. 

At the direction of the Hearing Officer, Complainants and Respondents will have 
an opportunity to offer their own opening and closing statement, subject to 
time limits set by the Hearing Officer. 

Each party will have an opportun ity to present evidence to the Hearing Panel. 
The Hearing Officer will be responsible or making determinations regarding 
evidence, including relevance. Information that will be deemed not relevant 
includes, without limitation, information protected by a legally recognized 
privilege; questions or evidence about the Complainant's sexual predisposition 
or prior sexual behavior (unless offered to prove that someone other than the 
Respondent committed the conduct alleged by the Complainant, or if the 
questions and evidence concern specific incidents of the Complainant's prior 
sexual behavior with respect to the Respondent and are offered to prove 
consent); any party's medical, psychological, or similar records (unless the 
party has given voluntary, written consent); and party or witness statements 
that have not been subjected to cross-examination at the Hearing. If a party or 
witness does not attend or refuses to answer cross-examination, the Hearing 
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Panel cannot draw an inference regarding responsibility based solely on that 
absence or refusal to answer. 

Direct Examination may be conducted by the Title IX Hearing Officer or the 
Hearing Panel. Cross-examination must be conducted directly orally, and in real 
time by the party's advisor of choice and never by a party personally. Only 
relevant cross-examination and other questions, including those challenging 
credibility, may be asked of a party or witness. Before a participant answers a 
cross- examination or other question, the Title IX Hearing Officer must first 
determine whether the question is relevant and explain any decision to exclude 
a question as not relevant. 

After a determination regarding responsibility and before a decision regarding 
Sanctions, the Hearing Panel may request, and the parties may provide impact 
statements for consideration. 

After the Hearing, the Hearing Panel will issue a written determination regarding 
responsibility that will include: (1) identification of the allegations potentially 
constituting Title IX Sexual Misconduct; (2) a description of the procedural steps 
taken throughout the Grievance Process; (3) findings of fact supporting the 
determination regarding responsibility; ( 4) conclusions regarding the application of 
the University's applicable conduct policy to the facts of the alleged conduct; (5) a 
statement of and rationale for the result as to each allegation, including a 
determination regarding responsibility, any disciplinary Sanctions imposed on the 
Respondent, and whether Remedies designed to restore or preserve equal access to 
the University's Education Program or Activity will be provided by the University to 
the Complainant; (6) a statement that the University's procedures are permissible 
bases to for the Complainant and Respondent to appeal; and (7) a statement that the 
determination may be appealed by the parties following the procedures listed 
below. The written determination of responsibility becomes final when the time 
period to file an appeal has expired, or when the appeal decision has been sent to the 
parties. 

c. Non- Title IX Sexual Misconduct Hearings 

In cases involving Non-Title IX Sexual Misconduct the University may proceed to 
conduct a Hearing Panel and issue a finding and accompanying sanctions, if 
applicable. 

For a Hearing Panel a panel of three (3) members of the Sexual Misconduct and Title 
IX Response Team will be chosen from the available pool by the Title IX Coordinator 
or designee. One additional member of the team will be chosen as an alternate and 
be prepared to serve if needed. 
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Members of the Sexual Misconduct and Title IX Response Team who served as 
Investigator(s) for the case being heard by a Hearing Panel may not serve as either a 
voting member of the Hearing Panel or as the non-voting Resource Person and will 
only participate as the Investigator in the Panel Hearing. 

All Hearing proceedings, excluding deliberations of the Hearing Panel, will be 
recorded by the University. 

During the Panel Hearing, a designated Resource Person will facilitate the Hearing 
process. 

The Title IX Coordinator or designee will appoint a Resource Person to serve as a 
non-voting participant in the Panel Hearing. The Resource Person will be a trained 
University staff member who may: 

• Prepare the Panel Hearing materials; 
• Record the Panel Hearing proceedings; 
• Escort participants into the Hearing room, grant breaks for participants, and 

distribute evidentiary materials; 
• Ensure proper decorum throughout the Panel Hearing; 
• Ensure the procedural soundness of the Panel Hearing; 
• Provide student conduct history as well as any documented Policy 

Clarifications issued to the Respondent, during the sanctioning phase, if 
necessary; 

• Transcribe the findings of the Hearing Panel; 
• Compile the post-Hearing documentation; 
• Deliver notification to the parties. 

Hearings are closed to the public. Both the Complainant and Respondent have the 
right to be present at the Hearing; however, they do not have the right to be present 
during deliberations. Arrangements can be made so that the Complainant and 
Respondent do not have to physically be in the Hearing room at the same time, 
arrangements can be made for the parties to participate electronically, from another 
room, etc. To request changes in the scheduled Hearing time or other 
accommodations students should contact the Office of Title IX Compliance prior to 
the scheduled Hearing. 

During the Hearing, the Investigator(s) presents the Investigation Report, evidence, 
witnesses, allegation(s), and questions for deliberation. Both the Complainant and 
Respondent have the right to add or make additional comments about the facts of 
the case. The Hearing Panel may question the Investigator, Complainant, 
Respondent, and any witnesses. The Complainant and Respondent may not question 
each other or witnesses directly, but may pose questions through the Investigator or 
Resource Person. Should new evidence be presented without prior discussion with 
the Investigator, the Hearing may be halted to consider the inclusion of this 
information. Impact statements will also be halted if they are shared prior to the 
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sanctioning phase of the Hearing. In the event the Resource Person removes a 
student due to misconduct (Complainant, Respondent, or witnesses), the alleged 
misconduct will be forwarded to the Office of Student Conduct. 

Following the Hearing, the Hearing Panel will deliberate and will render a 
decision in regard to the alleged misconduct. After a determination regarding 
responsibility and before a decision regarding Sanctions, the Hearing Panel may 
request, and the parties may provide impact statements for consideration. 
Should the Hearing Panel have any questions for the Investigator, The Office of 
Title IX Compliance, the Complainant and/or the Respondent, the Hearing Panel 
will reconvene so that all parties have the opportunity to respond and be 
present for other parties' responses. 

Outcomes of the Hearing Panel will be provided to the student(s) simultaneously in 
writing within five (5) University business days of the conclusion of the Panel 
Hearing. Decisions made through the Hearing Panel may be appealed by students by 
utilizing the Appeal Procedures outlined below. 

d. Sanction Only Hearing 

If the student accepts responsibility for the charges issued in the Investigation 
Report, the student may request a Sanction Only Hearing, by the Hearing Panel. 
During a Sanction Only Hearing, the Investigation Report and finding are presented 
to the Hearing Panel by the Investigator(s). During presentation of the Investigation 
Report and finding, the Complainant and Respondent are not allowed to dispute the 
facts or details of the case. Both the Complainant and Respondent be present and 
both the Complainant and Respondent may provide impact statements prior to 
sanctioning. Written notification of the outcome of the Sanction Only Hearing will be 
provided simultaneously to the students within five (5) University working days of 
the conclusion of the Sanction Only Hearing. Decisions made through the Sanction 
Only Hearing may be appealed by the students by utilizing the Disciplinary Appeal 
Procedures outlined in Part I, Section E.9. In Sanction Only Hearings, students may 
appeal the sanction(s), and can only appeal on the following grounds, "the sanction 
imposed substantially varies from the range of sanctions normally imposed for 
similar infractions." A student may only choose a Hearing Panel for Sanction Only 
Hearings for potentially separable offenses. 

9.Sanctions 

When a student is found responsible of a violation of the Code of Student Conduct sanctions 
may be imposed. The potential sanctions are listed in the Code of Student Conduct grid in 
Appendix B. The grid is provided only as a guideline for administering sanctions by the 
Investigator or Hearing Panel. The Investigator or Hearing Panel may deviate from the grid 
for sufficient reason. 

Implementation of the disciplinary sanction(s) will not begin and are not deemed final until 
either the time for a disciplinary appeal has expired or until the disciplinary appeal process 
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is exhausted. When sanctions are final, appropriate University Administrators may be 
notified of the student's sanctions. Upon the judgment of the Title IX Coordinator or 
designee, some cases resulting in sanctioning of Suspension and Expulsion may begin prior 
to the completion of the disciplinary appeal process. Findings and sanctions agreed upon 
through the Voluntary Resolution Process are final and cannot be appealed. 

All records related to the disciplinary process will remain on file for a minimum of seven 
(7) years from the date the case is completed through an Informal Resolution, a Hearing 
Panel, Sanction Only Hearing, and/or Disciplinary Appeal Procedures in Part I, Section E.9. 
All records related to the disciplinary process resulting in Suspension and/or Expulsion 
will remain on file indefinitely. 

If a student is found responsible for violating the Code of Student Conduct, sanctions may be 
imposed and can include, but are not limited to, the following: 

a. Disciplinary Reprimand 

The Disciplinary Reprimand is an official written notification using the notice 
procedures outlined to the student that the action in question was misconduct. 

b. Disciplinary Probation 

Disciplinary Probation is a period of time which a student's conduct will be observed 
and reviewed. The student must demonstrate the ability to comply with University 
policies, rules, and/or standards and any other requirement stipulated for the 
probationary period. Further instances of misconduct under the Code of Student 
Conduct during this period may result in additional conditions, restrictions, and/or 
sanctions. 

c. Deferred Disciplinary Suspension 

Deferred Disciplinary Suspension is a period of time where a Disciplinary Suspension 
may be deferred for a period of observation and review, but in no case will the Deferred 
Disciplinary Suspension be less than the remainder of the semester. Further instances 
of misconduct under the Code of Student Conduct during this period may result in 
additional sanctions. 

d. Time-Limited Disciplinary Suspension 

Time-Limited Disciplinary Suspension is a specific period of time in which a student is 
not allowed to participate in class, University related activities, or be present on campus 
property. The status of Disciplinary Suspension will be shown on the student's 
academic record, including the transcript. Time-Limited Disciplinary Suspension is 
noted on the student's transcript by the phrase "Disciplinary Suspension" and will 
include the period of time in which the student is/was suspended from the University. 
In most cases, the notation of disciplinary suspension will remain on the transcript 
permanently. A student has the ability to petition to remove a Disciplinary Suspension 
notation in the following instances: 1) the student is eligible to reenroll in the 
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institution or 2) the Title IX Coordinator, or designee determines that a good cause 
exists to remove the notation. A Disciplinary Suspension of a student will indicate the 
date on which the suspension period begins and the earliest date the application for 
student readmission will be considered. The Title IX Coordinator or designee may deny 
a student's readmission, if the student's misconduct during the suspension would have 
warranted additional disciplinary action or if the student has failed to satisfy any 
sanction that was imposed prior to application for readmission. On denial of a student's 
readmission, the Title IX Coordinator or designee will set a date when another 
application for readmission may again be made. An administrative hold will be placed 
on the student's record to prevent registration during the Disciplinary Suspension. 

e. Disciplinary Expulsion 

Disciplinary Expulsion occurs when the student is permanently withdrawn and 
separated from the University. The status of Disciplinary Expulsion will be shown 
permanently on the student's academic record, including the transcript. Disciplinary 
Expulsion is noted on the student's transcript by the phrase "Disciplinary Expulsion" 
and the date in which the student's expulsion was effective. In most instances, the 
notation of Disciplinary Expulsion will remain on the transcript permanently. A student 
may petition in writing to remove a Disciplinary Expulsion notation in the following 
instances: 1) the student is eligible to reenroll in the institution or 2) the Title IX 
Coordinator or designee determines that good causes exists to remove the notation. An 
administrative hold will be placed on the student record by the Title IX Coordinator or 
designee to prevent future registration. 

f Conditions 

A condition is an educational or personal element that is assigned by the Investigator(s) 
or Hearing Panel. Costs associated with conditions may be the responsibility of the 
student and will be billed to the student's account. Some examples of conditions 
include, but are not limited to: 

• Personal and/or academic assessment/counseling intake session. 
• Discretionary educational conditions and/or programs of educational service to 

the University and/or community. 
• Residence hall relocation and/ or contract review/ cancellation of residence hall 

contract and/or use of dining facilities. 
• Restitution or compensation for loss, damage or injury, which may take the form 

of appropriate service and/or monetary or material replacement. 
• Monetary assessment owed to the University. 
• Completion of an alcohol or drug education program. 
• Referral to the Alcohol & Drug Abuse Council for the Concho Valley (ADACCV) 

for assessment, http ://www.adaccv.org/. 

7. Restrictions 
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A restriction is an additional component of a disciplinary sanction. A restriction is 
usually an educational component that is to occur in conjunction with the sanctions and 
will usually be time specific. Some examples of restrictions include, but are not limited 
to: 

• Revocation of parking privileges. 
• Denial of eligibility for holding office in registered student organizations. 
• Denial of participation in extracurricular activities. 
• Prohibited access to University facilities and/or prohibited direct or indirect 

contact with members of the University community. 
• Loss of privileges on a temporary or permanent basis. 

10. Appeal Procedures for Sexual Misconduct 

In Sexual Misconduct cases, either the Complainant or Respondent may appeal the finding 
or the sanction(s) imposed in a Panel Hearing by submitting a written petition to the 
designated appeal officer, within three (3) University business days after the delivery of 
the written decision regarding responsibility. The written appeal must be filed with the 
University's Title IX Coordinator, as directed in the written determination regarding 
responsibility, and the party's written appeal must set forth the grounds for the appeal and 
any supporting information. 

An appeal may not be filed on behalf of the student by a third party. 

Upon the filing of written appeal, the University will give written notice of the appeal to 
the other party. That party will have three (3) University working days to respond to the 
appeal. 

The petition must clearly set forth the grounds for the appeal, together with the evidence 
upon which the appeal is based. A disagreement with the decision alone shall not constitute 
grounds for appeal. The only proper grounds for appeal, and the only issues that may be 
considered on appeal are as follows: 

• A procedural or substantive error that significantly impacted the outcome of the 
Hearing (e.g. substantiated bias, material deviation from established procedures, 
etc.); 

• The discovery of new evidence, not reasonably available at the time the 
determination regarding responsibility or dismissal was made that could affect the 
outcome of the matter. A summary of this new evidence and its potential impact 
must be included; 

• The Title IX Coordinator, Investigator(s), or decision maker(s) had a conflict of 
interest or bias for or against Complainants or Respondents generally or the 
individual Complainant or Respondent that affected the outcome of the matter; or 

• The sanctions imposed substantially varies from the range ofsanctions normally 
imposed for similar infractions. 
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NOTE: Lack of participation at any part of the Grievance Process does not constitute 
new evidence. 

The designated Appeal Officer is a trained University staff or faculty member who did not 
serve as the Investigator or an Administrative Hearing Officer in the original Title IX 
Hearing Process and will render a neutral, impartial, and unbiased decision. 

The Appeal Officer may submit the written appeal and response to the original 
Hearing Body, and that Body may submit its response in support of the appeal or 
original decision to the Title IX Coordinator or designee within three (3) University 
working days. 

The Appeal Officer will first review the appeal to determine if the appeal is timely and 
properly sets forth the appropriate grounds for appeal, with adequate accompanying 
evidence. If any of these requirements are not met, the appeal will be dismissed, and the 
decision will be final. 

If the Appeal Officer determines that the sanctions imposed substantially vary from the 
range of sanctions normally imposed for similar infractions, the appeal identifies a 
procedural/substantive error, or new evidence that was unavailable at the original 
Hearing, the Appeal Officer will then determine whether the error or new evidence would 
have substantially impacted the decision of the Hearing Panel. If the designated appeal 
officer determines that the error or new evidence would have substantially impacted the 
decision, he or she may: 

• Modify the finding and/or increase, decrease, or otherwise modify the sanctions; 
• Remand the case to the original Hearing Panel; 
• Remand the case to a new Hearing Panel. 

The Office ofTitle IX Compliance shall make all reasonable efforts to notify the student(s) 
of the status of the appeal throughout the appellate process and shall make all reasonable 
efforts to notify the student(s) of the result of their appeal using the written notification 
procedures within five (5) University working days from receipt of all responses. If 
necessary, the Appeal Officer will notify the student should they need additional time to 
determine the outcome of the appeal. The decision of the designated appeal officer is final 
and cannot be appealed. 

If the Appeal Officer remands the decision to a new Hearing Panel, the decision of that 
Hearing Panel is final and may not be appealed. 

10. Interference with an Investigation 
Any person who knowingly and intentionally interferes with the Grievance 
Process conducted under this policy is subject to disciplinary action up to and 
including dismissal or separation from the university. Interference with the 
Grievance Process may include, but is not limited to: 

95 



Board Minutes 
August 11-12, 2022 

Attachment 12 
Page 97 of 155 

VERSION DATE: July 2022/\ugust Q, 

• Attempting to coerce, compel, influence, or prevent an individual from 
providing testimony or relevant information; 

• Divulging confidential information; 
• Removing, destroying, or altering documentation relevant to the investigation; or 
• Providing false or misleading information to the investigator, or encouraging 

others to do so. 

11. Training Requirements from the Office of Title IX Compliance 
Angelo State's commitment to preventing and raising awareness of the harm resulting from 
conduct prohibited in these policies include providing primary prevention and awareness 
programs for all incoming students and new Employees, ongoing education to both 
Employees and students, and emailing information regarding this policy to students at 
the beginning of each academic semester. This policy is published on the University's 
website and information regarding this policy and related policies is included in 
orientation materials for new students, faculty, and staff. 

All incoming students (including transfer students) at Angelo State University are required 
to attend an orientation session and take an online training module related to Sexual 
Assault Prevention. 

Undergraduate students must take two, two-part trainings called Alcoho!EDU and Sexual 
Assault Prevention for Undergraduates. 
• A/coho/EDU provides detailed information about alcohol and the effects it has on the 

mind and body. While many students choose not to drink while in college, the training 
assists students in developing skills to handle situations involving their peers and their 
use of alcohol. 

• Sexual Assault Prevention for Undergraduates is intended to educate students about 
healthy relationships, affirmative consent, good communication, and empowers 
students to be active bystanders. 

Graduate students are required to take one, two-part training called Sexual Assault 
Prevention for Graduate Students. This training is intended to educate students about 
healthy relationships, affirmative consent, good communication, and empowers students to 
be active bystanders. 

In addition to these trainings above, student athletes are required to take an additional 
two-part training online about sexual assault prevention. 

Students will receive emails with information about how to access these trainings and 
relative due dates. Trainings may be accessed through the student's Ram port. Additional 
information can be found at: https://www.angelo.edu/services/title-ix/alcoholedu-and­
haven.php. 
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Failure to complete these trainings by the due date may result in a hold being placed on the 
student's account. 

All employees must attend Equal Opportunity non- discrimination and sex/gender 
discrimination training including sexual assault, sexual harassment, and campus crime 
mandated reporter training within the first 30 days of employment and receive 
supplemental training every two years. Other appropriate compliance training sessions 
will also be conducted on an ongoing basis. Training sessions will include information 
on how and where to report incidents of prohibited conduct, resources available, as well as 
risk reduction and safe and positive options for bystander intervention. 

In addition, University Employees and administrators responsible for 
implementing this policy, including the Title IX Coordinator, Title IX Deputy 
Coordinators, Investigators, Hearing Officers, and Appeal Officers receive annual 
training about offenses, investigatory procedures, due process requirements, 
impartiality, conflicts of interest, informal resolution process, and University 
policies related to or described in this policy. 

Title IX Coordinators, Investigators, Hearing Officers, and Appeal Officers shall receive 
adequate and unbiased training on the application of the Sexual Misconduct policy, and 
the Grievance Process, including, where appropriate, how to conduct Hearings, the use 
of technology, and how to make relevancy decisions. All materials used to train these 
staff members are publicly available on the Title IX & Sexual Misconduct website. 

12. FAQs and Additional Information 

Additional information, including information about resources may be found on the Office 
of Title IX Compliance's website which can be located at: 
https://www.angelo.edu/services /title-ix/. 

An FAQ containing frequently asked questions may be accessed online by visiting 
https://www.angelo.edu/services/title-ix/frequently-asked-questions.php. 

PART II: COMMUNITY POLICIES 
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SECTION A: ALCOHOL POLICY & INFORMATION 

1. Beverage Provisions in the Code of Student Conduct 
Alcoholic Beverages violations are outlined in Part I, Section B.l.c. of the Code of 
Student Conduct. 

SECTION B: ACADEMIC INTEGRITY 

1. Angelo State University Statement of Academic Integrity 
Academic integrity is taking responsibility for one's own class and/or course work, 
being individually accountable, and demonstrating intellectual honesty and ethical 
behavior. Academic integrity is a personal choice to abide by the standards of 
intellectual honesty and responsibility. Because education is a shared effort to 
achieve learning through the exchange of ideas, students, faculty, and staff have the 
collective responsibility to build mutual trust and respect. Ethical behavior and 
independent thought are essential for the highest level of academic achievement, 
which then must be measured. Academic achievement includes scholarship, 
teaching, and learning, all of which are shared endeavors. Grades are a device used 
to quantify the successful accumulation of knowledge through learning. Adhering to 
the standards of academic integrity ensures grades are earned honestly. Academic 
integrity is the foundation upon which students, faculty, and staff build their 
educational and professional careers. 

2. Academic Dishonesty Definitions 
Students must understand the principles of academic integrity and abide by them in 
all classes and/or course work at the University. Academic Misconduct violations 
are outlined in Part I, Section 8.1.a. of the Code of Student Conduct. If there are 
questions of interpretation of academic integrity policies or about what might 
constitute an academic integrity violation, students are responsible for seeking 
guidance from the faculty member teaching the course in question. 

3. Instructor Responsibilities 
Any person aware of alleged violations of academic integrity should report the 
allegation to the instructor of record in the course. The instructor in a course is 
responsible for initiating action in each case of misconduct that occurs in that class. 
The instructor should contact the Executive Director of Student Affairs or designee 
to discuss the nature of the violation and the student's record of academic 
misconduct violations. Instructions for reporting allegations of academic 
misconduct are available in the Code of Student Conduct. The instructor will notify 
the student of the alleged misconduct and attempt to discuss the matter with the 
student and receive a response from the student about the allegations. Then, the 
instructor may notify the student of possible academic sanctions including, but not 
limited to, assigning a paper or research project related to the academic integrity; 
assigning a make-up assignment that is different than the original assignment; 
issuing no credit for the original assignment; reducing the grade for the assignment 
and/or course; issuing a failing grade on the assignment; and/or issuing a failing 
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grade for the course. The academic penalty will not be implemented or assigned 
until all disciplinary procedures are complete. All academic integrity violations 
should be referred to the Executive Director of Student Affairs or designee as a 
central clearinghouse of violations. The Executive Director of Student Affairs or 
designee will review the case and may impose additional sanctions if warranted as 
outlined in the Code of Student Conduct. 

4. Withdrawal and Assignment of Grades 
a. Once a student has been notified of an academic integrity allegation, the student 

may not drop the course until the academic integrity processes are complete. If a 
student drops or withdraws, the student will be reinstated to the course in 
question. A student should continue attending class and participating in course 
work until the disciplinary process is complete. If it is determined that the 
student was not responsible for academic integrity violations and/ or the 
referring faculty member allows the student to withdraw from the course, the 
student may file a request with the Provost and Vice President for Academic 
Affairs for approval to drop the course or withdraw from the University 
retroactively. 

b. If a referring faculty member must submit a final course grade before an 
Academic Integrity Violation allegation is resolved, the faculty member should 
notify the Department Chair and the Academic Dean of the intention to assign a 
grade of F and/or leave the final grade blank The involved student may be given 
a temporary grade of X by the Registrar's Office, which does not affect the 
student's GPA, until the academic integrity adjudication process is complete. 
When the academic integrity adjudication process is complete, the final grade 
will be assigned through the appropriate academic channels and the completion 
of a grade change form. All appeals related to academic integrity violations 
should follow the process outlined in Part I, Section B.3.e.8. (Disciplinary 
Appeals Procedures). 

5. Academic and Disciplinary Penalties 
The academic and disciplinary penalties will not be implemented until the 
disciplinary procedure and appeal process has been exhausted. In cases in which a 
student is found not responsible for academic dishonesty, the student will be 
entitled to the grade he/she would have received in the absence of an academic 
integrity violation. In addition, the student will be allowed to continue in the 
particular course without prejudice. 

6. Referrals to the Executive Director of Student Affairs 
In addition to the assignment of academic sanctions by the instructor of record, a 
referral of the academic misconduct violation should also be made to the Executive 
Director of Student Affairs or designee for the possible assignment of additional 
disciplinary sanctions. Instructions for reporting academic misconduct violations 
are available in the Code of Student Conduct. A student referred to the Executive 
Director of Student Affairs or designee for alleged violations of academic 
misconduct is entitled to all substantive and procedural guarantees provided in the 
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Code of Student Conduct. Instructors of record of the course where the alleged 
violation occurred and the Academic Dean of the college where the student is 
enrolled or of the college housing the course where the alleged violation occurred 
may participate in the adjudication of the violation and assignment of additional 
sanctions with the Executive Director of Student Affairs or designee as outlined in 
the Code of Student Conduct. 

NOTE: Additional Academic Misconduct information is available from the Office of Student 

Affairs. 

SECTION C: ANTI-DISCRIMINATION POLICY 

The University does not tolerate discrimination or harassment based on or related to sex 
(including pregnancy), age, disability, protected veteran status, genetic information, sexual 
orientation, gender identity, gender expression, race, color, religion, national origin, status 
as a protected veteran, or other legally protected characteristics. It is the University's policy 
not to discriminate in employment, admission, or use of programs, activities, facilities, or 
services on this basis. 

1. Discriminatory Harassment 
Conduct based on a student's race, color, religion, national origin, sex (including 
pregnancy), age, disability, protected veteran status, genetic information, sexual 
orientation, gender identity, gender expression, or other protected categories, classes, 
or characteristics, when such conduct is sufficiently severe, persistent, or pervasive that 
it has the purpose or effect of unreasonably interfering with an individual's education of 
creatings an intimidating, hostile, abusive, or offensive educational environment. 
Examples of inappropriate behavior include, but are not limited to, the following, if 
related to an individual's protected category, class or characteristic: 

a. Derogatory, disparaging, or disrespectful remarks, comments, slurs, or jokes about a 
particular person or protected category, class, or characteristic of persons based on, 
about, or because of a protected category, class, or characteristic; 

b. Display of explicit or offensive posters, pictures, drawings, cartoons, calendars, 
correspondence, digital or broadcast content (including images, videos, or audio), or. 
any other physical, digital, or multimedia materials in any form that reflect 
disparagingly upon a category, class, or characteristic of persons or a particulan 
person in a protected category or class; 

c. Loud or angry outbursts or obscenities in the workplace directed toward a member 
of the University Community; 

d. Disparate treatment without a legitimate business reason; or 
e. other threats, discrimination, hazing, bullying, stalking, or violence. 

For more information on the University's policy and compliant procedures regarding 
discriminatory harassment, see Angelo State University Operating Policy 16.02 Non-
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Discrimination and Anti-Harassment Policy and Complaint Procedure for 
Violations of Employment and Other Laws. 

2. Title IX and Sexual Misconduct 
A broad term encompassing all forms of gender-based harassment or discrimination 
and unwelcome behavior of a sexual nature. The term includes sexual harassment, 
nonconsensual sexual contact, nonconsensual sexual intercourse, sexual assault, sexual 
exploitation, stalking, public indecency, interpersonal violence, sexual violence, or other 
misconduct based on sex. For more information on this policy and compliant 
procedures see TTU System Regulation 07.06 Sexual Harassment, Sexual Assault, 
Sexual Misconduct, and Title IX Policy and Complaint Procedure and in Angelo 
State's Operatin~ Policy 16.03 Sexual Harassment, Sexual Assault, Sexual 
Misconduct. and Title IX Policy and Complaint Procedure. 

3. Office for Civil Rights Complaints 
Nothing in this policy shall prevent a student from presenting a charge of 
discrimination or other grievance covered by this policy to an external agency, such as 
the United States Department of Education: Office for Civil Rights (OCR), 400 Maryland 
Avenue, SW Washington, DC 20202-1100 or Customer Service Hotline (800) 421-3481 
or http://www2.ed.gov/about/offices/list/ocr /index.html. 

SECTION D: CLASS ABSENCES 

1. Class Absences 
Responsibility for class attendance rests with the student. Regular and punctual 
attendance at all scheduled classes is expected, and the University reserves the right to 
deal at any time with individual cases of non-attendance. In case of an illness requiring 
an absence from class for more than one week, the student should notify his/her 
academic dean and/ or the Executive Director of Student Affairs or designee. Angelo 
State University Operating Policy 10.04, Academic Regulations Concerning Student 
Performance provides complete information regarding class attendance and reporting 
student illness and emergencies. 

2. Religious Holy Day Absences 
A student who intends to observe a religious holy day should make that intention 
known in writing to the instructor prior to the absence. More information is available in 
University Operating Policy 10.19, Student Absences for Observance of Religious Holy Days. 

3. Student Absence due to Sponsorship of Student Activities and Off-Campus Trips 
a. Faculty, department chairpersons, directors, or others responsible for a student 

representing the University on officially approved trips should notify the student's 
instructors of the departure and return schedules in advance of the trip. The 
instructor so notified must not penalize the student, although the student is 
responsible for material missed. Students absent because of the University business 
must be given the same privileges as other students ( e.g., if other students are given 

101 



Board Minutes 
August 11-12, 2022 

Attachment 12 
Page 103 of 155 

VERSION DATE: July 2022Awgwst Q1 

the choice of dropping one of four tests, then students with excused absences must 
be given the same privilege). 

b. According to University Operating Policy 10.04, Academic Regulations Concerning 
Student Performance, students will be responsible for making their own individual 
arrangements with instructors for class work missed while participating in an off­
campus trip. 

SECTION E: COMPLAINT PROCESSES 

1. Complaints 
Angelo State University has various procedures for addressing written student 
complaints. A written student complaint is any complaint that is written and submitted 
through the appropriate complaint process outlined in the Operating Policies or the 
online Incident Reporting Form to the Office of Student Affairs, Office ofTitle IX 
Compliance, or appropriate academic unit. 

Students may seek assistance from the Executive Director of Student Affairs, Title IX 
Coordinator, or designee as they go through a written complaint process. The Executive 
Director of Student Affairs, Title IX Coordinator, or designee help students understand 
all of the steps of the process as well as what information they may want to include in 
their written complaint. 

2. Academic Status Complaints 
a. Policies and processes related to academic status are found in the 

Undergraduate/Graduate Academic Catalog as well as in University Operating Policy 
10.07, Undergraduate Academic Status, University Operating Policy 10.11, Grading 
Procedures, and University Operating Policy 10.04, Academic Regulations 
Concerning Student Performance. 

b. Undergraduate students on academic probation or suspension should refer to 
University Operating Policy 10.07, Undergraduate Academic Status for specific 
instructions regarding returning to good academic standing or reinstatement to the 
University. Graduate students may appeal to the Graduate School for review. 

3. Complaints Against Faculty (Non-Grading and Non-Discrimination) 
Conduct of University Faculty is outlined in University Operating Policy 06.05, Conduct 
of University Faculty. The processes for complaints against faculty are outlined in the 
policy and in the Undergraduate/Graduate Academic Catalog. Students should direct 
complaints to the supervisor of the department or organization housing the faculty 
member, typically the Department Chair. 

4. Conduct Complaints against Other Students and Student Organizations 
The Code of Student Conduct Part I, Section C and Section D of the Angelo State 
University Student Handbook outlines the process for filing a conduct complaint against 
a student or student organization. 
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5. Sexual Harassment, Sexual Assault, Sexual Misconduct, and Title IX Policy and 
Complaint Procedure 
The University is committed to providing and strengthening an educational, working, 
and living environment where students, faculty, staff, and visitors are free from sex 
discrimination of any kind. In accordance with Title VII, Title IX, the Violence Against 
Women Act (VAWA), the Campus Sexual Violence Elimination Act (Sa VE), the Texas 
Education Code and other federal and state laws, the University prohibits 
discrimination based on sex and other types of Sexual Misconduct. The University has 
established policies and a Grievance Process providing for prompt and equitable and 
impartial resolution of student complaints of discrimination and harassment, including 
sexual harassment, sexual violence, and other forms of Sexual Misconduct. In the event 
a student believes their rights under Title IX or other laws have been violated, Angelo 
State University Operating Policies set forth procedures for filing, investigating, and 
resolving complaints of harassment and discrimination. These policies and complaint 
procedures are available in Angelo State University Operating Policies: OP 16.02, 
Non-Discrimination and Anti-Harassment Policy and Complaint Procedure for 
Violations of Employment and Other Laws and TTU System Regulation 07 .06 
Sexual Harassment, Sexual Assault, Sexual Misconduct, and Title IX Policy and 
Complaint Procedure and in Angelo State's Operating Policy 16.03 Sexual 
Harassment, Sexual Assault. Sexual Misconduct. and Title IX Policy and Complaint 
Procedure. 

a. Faculty /Staff and Student Relationships: 
Angelo State University is committed to maintaining positive work and educational 
environments free from abuse of authority, favoritism, and conflicts of interest. 
Dating, amorous, romantic, and/or sexual relationships that, although consensual, 
may create actual or perceived conflicts of interest or the possibility for unethical, 
discriminatory, and/or harassing situation disruptive to the ASU community are 
prohibited. For more information on ASU's policy see OP 52.64 Consensual 
Relationships. 

6. Disability-Related Complaints 
a. Complaints related to disabilities are guided by University Operating Policy 10.24 

Establishing Reasonable Accommodations for Students with Disabilities and 
Operating Policy 16.02, Non-Discrimination and Anti-Harassment Policy and 
Complaint Procedure for Violations of Employment and Other Laws. 

b. Any students seeking remedy on the basis of a disability must register as an 
individual with a disability with Student Disability Services and must provide all 
required documentation of a disability. Students who are denied services or denied 
a specific accommodation request by Student Disability Services may appeal the 
decision to the Executive Director of Student Affairs or designee. The ADA Campus 
Coordinator for Students is the Director of Student Disability Services, located in the 
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Office of Student Affairs, Suite 112, Houston Harte University Center, (325) 942-
2047. 

7. Student Record Complaints & FERPA 
Guidelines governing student access to personal records and the procedures for 
challenging information in these records are contained in the student records policy 
that is detailed in the Angelo State University Student Handbook Part II, Section 0. The 
Registrar's Office provides oversight for student records and student record complaints. 

8. Disciplinary Action 
The University conduct procedure for students is outlined in the Angelo State 
University Student Handbook Part I, Section B. The University conduct procedure for 
student organizations is outlined in Part I, Section C. 

9. Employment 
A student wishing to pursue a grievance concerning employment with the University 
and who has not found satisfaction or resolution with her or her immediate supervisor 
or the person in charge of the department may contact the Office of Human Resources 
in accordance with the grievance procedures outlined in the University Operating 
Policy 52.17, Staff Employee Complaint Procedure and University Operating Policy 
16.02, Non-Discrimination and Anti-Harassment Policy and Complaint Procedure for 
Violations of Employment and Other Laws. 

10. Grades 
The assignment of a grade in a course is the responsibility of the faculty member and is 
based on the professional judgment of the faculty member. Except for issues of 
computation, discrimination, equal treatment, or reasonable accommodation when a 
documented student need is present in accordance with the Americans with Disabilities 
Act of 1990 (ADA) guidelines, the faculty member's grade determination is final. The 
complete student grade appeal policy and procedure is listed in University Operating 
Policy 10.03, Grade Grievance. Also, if Academic Misconduct is involved, refer to the 
Angelo State University Student Handbook Part I, Section B.1.a. (Academic Misconduct). 

11. Parking Citations 
Students may appeal a campus parking citation online at: 
http://www.angelo.edu/services/parking services/. Parking Services rules and a 
description of the three-tiered appeals process is described in the links on the Parking 
Services home page (web address as above). 

12. Graduate School Requirements 
a. Graduate student complaints related to academic standing and performance follow 

processes outlined in University Operating Policy 42.01, Admission to the College of 
Graduate Studies and Research, University Operating Policy 42.02, College of 
Graduate Studies and Research Enrollment Policy, University Operating Policy 
42.03, Graduate Students Employed as Teaching Assistants, Graduate Assistants, 
and Graduate Research Assistants, and University Operating Policy 42.04, Academic 
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Status (Graduate Students) . Such matters include, but are not limited to: disputes 
concerning comprehensive and qualifying examinations, theses and dissertations, 
academic probation and suspension, and graduate assistantships. 

b. Appeals of course grades are made through the department chair of the college in 
which the course is offered and are guided by the process in University Operating 
Policy 10.03, Grade Grievance. 

13. Housing Complaints 
Housing regulations and processes are outlined in University Operating Policy 60.02, 
Housing Policy. The Director of Housing and Residential Programs, Centennial Village 
Residence Hall office, (325) 942-2035 oversees the resolution of complaints related to 
student housing. 

14. Online and Distance Student Complaints 
Students enrolled in distance learning courses utilize the same complaint procedures as 
students enrolled in traditional courses. In accordance with the Higher Education 
Opportunities Act of 2008, Angelo State University provides a web-link related to 
enrollment in distributed education courses or programs and complaint processes for 
filing with the accrediting agency and other appropriate state agencies at the Office of 
Student Affairs website: http: //www.angelo.edu/services/student services/. 

15. University Health Clinic Complaints 
Angelo State University has partnered with Shannon Clinic for the operation of the ASU 
Health Clinic. The Associate Director of Special Events Facilities and Services, (325) 
942-2021, oversees the resolution of complaints related to the Health Clinic. Students 
with Health Clinic complaints may submit concerns to ASU through an online Incident 
Report Form or directly to Shannon Clinic by visiting 
https: //shannonhealth.com/contact-us / . 

16. Tuition, Fee, and Financial Aid Complaints 
Tuition, fee, and financial complaints are guided by the Student Accounts and Bursar's 
Office and Student Financial Aid processes. Students with complaints related to tuition 
and fees may contact the Student Accounts and Bursar's Office at (325) 942-2008. 
Students with financial aid complaints may submit concerns through an online system 
found on the Financial Aid website: http://www.angelo.edu/content/forms/413-
feedback-form. 

SECTION F: FINANCIAL RESPONSIBILITY 

1. Financial Responsibility of Students 
a. Students must meet all financial responsibilities due to the University. The writing 

of checks on accounts with insufficient funds, issuance of stop pays, disputed credit 
card charge backs, or the nonpayment or delinquent payment of outstanding loans, 
and failure to meet any other financial obligations to the University are considered a 
lack of financial responsibility. Financial irresponsibility may subject the student to 
additional fees, fines, suspension of check writing, denial of registration, 
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withholding of grades and transcripts and adjudication under the Code of Student 
Conduct. A student who fails to make full payment of tuition and mandatory fees, 
including any incidental fees, by the due date may be prohibited from registering for 
classes until full payment is made. Students should understand that consequences 
may result from not resolving one's financial obligations to the University. 

b. Generally, failure to meet financial obligations to the University may result in: 
• Cancellation of the student's registration if tuition and registration fees are 

not paid by the dates provided by Student Accounts and Bursar's Office or if 
a returned check given in payment of tuition and fees is not redeemed by that 
time. 

• Possible criminal prosecution for writing insufficient fund checks. 
• A student who fails to make full payment prior to the end of the semester or 

term may be denied credit for the work done that semester or term. 
• A hold preventing future registration placed on a student's academic records. 
• A hold on receiving official University transcripts until the obligation is paid. 

c. The University may report individual student financial obligations to a credit 
reporting agency or a collection agent. A student is responsible for all collection 
costs charged to Angelo State University including reasonable attorney's fees. 

d. Before registering or requesting a transcript, students may check for holds by 
accessing their records at: http://ramport.angelo.edu/cp/home/displaylogin 
(Registration tab, then click on the Check Holds tab at the top of the page). 

e. For more information, please visit the Student Accounts/Bursar's Office website at; 
http: //www.angelo.edu/services /controller Isa welcome.php 

SECTION G: FREEDOM OF EXPRESSION 

1. Freedom of Expression 
Information related to the freedom of expression policy is available in the Angelo State 
University Operating Policy 74.07, Freedom ofExpression Activities. 

SECTION H: HOUSING REQUIREMENTS 

1. Housing Information 
a. The Angelo State University residence hall system includes a variety ofliving 

options and affordable housing for approximately 2218 students. Living/Learning 
Communities provide students with the opportunity to live with others of similar 
interests or major. Our current Living/Learning Communities are housed in Plaza 
Verde Residence Hall, Texan Hall, and Centennial Village. Centennial Village, which 
is arranged in two-bedroom/one bath units or four-bedroom/two bath units, offers 
private bedrooms in a suite-style setting. Likewise, Texan Hall offers private 
bedrooms with a shared common area in a suite-style setting. Carr Hall offers suite­
style accommodations. Most suites are comprised of two double-occupancy rooms 

106 



Board Minutes 
August 11-12, 2022 

Attachment 12 
Page 108 of 155 

VERSION DATE: July 2022August Q1 

adjoined by a shared bathroom. Vanderventer Apartments offer fully furnished 
apartment style living with full kitchens and an on-site free laundry room. Plaza 
Verde, Mary Massie and Robert Massie Residence Halls all house residents in a 
double-occupancy room with its own bath. 

b. Ethernet computer connections are provided in each room. All halls have WiFi. 
However, students are encouraged to utilize Ethernet connections for quizzes, 
homework, etc. Other services include laundry rooms, vending machines, and 
24-hour professional staff. 

c. An experienced and trained staff of Area Coordinators, Student Hall Directors, and 
Resident Assistants manage each residence hall. Each residence hall office provides 
assistance to residents with concerns, including maintenance requests, room and 
roommate assignments, and resource information. 

d. The interests of students living on campus are promoted through the Residence Hall 
Association. The Residence Hall Association sponsors social, cultural, educational, 
and recreational activities and participation in the activities is a wonderful way for 
students to be engaged in their community. 

e. Complete information regarding campus housing can be found at: 
http://www.angelo.edu/dept/residential programs/. Information regarding 
residence hall policies can be found at: 
https://www.angelo.edu/dept/residential programs /Housing Requirements /housi 
ng requirements exemptions.php 

2. Housing Policy 
In support of the Strategic Plan of Angelo State University, the University requires all 
first-time students who are not residents of Tom Green County to live in the University 
residence halls for the first year, two long semesters of enrollment, regardless of total 
credit hours. Compliance with the University Housing Policy is a condition of 
enrollment, as set forth in the Angelo State University Student Handbook and the 
Undergraduate and Graduate Catalog and approved by the Board of Regents. 

3. Housing Requirements 
a. Subject to verification and authorization by Housing and Residential Programs, 

students who meet one or more of the following criteria may be given permission to 
live off campus prior to moving in: 

• A student who graduated from a Tom Green County high school. 
• A student is residing and continues to reside in the established primary 

residence of her/his parent(s) (or legal guardian), grandparent(s), or 
sibling(s), if it is within a 70-mile radius of Angelo State University. The 
parents must have established their primary San Angelo residency at least 
one year prior to the request for an exemption. Legal guardianship must have 
been established by a court of law at least one year prior to the request. 

• A student presents sufficient evidence of an extreme financial hardship 
condition based on guidelines similar to those required for Financial Aid. 

• A student is married or has dependent children living with the student. 
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• A student is 21 years of age or over on or before the first day of classes of the 
initial semester of enrollment. 

• A transfer student has successfully completed the equivalent of the one year 
live on requirement. If the college or university did not require the student to 
reside on campus, and the student successfully completed two long 
semesters, they will be exempted. 

• A student has served six months or more in active military service, as verified 
by a discharge certificate (OD214). 

• A student presents sufficient evidence of an extreme medical condition, as 
documented by his/her treating physician for which on-campus 
accommodations cannot be made. 

• A student presents sufficient and satisfactory evidence of extreme or unusual 
hardship that will be intensified by living in the residence halls. 

• A student is enrolled in on-line classes only. 
• A student is taking less than 12 hours during the academic year. 

b. In conjunction with the University's support of academic integrity, evidence of 
deliberate falsification of information, data, or any materials submitted, or providing 
false or erroneous information in connection with an application for exemption 
from the on-campus housing requirement may be grounds for disciplinary action. 
Violations will be reported through the Office of Student Affairs. 

c. Students sign a Residence Hall Contract for the summer session or the academic 
year (fall and spring semesters). Any student wishing to move from the residence 
halls should consult the Residence Hall Contract for the provisions applicable to 
cancellation of the contract. 

d. Signing a lease for off-campus housing does not relieve the student of contractual 
obligations with the University for housing in the residence halls. The student is 
responsible for complying with all provisions of the Angelo State University Housing 
and Residential Programs Contract. 

e. The student is responsible for updating any incorrect information including place of 
residence with the Registrar's Office. 

4. Room and Dining Plan Fees and Advance Payments 
a. Room and dining plan fees are due and payable by the semester and will be billed by 

Student Accounts and Bursar's Office. Room and dining plan fees become a part of 
the student's bill, and as such, payment plans are available. Payments must be made 
by the scheduled due dates to avoid delays in registration. Additional remedies 
available to the University for non-payment of room and dining plan fees include 
withholding the student's transcript of grades, diploma, and other academic records, 
and cancellation of enrollment. 

b. Students with academic year contracts are charged 50 percent of the academic year 
room and dining plan rate for the fall semester and 50 percent for spring semester. 
Students entering the residence halls for the spring semester with an academic year 
contract are charged 50 percent of the academic year rate. 
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SECTION I: GENDER-BASED HARASSMENT, SEXUAL MISCONDUCT, 
DISRIMINATION AND TITLE IX POLICY AND COMPLAINT PROCEDURE 

ASU has established policies and grievance procedures providing for prompt and equitable 
and impartial resolution of student complaints of discrimination and harassment, including 
sexual harassment, sexual violence, and other forms of Sexual Misconduct. In the event a 
student believes their rights under Title IX or other laws have been violated, Angelo State 
University Operating Policies 16.02, Non-Discrimination and Anti-Harassment Policy 
and Complaint Procedure for Violations of Employment and Other Laws and TTU 
System Reeulation 07.06 Sexual Harassment, Sexual Assault, Sexual Misconduct, and 
Title IX Policy and Complaint Procedure and in Angelo State's Procedure. Set forth 
procedures for filing, investigating, and resolving complaints of harassment, Sexual 
Misconduct, and discrimination. Additional information regarding gender-based 
harassment, Sexual Misconduct, discrimination, and Title IX can be found at: 
https://www.angelo.edu/services /title-ix/. 

SECTION J: SOLICITATIONS, ADVERTISEMENTS, AND PRINTED 
MATERIALS 

1. General Policy 
The primary mission of the University is education. The University is responsible for 
promoting and protecting the intellectual and cultural growth and development of the 
institution and the members of its community. Therefore, solicitations or 
advertisements and sales, displays or distribution of publications on the campus are not 
permitted, except as provided below or as provided by law. 

2. Definitions 
a. Solicitation includes, but is not limited to, requesting money, and/or donations, 

seeking agreement to pay, taking subscriptions, selling merchandise or tickets or 
offering other comparable materials and privileges in person or by handbills, 
posters or similar materials to promote sales. 

b. Advertisements are the displays of any items that have, as an integral part of their 
design, the identification of a consumer product or service. 

c. Printed materials are publications, handbills, posters, leaflets, and other written 
matter intended for public distribution, sale or display on campus. 

3. University Name, Documents, and Records 
a. The use by any person or organization of the University's name in connection with 

any program or activity, without the prior written permission of the Director of 
Communications and Marketing, or any unauthorized use of University documents, 
records or seal is prohibited. Information is also available in University Operating 
Policy 26.07, University Name Seal and Logo. 
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4. Jurisdiction 
a. All solicitation requests should be directed to the Director of Business Services or 

designee for review. Requests should be submitted online using the 
Solicitation/Sales Request Form. Requests must be submitted at least ten (10) 
University business days before intended use. Solicitation requests regarding 
food/beverage items on campus are subject to the approval of the Director of 
Business Services and are submitted via the Solicitation/Sales Request Form. 

b. All regulations pertaining to on-campus solicitations by students and registered 
organizations shall be administered by the Director of Business Services or 
designee. 

c. All regulations pertaining to on-campus solicitations by University departments and 
staff shall be administered by the Vice President for Finance and Administration or 
designee. 

d. All regulations pertaining to on-campus solicitations by academic departments and 
faculty shall be administered by the Provost and Vice President for Academic Affairs 
or designee. 

e. Solicitation of all gifts, donations, and non-contractual grants from private 
philanthropic sources ( e.g., individuals, foundations, and corporations) are 
administered by the Vice President for External Affairs or designee in accordance 
with University Operating Policy 32.03, Solicitation of Gifts and Grants from Private 
Philanthropic Sources. 

5. Solicitation Processes 
a. Solicitations by registered student organizations and students are prohibited on 

Angelo State University grounds and facilities except for: 
• Activities supporting the educational mission of the institution. 
• Promotion of organizational activities consistent with organization mission. 
• Recruitment of members or membership drives. 
• Accepting donations on behalf of altruistic or charitable projects. 
• Scholarship and/or fundraising projects in support or organization mission. 
• The regulating offices may grant special permission for solicitation purposes 

or places not listed above in exceptional circumstances. 
b. Permission will not be granted for any activity which promotes the use of alcoholic 

beverages, infers sponsorship by Angelo State University or violates any federal, 
state and/or local laws and/or University policies. 

c. In order to solicit in University buildings, authorization is required via the 
Solicitation/Sales Request Form. 

d. Registered student organizations may use the University's registered marks when 
used in connection with a student organization activity, provided items are acquired 
from a licensed vendor. A sample or drawing needs to be provided showing how the 
University's registered marks are to be used before production of the merchandise 
can proceed. This sample will be submitted by the licensed vendor selected by the 
registered student organization. For additional information on licensing and use of 
Angelo State University registered names, logos, and trademarks, refer to University 
Operating Policy 30.07, Licensing and Use of ASU Registered Names, Logos, and 
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Trademarks on the University website and also to the University Operating Policy 
26.07, University Name Seal and Logo. 

e. Requests for permission to solicit are granted for a specified period. To be eligible to 
solicit, an individual must present current student identification and submit a 
reservation request online at: http://reservations.angelo.edu. Permission to solicit 
may be revoked if the solicitation violates any of the regulations pertaining to 
solicitations and advertising or sale, display, or distribution of printed materials. 

f. Decisions by the Executive Director of Student Affairs, the Director of Business 
Services, or designee rejecting or revoking permission of students or registered 
student organizations to solicit may be appealed to the Vice President for Student 
Affairs or designee. 

g. A written appeal describing the objections to the denial addressed to the Vice 
President for Student Affairs or designee must be filed no later than five (5) 
University business days after the receipt of notice of denial from the Executive 
Director of Student Affairs, the Director of Business Services, or designee. 

h. The Vice President of Student Affairs will convey the appeal decision, in writing, to 
the student or registered student organization or to the Director of Multicultural 
and Student Activities Programs or the Director of Business Services within five (5) 
University business days from the receipt of the written appeal. 

i. The student or registered student organization may not appeal beyond the Vice 
President for Student Affairs. 

6. Advertisements 
a. Advertisements by commercial organizations, either as groups or through student 

representatives, are not allowed on the campus unless they advertise specific 
registered student organization functions. This implies sponsorship and/or co­
sponsorship which minimally includes, but is not limited to, direct participation in 
planning, coordination and implementation by members of the sponsoring 
organizations. 

b. Individuals and commercial organizations attempting to display or distribute 
unauthorized materials on campus, or use campus facilities for such activity, will be 
removed from the campus by the University Police and will be subject to 
appropriate legal action. 

c. Advertisement is not permitted on the exterior side of residence hall room doors or 
within public areas of the residence halls. 

d. Amplification equipment may not be used to advertise or promote sales in 
conjunction with any approved solicitation activity unless authorized in advance by 
the Director of Business Services. 

e. The only approved posting location on campus by non-University guests is located 
within the Houston Harte University Center with the Director of Business Services 
review and approval for a two (2) week period on approved posting boards. 

7. Printed Materials & Digital Signage 
The following policies apply to the display and distribution of printed materials and 
digital signage in all areas of the University campus: 
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a. Only individuals affiliated with the University (i.e. students or student 
organizations) may distribute handbills, leaflets, or any other type of printed 
materials, except as provided by law. 

b. Students and registered student organizations do not need prior approval 
concerning the content or distribution of materials such as leaflets and handbills; 
however, students may be required to provide verification of current student status 
upon request. 

c. Solicitation and Advertising materials must conform with the provisions stated 
above. 

d. Student election campaign literature must conform to the procedures outlined in 
the Student Election Code of the Student Government Association. 

e. Use of the Angelo State University campus that results in the need to utilize 
University personnel for litter collection, crowd control, repair /replacement of 
University property, etc., may necessitate repayment to the University by the 
responsible party. 

f. Printed materials may not be placed on vehicles parked in the University parking 
lots or on vehicles in motion without permission of the vehicle owners. 

g. Printed materials such as handbills and leaflets may not be distributed within 
University buildings unless approved in advance by the building manager. 

h. Printed materials and digital signage content shall not violate any local, state, or 
federal law. 

i. Printed materials shall not include the use of obscenities, libelous statements, or 
"fighting words" as defined by law. 

j. Registered student organizations and University departments are allowed to hang 
banners within the Houston Harte University Center at the discretion of the Director 
of Business Services. A list of requirements regarding the banners is available in the 
Office of Special Events located in the Houston Harte University Center. 

k. Use of University trademarks, such as the name or logo, on visual materials or digital 
signage must follow the University's Visual Identity Guidelines: 
http://www.angelo.edu/collegiate-licensing/identity-guidelines/. 

8. Use of Bulletin Boards & Digital Signage 
a. Posters, signs, and announcements may be displayed only on University 

announcement bulletin boards and approved digital signage designated specifically 
for use by students and registered student organizations. The University 
announcement bulletin boards and approved digital signs may be used only by 
students, registered student organizations, and University departments. Bulletin 
boards will be cleared periodically. A list of designated University announcement 
bulletin boards and digital signs is maintained in the Office of Special Events. 

b. Posters, signs, and announcements shall not exceed a maximum size of 18" x 
24"digital signage requirements will differ per location and are available via the 
coordinator of that signage. 

c. Posters, signs, and announcements shall not promote the use of alcoholic beverages, 
tobacco, or illegal drugs. 

d. Posters, signs, and announcements shall not promote unauthorized sponsorship by 
Angelo State University. 
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e. Posters, signs, and announcements shall not violate any local, state, or federal law. 
f. Bulletin boards belonging to academic and administrative departments are for 

official University use only. Posters, signs, and announcements may not be displayed 
without consent of the appropriate department. 

g. Posters, announcements, banners, cards, or other campaign material for any 
individuals seeking student government office may be posted in accordance with the 
rules and regulations of the Student Government Association. 

h. Use of University trademarks, such as the name or logo, on visual materials or digital 
signage must follow the University's Visual Identity Guidelines: 
http://www.angelo.edu/collegiate-licensing/identity-guidelines/. 

9. Violations 
A student or registered student organization violating regulations governing 
solicitations, advertising, and printed materials is subject to the disciplinary sanctions 
outlined in the Code of Student Conduct. 

SECTION K: STUDENT IDENTIFICATION 

1. Student Identification 
The official Angelo State University ID card, the ASU OneCard, is the key to accessing 
services throughout the campus and also serves as the campus meal card for students 
who have purchased a meal plan. The first card is issued at no charge and there is no 
charge to replace lost or stolen cards. However, if a student wants a temporary card to 
use on-campus while waiting for a replacement card, there is a $5.00 fee for the 
temporary card. Students should carry the ASU OneCard with them at all times. 
a. The ASU OneCard is the property of the University. 
b. Students shall not allow their student identification to be used by other persons. 
c. Students shall not alter their ASU One Card in any way. 
d. On request, students must present their student identification to any member of 

the University faculty, staff, administration, or police. 

For more information about the features of the ASU OneCard, student should visit the 
website at: http:/ /www.angelo.edu/services /asuone / . 

SECTION L: STUDENT INVOLVEMENT & REPRESENTATION 

1. Student Government Association 
The Student Government Association is the official organization representing students. 
Students may identify with off-campus programs and activities as individuals, but not 
as representatives of the University. 

2. Student Media 
The major campus publication at Angelo State University is the RAM PAGE, a weekly 
newspaper containing articles of interest to the University community. General 
supervision for the University's student campus publication rests with the Publications 
Council, which is responsible for ensuring that the publication maintains high 
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professional standards and fulfills the educational objectives for which it has been 
established. The ten-member council is made up of students, faculty, and staff. One of 
the chief responsibilities of the council is to appoint the editor each spring for the 
campus publication, based upon recommendations submitted by the chair of the 
Publications Council. 

Copies of the University publications policies are available in the offices of the chair of 
the Department of Communication and Mass Media, who serves as Director of 
Publications, and the Director of Student Life. See University Operating Policy 04.10, 
Student Media. 

Students preparing for careers in the media industry, train as videographers, editors, 
and on-air personalities by producing content for the campus television and radio 
stations. RAM TV and RAM RADIO highlight aspects of Angelo State University to the 
San Angelo Community and beyond. 

RAM TV features live productions, symposia, lectureships, administrative forums, 
performing arts, athletics, exhibitions of student work, and events sponsored by 
departments on campus as well as local human-interest stores and public service 
announcements for non-profit organizations in San Angelo. This material is broadcast 
on the University educational access channel and the San Angelo local FOX affiliate, 
KIDY. 

RAM RADIO is an Internet radio station that streams music, campus news and events, 
and community stories, 24 hours a day, 7 days a week. RAM RADIO also offers students 
the opportunity to produce programming for National Public Radio (NPR) through the 
Texas Tech University Public Radio Station. 

3. Affiliated Military and Veterans Services 
The Affiliated Military and Veteran Services Center is here to assist veterans, active duty 
or reserve service members, and their dependents in their pursuit of higher education. 
To that end, the University works in cooperation with the U.S. Department of Veterans 
Affairs (VA) and other off-campus resources including the Texas Veterans Commission 
to ensure top-notch support for service member students. The Affiliated Military and 
Veteran Services Center acts as a central point of intake and processing for the 
following educational benefits: 
a. VA Education Benefits (Montgomery GI Bill; Post-9/11 GI Bill, Dependents 

Educational Assistance, and Vocational Rehabilitation). 
b. Tuition Assistance for all active duty and reserve military personnel. 
c. Texas Veterans Commission Hazlewood Tuition Exemption Program. 

The Affiliated Military and Veteran Services Center also helps students transition to 
campus by offering a stress-free environment with support services such as peer 
tutoring, counseling, and relaxed social interaction for service member students and 
staff. 
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SECTION M: STUDENT ORGANIZATIONS 

1. Registered Student Organizations 
a. A registered student organization is a group comprised of at least five (5) students 

enrolled at Angelo State University who voluntarily come together under a common 
mission. A president, vice president, and treasurer are the only officers needed. A 
parliamentarian, risk management officer, and historian are recommended. The 
purposes and activities of the organization shall be lawful and not in conflict with 
the policies, rules, regulations and standards of the University and/or federal, state 
and/or local statutes. 

b. Generally, student groups broadly fall under one of the following categories: 
Academic/Departmental, Cultural/International/ Affinity, Hob by /Recreation, 
Boards and Councils, Fraternity and Sorority, Social Organizations, Honor, Sport 
Clubs, Spiritual Life, Philanthropy, and Pre-Professional. 

c. All student organization registration is administered by the Multicultural & Student 
Activities Programs. 

2. Club Sports 
a. The Angelo State University Club Sports program is registered by the Multicultural 

& Student Activities Programs department and administered by University 
Recreation. This program is designed to provide opportunities for students to 
participate in a variety of sports activities. This program exists to promote and 
develop an interest in sports. Club Sports members learn new skills, engage in 
competition and enjoy the recreational and social fellowship of sport. 

b. A group seeking Club Sports status must first be a registered student organization, 
subject to the rules and regulations of the University. Typically, a student 
organization must be registered with the Office of Multicultural and Student 
Activities Programs for at least an academic year before full consideration for Club 
Sports status. 

c. Following the organization registration process, a group should request a meeting 
with University Recreation to initiate the application process for Club Sports 
affiliation. After obtaining Club Sports status, groups must also comply with the 
guidelines of the Multicultural & Student Activities Programs department and 
University Recreation. 

3. Social Fraternities/Sororities 
a. The Center for Multicultural & Student Activities Programs is responsible for the 

oversight of Angelo State University Fraternity and Sorority Social Organizations. A 
group seeking social fraternity or sorority status should first contact the Center for 
Multicultural & Student Activities Programs to discuss their interest and the specific 
(if any) national organization with which they wish to affiliate. Students should 
understand that the decision to bring a new sorority or fraternity to campus is a 
joint decision made by the students, the University, and the national organization. 
All parties must work in concert for the relationship to be successful. A group 
seeking social fraternity or sorority status must be recognized by one of the four 
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governing councils for social fraternities and sororities: Interfraternity Council, 
Multicultural Greek Council, National Pan-Hellenic Council, and Panhellenic Council. 

b. All student organizations registering as a fraternity or sorority must show proof of 
their Title IX exemption by attaching to the registration application a letter from 
their national affiliate with their IRS 501 (c) number. 

c. All student organizations registering as a fraternity or sorority must be a member of 
a fraternity /sorority governing council to maintain official student organization 
status. 

4. Conditions for Registration of New and Renewing Student Organizations 
a. Membership in the organization shall be open only to students enrolled at Angelo 

State University. A student organization is eligible for registration if it does not deny 
membership on based on race, color, religion, national origin, gender, age, disability, 
citizenship, veteran status, sexual orientation, gender identity, or gender expression, 
except that: a registered student organization created primarily for religious 
purposes may restrict the right to vote or hold office to persons who subscribe to 
the registered student organization's religious beliefs: a registered student 
organization may restrict membership based on the provisions of Title IX of the 
Education Amendments of 1972. 

b. Faculty and staff may hold associate memberships to the extent allowed by the 
student organization's constitution. 

c. The organization shall not duplicate the purposes and functions of a previously or 
currently registered student organization unless the need for duplication is 
substantiated with the Center for Multicultural & Student Activities Programs. 

d. All funds allocated to a registered student organization from University- controlled 
sources must be maintained in a registered student organization bank account. 
Additional resources acquired by fundraising may be kept in an off-campus 
organizational account. Funds acquired by the club may be held in non-university or 
alternate accounts. It is recommended that the advisor either co-sign the 
organization's checks or be a reviewer of the account. If an account becomes 
dormant due to an inactive club, it is recommended that the remaining funds be 
remitted to the ASU Foundation and placed in the Ram Family Student Scholarship 
Endowment. Please see the Center for Multicultural and Student Activities Programs 
website for a list of financial best practices. 

e. The student organization shall show initiative in effectively meeting its stated 
purpose and be lawful and peaceful in its activities. The Center for Multicultural & 
Student Activities Programs is available to assist in organizational development. 

f. The student organization shall be free from control by any other non-student 
individual or organization. Alumni and affiliate/associate members should not be 
granted voting privileges nor can they hold executive officer positions. These 
privileges are only valid for currently enrolled students at Angelo State University to 
protect the leadership of the organization. 

g. Only organizations that are an official part of the University and receive direct 
funding by the University or organizations that are an extension of an academic 
department may use the name, logo, or symbols of the University as part of its name 
or in print, online and on social media with approval from the Director of 

116 



Board Minutes 
August 11-12, 2022 

Attachment 12 
Page 118 of 155 

VERSION DATE: July 2022August Q, 

Communications and Marketing. Registered student organizations may use the 
complete statement "a registered student organization at Angelo State University." 
Approval for the use of logos, symbols, and names protected by Angelo State 
University is managed by the Office of Communications and Marketing. In addition, 
the organization shall not advertise or promote events or activities in a manner that 
suggests sponsorship by the University, unless specifically authorized to do so. 

h. Solicitation is prohibited on campus by registered student organizations that may 
abridge any contractual agreements of Angelo State University. To avoid violations, 
registered student organizations should seek clarification on any solicitation 
initiatives or materials from the Office of Special Events. Any student organization 
wishing to solicit on-campus must follow the policies and procedures listed in the 
current Angelo State University Student Handbook. 

i. All registered student organization resources must be used to advance and support 
the organization's purpose, identified goals, and/or mission. 

j. All registered student organizations must comply with University rules, standards, 
and policies. 

k. Student organization registration does not imply University approval of either the 
organization or its functions or activities. 

5. Registration of New and Renewing Student Organization 
a. New and renewing student groups that desire to become a registered student 

organization should contact the Center for Multicultural & Student Activities 
Programs to discuss the process of forming or re-forming an organization. 

b. A student group seeking to form a new organization may file the Student Organization 

Registration/Renewal Form and a Student Organization constitution with the Student 
Organizations/ Activities Coordinator. The initial constitution must follow the 
template provided by the Center for Multicultural & Student Activities Programs. 
Once both forms are filed, a pending student organization is permitted to use 
University facilities and post notices and flyers per established University posting 
regulations. A proposed group may apply for registration only once per semester. 

c. Following the submission and review of all required documents and verification of 
member eligibility, the materials will be sent to the Angelo State University Student 
Government Association for review and a recommendation on registration. After 
receiving the advice of the Student Government Association, the Student 
Organizations/ Activities Coordinator will make the final decision on registering the 
new organization and will notify the organization of the decision. 

d. A group that has been a registered student organization in the past and which 
became inactive may apply to reinstate the organization by submitting a Student 
Organization Registration/Renewal form, a proposed constitution that complies 
with current requirement, and a letter explaining why the organization should be 
reinstated. 

6. Annual Registration and Renewal Process 
a. The Multicultural & Student Activities Programs Center must receive a complete 

Student Organization Registration/Renewal form by the deadline. The form will 
include the names and contact information for the organization officers and the 
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president of the organization must certify that the organization still has at least five 
(5) students who are in good standing with the University. 

b. The organization must also submit an updated copy of the local constitution and by­
laws (if applicable) and the constitution and by-laws of any other local, state, or 
national affiliate organization (if applicable). 

c. The organization shall also furnish the signature, title, campus address, telephone 
number, and e-mail address of a full-time Angelo State University faculty or 
unclassified staff member indicating the person's agreement to serve as the 
organization's advisor. 

d. The organization must also agree to comply with all University standards, rules, 
and/or policies as well as all federal, state, and/or local laws. 

e. Executive officers of registered student organizations must have at least a 2.0 
cumulative grade point average at the time of election, must earn at least a 2.0 grade 
point average each semester during their term of office, must maintain full-time 
student status throughout their term of office, and must remain in good standing 
(academic and disciplinary) throughout their term of office. Student organizations 
may establish higher eligibility requirements for their executive officers in their 
constitutions. 

7. Benefits of Registered Student Organizations 
a. Benefits include: Meeting room reservations on campus, organization information 

published online, posting on campus, leadership training, ready references and 
access to training materials and resources in the Center for Multicultural & Student 
Activities Programs. Registered student organizations may apply for funding 
through the Student Organization Leadership Fund (SOLF) administered through 
the Center for Multicultural & Student Activities Programs. 

b. Club sports are entitled to all the benefits of a registered student organization. In 
addition, club sports may receive administrative support and guidance from 
University Recreation. 

8. Faculty or Staff Advisor 
a. Each registered student organization shall have a full-time University faculty or 

unclassified staff advisor available to the officers and members for consultation 
regarding the affairs of the organization. Attendance at organizational meetings and 
functions is encouraged to facilitate incorporating the advisor into the 
organization's program planning, and decision-making, and the advisor should work 
directly with the student organization regarding the financial best practices located 
online within the Center for Multicultural & Student Activities Programs website. 
The advisor must oversee adherence to University standards, rules and/or policies 
as well as the organization's constitution and by-laws. Regarding club finances, the 
advisor should be a co-signer of the organization's account or be a reviewer of the 
account. If a student organization travels, the advisor is the responsible party for 
submitting travel requests, for obtaining any travel advances, and for reconciling the 
travel expenses after the trip in accordance with University procedures. The Center 
for Multicultural & Student Activities Programs sponsors various advisor-training 
programs throughout the year to assist advisors in working with their 
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organizations. State law mandates a training program on risk management and 
organization advisors must attend this program. Specific information on complying 
with this training requirement is available in the Center for Multicultural & Student 
Activities Programs. 

b. Registered student organizations may have additional advisors, i.e., coaches (typical 
of club sports) or alumni advisors, to the extent permitted by their constitution 
and/or by-laws; however, one advisor must be a full-time Angelo State University 
faculty or staff member as required and identified in the registration packet. Only 
current ASU students can benefit from SOLF funding. 

c. Any individual who is a secondary advisor or coach who is not affiliated with the 
University or is not a full-time Angelo State University employee should also be 
included when filling out the registration application complete with names, 
addresses, telephone numbers and e-mails. 

d. Registered student organizations have ten (10) University business days to formally 
notify the Center for Multicultural & Student Activities Programs with the name, 
address, telephone number, and e-mail address of any new or replacement full-time 
University faculty or staff member appointed as their advisor. Failure to do so may 
result in suspended privileges. In cases where the club is experiencing difficulty 
securing a replacement, the club leadership should notify the Center for 
Multicultural & Student Activities Programs. After review, the Director of the 
Multicultural & Student Activities Programs or designee may appoint a temporary 
advisor for the club for no more than an additional thirty (30) University business 
days while the club secures a replacement advisor. Failure of the club to obtain a 
replacement advisor by the end of the additional thirty (30) University business 
days may result in suspended privileges. 

e. Certain student organizations do not choose their advisor(s); rather, they are 
assigned a full -time faculty or staff person by the academic department to oversee 
the administration of those areas, groups and resources. 

f. Established full-time University faculty or staff members, who reduce employment 
hours below full-time status, and maintain an office on-campus, may continue to 
function as the "Primary" advisor of a student organization with the approval of the 
Center for Multicultural & Student Activities Programs. 

g. Student organization advisors should complete advisor risk management training 
set by the Center for Multicultural & Student Activities Programs. 

9. Prerequisites for Maintaining Registration 
To maintain its active registration status throughout the academic year, a registered 
student organization must meet or submit the following criteria to the Center for 
Multicultural and Student Activities Programs: 
a. File a list of its current officers within ten (10) University business days from the 

day of elections and file notification of the subsequent changes when such occur. 
b. File a list of its current advisor(s) within ten (10) University business days of the 

acceptance of the full-time faculty or staff advisor to the position. Notification of 
advisor changes should also be made within ten (10) University business days. 

c. Submit all changes in documents on file relating to the organization (i.e., revisions to 
the constitution, changes in the statement of purpose, procedures for handling 
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organization funds or membership requirements). Registered student organizations 
shall be responsible for updates and revisions to their local and affiliate 
constitutions. These changes must be registered with the Center for Multicultural & 
Student Activities Programs within ten (10) business days of any changes. Should an 
organizational dispute occur that involves University intervention, registered 
student organizations are bound by their constitution and by-laws on file with the 
Center for Multicultural & Student Activities Programs. 

d. Conduct its affairs in a lawful manner as a collaborative entity per the constitution 
and by-laws it has on file, in addition to applicable policies, rules, regulations and 
standards of the University and/or federal, state, and/or local statutes. 

e. Solicitation on campus by registered student organizations may not abridge any 
contractual agreements of Angelo State University. To avoid violations, registered 
student organizations should seek clarification on any solicitation initiatives or 
materials with the Office of Special Events. 

f. Ensure off-campus individuals or organizations whose appearance on campus is 
sponsored by the organization observe all applicable policies, rules, regulations and 
standards of the University. 

g. Attend annual risk management training programs provided by the Center for 
Multicultural & Student Activities Programs. A minimum of one organization officer, 
the president, vice president, or chairperson in charge of risk management, is 
required to attend. The officers are then responsible for conveying the information 
to their student organization members and completing a Risk Management 
Statement of Completion. 

h. Ensure off-campus individuals or organizations (whose appearance on campus is 
sponsored by the organization) observe all applicable policies, rules, regulations 
and standards of the University. 

i. The Executive Director of Student Affairs, Director of Multicultural & Student 
Activities Programs, or designee may suspend the registration of an organization for 
noncompliance with the regulations and/or standards as outlined in the current 
Angelo State University Student Handbook. 

10. Conduct Procedures for Student Organizations 
a. Student organization conduct procedures are outlined in Part I Code of Student 

Conduct, Section C, including processes for the temporary suspension and denial of 
registration for student organizations. 

SECTION N: STUDENT RIGHT TO KNOW 

The University Police Department compiles and publishes campus crime and fire data to 
comply with the Clery Campus Security Act. Information about crimes that have occurred 
on-campus and in the immediately surrounding community is published annually and a 
link to the Campus Crime and Safety Report can be found on the Angelo State University 
Student Affairs web page: http: //www.angelo.edu/services/student services/. 
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Additionally, the University maintains a consumer information web page with links to data, 
support services and accreditation information. https://www.angelo.edu/consumer info/ 

SECTION 0: STUDENT RECORDS 

1. General Policy 
Policies and procedures concerning student records are based on respect for the 
privacy of the individual. To minimize the risk of improper disclosure, academic records 
are maintained separately from the disciplinary records. (During the time of 
disciplinary suspension or expulsion, the notice is placed in the student's permanent 
file.) The conditions for access to each are set forth in the Angelo State University 
Student Handbook and complies with federal and state statutes and with registered 
student organization guidelines. The procedures set forth below apply to all persons 
formerly or currently enrolled at Angelo State University. 

2. Address of Record 
Students must maintain an accurate permanent address with the Registrar's Office. The 
address is used for official notifications including billing and official University 
requirements. Students should maintain a current local address and telephone number 
that is used by University officials, and/or student organizations and the campus 
community. Students may update their contact information at: 
http://www.angelo.edu/services/registrars office/registrar forms.php. 

3. Student Access to Education Records 
• All current and former students of the University have the right to access their 

educational records as provided by law. 
• Students may obtain copies of records relating to themselves at their expense. 

The reproduction charge shall not exceed the actual cost to the University. 
• The University will respond to all requests for explanations and interpretations 

of records or information, if the response does not violate the Family 
Educational Rights and Privacy Act of 197 4, as amended. 

• A student may waive the right of access to confidential letters of 
recommendation in the areas of admissions, job placement and receipt of 
awards. 

• Personal identifiable information such as, personal conduct, class schedule, 
grade point average, academic progress, etc., shall not be released to non­
authorized personnel without the consent of the student. 

4. Records Not Accessible to Students 
The following are records not accessible to students: 
a. Instructional, supervisory and administrative personnel records and the student's 

educational personnel records in the sole possession of the author and not revealed 
to any person other than a substitute (i.e. grade books, notes of observation and 
notes for recollection purposes). 

b. Employment records of a University employee who is not a student. 
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c. Medical records are maintained for students visiting University Health Clinic and 
Counseling Services. Information contained in the medical record is privileged and 
will not be released to another person or institution without written permission of 
the student, unless otherwise authorized by law. Students needing to request a copy 
of their medical records may contact University Health Clinic and Counseling 
Services at (325) 942-2171. While not considered "education" records under the 
Family Educational Rights and Privacy Act of 197 4, as amended, the mentioned 
statute still allows the patient, in most instances, access to his/her records. The 
general rule of confidentiality contains an exception when the patient or someone 
authorized to act on his/her behalf submits a written consent. Consent must be in 
writing and signed by the patient (or a parent or legal guardian if the patient is a 
minor). A physician shall furnish copies of medical records requested in accordance 
with the consent provided, except if the physician determines that access to the 
information would be harmful to the physical, mental, or emotional health of the 
patient. 

d. Medical and/or psychological information submitted for the purpose of determining 
eligibility for services are not releasable. Students may obtain the original 
information from the sources. 

5. Authorized Non-Student Access to Student Records 
Educational records (or personally identifiable information within a record) may be 
released without the written consent of the students to: 
a. Officials, faculty, and staff employed by the University if they have a legitimate 

educational interest. 
b. Officials of other educational institutions in which the student intends or seeks to 

enroll if the student is notified of what is being released and given a copy if desired. 
c. Authorized representatives of the Comptroller General of the United States, the 

Secretary of Education and administrative heads of educational agencies or state 
educational authorities. 

d. Individuals needing this information in connection with a student application for, or 
receipt of, financial aid; 

e. Federal, state and local officials to whom laws (in effect on or before Nov. 19, 1984) 
require information to be reported. 

f. Organizations such as Educational Testing Service administering predictive tests, 
student aid programs and improving instruction. The organizations must not show 
the personally identifiable information to outsiders and the information must be 
destroyed when no longer needed for audit, evaluation or compliance with federal 
requirements. 

g. Accrediting organizations. 
h. Parents who certify a student is carried as a dependent for federal income tax 

purposes. This certification must be ascertained by the Registrar's Office. 
i. Appropriate persons, if necessary, to protect the health or safety of the student or 

other persons. 
j. Individuals requiring such information by means of a judicial order or any lawfully 

issued subpoena, on condition that the student may be notified by the University of 
all such orders and subpoenas in advance of compliance. 
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k. Emergency contacts as listed in students' educational records may be notified by 
designated staff upon notice of student hospitalization or transport via emergency 
personnel. 

6. Students Rights to Challenge Records 
Students have the right to challenge records and information directly relating to them. 
This section does not include procedures for students challenging individual grades. 
Grade appeal procedures are described in the Angelo State University Student 
Handbook, Part II, Section E.10. The challenge is limited to inaccurate, misleading or 
otherwise inappropriate records and information. The procedures set forth below shall 
be followed for an appropriate challenge. 
a. Any student wishing to challenge records or information directly relating to him or 

her must notify the individual responsible for maintaining the records. The notice 
must be in writing and specifically identify the item challenged and the basis for the 
custodian of the challenged records. 

b. All initial meetings will be informal and participants will include: the custodian of 
the challenged records or information, the student, and the author (if appropriate) 
of the material. 

c. If any of the participants (record custodian, student or author) are not satisfied with 
the results of the informal meeting, a formal Hearing will be conducted. The student 
may present evidence relevant to the content of the educational records to 
demonstrate how they are inaccurate, misleading or otherwise in violation of the 
privacy rights of the student. The Hearing also provides an opportunity for 
correction or deletion of any inaccurate, misleading or otherwise inappropriate data 
contained in the records and for insertion into the records a written explanation by 
the student requesting the content of the challenged records. 

7. Release of Student Directory Information 
a. The following student information is considered Angelo State University Directory 

Information: 
• Student name 
• Permanent and local addresses 
• Hometown 
• Classification 
• Major and minor fields of study 
• Dates of attendance 
• Degrees, awards, and honors received 
• Specific enrollment status 
• Photograph 
• Team photographs 
• Participation in officially recognized sports and activities 
• Height/weight of member of athletic teams 
• Previous institution(s) attended 
• Degree candidate 
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b. This information will be released by various campus offices periodically, or on 
request, unless the student stipulates that directory information (as defined above) 
be withheld. Students may request that directory information be withheld in writing 
in the Registrar's Office, room 200 of the Dorsey 8. Hardeman Building. 

c. The personal identifying information obtained from an individual for the purpose of 
the emergency alert system of an institution of higher education, including an e-mail 
address or telephone number, is confidential and not subject to disclosure under 
Section 552.201, Government Code. 

8. Destruction of Records 
The University constantly reviews the "educational records" it maintains and 
periodically destroys certain records. The University will not destroy records if 
prohibited by state or federal law. The student's basic scholastic record is kept and 
maintained permanently in the Registrar's Office. Disciplinary records are maintained 
for at least seven (7) years in the Office of Student Affairs. Student Disability Services 
records are maintained for seven (7) years after the last date of enrollment. In cases 
resulting in Time-Limited Disciplinary Suspension or Expulsion, records will be kept 
indefinitely. 

9. Letters of Recommendation 
a. Students may review recommendations used in application for employment or for 

admission to any educational agency or institution, or information concerning 
honors awarded, except when the student waives, in writing, the privilege of 
examination. 

b. Under the Family Educational Rights and Privacy Act of 19 7 4, as amended, the 
student does not have access to confidential letters and statements of 
recommendation which were placed in the educational records before January 1, 
1975, if the letters or statements are used for purposes for which they were 
specifically intended. 

10.Proxy 
When a student reaches the age of 18 OR is attending a postsecondary institution, 
regardless of age, FERPA rights transfer from the parent to the student. Parents of 
Angelo State University students may not receive non-directory information unless the 
student creates a FERPA/Proxy Authorized User from their secure Rampart account. 
Online FERPA/Proxy information can be found on the Registrar homepage at: 
http://www.angelo.edu/ferpa / online-ferpa-proxy.php 

SECTION P: USE OF UNIVERSITY SPACE 

1. General Policy 
With the exception of free expression activities outlined below, the space and facilities 
of the University are intended primarily for the support of the instructional programs of 
the institution. Second priority is given to programs sponsored and conducted by 
University academic and administrative departments or organizations affiliated with 
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those departments. Beyond these two priorities, use of campus space and facilities is 
encouraged for activities that have as their purpose, service or benefit to the Angelo 
State University community, and that are sponsored by registered student 
organizations. 

University buildings, grounds, or property may be available for use by outside groups in 
accordance with and subject to the provisions of the University policy, to the extent that 
the programs and activities of these groups do not conflict or interfere with normal 
University functions or the activities of campus organizations. An individual who is not 
a student, faculty, or staff member may attend functions or activities held on University 
property, but to be eligible for the use of campus facilities, the function or activity must 
be sponsored by and affiliated with a University department or registered student 
organization. Sponsorship and/or co-sponsorship minimally include, but are not limited 
to, direct participation in planning, coordination and implementation by members of 
the sponsoring organizations. A department, student or registered student organization 
may not reserve space or facilities on campus and permit it to be used by a non­
registered organization or off-campus group or person. Outside groups desiring use of 
University facilities must obtain approval for their program or activity from the 
Director of Business Services. The Director of Business Services is responsible for 
making certain that the proposed program and activity is within the Regent's Rules and 
University policies. Reservation requests must be submitted to the Office of Special 
Events online at: http://reservations.angelo.edu. Appropriate rental charges shall be 
charged to outside groups using University facilities. State law requires that University 
facilities and property be used only for state purposes and not for private gain. 

2. Reservation Requirements 
a. Reservations must be made for the use of buildings and grounds under the control 

of the University. Requests for reservations will be granted according to the 
priorities of the designated area. The procedures for requesting use of the 
University facilities are available online at: http://reservations.angelo.edu. 
Reservation requests must be submitted to the Office of Special Events online at: 
http: //reservations.angelo.edu. 

b. If the use of facilities is for programs or activities involving minor children, the 
sponsoring group must comply with Texas Education Code, Chapter 51.976, which 
requires sexual abuse and child molestation training, certification, and reporting for 
program employees. Documentation of timely reporting to the Texas Department of 
State Health Services of such training should be received before reservation of space 
of facility will be confirmed. 

3. Use of Facilities by Student Organizations 
a. Student organizations must be registered to use University facilities or grounds. 
b. A student organization that has petitioned the Center for Multicultural and Student 

Activities Programs for registration status may hold up to three meetings in the 
Houston Harte University Center pending action on the petition. These meetings 
must be held within a 25 calendar-day time period from the date the petitioning 
organization filed its intent to register. Other campus facilities or space may be 
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reserved by "petitioning" student organizations for one meeting only, if their full­
time faculty or staff advisor agrees to be present at their event. Additional 
reservations will not be approved until the student organization is registered. 

4. Procedure and Priorities for Designated Facilities 
a. Houston Harte University Center 

The facilities, services, and programs of the Houston Harte University Center have 
been designed to support the total educational mission of the University. In addition 
to recreational and dining facilities, the University Center provides a wide range of 
facilities and services for ASU students and their registered organizations. The 
meeting rooms in the University Center may be reserved for 
departmental/faculty /staff meetings and educational conferences. Co-sponsored 
conferences and meetings are provided for the cost of expenses incurred (rental 
fees for said events may be waived by following procedures outlined in the rules 
and regulations). The Facilities Fee Waiver form is located at: 
http://reservations.angelo.edu (under the Links tab). 

b. Academic Buildings 
Any registered student organization may request the use of space in academic 
buildings for specific purposes. These purposes may include, but are not limited to, 
regular meetings of honorary or professional organizations, lectures, seminars or 
workshops and special programs and functions. The space must be reserved 
through the Office of Special Events. All requests must be submitted with the 
agreement of a full-time faculty or unclassified staff advisor for the student 
organization using the online request form at: http: //reservations.angelo.edu. 
All use ofacademic space is "as is" (group is responsible for own set-up) and the 
full-time faculty or staff advisor assumes responsibility for accessing the space, 
supervising the meeting, and securing the space in same condition it was found. For­
credit academic use requests may supersede not-for-credit reservations. Recurring 
space assignments may be made for one semester only. All space assignments are 
made on the basis of use consistent with the purposes of the University and of 
available space. Academic use by departments and colleges has priority over others 
uses and organizational assignments may be changed or canceled if conflicts with 
regular academic programs develop. 
Academic Space will be assigned on a limited basis if: 

• The intended use is in keeping with the educational purposes of the 
University. 

o The intended use does not conflict with the use by academic programs or 
academic organizations. 

• The intended use does not conflict with normal security and maintenance. 
c. Residence Halls 

Currently enrolled students who live in the residence halls have first priority for use 
of all residence hall facilities. Facilities may also be provided for individuals or 
groups whose activities are sponsored by, or affiliated with, Housing and Residential 
Programs. University departments or registered student organizations may use 
residence hall facilities during the summer, or at times when space is available, for 
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workshops, institutes, short courses and conferences. However, space availability is 
limited, and requests for the use of residence hall space must be made to the 
Director of Housing and Residential Programs or designee. 

d. Intercollegiate Athletic Facilities 
The Junell Center /Stephens Arena, LeGrand Stadium at 1st Community Credit Union 
Field and other athletic fields are owned and maintained by the University for the 
primary use and benefit of the intercollegiate athletic programs of the University, of 
allied non-University athletic activities consistent with such programs and of official 
academic events of the University. The use of these facilities shall be limited to these 
purposes unless otherwise authorized by the Director of Business Services or 
designee. Requests for use of all intercollegiate athletic facilities must be made to 
the Office of Special Events online at: http: //reservations.angelo.edu. 

e. Recreational Facilities 
The Ben Kelly Center for Human Performance, intramural fields, tennis courts, 
racquetball courts and basketball court are intended primarily for student 
recreational and instructional use on an organized group and individual basis. 
University Recreation is responsible for scheduling the use of these facilities for 
University Recreation programs and services. A hammock farm was installed 
between Robert and Mary Massie Residence Halls and this is the only approved 
campus location for hammock use. Hammocks are available for check-out in the Ben 
Kelly Center for Human Performance building. Other University departments, 
organizations, and off-campus guests may request use of the recreational facilities 
from the Office of Special Events using an online form located at: 
http: //reservations.angelo.edu. 

f Pavilion 
The Pavilion is designed to meet the recreational needs of students, faculty and staff 
and to provide programming opportunities for the University and its registered 
student organizations. Reservation requests may be submitted to the Office of 
Special Events online at http://reservations.angelo.edu. The Pavilion may also be 
rented according to University policy governing this privilege. 

g. Lake Facility 
The Angelo State University Lake Facility, located at 1925 Beaty Road, is open and 
operated seasonally by University Recreation for general use by Angelo State 
University students, faculty and staff. The Lake Facility is also available for 
University department and registered student organization events as well as private 
rental events (based on date availability). Reservation requests for the Lake Facility 
must be submitted to the Office of Special Events online at: 
http: //reservations.angelo.edu. 

5. Use of Campus Grounds 
a. Selected grounds areas (other than those described above) are available for 

activities that are sponsored and approved by University departments, registered 
student organizations or individual faculty, staff, and students. Academic use by 
departments and colleges has priority and assignments may be changed or canceled 
if conflicts with regular academic programs develop. Reservation requests must be 
submitted to the Office of Special Events online at http: //reservations.angelo.edu. 
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b. Students or registered organizations using a designated area are subject to the 
following requirements: 

• Use of amplification equipment must comply with the guidelines in Item 8. 
Use of Amplification Equipment (below). 

• A structure may not be erected on campus grounds without prior written 
approval that will include arrangements for cleaning up after the event. 

• If any expenses will be incurred in the course of an event, the sponsor or co­
sponsor will be required to supply a University account number before the 
activity can be approved by the Director of Business Services. 

• Violations of these campus grounds use regulations are subject to the 
disciplinary sanctions and procedures outlined in the Code of Student 
Conduct. 

• Students or registered student organizations desiring grounds use may be 
required to provide evidence of appropriate liability insurance in accordance 
with recommendations from the Environmental Health, Safety, and Risk 
Management Office, Senior Executive Assistant to the President and General 
Counsel, or other University departments as necessary prior to approval 
from the Director of Business Services. 

• Participants in, and/ or sponsors for, events may be required to sign a "Hold 
Harmless" release. 

• The sponsor should refer to procedures provided by the Environmental 
Health, Safety, and Risk Management Office to make necessary arrangements 
for any event that includes food handling or food service on Angelo State 
University property by anyone other than the contracted campus food 
service provider. 

• The sponsor should contact Parking Services to make necessary parking 
arrangements for the event. 

• If the use of University grounds is for programs or activities involving minor 
children, the sponsoring group must comply with Texas Education Code 
51.976, which requires sexual abuse and child molestation training, 
certification, and reporting for program employees. Documentation of timely 
reporting to the Texas Department of State Health Services of such training 
should be received before reservation of space or facility will be confirmed. 

6. Appeals of Campus Grounds Use Request Denials 
Students or registered student organizations whose requests for the use of University 
grounds are denied may appeal to the Director of Business Services as follows: 
a. A written appeal describing the objections to the denial presented to the Director of 

Business Services must be filed no later than five (5) University business days after 
the receipt of notice of the denial from the Assistant Director for Special Events. 

b. The Director of Business Services will convey the appeal decision, in writing, to the 
student or registered student organization within a reasonable time from the 
receipt of the written appeal. 
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SECTION Q: WITHDRAWALS 

1. Voluntary Withdrawal from the University 
a. According to the Undergraduate and Graduate Catalog, students who find it 

necessary to withdraw from the University during a semester or summer term must 
apply to the Registrar's Office prior to the term withdrawal deadline. A student 
wishing to drop to zero hours must withdraw from the institution. If a student 
withdraws on the 13th class day or after, a W will be recorded for all classes that 
semester or term, and these W's will not be counted toward the six state-defined 
permitted drops. International students must receive clearance from the Center for 
International Studies as a part of the withdrawal procedure. Student athletes must 
receive clearance from the Director of Athletic Academic Services. 

b. Students considering withdrawal for medical reasons may contact the Office of 
Student Affairs to discuss additional University resources and services. 

c. There may be financial implications to withdrawal. If a student receives financial aid 
or is living in Angelo State University student housing, he/she should first contact 
those offices before applying for the withdrawal. 

d. Refunds 
The Undergraduate and Graduate Catalog indicates that students withdrawing to 
zero hours at their request or those who have been withdrawn due to University 
action may be eligible to receive a refund of paid tuition and fees. A tuition and fee 
refund schedule is listed in the Undergraduate and Graduate Catalog and at: 
http://www.angelo.edu/services/registrars office/withdrawals refunds.php. 

e. Returning to the University after a Voluntary Withdrawal 
Application materials and deadlines for former Angelo State University students are 
available at: https://myfuture.angelo.edu. Official transcripts from all institutions 
attended subsequent to Angelo State University reenrollment must be submitted by 
the application deadline. All returning students must have a minimum of a 2.0 GPA 
on work taken since leaving Angelo State University. 

2. Involuntary Withdrawals 
a. Angelo State University seeks to balance the rights of individual students with the 

rights of the community. In order to maintain the safety of both, some behaviors 
require consultation among a network of campus professionals to determine the 
appropriate course of action to address the behavior. 

b. When a student poses a direct threat to the health or safety of others, and the direct 
threat cannot be eliminated or reduced to an acceptable level through the provision 
of reasonable accommodations where required, a student may be involuntarily 
withdrawn from the University. 

c. Notice regarding students who may be direct threats (both self-reports and third­
party reports) should be made to the Executive Director of Student Affairs or 
designee. 

d. A "direct threat" means: 
There is a high probability (not just a slightly increased, speculative, or remote risk) 
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of substantial harm and based on observation of a student's conduct, actions, and 
statements. 

e. The Executive Director of Student Affairs or designee will review the information 
presented in the notice including what attempts, if any, have been made to reduce or 
eliminate the direct threat such as the student's voluntary compliance with medical 
or counseling assistance. 

f. The Executive Director of Student Affairs or designee will notify the student of the 
concern. 

g. The Executive Director of Student Affairs or designee will request a meeting with 
the student to inform the student that an initial individualized, objective assessment 
will be scheduled within five (5) University business days in order to determine 
whether the student poses a direct threat to him/herself or others. The meeting may 
include, but is not limited to discussion of: 

e Involvement of parents or significant others. 
• Academic progress. 
• Living arrangements. 
• Previously granted accommodations. 
• Confidentiality waivers. 
• Other possible accommodations, care and support resources including 

medical or counseling assistance. 
• Withdrawal implications such as financial aid, health insurance, visas, and 

academic timelines. 
h. If the student does not respond to the request for a meeting or does not attend the 

meeting, written notice of the pending assessment will be sent via Certified Mail to 
the student's last known official, local address as provided by the student to the 
Registrar's Office and/or electronically to the student's University e-mail account. 
Students not responding to requests for meetings or assessments may be referred to 
the Executive Director of Student Affairs or designee for allegations of failure to 
comply with reasonable directive and/or requests of a University official acting in 
the performance of his or her duties. 

i. Temporary Suspensions · 
During the involuntary withdrawal process, if the for Student Affairs or designee 
determines that an immediate direct threat exists or an overt disruption of the 
campus community has occurred, the student may be temporarily suspended 
pending a final decision on the involuntary withdrawal as long as the student has 
received notice of the concern, had an opportunity to address the concern, and the 
student was afforded a Hearing and right to appeal the final decision. During a 
temporary suspension, the student may not attend classes, use University services 
and/ or resources ( except those expressly permitted by the Executive Director of 
Student Affairs or designee ), and may not be on campus until the proceedings have 
been resolved. If the student needs to return to campus, the visit must be 
coordinated through the Executive Director of Student Affairs or designee and the 
University Police Department. 

j. Involuntary Withdrawal Assessment 
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An individualized, objective assessment will be completed to determine whether a 
direct threat exists, and if so, whether the student should be permitted to remain 
enrolled at the University. The assessment will be based on reasonable medical 
judgment, using current medical knowledge, or the best available objective 
information, to assess the student's ability to safely participate in the University's 
programs. The assessment will be in the form of a written report containing the 
findings and recommendations of the medical and other professionals performing 
the assessment. 

Within five (5) University business days from the initial meeting with the student or 
five (5) University business days from the date of notice regarding the meeting, the 
student will be scheduled for an assessment with a medical doctor, a licensed 
counseling or clinical psychologist, and other professionals as appropriate. If 
applicable, this assessment would include a licensed professional counselor from 
University Counseling Services. The student may provide information from other 
medical professionals as part of the assessment. 

If a student elects not to participate in this assessment, the process will continue 
with the information that is otherwise available to consider. The assessment will 
determine: 

• The nature, duration, and severity of the risk 
• The probability that the potentially threatening injury will actually occur. 
• Whether reasonable modifications of policies, practices, or procedures will 

sufficiently mitigate the risk 
k Involuntary Withdrawal Committee 

The assessment report will be forwarded to the Involuntary Withdrawal Committee 
for review. The Involuntary Withdrawal Committee is comprised of the following 
voting members: the student's Academic Dean, Director of the Student Counseling 
Services, Assistant Director of Student Conduct, Senior Executive Assistant to the 
President and General Counsel, and the Executive Director of Student Affairs. If the 
student resides in campus housing, the Director of Housing and Residential 
Programs will also serve as a voting member of the committee. If the student is 
receiving disability accommodations the Director of Disability Services will also 
serve as voting member of the committee. The Executive Director of Student Affairs 
will chair the committee. A non-voting resource person may be assigned by the 
Executive Director of Student Affairs to present information and assist the 
committee. The Involuntary Withdrawal Committee will meet with the student in an 
informal, non-adversarial Hearing to review the information collected throughout 
the process, and discuss the assessment with the student. The student will be 
permitted an opportunity to attend the Hearing, address the evidence being 
considered by the Involuntary Withdrawal Committee, and present information on 
his or her behalf. The student may be accompanied by one or more advisors. The 
Hearing will be scheduled by the Executive Director of Student Affairs or designee 
within five (5) University business days of the completion of the individualized 
assessment. The student will be provided the information to be considered at the 
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Hearing by the Executive Director of Student Affairs or designee in advance of the 
Hearing. When deliberating a decision, the Involuntary Withdrawal Committee will 
meet in closed session with only voting members and the resource person present. 
Following the Hearing, the Executive Director of Student Affairs or designee will 
determine one of the following: 

• The student may remain enrolled at the University with no restrictions. 
• The student may remain enrolled at the University subject to specific 

conditions and/or restrictions as defined by the Involuntary Withdrawal 
Committee. 

• The student should be involuntarily withdrawn from the University upon a 
specific date. 

I. Review of Committee Recommendation 
The Executive Director of Stud en Affairs or designee will notify the student in 
writing of the decision within five (5) University business days. 

m. Appeals Process 
The student may appeal the decision of the Executive Director of Student Affairs by 
submitting a written appeal to the Vice President for Student Affairs within five (5) 
University business days. The student will be notified in writing of the final decision 
within five (5) University business days of receipt of the appeal. 

n. Final Decision 
Upon completion of the appeal process or with no receipt of an appeal, the student 
who is involuntarily withdrawn may not attend class or use University facilities, 
must vacate University housing within 24 hours and may not return to campus 
unless approved by the Executive Director of Student Affairs. Referrals will be made 
for the student upon request to appropriate community resources, i.e. medical care 
and housing. The student may be entitled to refunds or prorated tuition, fees, and 
room and board charges as a result of involuntary withdrawal. A registration hold 
will be placed on the student's record at the direction of the Executive Director of 
Student Affairs or designee, limiting any subsequent registration until approval is 
given by the Executive Director of Student Affairs. 

o. Eligibility for Readmission 
Students are eligible for consideration of readmission following an involuntary 
withdrawal after one calendar year from the withdrawal date. At that time, the 
student should present documentation to the Executive Director of Student Affairs 
or designee for review. Documentation may include, but is not limited to, current 
psychological evaluation, demonstration of ongoing medical care, and a plan for care 
upon re-enrollment. Readmission requests and documentation must be presented at 
least 30 University business days prior to the beginning of the semester that the 
student wishes to attend. Readmission will be contingent upon demonstration or 
documentation that the student is no longer a direct threat, and upon meeting 
admission deadlines and requirements. 
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APPENDIX A: DEFINITIONS 

Academic Work, Test, Quiz, or Other Assignment 
The terms "academic work, test, quiz, or other assignment" includes any required or 
optional academic work that is assigned. Examples include, but are not limited to: exams, 
quizzes, tests, homework, case studies, essays, research papers, group work, extra credit 
assignments, class attendance, experiential learning activities, internship or externship 
components, resumes, comprehensive exams, and thesis and dissertation drafts and 
submissions. 

Administrative Hold 
The term "administrative hold" refers to the indicator placed on a student's record 
preventing access to such University procedures as registration, release of transcripts, and 
course add/drops until the student meets the requirements of the University office placing 
the indicator as described in the Undergraduate/Graduate Catalogs. 

Conduct History 
The term "conduct history" is a compilation of documents related to any student or student 
organization's behavior that resulted in a finding of Responsible through the University 
conduct process outlined in the Code of Student Conduct. The student's academic progress 
may be considered in the sanctioning phase of an Informal Resolution, Informal 
Conference, or Formal Hearing. 

Consent 
Mutually understandable words or actions, actively communicated both knowingly and 
voluntarily, that clearly conveys permission for a specific sexual activity. 

Consent is not effective if it results from: (a) the use of physical force, (b) a threat of 
physical force, ( c) intimidation, ( d) coercion, ( e) incapacitation, or (f) any other factor that 
would eliminate an individual's ability to exercise his or her own free will to choose 
whether or not to engage in sexual activity. 

One partner can revoke consent at any time, so long as it is clearly communicated to the 
other partner. Revocation of consent may be communicated verbally and/or non-verbally. 
Once a partner has revoked his or her consent, the sexual activity must stop. If one partner 
continues the sexual activity after the other partner has revoked his or her consent, a 
sexual assault has occurred. 

Coercion 
Sexual coercion is defined as the use of violence or threats of violence against a person or 
the person's family or property; depriving or hindering a person by any means, substance, 
object, or clothing; attempting to intimidate a person by threats or force; or when 
committed with the intent to compel a person to do or abstain from doing an act that the 
person has the right to do or abstain from doing. Coercion is more than an effort to 
persuade, entice, or attract another person to have sex. In evaluating whether coercion 
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was used, the University will consider: (i) the frequency of the application of the pressure, 
(ii) the intensity of the pressure, (iii) the degree of isolation of the person being pressured, 
and (iv) the duration of the pressure. 

Disciplinary Good Standing 
The term "disciplinary good standing" is defined as a student not currently on disciplinary 
probation, deferred disciplinary suspension, or any level of disciplinary 
suspension/ expulsion. 

Hearing Body 
A "hearing body" is the individual or individuals that make the determination of 
responsible or not responsible and issue sanctions upon a responsible finding in an 
Administrative Hearing or Panel Hearing. 

Investigation Report 
An "investigation report" is a formal or informal report that summarizes the relevant 
evidence based upon the completion of a prehearing investigation conducted by the 
Student Conduct Officer /Investigator. 

Member of the University Community 
The term "member of the University community" includes any person who is a student, 
faculty or staff member, University official, any person employed by the University, or a 
campus visitor. 

Official Academic Record 
The term "official academic record" includes, but is not limited to, applications for 
admission, the awarding of a degree, grade reports, test papers, registration materials 
grade change forms, and reporting forms used by the Registrar's Office. 

Policy 
The term "policy" is defined as the written regulations, standards and/ or rules of the 
University. 

Policy Clarification 
The term "Policy Clarification" refers to written notice to a student when it is determined 
that the information reported does not warrant an allegation but may warrant notice to the 
involved parties to clarify the policy in question. 

Preponderance of Evidence 
The term of "preponderance of evidence" is the standard of proof used by Student Conduct 
Hearing Officers, Office of Title IX Compliance, Office of Student Affairs, and the Office of 
Housing and Residential Programs. It is defined as a circumstance in which the evidence as 
a whole show that the fact( s) for which proof is being sought are more likely than not. 

Religious Holy Day 
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The term "religious holy day" means a holy day observed by a religion whose places of 
worship are exempt from property taxation under Texas Tax Code §11.20. 

Retaliation 
"Retaliation" is defined as any intentional, adverse action taken by a responding individual 
or allied third party, absent legitimate nondiscriminatory purposes, against a participant 
[or supporter of a participant] in an investigation and/or conduct process, civil rights 
grievance proceeding, or other protected activity. 

Sponsorship and/or Co-sponsorship 
The term "sponsorship and/or co-sponsorship" is defined as minimally including, but not 
limited to, direct participation in planning, coordination and implementation by members 
of the sponsoring organizations. 

Student 
The term "student" includes all persons admitted to or enrolled in courses at the 
University, either full-time or part-time, pursuing undergraduate, graduate or professional 
studies, and/or those who attend postsecondary educational institutions other than Angelo 
State University and who reside in University residence halls. Persons who are not officially 
enrolled for a particular term but who have a continuing relationship with the University 
are considered "students". 

Student Conduct Officer /Investigator 
The term "Student Conduct Officer /Investigator" means a University designee authorized 
by the Vice President for Student Affairs,Executive Director of Student Affairs, Title IX 
Coordinator, and/ or Director of Housing and Residential Programs pursuant to the Code of 
Student Conduct to adjudicate alleged violations of the Code of Student Conduct. 

Student Organization 
The term "student organization" means any number of students who have complied with 
the formal requirements for University registration. 

University 
The term "University" means Angelo State University. 

University Official 
The term "University official" includes any person employed by Angelo State University 
while performing assigned administrative or professional responsibilities. 

University Premises 
The term "University premises" includes all land, buildings, facilities and other property in 
the possession of or owned, used or controlled by the University (including adjacent streets 
and sidewalks). 
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APPENDIX B: CONSENT AT ANGELO STATE 

• Community members engaging in sexual activity must have clear, knowing, and 
voluntary consent from their sexual partner prior to and during each sexual activity. 

• Consent is defined as mutually understandable words or actions, clearly 
communicated both knowingly and voluntary, that clearly conveys permission for a 
specific activity. 

• It is the responsibility of the initiator of any sexual activity to obtain their partner's 
verbal or non-verbal consent for each sexual activity. 

• To obtain valid consent: 
o It must be expressed by each partner through words or actions. 
o It must be actively expressed by both partners. Consent is not passive or 

implied. 
o Each partner must be informed about each sexual activity and knowingly 

consent to participate in each sexual activity. 
o Consent is given voluntarily and freely by each partner for each sexual 

activity. 
o Each partner must have capacity to consent to sexual activities. 

• Silence cannot be assumed to express consent. 

• A partner may use non-verbal cues to indicate their lack of consent for sexual 
activity. Some examples of non-verbal communication that demonstrate lack of 
consent include: 

o Resistance: Pushing hands away, pulling away from partner; 
o Body going limp or freezing up; 
o Crying; 
o Wincing 

• Revocation of Consent: One partner can revoke their consent at any time, so long as 
it's clearly communicated to the other partner. Revocation of consent may be 
communicated verbally and/or non-verbally. Once a partner has revoked his or her 
consent, the sexual activity must stop. If one partner continues the sexual activity 
after the other partner has revoked his or her consent, a sexual assault has occurred. 

• A prior existing sexual relationship between consenting adults does not imply future 
consent to engage in sexual activities. At any time in a relationship, one partner may 
revoke his or her consent to sexual activities with the other partner. This is true 
even in marriage or other long-term sexual relationships. Consent for one sexual 
activity does not equal consent for other sexual activities. 

• Consent cannot be compelled: Compelled sexual activity is by definition non­
consensual. Compelling someone into engaging in sexual activities by the use of 
physical force, threats, intimidation, or coercion invalidates consent, even if it's 
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eventually given, and thus constitutes a violation of the ASU Sexual Misconduct 
policies. 

• A person cannot consent to sexual activity when they are incapacitated. Engaging in 
sexual activity with someone you know or reasonably should know is incapacitated 
is a violation of the Code of Conduct. Incapacitation occurs when a person lacks the 
ability to make informed, rational decisions due to impairment, which may be 
temporary or permanent. 

• The question of whether the Respondent should have known that the Complainant 
was incapacitated is objectively based on what a reasonable person, sober and 
exercising good judgment, would have known about the condition of the 
Complainant. 

• There are three types of incapacitation: 
o Age: A minor, in Texas is defined as under the age of 17 cannot consent to 

sexual activity. 
o Mental Disability: A person with a mental disorder or other cognitive issue 

which prohibits them from making an informed decision lacks capacity to 
engage in sexual activity. 

o Physical Incapacitation: A person who is asleep, unconscious, and/or 
intoxicated to the point ofno longer understanding or controlling their 
actions cannot consent to engage in sexual activity. 
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APPENDIX C: SANCTIONING GRID 

Code of Student 
Possible Sanctions Violation Conduct 

Sections Finding 
Academic Misconduct Subsection 1. 

Cheating Possible Sanctions 
Copying from another student's academic work, test, 8.1.a.1.a. Reprimand-Expulsion 
quiz, or other assignment. 
Receiving assistance from and/or seeking aid from B.1.a.1.b. Reprimand-Expulsion 
another student or individual to complete academic 
work, test, quiz, or other assignment without 
authority. 
The use or possession of materials or devices during B.1.a.1.c. Reprimand-Expulsion 
academic work, test, quiz, or other assignment which 
are not authorized by the person administering the 
academic work, test, quiz, or other assignment. 
Possessing, using, buying, stealing, transporting, B.l.a.l.d. Reprimand-Expulsion 
selling, or soliciting in whole or in part items 
including, but not limited to, the contents of an un-
administered test, test key, homework solution, or 
computer program/software. 
Possession, at any time, of current or previous tests 8.1.a.1.e. Reprimand-Expulsion 
materials without the instructor's permission. 
Obtaining by any means, or coercing another person B.1.a.l.f. Reprimand-Expulsion 
to obtain items including, but not limited to, an un-
administered test, test key, homework solution or 
computer program/software, or information about 
an un-administered test, test key, homework solution 
or computer program. 
Transmitting or receiving information about the 8.1.a.1.g. Reprimand-Expulsion 
contents of academic work, test, quiz, or other 
assignment with another individual who has 
completed or will complete the academic work, test, 
quiz, or other assignment without authority. 
Substituting for another person, or permitting B.1.a.l .h. Reprimand-Expulsion 
another person to substitute for oneself in order to 
take a course, take a test, quiz, or other assignment or 
sign in/register attendance. 
Taking, keeping, misplacing, damaging, or altering the 8.1.a.l.i. Reprimand-Expulsion 
property of the University or of another, if the 
student knows or reasonably should know that an 
unfair academic advantage would be gained by such 
conduct. 
Falsifying research data, laboratory reports, and/or B.l.a.1.j. Reprimand- Expulsion 
other academic work offered for credit. 
Failing to comply with instructions given by the B.1.a.1.k. Reprimand-Expulsion 
person administering the academic work, test, quiz, 
or other assignment. 
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Plagiarism 
The representation of words, ideas, illustrations, 
structure, computer code, other expression or media 
of another as one's own and/or failing to properly 
cite direct, paraphrased, or summarized materials. 
The submission of the same academic work more 
than once without the prior permission of the 
instructor and/ or failure to correctly cite previous 
work written by the same student. 
Collusion 
Any unauthorized collaboration or attempted 
collaboration with another individual to complete 
academic work, test, quiz, or other assignment that 
results in similarities in the work, including but not 
limited to, providing unauthorized assistance to 
another student and/or allowing another student 
access to completed academic work. 
Falsifying Academic Records 
Altering or assisting in the altering of any official 
record of the University and/or submitting false 
information. 
Omitting requested information that is required for, 
or related to, any academic record of the University. 
Misrepresenting Facts 
Providing false grades, falsifying information on a 
resume, or falsifying other academic information. 
Providing false or misleading information in an effort 
to injure another student academically or financially. 
Providing false or misleading information or official 
documentation in an effort to receive a postponement 
or an extension on academic work, test, quiz, other 
assignment, credit for attendance and/or obtain an 
academic or financial benefit for oneself or another 
individual. Examples include, but are not limited to, 
fabricated, altered, misleading, or falsified 
documentation for medical excuses family and 
personal emergencies, and signing into class and 
failing to remain the entire time. 
Violation of Professional Standards 
Any act or attempted act that violates specific 
Professional Standards or a published Code ofEthics. 
Students are held accountable under this policy based 
on their college or school of enrollment, declared 
major, degree program, and/or pre-professional 
program. 
Unfair Academic Advantage 
Any other action or attempted action that may result 
in creating an unfair academic advantage for oneself 
or may result in creating an unfair academic 
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Reprimand-Expulsion 

Reprimand-Expulsion 

Reprimand-Expulsion 

Reprimand-Expulsion 

Reprimand-Expulsion 

Reprimand-Expulsion 

Reprimand-Expulsion 

Reprimand-Expulsion 

Reprimand-Expulsion 

Reprimand-Expulsion 



advantage or disadvantage for another student that is 
not enumerated in items 1-6 above. 

Actions against Members of the University 
Community and Others 

Any act, or attempted act, perpetrated against 
another person or persons including,, but not limited 
to: 
Disruptive and/or Obstructive Conduct 
Intentional or reckless behavior that disrupts or 
obstructs the University operations, including the 
cessation or temporary cessation of teaching, 
research, administration, other University activities, 
and/or other authorized non-University activities 
which occur on campus. 
Harmful, Threatening, or Endangering Conduct 
Intentional or reckless behavior that harms, 
threatens, or endangers the physical or emotional 
health or safety of others, including but not limited 
to: 
Assault 
Intentionally, recklessly, or knowingly causing 
physical harm to another individual. 
Intentionally, recklessly, or knowingly causing 
physical contact with another when the person 
knows or should reasonably believe that the other 
will regard the contact as offensive or harmful. 
Threats 
Any act or communication (written, oral, or 
otherwise) a reasonable person would interpret as a 
serious expression of intent to injure the health, 
safety, or property of a person( s) and/ or inflict bodily 
harm upon a person(s). 
Intimidation 
An implied threat or act that causes a reasonable fear 
of harm. 
Bullying/Cyber Bullying 
Repeated or severe aggressive behaviors that 
intimidate or intentionally harm or control another 
person physically or emotionally. Activities protected 
by freedom of speech will not be considered 
violations of the Code of Student Conduct. 
Mutual Combat 
Any incident between two or more individuals in 
which violence or the threat of violence is mutual. 
Hazing 
Intentional, knowing, or reckless act, occurring on or 
off the campus of the University, by one person alone 
or acting with others, directed against a student for 
the purpose of pledging, being initiated into, 
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Subsection 2. Possible Sanctions 

8.1.b.1. Reprimand-Expulsion 

8.1.b.2. Reprimand-Expulsion 

8.1.b.3.a. Reprimand-Expulsion 

8.1.b.3.b. Reprimand-Expulsion 

8.1.b.4. Reprimand-Expulsion 

8.1.b.5. Reprimand- Expulsion 

8.1.b.6. Reprimand-Expulsion 

8.1.b.7. Reprimand-Expulsion 

8.1.b.8. Reprimand-Expulsion 



affiliating with, holding office in, or maintaining 
membership in any organization whose membership 
consists primarily of students. Consent and/ or 
acquiescence by a student or students subjected to 
hazing is not a reasonable defense in a disciplinary 
proceeding. Hazing includes but is not limited to: 
Any type of physical brutality, such as whipping, 
beating, striking, branding, electronic shocking, 
placing of a harmful substance on the body or similar 
activity. 
Any type of physical activity that subjects the student 
to an unreasonable risk of harm or that adversely 
affects the mental or physical health or safety of a 
student, such as humiliation, sleep deprivation, 
exposure to the elements, confinement in a small 
space, calisthenics, or other similar activity. 
Any activity that involves consumption of a food, 
liquid, alcoholic beverage, liquor, drug, or other 
substance, other than as described by item 4 below, 
which subjects a student to an unreasonable risk of 
harm or which adversely affects the mental or 
physical health or safety of a student. 
Any activity that induces, causes, or requires the 
student to perform a duty or task that involves 
coercing a student to consume a drug, an alcoholic 
beverage, or liquor in an amount that would lead a 
reasonable person to believe that the student is 
intoxicated. 
Any activity in which a person solicits, encourages, 
directs, aids or attempts to aid another in engaging in 
hazing; intentionally, knowingly or recklessly permits 
hazing to occur; has firsthand knowledge of the 
planning of a specific hazing incident which has 
occurred or may occur; witnesses or participates in a 
specific hazing incident, and knowingly fails to report 
the incident in writing to the Office of Student Affairs. 
Any activity in which hazing is either condoned or 
encouraged or any action by an officer or 
combination of members, pledges, associates, or 
alumni of the organization of committing or assisting 
in the commission of hazing. 
Any activity that involves coercing a student to 
consume an alcoholic beverage, liquor, or drug, or 
creates an environment in which the student 
reasonably feels coerced to consume any of those 
substances. See Texas Education Code, Sections 
37.151-37.155 and Section 51.936. 
Discriminatory Harassment 
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Conduct based on a student's sex, race, national 
origin, religion, age, disability, sexual orientation, or 
other protected categories, classes, or characteristics 
that is sufficiently severe, persistent, or pervasive 
that is adversely affects the victim's education or 
creates an intimidating, hostile, abusive or offensive 
educational environment which interferes with the 
student's ability to realize the intended benefits of 
the University's resources and opportunities. 
Retaliatory Discrimination or Harassment 
Any intentional, adverse action taken by an individual 
or allied third party, absent legitimate 
nondiscriminatory purposes, against a participant ( or 
supporter of a participant) in a conduct process, civil 
rights grievance proceeding, or other protected 
activity. 
Complicity or Knowingly Present 
Assisting, via acts or omission, another student, 
individual, or group in committing or attempting to 
commit a violation of the Code of Student Conduct, 
specifically violations that constitute Actions Against 
Members of the University Community. 
Complicity with or failure of any organized group to 
address known or obvious violations of the Code of 
Student Conduct by its members, specifically Actions 
Against Members of the University Community. 
Any person who is knowingly present for the 
commission ofa violation of the Code of Student 
Conduct and does not take steps to remove 
themselves from the location of the violation. 

Alcoholic Beverages 
Use, possession, sale, delivery, manufacture or 
distribution of alcoholic beverages that would 
constitute a violation of any federal, state, local law, 
and/or Angelo State University policy. 
Being under the influence of alcohol and/or 
intoxication as defined by federal, state, local law, 
and/or Angelo State University policy. 

Narcotics or Drugs 
Use, possession, sharing, furnishing, sale, delivery, 
manufacture or distribution of any narcotic, drug, 
and/or prescription medications contrary to a valid 
prescription, chemical compound or other controlled 
substance or drug paraphernalia that would 
constitute a violation of any federal, state, local law, 
and/or Angelo State University policy. 
Possession of drug-related paraphernalia that would 
constitute a violation of any federal, state, local law, 
and/or Angelo State University policy. 
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Being under the influence of narcotics, drugs, 
prescription medications contrary to a valid 
prescription, chemical compound or other controlled 
substance that would constitute a violation of any 
federal, state, local law, and/or Angelo State 
University policy. 

Smoking/Vaping/Tobacco 
Smoking, vaping, or the use of smokeless tobacco 
products in unauthorized areas on University 
property as designated by the Angelo State University 
Smoke/Tobacco-Free Environment policy. 

Firearms, Weapons, and Explosives 
Use or possession of any items used as weapons, 
including, but not limited to, handguns, firearms, 
ammunition, fireworks, pellet guns, paintball guns, 
BB guns, knives, Tasers, or explosive or noxious 
materials on University premises that would 
constitute a violation ofany federal, state, local law, 
and/or Angelo State University policy. See 
RESIDENCE HALL HANDBOOK [Housing and 
Residential Programs webpage/Living on 
Campus/Current Students/Documents/Rates) for 
specific approved devices allowed in the residence 
halls. 

Flammable Materials/ Arson 
Use of items or materials to ignite, spread, or 
intensify flames for fire, or the attempt to ignite, 
spread, or intensify flames for fire, except as 
expressly permitted by University officials. 
Attempting to ignite and/or the action of igniting 
University and/or personal property on fire either by 
intent or through reckless behavior that results, or 
could result, in personal injury or property damage of 
University premises. 

Theft, Damage, Littering, or Unauthorized Use 
Attempted or actual theft of property or services of 
the University or of another. 
Possession of property known to be stolen or 
belonging to another person without the owner's 
permission. 
Attempted or actual damage to property owned or 
leased by the University, by other University 
students, other members of the University 
community, or campus visitors. 
Littering ( as defined by the State of Texas Health and 
Safety Code, Section 365.011.6) on grounds owned or 
leased by the University by other University students, 
other members of the University community, or 
campus visitors. 
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Attempted or actual unauthorized use of a credit 
card, debit card, student identification card, cell 
phone, personal identification number, test number, 
OneCard account information and/ or personal check, 
or other unauthorized use of personal property or 
information of another. 
Altercation, forgery or misrepresentation of any form 
of identification. 
Possession or use of any form of false identification, 
not belonging to the student or used for the purposed 
originally issued. 
Failure to meet financial obligations owed to the 
University, or components owned or operated by the 
University, including but not limited to, issuing 
payment to the student's financial account from 
accounts with insufficient funds. 
Selling items including but not limited to: stolen 
items, student identification cards, and/ or any item 
which may be used as a form of false identification 

Gambling, Wagering, Gaming, and/ or 
Bookmaking 

Gambling, wagering, gaming, and bookmaking as 
defined by federal, state, local laws, and/or Angelo 
State University policy are prohibited on University 
premises involving the use of University equipment 
or services. 

False Alarms, Emergency Equipment, or 
Terroristic Threats 

Intentional sounding of a false alarm, falsely 
reporting an emergency in any form, and/ or filing 
false police reports. 
Destruction or activation of fire sprinklers or 
improperly possessing, tampering with, or destroying 
fire equipment or emergency signs on University 
premises. 
Threats to commit any offense involving violence to 
any person or property with intent to: 

• Cause a reaction of any type to the threat by 
an official or volunteer agency organized to 
deal with emergencies; 

• Place any person in fear of imminent serious 
bodily injury; 

• Prevent or interrupt the occupation or use of 
a building, room, place of assembly, place to 
which the University Community has access, 
place of employment or occupation, 
University automobile, or other place ofuse 
to the University Community; 
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• Cause impairment or interruption of 
University communications, University 
transportation, or other University service; or 

• Place the University in fear of serious bodily 
injury. 

Unauthorized Entry, Possession, and Use 
Unauthorized entry into or use of University 
premises or equipment including another student's 
room. 
Unauthorized possession, use, duplication, 
production, or manufacture of any key or unlocking 
device, University identification card or access code 
for use on University premises or equipment. 
Unauthorized use of the University name, logo, 
registered marks, symbols; however, registered 
student organizations are permitted to use the 
complete statement "a registered student 
organization at Angelo State University." 
Unauthorized use of the University name to advertise 
or promote events or activities in a manner that 
suggests sponsorship and/or recognition by the 
University. 

Failure to Comply 
Failure to comply with reasonable directives and/or 
requests of a University official acting in the 
performance of his or her duties. 
Failure to present student identification on request 
or identify oneself to any University official acting in 
the performance of his or her duties. 
Failure to comply with the sanctions imposed by the 
University under the Code of Student Conduct or the 
Student Handbook. 
Abuse, Misuse, or Theft of University Information 

Systems 
Unauthorized use of University information systems 
is prohibited, and may be subject to criminal 
prosecution in addition to disciplinary sanctions 
pursuant to the Code of Student Conduct. Use of 
Angelo State University information systems may be 
subject to security testing and monitoring, and users 
have no expectation of privacy except as otherwise 
provided by applicable privacy laws. Use of 
information systems is also subject to Information 
Technology policies (OP Section 44.00), University 
Operating Policies, and other applicable laws. Abuse, 
misuse, or theft of University information systems 
includes, but is not limited to, the following: 
Unauthorized use of University information systems 
including, but not limited to, private information and 
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passwords, including the unauthorized sharing of 
private information or passwords with individuals 
who otherwise have no authority to access University 
information systems. 
Use of University information systems for 
unauthorized or nonacademic purposes including, 
but not limited to, illegal access, attempted or actual 
unauthorized accessing, copying, transporting or 
installing programs, records, data, or software 
belonging to the University, another user, or another 
entity, and/or illegal activity (e.g., sharing 
copyrighted materials or media). 
Using University information systems to violate Part 
I, Section B.2. (Actions Against Members of the 
University Community and Others). 
Attempted or actual breach of the security of another 
user's account and/or computing system, depriving 
another user of access to Angelo State University 
information systems, compromising the privacy of 
another user or disrupting the intended use of Angelo 
State University information systems. 
Attempted or actual use of the Angelo State 
University information systems for unauthorized 
political or commercial purposes, or for personal 
gain. 
Access, creation, storage, or transmission of material 
deemed obscene (as defined by Chapter 43 of the 
State of Texas Penal Code on Public Indecency or 
other applicable laws). Exceptions may be made for 
academic research where this aspect of the research 
has the written consent of the Department Chair. 
Discovery of obscene material, including child 
pornography, on any Angelo State University 
information system must be reported to the Chief 
Information Officer immediately. 
Attempted or actual destruction, disruption or 
modification of programs, records or data belonging 
to or licensed by the University or another user or 
destruction of the integrity of computer-based 
information using Angelo State University 
information systems. 
Attempted or actual use of Angelo State University 
information systems to interfere with the normal 
operation of the University. 
Intentional "spamming" of students, faculty or staff 
( defined as the sending of unsolicited and unwanted 
electronic communications including, but not limited 
to, e-mails and text messages to parties with whom 
the sender has no existing business, professional or 
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personal acquaintance) using Angelo State University 
information systems. 
Providing False Information or Misuse of Records 
Knowingly furni shing false information to the 
University, to a University official in the performance 
of his or her duties, or to an affiliate of the University, 
either verbally or through forgery, alteration or 
misuse of any document, record, or instrument of 
identification. 

Skateboards, Rollerblades, Scooters, Bicycles, or 
Similar Modes of Transportation 

Use of skateboards, rollerblades, scooters, bicycles, or 
other similar modes of transportation in University 
buildings or on University premises in such a manner 
as to constitute a safety hazard or cause damage to 
University or personal property. Refer to University 
Parking Services regulations at: 
http:Uwww.angelo.edulserviceslparking servicesl 

Interference with Expressive Activities 
Unduly interfering with the expressive activities of 
others on campus resulting in the inability for 
expressive activities to occur or to continue. 
Consistent with TTUS Regulation 07.04, students who 
unduly interfere with the expressive activities of 
others on campus will be subject to the disciplinary 
policies and procedures outlined in the Code of 
Student Conduct. The terms of such Regulation shall 
control in the event of any conflict between the 
provisions set forth in this Handbook and the terms 
of such Regulation. NOTE: See also Code of Student 
Conduct Part II, Section G - Freedom of Expression 
Activities. 
Violation of Published University Policies, Rules, 

or Regulations 
Violation of any published University policies, rules, 
or regulations that govern student or student 
organization behavior, including, but not limited to, 
violations of the following: 
Uriiversitl': Parking Services 
Hoysing 0nd Rgsi!;knti0l PrQgrams 
Styggnt Life 
Multi!;;yltyral 0nd Stydgnt Acti:llitigs Programs 
Uni:llersicy Re!;;reation 
ASU Student-Athlete Handbook 
Texas Tech Uni:llgrsil;,\:'. S)'.'.stgm BQ0rd Qf Rgggnts' 
Rules 
Angelo State Universi~ Operating Policies and 
Pro!;;edurgs 

147 

Board Minutes 
August 11-12, 2022 

Attachment 12 
Page 148 of 155 

VERSION DATE: July 202:Mugust 9, 

Subsection 14. Possible Sanctions 
8.1.n. Reprimand-Expulsion 

Subsection 15. Possible Sanctions 

8.1.o. Reprimand-Expulsion 

Subsection 16. Possible Sanctions 
8.1.p. Reprimand-Expulsion 

Subsection 17. Possible Sanctions 

8.1.q. Reprimand-Expulsion 

8.1.q.1. Reprimand-Expulsion 
8.1.q.2. Reprimand-Expulsion 
8.1.q.3. Reprimand-Expulsion 
8.1.q.4. Reprimand-Expulsion 
8.1.q.S. Reprimand-Expulsion 
8.1.q.6. Reprimand-Expulsion 
8.1.q.7. Reprimand-Expulsion 

8.1.q.8. Reprimand-Expulsion 



Communicy Policies of the Student Handbook (Part 

ill 
Violation of Federal, State, and/or Local Laws, 

Misconduct which may constitute a violation of 
federal, state, and/or local laws may be considered a 
violation of University policy and may be investigated 
and adjudicated through the University conduct 
system. A lack of conviction in any criminal 
proceeding will not, in and of itself, serve as evidence 
in or resolve a University conduct proceeding. 

Abuse of the Discipline System 
F<aihffe ofa sl:1:1EieAI: EO F8SflOAEi tO a AOl:iAeal:iOA EO 
af)f)ear aefore a 1,t:uEieAI: GoAEiuel: Gft:ieeFflAvesl:igal:oF 
Ei1:1FiAg a Ry sl:age et !:he EOAEi1:1e1: f)reeess. 
Falsification, distortion, or misrepresentation of 
information in disciplinary proceedings. 
Disruption or interference with the orderly conduct 
of a disciplinary proceeding. 
Filing an allegation known to be without merit or 
cause. 
Discouraging or attempting to discourage an 
individual's proper participation in or use of the 
disciplinary system. 
Influencing or attempting to influence the 
impartiality of a member of a disciplinary body prior 
to and/or during and/or after the disciplinary 
proceeding. 
Influencing or attempting to influence another person 
to commit an abuse of the discipline system. 
Sexual Misconduct 

Title IX Sexual Misconduct- Conduct that allegedly 
occurred against a person in the United States, in 
University's Education Program or Activity, on the 
basis of sex, and that satisfies one or more of the 
following: 

a. Quid Pro Quo. A University employee 
conditioning the provision of an aid, benefit, 
or service of the University on an individual's 
participation in unwelcome sexual conduct; 

b. Severe, Pervasive, and Objectively Offensive 
Conduct. Unwelcome conduct determined by 
a reasonable person to be so severe, 
pervasive, and objectively offensive that it 
effectively denies a person equal access to the 
University's Education Program or Activity. 
The following incidents are deemed to meet 
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the Severe, Pervasive, and Objectively 
Offensive standard: 

1. Sexual Assault-An offense classified 
as a forcible or nonforcible sex 
offense. 
a. Forcible sex offense- Any sexual 

act directed against another 
person, without the consent of the 
victim, including instances where 
the victim is incapable of giving 
consent, including Rape, Sodomy 
( oral or anal sexual intercourse), 
Sexual Assault with an Object, and 
Fondling 

b. Nonforcible sex offense- Unlawful, 
nonforcible sexual intercourse 
including incest and statutory 
rape . 

C. . (For complete definitions of 
forcible and nonforcible sex 
offenses, please see System 
RegulatiQn Q7.Q6.A) 

2. Dating Violence- Violence committed 
by a person who is or has been in a 
social relationship of a romantic 
nature with the victim, and where the 
existence of such a relationship shall 
be determined based on a 
consideration of the length of the 
relationship, the type ofrelations, and 
the frequency of interaction between 
the persons involved in the 
relationship. 

3. Domestic Violence- Felony or 
misdemeanor crimes of violence 
committed by a current or former 
spouse or intimate partner of the 
victim, by a person with whom the 
victim shares a child in common, by a 
person cohabitation with or has 
cohabitated with the victim as a 
spouse or intimate partner, by a 
person similarly situated to a spouse 
of the victim under the laws of the 
jurisdiction, or by any other person 
against an adult or youth victim who 
is protected from that person's acts 
under the domestic or family violence 
laws of the jurisdiction. 
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4. Stalking- Engaging in a course of 
conduct directed at a specific person 
that would cause a reasonable person 
to fear for their safety or the safety of 
others, or suffer substantial emotional 
distress. 

Non Title IX Sexual Misconduct is a broad term 
encompassing all forms of gender-based harassment 
or discrimination and unwelcome behavior of a 
sexual nature. The term includes sexual harassment, 
nonconsensual sexual contact, nonconsensual sexual 
intercourse, sexual assault, sexual exploitation, 
stalking, public indecency, interpersonal violence, 
sexual violence, and any other misconduct based on 
sex. 
Interpersonal Violence 
An offense that meets the definition of domestic 
violence or dating violence: 
Domestic Violence or Family Violence 
Physical, sexual, or verbal abuse, or threat of abuse or 
violence, committed by a current or former spouse 
or intimate partner of the Complainant, by a person 
with whom the Complainant shares a child in 
common, by a person with whom the Complainant is 
cohabitating ( or has cohabitated) with a spouse or 
intimate partner, by a person similarly situated to a 
spouse of the Complainant under the domestic or 
family violence laws of the State of Texas, or by any 
other person against an adult or youth victim who is 
protected from that person's acts under the domestic 
or family violence laws of the State of Texas. Verbal 
abuse must be sufficiently severe, persistent, or 
pervasive that it adversely affects the victim's 
education or creates an intimidating, hostile, abusive 
or offensive educational environment which 
interferes with the student's ability to realize the 
intended benefits of the University's resources and 
opportunities. 
Dating Violence 
Physical, sexual, or verbal abuse, or threat of abuse 
or violence, committed by a person who is or has 
been in a social relationship of a romantic or intimate 
nature with the Complainant. The existence of such a 
relationship will be determined based on the type 
and length of the relationship and the frequency of 
interaction between the persons involved in the 
relationship. A casual acquaintanceship or ordinary 
socialization between two individuals does not 
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constitute a romantic or intimate relationship. This 
definition does not include acts covered under 
domestic violence or family violence. 
fublic Indecency 
Engaging in private or sexual acts in a publicly 
viewable location, such that it is offensive to accepted 
standards of decency. Including, but not limited to: 
exposing one's genitals or private area(s), public 
urination, defecation, and/ or public sex acts. 
Sexual Assault 
Sexual contact or intercourse with a person without 
the person's consent, including sexual contact or 
intercourse against the person's will or in a 
circumstance in which the person is incapable of 
consenting to the contact or intercourse. 

Non-Consensual Sexual Contact 
Intentional sexual touching, however slight and 
with any object or part of one's body, of another's 
private areas without consent. Sexual Contact 
includes: intentional contact with the breasts, 
buttock, groin, or genitals; touching another with 
any of these body parts; making another touch you 
or themselves with or on any of these body parts; 
or any other intentional bodily contact in a sexual 
manner. 
Non-Consensual Sexual Intercourse 
Sexual penetration or intercourse, however slight, 
with a penis, tongue, finger, or any object, and 
without consent. Penetration can be oral, anal, or 
vaginal. 
,Sex Discrimination 
/rn act that deprives a member of the Universicyi 
Community of their right of access to campuses and 
facilities and/or of participation in education, 
services, programs, operations, employment, 
benefits or opportunities with the University on the 
basis of the person's sex. 
:Sexual Exploitation 
Taking non-consensual or abusive sexual advantage 
of another for the benefit of oneself or a third party. 
Prohibited behavior includes, but is not limited to: 
a. Purposeful photography, video recording, of 
another person in a sexual, intimate, or private act 
without the person's full knowledge and consent. 
b. Purposeful distribution, or dissemination of sexual 
or intimate images or recordings of another person 
without that person's knowledge or consent; 
c. Sexual voyeurism; 
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d. Inducing another to expose one's genitals or 
private areas; 
e. Prostituting another; or 
f. Knowingly exposing someone to or transmitting a 
sexually transmitted disease without the person's 
full knowledge and consent. 
Sexual Harassment 
Unwelcome verbal, written, or physical conduct of a 
sexual nature when: 
a. In the employment context, unreasonably 
interferes with a person's work performance or 
creates an intimidating, hostile, or offensive work 
environment; or 
b. In the education context, is sufficiently severe, 
persistent, or pervasive that the conduct interferes 
with a student's ability to participate in or benefit 
from education programs or activities. 
Stalking 
A course of conduct directed at a specific person that 
would cause a reasonable person to fear for the 
person's own safety or the safety of others or would 
cause that person to suffer substantial emotional 
distress. A "course of conduct" means two or more 
acts in which a person directly, indirectly or through 
third parties, by any action, method, device or means, 
follows, monitors, observes, surveils, threatens, or 
communicates to or about a person or interferes with 
a person's property. "Reasonable person" means a 
reasonable person under similar circumstances and 
similarly situated to the Complainant. "Substantial 
emotional distress" means significant mental 
suffering or anguish that may, but does not 
necessarily, require medical or other professional 
treatment or counseling. 
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Provost and Vice President for Academic Affairs .......... ... .... ... ... ....... ..... ...... .. ......... .. ................. ........ AD 204 

College of Arts and Humanities 
Dean of the College of Arts and Humanities ............ .. ............ .. .................. .. .. ........................ .. ....... CARR 146 

Department of Communication and Mass Media .. ...... .. .................................................................. LIB B306 
Department of English and Modern Languages .... .. ................ .. .... ...................... ........ .............. .. .......... A 010 

Department of History .... ... ....... ... .... .. ....... .... ... ... .. ................... .. ... ........ ... .... ..................... ................ .. .. A 210 
Department of Political Science and Philosophy .................................. .......... .. .. .. .. .... .. ...... .. .......... .. . RAS 213 

Department of Security Studies and Criminal Justice .. .... .. ........ .................................................. .. .. .... N 164 
Department of Visual and Performing Arts ........ ... ........ ................................ ................... .... .. ......... CARR 139 

Norris-Vincent College of Business 
Dean of the Norris-Vincent College of Business ............ .. .......... .. .. ...... .. .. .. ...... .. ................................ RAS 262 
Department of Accounting, Economics, and Finance .. .... ........ .. ...... .. ...... ........ ........................ .. .... .... RAS 258 

Department of Aerospace Studies ... ... .... .. ... ................ .. .. ............... ....... ... .. ...... .. .. ... .............. ........... RAS 227 
Department of Management and Marketing .............. .. ........................ .. ........ .. ................................ RAS 212 

College of Education 
Dean of the College of Education .............. .... .... ....... .. ................ .. .... .. .................. .. .. .. .......... .. ........ . CARR 104 

Department of Curriculum and Instruction ... .. ...... ........ ........ .. ............ .. .................................. .. ...... CARR 154 
Department of Teacher Education ... ........ .. ........ .. ...... .... .. .......... ... .. .. ... ... .... .... .... ... ... .... .. ... .. .. .... ... .. CARR 145 

College of Graduate Studies and Research ............ .. ............................................................... .... .. AD 107 

Archer College of Health and Human Services 
Dean of the Archer College of Health and Human Services .. .. .. .... .. .......... .. .. ...... .. .. .... .......... .. .......... HHS 202 
Department of Health Science Professions ............................ .......... .. .. .... ...... .. .. .... .. ......................... HHS 222 
Department of Kinesiology .... .... .. .......... .. ........................................ ................................... Ben Kelly CHP 201 

Department of Nursing ....... ... .. .... ... ..... ... .... .. .. ... ..... .... .......... .. .. ..... ... .. ... ...... .... ..... ... ... ... .. ... ... .... .. ..... HHS 318 

Department of Physical Therapy .................... .. .. .. ....... .. ... ........ .......... .... .. ......................................... HHS 224 

Department of Psychology and Sociology ...... ..... ..... .. .............. .............. .. ................ ........ ..... ................ .. A 204 
Department of Social Work ........ ...... ...... .... .. ........... .. .. .... ...... ... ....... .... ... ... ... ........ ... ........ .. ... .... ... ... ... HHS 224 

College of Science and Engineering 
Dean of the College of Science and Engineering .... ...... .... .... .. .......... .. .... .. .............. .. ............................ . N 175 

Department of Agriculture .......... .... ........... .................. ..... ... ..... ...... ....... ........... ... ... .. .. ...... .. .. ...... ........ ... N 212 

Department of Biology ... ..... ............ .......... ..... ........ .. ................. ..... .................... .. ............ ............ ...... . CAV 101 
Department of Chemistry and Biochemistry ... ... ...... ... .. .. .......... ... .. ............................. .. .. ... .. ............ CAV 102L 
Department of Computer Science ... .............. ................. .. .... .. ........ ... .. ... ............. ....... ... ... ... ......... .... . MCS 205 

David L. Hirschfeld Department of Engineering ... ............................................... .. ............... .................. N 268 
Department of Mathematics .......... .. ... .. ..... .... ..... ....................... ... ... ............. ......... ..... ................. ... .. MCS 220 
Department of Physics and Geosciences ............ .. ........... .. ... .. .. ... ................... .. ............. ........ .. .. .. .......... N 114 
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Administrative Staff 
Athletic Director (Academic, Athletic, and Health Records of Student Athletes) ... .......... Jun ell Center 222 
Chief of University Police (Incident Reports and Police Investigations) ... ............................... Reidy Building 
Clinic Director (Medical Records) ............. .. .. .. ... .. ........ ..... ... .. ................. .. .... .. ...... .. ... ... ... ..... Jackson St. Clinic 
£t11dcrnt A,H;iirs !Diseiplfflo il~d E.e~duet Reeerds) ........................................ ,,. ..................... ~~ 
Director of Admissions (Admissions Files) .... ............ ............. ........................................... .. ...... .. ...... HAR 101 
Director of Affiliated Military & Veteran Services ... ................ ........................... ... ...... ... .... .... .. .... .... .. UC 113 

Director of Career Development (Career Files) ..................... ............................................................. UC 107 
Director of Counseling Services (Counseling Records) ................................................... Counseling Services 
Director of Financial Aid (Financial Aid and Scholarship Records) ................................. : ........ .. ... .... HAR 101 
Director of Housing and Residential Programs (Housing Records) ............ ........ .. .. .... ....... Centennial Village 

Director of Multicultural Programs/Student Activities Center (Student Organization Records) ....... UC 114 
Director of Registrar Services (Permanent Academic Record Files) ...... ......... .... .............................. HAR 200 
Director of Risk and Emergency management ... .. ...... ... .... ... ....... .. ......................................... ........... FM 119 

Director of Scholarship Programs (Scholarship Records) ... .. .. ..... .......... ... .. ... ................................... HAR 215 
Director of Student Disability Services (Student ADA Records) ......................................................... UC 112 
Director of Student Life ... ....................... .. ............... .. .. ..... ....... ... ........................................................ UC 001 
Director of University Recreation ............................................... ........... ....... .. .... ... ... ........ Ben Kelly CHP 113 

Executive Director of Enrollment Management ............................... , .................. ............. .. ........... . HAR 100A 
StudentExecutive Director of Student Affairs.,{Disci · 

Senior Executive Assistant to the President and General Counsel. ................................ ... ........... ...... AD 213 
Title IX Coordinator (Title IX Records) ......... ....... ... .... .. ..... .. ................ ................................................ AD 210 
Vice President for External Relations .......................... .. .. ....... ..... ....................................................... AD 102 
Vice President for Finance & Administration .. ..... .. .. ....... .................... .. ... ......................................... AD 103 
Vice President for Student Affairs ....... .. .............. .. ............................................................................. AD 205 
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Negovetich 

Area 06 Academic 

Affairs - Faculty 

Regulations for Performance Evaluation of Tenured Faculty, 
OP 06.19 

PURPOSE: 
The purpose of this Operating Policy/Procedure (OP) is to establish uniform guidelines and procedures 

for comprehensive performance evaluations of tenured faculty members. 

REVIEW: 
This OP will be reviewed in February every three years, or as needed by the Office of the Provost and the 

Faculty Senate with recommended revisions forwarded through the provost and vice president for 

academic affairs (PVPAA) to the president. This policy may be amended only by action of the Board of 

Regents of the Texas Tech University System. 

POLICY /PROCEDURE 
1. Background 
In accord with VTCA, Education Code, Section 51.942 and the Board of Regents Guidelines for 

comprehensive performance evaluation of tenured faculty, each faculty member who is tenured at 

Angelo State University, excluding full-time academic administrators having tenure, is subject to a 

comprehensive performance evaluation. Each tenured faculty member must undergo a comprehensive 

performance evaluation once every si.x .(fil_years following granting of tenure. The dean of the college 

initiates the evaluation process by notifying the faculty member of the comprehensive performance 

evaluation no later than September 1, the evaluation to begin no earlier than February 1 and end no later 

Regulations for Performance Evaluation of Tenured Faculty, OP 06. 19. Retrieved 05/2022. Official copy at 
http://angelo.policystat.com/policy/1 l 772583/. Copyright © 2022 Angelo State University 
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than May 1, all of the same academic year. The dean of the college simultaneously notifies the PVPAA 

and the faculty member's department chair. 

2. Procedures 
Standardized procedures, including required peer review, directed toward the professional development 

of the faculty member will be followed by each department and college. These procedures include: 

a. The comprehensive performance evaluation is to be based on the professional responsibilities 
of the faculty member in teaching, research and creative works, professional service, 
administration (when applicable), and clinical service for faculty with clinical responsibilities. 
The evaluation must include peer review of the faculty member. 

b. Annual performance evaluation materials, including the Faculty Activity Report and Evaluation 
Form as well as the Department Peer Evaluation Form, conducted under the terms of the policy 
Annual Performance Evaluation for Tenured and Tenure Eligible Faculty, OP 06.28 for the period 
since the previous comprehensive performance evaluation will comprise the primary elements 
in the comprehensive review process. For a tenured faculty member's initial comprehensive 
evaluation under this policy, annual performance evaluation materials for the past six .(fil_years 
will be used, including the Faculty Activity Report and Evaluation Form, the Department Peer 
Evaluation Form, and any departmental documents that outline faculty progress towards 
departmental-level performance criteria as specified in Tenure and Promotion Standards and 
Procedures, OP 06.23. The faculty member may submit additional supporting documentation 
as he or she deems relevant for the comprehensive performance evaluation, such as: 

1. complete vita, including a summary statement of professional accomplishments; 

2. statement of professional goals; and 

3. professional development plan. 

c. The evaluation process will consist of the following steps: 

1. Evaluation by faculty peers at the department level 

The department chair initiates the department peer review process after receiving 
notification of the required review from the dean. The chair convenes a meeting of 
the tenured faculty, charges them with evaluating the faculty member, and specifies 
the date by which deliberations must be completed. The department chair will not 
participate in the discussion or vote. The tenured faculty will elect one .(1.lof their 
number to serve as chair of the committee. The tenured faculty members, excluding 
the department chair, vote by secret ballot. In cases where the department does not 
have at least three filtenured faculty members, the department chair will request 
evaluation from tenured members from other departments to provide a review 
committee of at least three filpeople. The peer review committee is responsible for 
providing a summary rating (Performing Competently; Not Performing Competently) 
and providing constructive comments in narrative form when a rating of Not 
Performing Competently is identified. The elected chair will supervise the counting 
of ballots and fill out two (2)_copies of the evaluation form (Link A below). The chair 
will destroy the ballots and forward one .(1.lcopy of the evaluation to the department 
chair and simultaneously forward the second copy to the faculty member. 
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A faculty member may meet with the peer review committee prior to its deliberations 
or upon receiving the committee's evaluation. 

2. Evaluation by the department chair 

The department chair adds his/her evaluation of the tenured faculty member's 
comprehensive performance (Performing Competently; Not Performing 
Competently) and provides constructive comments in narrative form when 
identifying a rating of Not Performing Competently. A copy of this evaluation will be 
provided simultaneously to the dean and the faculty member. Both the department 
chair and faculty member will sign the evaluation. 

3. Evaluation by the direct supervisor of administrative duties (when appropriate) 

The direct supervisor of a faculty member with administrative duties is responsible 
for providing a summary rating (Performing Competently; Not Performing 
Competently) and providing constructive comments in narrative form when 
identifying a rating of Not Performing Competently (Link B below) . The supervisor 
will forward simultaneously a copy of the form to the department chair, appropriate 
dean, and faculty member. Both the supervisor and faculty member will sign the 
evaluation. 

4. Evaluation by dean of the college 

The dean will review each comprehensive evaluation, including that of the peer 
review committee, department chair, and direct supervisor (when appropriate) . The 
dean adds his/her evaluation (Performing Competently; Not Performing 
Competently) to the evaluation form (Link A below), including constructive 
comments when identifying a rating of Not Performing Competently, and 
simultaneously forwards a copy to the faculty member and all appropriate materials, 
including Link below, if appropriate, to the PVPAA for review. 

5. Evaluation by the PVPAA 

The PVPAA reviews all materials, adds his/her evaluation (Performing Competently; 
Not Performing Competently) to the evaluation form(s), including constructive 
comments when identifying a rating of Not Performing Competently and 
simultaneously forwards a copy to the faculty member. The PVPAA forward s written 
results of all evaluations as well as his/her recommendation to the president 

d. At each level of review, an opportunity is provided for reconciliation of disagreement. In cases 
when the Department Peer Review Committee disagrees with the faculty member, 
reconciliation is left to the department chair. When the findings of the Department Peer Review 
Committee differ from those of the department chair, the dean of the college resolves the 
conflict. When the dean's report is in conflict with that of the department chair, the PVPAA is 
responsible for resolving the disagreement. When the direct supervisor for a faculty member's 
administrative assignment disagrees with the faculty member, reconciliation is left to the dean 
or PVPAA as appropriate. 
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The comprehensive performance evaluation process incorporates commonly recognized academic due­

process rights, as specified in the Angelo State University Tenure and Promotion Policy Tenure and 
Promotion Standards and Procedures. OP 06.23. Due-process rights include notice of the timing, manner, 

and scope of the evaluation and, before a faculty member may be subject to disciplinary action on the 

basis of a comprehensive performance evaluation conducted under this policy, notice of specific 

charges and the right to a Reafheari □c on those charges. In all such cases the burden of proof shall be 

on the university. In the case of a disputed peer review, the faculty member may request that additional 

reviews in writing be solicited from no more than three filexternal specialists in the faculty member's 

area of teaching and/or scholarly activity/creative endeavor. These outside reviewers will be selected by 

mutual agreement between the faculty member and the department chair. The external specialist 

reviews shall be included with the evaluation materials forwarded to the responsible academic dean, the 

PVPAA, and the president and shall be considered in any administrative action that results from the 

comprehensive performance evaluation process. 

4. Actions 
A faculty member may undergo developmental planning as specified in Annual Performance Evaluation 
for Tenured and Tenure Eligible Faculty, OP 06.28 or appropriate actions as specified in Faculty Non­
Reappointment and Tenure Revocation, OP 06.29. 

5. Application 
The annual comprehensive evaluation is not waived for any tenured faculty member but may be deferred 

for one .(Jlyear in the event that the review coincides with the comprehensive review for promotion or 

appointment to an endowed position. The PVPAA must approve any request for deferment. 

6. Notification 
A copy of this policy and any amendments will be filed with the Texas Higher Education Coordinating 

Board on or before September 1 of each year. 

Link A: Comprehensive Tenured Faculty Performance Evaluation 
Link B: ComP._rehensive Administrative Performance Evaluation 
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Negovetich 

Area 06 Academic 
Affairs - Faculty 

Annual Performance Evaluation for Tenured and Tenure 
Eligible Faculty, OP 06.28 

PURPOSE: 
The purpose of this Operating Policy/Procedure (OP) is to establish guidelines and procedures for 
annual performance evaluation of tenured and tenure-track faculty. 

REVIEW: 
This OP will be reviewed on the same schedule as Tenure and Promotion Standards and Procedures, OP 
06.23 by the Provost and Vice President for Academic Affairs in cooperation with Faculty Senate. This 
policy may be amended only by action of the Board of Regents of the Texas Tech Univers ity System. 

POLICY /PROCEDURE 
1. Description and Purpose 
An annual evaluation is required by the University for all tenured and tenure-track faculty members. 
Annual evaluations of faculty performance provide timely feedback on faculty perfo rmance in all areas 
of job performance as well as tracking progress toward tenure eligibility. Annual evaluations of faculty 
performance are also crit ical data used for decisions regarding continuance of employment fo r tenure­
track facu lty members. 

This policy does not address University and accreditat ion requirements for post-tenure review (see 
Regulations for Performance Evaluation of Tenured Faculty, OP 06. 19). It also does not address the 
evaluation and promotion processes for faculty not eligible for tenure. 
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Faculty members shall be evaluated annually for progress toward tenure and promotion criteria as 
established by each academic department/program. The process by which these criteria are establi hed 
is located in Tenure and Promotion Standards and Procedures, OP 06.23, Section 3. 

3. Procedures for Evaluation 
Because the annual performance evaluation is an integral part of the tenure and promotion proc ss 
described in Tenure and Promotion Standards and Procedures, OP 06.23, the following timelines shall be 
observed. 

a. Each faculty member shall prepare the following materials for submission to the Department 
Chair according to the timelines listed in Section 5. All documentation may be submitted on 
paper fill.d.Lor in digital form, but the faculty member may not mix formats . The determination 
is at the discretion of the Dean of the College. 

1. A synopsis of relevant activities pursuant to the department performance criteria, 
organized according to the three general areas of job performance (teaching, 
scholarly activity, and professional service) and concluding with a set of specific 
personal goals for the next academic year. The synopsis shall not exceed (3) double• 
spaced pages in length, and a current curriculum vitae (CV) should accompany the 
summary. It is the responsibility of the faculty member to clearly describe all 
activities, goals and measures to facilitate review. 

b. Tenured faculty in the department shall be responsible for participating in the review of 
evaluation materials. The number of evaluators shall be no less than three (3) . The Department 
Chair may not serve as an evaluator. 

1. If a department has fewer than three (3) tenured f acuity members in a given year 
(excluding the Department Chair), the Department Chair shall invite tenured faculty 
members from other departments within the College to reach the minimum number 
in Section 3.b. above. 

2. If a department has more than seven (7) tenured faculty members (excluding the 
Department Chair), the Department Chair has the option to conduct an election to 
allow the tenured faculty members to select a seven (7) person committee. It Is not 
permissible to appoint tenured faculty members to serve as peer evaluators. 

c. The Department Chair shall conduct an election to identify one (1) tenured faculty member to 
act as an ad hoc Chairperson for the current year only in order to administer this review 
process. This person shall ensure that all faculty members have access to necessary 
information (i.e., current performance criteria, employee materials, etc.) and adequate time to 
complete reviews. The Chairperson may also request additional information from faculty 
members to support and provide clarification about the activities listed in their summaries 
and/or CVs. 

d. Each faculty member shall be rated by each peer evaluator according to the following rubric: 

• "On track to surpass target criteria" 
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• "On track to meet target criteria" 

• "Improvement needed to meet target criteria" 

• "Unsatisfactory progress toward meeting target criteria" 
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e. Faculty member(s) shall be evaluated by comparing the work reported In the submitted 
documentation against the Department-level criteria currently In force. One rating shall b 
assigned for each criteria domain only. If a rating of "Improvement needed to meet target 
criteria" or "Unsatisfactory progress toward meeting target criteria" is assigned by an Individual 
reviewer, that person must submit a written justification for that rating. In all other cases, raters 
are encouraged (but not required) to include feedback to colleagues whenever possible to 
facilitate the Department Chair's role in the evaluation process. Also, evidence of mitigating 
circumstances that contributed to the lower rating may be considered, but ratings shall not be 
artificially elevated to account for those circumstances. 

1 . EXAMPLE: Scholarly activities may not meet target expectations in a given year if a 
f acuity member is asked to assume an unusual teaching load in the wake of 
unexpected faculty departures. These factors can be considered by the peer 
evaluators. In this case, the rating for the "scholarly activity" domain for that year 
might be "improvement needed to meet target criteria" but with a footnote describing 
the unusual circumstances. 

f. The ad hoc Chairperson is responsible for collecting, de-identifying, and documenting these 
justifications, as well as final izing ratings. The fina l domain ratings for each faculty member 
shall be the median rating. If the median rating fa lls between domains, the higher rating shall 
be assigned. 

g. The individua l and median domain ratings, feedback, and justifications shall be submitted by 
the ad hoc facu lty chairperson to the Department Chair. 

h. The Department Chair shall conduct individual meetings with tenure-track faculty members to 
discuss ratings and future goals. The purpose of these meetings is to provide an annual 
opportunity for tenure-track faculty members to work with Department Chairs on matters of 
Department support, resource availabi lity, and other issues that could facilitate the faculty 
member's pursu it of tenure or promotion. 

1. All tenure-track faculty members shall participate in a meeting with the Department 
Chair, regard less of assigned ratings. 

2. All tenured facu lty members shall be exempt from this step of the process unless 
the Department Chair requests a meeting. 

i. Following these meetings, the Department Chair shall write a brief statement regarding each 
facu lty member's progress toward tenure and/or promotion and include that statement on the 
evaluation form. All documentation for each facu lty member (peer review ratings/comments, 
Chair statement, facu lty summaries and CVs) sha ll then be forwarded to the College Dean. The 
Department Chair may not uni laterally alter or change ratings received from the department 
faculty. 

j. The College Dean sha ll review the materials submitted for each faculty member and may 
consult with the Department Chair on those materials to clarify points of confusion, 
ambiguities in ratings, or other concerns. The College Dean may not unilaterally alter or change 
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k. The College Dean shall write a brief independent statement regarding each faculty member's 
materials, include it with the other documentation, and then submit all documents to the office 
of the PVPAA. The College Dean shall also provide a recommendation for reappointment. 

I. The PVPAA shall review the materials provided for each faculty member and provide a 
recommendation to the President for final approval. 

4. Expected Minimum Ratings for Criteria Domains 
a. Assistant-rank and Associate-rank faculty members shall be generally expected to receiv 

ratings of "on track to meet target criteria" (or better) in all three performance domains. 

b. Professor-rank faculty members shall be generally expected to receive a rating of "on track to 
meet target criteria" (or better) in two (2) of the three job performance domains, one of which 
must be teaching effectiveness. 

c. If received ratings are lower than these expectations in a given year for tenure-track faculty 
members, developmental planning may occur for that faculty member upon the mutual 
agreement of the Department Chair and the College Dean. This mechanism is not intended to 
be a formal disciplinary action, but to assist the faculty member in the achievement of 
personal and organizational goals for the next academic year. 

d. Demonstrated inability or unwillingness to adhere to department expectations and/or 
developmental plans may lead to an adverse employment decision for tenure-track faculty 
members. 

5. Timelines for Evaluations 
a. A Year One evaluation, defined as the first full year of service to ASU in residence, shall be 

initiated no later than the first Friday of the Spring semester of the first year of service. It sha ll 
be completed in its entirety no later than the sixth Friday of the Spring semester of the first 
year of service. 

b. All other annual evaluations, including Year Two and Third-Year eva luations but excluding the 
year in which the faculty member is being evaluated for tenure/promotion, shall follow the 
same timeline below: 

1. Faculty members shall submit materials to the ad hoc facu lty chairperson by the 
third Friday of the Fall semester. 

2. The faculty chairperson shall submit ratings and materials to the Department Chair 
by the sixth Friday of the Fall semester. 

3. Department Chairs sha ll submit materials and personal recommendations to the 
College Dean by the ninth Friday of the Fa ll semester. 

4. College Deans shall submit all materials along with their independent 
recommendations for reappointment by the eleventh Friday of the Fa ll semester. 

Link A: Faculty Evaluation Form (Tenured and Tenured Track) 

Link B: Department Peer Evaluation (Tenured and Tenured Track) 
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NOTE: Pages one through five of the Midwestern State University Student Handbook 2022-23 
cite the table of contents, which were omitted from this version of the handbook because some 
index titles and most page numbering would differ once all proposed edits were approved and 
finalized. 
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The Midwestern State University Student Handbook is a source of valuable information regarding student 
responsibilities, obligations, and privileges while attending the university. Deriving the ultimate advantages 

from your enrollment will depend not only on your scholastic effort but also upon wise participation in co­
curricular activities and utilization of campus services and resources. 

This handbook is available online from the Student Affairs website at https:llmsutexas.edu/student-life/ 

and within the myMSUTexas portal. Copies are available at the Clark Student Center Information Desk 
and Residence Hall offices. Failure to read this handbook does not excuse_students from the 
requirements and regulations described herein. 

As the programs, policies, and statements contained herein are subject to continuous review and 
evaluation, MSU reserves the right to make changes at any time without notice. This publication is for 
information only. 

No person shall be excluded from participation in, denied the benefit of, or be subject to discrimination 
under any program or activity sponsored orconducted by Midwestern State University on any basis 
prohibited by applicable law including, but not limited to sex {including pregnancy}, race, color, national 
origin, religion, age, disability, protected veteran status, genetic information, sexual orientation, gender 

identity, gender expression, or other protected categories, classes, or characteristicsrace, gender, gender 
identity, age, religion , oreed, national origin, disability, or sexual orientation. 

University Mission 

Midwestern State University is a leading public liberal arts university committed to providing students with 
rigorous undergraduate and graduate education in the liberal arts and the professions. Through an 

emphasis upon teaching , augmented by the opportunity for students to engage in research and creative 
activities alongside faculty and to participate in co-curricular and service programs, Midwestern State 
prepares its graduates to embark upon their careers or pursue advanced study. The university's 
undergraduate education is based upon a comprehensive arts and sciences core curriculum. The 

understanding that students gain of themselves, others, and the social and natural world prepares them to 
contribute constructively to society through their work and through their private lives. 

Ouf-Core Values 

• People-Centered 
• Community 

• Integrity 

• Visionary 
• Connections 

• Exoellenoe in teaohing, learning, soholarship, and artistis produotion 

• Social justice 

• lntellestual suriosity and integrity 

• Civic service 

6 



• Critical thinking 

• Stewardship of the environment, and of financial and human resources 

.. Emotional and physical well being 

• A safe, attractive, and well designed campus 

.. Mutual respect, civility, and cooperation 

Hail to Midwestern, 
hail maroon and gold. 

We praise Alma Mater, 
as days of old. 

Here's to the Mustangs, 

long may we stand. 

Onward to victory, 
on hand in hand. 

Here's to Maroon and the Gold, 

long may they wave. 

True spirits out of the west, 

leading the Mustangs brave. 

Rah, Rah, Rahl 

Fight on victorious again, 

spirit always bold. 
Here's to Midwestern Mustangs, 

hurrah for Maroon and the Gold. 

Alma Mater 

Fight Song 

Emergency Contacts 

MSU Campus Police 

Wichita Falls Police/Ambulance/First Responder 

First Step (sexual assault crisis center) 24-hour hotline 

United Regional Health Care System (1600 11th Street) 

MSU Counseling Center 

MSU Dean of Students 

MSU Residence Life and Housing 

MSU Vinson Health Center 

940-397-4239 

911 

1-800-658-2683 

940-764-7000 

940-397 -4618 

940-397 -7 400 

940-397-4217 

940-397-4231 
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Midwestern State University takes great pride in that it treats all students with the dignity and respect they 

deserve. The aspect of community is paramount and is reflected throughout the entire university 

community. 
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Student Rights and Responsibilities 

Midwestern State University is an academic community in which all persons share responsibility for its 
growth and continued well-being. As members of the university community, students can reasonably 
expect the following: 

A. In all instances of general discipline, the student has the right to due process. Due process, as applied to 
student-university relationships and the disciplinary process, is equated with fundamental and procedural 
fairness. 

B. Students have the right to freedom from discrimination on the basis of sex (including pregnancy), race, 
color, national origin, religion, age, disability, protected veteran status, genetic information, sexual 
orientation, gender identity, gender expression, or other protected categories, classes, or 

characteristicsrace, color, religion, creed, national origin, gender, gender identity or gender expression, 
age, disability, citizenship, veteran status, sexual orientation, ideology, political views, or political 
affiliation. 

C. MSU considers freedom of inquiry and discussion essential to a student's intellectual development. Thus, 

the university recognizes the right of all students to engage in discussion, to exchange thought and 
opinion, and to speak, write, or print freely on any subject in accordance with the guarantees of federal 
and state laws and university policies. 

D. The university affirms the right of students as citizens to exercise their freedoms without fear of university 

interference for such activity. 
E. Students have the opportunity to participate in the formulation of policy directly affecting them through 

membership on appropriate committees as determined by the President of the University, the Student 
Government Association, and other registered organizations within the university. 

E_Students shall have ready access to established university policies and procedures . 
.i;.,.G. It is imperative that students learn to recognize, understand, and celebrate human differences. 

Universities can, and indeed must, help students become open to the differences that surround them. 
Navigating differences such as race, religion, age, gender, gender identity, culture, physical ability, 

nationality, and lifestyle are learned best in collegiate settings that are rich with diversity, and must be 
learned if the ideals of human worth and dignity are to be advanced . 

.tL__Students, as members of the university community, have the responsibility to participate in any of the 
disciplinary proceedings and to testify as witnesses when reasonably notified. Self-incrimination is not 

intended or construed. 
G.1.Students are responsible for their own lives and learn responsibility when they bear the consequences of 

their actions and inactions in an environment marked by caring and support. 
14._J._Students are free to engage in peaceful and orderly protest, demonstration, and picketing which do not 

disrupt functions of the university. 

hK:_Students are protected from unreasonable searches and seizures. 

Human Dignity Statement 

Midwestern State University is committed to equitable, civilized, and concerned treatment for all individuals 
without regard for sex (including pregnancy), race, color, national origin, religion, age, disabilitv, protected 
veteran status, genetic information, sexual orientation, gender identitv, gender expression, or other 
protected categories, olasses, or characteristiosrace, color, religion, oreed, national origin, gender, gender 
identity or gender expression, age, disability, citizenship, veteran status, ideology, political views, or 
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political affiliation. As members of the academic community, university students enjoy the privileges and 
share the obligations of the larger community of which the university is a part. Students are entitled to the 
privileges which accrue to them by virtue of their membership. These privileges carry with them the 
obligations of responsible citizenship. 
FREEDOM OF EXPRESSION: Freedom of discussion, inquiry, and expression is fostered by an 
environment in which the privileges of citizenship are protected and the obligations of citizenship are 
understood. 

EACH PERSON HAS WORTH AND DIGNITY: It is imperative that students learn to recognize, understand, 
and celebrate human differences. Universities can, and indeed must, help students become open to the 
differences that surround them. DNavigating differences such as race, religion, age, gender, gender 

identity, culture, physical ability, nationality, and lifestyle are learned best in collegiate settings that are rich 
with diversity, and they must be learned if the ideals of human worth and dignity are to be advanced. 

RESPONSIBILITY OF STUDENTS: Midwestern State University actively promotes the philosophy that 

students are responsible for their own lives and learn responsibility when they bear the consequences of 
their actions and inactions in an environment marl<ed by oaring and support. 

Student Honor Creed 
"As an MSU Student, I pledge not to lie, cheat, steal, or help anyone else do so." 

As students at MSU, we recognize that any great society must be composed of empowered, responsible 
citizens. We also recognize universities play an important role in helping mold these responsible citizens. 

We believe students themselves play an important part in developing responsible citizenship by 
maintaining a community where integrity and honorable character are the norm, not the exception. 
Thus, We, the Students of Midwestern State University, resolve to uphold the honor of the university by 

affirming our commitment to complete academic honesty. We resolve not only to be honest but also to 
hold our peers accountable for complete honesty in all university matters. 

We consider it dishonest to ask for, give, or receive help in examinations or quizzes, to use any 
unauthorized material in examinations, or to present, as one's own, work or ideas which are not entirely 
one's own. We recognize that any instructor has the right to expect that all student work is honest, original 

work. We accept and acknowledge that responsibility for lying, cheating, stealing, plagiarism, and other 
forms of academic dishonesty fundamentally rests within each individual student. 

We expect of ourselves academic integrity, personal professionalism, and ethical character. We 

appreciate steps taken by university officials to protect the honor of the university against any who would 
disgrace the MSU student body by violating the spirit of this creed. 

Written and adopted by the 2002-2003 MSU Student Senate. 

Traditions & Landmarks 

Traditions are customs that have their roots in the past and are handed down from one generation to the 
next. University traditions are formed in much the same way. Customs begun by earlier generations of MSU 
students are still followed on campus today. Some of our most cherished traditions are: 
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• COLORS: Maroon and Gold 

• MASCOT: Mustangs 

• THE MSU TOWER: The tower is the landmark of MSU. The Redwine Carillon is housed in the tower and 
is comprised of 37 bells. The bells play the Westminster chime every quarter-hour and strike the hour on 

the hour. 

• BOLIN FOUNTAIN AND QUADRANGLE: The Bolin Fountain, centered in the Quadrangle, just west of 
the Hardin Administration Building, is a central hub of the university and popular gathering place for the 
student body. Mr. and Mrs. D. Phil Bolin believed that the beautification of the campus to be of the utmost 
importance, and funded the construction of the fountain in 1992. Students helped lay the brick walkways 
to and from the fountain. 

• CYCLING STATUE: In 1999, the Hotter 'N Hell Hundred (HHH), an annual bike race in Wichita Falls, was 
celebrating its 18th year and the turn of the millennia. The HHH commissioned Jack Stevens, sculptor of 
the Sunwatcher statue and the Believers, to create a work of art to celebrate the rich history of cycling in 

our community. In 2000, a mutual agreement was made between MSU and the HHH to have the statue 
placed at its current location, southwest of the Hardin Administration Building. 

• DILLARD MUSTANGS: The mustangs sculpture located on the south side of D.L. Ligon Coliseum, 
created by Jack Stevens, pays tribute to MSU's mascot, "Mustangs." A stone near the mustangs bears 
the following inscription: The Believers - Wisdom, Strength, and Courage. 

• GATES OF HERCULES: These three limestone pillars, by artist Sandi Stein, are located on the south 
lawn of Bolin Hall. They were designed and commissioned by Doug Burns, in honor of his mother, father 
and wife. They were donated to MSU during the 75th anniversary celebration in 1997. 

• LIBERTY BELL: An exact replica of the Liberty Bell cast by the Paccard Fonderie des Cloches of Annecy, 
France, is located in front of the Hardin Administration Building. The markings and inscriptions replicate 
the Liberty Bell down to the nail that was placed in the crack. The bell is 44 1 /2" in diameter, 42 3/16" high 

(including the yoke and stand), and weighs 2,050 pounds. 

_. _SIKES HOUSE: Sikes House, located at 2405 Midwestern Parkway, is the official residence of the 
university's president. The home was built between July 1939 and November 1940 by Mr. Louis Sikes, an 

oilman and rancher, and his wife Glenna. The university purchased the property from Mr. and Mrs. Sikes 
in 1970. In November of 1991, the university officially named the home Sikes House. 

• SPIRIT OF THE MUSTANGS: This mustangs sculpture by Vic Payne, located in front of Centennial Hall, 
represents the educational journey. The water feature itself represents the educational process, fluid and 
changing but a path of lifelong learning. Each horse represents a class rank, beginning with the freshman 
horse about to take the first step, then the sophomore horse, junior horse, and finally the senior horse 
leaping out of the water. There are traditions associated with the freshman and senior horses. All of the 
time in-between, all class ranks are encouraged to come to this place to reflect and be reassured. Legend 
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has it that petting one of these beautiful horses may just bring a bit of luck for a test or important life 
event. 

• SUNWATCHER: This statue of a South Plains Indian by Jack Stevens exemplifies the progressive spirit of 
the university. It was presented to MSU by the Alumni Association and financed through donations and 
brick paver sales during the 75th anniversary celebration in October of 1997. 

• FRESHMAN WALK: At the end of Mustangs Roundup week, the President and Provost, along with faculty 
and staff, bring all freshmen students to the Spirit of the Mustangs plaza. They will hear the story of the 
Spirit of the Mustangs, then touch the tail of the freshman horse to signify sending them forward and 
beginning their educational journey at MSU Texas. 

-WELCOME (STAMPEDE) WEEK: VVelcome VVeek began in 2004 as a joint endeavor between the 
Student Government Association and f-ormer Office of Student Activities. The This event takes place 
during the first week of class each fall and spring semester, and features a range of diverse activities from 
outdoor movies, special entertainers, crafts, novelties, tours and scavenger hunts, day trips, cookouts, 
and much more for students to make new friends, connect with the campus, and enjoy themselves. 
1Nelcome (Stampede) Week is a collaborative effort, jointly implemented by several offices in the Division 

of Student Affairs, as well as various registered student organizations. In the fall, Welcome VVeek features 
Student Convocation as the official entrance ceremony for ne•.v students. 

• FAMILY GA¥WEEKEND: Family ~Weekend is a tradition when parents, family members, and friends 
join their MSU student, or students, for a relaxing day-weekend of fun. Every year, thousands of MSU's 

extended family come to celebrate and display their MSU pride by cheering on our Mustangs! Festivities 
include a variety of games, free food, novelties, home football game, and entertainment for the entire 
family to enjoy. Attendance at all Family ~Weekend events is free for family members and guests of 
current MSU students. 

• HOMECOMING: This traditional event provides for a gathering on the campus of alumni, parents, and 
friends who join with the faculty and student body to renew old friendships, make new acquaintances, and 
generally have a good time. The week is filled with many student activities- bonfire, all-school picnic, lip 

sync competition, boat race, football game, and the crowning of the homecoming king and queen. 

• MSU-BURNS FANTASY OF LIGHTS: This dazzling holiday display includes 38 brightly lit scenes and 
20,000 lights outlining five major buildings on campus. Its purpose is to provide a festive atmosphere on 

the Midwestern State University campus, to serve as an outreach to the community, and to be a focal 
point for holiday activities in North Texas. The MSU-Burns Fantasy of Lights Is filled with individual 
displays that showcase themes or characters from well-known children's stories, fairy tales, and holiday 

icons. 

• FINALS FRENZY: Occurring the Thursday before final exams during the fall and spring semesters, Finals 
Frenzy has evolved into one of the most popular and anticipated events at Midwestern State University. 
Traditionally held in the Clark Student Center from 7 11 p.m., Finals Frenzy features a large range of 
activities, entertainment, and free food. The event is a great opportunity to relax, de-stress, and have fun 
prior to the onset of final exams. 
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• GREEK WEEK: Each year Greek social organizations are recognized at a series of Greek Week activities. 

During Greek Week, MSU Greeks compete among themselves in various physical and service activities 

and host social events for the entire campus. 

• HONORS RECOGNITION BANQUET: This function is an annual affair in which outstanding students from 

the freshman, sophomore, junior, senior and graduate classes are recognized. In addition to the naming of 

MSU's Man and Woman of the Year and Hardin and Clark Scholar, the university recognizes the scholastic 
and leadership achievements of students. 

• SENIOR CAMPUS WALK: This "farewell" walk for graduating seniors gives faculty and staff the opportunity 

to celebrate the successful completion of their degrees with the graduates. At each academic building, the 

parade will pause and the graduates of that College will be acknowledged. Faculty and staff stand outside 

their respective building and cheer for the graduates, then join them on their walk. With each stop, the 
faculty and staff add to the parade. At the conclusion of the walk, graduates participate in a reception. 

• OFFICIAL MSU RING: The ring represents the tradition and history of our school. Each icon has special 

significance in the lives of our graduates. The date 1922 represents when the school was first established 

as Wichita Falls Junior College. The Hardin Building is a campus landmark and represents the beauty of 

our campus and remains a symbol of strength and pride. The Sunwatcher statue represents our history 
with the Kiowa Tribe. 

PART I: Code of Student Conduct 

Midwestern State University students are responsible for knowing the information, policies and procedures 

outlined in this handbook. The university reserves the right to make changes to this code as necessary 

and once those changes are posted online, they are in effect. Students are encouraged to check on line for 
the most current versions of all university policies and procedures. 

The Midwestern State University Code of Student Conduct is based upon the Model Code of the National 

Center for Higher Education Risk Management (NCH ERM) authored by Brett A. Sokolow, Esq. Rights of 

use has been granted by NCHERM to Midwestern State University. No other use is permitted without the 

expressed permission of NCH ERM. 

Section 1: Introduction 

Philosophy 

The Midwestern State University community is committed to fostering a campus environment that is 

conducive to academic inquiry, a productive campus life and thoughtful study. The student conduct 

program within the Office of Student Rights and Responsibilities is committed to an educational and 
developmental process that balances the needs of individual students with the needs of the Midwestern 

State University community. 

A community exists on the basis of shared values and principles. At Midwestern State University, student 

members of the community are expected to uphold and abide by certain standards of conduct that form 
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the basis of the Code of Student Conduct. These standards are embodied within a set of OOFe­

vaklesprinciples that include integrity, community, social justice, respect, and responsibility. When 
members of the community fail to exemplify these values, campus conduct proceedings are used to assert 

and uphold the Code of Student Conduct. Midwestern State University takes great pride in that it treats all 
students with the dignity and respect they deserve. The aspect of community is paramount and is reflected 
throughout the entire university community. 

Ultimately, each member of the Midwestern State University community is expected to assume 
responsibility for his/her conduct and to assume reasonable responsibility for the behavior of others. On 

occasion, this will involve kind and courteous admonition done when one member observes another in 
inappropriate conduct. At other times, it will involve cooperation when the authorities are investigating 

instances of alleged misconduct. 

The student conduct process at Midwestern State University is not intended to punish students; rather, it 
exists to protect the interests of the community and to challenge those whose behavior is not in 

accordance with university policies. Sanctions are intended to challenge students' moral and ethical 
decision-making and to help bring their behavior into accord with community expectations. 

Students should be aware that the student conduct process is quite different from criminal and civil court 

proceedings. Procedures and rights in student conduct procedures are conducted with fairness to all, but 
do not include the same protections afforded by the courts. Fair process, within these procedures, assures 
written notice and a hearing before an objective decision-maker. No student will be found in violation of 
university policy without information showing that it is more likely than not that a policy violation occurred 

and any sanctions will be proportionate to the severity of the violation and to the cumulative conduct 
history of the student. 

Section 2: Jurisdiction over Student Conduct 

Students at Midwestern State University are annually given a copy of the Code of Student Conduct in the 
form of a link on the Midwestern State University website; the Code of Student Conduct is contained in the 

Student Handbook, hard copies are available from the Office of Student Rights and Responsibilities, at the 
Clark Student Center Information DeskJ. or in the residence hall offices. Students are charged with the 
responsibility of having read the provisions of the Code of Student Conduct. The Code of Student Conduct 
and the student conduct process apply to the conduct of individual students and registered student 

organizations. Because the Code of Student Conduct is based on shared values, it sets a range of 
expectations for Midwestern State University students no matter where or when their conduct may take 
place; therefore, the Code of Student Conduct applies to behaviors that take place on the campus, at 
university-sponsored events and may also apply off-campus when the administration determines in its 
discretion that the off-campus conduct affects a substantial university interest. 

The Code of Student Conduct may be applied to conduct that takes place from the time a person is 
admitted as a student to Midwestern State University and continues until the student withdraws or 
graduates, including periods during semester breaks and between semesters. The Code of Student 
Conduct applies to guests of community members whose host(s) may be held accountable for the 
misconduct of their guests. 
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Visitors to and guests of Midwestern State University are also protected by the Code of Student Conduct 
and may initiate grievances for violations of the Code of Student Conduct committed against them by 
student members of the Midwestern State University community. 

There is no time limit on reporting violations of the Code of Student Conduct as long as the offending 
student remains enrolled at Midwestern State University; however, the longer someone waits to report an 

offense, the harder it becomes for Midwestern State University officials to obtain information and witness 
statements and to make a determination regarding alleged violations. Though anonymous complaints are 
permitted, doing so limits the university's ability to investigate and respond to a complaint. Those who are 
aware of misconduct are encouraged to report it as quickly as possible to the Office of Student Rights and 

Responsibilities and/or Campus Police. 

Midwestern State University email is the university's primary means of communication with students. 
Students are responsible for all communication delivered to their Midwestern State University email 

address. 

Section 3: Violations of the Law 

Alleged violations of federal, state and local laws are incorporated as offenses under the Code of Student 
Conduct. When a student is accused, arrested, charged, or indicted for any crime, the university may elect 
to take action for violation of the Code of Student Conduct. 

When an offense occurs over which the university has jurisdiction, the university conduct process will 
usually go forward notwithstanding any criminal complaint that may arise from the same incident. The 
university may pursue investigation and resolution of campus conduct complaints, regardless of whether 

the student participates, and the university may impose sanctions that need to be satisfied for a student to 
be considered in good standing. 

When it has reasonable cause to separate a student from the community, the university may suspend a 

student for a reasonable time pending the scheduling of a campus hearing for violation of the Code of 
Student Conduct. The university reserves the right to exercise its authority of interim suspension upon 
notification that a student is facing criminal investigation and/or complaint. The university will permit a 
student who receives an interim suspension to request a meeting with the Vice President for Student 
Affairs to show cause as to why an interim suspension is not merited. Regardless of the outcome of this 

meeting, the university may still proceed with the scheduling of a campus hearing. 

When criminal charges are pending, the university may be delayed or prevented from conducting its own 

investigation and moving forward with a campus hearing. When this happens, the university will delay its 
hearing until such time as it can conduct an internal investigation or obtain sufficient information from law 

enforcement upon which to proceed. 

Section 4: Special Provisions 

A. Attempted Violations 
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In most instances, Midwestern State University will treat attempts to commit any of the violations listed in 
the Code of Student Conduct as if those attempts had been completed. 

B. Misconduct Online 

Students are cautioned that behavior conducted online, such as harassment or bullying via email or social 

media, can subject them to university conduct action. Students must also be aware that entries on sites 
such as Google+, Facebook, Linkedln, YouTube, lnstagram, Snapchat, aA€l--Twitter, Tik Tok and other 
similar online postings are in the public sphere and are not private. These postings can subject a student 

to allegations of conduct violations if evidence of policy violations is posted online. The university does not 
regularly search for this information but may take action if and when such information is brought to the 
attention of university officials. 

C. University as the Reporting Party 

Midwestern State University reserves the right to initiate a complaint, to serve as the reporting party and to 
initiate conduct proceedings without a formal complaint by the victim of the alleged misconduct. 

D. False Reports 
Midwestern State University will not tolerate intentional false reporting of incidents. It is a violation of the 

Code of Student Conduct to make an intentionally false report of any policy violation and it may also 
violate state criminal statutes and civil defamation laws. 

E. Group Violations 
A student group or organization and its officers and membership may be held collectively and individually 
responsible when violations of this code by the organization or its members take place at organization­
sponsored events, have received the consent or encouragement of the organization or of the 

organization's leaders or officers, or was known or reasonably should have been known to the membership 
or its officers. Hearings for student groups or organizations follow the same general student conduct 
procedures. In any such action, individual determinations as to responsibility will be made and sanctions 
may be assigned collectively and individually and will be proportionate to the involvement of each 

individual. 
F. Safe Harbor/Amnesty 

The Midwestern State University community encourages the reporting of conduct code violations and 
crimes by victims. Sometimes, victims are hesitant to report to university officials because they fear that 
they themselves may be accused of policy violations, such as underage drinking, at the time of the 
incident. It is in the best interest of this community that as many victims as possible choose to report to 
university officials. To encourage reporting, Midwestern State University pursues a policy of offering 
victims of conduct code violations amnesty from minor policy violations related to the incident. 
If any Midwestern State University student brings their own use, addiction or dependency to the attention 
of university officials outside the threat of drug tests or conduct sanctions and seeks assistance, a conduct 
complaint will not be pursued. A written action plan may be used to track cooperation with the Safe 
Harbor/Amnesty program by the student. Failure to follow the action plan can nullify the Safe Harbor/ 

Amnesty protection and campus conduct processes can be initiated. 
Per Texas Senate Bill 966, offenses involving the consumption or possession of alcohol by a student 
under the legal drinking age of 21 do not apply if the student reports a sexual assault of the minor or 
another person to university officials. 

Per Texas Senate Bill 969, amnesty for a violation of the MSU Code of Student Conduct will be provided 
to students who in good faith report an incident of sexual misconduct. MSU will take no disciplinary action 
against an enrolled student who in good faith reports to the institution being the victim of, or a witness to, 
an incident of sexual harassment, sexual assault, dating violence, domestic violence, or stalking for a 
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violation by the student of the MSU Code of Student Conduct occurring at or near the time of the incident, 
regardless of the location at which the incident occurred, or the outcome of MSU's disciplinary process 
regarding the incident, if any. Amnesty does not apply to an enrolled student who reports the student's 

own commission or assistance in the commission of sexual harassment, sexual assault, dating violence, 
domestic violence or stalking. 

G. Bystander Intervention 
The welfare and safety of students in our community is of paramount importance. At times, students on 

and off-campus may need assistance. Midwestern State University encourages students to offer help and 
assistance to others in need. Sometimes, students are hesitant to offer assistance to others or intervene 
for fear that they may get themselves in trouble. For example, a student who has been drinking underage 
might hesitate to help take a sexual misconduct victim to University Police. Midwestern State University 

pursues a policy of amnesty for minor violations when students offer help to others in need. 
H. Parental Notification 

Midwestern State University reserves the right to notify the parents/guardians of dependent students 
regarding alcohol and other drug violations. The university may also notify parents/guardians of non­
dependent students who are under the age of 21 of alcohol and/or other drug violations. Midwestern State 
University will attempt to contact the parents/guardians of a student to inform them of situations in which 

there is a health and/or safety risk. Midwestern State University also reserves the right to designate which 
university employees have a legitimate need to know about individual conduct complaints pursuant to the 
Family Educational Rights and Privacy Act (FERPA) and will share information accordingly. 

I. Notification of Outcomes 

The outcome of a campus hearing is part of the education record of the accused student/responding party 
and is protected from release underthe Federal Education Rights and Privacy Act (FERPA), except under 
certain conditions. In accordance with FERPA, when a student is accused ofa policy violation that would 

constitute a "crime of violence" or forcible or non-forcible sex offense, the university will inform the alleged 
victim/reporting party in writing of the final results of a hearing regardless of whether the university 
concludes that a violation was committed. Such release of information may only include the alleged 
student's/responding party's name, the violation committed and the sanctions assigned (if applicable). In 

cases of sex offenses, the rationale for the outcome will also be shared with the reporting party. 
In cases where the university concludes that a student violated a policy that would constitute a "crime of 

violence" or non-forcible sex offense, the university may also release the above information publicly and/or 
to any third party. FERPA defines "crimes of violence" to include: 

a) Arson 
b) Assault offenses 

c) Burglary 

d) Criminal Homicide-manslaughter by negligence 

e) Criminal Homicide-murder and non-negligent manslaughter 

f) Destruction/damage/vandalism of property 

g) Kidnapping/abduction 

h) Robbery 

i) Forcible sex acts 
Students who bring any Title IX-related complaints against any member of the campus community will be 
informed in writing of the outcome of the complaint and any sanctions or responsive actions implemented. 

J. Defenses 
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It is increasingly common for individuals accused of policy violations to defend their actions with 
explanations such as, but not limited to, prescription drug interactions, self-defense, mental illness and/or 
disability. The university's policy on defenses is that providing an explanation for a policy defense is 

equivalent to the admission of engaging in a policy violation. While explanations will not excuse an 
individual's commission of a policy violation, Midwestern State University will take the legitimacy of an 
individual's explanation into consideration in the determination of appropriate sanctioning. 

Section 5: Code of Student Conduct: The Rules 

A. Definitions 

1. The term "the university" refers to Midwestern State University. 

2. The term "student" includes all persons who have accepted admission to, enrolled at, are taking 

courses at, and/or have a continuing relationship with the university, including those who attend full­
or part-time at the undergraduate, graduate, or non-matriculated level. 

3. The term "faculty member" refers to any person employed by the university to conduct instructional 
activities. 

4. The term "university official" includes any person employed by the university who is designated as an 
official or who holds administrative or professional supervisory responsibilities. 

5. The term "member of the university community" refers to any person employed by, volunteering for or 
attending the university as a student, faculty member, administrator, staff member, intern, or 
volunteer. 

6. The term "university property" includes all land, buildings, facilities, and other property in the 

possession of, owned or controlled, whether leased or rented, by the university. 
7. The term "organization" refers to any number of persons who have complied with the formal 

requirements for university registration, or who are members of university sponsored groups or 
registered student organizations. 

8. The terms "Student Conduct Committee" or "SCC" refers to a body responsible for assisting in the 
interpretation and implementation of the Code of Student Conduct. Members are responsible for 
hearing complaints and ensuring that students receive the procedural fairness rights granted them. 

9. The term "Administrative Hearing Officer" refers to any persons authorized by the Director of Student 
Rights and Responsibilities or a delegated representative to determine whether a student has violated 

the Code of Student Conduct and to impose sanctions. The Student Conduct Committee constitutes 
an Administrative Hearing Officer. 

10. The term "Appeals Panel" refers to any person or persons authorized by the Dean of Students to 
consider a review or appeal of the decisions of an Administrative Hearing Officer, the sec, and the 

Director of Student Rights and Responsibilities. 
11. The term "policy" is defined as the written rules of the university found in, but not limited to: the Code 

of Student Conduct, the Student Handbook, University Catalog, and Residence Life Handbook. 
12. The term "working day" refers to a regular university business day. This does not include Saturday, 

Sunday or holidays established in the academic calendar. In the fall and spring semesters, this would 
be Monday through Friday and during the summer I and II terms, Monday through Thursday. 

B. Gore ValuesPrinciples and Behavioral Expectations 
The university considers the behavior described in the following sections as inappropriate for the 

Midwestern State University community and in opposition to the core valuesprinciples set forth in this 
document. These expectations and rules apply to all students, whether undergraduate, graduate, or non-
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matriculated. The university encourages community members to report to university officials all incidents 

that involve the following actions. Any student found to have committed or to have attempted to commit the 

following misconduct is subject to the sanctions outlined in Section 78: Conduct Procedures. 

1. Integrity: Midwestern State students exemplify honesty, honor and a respect for the truth in all of their 

dealings. Behavior that violates this value includes, but is not limited to: 

a. Knowingly furnishing false, falsified or forged information such as falsification or misuse of 

documents, accounts, records, identification or financial instruments; 
b. Acts of academic dishonesty as outlined in the Academic Dishonesty Policy in Appendix E; 
c. Unauthorized possession, duplication or use of means of access to any university building (i.e. keys, 

cards, etc.); 

d. Action or inaction by someone in collusion with another or others to violate these rules; 

e. Violations of positions of trust within the community; or 

f. Tampering with the election of any registered student organization. 

2. Community: Midwestern State students honor and value their community. Behavior that violates this 
value includes, but is not limited to: 

a. Misuse of access privileges to university premises or unauthorized entry to or use of buildings, 
including trespassing; 

b. Misuse or unauthorized use of university or organizational names, logos, or images; 

c. Knowingly taking possession of stolen property; 

d. Intentional and unauthorized taking of university property or the personal property of a member of 
the university community; 

e. Intentional and unauthorized destruction of, or damage to, university property or to the 

personal property of a member of the university community; 

f. Violating the Midwestern State University Computer and Network Services Policy, found in the 

Student Handbook. Examples of actions which violate these policies include, but are not limited to: 
• Use of computing facilities to send harassing or abusive messages; 

• Use of computing facilities to send anonymous or forged network news articles or email 

messages; 

• Use of computing facilities to interfere with the work of other community members; 

• Unauthorized access to a file or personal or group account; 

• Use of computing facilities to interfere with normal operation of the university computer system; 

or 

• Copying or transmitting copyrighted material when you are not legally authorized to do so. 

g. Unauthorized transfer of a file; 

h. Unauthorized use of another individual's identification and password; 

i. Gambling in any form by the use of cards, dominoes, billiards, dice, pool, table tennis, snooker, or 

any other means specifically defined by state law, shall be prohibited on university grounds or 
property and in approved student housing; 

j. Possession, use, or distribution of explosives (including fireworks and ammunition), guns (including 

air, BB, paintball, and pellet guns), or other weapons or objects that could be construed as 

weapons such as arrows, axes, machetes, nun chucks, throwing stars, or knives with a blade of 
longer than five and one-half (5 ½) inches; 
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k. Use of alarmed doors for entry into or exit from a Midwestern State University building not during an 
emergency; 

I. Failing to report a lost Midwestern State University identification card; 

m. Violation of local, state, federal, or campus fire policies including, but not limited to: 

• Failure to evacuate a university-controlled building during a fire alarm; 

• Improper use of university fire safety equipment; or 

• Tampering with or improperly engaging a fire alarm or fire detection/control equipment while on 

university property. Such action may result in a $4,000 fine in addition to university sanctions; 

• Intentionally or recklessly causing a fire which damages university or personal property or 
which caused injury to any member of the community. 

3. Social Justice: Midwestern State students exemplify just and equitable treatment of all members of 
the community in their dealings and interactions. Behavior that violates this value includes, but is not 
limited to: 

a. Substantial disruption of university operations including obstruction of teaching, research, 
administration, other university activities, or other authorized non-university activities which occur 
on campus; 

b. Obstruction of freedom of movement by community members or visitors; 

c. Abuse or interference of, or failure to comply in, university processes including Code of Student 
Conduct investigations and hearings; or 

d. Abuse of the campus conduct system including but not limited to: 

• Failure to appropriately respond to a letter of notice, or summons letter; 

• Failure to attend meetings scheduled for Code of Student Conduct administration purposes; 

• Falsification, distortion, or misrepresentation of information; 

• Failure to provide, destroying, or hiding information during an investigation of an alleged policy 
violation; 

• Attempting to discourage an individual's proper participation in, or use of, the campus conduct 
system; 

• Harassment (verbal or physical) and/or intimidation of a member of a campus conduct body 

prior to, during, and/or following a campus conduct proceeding; 

• Failure to comply with the sanction(s) imposed by the campus conduct system; or 

• Influencing, or attempting to influence, another person to commit an abuse of the campus 
conduct system. 

4. Respect: Midwestern State students show positive regard for each other, for property and for the 
community. Behavior that violates this value includes, but is not limited to: 

a. Threatening, or causing, physical harm, written or verbal abuse or other conduct that threatens or 
endangers the health or safety of any person; 

b. Discrimination, defined as any distinction, preference, advantage for or detriment to an individual 

compared to others that is based upon an individual's actual or perceived sex, gender expression, 
gender identity, race, color, age, si:eee;- national or ethnic origin, physical or mental disability, 
genetic information, veteran status, pregnancy status, religion or sexual orientation that is 
sufficiently serious that it interferes with or limits a student's ability to participate in or benefit from 
the university's educational program or activities; 

c. Intimidation, defined as implied threats or acts that cause an unreasonable fear of harm in another; 
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d. Discriminatory Harassment, defined as detrimental action based on an individual's actual or 
perceived sex, gender expression, gender identity, race, color, age, e,:eea, national or ethnic 
origin, physical or mental disability, genetic information, veteran status, pregnancy status, religion, 

sexual orientation, or other protected status that is unwelcome and unreasonably interferes with or 
limits a student's ability to participate in or benefit from the university's educational program or 
activities; 

e. Retaliatory Harassment, defined as any intentional, adverse action taken by an accused individual 
or allied third party, absent legitimate non-discriminatory purposes, that harms an individual as 
reprisal for filing or participating in a civil rights grievance proceeding; 

f. Bullying, or cyber bullying, defined as repeated and/or severe, pervasive, and objectionably 
offensive behavior likely to intimidate or intentionally hurt, control, or diminish another person, 

physically or mentally that includes, but is not limited to: creating web pages with a negative focus; 
posting insults or lewd photos on social networking sites; or spreading rumors with malicious 
intent; 

g. Violations of the University Hazing Policy (see Section 10); 

h. Violence between those in a continuing relationship of an intimate or romantic nature with one 
another; 

i. Violence committed by a current or former spouse or intimate partner of the victim, a person with 
whom the victim shares a child in common, a person who is cohabitating or had cohabitated with 
the victim as a spouse or intimate partner, a person similarly situated to a spouse of the victim 
under the domestic or family violence laws of the jurisdiction, or by any other person against an 
adult or youth victim who is protected from that person's acts under the domestic or family 

violence laws of the jurisdiction; 
j. Stalking as defined as engaging in a course of conduct directed at a specific person that would 

cause a reasonable person to fear for his or her safety or the safety of others, or suffer substantial 
emotional distress; 

k. Sexual misconduct including sexual harassment, non-consensual sexual contact, non-consensual 
sexual intercourse, or sexual exploitation (See Section 11: Title IX Sexual Misconduct: and 
Section 12: Seicual Misconduct PolicyNon-Title IX Sexual Misconduct for further information); 

I. Inappropriate conduct which is disorderly, disruptive, obscene, or indecent while on campus or at 
functions sponsored, or participated in, by the university; 

m. Failure to comply with the directives of university officials or law enforcement officers during the 
performance of their duties and/orfailure to identify oneself to these persons when requested to do 
so; 

n. Smoking or use of tobacco or tobacco-derived products in any area of campus; 

o. Acts of bias, intolerance, prejudice, or hate on the basis of an individual's identity, ideology or 
protected class, as defined in Texas Tech University System Regulation 07.10 raoe, oolor, 

religion, national origin, gender, ge~der identity or gender expression, age, disability, oitizenship, 
veteran status, sexual orientation, ideology, politioal views, or politioal affiliation, when manifested 
in threatened or actual violent conduct against a person, harassment, or incitement to imminent 

violation(s) of law(see Section &9: Bias Incident Policy of this dooument for further information). 

5. Responsibility: Midwestern State students are given, and accept, a high level of responsibility as role 
models. Behavior that violates this value includes, but is not limited to: 
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a. Use, possession, or distribution of alcoholic beverages except as expressly permitted by law and 
the university's Alcohol Policy (See Section 8 of this document for further information); 

b. Use, possession, or distribution of narcotics or other controlled substances or drug paraphernalia, 
except as expressly permitted by law; 

c. Abuse, misuse, sale, or distribution of prescription or over-the-counter medications; 

d. Assisting in, inciting or condoning the violation of university policies or local, state, or federal laws; 

e. Allegations of violation of local, state, or federal laws which affect the substantial interests of the 
university community whether the violation occurs on or off-campus; 

f. Intentional failure of any organized ~roup to exercise preventative measures relative to violations 
of the Code of Student Conduct by its members; 

g. Knowingly condoning or remaining in the presence of a clear violation of these rules without: 
• Leaving the area where the violation was occurring; or 

• Intervening or confronting the violation in an effort to stop it; or 

• Contacting the appropriate staff members to address the violation; 

h. Violation of other published university policies or rules, including all Housing policies. 

Section 6: Student Conduct Authority 

The Vice President for Student Affairs is vested with the authority of chief conduct officer. The chief 
conduct officer appoints a Director of Student Rights and Responsibilities to oversee and manage the 
student conduct process. The chief conduct officer, Dean of Students, and Director of Student Rights 

and Responsibilities may appoint administrative hearing and appeals officers as deemed necessary to 
efficiently and effectively supervise the student conduct process. 

The Director of Student Rights and Responsibilities or designee will assume responsibility for the 

investigation of an allegation of misconduct to determine if the complaint has merit. No complaint will be 
forwarded for a hearing unless there is reasonable cause to believe a policy has been violated. 
Reasonable cause is defined as some credible information to support each element of the offense, even if 
that information is merely a credible witness or a victim's statement. A complaint wholly unsupported by 
any information will not be forwarded for a hearing. 

If a minor allegation can be addressed by mutual consent of the parties involved, on a basis acceptable to 
the parties involved and the Director of Student Rights and Responsibilities or designated administrative 
hearing officer, such disposition will be final and there will be no subsequent proceedings. 

The Director of Student Rights and Responsibilities has discretion to refer a complaint for mediation. Any 
unsuccessful mediation can be forwarded for formal processing and hearing; however, at no time will 

complaints of physical sexual misconduct or violence be mediated as the sole institutional response. The 
Director of Student Rights and Responsibilities may also suggest that complaints that do not involve a 
violation of the Code of Student Conduct be referred for mediation. 

If the complaint cannot be addressed in a manner mutually acceptable, or for incidents that are not minor, 
the Director of Student Rights and Responsibilities will refer the complaint to the Administrative Hearing 
Officer or the Student Conduct Committee (SCC).The decision of where to refer the complaint is at the sole 
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discretion of the Director of Student Rights and Responsibilities, who may take into consideration the 
preferences of the parties to the complaint. 

Assembly of the Student Conduct Committee (SCC) 
The Director of Student Rights and Responsibilities will be responsible for assembling the sec according 
to the following guidelines: 

The membership of the Student Conduct Committee is comprised of a pool of students, faculty, and 
staff/administrative members appointed and trained annually by the Director of Student Rights and 
Responsibilities. 
To serve in the SCC pool, students must: 

1. Be in academic good standing at the university and have completed 15 hours of academic credit with a 
cumulative GPA of at least 2.0. 

2. Be in conduct good standing throughout the term in which they serve. Conduct good standing is defined 
as having no record of misconduct during the semester(s) in which a student wishes to serve on the 
sec. A history of misconduct could disqualify a student for service. 

a) The Vice President for Student Affairs will have final authority to approve all those serving on the sec. 
b) The non-voting advisor to the sec is the Director of Student Rights and Responsibilities with 

responsibility for training the SCC, conducting preliminary investigations, and ensuring a fair process 
for the reporting party and accused student/responding party. 

c) In the event of a resignation from the sec, the Director of Student Rights and Responsibilities will 
solicit a replacement from the group from which the representative came. 

d) Decisions made, and sanctions imposed, by the SCC or an Administrative Hearing Officer will be final 
and implemented, pending the normal review appeal process. At the discretion of the Director of 
Student Rights and Responsibilities, implementation of sanctions may be stayed pending review. 

For each complaint directed to the sec, the hearing panel will be chosen from the available pool, and is 
usually comprised of one student, one faculty member, and one staff member or administrator. Availability 
may determine a different composition for the hearing panel, and in complaints involving discrimination, 
sexual misconduct, crimes of violence or other sensitive issues, the Director of Student Rights and 
Responsibilities will usually use three (3) administrative/staff members or faculty for the hearing panel. 
One of the staff members or administrators trained as a civil rights investigator serves as the chair of the 
panel and assures university procedures are followed throughout the hearing. 

Administrative Hearing Officers 

Administrative Hearing Officers are a pool of annually trained administrators or staff members selected 
by the Director of Student Rights and Responsibilities and approved by the Dean of Students. 
Appeals Panels 
Three-member appeals panels are drawn ,from the SCC member pool, with the only requirement being 

that they did not serve on the hearing panel for the initial hearing. Appeals Panels only review appeals 
submitted by the Director of Student Rights and Responsibilities or Dean of Students. 

Interpretation and Revision 

The Director of Student Rights and Responsibilities will develop procedural rules for the administration of 
hearings that are consistent with provisions of the Code of Student Conduct. Material deviation from these 

rules will, generally, only be made as necessary and will include notice to the parties involved. The 
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Director of Student Rights and Responsibilities may vary procedures with notice upon determining that 

changes to law or regulation require policy or procedural alterations not reflected in this Code. 
The Director of Student Rights and Responsibilities may make minor modifications to procedure that do 

not materially jeopardize the fairness owed to any party. 

Any question of interpretation of the Code of Student Conduct will be referred to the Director of Student 

Rights and Responsibilities, whose interpretation is final. 

The Code of Student Conduct will be reviewed and updated annually under the direction of the Dean of Students. 

Section 7: Conduct Procedures 

Part of the education process is learning how to live in harmony with community members and within a 

system of standards established for and by the community. Students are accountable to students and 

others in the community for these standards through the procedures outlined below. This system is not a 

legal process but, rather, an administrative hearing system. Principles of fairness govern all such bodies. 

All students who violate these standards will be held accountable for their behavior through a process that 

assures the rights of both the reporting party and the accused student/responding party. 

Special ·conduct procedures for complaints or alleged violations related to sexual misconduct of the Non 

Title IX Sexual Misconduct Policy or Title IX Sexual Misconduet Poliey are detailed in Section 11: Title IX 
Sexual Misconduct Policy andeF Section 12: Non-Title IX Sexual Misconduct Policy, respectively. 

A. Complaints 

Any member of the university community, visitor or guest may file a complaint against any student for 

misconduct through the Office of Student Rights and Responsibilities. 

Complaints will be presented to the Director of Student Rights and Responsibilities (or designee), Dean of 

Students (or designee) and/or to the Title IX Coordinator, when appropriate. Additionally, these 

administrators may act on notice of a potential violation whether a formal complaint is made or not. All 
complaints can be submitted by a victim or a third party, and should be submitted as soon as possible 

after the offending event occurs. The univ~rsity has the right to pursue a complaint or notice of misconduct 

on its own behalf and to serve as reporting party in the subsequent campus conduct process. 

The Director of Student Rights and Responsibilities (or designee) and/or Title IX Coordinator, when 

appropriate, will assume responsibility for the investigation of the alleged violation as described below in 

the section on investigations. 
B. Notice of Hearing 

Once a determination is made that reasonable cause exists for the Director of Student Rights and 

Responsibilities (or designee) to refer a complaint for a hearing, notice will be given to the accused 

student/responding party. Notice will be in writing and may be delivered by one or more of the following 

methods: in person by the Director of Student Rights and Responsibilities (or designee); mailed to the local 

or permanent address of the student as indicated in official university records; or emailed to the student's 

university-issued email account. Once mailed, emailed and/or received in-person, such notice will be 

presumptively delivered. The letter of notice, or summons letter will: 

1. Include the alleged violation and notification of where to locate the Code of Student Conduct and 

university procedures for resolution of the complaint; and 

2. Direct the accused student/responding party to contact the Director of Student Rights and 

Responsibilities (or designated administrative hearing officer) within a specified period of time to 
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respond to the complaint. This time period will, generally, be no less than two (2) business days from 

the date of delivery of the summons letter. 

A meeting with the Director of Student Rights and Responsibilities (or designated administrative hearing 

officer) may be arranged to explain the nature of the complaint and the conduct process. At this meeting, 

the accused student/responding party may indicate, either verbally or in writing, to the Director of Student 

Rights and Responsibilities (or designated administrative hearing officer), whether s/he admits to or 

denies the allegations of the complaint. 

C. Interim Suspension 

Interim suspension, under the Code of Student Conduct, may be imposed by the Vice President for 

Student Affairs_ or designee when necessary to protect the health and safety of a student or of the 

community; preserve university property; pursue an investigation and/or hearing; prevent disruption of, or 

interference with, the normal operations of the university. Interim suspension will be used for short periods 

of time, pending a hearing for a Code of Student Conduct violation by either the Director of Student Rights 

and Responsibilities (or designee) or the Student Conduct Committee or completion of a related criminal 

investigation. 

During an interim suspension, a student will be denied access to university housing and/or the university 

campus/facilities/events. As determined appropriate by the Vice President for Student Affairs (or 

designee ), this restriction includes classes and/or all other university activities or privileges for which the 

student might otherwise be eligible. At the,discretion of the Vice President for Student Affairs (or designee) 

and with the approval of, and in collaboration with, the appropriate academic college Dean(s), alternative 

coursework options may be pursued to ensure as minimal an impact as possible on the accused 

student/responding party. 
D. Hearing Options & Preparation 

The following sections describe Midwestern State University's conduct hearing processes. Except in a 

complaint involving failure to comply with the summons of the Director of Student Rights and 

Responsibilities (or designee) or administrative hearing officer, no student may be found to have violated 

the Code of Student Conduct solely as a result of the student's failure to appear for a hearing. In all such 

instances, conduct hearings will proceed as scheduled and the information in support of the complaint will 

be presented to, and considered by, the Director of Student Rights and Responsibilities, administrative 

hearing officer, or Student Conduct Committee presiding over the hearing. 

When the accused student/responding party admits to violating the Code of Student Conduct, the Director 

of Student Rights and Responsibilities or administrative hearing officer may invoke informal resolution 

procedures to conclude the matter and assign appropriate sanctions without a hearing. A student who 

accepts responsibility for a violation through informal resolution waives his/her right to appeal. 

When the accused student/responding party does not resolve the matter through informal resolution, s/he 

must select either an informal hearing or formal hearing (if available) as the process through which the 

complaint will be resolved. An informal hearing is when a complaint will be heard and final determination 

made by the Director of Student Rights and Responsibilities or administrative hearing officer assigned to 

the complaint. An informal hearing includes the opportunity for the student to respond to the charges s/he 

is facing and present relevant evidence. Based on the totality of evidence and testimony, the hearing officer 

will make a determination of responsibility concerning the charges using a preponderance of the evidence 

standard and assign any appropriate sanctions. A student waives his/her right to appeal when the informal 

option is utilized. 

When the accused student/responding party chooses not to utilize informal resolution or informal hearing 

procedures, a formal hearing will be conducted as befits the gravity of the alleged offense and serious 

24 



Board Minutes 
August 11-12, 2022 

Attachment 15 
Page 22 of 167 

nature of the consequences. The option of selecting a formal hearing is only available when a responding 
student faces a possible sanction of University suspension or expulsion if found responsible. The process of 
a formal hearing is known as a Student Conduct Committee (SCC) hearing. The findings and sanctions of 
a formal hearing are appealable (refer to section G. Final Review (Appeal Procedures) for more 
information). Students who deny violating the Code of Student Conduct and select or are assigned to a 
formal hearing will be given a minimum of seven (7) days to prepare for the formal hearing. 
Preparation for a formal hearing is summarized in the following guidelines: 

Notice of the time, date, and location of the hearing will be in writing and may be delivered by one or more 
of the following methods: in person by the Director of Student Rights and Responsibilities (or designee); 

mailed to the local or permanent address of the student as indicated in official university records; or 
emailed to the student's university-issued email account. Once mailed, emailed, and/or received in-person, 

such notice will be presumptively delivered. 
1. If there is an alleged victim of the conduct in question, the alleged victim may serve as the reporting party 

or may elect to have the university serve as the reporting party. Where there is no alleged victim, the 
university will serve as the reporting party. 

2. If an accused student/responding party fails to respond to notice from the Director of Student Rights 
and Responsibilities (or designated administrative hearing officer), the Director of Student Rights and 

Responsibilities (or designated administrative hearing officer) may initiate a complaint against the 
student for failure to comply with the directives of a university official and give notice of this additional 
offense. Unless the student responds to this notice within two (2) business days by answering the 
original notice, an additional informal or formal hearing may be scheduled and held on the student's 
behalf and the student may be administratively withdrawn from attending classes ora disciplinary hold 
placed on the student's university account, deeming them ineligible to register for courses until such 
time as the student responds to the initial complaint. 

3. At least three (3) business days before any scheduled formal hearing, the following will occur: 

a. The accused student/responding party will deliver to the Director of Student Rights and 
Responsibilities (or designee) a written response to the charge(s); 

b. The accused student/responding party and reporting party will deliver to the Director of Student 
Rights and Responsibilities (or designee) a written list of all witnesses he/she intends to call at the 
hearing; 

c. The accused student/responding party and reporting party will deliver to the Director of Student 
Rights and Responsibilities (or designee) all physical evidence he/she intends to use or needs to 
have present at the hearing and will indicate who has possession orcustody of such evidence, if 
known; 

d. The reporting party and the accused student/responding party will notify the Director of Student 
Rights and Responsibilities ( or designee) of the names of any advisors who may be 
accompanying the party at the hearing. 

4. The Director of Student Rights and Responsibilities (or designee) will ensure that the hearing 
information and any other available written documentation is shared with the reporting party and the 
accused student/responding party at least two (2) business days before any scheduled formal 
hearing. In addition, the parties will be given a list of the names of all the members of sec or hearing 
officers for the complaint in advance. Should either party object to any SCC member, he/she must 
raise all objections, in writing, to the Director of Student Rights and Responsibilities (or designee) 
immediately. sec members will only be unseated if the Director of Student Rights and 
Responsibilities (or designee) concludes their potential for bias precludes an impartial hearing of the 
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complaint. Additionally, any SCC member who feels he/she cannot make an objective determination 
of responsibility must recuse him/herself from the proceedings. 

E. Formal Hearing Procedures 

When a student faces potential suspension or expulsion from the university or at the discretion of the 
Director of Student Rights and Responsibilities, the process (i.e. the conducting of an sec hearing) 
afforded is more rigorous and formal as befits the gravity of the alleged offense and the serious nature of 
the consequences. 

The reporting party and the accused student/responding party have the right to be present at the hearing; 
however, they do not have the rightto be present during deliberations. If a student cannot attend the 
hearing, it is that student's responsibility to notify the Director of Student Rights and Responsibilities or 
(designee) no later than three (3) business days prior to the scheduled hearing to arrange for another 
date, time, and location. 

1. Except in cases of grave or unforeseen circumstances, if the accused student/responding party fails to 
give the requisite minimum three(3) business days' notice, or if the accused student/responding party 
fails to appear, the hearing will proceed as scheduled. If the reporting party fails to appear, the complaint 

may be dropped unless the university chooses to pursue the allegation on its own behalf, as determined 
by the Director of Student Rights and Responsibilities (or designee). 

The Student Conduct Committee will conduct sec hearings according to the following guidelines: 

a. Hearings will be closed to the public. 

b. Admission to the hearing of persons other than the parties involved will be at the discretion of the Student 
Conduct Committee (SCC)Chair and Director of Student Rights and Responsibilities (or designee). 

c. In hearings involving more than one accused student/responding party, the standard procedure will be to 
hear the complaints jointly; however, the Director of Student Rights and Responsibilities may permit the 
hearing pertinent to each responding party to be conducted separately. In joint hearings, separate 
determinations of responsibility will be made for each responding party. 

d. The reporting party and accused student/responding party each have the right to an advisor of his/her 

own choosing. Except in cases of sexual misconduct, sexual harassment, and other forms of 
discrimination, advisors may be chosen only from within the current Midwestern State University 
community, unless leave is granted in advance by the Director of Student Rights and Responsibilities (or 
designee) for an advisor from outside the community. In the rare instance where a student party to the 

complaint is also facing civil or criminal court proceedings, or at the discretion of the Director of Student 
Rights and Responsibilities (or designee), legal counsel may be permitted to serve as an advisor. An 
advisor may not make a presentation or represent the reporting party or responding party during the 
hearing. 

e. The reporting party, the accused student/responding party, the SCC, and the Director of Student Rights 
and Responsibilities (or designee) will have the privilege of presenting witnesses and questioning all 
parties (directly or through the SCC Chairperson, at the discretion of the sec Chairperson). Unduly 
repetitive witnesses can be limited at the discretion of the sec Chairperson. 

f. Pertinent records, exhibits, and written statements may be accepted as information for consideration by 
the SCC. Formal rules of evidence are not observed. The sec Chairperson and Director of Student 
Rights and Responsibilities (or designee) may limit the number of character witnesses presented or may 
accept written affidavits of character instead. 

g. All procedural questions are subject to the final decision of the Director of Student Rights and 
Responsibilities ( or designee ). 
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h. After an sec hearing, the hearing panel will deliberate and determine, by majority vote, using a 
preponderance of the evidence standard (i.e. whether it is more likely than not) if the accused 
student/responding party has violated the Code of Student Conduct. Once a finding is determined, if the 

finding is that of a policy violation, the sec will determine and assign any appropriate sanction(s). The 
Director of Student Rights and Responsibilities (or designee) is responsible for informing the SCC of 
applicable precedent and any previous conduct violations or other relevant pattern information about the 
accused student/responding party. Within 2-3 business days, the SCC Chairperson will prepare a written 
deliberation summary with the finding and rationale for the decision and deliver it to the Director of Student 
Rights and Responsibilities (or designee). l'his written deliberation summary should conclude with any 
assigned sanctions, if applicable. Notification of the outcome will be made to the student/responding party 
in writing and may be delivered by one or more of the following methods: in person by the Director of 

Student Rights and Responsibilities (or designee); mailed to the local or permanent address of the student 
as indicated in official university records; or emailed to the student's university-issued email account. Once 
mailed, emailed and/or received in-person, such notice will be presumptively delivered. 

i. There will be a single verbatim record, such as an audio recording, for all sec hearings. Deliberations will 

not be recorded. The record will be the property of the university and maintained according to the 
university's record retention policy. 

F. Conduct Sanctions 
One or more of the following sanctions may be imposed upon any student or student organization for any 
single violation of the Code of Student Conduct: 

1) Warning: A written notice will be sent to the student(s) who violated university policies and/or rules. It 
specifies that inappropriate and unacceptable actions have occurred and that more severe conduct 
action will result should the student be involved in other violations while the student is enrolled at the 
university. 

2) Restitution: Compensation for damage caused to the university or any person's property or injuries to 

a person as a result of the conduct. This is not a fine but, rather, a repayment for property destroyed, 
damaged, consumed, or stolen, or personal medical expenses. 

3) Fines: Reasonable fines may be impos,ed. 

4) Community/University Service Requirements: For a student to complete a specific supervised 

community or university service. 

5) Loss of Privileges: The student will be denied specified privileges for a designated period of time. 

6) Confiscation of Prohibited Property: Items whose presence is in violation of university policy will be 
confiscated and will become the property of the university. Prohibited items may be returned to the 
owner at the discretion of the Director of Student Rights and Responsibilities and/or University Police. 

7) Behavioral Requirement: This includes required activities such as, but not limited to, seeking personal 
counseling or substance abuse screening, writing a letter of apology, writing a research or reflection 
essay, etc. 

8) Educational Program: Requirement to attend, present and/or participate in a program related to the 

violation. It may also be a requirement to sponsor or assist with a program for others on campus to aid 
them in learning about a specific topic or issue related to the violation forwhich the student or 

organization was found responsible. Audience may be restricted. 
9) Restriction of Visitation Privileges: May be levied on residential or non-resident student. The parameters 

of the restriction will be specified. 
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10) University Housing Probation: The student is put on official notice that, should further violations of 
housing or university policies occur during a specified probationary period, the student may 
immediately be removed from university housing. 

11) University Housing Reassignment: The student is reassigned to another university housing facility. 
Housing personnel will decide on the reassignment details. 

12) University Housing Suspension: The student is removed from university housing for a specified period 
of time after which the student is eligible to return. Conditions for re-admission to university housing 

may be specified. Under this sanction, a student is required to vacate university housing within 24 
hours of notification of the action, though this deadline may be extended upon application to, and at 
the discretion of, the Director of Residence Life and Housing. This sanction may be enforced with a 
trespass action if deemed necessary. Prior to reapplication for university housing, the student must 

gain permission from the Director of Residence Life and Housing. 
13) University Housing Expulsion: The student's privilege to live in, or visit, any university housing facility 

is revoked indefinitely. This sanction may be enforced with a trespass action if deemed necessary. 
14) Eligibility Restriction: The student is deemed "not in disciplinary good standing" with the university for 

a specified period of time. Specific limitations or exceptions may be granted by the Director of Student 
Rights and Responsibilities and terms of this conduct sanction may include, but are not limited to, the 
following: 
a. Ineligibility to hold any office in any registered student organization or hold an elected or appointed 

office at the university; or 

b. Ineligibility to represent the university to anyone outside the university community in any way 
including: participating in the study abroad program, attending conferences, or representing the 
university at an official function, event or intercollegiate competition asa participant, player, 
manager or student coach, etc. 

15) University Suspension: The student is separated from the university for a specified period of time. 
Upon the satisfaction of any specific conditions, the student is eligible to return. The student is 
required to vacate university housing and/or campus within 24 hours of notification of the action, 

though this deadline may be extended upon application to, and at the discretion of, the Director of 
Residence Life and Housing. This sanction may be enforced with a trespass action as necessary. This 
sanction may be noted as Conduct Suspension on the student's official academic transcript. Prior to 
reapplication for university housing, the student must gain permission from the Director of Residence 

Life and Housing. Prior to reapplication for university admission, the student must contact the Director 
of Student Rights and Responsibilities. 

16) University Expulsion: The student is permanently separated from the university. The student is barred 
from being on campus and the student's presence at any university-sponsored activity or event is 
prohibited. This action may be enforced with a trespass action as necessary. This sanction may be 
noted as Conduct Expulsion on the student's official academic transcript. 

17) Probation: The student is placed on an extended warning period, levied for a specified time of which 
the duration will be determined by the seriousness of the violation. Probation carries a warning such 
that any further violation of the Code of Student Conduct may result in more serious sanctioning 
should the student be found responsible for a violation occurring during the probationary period. 

18) Other Sanctions: Additional or alternate sanctions may be created and designed as deemed 
appropriate to the offense with the approval of the Director of Student Rights and Responsibilities (or 
designee). 
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The following sanctions may be imposed upon groups or organizations found to have violated the Code of 

Student Conduct: 

a. One or more of the sanctions listed above, specifically a) through i) and o) through q); and/or 

b. Deactivation, de-recognition, loss of all privileges (including university registration), for a specified 

period of ti me. 

G. Final Review (Appeal Procedures) 

Accused students/responding parties may petition for a review of an SCC's written decision within three 
(3) business days of issuance of an Administrative Hearing Officer's or SCC's written decision. All 

requests for review must be in writing and delivered to the appropriate administrator as indicated in the 
written decision letter. For administrative hearings, petitions will generally be reviewed by the Director of 
Student Rights and Responsibilities. For SCC hearings, appeals will generally be reviewed by the Dean of 
Students. Any student who missed his/her SCC initial hearing may not request a review of the initial 
decision. 

If the indicated administrator determines that an appeal may be reviewed, the opportunity will be taken, 
where possible, to return the appeal to the original administrative hearing officer or hearing panel for 
reconsideration; however, if this is not possible, the complaint will be reviewed by an Appeals Panel. The 

original SCC hearing panel or Appeals Panel, depending on where it is referred by the indicated 
administrator, may support or change a decision. An Appeals Panel will be deferential to the original 
decision-maker, making changes to the findings only where there is clear error. Appeals will only be 
considered for one or more of the following purposes: 

1. To consider new information which was unavailable at the time of the original hearing that could be 
outcome determinative; 

2. To assess whether a material deviation from written procedures resulted in an unfair outcome of the 

hearing; 

3. To decide if an assigned sanction(s) is substantially disproportionate to the offense committed; 

4. To determine if the finding does not accord with the information provided in the hearing; or 

5. To assess whether bias on the part of an SCC hearing panel member(s) deprived the process of 

impartiality. 
Except as required to explain the basis of new information unavailable at the time of a hearing, the review 
of a SCC hearing will be limited to the verbatim record of the initial hearing and all supporting documents. 

Review of an administrative hearing will be limited to the written record of the hearing and all supporting 
documents. The Dean of Students will serve as the SCC or Appeals Panel's non-voting advisor. 

H. Failure to Complete Conduct Sanctions 
All students, as members of the university community, are expected to comply with conduct sanctions 
within the time frame specified by the Director of Student Rights and Responsibilities, SCC or 
Administrative Hearing Officer. Failure to follow through on conduct sanctions by the date specified, 
whether by refusal, neglect, or any other reason, may result in additional sanctions and/or suspension 

from the university. In such situations, resident students will be required to vacate university housing 
within 24 hours of notification by the Director of Student Rights and Responsibilities, though this deadline 

may be extended upon application to, and at the discretion of. the Director of Residence Life and Housing. 
A suspension will only be lifted when compliance with conduct sanctions is satisfactorily achieved. This 

determination will be made by the Director of Student Rights and Responsibilities. 
I. Disciplinary Records 
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All conduct records are maintained by the university for seven (7) years from the time of their creation. 
Other than university suspension and expulsion, conduct sanctions will not be made a part of the student's 
permanent academic record, but will become a part of the student's private conduct record. Upon 

application to, and approval of the Director of Student Rights and Responsibilities, private conduct records 
may be expunged seven (7) years after final disposition of complaints for which sanctions imposed did not 
include university housing suspension, university housing expulsion, university suspension, and/or 
university expulsion. 

Section 8: Alcohol and Drug Policy 

To oomplyln compliance with the Drug Free Schools and Communities Act of 1989 and subsequent 
amendments, students and employees of Midwestern State are informed that strictly enforced policies are 
in place which prohibits the unlawful possession, use, or distribution of any illicit drugs, including alcohol, 
on university property or as part of any university-sponsored activity. Students and employees are also 

subject to all applicable legal sanctions under local, state, and federal law for any offenses involving illicit 
drugs on University property or at University-sponsored activities. 

The university affirms that illegal drug use is unlawful and harmful. The use of illegal drugs and alcohol 

abuse by students and employees could result in cognitive deficits, loss of productivity, and other health 
risks. These risks include an increased risk of accidents which may result in death or permanent injury. 
Free, confidential counseling for alcohol and other drug abuse issues is available to students through 
the Midwestern State University Counseling Center and Vinson Health Center. Other referral resources 

may include assessment, individual counseling, educational programs, materials, and referral and case 
management through community agencies, all which might include a fee. 

Students exhibiting signs of excessive alcohol consumption will, at a Midwestern State University Police 

Officer's discretion, be transported via Emergency Medical Services (EMS) at the student's expense for 
medical attention. Refusal to cooperate with University Police and/or EMS personnel may result in the 
student's emergency contact being notified and having to make alternative arrangements for temporary 
housing, arrest in order to ensure the student's health and safety are not endangered, and/or a conduct 

charge for failure to comply with the directives of university officers during the performance of their duties. 

A. Policy on Parental Notification 

Midwestern State University is concerned about students who improperly use alcohol and other drugs and 
the effects such use may have on their health, academic success, interpersonal relationships and, 
ultimately, their future. 
The Midwestern State University alcohol policy expressly forbids possession and/or consumption of 
alcohol by students, employees or guests who are under the minimum legal drinking age of 21 years. 

Possession of drug paraphernalia and the use, manufacture, sale, or distribution of illegal drugs, whether 
on or off campus, by any student is also prohibited. In accordance with the Family Educational Rights and 
Privacy Act (FERPA), the Director of Student Rights and Responsibilities (or designee) reserves the right 
to notify the parents/guardians of students under 21 years of age, and the parents/guardians of dependent 
students, regardless of age, of any incident in which the student is found responsible for violating the 
Midwestern State University alcohol and drug policy. 
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B. Alcohol Policy 

Alcoholic beverages are not allowed on campus except under the following conditions: 

1. In private residences in Sunwatcher Village and Sundance Court. Consumption is limited to areas 

inside the residences. (Those residing in university housing should consult the current edition of the 
Residence Life Handbook for specific regulations regarding the use of alcoholic beverages in 
university housing.) 

2. During social functions hosted by the President or the President's spouse. 

3. During social functions registered and approved through the Clark Student Center office. 

a. How to Register 
Persons seeking permission to bring alcohol on campus must file an application in writing to the Clark 
Student Center office at least ten (10) days prior to the event. 

b. Criteria for Approval 
Approval will be based upon the following criteria: organization planning, frequency of the event, groups 
served by the activity, activityfocus, and the use and distribution of alcohol. 

c. Presence of Security or Police 

Depending on the nature of the requested event, a condition for approval may be the presence of 
uniformed police or security personnel. This will be determined with the requesting persons by the Clark 
Student Center when reviewing the application. 

Guidelines for the Use of Alcohol 

1. State Law regarding the use of alcoholic beverages must be observed. Violations of State law include 
the following: 

a. Consumption of alcohol by an underage drinker. 

b. Distribution of alcoholic beverages free of charge at an event in which a cover charge has been 
assessed. 

c. Public intoxication. 

d. Consumption of alcoholic beverages in a public place on Sunday between the hours of 2:15 A.M. 
and 12:00 noon and Monday through Saturday between the hours of 2:15 A.M. and 7:00 A.M. 

2. Beverages at approved student organization events must be distributed by a TABC licensed third 
party vendor. A copy of the vendor's current license must be on file with the Clark Student Center 
office prior to event approval. 

3. All student organizations must observe an alcohol-free academic week. No alcohol will be permitted 
at registered functions taking place Sunday-Thursday. 

4. Open containers of alcohol are not allowed in public areas of the campus, including the parking lots, 
walking paths, and all other open-air spaces on the campus. 

5. Selling, distributing, possessing, or consuming alcohol or alcoholic beverages at Midwestern State 
University athletic events held on property owned or leased by Midwestern State University is 
prohibited, whether the events are sponsored by Midwestern State or another educational institution 
or an organization or association outside the university. 

6. Inappropriate and imprudent behavior related to the use of alcohol will result in disciplinary action. 

7. Officers and advisors/sponsors of university organizations shall be held responsible for (1) 
possessing full knowledge of university policies related to the use of alcohol on campus and (2) 
ensuring that university policies are followed. 
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Code of Conduct Guidelines 
Students who are 21 years of age or older are permitted to possess and consume alcohol in designated 
university housing rooms. Students who are of legal drinking age may not share or provide alcohol to any 

students, employees, or guests who are under 21 years of age. Those under the minimum legal drinking 
age of 21 years are not permitted to possess or consume alcohol anywhere on university property or at 
university-sponsored events. Drinking games, and simulated drinking games (e.g. water pong) are 

prohibited on campus. 

Examples of Violations of the University Alcohol Policy 

• Purchasing alcohol by a person under the age of 21. 

• Selling or providing alcohol to a person under the age of 21. 

• Possessing either full or empty alcohol containers by a person under the age of 21. 

• Consuming or appearing to have consumed alcohol by a person under the age of 21. 

• Showing physical or mental impairment following or resulting from alcohol use. 

Possessing empty alcohol containers for decorative purposes. 

• Using or possessing common sources of alcohol including, but not limited to kegs, party balls, wine 
boxes, etc. 

• Participating in or being present during the occurrence of any drinking game. 

Possessing an open container of alcohol in a common area including, but not limited to bathrooms, 
hallways, lounges, elevators, lobbies or outdoor spaces. 

Failure to comply with the directives of University officials or law enforcement officers during the 
performance of their duties and/or failure to identify oneself to these persons when requested to do so is 

considered unacceptable behavior for a Midwestern State student and a violation of the Midwestern State 
University Code of Student Conduct, which may result in conduct sanctions. An example of such 
inappropriate behavior includes refusing to submit to a breath test when requested by a police officer, 
whether on or off-campus. 

C. Illegal Drug Policy 
The following information relates to MSU's policy regarding the sale, manufacture, distribution, possession 
and use of illegal drugs on or off university property or at university-sponsored events in accordance with 

federal, state, and local laws. Examples of violations include: 

• Misusing over-the-counter drugs. 

• Misusing or sharing prescription drugs. 

Possessing, using, being under the influence of, distributing, or manufacturing any form of illegal drug. 

• Possessing paraphernalia (i.e., rolling papers, grinder pipes, bongs, etc.) for intended or implied use 
of any form of illegal drug. 

• Possessing paraphernalia that contains or appears to contain illegal drug residue. 

• Purchasing or passing illegal drugs from one person to another. 

• Using mail services to purchase. pass. or distribute illegal drugs. 

This policy provides flexibility for the university in addressing drug-related offenses which occur on or off­

campus. Moreover, it permits the university to address its fundamental mission of holistic education and 
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the development of human potential. While recognizing that there is a need to address violations related to 
the use or possession of controlled substances, the university must address the education and well-being 
of all its students and employees. In addition to university imposed sanctions, students and employees are 

subject to all legal sanctions under federal, state, and local law for any offenses involving illegal drugs on 

university property or at university activities. 

Section 9: Bias Incident Policy 

A. Policy Statement 

Midwestern State University (the "University") is committed to an educational environment free from acts 

of bias, intolerance, prejudice, or hate based on an individual's perceived identity or ideologyraoe, color, 
religion, national origin, gender, gender identity or gender expression, age, disability, citizenship, veteran 
status, sexual orientation, ideology, political views, or political affiliation. The University is also committed 
to the principles of free inquiry and expression and is dedicated to creating an environment where the 
expansion of knowledge and the freedom to exchange ideas is safeguarded. Members of the University 
community have the right to hold, vigorously defend, and express their ideas and opinions. 
Midwestern State University unequivocally condemns and prohibits acts of bias, intolerance, prejudice, and 
hate when manifested in threatened or actual violent conduct against a person; harassment; or incitement 
to imminent violation(s) of law. In accordance with federal IBW-and state law, the University prohibits 
unlawful harassment on the basis of an individual's protected class, as defined in Texas Tech University 
System Regulation 07 .1 Orace, color, religion, national origin, gender, gender identity or gender 
expression, age, disability, oitizenship, veteran status, sexual orientation, ideology, political views, or 
political affiliation. 

B. Reason for Policy 
The principles of free inquiry and expression protect controversial ideas and opinions and differing 
viewpoints; however, these principles do not protect threatened or actual violent conduct against a person, 
harassment, or incitement to imminent violations of law. 

C. Scope and Audience 
Consistent with the Code of Student Conduct and its jurisdiction, this policy applies to the behavior of all 
University students, from the time a student is admitted and continues until the student withdraws or 
graduates, including periods during semester breaks and between semesters. Such behavior can occur on 

campus, at university-sponsored events, including functions sponsored by registered student 
organizations, and off- campus when the University administration determines in its discretion that the off­
campus behavior affects a substantial university interest, regardless of the location where the behavior 
occurs. Further, the policy applies to guests of students, whose host(s) may be held accountable for the 

misconduct of their guests. 
D. Definitions (specific to this policy) 

1) Actual Violent Conduct: an act that causes bodily injury to or harmful, aggressive, or unwelcome 
physical contact with another person. 

2) Bias: a pre-formed negative opinion or attitude toward a person or group based on their actual or 

perceived identity, ideology or protected classraoe, color1 religion, national origin, gender, gender 
identity or gender expression, age, disability, citizenship, veteran status, sexual orientation, ideology, 
political views, or political affiliation. 

3) Complainant: the person reporting prohibited conduct under this policy, who can be either the subject 
of the prohibited conduct or a third party. 
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4) Harassment: Harassment based on a person's protected class under this policy is a form of 

discrimination. Harassment is unwelcome verbal or physical conduct that is directed toward an 
individual because of sex (including pregnancy), race, color, national origin, religion 1 age. disability1 

protected veteran status. genetic information, sexual orientation, gender identity, gender expression. 

or other protected categories. classes, or characteristics, when such conduct is sufficiently severe or 
pervasive that it has the purpose or effect of unreasonably interfering with an individual's academic 

or work performance or of creating a hostile academic or work environment. Examples of 

inappropriate behavior that may constitute unlawful Harassment include, but are not limited to. the 

following, if related to an individual's protected category, class. or characteristic: 

4) Harassment: unwelcome verbal or physical conduct directed at an individual or group because 

of raee, eolor, religion, creed, national origin, gender, gender identity or gender expression, age, 

disability, citizenship, veteran status, sexual orientation, ideology, political vimvs, or politioal 

affiliation, 1Nhich is sufficiently severe, persistent or pervasive, and objeetively offensive the conduct 

interferes 1Nith an individual or group's ability to participate in or benefit from educational programs 

or activities at the University, unreasonably interferes with a person's 1Norl< performance, or creates 

an intimidating, hostile, or offensive work environment at tho University. 

The harassment this polioy prohibits does not exhaust the oategory of speech that is unnecessary and 
inappropriate to vigorous debate ina diverse community of educated people. An essential part of higher 

education is to learn to separate substantive argument from personal offense, and to express even the 

deepest disagreements within standards of ci1.lility that reflect mutual respect, understanding, and 
sensitivity among the diverse population within the University and in the larger society. These are 

eommunity norms, even though they eannot be enforced by disciplinary rules. To mal<e an argument 

for or against the substance of any political, religious, philosophical, ideological, or academic idea is 

not harassment, even if listeners are offended by tho argument or idea. 
a. Derogatory, disparaging1 or disrespectful remarks. comments. slurs. or jokes about a particular 

person or protected category, class, or characteristic of persons based on, about, or because of a 

protected category. class, or characteristic: 

b. Display of explicit or offensive posters, pictures, drawings, cartoons, calendars, correspondence. 

digital or broadcast content (including images, videos. or audio), or any other physical, digital. or 
multimedia materials in any form that reflect disparagingly upon a category, class, or characteristic 

of persons or a particular person in a protected category or class: 

c. Loud or angry outbursts or obscenities in the workplace directed toward a member of the 

University Community: 
d. Disparate treatment without a legitimate business reason: or v. other threats, discrimination. 

hazing, bullying, stalking, or violence. 

The harassment this policy prohibits does not exhaust the category of speech that is unnecessary and 
inappropriate to vigorous debate ina diverse community of educated people. An essential part of higher 

education is to learn to separate substantive argument from personal offense, and to express even the 
deepest disagreements within standards of civility that reflect mutual respect, understanding, and 
sensitivity among the diverse population within the University and in the larger society. These are 

community norms. even though they cannot be enforced by disciplinary rules. To make an argument 

for or against the substance of any politicaL religious, philosophical, ideological, or academic idea is 

not harassment, even if listeners are offended by the argument or idea. 
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5) Hate Crime: a criminal offense against a person or property motivated in whole or in part by an 
offender's bias against a race, religion, disability, sexual orientation, ethnicity, gender, or gender 
identity. All hate crimes are bias incidents, but not all bias incidents are hate crimes. Derogatory 

words or epithets directed against a member of a protected class, if not accompanied by a clear 
threat of harm with the ability to carry it out, is not a hate crime. 

6) Incitement to Imminent Violation(s) of Law: conduct, including verbal remarks or the distribution or 
display of statements, directed against a person or group to incite and/or likely produce the 
immediate violation of law by others. 

7) Intolerance: an unwillingness to recognize or accept the beliefs or behavior of someone different on 
the basis of their actual or perceived identity, ideology or protected classraee,color, religion, 
national origin, gender, gender identity or gender expression, ago, disability, citizenship, veteran 

status, sexual orientation, ideology, politioal views, or politioal affiliation. 
8) Prejudice: unsupported judgment(s) in favor of or against a person or group, as compared to 

another, on the basis of identity, ideology or protected classraoe, oolor, religion, national origin, 
gender, gender identity or gender expression, age, disability, oitizenship, -.1oteran status, sexual 
orientation, ideology, political views, or political affiliation, usually in a way considered to be unfair. 

9} Protected class: groups of people, designated by federal, state, or system regulation, for which 
discrimination and/or harassment are prohibited. Such classes include actual or perceived identities 

based on or related to sex (including pregnancy). race, color, national origin, religion, age, disability. 
protected veteran status. genetic information, sexual orientation, gender identity, gender expression, 
or other protected categories, classes, or characteristics. (See System Regulation 07.10.2.b) 

9t10} Respondent: the student reported to have engaged in prohibited conduct under this policy. 
-t-Ot11L Threatened Violent Conduct: an act that threatens another with imminent bodily injury or 

harmful, aggressive or unwelcome physical contact. 
E. Contacts 

Dean of Students 
Clark Student Center 108 
Phone: 940-397-7 400 
Website: msutexas.edu/student-life/dean 

MOSAIC Cross Cultural Center 
Clark Student Center 194 
Phone: 940-397-4500 
Website: msutexas.edu/student-life/mosaic 

Student Rights and Responsibilities 
Clark Student Center 108 
Phone: 940-397-4525 
Website: msutexas.edu/student-life/conduct 

Office of Equal Opportunity 
Texas Tech University System 
System Administration Building 
1508 Knoxville Ave. Ste. 309 
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Box 41073 
Lubbock, TX 79409-1073 
Phone: 806.742.3627 

Webpage: https://www.texastech.edu/offices/equal-employment/ 

F. Procedures 

A person who believes he or she has been the subject of a violation of this policy committed by a student 
should report the alleged violation to the MOSAIC Cross Cultural Center, Dean of Students Office, or 

Office of Student Rights and Responsibilities. Incidents may be reported by completing an online referral 
webform available through the websites of these contacts. A complainant who has not reported an alleged 

violation of this policy to the MOSAIC Cross Cultural Center, Dean of Students Office, or Office of Student 

Rights and Responsibilities has not initiated proceedings for providing remedy to the complaint nor 
potential disciplinary action against the alleged respondent. 
Individuals who would like to consult with a staff member prior to reporting an incident are encouraged to 

contact the MOSAIC Cross Cultural Center. 
When the University receives a report of alleged threatened or actual violent conduct, harassment, and/or 
incitement to imminent violation(s)of law on the basis of an individual's identity, ideology or protected 
statusraee, soler, religion, national origin, gender, gender identity or gender expression, ago, disability, 

oitizenship, veteran status, sexual orientation, ideology, politioal views, or political affiliation, it will respond 
and investigate the allegation, as appropriate, in a fair, impartial, and timely manner. 
Upon receiving a report, the Dean of Students and the Director of the MOSAIC Cross Cultural Center (or 
their designees) will: 

• conduct an initial assessment of the available information; 

initiate additional intake, as needed, to collect information concerning the incident of conduct at issue; 

• consider the complainant's immediate and ongoing safety and well-being, including any risk of harm 

to the parties, other individuals, or the broader campus community; 

Dean of Students will recommend any immediate interim disciplinary action to the Vice President for 

Student Affairs, as is appropriate to the circumstances, if the continuing presence of the respondent 

is a potential danger to persons or property or a potential threat of disrupting the academic 

processes or activities authorized by the University;-aREJ, 
• initiate any interim measures or accommodations on behalf of the complainant, as necessary: and,-; 

initiate any required report to the University Police Department, if required under federal or state law. 

At any stage, should a report be determined to be employment related or involve employees (faculty, staff 

or student employees}, a referral will be made to the TTUS Office of Equal Opportunity, in accordance 
with System Regulation 07.10. 
Upon initial assessment and any related intake by the Dean of Students and the Director of the MOSAIC 
Cross Cultural Center (or their designees), if a report does not support a possible violation of policy, the 

report will be closed with no further administrative or disciplinary action. The complainant will be notified 

when this occurs. 
Mediation as an Option: in consideration of the interest of the complainant and the complainant's 
expressed preference for manner of resolution, a report may be addressed through mediation. Mediation 

is a process where an impartial individual assigned by the University facilitates communication and 
negotiation between the parties to the complaint and promotes voluntary decision making amongst the 
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parties. The goals include providing the opportunity for the complainant and respondent to define and 
clarify issues, understand different perspectives, explore and assess possible solutions, and reach 
mutually satisfactory agreements, when desired. 

Informal Resolution by Respondent's Acceptance of Responsibility: at the onset or during the initial 
assessment process, it is possible a respondent may accept responsibility for a violation of this policy. 
Should this occur, the Dean of Students and the Director of the MOSAIC Cross Cultural Center ( or their 
designees) shall determine any appropriate sanction(s). The respondent's acceptance of responsibility shall 

be conveyed to the complainant in writing (e.g. email or mail). 
If the report appears upon initial assessment and/or intake to be a likely violation of policy and is not 
otherwise resolved through mediation orinformal resolution by respondent's acceptance of responsibility, 
the case will be referred to the Director of Student Rights and Responsibilities (or designee) for 

investigation and resolution under the procedures set out in the Code of Student Conduct. 
G. Campus Climate Incident Reporting 

The University encourages individuals to report campus climate incidents or concerns which create a 

hostile educational environment or discriminate against members of the University community on the basis 
of identity, ideology or protected statusmse, color, religion, national origin, gender, gender identity or 
gender expression, age, disability, citizenship, veteran status, sexual orientation, ideology, political views, 
or politioal affiliation. For example, individuals may report concerns such as a student organization 
hosting a party with a racist theme, derogatory graffiti or flyers displayed on campus 
regarding sexual orientation, malicious social media threats made by a student that intimidate other 
students because of their religion, or a concern someone has created a harassing classroom environment 
on the basis of gender identity or gender expression. 

Campus climate incidents or concerns should be reported to the MOSAIC Cross Cultural Center or Dean 
of Students Office. Reports may be submitted using an online webform available through the websites of 
these contacts. 
Upon receipt of a report, the Dean of Students and the Director of the MOSAIC Cross Cultural Center (or 

their designees) will review the report, collect additional information concerning the report, as needed, 
assess the available information, and initiate any interim measures or actions, as appropriate. Upon 
assessment, if the information received/collected suggests a violation of University policy has occurred, the 
matter will be referred for investigation and resolution under the procedures set out in the Student 

Handbook or Midwestern State University Operating Policies and Procedures Manual. 

Section 10: Hazing Policy 

Hazing is defined as "any intentional, knowing, or reckless act occurring on or off the campus of an 
educational institution, by one person or acting with others, directed against a student, for the purpose of 

pledging, being initiated into, affiliating with, holding office in, or maintaining membership in an 
organization." It is policy violation at MSU and criminal violation in Texas to conduct hazing, encourage 

hazing 1 permit hazing, or have knowledge of the planning of a hazing incident and fail to report the 
information to an appropriate university official. 

Knowledge of hazing incidents, or planned incidents, should be promptly reported to the Dean of 

Students, Director of Student Rights and Responsibilities, or campus police. 

In the State of Texas, failing to report hazing and hazing that does not result in serious bodily injury are 
Class B misdemeanors. Hazing that results inserious bodily injury is a Class A misdemeanor. Hazing 
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resulting in a death is a state jail felony. It is not a defense to hazing charges or prosecution that the 
person against whom the hazing was directed consented or acquiesced in the hazing activity. 

Texas Hazing Law 
The following Hazing Law was enacted by the State of Texas regarding offenses related to hazing at or in 
connection with an educational institution. 

1. "Educational institution" includes a public or private: 

a. High school; or 

b. College, university, or other postsecondary educational establishment. 

2. "Pledge" means any person who has been accepted by, is considering an offer of membership 
from, or is in the process of qualifying for membership in any organization. 

3. "Pledging" means any action or activity related to becoming a member of an organization. 

4. "Student" means any person who: 

a. is registered in or in attendance at an educational institution; 

b. has been accepted for admission at the educational institution where the hazing incident occurs; 
or 

c. intends to attend an educational institution during any of its regular sessions after a period of 

scheduled vacation. 

5. "Organization" means a fraternity, sorority, association, corporation, order, society, corps, 
cooperative, club, or student government, a band or musical group, or an academic, athletic, 
cheerleading or dance team, including any group or team that participates in National Collegiate 
Athletic Association competition, or service, social, or a similar group, whose members are primarily 
students at an educational institution. 

6. "Hazing" means any intentional knowing, or reckless act, occurring on or off the campus of an 
educational institution, by one person alone or acting with others, directed against a student for the 
purpose of pledging, being initiated into, affiliating with, holding office in, or maintaining membership 

in any organization whose members are students at an educational institution, if the act is: 
a. any type of physical brutality, such as whipping, beating, striking, branding, electronic shocking, 

placing of a harmful substance on the body, or similar activity; 
b. involves sleep deprivation, exposure to the elements, confinement in a small space, calisthenics, 

or other similar activity that subjects thestudent to an unreasonable risk or harm or that 
adversely affects the mental or physical health or safety of the student; 

c. involves consumption of a food, liquid, alcoholic beverage, liquor, drug, or other substance, 
other than as described by paragraph e, that subjects the student to an unreasonable risk of 
harm or which adversely effects the mental or physical health or safety of the student; 

d. is any activity that induces, causes, or requires the student to perform a duty or task which 

involves a violation of the Penal Code, Sec. 4.52; or 
e. involves coercing, as defined by Section 1.07, Penal Code, the student to consume a drug or an 

alcoholic beverage or liquor in an amount that would lead a reasonable person to believe that 
the student is intoxicated, as defined by Section 49.01, Penal Code. 

Personal Hazing Offense 

1. A person commits an offense if the person: 

a. engages in hazing; 
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b. solicits, encourages, directs, aids, or attempts to aid another in engaging in hazing. 

c. intentionally, knowingly, or recklessly permits hazing to occur; or 

d. has firsthand knowledge of the planning of a specific hazing incident involving a student in an 
educational institution, or firsthand knowledge that a specific hazing incident has occurred, and 
knowingly fails to report said knowledge in writing to the Dean of Students orother appropriate 
official of the institution. 

2. The offense of failing to report is a misdemeanor punishable by a fine not to exceed $1,000, 

confinement in county jail for not more than 180 days, or both such fine and confinement. 
3. Any other offense under this section which does not cause serious bodily injury to another is a 

misdemeanor punishable by a fine of not less than $500 nor more than $1,000, confinement in 
county jail for not less than 90 days nor more than 180 days, or both such fine and confinement. 

4. Any other offense under this section which causes serious bodily injury to another is a misdemeanor 
punishable by a fine of not less than $1,000 nor more than $5,000, confinement in county jail for not 
less than 180 days nor more than one year, or both such fine and confinement. 

5. Any other offense under this section which causes the death of another is a misdemeanor 

punishable by a fine of not less than $5,000 nor more than $10,000, confinement in county jail for not 
less than one year nor more than two (2) years, or both such fine and confinement. 

6. Except when an offense causes the death of a student, in sentencing a person convicted of an 

offense under this section, the court may require the person convicted to perform community service, 
subject to the same conditions imposed on community service probationers by Subdivision(1}, 
Subsection (e), and subsections (c), (d), (g), (h) of section 10A. Article 42.12 of the Texas Code of 

Criminal Procedure, for an appropriate period of time in lieu of confinement in county jail or in lieu or 
a part of the time the person is sentenced to confinement in county jail. 

Organization Hazing Offense 

1. An organization commits an offense if the organization condones or encourages hazing or if an 
officer or any combination of members, pledges, or alumni of the organization commits or assists in 
the commission of hazing. 

2. An offense under this section is a misdemeanor punishable by: 

a. a fine of not less than $5,000 nor more than $10,000, or 

b. if a court finds that the offense caused personal injury, property damage, or other loss, a fine of 
not less than $5,000 nor more than double the amount loss or expenses incurred because of 

such injury, damage, or loss. 

Immunity from Prosecution or Civil Liability Available 

In a criminal or civil hazing, case, the court may grant immunity from prosecution for the offense to each 
person who is subpoenaed and testifies for the prosecution and does testify for the prosecution. Any 

person who voluntarily reports a specific hazing incident involving a student in an educational institution to 
the Dean of Students or other appropriate official of the institution is immune from liability, civil, or criminal 
charges that might otherwise by incurred or imposed as a result of the reported hazing incident. Eligibility 
for immunity requires the person report the incident before being contacted by the institution concerning 

the incident or otherwise being included in the institution's investigation of the incident, and cooperate in 
good faith throughout the institution's process regarding the incident. Immunity extends to participation in 
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any judicial proceeding resulting from the report. A person is not immune if the person reports the person's 
own act of hazing or reports an incident of hazing in bad faith or with malice. 

Offenses in Addition to Other Penal Provisions 

This subchapter does not affect or repeal any penal law of this state. Nothing in this subchapter shall limit 
or affect the right of an educational institution to enforce its own penalties against hazing. 

Reporting by Medical Authorities 
Treatment of a student who may have been subjected to hazing activities may be reported to police or 
other law enforcement officials. The doctor or medical practitioner so reporting shall be immune from civil 
suit or other liability that might otherwise be imposed or incurred as a result of the report, unless the report 
is made in bad faith or with malice. 

Section 11: Title IX Sexual Misconduct Policy and Procedures 

The University is committed to providing and strengthening an educational. working. and living 
environment where students, faculty. staff, and visitors are free from Title IX Sexual Misconduct of any 
kind. Any student who is the victim of sexual misconduct should contact the Title IX Office or file an 

electronic report. which can be accessed on the MSU homepage or the MSU Safety app. 

This section provides information regarding the University's prevention and education efforts related to 

Title IX Sexual Misconduct. as defined in Section 1.q, below. This policy, in conjunction with MSU 
Operating Policy 16.02 and Texas Tech University System Regulation 07.06.A. provides students and 
employees with their rights and options and also explains how the University will proceed once it has 
Actual Knowledge. as defined in Section 1.a. below. of allegations of prohibited Title IX Sexual Misconduct 

in keeping with the University's values and in order to meet the legal obligations of Title VII. Title IX. the 
Violence Against Women Act (VAWA), the Campus Sexual Violence Elimination Act (SaVE). the Texas 
Education Code. 34 CFR Part 106. and other applicable laws and regulations. 

The University will take reasonable steps to respond to complaints of Title IX Sexual Misconduct and to 
restore or preserve equal access to the University's Education Programs or Activities. as appropriate. 
All investigations and procedures will be conducted in a reasonably prompt timeframe and in an equitable 
and impartial manner. Investigations conducted under this regulation are not criminal investigations. For 

all complaints under this regulation. the burden of proof shall be a preponderance of the evidence. which 
means more likely than not. 

The University expects all members of the University Community to comply with applicable law and 

University policies. Members of the University Community who violate this regulation and related laws may 
be subiect to disciplinary action or sanctions as provided in Section 9 of this regulation. up to and including 
termination of employment, expulsion from the University, or being barred from University premises and 
events. To the extent there is no conflict with controlling applicable federal or Texas law. termination of 
tenured faculty will be subject to the procedures outlined in the University's policies regarding revocation 
of tenure. 
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For complaints relating to any form of sexual misconduct other than Title IX Sexual Misconduct (as 
defined in Section 1.q. below), please see Section 12: Non-Title IX Sexual Misconduct. For complaints 
relating to any form of discrimination not covered by this Section 11 : Title IX Sexual Misconduct or Section 
12: Non-Title IX Sexual Misconduct. or for acts of gender or sex discrimination. that are not sexual in 
nature and do not constitute Title IX Sexual Misconduct as defined in this policy or Sexual Misconduct as 
defined in Section 12: Non-Title IX Sexual Misconduct. please see Section 9: Bias Incident Policy. The 
University reserves sole discretion to consolidate complaints arising out of the same facts or 

circumstances. involving more than one Complainant or more than one Respondent. or that amount to 
counter-complaints by one party against the other. Additionally. if at any time during a Title IX Sexual 
Misconduct Grievance Process it is determined that the alleged conduct does not constitute Title IX 
Sexual Misconduct. the University may proceed under System Regulation 07.06.B or any other applicable 
policy and procedure. 

1. Definitions 
For purposes of this policy. the definitions below apply. However. some of these terms are also defined 
under state law. If an individual would like to file criminal charges for any alleged violations of criminal law, 
the definitions as set forth in state law may apply. 

a. Actual Knowledge. Notice of Title IX Sexual Misconduct or allegations thereof to the University's 
Title IX Coordinator or Deputy Coordinator. 

b. Complainant. An individual, who must be participating or attempting to participate in the University's 
Education Program or Activity. who is alleged to be the victim of conduct that could constitute Title 
IX Sexual Misconduct. 

c. Consent. Mutually understandable words or actions, actively communicated both knowingly and 
voluntarily. that clearly convey permission for a specific activity. Consent is not effective if it results 
from: (i) the use of physical force, (ii) a threat of physical force. (iii) intimidation. (iv) coercion, (v) 
incapacitation, or (vi) any other factor that would eliminate an individual's ability to exercise their 
own free will to choose whether or not to engage in sexual activity. 

d. Education Program or Activity. Includes locations, events. or circumstances over which the 
University exercised substantial control over both the Respondent and the context in which the Title 
IX Sexual Misconduct allegedly occurred, and also includes any building owned or controlled by a 
student organization that is officially recognized by the University. 

e. Employee. An individual who receives a W-2 or 1042-S from the University. including full- and part­
time faculty. staff, and students. An Employee is working in the course and scope of their 
employment if the Employee is performing duties in the furtherance of the University's interest. 

f. Formal Complaint. Document filed by a Complainant or signed by the University's Title IX 
Coordinator alleging Title IX Sexual Misconduct against a Respondent and requesting thatthe 
University investigate the allegation(s) of Title IX Sexual Misconduct. Provided, however, where the 
Title IX Coordinator signs a Formal Complaint. the Title IX Coordinator is not a Complainant or 
otherwise a party under this policy. 

g. Grievance Process. The process of addressing Formal Complaints of Title IX Sexual Misconduct 
before the imposition of any disciplinary or other actions that are not Supportive Measures against a 
Respondent. The Grievance Process is described in Section 5 of this policy. 

h. Hearing Panel. A four-member panel that will be the decision-maker and render a determination 
regarding responsibility, in accordance with the procedures set forth in Attachment 2 to this policy. 
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i. Incapacitation. A state of being that prevents an individual from having capacity to give Consent. 

For example. incapacitation could result from the use of drugs or alcohol, an individual being asleep 

or unconscious. or because of an intellectual or other disability. 

i. Informal Resolution. An alternative to the Grievance Process that may be offered and facilitated by 

the University following the filing of a Formal Complaint and upon the voluntary. written consent of 

the parties. The Informal Resolution process is described in Section 5.k of this policy. 

k. Investigative Report. A report that summarizes the relevant evidence based upon the completion of 

a prehearing investigation conducted under the Grievance Process. 

I. Investigator. A trained University staff member whose role is to conduct a thorough. reliable, and 

equitable investigation and compile the information gathered into an Investigative Report. 

m. Reporting Party. An individual or entity (in the case of the University), other than the Complainant. 

who reports an alleged violation of this policy. 

n. Respondent. An individual who has been reported to be the perpetrator of conduct that could 

constitute Title IX Sexual Misconduct. 

o. Responsible Employee. All Employees, except as provided in Section 7.e, below, are Responsible 

Employees who must report allegations of Title IX Sexual Misconduct, including all known 

information concerning the incident, to the Title IX Coordinator as provided in Section 7. below. 

p. Supportive Measures. Non-disciplinary, non-punitive individualized services offered as appropriate. 

as reasonably available. and without fee or charge to the Complainant or the Respondent before or 

after the filing of a Formal Complaint or where no Formal Complaint has been filed. See Section 4, 

below. 

g. Title IX Sexual Misconduct. Conduct that allegedly occurred against a person in the United States, 

in University's Education Program or Activity. on the basis of sex. and that satisfies one or more of 

the following: 

i. Quid Pro Quo. A University employee conditioning the provision of an aid. benefit, or 

service of the University on an individual's participation in unwelcome sexual conduct: 

ii. Severe. Pervasive, and Obiectively Offensive Conduct. Unwelcome conduct determined 

by a reasonable person to be so severe, pervasive. and obiectively offensive that it 

effectively denies a person equal access to the University's Education Program or 

Activity. Without limiting the foregoing. the following types of conduct are deemed to 

meet this severe, pervasive. and objectively offensive standard: 

1. "Sexual Assault" as defined in 20 U.S.C. § 1092(f)(6)(A)(v): 

2. "Dating Violence" as defined in 34 U.S.C. § 12291(a)(10); 

3. "Domestic Violence" as defined in 34 U.S.C. § 12291 (a)(B); or 

4. "Stalking" as defined in 34 U.S.C. § 12291(a)(30). 

r. University Community. All University faculty, staff, and students of and visitors to any University 

premises or University-affiliated activity. 

2. Contact Information for University Title IX Coordinator and the System Office of Equal Opportunity 

University Title IX Coordinators (Students). Each University in the Texas Tech University System has a 

Title IX Coordinator who oversees the University's compliance with Title IX. Students seeking information 

regarding Title IX, to report sexual misconduct or to file a Formal Complaint of Title IX Sexual Misconduct. 

should contact the appropriate University Title IX Coordinator: 

TITLE IX COORDINATOR 
EMAIL & PHONE 

OFFICE 
ADDRESS 

TITLE IX WEBSITE & 
REPORTING LINK 

42 



Midwestern State Universit inson Health Center 

Laura Hetrick Room H-136 
940.397.4213 3410 Taft Blvd. 
laura.hetrick msutexas.edu Wichita Falls TX 76308 

Title IX Website: 

htt s://msutexas.edu/titleix/ 

Board Minutes 
August 11-12, 2022 

Attachment 15 
Page 40 of 167 

Svstem Office of Equal Opportunity (Employees). Each University has designated a Deputy Title IX 
Coordinator in the Svstem Offioe of Equal Opportunity to oversee the University's oompliance with 
Title IX relating to employees. Employees seeking information regarding Title IX, to report sexual 

misconduct. or to file a Formal Complaint of Title IX Sexual Misconduct, should contact the Deputy 

Title IX Coordinator for Emplo110es in the Svstem Offioe of Equal Opportunity: 

D6PUTY COORDINATOR 
N 

k reference 

3. Reporting Title IX Sexual Misconduct 

WEBSITE 

K 

reference 

Error! Hyperlink reference not 
alid. 

a. Generally. Any individual may inquire or make a report or complaint of sexual misconduct of any 

kind. Contact information for these offices is set forth in Section 2, above. For inquiries, reports, or 
complaints regarding students, individuals are encouraged to contact the University's Title IX 

Coordinator. For students making inquiries, reports, or complaints regarding Employees. individuals 
are encouraged to contact the System Office of Equal Opportunity and the Office of Title IX. 

b. How to Submit a Report. Any person may submit a report in person, by mail. by phone, by email, or 
by online form. using the contact information set forth above in Section 2, or by any other means 

that results in the University's Title IX Coordinator or System Office of Equal Opportunity receiving 
the verbal or written report. Such a report may be made at any time (including during non-business 

hours) by using the phone number or email address. or by mail to the office address listed above. 
Persons other than Employees wishing to remain anonymous may do so by submitting a report in 

an anonymous manner: however, electing to remain anonymous may limit the ability to investigate 
an alleged incident collect evidence. and/or take effective action against individuals accused of 

violating this policy. 
c. After Submitting a Report. After receiving an inquiry or report, the Title IX Coordinator or System 

Office of Equal Opportunity will respond or address the report of sexual misconduct. Supportive 
Measures will be provided as necessary, as described in Section 4 below, and the Complainant will 

have an opportunity to file a Formal Complaint. 
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d. Employee Obligation to Reporl. University Employees (including student Employees) that. in the 

course and scope of their employment. witness or receive information regarding the occurrence of 

an incident that the Employee reasonably believes constitutes sexual misconduct must promptly 

report such incident and information to the University Title IX Coordinator or System Office of Equal 

Opportunity in accordance with Texas law. This mandatory reporting obligation is further described 
in Section 7, below. 

e. Reporling by Students and Third Patties Encouraged. Students and third parties are strongly 

encouraged to promptly report any incidents of sexual misconduct. including but not limited to Title 

IX Sexual Misconduct. to the University Title IX Coordinator or System Office of Equal Opportunity. 

f. Separate Reporlinq to Law Enforcement Agencies. All students. Employees, and third parties may 

also report incidents of sexual misconduct to law enforcement. including University and local police. 

Complainants may choose to notify law enforcement and will be provided the assistance of a Title 

IX Coordinator or the System Office of Equal Opportunity in contacting these authorities if the 

individual wishes. Complainants may also decline to notify law enforcement of incidents of sexual 
misconduct. 

g. Victims Encouraged to Seek Medical Care. An individual who experiences sexual misconduct is 

encouraged to seek medical care for treatment and preservation of evidence, if applicable. as soon 
as practicable after the incident. Preserving DNA evidence can be key to identifying the perpetrator 

in a sexual violence case. Victims can undergo a Sexual Assault Forensic Exam (SAFE) performed 

by a Sexual Assault Nurse Examiner (SANE) to preserve physical evidence with or without police 

involvement. If possible. this should be done immediately. If an immediate medical exam is not 

possible. a SANE may still collect evidence several days following a sexual assault. With the 

examinee's consent. the physical evidence collected during this medical exam can be used in a 

criminal investigation. Ta undergo a SAFE, go directly to the nearest emergency department that 

provides SAFE services. 

h. Preservation of Evidence. An individual who experiences any form of sexual misconduct should 

also preserve other evidence relevant to the complained of activity, such as items of clothing, 

photographs, phone records, text messages. computer records, and other documents. 

i. Good Faith Actors. The University may not discipline or otherwise discriminate against an student 

who in good faith: (i) makes a report as required under this policy or (ii) cooperates with an 

investigation. a disciplinary process, or a judicial proceeding relating to a report made by the 

individual as required under this policy. Further, if a student enrolled at the University makes a 

report or Formal Complaint of Title IX Sexual Misconduct in good faith, the University may not take 

disciplinary action against that student for violation(s) of the University's student conduct policy 

occurring at or near the time of the incident in accordance with the amnesty provisions set forth in 

the University's Student Handbook or similar policy. This subsection does not apply to an individual 

who perpetrates or assists in the perpetration of the incident reported under this policy. 

j. Non-Disclosure of Private Information to Medical Providers. Absent consent from the Complainant, 

disclosures to a healthcare provideL mental health care provider, or other medical provider acting in 

the course and scope of their employment with the University shall only state the type of incident 

reported and may not include any information that would violate an expectation of privacy. These 

Employees are encouraged to provide Complainants with information and guidance regarding 

University reporting options and available resources. This subsection does not affect the 

Employee's duty to report an incident under any other law or policy under which they maintain their 

licensure. 
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k. Request of Complainant Not to Investigate. If the Complainant of an alleged incident of 11Sexual 
Harassment," "Sexual Assault," "Dating Violence." or "Stalking," as such terms are defined in 
Section 12: Non-Title IX Sexual Misconduct, reported to the University requests the University not 

to investigate the alleged incident, the University may investigate the alleged incident in the same 
manner that an anonymous complaint may be investigated. The University shall inform the 
Complainant whether the University will conduct an investigation. In determining whether to 
investigate the alleged incident, the University shall consider: 

i. The seriousness of the alleged incident: 
ii. Whether the University has received other reports of "Sexual Harassment"1 "Sexual Assault", 

"Dating Violence", or "Stalking", as such terms are defined in Section 12: Non-Title IX Sexual 
Misconduct, committed by the alleged perpetrator or perpetrators: 

iii. Whether the alleged incident poses a risk of harm to others: 

iv. Whether the allegations involved violence. use of weapons, or other similar factors: and 
v. Any other factors the University determines relevant. 

If the University decides not to investigate an alleged incident described in this subsection based on the 

Complainant's request not to investigate. the University shall take any steps it determines necessary to 
protect the health and safety of the University Community in relation to the alleged incident. 

I. Deadline for Reporting. There is no deadline for reporting incidents of sexual misconduct. However. 
to promote prompt and equitable review. the University encourages individuals with reports of 

sexual misconduct to come forward as soon as possible. Delays in reporting limit the ability to 
respond to sexual misconduct. collect evidence. and take effective action against persons accused 
of violating this policy. 

4. Supportive Measures 

a. Provided by University. The University will offer Supportive Measures to the parties in order to 
maintain an environment free from harassment, discrimination, or retaliation: protect the safety and 
well-being of the parties and the University Community: or restore or preserve equal access to the 
University's Education Program or Activity. These Supportive Measures may be kept in place 

through or beyond the conclusion of any review, investigation. or appeal process and may be 
implemented regardless of whether Complainant files a Formal Complaint of Title IX Sexual 
Misconduct. 

b. Available Measures. The range of Supportive Measures available includes. but is not limited to: 

separation or modification of Complainant and Respondenes academic or working situations: 
mutual restrictions on contact: one-way restrictions on contact, where iustified by the specific facts 
and circumstances: permissive withdrawal from or retake of a class without penalty: counseling; 
extensions of deadlines or other course-related adjustments: campus escort services: leaves of 

absence: increased security and monitoring of certain areas of campus: or any other similar 
measures tailored to the individualized needs of the parties. Consistent with Texas law, a 
Complainant or Respondent who is the subject of an alleged incident of Title IX Sexual Misconduct 
will be allowed to drop a course in which they are both enrolled without any academic penalty. 

c. Confidentiality. The University will maintain the confidentiality of any Supportive Measures provided 
to the parties to the extent that maintaining such confidentiality would not impair the ability of the 
University to provide the Supportive Measures. 

d. Implementation. The Title IX Coordinator or System Office of Equal Opportunity is responsible for 

coordinating the effective implementation of any remedies. including Supportive Measures. and 
must consider a Complainant's wishes with respect to Supportive Measures. 
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5. Grievance Process for Title IX Sexual Misconduct 

a. Formal Complaint Required to Initiate Grievance Process. The Grievance Process begins upon the 
filing of a written Formal Complaint. 

i. How to File a Formal Complaint. Individuals seeking to file a Formal Complaint should begin 
by reporting the alleged sexual misconduct (as described in Section 3.a and 3.b. above) or 
by contacting the University Title IX Coordinator or System Office of Equal Opportunity (as 
described in Section 2. above). Upon receiving such report, or when the University has 

Actual Knowledge of alleged Title IX Sexual Misconduct, the Title IX Coordinator or System 
Office of Equal Opportunity will promptly contact the Complainant to: (1) discuss the 
availability of Supportive Measures (as described in Section 4, above}, which are available 
with or without the filing of a Formal Complaint, and (2) explain to the Complainant the 

process of filing a Formal Complaint. 
ii. Requirement for Filing. At the time of filing a Formal Complaint. the Complainant must be 

participating in or attempting to participate in the University's Education Program or Activity. 
The University Title IX Coordinator or System Office or Equal Opportunity will assess 

whether this requirement is satisfied and assist Complainant in determining whether this 
Title IX Sexual Misconduct policy. or another policy and complaint procedure applies to the 
alleged conduct 

iii. University Response to Receipt of Formal Complaint. Upon receipt of a Formal Complaint. 

the University shall: (1) complete the actions required upon receiving notice, (2) evaluate 
jurisdiction and mandatory and discretionary dismissal as described below, (3) assess 
appropriate Supportive Measures for both parties, (4) evaluate the need for Emergency 
Removal. and (5) initiate the Grievance Process. 

iv. Initial Review of Formal Complaint. 
1. Mandatory Dismissal. The University shall dismiss a Formal Complaint in the 

following situations: (a) the allegation does not describe conduct that would 
constitute Title IX Sexual Misconduct, as defined, even if proven: (b) the Title IX 

Sexual Misconduct did not occur in the University's Education Program or Activity: or 
(c) the Title IX Sexual Misconduct did not occur against a person in the United 
States. 

2. Permissive Dismissal. The University may dismiss a Formal Complaint in the 

following situations: (a) the Complainant notifies the Title IX Coordinator or System 
Office of Equal Opportunity in writing that they wish to withdraw the Formal 
Complaint or some allegations in the Formal Complaint: (b) the Respondent is no 
longer enrolled in or employed by the University: or (c) circumstances exist that 

prevent the University from gathering sufficient evidence to reach a determination as 
to the Formal Complaint or allegations therein. 

3. Application of Other Policies Upon Dismissal of Formal Complaint. This policy 
applies exclusively to Title IX Sexual Misconduct. as defined in Section 1.g, above. 
Any other form of sexual misconduct is governed by Section 12: Non-Title IX Sexual 
Misconduct. Dismissal of a Title IX Sexual Misconduct Formal Complaint does not 
preclude action pursuant to other applicable disciplinary policies, including but not 
limited to those in System Regulation 07.06B Non-Title IX Sexual Misconduct and 

the applicable Student Handbook or other faculty, staff, or employee policies. 
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4. Written Notice of Dismissal. If the University dismisses a Formal Complaint, or 
allegations therein. it must promptly send written notice of the dismissal and the 
reason(s) for the dismissal simultaneously to all parties. 

5. Appeal of Dismissal Decision. Any party can appeal the dismissal decision in the 
manner provided in Section 5.j. below. 

b. General Requirements of the Grievance Process. 
i. Equitable Treatment of Parties. The University shall treat Complainants and Respondents 

equitably by: (1) offering Supportive Measures1 (2) providing remedies to a Complainant 
where a determination regarding responsibility for Title IX Sexual Misconduct has been 
made against the Respondent. (3) executing the Grievance Process in compliance with this 
Section before the imposition of any disciplinary sanctions or other actions that are not 

Supportive Measures against the Respondent: and (4) providing the parties with the same 
opportunities to have others present during any proceeding under the Grievance Process. 
including the opportunity to be accompanied to any related meeting or proceeding by the 
advisor of their choice, who may be 1 but is not required to be. an attorney. 

ii. No Conflicts of Interest. The Grievance Process requires the Title IX Coordinator. 
Investigator. Hearing Panel members, appeal officers, and facilitators of an Informal 
Resolution process be free of conflicts of interest or bias against a party. 

iii. Presumption of Non-Responsibility: Standard of Evidence. There will be a presumption that 

the Respondent is not responsible for the alleged conduct until a determination regarding 
responsibility is made at the conclusion of the Grievance Process. The standard of evidence 
under the Grievance Process shall be a preponderance of the evidence. 

iv. Obiectivity. Credibility determinations may not be based on a person's status as a 

Complainant, Respondent, or witness. The University shall require an objective evaluation of 
all relevant evidence. both inculpatory and exculpatory. 

v. Privileged Information. The University. Complainant. Respondent. Title IX Coordinator, 
lnvestigator1 Hearing Panel members. or facilitators of an Informal Resolution process 

cannot require, allow, rely upon. or otherwise use questions or evidence that constitute, or 
seek disclosure of, information protected under a legally recognized privilege 1 unless the 
person holding such privilege has waived the privilege and the University has obtained that 
party's voluntary, written consent to do so for the Grievance Process under this policy. Such 

privileged documents include, among other things. documents that are made or maintained 
by a physician, psychiatrist. psychologist, or other recognized professional or 
paraprofessional acting in the professional's or paraprofessional's capacity 1 or assisting in 
that capacity, and which are made and maintained in connection with the provision of 

treatment to the party. 

c. Timeframe. The process fm addressing a Formal Complaint under the Grievance Process will be 
concluded within the reasonably prompt timeframe of 90 business days. Notwithstanding the 
foregoing, there may be certain circumstances that allow for limited extensions of this timeframe for 

good cause. For such extensions of time or delays, there must be written notice to both the 
Complainant and Respondent of the delay or extension and the reasons for the action. A Grievance 
Process that exceeds one hundred twenty (120) business days, shall be reviewed by the University. 
and justification for the extended or delayed investigation must be documented. Complainant, 

Respondent. and other persons deemed appropriate by the University will be provided an update 
on the progress of the Grievance Process after the review. 
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d. Notices. University will provide notices as required, including but not limited to: 
Initial Notice to Parties. The University shall provide written notice to Complainant and Respondent upon 
receipt of a Formal Complaint with sufficient details known at the time and with sufficient time to prepare a 
response before an initial interview. Sufficient details include the identities of the parties involved in the 
incident. if known, the conduct allegedly constituting Title IX Sexual Misconduct, and the date and location 
of the alleged incident, if known. Such notice shall also include notice of the following: (1) this Grievance 
Process, including the University's Informal Resolution process: (2) that the Respondent is presumed not 

responsible for the alleged conduct and that a determination regarding responsibility is made at the 
conclusion of the Grievance Process: (3) that the parties may have an advisor of their choice, who may 
be, but is not required to be, an attorney: (4) that the parties may inspect and review evidence: and (5) any 
applicable provision in the University's code of conduct that prohibits knowingly making false statements 

or knowingly submitting false information during the Grievance Process. 
Supplemental Notice to Parties. If additional allegations are later included within the scope of the 
investigation under this Grievance Process, supplemental notice of such allegations shall be provided at 
that time. 

Notice to All Parties of Hearings. Interviews. or Meetings. The University shall provide. to a party whose 
participation is invited or expected, written notice of the date, time, location, participants. and purpose of 
all hearings. investigative interviews, or other meetings, with sufficient time for the party to prepare to 
participate. 

Written Notice Via University Email. Any person entitled to written notice under this policy will receive such 
notice to their University email address. In the event a person is entitled to notice who does not have a 
University email address. written notice will instead be provided to an email address provided by such 
person. 

e. Emergency Removal. 
The University shall conduct an individualized safety and risk analysis to determine if an individual poses 
an immediate threat to the physical health or safety of any individual arising from the allegations of Title IX 
Sexual Misconduct that iustifies removal. Where the University finds that a Respondent poses an 
immediate threat to the physical health or safety of any individual, the University may remove the 
Respondent prior to the conclusion of the Grievance Process to protect the safety of the University 
Community where an immediate threat exists. 
The University shall provide the Respondent with notice and an immediate opportunity to challenge the 

decision in writing to the University's Title IX Coordinator or the System Office of Equal Opportunity 
immediately following the emergency removal. 

f. Prehearinq Investigation. The University shall investigate allegations made in a Formal Complaint in 
accordance with this Grievance Process. 

i. Gather Evidence. 
1. The burden of proof and burden of gathering evidence sufficient to reach a 

determination regarding responsibility shall be on the University and not on the 
parties. 

2. The University. Complainant, Respondent, Title IX Coordinator, lnvestigator1 Hearing 
Panel members, or facilitators of an Informal Resolution process cannot require. 
allow, rely upon 1 or otherwise use questions or evidence that constitute, or seek 
disclosure of, information protected under a legally recognized privilege, unless the 

person holding such privilege has waived the privilege and the Recipient has 
obtained that party's voluntary, written consent to do so for the Grievance Process 
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under this policy. Such privileged documents include, among other things, 

documents that are made or maintained by a physician. psychiatrist, psychologist, or 
other recognized professional or paraprofessional acting in the professional's or 

paraprofessional's capacity, or assisting in that capacity, and which are made and 

maintained in connection with the provision of treatment to the party. 
3. The University shall provide an equal opportunity for the parties to present witnesses 

and evidence. including fact and expert witnesses. and other inculpatory and 

exculpatory evidence during the prehearing investigation. 

4. The University shall not restrict either party from discussing the allegations or from 
gathering evidence. 

ii. Inspection and Review of Relevant Evidence. 

1. Prior to the completion of an Investigative Report. the University shall provide both 

parties with an equal opportunity to inspect and review any evidence obtained as part of 
the prehearing investigation that is directly related to the allegations raised in a Formal 
Complaint. 

2. The University shall send to each party and the party's advisor. if any. the evidence 
subject to inspection and review in an electronic format or a hard copy. 

3. The parties shall have at least ten (10} days to submit a written response, which the 
Investigator will consider prior to the completion of an Investigative Report. 

iii. Investigative Report. Upon completion of the investigation 1 the University shall create an 
Investigative Report that fairly summarizes the relevant evidence. The University shall send 

to each party and the party's advisor. if any, the Investigative Report in an electronic format 
or hard copy, for their review and written response. at least ten (1 O} days prior to the 

hearing, if a hearing is required under this policy or othetwise provided. 

g. Hearing. If the Formal Complaint is not dismissed or resolved by Informal Resolution, then the 

Formal Complaint shall proceed to a live hearing. The hearing will be conducted in accordance with 
the procedure set forth in Attachment 1.:. 

h. Written Determination Regarding Responsibility. 

i. After a hearing, the Hearing Panel will issue a written determination regarding responsibility 
that will include: (1) identification of the allegations potentially constituting Title IX Sexual 

Misconduct: (2) a description of the procedural steps taken throughout the Grievance 

Process: (3) findings of fact supporting the determination regarding responsibility: {4) 

conclusions regarding the application of the University's applicable conduct policy to the 
facts of the alleged conduct: (5) a statement of and rationale for the result as to each 
allegation 1 including a determination regarding responsibility, any disciplinary sanctions 

imposed on the Respondent and whether remedies designed to restore or preserve equal 
access to the University's Education Program or Activity will be provided by the University to 
the Complainant: (6) a statement that the University's procedures are permissible bases for 

the Complainant and Respondent to appeal: and (7) a statement that the determination may 

be appealed by the parties pursuant to this policy and information on how to file such 

appeal. 
ii. ii. The University will provide the written determination to the parties simultaneously. The 

written determination regarding responsibility becomes final when the time period to file an 

appeal has expired or when the written appeal decision has been sent to the parties. 
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i. Impact Statements. After a determination regarding responsibility1 and before a decision regarding 

sanctions. the Hearing Panel may request. and the parties may provide. impact statements for 
consideration. 

j. Appeal. 
i. Grounds for Appeal. The parties may appeal a determination regarding responsibility or the 

University's dismissal of a Formal Complaint or any allegations therein on the following 

grounds: 

1. A procedural irregularity that affected the outcome of the matter; 
2. New evidence that was not reasonably available at the time the determination 

regarding responsibility or dismissal was made, that could affect the outcome of the 

matter; 

3. The Title IX Coordinator, lnvestiqator(s). or Hearing Panel Members had a conflict of 
interest or bias for or against Complainants or Respondents generally or the 
individual Complainant or Respondent that affected the outcome of the matter: or 

4. The sanctions imposed substantially vary from the range of sanctions normally 

imposed for similar infractions. 
ii. Process for Appeal. 

1. Filing by Appealing Party. The appeal process is initiated upon a party's filing of a written 
appeal within three (3) University business days after University's delivery of the written 

decision regarding responsibility. The written appeal must be filed with the University's 
Title IX Coordinator or System Office of Equal Opportunity. as directed in the written 
determination regarding responsibility. and the party's written appeal must set forth the 
grounds for the appeal and any supporting information. 

2. Response of Non-Appealing Party. Upon the filing of a written appeal. University will give 
written notice of the filed appeal to the non-appealing party. The non-appealing party will 
have three (3) University business days after University's delivery of the written notice to 

respond to the appeal. 
3. Appeal Officer. The University will designate a decision-maker for the appeal (the 

"appeal officer"). The appeal officer shall not be the same person as any of the Hearing 
Panel members that reached the determination regarding responsibility or dismissal. the 

lnvestigator(s), or the Title IX Coordinator. 

4. Response of Hearing Panel. The appeal officer may submit the written appeal and non­

appealing party's response to the Hearing Panel, and the Hearing Panel may submit its 
response in support of the appeal or original decision to the appeal officer. 

5. Review of Appeal. The appeal officer will first review the appeal to determine if the 

appeal is timely and properly sets forth the appropriate grounds for appeal, with 
adequate accompanying evidence. If any of these requirements are not met, the appeal 
will be dismissed, and the decision will be final. If these preliminary requirements are 
met. the appeal officer will then review the substance of the appeal and make a final 

determination. 
6. Written Decision and Notice. Within five (5) University business days of the non­

appealing party's deadline to submit a response to the filed appeal, the appeal officer will 
issue a written decision describing the result of the appeal and the rationale for the 

result. The appeal officer will provide the written decision simultaneously to both parties. 
The written decision of the appeal officer is final and may not be appealed. 

50 



Board Minutes 
August 11-12, 2022 

Attachment 15 
Page 48 of 167 

k. Informal Resolution Process. 
i. The Informal Resolution Process presents an alternative to the Grievance Process. 

After the parties have been provided written notice of a Formal Complaint, the University 
may offer and facilitate the Informal Resolution Process (which may include, but is not 

limited to. a mediation process). At anyUme prior to reaching a determination regarding 
responsibility, the University may begin the Informal Resolution Process by obtaining the 
parties' voluntary. written consent to use this Informal Resolution Process. Notwithstanding 
the foregoing, the Informal Resolution Process will not be offered to resolve allegations that 

a University Employee engaged in conduct against a student that would constitute Title IX 
Sexual Misconduct. 

ii. The University will not require any person to participate in the Informal Resolution Process 
and will not condition enrollment, employment, or enjoyment of any other right or privilege 
upon agreeing to the Informal Resolution Process. Any party may withdraw from the 
Informal Resolution Process at any time prior to agreeing to a resolution and resume the 
Grievance Process with respect to the Formal Complaint. 

6. Sanctions and Remedies 

a. Potential Ranges of Sanctions. The ranges of possible disciplinary sanctions and remedies 
following a determination regarding responsibility under the Grievance Process are set forth in this 
Section. The ranges and examples set forth here do not reflect the probability that any particular 
outcome will occur. 

b. Sanctions and Remedies Against Students. Possible sanctions or remedies that may be imposed 
on student Respondents can include, but are not limited to: disciplinary reprimand: educational 
training; scheduling adjustment: housing reassignment: disciplinary probation: withholding of 
grades, official transcript, and/or degree: bar against readmission, bar against enrollment, and/or 

withdrawal from the University: suspension of privileges, including but not limited to participation in 
athletic or extracurricular activities: denial or revocation of degree: time-limited disciplinary 
suspension: disciplinary expulsion: or any other sanctions or remedies as deemed appropriate by 
the University given the circumstances. 

7. Mandatory Reporting by Employees 
a. Mandated by Texas Law. This Section addresses mandatory Employee reporting of Title IX Sexual 

Misconduct as required by Texas law. A report made under this Section does not constitute a 
Formal Complaint, which is required by federal regulation to initiate a Title IX Sexual Misconduct 
Grievance Process. 

b. Employees Required to Report Sexual Misconduct. Texas law requires Employees to report certain 
types of sexual misconduct, including but not limited to Title IX Sexual Misconduct, to appropriate 
University personnel. All Employees. including student Employees. who in the course and scope of 
employment witness or receive information regarding the occurrence of an incident that the 

Employee reasonably believes constitutes either Title IX Sexual Misconduct, or "Sexual 
Misconduct" as defined in System Regulation 07 .06.8, and is alleged to have been committed by or 
against an individual who was a student enrolled at the time of the incident shall promptly report the 
incident to the University Title IX Coordinator, Title IX Deputy Coordinator, or the System Office of 

Equal Opportunity (OEO). Failure to report "Sexual Harassment." "Sexual Assault." "Dating 
Violence." or "Stalking," as such terms are defined in System Regulation 07.06.B, is a violation of 
state law that shall result in termination of employment and may result in criminal penalties. In 
addition. a knowingly false report under this policy made with the intent to harm or deceive is also a 
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violation of Texas law that shall result in termination of employment and may result in criminal 
penalties. 

c. Contents of Report. Except as provided by Section 7.d. below. the report required by Subsection 
7.b must include all information concerning the incident known to the Reporting Party, including the 
involved parties' names, regardless of whether the Complainant has expressed a desire for 
confidentiality: however, the Reporting Party must also state whether the Complainant has 
expressed a desire for confidentiality. 

d. Contents of Report by Employee with Confidential Relationship. An Employee designated by the 
University as an individual with whom University students may speak confidentially concerning 
sexual misconduct or who receives information regarding such an incident under circumstances 
that render the Employee's communications confidential or privileged under other law shall. in 

making a report under this policy. state only the type of incident reported and may not include any 
information that would violate a student's expectation of privacy. This subsection does not affect the 
Employee's duty to report an incident under any other law. 

e. Limited Exception to Mandatory Employee Reporting. Notwithstanding Section 3.b, above, an 

Employee is not required to make a report under this Section concerning: (i) an incident in which 
the Employee was a victim of sexual misconduct. including but not limited to Title IX Sexual 
Misconduct: or (ii) an incident of which the Employee received information due to a disclosure made 
at a sexual misconduct public awareness event sponsored by or affiliated with the University. 

f. How to Submit a Report. Employees may fulfill their reporting obligations by submitting a report 
through the applicable University's electronic reporting form, available at links set forth in 

8. Non-Retaliation 

a. Non-Retaliation. Retaliation against an individual who reports a potential violation in good faith 
under this policy. assists someone with a report of a violation or participates or refuses to 
participate in any manner in an investigation, proceeding. hearing, or other resolution of a complaint 
made under this policy is strictly prohibited and will not be tolerated. Retaliation includes. but is not 
limited to threats. intimidation. coercion. discrimination, reprisals, or adverse actions related to an 
individual's employment or education. In addition, charges against an individual for University code 
of conduct violations that do not involve sex discrimination or sexual harassment. but arise out of 
the same facts or circumstances as a report or complaint of sex discrimination, or a report or 
Formal Complaint of Title IX Sexual Misconduct. for the purpose of interfering with any right or 

privilege secured by Title IX. constitutes retaliation. The exercise of rights protected under the First 
Amendment does not constitute retaliation prohibited under this policy. 

b. The University will take appropriate steps to ensure that an individual who, in good faith. reports. 
complains about, or participates or refuses to participate in an investigation, proceeding. hearing, or 

other resolution pursuant to this policy will not be subiected to retaliation. Individuals who believe 
they are experiencing retaliation are strongly encouraged to lodge a complaint with the University 
using the same procedure outlined in this policy. 

c. Individuals who are found to have retaliated under this policy will be subiect to disciplinary action, 

up to and including termination of employment. expulsion from the University. or being barred from 
the University premises and events. 

d. False Information. An individual found to have knowingly and in bad faith provided materially false 
information may be subject to disciplinary action up to an including dismissal or separation from the 

University. A determination regarding responsibility alone is not sufficient to conclude that any party 
or witness made a materially false statement in bad faith. 

52 



9. Confidentiality 
a. The protections provided by this Section apply to: 

i. Complainant: 
ii. Reporting Party: 
iii. An individual who sought guidance from the University concerning an incident: 
iv. An individual who participated in the University's investigation of an incident: or 
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v. Respondent. if after completing an investigation, the University determines the report to be 
unsubstantiated or without merit. 

b. Unless waived in writing by the individual. the identity of an individual described by Subsection (a): 
i. Is confidential and not subject to disclosure under Chapter 552, Government Code; and 
ii. May be disclosed by the University or University Employees only to: (1) University 

Employees or individuals under contract with the University to which the report is made who 
are necessary for an investigation of the report or other related hearings:(2) Texas Tech 
University System or University Employees for purposes of complying with applicable law, 
including for preparation and reconciliation of statistical reporting required by the Jeanne 
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, as amended: 
(3) a law enforcement officer as necessary to conduct a criminal investigation of the report 
by individuals described by Subsection (a); (4) a health care provider in an emergency. as 
determined necessary by the University: (5) the Respondent. to the extent required by other 
law or regulation: and (6) potential witnesses to the incident as necessary to conduct an 
investigation of the report and to the extent required by other law or regulation. 

c. For the purposes of this Section, investigation includes the coordination of the incident response, 

implementation of Supportive Measures, adjudication of the report. disciplinary action or 
administrative response to the report, and disclosure by the University as required under state or 
federal law or regulation. 

d. Students may make confidential reports to the University Student Counseling Centers, where 
available, or to other counselors identified by the University. All Complaining Parties may also make 
confidential reports to local rape crisis centers or to other licensed clinical and/or mental health 
professionals acting in their professional role of providing those services, including medical 
providers employed by the University. Information may be shared by the clinical and/or medical 

provider only with the Complainant's or Respondent's consent. 
10. Cooperation and Non-Interference with the Grievance Process 

Non-Interference. Any individual who knowingly and intentionally interferes with a Grievance 
Process conducted under this policy is subject to disciplinary action up to and including 

dismissal or separation from the University. Interference with a Grievance Process may include, 
but is not limited to: (i) attempting to coerce, compel, influence. controL or prevent an 
individual's participation in an investigation or Grievance Process: (ii) removing, destroying, or 
altering documentation relevant to the investigation: or (iii) encouraging others provide false or 
misleading information. 

11. Training and Education 
a. The University's commitment to preventing and raising awareness of the harm resulting from the 

conduct prohibited in this policy includes providing primary prevention and awareness programs 
for all incoming students and new Employees, ongoing education to both Employees and 
students. and emailing information regarding this policy to students at the beginning of each 
academic semester. This policy is published on the University's website and information regarding 
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this policy and related policies is required in orientation materials for new students, faculty, and 
staff. All Employees must attend equal employment opportunity non-discrimination and 
sex/gender discrimination training including sexual assault, sexual harassment, and mandatory 

reporter training within the first thirty (30) days of employment and receive supplemental training 
every two (2) years. Other appropriate compliance training sessions will also be conducted on an 
ongoing basis. Training sessions will include information on how and where to report incidents of 
prohibited conduct, resources available, as well as risk reduction and safe and positive options for 
bystander intervention. In addition, the University Employees and administrators responsible for 
implementing this policy, including the University Title IX Coordinators, Title IX Deputy 
Coordinators, System Office of Equal Opportunity employees, Investigators, Hearing Panel 
members, and appeal officers, receive training about offenses, investigatory procedures, due 

process requirements, impartiality, conflicts of interest, informal resolution processes, and 
University policies related to or described in this policy. 

b. Notwithstanding the foregoing, Title IX Coordinators, Investigators, Hearing Panel members, and 
facilitators of an Informal Resolution process shall receive adequate and unbiased training on: 

i. The application of this Title IX Sexual Misconduct policy, and: The Title IX Sexual 
Misoonduot investigation, inoluding any determination regarding responsibility, disoiplinary 
sanotions imposed on the Respondent, and remedies provided to the Complainant: 

ii. The Grievance Process, including, where appropriate, how to conduct hearings, the use of 

technology, and how to make relevancy determinations.Any appeal and the result 

therefrom: 
Informal Resolution, if any: and 
/\II materials used to train Title IX Coordinators, Investigators, Hearing Panel members, 

and any person vvho facilitates an informal resolution process with regard to Title IX Sexual 
Misconduot. 

c. All materials used to train University Title IX Coordinators, Investigators, Hearing Panel members, 
and any person who facilitates an informal resolution process are publicly available on the 
University's Title IX websites set forth in Section 2, above. 

12. Recordkeeping 
a. The University will create, make available to the Complainant and Respondent, and maintain for a 

period of at least seven (7) years from the date of creation of the last record pertaining to the case, 

the following records: 
i. The Title IX Sexual Misconduct investigation, including any determination regarding 

responsibility, disciplinary sanctions imposed on the Respondent, and remedies provided to 
the Complainant: 

ii. Any appeal and the result therefrom: 
iii. Informal Resolution, if any: and 
iv. All materials used to train Title IX Coordinators, Investigators, Hearing Panel members, and 

any person who facilitates an informal resolution process with regard to Title IX Sexual 

Misconduct. 
b. The University will also create and maintain for a period of seven (7) years records of any actions, 

including any Supportive Measures, taken in response to a report or Formal Complaint of Title IX 
Sexual Misconduct. In each instance, the University will document the basis for its conclusion that 

its response was not clearly unreasonable, and document that it has taken measures designed to 
restore or preserve access to the University's Education Program or Activity. 
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Universitv and S)fStem Title IX \l'lebsites. The Universitv and Svstem Office of Equal Opportunitv 
maintain websites,· set forth above in Section 2, that provide relevant information about this policv 

as implemented at the Universitv, including resources, supportive measures, local support ser.'ices, 
and illustrative examples of definitions contained herein. 
Additional Resources. In addition to the websites set forth in Section 2, the follmving additional 
online resources are available to members of the Universitv Communitv: 
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Midwestern State University 
Section 11: Title IX Sexual Misconduct 
Attachment I 

1. General Requirements 

a. Hearing. A live hearing may be conducted with all parties physically present in the same 
geographic location or, at the University's discretion, any or all parties, witnesses, and other 
participants may appear at the hearing virtually, with technology enabling pmticipants to 
simultaneously see and hear each other. At the request of either party, the live hearing may 
occur with the parties located in separate rooms; however, technology enabling the Hearing 
Panel, Hearing Officer, parties, and witnesses to simultaneously see and hear the party or the 
witness answering questions must be used. 

b. Hearing Panel. The University will appoint a four-member Hearing Panel ("Hearing Panel"). 
The Title IX Hearing Officer will be one of the four members of the Hearing Panel and will 
serve as the Hearing Panel's chair. The Hearing Panel will be the decision-maker that 
objectively evaluates all relevant evidence and renders a determination regarding 
responsibility after the hearing. The determination regarding responsibility will be made by a 
majority vote of the Hearing Panel. The Hearing Panel has the right and responsibility to ask 
questions and elicit information from parties and witnesses on its own initiative to aid in 
obtaining relevant evidence both inculpatory and exculpatory. 

Board Minutes 
August 11-12, 2022 

Attachment 15 
Page 53 of 167 

c. Title IX Hearing Officer. The University will appoint an independent Title IX Hearing Officer 
to oversee and conduct the hearing and chair the Hearing Panel ("Hearing Officer"). When the 
independent Hearing Officer is a licensed attorney, the Hearing Officer will provide 
confidential legal advice to the Hearing Panel when the panel is deliberating the determination 
regarding responsibility and drafting the written determination regarding responsibility. 

d. Parties and Witnesses at Hearing. All parties, witnesses, and other participants in a hearing 
must be physically or virtually present in a manner where all participants can simultaneously 
see and hear each other. 

e. Advisors. Each Complainant and Respondent shall have an advisor present at the hearing, and 
each is entitled to select an advisor of their choice. Each party must inform the University at 
least ten ( I 0) days prior to the hearing whether the party intends to select and bring an advisor 
of their choice to the hearing. If a Complainant or Respondent does not have an advisor of 
their choice present at the hearing, the University will provide without fee or charge to that 
party, an advisor of the University's choice. The advisor may be, but is not required to be, an 
attorney; provided, all advisors appointed or provided by the University shall act only in a 
capacity as an advisor for the Title IX Grievance Process and not in a capacity as legal 
counsel for any party. The advisors' only permissible roles at the hearing are to advise the 
party and to conduct cross-examination on behalf of that party. 

f. Rules of Order and Decorum. The University will adopt mies of order and decorum provided 
for and enforced by the Hearing Officer. Such mies will include, without limitation, time 
limits, hearing order, and requirements that participants not badger a witness, and repetition 
of the same question may be deemed irrelevant by the Hearing Officer; no pmty be asked 
questions in an abusive or intimidating manner; and questioning shall be relevant, respectful, 
and non-abusive. 



2. Hearing Procedure 

a. Title IX Hearing Officer to Direct Hearing. The Hearing Officer will set the Rules of Order 
and Decorum and agenda for the hearing and will direct and oversee the hearing in 
accordance with this regulation and the Rules of Order and Decorum. The hearing shall be no 
more than four (4) hours in length, unless the Hearing Officer determines that exceptional 
circumstances exist justifying a longer hearing. 

b. Record of Hearing. The University will create a record of the live hearing and make it 
available to the parties for inspection and review upon request. The Hearing Panel's 
deliberations are not part of the live hearing and therefore will not be part of the record. 

c. Evidence Not Included in the Investigative Report. Only evidence (including but not limited 
to documents, media, witnesses, and other tangible evidence) provided by the parties to the 
Investigator during the pre-hearing investigation, and/or identified or included in the 
Investigative Report may be presented, introduced, or used at the hearing. Any new evidence 
identified after completion of the Investigative Report that a party intends to present, 
introduce, or use at the hearing must be provided to the Title IX Coordinator at least five (5) 
days prior to the hearing and to the other party at least three (3) days prior to the hearing. 
Failure to comply with this provision will result in the new evidence being excluded from 
consideration during the hearing and decision-making process. 

d. Opening and Closing Statements. At the direction of the Hearing Officer, Complainants and 
Respondents will have an opportunity to offer their own opening and closing statements, 
subject to time limits set by the Hearing Officer. 

e. Presentation of Evidence. Each party will have an opportunity to introduce evidence to the 
Hearing Panel. 

1. Rules of Evidence; Relevance. The Hearing Officer will be responsible for making 
determinations regarding evidence, including relevance. Information that will be 
deemed not relevant includes, without limitation, information protected by a legal 
recognized privilege; questions or evidence about Complainant's sexual 
predisposition or prior sexual behavior (unless offered to prove that someone other 
than the Respondent committed the conduct alleged by the Complainant, or if the 
questions and evidence concern specific incidents of the Complainant's prior sexual 
behavior with respect to the Respondent and are offered to prove consent); and any 
party's medical, psychological, and similar records (unless the party has given 
voluntary written consent). 

f Examination of Witnesses 

1. Direct Examination. Direct examination may be conducted by the Hearing Officer or 
the Hearing Panel. 

ii. Cross-Examination. All cross-examination must be conducted directly, orally, and in 
real time by the party's advisor of choice and never by a party personally. Only 
relevant cross-examination and other questions, including those challenging 
credibility, may be asked of a party or witness. Before a participant answers a cross­
examination or other question, the Hearing Officer must first determine whether the 
question is relevant and explain any decision to exclude a question as not relevant. 
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Any student who is the vietim of sexual miseonduet should eontaet the Title IX Offiee or file an eleetronie 
report, whioh oan be acoessed on the MSU homepage or the MSU Safety app. 

1. Applieability 

a. This poliey applies exelusively to Title IX Sexual Misoonduot (as defined in Scotian 4 .p, below), where: 

i. Respondent has an enrollment relationship with the University, and 

ii. The oonduot allegedly ocourred in an Education Program or Aotivity (as defined in Scotian 4 .d, 
below). 

b. Any other form of sexual miseonduet is governed by Section 12: Non Title IX Sexual Misconduot 

Policy and Procedures. Attachment 1 to this policy visually depicts the applicability of Section 11: 
Title IX Sexual Miseonduct Policy and Section 12: Non Title IX Sexual Misconduct Policy and 
Procedures and summari:zes their differing procedures. In the event of any conflict betv1een the 
attachment and these policies, the text of the policies shall eontrol. 

2. Purpose 
a. This policy provides information regarding Midwestern State University's (referred to herein as 

"University") prevention and education efforts related to Title IX Sexual Misconduct, as defined in 

Seetien 4 .p, below. This policy provides students with their rights and options and also explains hov1 
the University 1.vill proceed once it has Actual Knowledge, as defined in Section 4 .a, below, of 
allegations of prohibited Title IX Sexual Misconduct in keeping with the University's values and in 
order to meet the legal obligations of Title VII, Title IX, the Violence Against \'Vernen Act (VAW/\), the 

Campus Sexual Violenoe Elimination Aot (SaVE), the Texas Education Code, 34 CFR Part 106, and 
other applicable laws and regulations. 

3. Poliey 

a. The University is oommitted to providing and strengthening an educational, 'Norking, and living 
environment where students are free from Title IX Sexual Misconduot of any kind. 

b. The University will take all reasonable steps to respond to and prevent recurrenoe of any Title IX 

Sexual Misconduot and restore and preserve acoess to the Complainant and others, if appropriate. 
o. All investigations and prooedures will be oonducted in a reasonably prompt timeframe and in an 

equitable and impartial manner. Investigations oondueted under this polioy are not oriminal 
investigations. For all complaints under this polioy, the burden of proof shall boa preponderanoe of 
the evidence, 1Nhich means more likely than not. 

d. The University expects all members of the University Community to comply with applicable law and 
University policies. Members of the University Community who violate this poliey and related laws 
may be subjeot to disciplinary aotion or sanctions as provided in Section 11 of this policy, up to and 

inoluding termination of employment, expulsion from the University, or being barred from University 
premises and events. To the extent there is no confliot with applicable federal or Texas law, 
termination of tenured faoulty will be subject to the prooedures outlined in the University's polioes 
regarding revooation of tenure. 

e. For complaints relating to any form of sexual misoonduct other than Title IX Sexual Misoonduot (as 
defined in Section 4.p, below), please see Scotian 12: Non Title IX Sexual Misoonduot Policy and 
Prooedures. For complaints relating to any form of disorimination not covered by Section 11: Title IX 
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Sexual Misconduct Policy or Section 12: Non Title IX Sexual Misconduct Policy and Procedures, or 
for acts ofgondor/sox discrimination that are not sexual in nature and do not constitute Title IX 
Sexual Misconduct as defined in this policy or Sexual Misconduct as defined in Section 12: Non Title 

IX Sexual Misconduct Policy and Procedures, please see MSU Policy 4.131 (Equal Opportunity and 
Affirmative Action Statement) and MSU Policy 4.171 (Racial Harassment Policy). Tho University 
reserves solo discretion to consolidate complaints arising out of tho same facts or circumstances, 
involve more than one complainant or more than one respondent, or amount to counter complaints 

by one party against the other. Additionally, if at any time during a Title IX Sexual Misconduct 
Grievance Process it is determined that tho alleged conduct does not constitute Title IX Sexual 
Misconduct, tho University may proceed under Section 12: Non Title IX Sexual Misconduct Policy 
and Procedures or any other applicable policy and procedure. 

4. Definitions 

For purposes of this policy, tho definitions below apply. Hov.1evor, some of those terms are also defined 
under state law. If an individual would like to file criminal charges for any alleged violations of criminal law, 
tho definitions as sot forth in state law may apply. 

a. Actual KnO'.vledgo. Notice of Title IX Sexual Misconduct or allegations thereof to tho University's 
Title IX Coordinator or any University official with tho authority to institute corrective measures on 
tho University's behalf. 

b. Complainant. An individual, 'Nho must be participating or attempting to participate in tho University's 
Education Program or /\ctivity, who is alleged to be tho victim of conduct that could constitute Title 
IX Sexual Misconduct. Vl/ithout limiting tho foregoing, generally, tho Complainant is an individual 
who was allegedly subjected to a violation of this policy. 

c. Consent. Mutually understandable words or actions, actively communicated both knowingly and 
voluntarily, that clearly convoy permission for a specific activity. Consent is not effective if it results 
from: (i) the use of physical force, (ii) a throat of physical force, (iii) intimidation, (iv) coercion, (v) 
incapacitation, or (vi) any other factor that would eliminate an individual's ability to exorcise their own 
free will to choose whether or not to engage in sexual activity. 

d. Education Program or Activity. Includes locations, events, or circumstances over 1.vhich the 
University exorcised substantial control over both tho Respondent and tho context in which tho Title 

IX Sexual Misconduct allegedly occurred, and also includes any building owned or controlled by a 
student organization that is officially recognized by tho University. 

o. Employee. An individual who receives a W 2 or 1042 S from tho University, including full and part 
time faculty, staff, and students. /\n Employee is working in tho course and scope of their 

employment if tho Employee is performing duties in the furtherance of tho University's interest. 
f. Formal Complaint. Document filod4 by a Complainant or signed by tho University's Title IX 

Coordinator alleging Title IX Sexual Misconductagainst a Respondent and requesting that the 
University investigate tho allegation of Title IX Sexual Misconduct. 

g. Grievance Process. Tho process of addressing Formal Complaints of Title IX Sexual Misconduct 
before the imposition of any disciplinary orother actions against a Respondent. Tho Grievance 
Process is described in Section 10 of this policy. 

1 /\ Formal Complaint may be filed with the Title IX Coordinator in person, by mail, by electronic mail, or 
by any additional method designated by the University. Contact information for University Title IX 
Coordinators is set forth in Section 5 of this policy. 
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h. Incapacitation. A state of being that prevents an individual from having capacity to give Consent. For 
example, incapacitation could result from the use of drugs or alcohol, an individual being asleep or 
unconscious, or because of an intellectual or other disability. 

i. Informal Resolution. An alternative to the Grievance Process that may be offered and facilitated by 
the University following the filing of a Formal Complaint and upon the voluntary, written consent of 
the parties. The Informal Resolution Process is described in Section 10.h of this policy. 

j. Investigative Report. A report that summarizes the relevant evidence based upon the completion of 
a prehearing investigation conducted under the Grievance Process. 

k. Reporting Party. An individual or entity (in the case of the University), other than the Complainant, 
who reports an alleged violation of this policy. 

I. Respondent. /\n individual who has been reported to be the perpetrator of conduct that could 
constitute Title IX Sexual Misconduct. Without modifying the foregoing, generally, the Respondent is 
the individual that is alleged to be responsible for the prohibited conduct alleged in a complaint. 

m. Responsible Employee. All Employees, except as provided in Section 6 belo1.v, are Responsible 

Employees who must report allegations of Title IX Sexual Misconduct, including all known 
information concerning the incident, to the Title IX Coordinator as provided in Section 6, below. 

n. Student. All persons who have accepted admission to, enrolled at, are taking courses at, and/or 
have a continuing relationship 1.vith the university, including those who attend full or part time at the 

undergraduate, graduate, or non matriculated level. 
o. Supportive Measures. Non disciplinary, non punitive individualized services offered as appropriate, 

as reasonably available, and without foe or charge to the Complainant or the Respondent before or 

after the filing of a Formal Complaint or where no Formal Complaint has been filed. 
p. Title IX Sexual Misconduct. Conduct that allegedly occurred against a person in the United States, 

in University's Education Program or Activity, on the basis of sex, and that satisfies one or more of 
the following: 

i. Quid Pro Quo. A University employee conditioning the provision of an aid, benefit, or service of 

the University on an individual's participation in unw:elcome sexual conduct; 
ii. Severe, Pervasive, and Objectively Offensive Conduct. Um.velcome conduct determined by a 

reasonable person to be so severe, pervasive, and objeotively offensive that it effectively denies 
a person equal aooess to the University's education program or activity. VVithout limiting the 

foregoing, the following types of conduct are deemed to meet this severe, pervasive, and 

objectively offensive standard: 
1. "Sexual Assault" as defined in 20 U.S.C.1092(f)(6)(A)(v);2c 

"Sem,al Assat:Jlt. 20 U.S.C. 1092(f)(e)(A)(v) mmently defines Smrnal /\ssat:Jlt as "an offense classified as a forcible or 

non forcible seic offense 1:Jnder the 1:Jniform crime reporting system of the Federal Bureat:J of Investigation (FBI)" (20 

U.S.C. 1092(f)(6)(A)(v), which is presently described by the FBl's Uniform Crime Reporting Program (UCR) ~Jational 

Incident Based Reporting System (~JIBRS) to inclt:Jde Forcible Seic Offense. Any sCJcual act directed against another 

person, without the consent of the victim including instances •.vhere the victim is incapable of giving consent. 

h Rape (E:iccept Statutory Rape). The carnal knowledge of a person, 'Nithout the consent of the victim, 

including instances where the victim is incapable of giving consent because of his/her age or because 

of his/her temporary or permanent mental or physical incapacity'. 
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2-. "Dating Violence" as defined in 34 U.S.C. 12291(a)(10);3 

3. "Domestic Violence" as defined in 34 U.S.C. 12291 (a)(8);4
-ei: 

4. "Stalking" as defined in 34 U.S.C. 12291(a)(30).6 

q. University Community. All University faculty, staff, and students of and visitors to any University 

premises or University affiliated activity. 

5. University Title IX Coordinators and the Midv..'estern State University Office of Equal Opportunity (GEO) 

a. By or Between Students. The University has a Title IX Coordinator who oversees the 
University's compliance with Title IX, including investigating complaints of Title IX Sexual 

Misconduct by or between students: 

ii-. Sodomy. Oral or anal se>E1:Jal interco1:Jrse 1,vith another person, witho1:Jt the consent of the 1, 1ictim, 

incl1:Jding instances where the victim is incapable of giving consent beca1:Jse of his/her age or 

beca1:Jse of his/her temporary or permanent mental or physical incapacity. 

iii. Se>E1:Jal /\ssa1:Jlt 1,1,lith an Object. To 1:Jse an object or instr1:Jment to 1:Jnlawfl:llly penetrate, howmi'er 

slightl11, the genital or anal opening of the body of another person, 1.vitho1:Jt consent of the 1o<ictim, 

incl1:Jding instances ·.vhere the victim is incapable of gi1, 1ing consent because of his/her age or beca1:Jse of 

his/her temporary or permanent mental or physical incapacity. 

Fondling. The to1:Jching of the pri•,ate body parts of another person for the pl:lrpose of se>E1:Jal 

gratification, without the consent of the victim, including instances where the victim is incapable of 

giving consent beca1:Jse of his/her age or beca1:Jse of his/her temporary or permanent mental or 

physical incapacity. 

b. Non forcible Se>E Offense. Unlawful, non forcible se>c1:Jal interco1:Jrse. 

i. Incest. ~Jon forcible se>wal intercourse bet1,•,1een persons who are related to each other 11,ithin the 

degrees wherein marriage is prohibited by lav,1• 

ih Stat1:Jtory Rape. Non forcible se>wal interco1:Jrse with a person 1.vho is 1:Jnder the stat1:Jtori11 age of consent. 
3Dating Violence. 34 U.S.C. 12291(a)(10) currently provides "the term 'Dating Violence' means violence 

committed by a person 
a. Who is or has aeen in a social relationship of a romantic or intimate nature '.Vith the victim; and 
b. 1Nhere the e>Eistence of such a relationship shall ae determined based on a consideration of the following 
~ 

i. The length of the relationship. 
ii. The type of relationship. 

iii. The frequency of interaction between the persons involved in the relationship." 
4 Domestic Violence. 34 U.S.C. 12291(a)(10) C1:Jrrently provides "the term 'Domestic Violence' includes felony or 

misdemeanor crimes of 1>'iolence committed by a C1:Jrrent or former spol:lse or intimate partner of the victirn, ay a person 

with whom the victim shares a child in common, b111 a person •Nho is cohaaitating with or has cohaaitated with the victim 

as a spo1:Jse or intimate partner, B'i' a person similarly sit1:Jated to a spol:lse of the victirn 1:Jnder the domestic or family 

violence laws of the j1:Jrisdiction receiving grant monies, or a•y any other person against an ad1:Jlt or yo1:Jth victim who is 

protected from that person's acts under the domestic or fumily violence laws of the j1:Jriseliction." 
6 Stalking. 34 U.S.C. 12291(a)(10) currently provides "the term 'Stalking' means engaging in a course of 
conduct directed at a specific person that would cause a reasonable person to: 
a. Fear for his or her safet1; or the safety of others; or 
b. Suffer s1:Jbstantial emotional elistress." 
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b. By or Beti.'leen Employees. The University Title IX Coordinator will investigate complaints of Title IX 
Sexual Misconduct by or between Employees of the University (provided, in certain instances, such 
complaints may be investigate in coordination with the University Title IX and human resources office): 
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alid.-Error! Hyperlink reference 

not valid. 

6. Reporting Sexual Misconduct 

a. Distinction between Reports and Formal Complaints. This Section addresses employee reporting of 
the Title IX Sexual Misconduct as required by Texas law. A report made under this Section does not 

constitute a Formal Complaint, which is required by federal regulation to initiate a Title IX Sexual 
Misconduct Grievance Process. Formal Complaints by or against students should be made in 
accordance with Section 7 of this policy. Formal Complaints regarding Employees (including student 
employees) should be made in accordance with Section 8 of this policy. The Grievance Process is 

described in Section 10 of this policy. 
b. Mandatory Reporting to University by Employees. Texas lav.' requires Employees to report certain 

types of sexual misconduct, including but not limited to Title IX Sexual Misconduct, to appropriate 
University personnel. All Employees, including student Employees, who in the course and scope of 

employment, witness or receive information regarding the occurrence of an incident that the 
Employee reasonably believes constitutes either Title IX Sexual Misconduct or "Sexual Misconduct" 
(as defined in Section 12: Non Title IX Sexual Misconduct Policy and Procedures) and is alleged to 
have been committed by or against an individual who \'las a student enrolled at or an Employee of 
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the University at the time of the incident shall promptly report the "Dating Violence", or Stalking", as 
such terms are defined in Section 12: Non Title IX Sexual Misconduct Policy and Procedures, is a 
violation of state law that shall result in termination of employment and may result in criminal 

penalties. 
c. Contents of Report. Except as provided by Section 6.d below, the report required by Subsection 6.a 

must include all information concerning the incident known to tho Reporting Party, including the 
involved parties' names, regardless of \Vhether the Complainant has expressed a desire for 
confidentiality; however, the Reporting Party may also state whether the Complainant has expressed 

a desire for confidentiality. 
d. Contents of Report by Employee with Confidential Relationship. An Employee designated by the 

University as an individual with whom University students may speak confidentially concerning 
sexual misconduct or who receives information regarding such an incident under ciroumstances that 
render the Employee's communications confidential or privileged under other law shall, in making a 
report under this regulation, state only the type of incident reported and may not include any 
information that would violate a student's expectation of privacy. This subsection does not aff-Oct the 
Employee's duty to report an incident under any other law. The follmving classifications of individuals 
are Confidential Employees under this University policy: (1) Licensed Professional Counselors who 
are licensed with the State of Texas whose official University responsibilities include providing 

mental health counseling to members of the campus community; (2) Registered 
Nurses/Doctors/Family Nurse Practitioners 'Nho are registered with the State of Texas and whose 
official University responsibilities include providing health services to members of the campus 
community; and (3) University employees who are also licensed or credentialed Pastors should take 
care to ensure students and others disclose to them while in their official church role, as disclosures 
outside of this would constitute notice to the institution (employees are not confidential). If the Pastor 
employee also advises a student organization, then that employee may have additional 
responsibilities to report non identifying aggregate data to the MSU Police Department regarding 
numerous other types of misconduct, if such misconduct is reported to have occurred on campus 

owned or controlled by MSU. 
These definitions extend to teaching faculty when performing counseling, therapy, or health service roles 
in the Counseling Center, the Psychology Clinic, or the Vinson Health Center 

e. Reporting by Students and Third Parties to University Encouraged. All students and third parties are 
strongly encouraged to promptly report any incidents of sexual misconduct, including but not limited 
to Title IX Sexual Misconduct, to the University Title IX Coordinator or a Title IX Deputy Coordinator. 

f. Limited Exception to Mandatory Employee Reporting. Notwithstanding Section 6.a, above, an 
Employee is not required to make a report under this Section concerning: (i) an incident in which the 
Employee was a victim of sexual misconduct, including to Title IX Sexual Misconduct; or (ii) an 
incident of which the individual received information due to disclosure made at a sexual misconduct 

public awareness event sponsored by or affiliated with the University. 
g. Reporting to Law Enforcement Agencies. All students may also report incidents of Title IX Sexual 

Misconduct to law enforcement, including University and local police. Complaining Parties may 

choose to notify law enforcement and will be provided the assistance of a Title IX Coordinator or 
Title IX Deputy Coordinator in contacting these authorities if the individual wishes. For a list of law 
enforcement agencies, please see Section 15.c of this regulation. Complaining Parties may also 
decline to notify law enforcement of incidents of sexual misconduct. 
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h. Victims Encouraged to Seek Medical Care. An individual 1Nho experienoes sexual misoonduot is 

enoouraged to seek medioal oare for treatment and preservation of evidenoe, if applioable, as soon 

as praotioable after the inoident. Preserving mJA evidenoe can be key to identifying the perpetrator 

in a sexual violence ease. Victims can undergo a Sexual Assault Forensic Exam (SAFE) performed 

by a Sexual Assault Nurse Examiner (SANE) to preserve physical evidenoe with or without polioe 

involvement. If possible, this should be done immediately. If an immediate medioal exam is not 

possible, a SANE may still oolleot evidence several days following a sexual assault. With the 

examinee's consent, the physioal evidenoe oolleoted during this medioal exam can be used in a 

oriminal investigation. To undergo a SAFE, go direotly to the nearest emergenoy department that 

provides SAFE services. 

i. Preservation of Evidenoe. An individual 'Nho experienoes any form of sexual misoonduot should also 

preserve other evidence relevant to the complained of activity, suoh as items of slothing, 

photographs, phone reoords, text messages, oomputer records, and other documents. 

j. Good Faith Actors. The University may not disoipline or other.vise disoriminate against an individual 

who in good faith: (i) makes a report as required under this regulation or (ii) cooperates vvith an 

investigation, a disoiplinary process, or a judioial proceeding relating to a report made by the 

individual as required under this regulation. This Subseotion does not apply to an individual who 

perpetrates or assists in the perpetration of the incident reported under this regulation. 

k. Non Disclosure of Private Information to Medioal Providers. Absent oonsent from the Complainant, 

disolosures to a healthoare provider, mental health oare provider, or other medical provider aoting in 

the oourse and soope of their employment with the University shall only state the type of inoident 

reported and may not inolude any information that 'Nould violate an expectation of privacy. 

I. Request of Complainant to Not Investigate. If the Complainant of an alleged incident of "Sexual 

Harassment", "Sexual Assault", "Dating Violence", or "Stalking", as such terms are defined in 

Section 12: Non Title IX Sexual Misconduct Policy and Procedures, reported to the University 

requests the University not to investigate the alleged inoident, the University may investigate the 

alleged incident in the same manner that an anonymous complaint maybe investigated. The 

University shall inform the Complainant whether the University 'Nill eonduot an investigation. In 

determining whether to investigate the alleged incident, the University shall consider: 
i. The seriousness of the alleged incident; 
ii. \"lhether the University has reeeived other reports of "Sexual Harassment", "Sexual Assault", 

"Dating Violence", or "Stalking", as suoh terms are defined in Seotion 12: Non Title IX Sexual 

Misoonduot Polioy and Procedures, oommitted by the alleged perpetrator or perpetrators; 
iii. Whether the alleged incident poses a risk of harm to others; 
iv. \tVhether the allegations involved violence, use of 'Neapons, or other similar factors; and 

v. Any other faotors the University determines relevant. 

If the University deeides not to investigate an alleged incident desoribed in this subseotion based on the 

Complainant's request not to investigate, the University shall take any steps it determines necessary to 

protect the health and safety of the University Community in relation to the alleged incident. 

m. Hmv to Submit a Report. Please see below for a link to the University's eleotronie reporting form: 

,~§la!e Unive,sity 
IELECTRONIC REPORTING FORM 
~,rod Hype,link ,efe,ence not valid. 
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n. False or Malicious Claims. /\n individual found to have knowingly submitted a false or malicious claim 
may be subject to disciplinary action. 

7. Complaints by or Against Students 

a. Purpose of Formal Complaint. A Formal Complaint is required to initiate a Title IX Sexual 
Misconduct Grievance Process. In addition to the requirements of this Section, see Section 1 O, 

Grievance Process. 
b. Types and Locations for Filing Formal Complaints. 

i. Student Complaint against a Student. If a student wishes to file a Formal Complaint of Title IX 

Sexual Misconduct by another student,the student should contact and file the Formal Complaint 
with the University's Title IX Coordinator or the Deputy Title IX Coordinatorfor Students (contact 
information set forth in Section 5.a of this policy). 

ii. Student Complaint against Employee. If a student wishes to file a Formal Complaint of Title IX 
Sexual Misconduct by a University Employee, the student should contact and File a Formal 
Complaint with the University's Title IX Coordinator or a Deputy Title IX Coordinator (contact 
information set forth in Section 5.a and b of this policy). Student complaints of Title IX Sexual 
Misconduct by an Employee may be investigated jointly by the University's Title IX Office and the 
Human Resources Office. 

iii. Student Employee Complaint against Employee. If a student Employee has a complaint of Title 
IX Sexual Misconduct against an Employee that occurred during the course and scope of 
student's employment IA'ith the University, the student should follow the procedure set forth for 

Employees in Section 8 of this policy. 
iv. Employee Complaint against Student. If an Employee has a compliant of Title IX Sexual 

Misconduct against a student, the Employee Should contact and file a Formal Complaint with 

the University's Title IX Office and/or file an incident report form, found at the University's Title IX 
website (contact information and website are set forth in Section 5.a of this policy). 

c. Required Contents of Formal Complaint. A Formal Complaint must be in writing and be submitted to 
the office described in Section 7.b. The University may provide a specific form for Complainant to 
complete. 

d. Amnesty for Good Faith. If a student enrolled at the University makes a report or Formal Complaint 
of Title IX Sexual Misconduct in good faith, the University may not take disciplinary action against 
that student for violation(s) of the University's applicable student conduct policy in accordance 'Nith 

the amnesty provisions set forth in the respective University's Student Handbook or similar policy. 
e. The Complainant or Respondent who is the subject of an alleged incident of Title IX Sexual 

Misconduct 'Nill be allov1ed to drop a course in which they are both enrolled without any academic 

penalty. 
f. If a student withdraws or graduates from the University pending a Formal Complaint alleging the 

student violated this policy and the University's code of conduct by committing Title IX Sexual 
Misconduct, the University: 

i. May dismiss the Formal Complaint and proceed under Section 12: Non Title IX Sexual Misconduct 
Policy and Procedures, but pursuant to Texas law may not end the disciplinary process or issue a 
transcript to the student until the University makes a final determination regarding responsibility; 

ii. Shall expedite the University's disciplinary process as necessary to accommodate both the 
student's and the alleged victim's interestin a reasonably prompt resolution, which may include 
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dismissal of the Formal Complaint and process under Section 12: Non Title IX Sexual 
Misconduct Policy and Procedures; and 

iii. On request by another institution, the University shall provide to the requesting institution 
information relating to a determination that a student enrolled violated this regulation and the 
University's code of conduct by committing Title IX Sexual Misconduct. 

8. Employee Complaint Procedures, Including Student Employees 

a. Purpose of Formal Complaint. /\ Formal Complaint is required to initiate a Title IX Sexual 
Misoonduot Grievanoe Prooess. In addition to the requirements of this Seotion, see Seotion 10, 
Grievance Prooess. 

b. Type and Location for Filing a Formal Complaint. If an Employee wishes to file a Formal Complaint 
of Title IX Sexual Misconduot against another Employee, the Employee should oontaot and file the 
Formal Complaint with the Title IX Coordinator (contaot information set forth in Seotion 5 of this 
polioy). 

o. In addition, in oomplaints of Title IX Sexual Misoonduot, the following provisions shall oontrol. 

i. 'Nhile there is no deadline to file a complaint, to promote prompt and equitable review, the 
University enoourages individuals who believe they have experienced Title IX Sexual Misconduct 
to come forward as soon as possible with their oomplaint and to seek assistanoe. Delays in 
reporting greatly limit the ability to stop the Title IX Sexual Misconduot, oolleot evidence, and/or 
take effeotive action against individuals or organizations aooused of violating this policy. 

ii. Individuals wishing to remain anonymous may file a report in any manner, including by telephone 
or written communioation, with the University Title IX Coordinator or Title IX Deputy Coordinator. 
However, eleoting to remain anonymous may greatly limit the ability to investigate an alleged 
incident, collect evidence, and/or take effective action against individuals or organizations 

acoused of violating this policy. 
9. Complaints Involving Non University Individuals 

a. Complaints against University Students or Employees. To file a Formal Complaint, a Complainant 
must be participating in or attempting to participate in the University's Education Program or Activity 
at the time the Formal Complaint is filed; however, if another individual has a complaint of any sexual 
misconduct by a University student or a University Employee acting in the scope of their employment, 
the individual involved may file a report with the University's Title IX Offioe, and the University may 

investigate and take steps to address the situation. 
b. Complaints by University Students or Employees. If a University Employee or a University student 

has a oomplaint of sexual misoonduct bya non University party that affects the Employee's work 
environment or student's partioipation or attempt to partioipate in the University's Eduoation Program 
or Aotivity, the Employee or student may make a report to the University Title IX Coordinator or Title 
IX Deputy Coordinator. University may conduct an inquiry and take action, if possible, to prevent 

further misconduot. Hmvever, responses may differ for oomplaints regarding third parties based on 
the level of control the University has over the third party. Even though the ability to take direot 
aotion against a third party may be limited, the University may tal<e steps to provide appropriate 
remedies for the Employee or student and, where appropriate, the broader University Community. 

10. Grievance Prooess for Formal Complaints of Title IX Sexual Misoonduct 

a. Formal Complaint Required to Initiate Grievanoe Process. The Grievanoe Prooess begins upon the 
filing of a Formal Complaint (as described in Seotions 7, 8, and 9 of this polioy or as otherwise 
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permitted by applicable law). At the time offiling a Formal Complaint, the Complainant must be 
participating in or attempting to participate in the University's Education Program or Activity. 

i. Assistance from Title IX Coordinator. When the University has Actual Knowledge of alleged Title 

IX Sexual Misconduct, the Title IX Coordinator shall promptly contact the Complainant to: (1) 
discuss the availability of Supportive Measures, (2) inform Complainant of the availability of 
Supportive Measures (1.vith or without the filing of a Formal Complaint), and (3) explain to the 
Complainant the process of filing a Formal Complaint. 

ii. University Response to Receipt of Formal Complaint. Upon receipt of a Formal Complaint, 
University shall: (1) complete the aotions required upon receiving notice, (2) evaluate jurisdiotion 
and mandatory and discretionary dismissal as described below, (3) assess appropriate 
Supportive Measures for both parties, (4) evaluate the need for Emergency Removal or 
administrative leave, and (5) initiate the Grievanoe Process. 

iii. Initial Revimv of Formal Complaint. 
1. Mandatory Dismissal. The University shall dismiss a Formal Complaint in the following 

situations: (a) the allegation does not desoribe conduct that would constitute Title IX Sexual 
Misconduct, as defined, even if proven; (b) the Title IX Sexual Misconduct did not occur in 

the University's Education Program or Activity; or (c) the Title IX Sexual Misconduct did not 
occur against a person in the United States. 

2. Permissive Dismissal. The University may dismiss a Formal Complaint in the following 

situations: (1) the Complainant notifies the Title IX Coordinator in writing that they wish to 
withdraw the Formal Complaint or some allegations in the Formal Complaint; (2)the 
Respondent is no longer enrolled in or employed by the University; or (3) circumstances exist 

that prevent the University from gathering sufficient evidence to reach a determination as to 
the Formal Complaint or allegations therein. 

3. Application of Other Policies upon Dismissal of Formal Complaint. This policy applies 
exclusively to Title IX Sexual Misconduct, as defined in Section 4 .p, above. Any other form of 

sexual misconduct is governed by Section 12: Non Title IX Sexual Misoonduot Policy and 
Procedures. If the Uni1✓ersity dismisses a Formal Complaint, or allegations therein, it must 
promptly send written notice of the dismissal and the reason(s) for the dismissal 
simultaneously to all parties. Dismissal of a Title IX Sexual Misconduct Formal Complaint 
does not preclude action pursuant to other applicable disciplinary policies, including but not 
limited to those in Section 12: Non Title IX Sexual Misconduct and the applicable Student 
Handbook or other faculty, staff, or employee polioies. 

4. Appeal of Dismissal Decision. Any party can appeal the dismissal decision. 
iv. Right to Consolidate Complaints. University may consolidate Formal Complaints as to allegations 

of Title IX Sexual Misconduct: (1) against more than one Respondent, (2) by more than one 
Complainant against one or more Respondents, or (3) by one party againstthe other party, 'Nhere 
the allegations of Title IX Sexual Misconduct arise out of the same facts or circumstances. 

b. General Requirements of the Grievanoe Process. 
h Equitable Treatment of Parties. The University shall treat Complainants and Respondents 

equitably by: (1) offering Supportive Measures to a Complainant, (2) providing remedies to a 

Complaint where a determination of responsibility for Title IX Sexual Misconduct has been made 
against the Respondent, (3) exeouting the Grievanoe Prooess in complianoe with this Section 
before the imposition of any disciplinary sanctions or other aotions that are not Supportive 
Measures against the Respondent; and (4) providing the parties with the same opportunities to 
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have others present during any prooeeding under the Grievanoe Prooess, inoluding the 
opportunity to be acoompanied to any related meeting or proceeding by the advisor of their 
ohoice, who may be, but is not required to be, an attorney.6 

ii. No Conflicts of Interest. The Grievanoe Process requires the Title IX Coordinator, investigator, 
decision maker, and facilitator of an Informal Resolution prooess be free of confliots of interest or 
bias against a party. 

iii. Presumption of Non Responsibility; Standard of Evidenoe. There will be a presumption that the 
Respondent is not responsible for the alleged conduot until a determination regarding 
responsibility is made at the oonolusion of the Grievance Prooess. The standard of evidence 
under the Grievance Process shall be a preponderance of the evidence. 

iv. Objectivity. Credibility determinations may not be based on a person's status as a Complainant, 
Respondent, or witness. University shall require an objective evaluation of all relevant evidence, 
both inculpatory and exculpatory. University, Complainant, Respondent, Title IX Coordinator, 

investigator, decision maker, or facilitator of an Informal Resolution process cannot require, 
allow, rely upon, orother.vise use questions or evidenoe that constitute, or seek disolosure of, 
information protested under a legally reoognized privilege, unless the person holding suoh 
privilege has waived the privilege and the Recipient has obtained that party's voluntary, written 

consent to do so for the Grievance Process under this policy. 
&.-Timeframe. The prooess for addressing a Formal Complaint under the Grievance Prooess will be 

concluded within the reasonably prompt timeframe of ninety (90) days. Not>.vithstanding the foregoing, 
there may be certain circumstances that allov,i for limited extensions of this timeframe for good cause. 

For such extensions of time or delays, there must be written notice to both the Complainant and 
Respondent of the delay or extension and the reasons for the action. A Grievance Process that 
exceeds ninety (90) days shall be revi01,ved by University. Justification for the extended or delayed 
investigation must be documented. Complainant, Respondent, and other persons deemed 

appropriate by University will be provided an update on the progress of the Grievance Process after 
the review. The running of the ninety (90) day timeframe desoribed in this subsection shall be tolled 
for any period in which the parties attempt to reach an agreement under the Informal Resolution 

Process under Section 10.h, below. 
d. Notices. University will provide notices as required, inoluding but not limited to: 

i. Initial Notice to Respondent. University shall provide written notioe to Respondent upon receipt of 
a Formal Complaint with sufficient time for the Respondent to prepare a response before any 

initial interview. Such notice shall inolude notioe of this Grievanoe Process, including University's 
Informal Resolution process, and the allegations, the conduct allegedly constituting Title IX 
Sexual Misconduot, and any sufficient details7 known at the time. 

ii. Supplemental Notioe to Respondent. If additional allegations are later inoluded within the scope 

of the investigation under this Grievance Process, supplemental notice of suoh allegations shall 

be provided at that time. 
iii. Notioe to All Parties. University shall provide, to a party whose participation is invited or 

expected, written notice of the date, time, location, participants, and purpose of all hearings, 

6 Uni•,•ersityr may not limit the choice or presence of advisor for either the Complainant or the fiespondent; ho1,1,1ever, University ma•t 

establish restrictions equally to botR parties regarding t"1e mitent to w"1icR advisors ma',' participate in the prnceedings. 
7 Details mav include, for eaample, the identity of the parties involved in the incident (if known), and the date and location of the 

alleged incident(if known). 
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investigative interviews, or other meetings, with sufficient time for the party to prepare to 
participate. 

e. Supportive Measures. University shall offer Supportive Measures as defined in Section 4.o. 

Supportive measures may include changes in class schedule, housing, work location, or 
transportation options if requested and reasonably available. 

f. Prehearing Investigation. University shall investigate allegations made in a Formal Complaint in 

accordance with this Grievance Process. 

i. Gather Evidence. 
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1. The burden of proof and burden of gathering evidence sufficient to reach a determination 
regarding responsibility shall be on the University and not on the parties. 

2. University cannot obtain information that is protected by a legally recognized privilege 
without the party's voluntary •.vritten waiver in the form of written consent. 

3. University shall not access, consider, disclose, or otherwise use a party's records that are 

made or maintained by a physician, psychiatrist, psychologist, or other recognized 
professional or paraprofessional acting in the professional's or paraprofessional's capacity, or 
assisting in that capacity, and which are made and maintained in connection with the 
provision of treatment to the party, unless the recipient obtains that party's voluntary, written 
consent. 

4. University shall provide an equal opportunity for the parties to present witnesses and 
evidence, including fact and expert witnesses, and other inculpatory and exculpatory 
evidence during the prehearing investigation. 

5. University shall not restrict either party from discussing the allegations or from gathering 

evidence. 

ii. lnspeotion and Reviev,i of Relevant Evidence. 

1. Prior to the completion of an Investigative Report, University shall provide both parties 1Nith 
an equal opportunity to inspect and review any evidence obtained as part of the prehearing 
investigation that is directly related to the allegations raised in a Formal Complaint. 

2. University shall send to each party and the party's advisor, if any, the evidence subject to 
inspection and reviev,i in an electronic format or a hard copy, and the parties shall have at 
least 10 days to submit a written response, which the investigator will consider prior to the 
completion of an Investigative Report. 

iii. Investigative Report. Upon completion of the investigation, University shall oreate an 

Investigative Report that fairly summarizes the relevant evidence. University shall send to each 
party and the party's advisor, if any, the Investigative Report in an electronic format or hard copy, 
for their review and written response, at least 10 days prior to the hearing, if a hearing is required 
under this policy or otherwise provided. 

g. Emergency Removal. 

i. The University shall conduct an individualized safety and risk analysis to determine if an 

individual poses an immediate threat to the physical health or safety of any student or other 
individual arising from the allegations of Title IX Sexual Misconduct that justifies removal. 

½h- Where the University finds that a Respondent poses an immediate threat to the physical health or 

safety of any student or individual, the University may remove the Respondent prior to the 
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conclusion of the Grievance Process to protect the safety of the University Community where an 
immediate threat exists.s 

iii. The University shall provide the Respondent with notice and an immediate opportunity to 
challenge the decision in writing to the Title IX Coordinator immediately following the emergency 
removal. 

h. Informal Resolution Process. 

i. The Informal Resolution Process presents an alternative to the Grievance Process. After the 
parties have been provided written notice of a Formal Complaint, the University may offer and 
facilitate the Informal Resolution Process, 'Nhich may include, but is not limited to, arbitration, 
mediation, and restorative justice. Af any time prior to reaching a determination regarding 
responsibility, the University may begin the lnf-Ormal Resolution Process by obtaining the parties' 
voluntary, written consent to use this Informal Resolution Process. Notwithstanding the foregoing, 
the lnf-Ormal Resolution Process must never be offered to resolve allegations that a University 

Employee sexually harassed a student. 
ii. The University may never require any person to participate in the Informal Resolution Process and 

may never condition enrollment or enjoyment of any other right or privilege upon agreeing to the 
Informal Resolution Process. /\ny party may 1.vithdraw from the Informal Resolution Process at any 

time prior to agreeing to a resolution and resume the Grievance Process 1.vith respect to the 
Formal Complaint. 

i. Live Hearing. If the Formal Complaint is not dismissed or resolved by Informal Resolution, then the 
Formal Complaint shall proceed to a live hearing. The live hearing will be conducted in accordance 

with the procedure set forth in Attachment 2. 
j. Written Determination Regarding Responsibility. 

i. /\fter a live hearing, the hearing panel, with assistance from the hearing officer, will issue a w-rittefl--­
determination regarding responsibility that will include: (1) identification of the allegations 
potentially constituting Title IX Sexual Misconduct; (2) a description of the procedural steps tal<en 

throughout the Grievance Process; (3) findings of fact supporting the determination of 
fOSponsibility; (4) conclusions regarding the application of the University's applicable conduct 
policy to the facts of the alleged conduct; (5) a statement of and rationale for the result as to each 
allegation, including a determination regarding responsibility, any disciplinary sanctions imposed 

on the Respondent, and whether remedies designed to restore or preserve equal access to the 
University's Education Program or /\ctivity will be provided by the University to the Complainant; 

(6) a statement that the University's procedures are permissible bases f-Or the Complainant and 
Respondent to appeal; and (7) a statement that the determination may be appealed by the parties 

pursuant to this policy and inf-Ormation on how to file such appeal. 
ii. The written determination regarding responsibility becomes final when the time period to file an 

appeal has expired or when the written appeal decision has been sent to the parties. 

k. Appeals. 

i. Grounds for Appeal. The parties can appeal a determination regarding responsibility or the 

University's dismissal of a Formal Complaint or any allegations therein on the following 

grounds: 
1. /\ procedural irregularity that affected the outcome of the matter; 

3 Ernergency Rernoval rnay also talw place in the instance where no Grie1dance Process is pending. 
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2. New evidence that was not reasonably available at the time the determination 
regarding responsibility or dismissal 'Nas made, that could affect the outcome of the 
matter; or 

3. The Title IX Coordinator, investigator(s), or decision maker(s) had a conflict of interest 
or bias for or against Complainants or Respondents generally or the individual 
Complainant or Respondent that affected the outcome of the matter. 

ii. Appeal Process. 

11. Sanctions 

1. Filing by Appealing Party. The appeal process is initiated upon a party's filing of a 
written appeal within three (3) University business days after University's delivery of 
the written deoision regarding responsibility. The written appeal must be filed with the 
University's Title IX Coordinator, as directed in the written determination regarding 

responsibility, and the party's \Witten appeal must set forth the grounds for the appeal 
and any supporting information. 

2. Response of Non Appealing Party. Upon the filing of a written appeal, University will 

give written notice of the filed appeal to the non appealing party. The non appealing 
party will have three (3) University business days after University's delivery of the written 
notice to respond to the appeal. 

3. Appeal Officer. The appropriate Vice President or Provost will serve as the appeal 
officer, so long as they are not the same person as the decision maker(s). The Vice 
President (or Provost) serving as the appeal officer will consult 1.vith the Vice President 
for Student Affairs throughout the process, who in their Title IX oversight role will be able 

to provide consistent guidance on the appeals process. 
4. Response of Original Decision Maker. The appeal officer may submit the written appeal 

and non appealing party's response to the original decision maker(s), and such original 
decision maker(s) may submit its response in support of the appeal or original decision 

to the appeal officer. 
5. Review of Appeal. The appeal officer will first revie\'i.' the appeal to determine if the 

appeal is timely and properly sets forth the appropriate grounds for appeal, with 
adequate accompanying evidence. If any of these requirements are not met, the appeal 
will be dismissed, and the decision will be final. If these preliminary requirements are 
met, the appeal officer will then review the substance of the appeal and make a final 
determination. 

6. Written Decision and Notice. Within five (5) University business days of the non 

appealing party's deadline to submit a response to the filed appeal, the appeal officer 
will issue a written decision describing the result of the appeal and the rationale for the 
result. The appeal officer will provide tho written decision simultaneously to both parties. 
The written decision of the appeal officer is final and may not be appealed. 

a. The range of possible disciplinary sanctions and remedies following a determination of responsibility 
under the Grievance Process are set forth in this Section. 

b. Sanctions for students: Students found responsible for non consensual sexual intercourse face a 
recommended sanction of university suspension or university expulsion. Refer to the Gode of Student 
Conduct, Section 8: Conduct Procedures, for a full list of conduct sanctions available at the University. 

69 



Board Minutes 
August 11-12, 2022 

Attachment 15 
Page 69 of 167 

i. Sanctions for Employees: Sexual misconduct is a serious offense and such violations are subject to 
any combination of sanctions, up to and including termination of employment. Refer to the following 
university polices governing faculty and staff disciplinary procedures: 

1. Faculty: University Policy 3.125, Faculty Due Process 

2. Staff: University Policy 3.228, Staff Employee Disciplinary Procedures 

12. Retaliation and False Information 

a. Retaliation. Retaliation against an individual 1Nho reports a potential violation in good faith under this 

policy, assists someone with a report of a violation or participates or refuses to participate in any 
manner in an investigation or in the resolution of a complaint made under this policy is strictly 
prohibited and will not be tolerated. Retaliation includes, but is not limited to threats, intimidation, 

coercion, discrimination, reprisals, or adverse actions related to an individual's employment or 
education. The University will take appropriate steps to ensure that an individual who, in good faith, 
reports, complains about, or participates or refuses to participate in an investigation, proceeding, 
hearing, or other resolution pursuant to this policy •.viii not be subjected to retaliation. Individuals who 

believe they are experiencing retaliation are strongly encouraged to lodge a complaint with the 
University using the same procedure outlined in this policy. 

b. Subsection (a) does not apply to an Employee who: 
i. Reports an incident of Title IX Sexual Misconduct perpetrated by the Employee; 

ii. Cooperates 1Nith an investigation, a disciplinary process, or a judicial proceeding relating to an 
allegation that the Employee perpetrated an incident of Title IX Sexual Misconduct; or 

iii. Makes a report of Title IX Sexual Misconduct which after investigation is found not to have been 
made in good faith. 

c. Individuals 1Nho are found to have retaliated under this policy •Nill be subject to disciplinary action, up 
to and including expulsion from the University, or being barred from the University premises and 

events. 
d. False Information. An individual found to have knowingly and in bad faith provided false or malicious 

information may be subject to disciplinary action up to and including dismissal or separation from the 
University. A determination that a Respondent is not responsible for allegations of Title IX Sexual 

Misconduct does not imply information provided 1Nas false. Similarly, a determination that a 
Respondent is responsible for a policy violation does not imply that a Respondent's statements 
disclaiming responsibility were false. 

13. Confidentiality 

a. The protections provided by this Section apply to: 

i. 

ii. 

iii. 

V. 

Complainant; 

Reporting Party; 

An individual who sought guidance from the University concerning an incident; 

An individual who participated in the University's investigation of an incident; or 

Respondent, if after completing an investigation, the University determines the report to be 

unsubstantiated or without merit. 

b. Unless waived in writing by the individual, the identity of an individual described by Subsection (a): 

i. Is confidential and not subject to disclosure under Chapter 552, Government Gode; and 

ii. May be disclosed only to: (1) University Employees or individuals under contract with the 

University to 1Nhich the report is made who are necessary for an investigation of the report or other 
related hearings; (2) a law enforoement officer as necessary to conduct a criminal investigation of 
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the report by individuals described by Subsection (a); (3) a health care provider in an emergency, 
as determined necessary by the University; (4) the Respondent, to the extent required by other 
la•N or regulation; and (5) potential i,vitnesses to the incident as necessary to conduct an 

investigation of the report and to the extent required by other law or regulation. 
c. For the purposes of this Section, investigation includes the coordination of the incident response, 

implementation of interim measures, adjudication of the report, disciplinary action or administrative 
response to the report, and disclosure by the University as required understate or federal law--ef--­

regulation. 
d. The willful and unnecessary disclosure of confidential information by anyone, including the 

Complainant or Respondent, may affect the integrity of the investigation. 

e. Students may make confidential reports to the MSU Counseling Center or Vinson Health Center. All 
Complaining Parties may also make confidential reports to local rape crisis centers or to other 
licensed clinical and/or mental health professionals acting in their professional role of providing those 
services, including medical providers employed by the University. Information may be shared by the 
clinical and/or medical provider only with the Complainant's or Respondent's consent. 

14. Cooperation and Non Interference with the Grievance Process 

a. Cooperation by University Employees. All University Employees who are not Complainant or 

Respondent are required to comply with the Supportive Measures or information requests, as directed 
or requested by the University Title IX Coordinator. 

b. Non Interference. Any individual who knowingly and intentionally interferes with a Grievance Process 
conducted under this policy is subject to disciplinary action up to and including dismissal from the 
University. Interference with a Grievance Process may include, but is not limited to: (i) attempting to 
coerce, compel, influence, or prevent an individual from providing testimony or relevant information; 
(ii) divulging confidential information; (iii) removing, destroying, or altering documentation relevant to 
the investigation; (iv) providing false ormisleading information to the investigator, or encouraging 
others to do so; or (v) making a report under this regulation that, after investigation, is found not to 
have been made in good faith. 

15. Training and Education 
a. The Uni>.rersity's commitment to preventing and raising awareness of the harm resulting from the 

conduct prohibited in this policy includes providing primary prevention and awareness programs for all 
incoming students and ongoing education to students, and emailing information regarding this policy 

to students at the beginning of each academic semester. This policy is published on the University's 
website and information regarding this policy and related policies is required in orientation materials 
for nev,r students. 

b. Notv.•ithstanding the foregoing, Title IX Coordinators, Grievance Process investigators and decision 

makers, and facilitator of an Informal Resolution process shall receive adequate and unbiased training 

Offi 

i. The application of this policy; and 

ii. The Grievance Process, including, where appropriate, conduction of hearings, use of technology, 
and making relevancy determinations. 

c. All materials used to train University Title IX Coordinators, investigators, decision makers, and any 

person •Nho facilitates an informal resolution process are publicly available on the University's Title IX 
websites: 

UNIVERSI 
+¥ 

TITLE IX '.''.'EBSITE 
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\Error! Hyperlink reference not valid. 

16. Recordkeeping 

a. The University 1.vill create, make available to the Complainant and Respondent, and maintain for a 
period of seven (7) years the following records: 

i. The Title IX Sexual Misconduct investigation, including any determination regarding responsibility, 
disciplinary sanctions imposed on the respondent, and remedies provided to the Complainant; 

ii. Any appeal and the result therefrom; 

iii. Informal Resolution, if any; and 

iv. All materials used to train coordinators, investigators, decision makers with regard to Title IX Sexual 
Misconduct. 

b. The University will also create and maintain for a period of seven (7) years records of any actions, 
ineluding any supportive measures, taken in response to a report or Formal Complaint of Title IX 
Sexual Misconduct. In each instance, the University will document the basis for its conclusion that its 

response •.vas not elearly unreasonable, and doeument that it has taken measures designed to restore 
or preserve access to the University's Education Program or Activity. 
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Top of chart begins Q: "Is the alleged conduct severe, pervasive, and objectionably offensive? (see footnote 1 )" 
1. If "No" to alleged conduct, then "Proceed under MSU Polioy 4 161.B (Non Title IX Sexual Misconduot)" 
2. If "Yes" to alleged conduct, then Q: "Did the alleged conduot occur in an education program or aotivity? 

(Seo footnote 2)" 
a. If "No" to eduoation program or aotivity, then "Proceed under MSU Polioy 4 161.B (Non Title IX 

Sexual Misconduct)" 

Footnotes: 

b. If "Yes" to eduoation program or aotivity, then "Prooeed under MSU Polioy 4 161./\ (Title IX 
Sexual Misconduot) 

1. Items that are automatioally considered to meet this standard inolude, but are not limited to, the following: 
A. Sexual assault, as defined by 20 U.S.C. 1092(f)(6)(A)(v) (Clery Act) 
B. Dating violenoe, domestic violence, or stalking as defined by 34 U.S. Gode§ 12291 (VAWA); and 
C. Quid pro quo, as desoribed in 34 GFR 106.30. 

2."Education program or aotivity" inoludes looations, events, or oircumstances over •.vhich the University 

oxoroised substantial control over both the respondent and tho context in whioh the alleged sexual harassment 
occurred, and also includes any building owned or controlled by a student organization that is officially recognized 

by the University. See 34 CFR 106.44. 
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Midv.1estern State University 
Scotian 11: Title IX Sexual Misoonduct Policy Attachment 2 

Title IX Sexual Misconduct Live Hearing Procedures 

1. General Requirements 

a. Live Hearing. A live hearing may be conducted with all parties physically present in the same 
geographio location or, at the University's discretion, any or all parties, witnesses, and other 

participants may appear at the live hearing virtually, with technology enabling participants 
simultaneously hear each other. The University, in its discretion, may choose to limit interaotion 
between a Complainantand Respondent, including but not limited to using shielding devices or 
reviewing questions prior to being asked. 

b. Hearing Panel. The Title IX Coordinator will appoint a three member Hearing Panel which •.viii be 
the decision maker that objectively evaluates all relevant evidenoe and renders a determination 
regarding responsibility after the live hearing. The determination regarding responsibility will be 

made by a majority vote of the Hearing Panel. The Hearing Panel will not include--#le­
University Title IX Coordinator or an investigator involved in the matters considered at the live 
hearing. The Hearing Panel has the right and responsibility to asl< questions and elicit 
information from parties and witnesses on its own initiative to aid in obtaining relevant 
evidence both inculpatory and exculpatory. 

c. Hearing Offioer. The University will appoint an independent Hearing Officer to oversee and 
conduct the live hearing. The Hearing Officer will not be a member of the Hearing Panel, though 
the Hearing Officer may be present for and ans·Ner questions from the Hearing Panel when 

deliberating the determination regarding responsibility, and the Hearing Officer may assist the 
Hearing Panel in drafting the written determination regarding responsibility. 

d. Parties and Witnesses at Hearing. All parties, witnesses, and other participants in a live hearing 
must be physically or virtually present at the live hearing in a manner where all participants can 
simultaneously hear each other. 

e. Advisors. Both the Complaining and Responding Parties have the right to be accompanied by an 

advisor of the individual's choosing ata live hearing. The role of the advisor will be limited to 
being present and advising the relevant party; advisors are not allmved to actively participate in 
the process. 

f. Rules of Order and Decorum. The University will adopt rules of order and decorum provided for 
and enforced by the Hearing Officer. Such rules will include, without limitation, time limits, 
hearing order, and requirements that participants not badger a witness, and repetition of the 
same question may be deemed irrelevant by the hearing officer; no party be asked questions in 

an abusive or intimidating manner; and questioning shall be relevant, respectful, and non 
abusive. 

2. Hearing Procedure 
a. Hearing Officer to Direct Hearing. The Hearing Officer will set the Rules of Order and Decorum 

and agenda for the live hearing and will direct and oversee the live hearing in accordance with 
this regulation and the Rules of Order and Decorum. 

b. Recording or Transcript. The University •.viii create a recording, or transcript, of the live hearing 
and make it available to the parties for inspection and review. 

c. Opening and Closing Statements. /\t the direction of the Hearing Officer, Complainants and 

Respondents will have an opportunity to offer their own opening and closing statements. 
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d. Presentation of Evidence. Each party will have an opportunity to introduce evidence to the Hearing 
PaReh 

i. Rules of Evidence; Relevance. The Hearing Officer will be responsible for making 

determinations regarding evidence, including relevance. Information that 'Nill be deemed not 
relevant includes, without limitation, information protected by a legal recognized privilege; 

questions or evidence about Complainant's sexual predisposition or prior sexual behavior 
(unless offered to prove that someone other than the Respondent committed the conduct 
alleged by the Complainant); any party's medical, psychological, and similar records (unless 
the party has given voluntary written consent); and party or witness statements that have not 

been subjected to cross examination at the live hearing. 
e. Examination of VVitnesses 

i. Direct Examination. Direct examination may be conducted by the Hearing Officer or the 
Hearing Panel. 

ii. Cross Examination. All cross examination must be conducted directly, orally, and in real time 
by the party's advisor of choice and never by a party personally. Only relevant cross 
examination and other questions may be asked of a party or witness. Before a participant 

answers a cross examination or other question, the Hearing Officer must first determine 
whether the question is relevant and explain any decision to exclude a question as not 
relevant. 
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Any student who is the victim of sexual misconduct should contact the Title IX Office or file an electronic 
report, which can be accessed on the MSU homepage or the MSU Safety app. 

The University is committed to providing and strengthening an educational, working, and living 
environment where students, faculty, staff, and visitors are free from sex discrimination of any kind. The 
University prohibits discrimination based on sex, which includes pregnancy, sexual orientation and gender 

identity, and other types of Sexual Misconduct. Sexual Misconduct is a broad term encompassing all 
forms of gender-based harassment or discrimination and unwelcome behavior of a sexual nature. The 
term includes Sexual Harassment, Sexual Assault, Sexual Exploitation, Stalking, Public Indecency, 
Interpersonal (Dating, Domestic, or Family) Violence, Dating Violence, Sexual Violence, and any other 
misconduct based on sex. Any acts that fall within the scope of this policy hereinafter are referred to as 
Sexual Misconduct. Discriminatory behavior is prohibited regardless of the manner in which it is exhibited, 
whether verbally, in writing, by actions, or electronically displayed or conveyed. 

This policy provides information regarding University's prevention and education efforts related to sex 
discrimination, Sexual Harassment, Nonconsensual Sexual Contact, Nonconsensual Sexual Intercourse, 
Sexual Assault, Sexual Exploitation, Public Indecency, Sexual Misconduct, Interpersonal Violence, Dating 
Violence, and Stalking. This policy provides students and employees with their rights and options and also 
explains how the University will proceed once it is made aware of allegations of prohibited conduct in 
keeping with the University's values and in order to meet the legal obligations of Title VII, Title IX, the 
Violence Against Women Act (VAWA), the Campus Sexual Violence Elimination Act (SaVE), the Texas 
Education Code, 34 CFR Part 106, and other applicable laws and regulations. 

This policy applies to all University students and University employees, visitors, applicants for admission, 
as well as University affiliates and others conducting business on University campuses. This policy will 
apply to on-campus and off-campus conduct of which the University is made aware and which adversely 
impacts the educational and employment environments of the University. The University will take all 

reasonable steps to respond to and prevent recurrence of any Sexual Misconduct and remedy 
discriminatory effects on the Complaining Party and others, if appropriate. 

All investigations and procedures will be non-adversarial in nature and will be conducted in a prompt, 
equitable, and impartial manner. Investigations conducted under this policy are not criminal investigations. 
For all complaints under this policy, the burden of proof shall be a preponderance of the evidence, which 
means more likely than not. 

The University expects all members of the University Community to comply with applicable law and 
University policies. Members of the University Community who violate this policy and related laws may be 
subject to disciplinary action or sanctions, up to and including, expulsion from the University, or being 
barred from University premises and events. 

For complaints relating to Title IX Sexual Misconduct, please see Section 11: Title IX Sexual Misconduct. 
For complaints relating to any form of discrimination not covered by this policy or Section 11: Title IX 
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Sexual Misconduct, or for acts of gender/sex discrimination, that are not sexual in nature and do not 

constitute Sexual Misconduct as defined in this policy or Title IX Sexual Misconduct as defined in Section 
11, please see Section 9: Bias Incident Policy. Additionally, if at any time during a Sexual Misconduct 

grievance process under this policy it is determined that the alleged conduct constitutes Title IX Sexual 

Misconduct, the University shall proceed under Section 11: Title IX Sexual Misconduct or any other 
applicable policy and procedure. 

1. Definitions 

c. Complaining Party. An individual who was allegedly subjected to a violation of this policy. 

d. Consent. Mutually understandable words or actions, actively communicated both knowingly and 

voluntarily, that clearly convey permission for a specific activity. Consent is not effective if it results 

from: (i) the use of physical force, (ii) a threat of physical force, (iii) intimidation,(iv) coercion, (v) 
incapacitation, or (vi) any other factor that would eliminate an individual's ability to exercise their 

own free will to choose whether or not to engage in sexual activity. 
e. Employee. An individual who receives a W-2 or 1042-S from the University, including full- and part­

time faculty, staff, and students. An Employee is working in the course and scope of their 
employment if the Employee is performing duties in the furtherance of the University's interest. 

f. Incapacitation. A state of being that prevents an individual from having capacity to give consent. For 

example, incapacitation could result from the use of drugs or alcohol, an individual being asleep or 

unconscious, or because of an intellectual or other disability. 

g. Interpersonal Violence. For purposes of this policy, Interpersonal Violence is: 
i. Dating Violence. Physical, sexual, or verbal abuse or violence, or a threat of abuse or 

violence, committed by an individual who is or has been in a social relationship of a romantic 

or intimate nature with the Complaining Party. The existence of such a relationship will be 

determined based on the type and length of the relationship and the frequency of interaction 

between the individuals involved in the relationship. A casual acquaintanceship or ordinary 

socializing between two individuals does not constitute a romantic or intimate relationship. 

This definition does not include acts covered under Domestic or Family Violence. 
ii. Domestic or Family Violence. Physical, sexual, or verbal abuse or violence committed by a 

current or former spouse or intimate partner of the Complaining Party, by an individual with 

whom the Complaining Party shares a child in common, by an individual with whom the 

Complaining Party is cohabiting (or has cohabited) with a spouse or intimate partner, by an 

individual similarly situated to a spouse of the Complaining Party under the Domestic or 
Family Violence laws of the state of Texas, or by any other individual against an adult or 

youth victim who is protected from that individual's acts under the Domestic or Family 

Violence laws of the state of Texas. 

h. Public Indecency. Engaging in private or sexual acts in a publicly viewable location, such that it is 

offensive to accepted standards of decency including, but not limited to: (i) exposing one's genitals 

or private areas: (ii) public urination: (iii) public defecation: and/or (iv) public sex acts. 

i. Reporting Party. An individual or entity (in the case of the University), other than the Complaining 
Party, who reports an alleged violation of this policy. 

j. Responding Party. Generally, the Responding Party is the individual or organization that is alleged 

to be responsible for the prohibited conduct alleged in a complaint. 
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k. Responsible Employee. All Employees, except as provided in Section 6 below, are Responsible 

Employees who must report allegations of Sexual Misconduct, including all known information 

concerning the incident, to the Title IX Coordinator as provided in Section 6 below. 

I. Sex Discrimination. An act that deprives a member of the University Community of their right of 

access to campuses and facilities and/or of participation in education, services, programs, 
operations, employment, benefits, or opportunities with the University on the basis of the 
individual's sex. 

m. Sexual Assault. Sexual contact or intercourse with an individual without that individual's consent, 

including sexual contact or intercourse against an individual's will or in a circumstance in which an 

individual is incapable of consenting to the contact or intercourse. Sexual Assault includes: 

i. Nonconsensual Sexual Contact. Intentional sexual touching, however slight, with any object 

or part of one's body of another's private areas without consent. Sexual Contact includes: 

(1) intentional contact with the breasts, buttock, groin, or genitals: 

(2) touching another with any of these body parts; (3) making another touch you or 

themselves with or on any of these body parts; or (4) any other intentional bodily contact in a 

sexual manner. 

ii. Nonconsensual Sexual Intercourse. Sexual penetration or intercourse, however slight, with 

a penis, tongue, finger, or any object, and without consent. Penetration can be oral, anal, or 
vaginal. 

iii. The following offenses are examples of Sexual Assault: 

1. Incest. Sexual intercourse between individuals who are related to each other within the 

degrees wherein marriage is prohibited by law: 
2. Fondling. The touching of the private body parts of another individual for the purpose 

of sexual gratification, without the consent of the Complaining Party, including 

instances where the Complaining Party is incapable of giving consent because of the 

Complaining Party's age or because of the Complaining Party's temporary or 

permanent mental incapacity; 

3. Rape. The penetration, no matter how slight, of the vagina or anus with any body part 

or object, or oral penetration by a sex organ of another individual, without the consent 
of the Complaining Party; and 

4. Statutory Rape. Sexual intercourse with an individual who is under the statutory age of 

consent. 

n. Sexual Exploitation. Taking nonconsensual or abusive sexual advantage of another for the benefit 

of oneself or a third party. Prohibited behavior includes, but is not limited to: (i) purposeful 
recording, distribution, or dissemination of sexual or intimate images or recordings of another 

individual without that individual's full knowledge or consent; (ii) sexual voyeurism; (iii) inducing 

another to expose one's genitals or private areas; (iv) prostituting another; and (v) knowingly 
exposing someone to or transmitting a sexually transmitted disease, without the individual's full 

knowledge and consent. 

o. Sexual Harassment. Unwelcome, sex-based verbal or physical conduct that: 

i. In the education context, is sufficiently severe, persistent, or pervasive that the conduct 

unreasonably interferes with a student's ability to participate in or benefit from educational 
programs or activities. 

ii. Examples of inappropriate behavior that may constitute Sexual Harassment include, but are 

not limited to: (1) sexual teasing, jokes, remarks, or questions; (2) sexual looks and 
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gestures: (3) sexual innuendoes or stories: (4) communicating in a manner with sexual 
overtones: (5) inappropriate comments about dress or physical appearance: (6) 
inappropriate discussion of private sexual behavior: (7) gifts, letters, calls. emails, online 
posts, or materials of a sexual nature: (8) sexually explicit visual material (calendars, 

posters, cards, software, internet, or other multimedia materials); 
iii. (9) sexual favoritism: (10) pressure for dates or sexual favors; (11) unwelcome physical 

contact (touching, patting, stroking, rubbing): (12) nonconsensual video or audio-taping of 

sexual activity; (13) exposing one's genitals or inducing another to expose their genitals: 
(14) Stalking; (15) domestic or Dating Violence; (16) Nonconsensual Sexual Intercourse, 
Sexual Assault, or rape; and (17) other gender- based threats, discrimination, intimidation, 
hazing, bullying, Stalking, or violence. 

p. Sexual Misconduct. A broad term encompassing all forms of gender-based harassment or 
discrimination and unwelcome behavior of a sexual nature. The term includes Sexual Harassment, 
Nonconsensual Sexual Contact, Nonconsensual Sexual Intercourse, Sexual Assault, Sexual 
Exploitation, Stalking, Public Indecency, Interpersonal Violence, sexual violence, and other 

misconduct based on sex. 
q. Stalking. A course of conduct directed at a specific individual that would cause a reasonable 

individual to fear for the individual's safety or the safety of others or would cause that individual to 
suffer substantial emotional distress. A "course of conduct" means two or more acts in which an 

individual directly, indirectly, or through third parties, by any action, method, device, or means, 
follows, monitors, observes, surveils, threatens, or communicates to or about an individual or 
interferes with an individual's property. "Substantial emotional distress" means significant mental 
suffering or anguish that may, but does not necessarily, require medical or other professional 

treatment or counseling. 
r. Supportive Measures. Non-disciplinary, non-punitive individualized services offered as appropriate, 

as reasonably available, and without fee or charge to the Complaining Party or the Responding 
Party before or after the filing of a complaint or where no complaint has been filed. 

s. Title IX Sexual Misconduct. Certain sexual misconduct as defined in and governed by Section 11: 

Title IX Sexual Misconduct. 
t. University Community. All University faculty, staff, and students of and visitors to any University 

premises or University-affiliated activity. 

2. Contact Information for University Title IX Coordinator 
a. University Title IX Coordinator (Students). MSU has a Title IX Coordinator who oversees the 

University's compliance with Title IX. Students seeking information, to report sexual misconduct of 
any kind (including both Title IX Sexual Misconduct and Non-Title IX Sexual Misconduct), or to file a 

complaint of Sexual Misconduct, should contact the following: 

TITLE IX COORDINATOR OFFICE TITLE IX WEBSITE & 
EMAIL & PHONE ADDRESS REPORTING LINK 

Laura Hetrick Vinson Health Title IX Website: 

940.397.4213 Center Room H-136 httos://msutexas.edu/titleix/ 

laura. hetrick@ msutexas .ed u 3410 Taft Blvd. Reoortina Link: 
httos://cm.maxient.com/reoortinafo 

Wichita Falls TX 76308 rm.oho?MSUTexas&lavout id=6 

79 



Board Minutes 
August 11-12, 2022 

Attachment 15 
Page 79 of 167 

3. Reporting Sexual Misconduct 
a. Mandatory Reporting to University by Employees. Texas law requires Employees to report certain 

types of Sexual Misconduct to appropriate University personnel. All Employees, including student 
Employees, who in the course and scope of employment, witness or receive information regarding 
the occurrence of an incident that the Employee reasonably believes constitutes Sexual 
Misconduct and is alleged to have been committed by or against an individual who was a student 
enrolled at or an Employee of the University at the time of the incident shall promptly report the 

incident to the University Title IX Coordinator, Title IX Deputy Coordinator, or the System Office of 
Equal Opportunity (OEO). An Employee is required to report an incident regardless of where or 
when the incident occurred. Failure to report Sexual Harassment, Sexual Assault, Dating 

Violence, or Stalking under this policy is a violation of state law that shall result in termination of 
employment and may result in criminal penalties. 

b. Contents of Report. Except as provided by Section 6(c) below, the report must include all 
information concerning the incident known to the Reporting Party, including the involved parties' 

names, regardless of whether the Complaining Party has expressed a desire for confidentiality: 
however, the Reporting Party may also state whether the Complaining Party has expressed a 
desire for confidentiality. 

c. Contents of Report by Employee with Confidential Relationship. An Employee designated by the 

University as an individual with whom University students may speak confidentially concerning 
Sexual Misconduct or who receives information regarding such an incident under circumstances 
that render the Employee's communications confidential or privileged under other law shall, in 
making a report under this policy, state only the type of incident reported and may not include any 
information that would violate a student's expectation of privacy. This Subsection does not affect 
the Employee's duty to report an incident under any other law. 

d. d. Reporting by Students and Third Parties Encouraged. All students and third parties are 
strongly encouraged to promptly report any incidents of Sexual Misconduct to the University Title 

IX Coordinator, Title IX Deputy Coordinator, or the OEO. 
e. Reporting to Law Enforcement Agencies. All students, Employees, and third parties may also 

report incidents of Sexual Misconduct to law enforcement. including University and local police. 
Complaining Parties may choose to notify law enforcement and will be provided the assistance of 

a Title IX Coordinator, Title IX Deputy Coordinator, or the OEO in contacting these authorities if 
the individual wishes. Complaining Parties may also decline to notify law enforcement of incidents 
of Sexual Misconduct. 

f. Victims Encouraged to Seek Medical Care. An individual who experiences Sexual Misconduct is 

encouraged to seek medical care for treatment and preservation of evidence, if applicable, as 
soon as practicable after the incident. Preserving DNA evidence can be key to identifying the 
perpetrator in a sexual violence case. Victims can undergo a Sexual Assault Forensic Exam 
(SAFE) performed by a Sexual Assault Nurse Examiner (SANE) to preserve physical evidence 
with or without police involvement. If possible, this should be done immediately. If an immediate 
medical exam is not possible, a SANE may still collect evidence several days following a Sexual 
Assault. With the examinee's consent, the physical evidence collected during this medical exam 
can be used in a criminal investigation. To undergo a SAFE, go directly to the nearest emergency 
department that provides SAFE services. 
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g. Preservation of Evidence. An individual who experiences any form of Sexual Misconduct should 
also preserve other evidence relevant to the complained of activity, such as items of clothing, 
photographs, phone records, text messages, computer records, and other documents. 

h. Good Faith Actors. The University may not discipline or otherwise discriminate against an 
Employee who in good faith: (i) makes a report as required under this policy or (ii) cooperates with 
an investigation, a disciplinary process, or a judicial proceeding relating to a report made by the 
individual as required under this policy. This Subsection does not apply to an individual who 
perpetrates or assists in the perpetration of the incident reported under this policy. 

i. Non-Disclosure of Private Information to Medical Providers. Absent consent from the Complaining 
Party, disclosures to a healthcare provider, mental health care provider, or other medical provider 
acting in the course and scope of their employment with the University shall only state the type of 

incident reported and may not include any information that would violate an expectation of privacy. 
These Employees are encouraged to provide Complaining Parties with information and guidance 
regarding University reporting options and available resources. This Subsection does not affect 
the Employee's duty to report an incident under any other law or regulation under which they 

maintain their licensure. 
j. Request of Complaining Party Not to Investigate. If the Complaining Party of an alleged incident of 

Sexual Harassment, Sexual Assault, Dating Violence, or Stalking reported to the University 
requests the University not to investigate the alleged incident, the University may investigate the 
alleged incident in the same manner that an anonymous complaint may be investigated. The 
University shall inform the Complaining Party whether the University will conduct an investigation. 
In determining whether to investigate the alleged incident, the University shall consider: 

i. The seriousness of the alleged incident; 

ii. Whether the University has received other reports of Sexual Harassment, Sexual Assault, 
Dating Violence, or Stalking committed by the alleged perpetrator or perpetrators: 

iii. Whether the alleged incident poses a risk of harm to others: and 
iv. Any other factors the University determines relevant. 

If the University decides not to investigate an alleged incident of Sexual Harassment, Sexual Assault, Dating 
Violence, or Stalking based on the Complaining Party's request not to investigate, the University shall take 
any steps it determines necessary to protect the health and safety of the University Community in relation to 
the alleged incident. 

k. How to Submit a Report. Employees may fulfill their reporting obligations by submitting a report 
through the applicable University's electronic reporting form, available at the links set forth in 
Section 5, above. Reporting Employees should keep a receipt or proof of the submission of the 
report. 

I. False or Malicious Claims. An individual found to have knowingly submitted a false or malicious 
claim may be subject to disciplinary action. 

4. Complaints By or Against Students 
a. If a student enrolled at the University reports Sexual Misconduct in good faith, the University may 

not take disciplinary action against that student for violation(s) of the Code of Student Conduct in 
accordance with the amnesty provisions set forth in the respective University's Student Handbook. 

b. Sanctions for violations of this policy or the Code of Student Conduct by students may be found in 
Section 7: Conduct Procedures. 
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c. If a student Employee has a complaint of Sexual Misconduct, which occurs during the cburse and 
scope of employment with the University, against an Employee, the student should follow the 
procedure set forth for Employees in this policy. 

d. The Complaining or Responding Party who is the subject of an alleged incident of Sexual 
Harassment. Sexual Assault, Dating Violence, or Stalking will be allowed to drop a course in 
which they are both enrolled without any academic penalty. 

e. If a student withdraws or graduates from the University pending a disciplinary charge alleging the 

student violated this policy and the University's code of conduct by committing Sexual 
Harassment, Sexual Assault. Dating Violence, or Stalking, the University: 

i. May not end the disciplinary process or issue a transcript to the student until the University 
makes a final determination of responsibility: 

ii. Shall expedite the University's disciplinary process as necessary to accommodate both the 
student's and the alleged victim's interest in a speedy resolution: and 

iii. On request by another institution, the University shall provide to the requesting institution 
information relating to a determination that a student enrolled violated this policy and the 

University's code of conduct by committing Sexual Harassment, Sexual Assault, Dating 
Violence, or Stalking. 

5. Employee Complaint Procedures, Including Student Employees 
f. Type and Location for Filing a Complaint. If an Employee has a complaint of Sexual Misconduct 

against another Employee, the general provisions relating to Employees and the Employee 
complaint procedures set forth in System Regulation 07 .10 shall apply. 

g. Required Form of Complaint. To initiate an investigation, an Employee having a complaint under 
this policy must submit a completed Complaint of Sexual Harassment, Sexual Assault, or Sexual 
Misconduct form, which is available at: 
http://www.depts.ttu.edu/hr/documents/TTU Misconduct 40.03.pdf. 

h. In addition, in complaints of Sexual Misconduct, the following provisions shall control. 
i. While there is no deadline to file a complaint, to promote prompt and equitable review, the 

Texas Tech University System and University encourages individuals who believe they 
have experienced Sexual Misconduct to come forward as soon as possible with their 
complaint and to seek assistance. Delays in reporting greatly limit the ability to stop the 
Sexual Misconduct, collect evidence, and/or take effective action against individuals or 
organizations accused of violating this policy. 

ii. Individuals wishing to remain anonymous may file a complaint in any manner, including by 
telephone or written communication, with the University Title IX Coordinator, a Title IX 
Deputy Coordinator, or the System Office of Equal Opportunity. However, electing to 

remain anonymous may greatly limit the ability to investigate an alleged incident, collect 
evidence, and/or take effective action against individuals or organizations accused of 
violating this policy. 

iii. Both the Complaining and Responding Parties have the right to be accompanied by an 

advisor of the individual's choosing during all meetings, proceedings, and/or disciplinary 
hearings at which the individual is present. The role of the advisor will be limited to being 

present only: advisors are not allowed to actively participate in the process. 
iv. Upon the agreement of all involved parties, voluntary or informal resolution may be used to 

resolve complaints as defined in this policy. 

82 



Board Minutes 
August 11-12, 2022 

Attachment 15 
Page 82 of 167 

v. After the investigation is complete, the System Office of Equal Opportunity will 
simultaneously provide notice in writing to the Complaining Party, to the Responding Party, 
and to the appropriate administrators of the following: ( 1) determination of the outcome: (2) 

the finding of the System Office of Equal Opportunity is final and not appealable by either 
party: (3) in the event a finding of a violation of this policy is made, appropriate disciplinary 
actions or sanctions will be taken as determined by the appropriate administrator, up to 

and including termination of employment: and (4) if either party disagrees with the imposed 
disciplinary action or lack thereof because the disciplinary action imposed substantially 
varies from the range of disciplinary actions normally imposed for similar infractions, they 
may appeal within five business days to the University Title IX Coordinator. However, if the 
disciplinary action recommended is tenure revocation, proceedings will be pursuant to the 

University's Tenure Policy. 
vi. The Complaining Party and Responding Party will be simultaneously notified in writing of 

any changes to the results of an appeal of any disciplinary action that occur prior to the 
time such results become final and when such results become final. 

6. Complaints Involving Non-University Individuals 
a. Complaints Against University Students or Employees. If a non-University individual has a 

complaint of Sexual Misconduct by a University student, the individual involved may file a report 
with either the University's Title IX Office or the OEO, and the University may investigate and take 
steps to address the situation. 

b. Complaints By University Students or Employees. If a University student has a complaint of 
Sexual Misconduct by a non-University party that affects the student's educational program or 
activity, the student may make a report to the University Title IX Coordinator, Title IX Deputy 
Coordinator, or the OEO. University may conduct an inquiry and take action, if possible, to prevent 
further misconduct. However, responses may differ for complaints regarding third parties based 
on the level of control the University has over the third party. Even though the ability to take direct 
action against a third party may be limited, the University may take steps to provide appropriate 
remedies for the Employee or student and, where appropriate, the broader University Community. 

7. Retaliation and False Information 
a. Retaliation. Retaliation against an individual who reports a potential violation in good faith under 

this policy, assists someone with a report of a violation, or participates or refuses to participate in 

any manner in an investigation or in the resolution of a complaint made under this policy is strictly 
prohibited and will not be tolerated. Retaliation includes, but is not limited to threats, intimidation, 
coercion, discrimination, reprisals, or adverse actions related to an individual's employment or 
education. The University will take appropriate steps to ensure that an individual who, in good 

faith, reports, complains about. or participates or refuses to participate in an investigation, 
proceeding, hearing, or other resolution pursuant to this policy will not be subjected to retaliation. 
Individuals who believe they are experiencing retaliation are strongly encouraged to lodge a 
complaint with the University using the same procedure outlined in this policy. 

b. Subsection (a) does not apply to an Employee who: 
i. Reports an incident of Sexual Harassment, Sexual Assault. Dating Violence, and Stalking 

perpetrated by the Employee: 
ii. Cooperates with an investigation, a disciplinary process, or a judicial proceeding relating to 

an allegation that the Employee perpetrated an incident of Sexual Harassment, Sexual 
Assault, Dating Violence, and Stalking: or 
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iii. Makes a report of Sexual Harassment, Sexual Assault, Dating Violence, and Stalking 
which after investigation is found not to have been made in good faith. 

c. Individuals who are found to have retaliated under this regulation will be subject to disciplinary 

action, up to and including termination of employment, expulsion from the University, or being 
barred from the University premises and events. 

d. False Information. An individual found to have knowingly and in bad faith provided false or 
malicious information may be subject to disciplinary action up to an including dismissal or 
separation from the University. A determination that a Responding Party is not responsible for 
allegations of Sexual Misconduct does not imply information provided was false. Similarly, a 
determination that a Responding Party is responsible for a policy violation does not imply that a 
Responding Party's statements disclaiming responsibility were false. 

8. Interim Measures 

9. Confidentiality 

a. The Complaining Parties may request and the University may implement interim 
measures, as may be necessary to assure the safety and well-being of the 
participants in the complaint process, to maintain an environment free from 

harassment. discrimination, or retaliation, and to protect the safety and well-being 
of the University Community. Appropriate University officials will decide if and 
what interim measures are necessary. Such interim measures may include, but 
are not limited to: (i} separating the Complaining Party's and Responding Party's 

academic or working situations; (ii) forbidding contact between parties involved in 
a complaint; and (iii) suspending the right of the Responding Party to be present 
on campus or otherwise altering the University status of the Responding Party. 

b. Other interim measures may be implemented depending upon the Responding 

Party's relationship with the University. These interim measures may be kept in 
place through the conclusion of any review, investigation, or appeal process. 
Interim measures can be implemented regardless of whether or not the 
Complaining Party pursues a formal University action or criminal action. 

a. The protections provided by this Section apply to: 
i. Complaining Party: 
ii. Reporting Party: 
iii. An individual who sought guidance from the University concerning 

an incident; 
iv. An individual who participated in the University's investigation of 

an incident; or 

v. Responding Party, if after completing an investigation, the 
University determines the report to be unsubstantiated or without 
merit. 

b. Unless waived in writing by the individual. the identity of an individual described by Subsection (a): 

i. Is confidential and not subject to disclosure under Chapter 552, Government Code: and 
ii. May be disclosed only to: (1) University Employees or individuals under contract with the 

University to which the report is made who are necessary for an investigation of the report or 
other related hearings: (2) Texas Tech University System or University Employees for purposes 
of complying with applicable law, including for preparation and reconciliation of statistical 
reporting required by the Jeanne Clery Disclosure of Campus Security Policy and Campus 
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Crime Statistics Act, as amended:1 (3) a law enforcement officer as necessary to conduct a 
criminal investigation of the report by individuals described by Subsection (a); (4) a health care 
provider in an emergency, as determined necessary by the University: (5) the Responding 
Party, to the extent required by other law or regulation: and (6) potential witnesses to the 
incident as necessary to conduct an investigation of the report and to the extent required by 
other law or regulation. 

c. For the purposes of this Section, investigation includes the coordination of the incident response, 
implementation of interim measures, adjudication of the report, disciplinary action or administrative 
response to the report, and disclosure by the University as required under state or federal law or 

~ 
d. The willful and unnecessary disclosure of confidential information by anyone, including the 

Complaining Party or Responding Party, may affect the integrity of the investigation. 
e. Students may make confidential reports to the University Student Counseling Centers, where 

available, or to other counselors identified by University. Likewise, Employees may make confidential 
reports through the Employee Assistance Program. All Complaining Parties may also make 

confidential reports to local rape crisis centers or to other licensed clinical and/or mental health 
professionals acting in their professional role of providing those services, including medical providers 
employed by the University. Information may be shared by the clinical and/or medical provider only 
with the Complaining Party's or Responding Party's consent. 

10. Cooperation and Non-Interference with an Investigation or Grievance Process 

a. Cooperation by University Employees. All University Employees who are not a 
Complaining Party or Responding Party are required to comply with the Interim 
Measures, Supportive Measures or information requests, as directed or 

requested by the University Title IX Coordinator or System Office of Equal 
Opportunity 

b. Non-Interference. Any individual who knowingly and intentionally interferes with 
an investigation or grievance process conducted under this policy is subject to 

disciplinary action up to and including dismissal or separation from the University. 
Interference with an investigation or grievance process may include, but is not 

limited to: m attempting to coerce, compel, influence, or prevent an individual 
from providing testimony or relevant information; (ii) divulging confidential 

information: (iii) removing, destroying, or altering documentation relevant to the 
investigation; (iv) providing false or misleading information to the investigator, or 
encouraging others to do so; or (v) making a report under this policy that. after 
investigation, is found not to have been made in good faith. 

11. Training and Education 
a. The University's commitment to preventing and raising awareness of the 

harm resulting from the conduct prohibited in this policy includes 
providing primary prevention and awareness programs for all incoming 

students and new Employees, ongoing education to both Employees and 
students, and emailing information regarding this policy to students at the 
beginning of each academic semester. This policy is published on the 
University's website and information regarding this policy and related 
policies is required in orientation materials for new students, faculty, and 
staff. All Employees must attend equal employment opportunity non-
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discrimination and sex/gender discrimination training including Sexual 
Assault, Sexual Harassment. and mandatory reporter training within the 
first thirty (30) days of employment and receive supplemental training 

every two (2) years. Other appropriate compliance training sessions will 
also be conducted on an ongoing basis. Training sessions will include 
information on how and where to report incidents of prohibited conduct, 
resources available, as well as risk reduction and safe and positive 
options for bystander intervention. In addition, the University Employees 
and administrators responsible for implementing this policy, including the 
University Title IX Coordinators, Title IX Deputy Coordinators, OEO 
employees, investigators, and hearing officers, receive annual training 

about offenses, investigatory procedures, due process requirements, and 
University policies related to or described in this policy. 

12. Free Expression 
a. This policy encourages and respects the right of free speech and expression guaranteed 

by the First Amendment of the Constitution and academic freedom. Constitutionally 
protected expression is not considered harassment under this policy: however, some 
offensive conduct, even though it contains elements of speech, may rise to the level of the 
type of conduct that creates a sexually hostile environment which is a violation of this 

policy. 
13. Websites and Other Resources 

a. University and System Title IX Websites. The University and System Office of 
Equal Opportunity maintain websites, set forth above in Section 2, that provide 

relevant information about this policy as implemented at the University, including 
resources, supportive measures, local support services, and illustrative examples 
of definitions contained herein. 

b. Additional Resources. In addition to the websites set forth in Section 2, the 

following additional online resources are available to members of the University 
Community: https://msutexas.edu/titleix/index.php 

Any student who is the viotim of sexual misconduct should oontact the Title IX Office or file an electronio 

report, whioh oan be acoessed on the MSU homepage or the MSU Safety app. 

1. /\pplioability 

a. This policy applies to all Sexual Misconduct (as defined in Section 4.n, below) except Title IX Sexual 
Misoonduot, •.vhich is defined in and governed by Scotian 11: Title IX Sexual Misconduct Polioy. 

b. /\ttaohment 1 to this regulation visually depicts and summarizes the applicability of Section 11: Title IX 
Sexual Misconduct Policy and Section 12: Non Title IX Sexual Misconduct Policy and Procedures. In 
the event of any oonfliot bet\veen the attaohment and these polioies, the text of the policies shall 
control. 

2. Purpose 

a. This polioy provides information regarding the Midwestern State University (ref.erred to herein 

collectively as "University") prevention and education efforts related to Sex Discrimination, Sexual 
Harassment, Nonconsensual Sexual Contact, Nonconsensual Sexual Intercourse, Sexual Assault, 
Sexual Exploitation, Publio lndeoenoy, Sexual Misoonduot, Interpersonal Violenoe, Dating Violenoe, 
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and Stalking. +l=lis policy provides students witl=l tl=leir rigl=lts and options and also explains l=low tl=le 

University will proceed once it is made a•.vare of allegations of prol=libited conduct in keeping witl=l tl=le 

University's values and in order to meet tl=le legal obligations of +itle VII, +itle IX, tl=le Violence Against 
Ill/ "t'''"'"'11 'tl. G 0 l"'I r::1·. t' At{C'\/C:\tl. T C:,J t' , ,omen, ,c , ., ,nn,,Heampus oexua .10 once c:.1mina 10n, ,c ,..,a71 c:.,,He Texas c:.uuca 10n 

Gode, and otl=ler applicable Im.vs and regulations. 
3. Policy and Procedure 

a. +Re University is committed to providing and strengtl=lening an educational, 'Norking, and living 

environment wl=lere students are free from sex discrimination of any kind. +Re University prol=libits 
discrimination based on sex, wl=licl=l includes pregnancy, sexual orientation and gender identity, and 

otl=ler types of Sexual Misconduct. Sexual Misconduct is a broad term encompassing all forms of 

gender based harassment or discrimination and unwelcome bel=lavior of a sexual nature. +Re term 

includes Sexual Harassment, Sexual Assault, Sexual Exploitation, Stalking, Public Indecency, 

Interpersonal (Dating, Domestic, or Family) Violence, Dating Violence, Sexual Violence, and any 

otl=ler misconduct based on sex. /\ny acts tl=lat fall witl=lin tl=le scope of tl=lis policy l=lereinafter are 
referred to as Sexual Misconduct. Discriminatory bel=lavior is prol=libited regardless of the manner in 

•.vl=licl=l it is exl=libited, \VRether verbally, in writing, by actions, or electronically displayed or conveyed. 

b. +l=lis policy will apply to on campus and off campus conduct of wl=licl=l tl=le University is made aware 

and 'NRicl=l adversely impacts tl=le educational and employment environments of tl=le University. +l=le 

University will take all reasonable steps to respond to and prevent recurrence of any Sexual 

Misconduct and remedy discriminatory effects on tl=le Gomplaining Party and otl=lers, if appropriate. 

c. /\II investigations and procedures will be non adversarial in nature and will be conducted in a prompt, 

equitable, and impartial manner. Investigations conducted under this policy are not criminal 

investigations. For all complaints under tl=lis policy, tl=le burden of proof sl=lall boa preponderance of tl=le 

evidence, 'NRicl=l means more likely tl=lan not. 

d. +Re University expects all members of tl=le University Gommunity to comply 1.vitl=l applicable law and 

University policies. Members of tl=le University Gommunity wl=lo violate tl=lis policy and related laws 

may be subject to disciplinary action or sanctions, expulsion from tl=le University, or being barred from 

University premises and events. +o tl=le extent tl=lere is no conflict witl=l applicable federal or +exas law, 

termination of tenured faculty will be subject to tl=le procedures outlined in tl=le University's polices 

regarding revocation of tenure. 

e. For complaints relating to +itle IX Sexual Misconduct, please see Section 11: +itle IX Sexual 
Misconduct Policy. For complaints relating to any form of discrimination not covered by Section 12: 
Non +itle IX Sexual Misconduct Policy and Procedures or Section 11: +itle IX Sexual Misconduct 

Policy, or for acts of gender/sex discrimination, suol=l as denial of employment, wages, or benefits 

based on gender/sex, tl=lat are not sexual in nature and do not constitute Sexual Misconduct as 

defined in tl=lis policy or+itle IX Sexual Misconduct as defined in Section 11: +itle IX Sexual 
Misoonduot Policy, please see MSU Policy 4.131 (Equal Opportunity and Affirmative Action 

Statement) and MSU Policy 4.171 (Racial Harassment Policy). Additionally, if at any time during a 

Sexual Misconduct grievance process under tl=lis policy it is determined tl=lat tl=le alleged conduct 

constitutes +itle IX Sexual Misconduct, tl=le University sl=lall proceed under Section 11: +itle IX Sexual 

Misconduct Policy or any otl=ler applicable policy and procedure. 

4. Definitions 

For purposes of this policy, the definitions below apply. However, some of tl=lese terms are also defined 
under state law. If an individual would like to file criminal cl=larges for any alleged violations of criminal law, 

tl=le definitions as set fortl=l in state law may apply. 

87 



a. Complaining Party. /\n individual who was allegedly subjected to a violation of this policy. 

Board Minutes 
August 11-12, 2022 

Attachment 15 
Page 87 of 167 

b. Consent. Mutually understandable words or actions, actively oommunioated both knowingly and 
voluntarily, that clearly convey permission for a specific activity. Consent is not effective if it results from: 

(i) the use of physical force, (ii) a threat of physical foroe, (iii) intimidation, (iv) ooeroion, (v) 

inoapaoitation, or (vi) any other factor that would eliminate an individual's ability to exercise their own 

free will to choose whether or not to engage in sexual activity. 

c. Employee. An individual who receives a W 2 or 1042 S from the University, including full and part 
time faculty, staff, and students. An Employee is vtorking in the course and scope of their employment 

if the Employee is performing duties in the furtherance of the University's interest. 

d. lnoapaoitation. A state of being that prevents an individual from having oapaoity to give consent. For 

example, inoapaoitation oould result from the use of drugs or alcohol, an individual being asleep or 
unconscious, or because of an intellectual or other disability. 

e. Interpersonal Violence. For purposes of this policy, Interpersonal Violence is: 

i. Dating Violence. Physical, sexual, or verbal abuse or violence, or a threat of abuse or violence, 
committed by an individual who is or has been in a social relationship of a romantic or intimate 

nature with the Complaining Party. The existence of suoh a relationship will be determined based 

on the type and length of the relationship and the frequency of interaction between the individuals 

involved in the relationship. /\ casual acquaintanceship or ordinary socializing between two 
individuals does not constitute a romantic or intimate relationship. This definition does not include 

aots covered under Domestic or Family Violence. 
ii. Domestic or Family Violence. Physical, sexual, or verbal abuse or violence committed by a current 

or former spouse or intimate partner of the Complaining Party, by an individual with whom the 

Complaining Party shares a ohild in common, by an individual with 1.vhom the Complaining Party is 
cohabiting (or has cohabited) with a spouse or intimate partner, by an individual similarly situated to 

a spouse of the Complaining Party under the Domestic or Family Violence laws of the state of 

Te><as, or by any other individual against an adultor youth victim who is protected from that 

individual's acts under the Domestic or Family Violence laws of the state of Texas. 

f. Public lndeoenoy. Engaging in private or sexual aots in a publicly viewable location, suoh that it is 

offensive to aooepted standards of deoenoyincluding, but not limited to: (i) exposing one's genitals or 

private areas; (ii) public urination; (iii) public defecation; and/or (iv) public sex aots. 

g. Reporting Party. /\n individual or entity (in the ease of the University), other than the Complaining 

Party, who reports an alleged violation of this policy. 

h. Responding Party. Generally, the Responding Party is the individual or organization that is alleged to 

be responsible for the prohibited oonduot alleged in a complaint. 

i. Responsible Employee. All Employees, except as provided in Section 6 below, are Responsible 

Employees who must report allegations of Sexual Misconduct, including all known information 

oonoerning the incident, to the Title IX Coordinator as provided in Section 6 belmv. 

j. Sex Discrimination. An act that deprives a member of the University Community of their right of 

aooess to campuses and facilities and/or of participation in education, services, programs, operations, 

employment, benefits, or opportunities with the University on the basis of the individual's sex. 

k. Sexual Assault. Sexual oontaot or intercourse 1.vith an individual without that individual's consent, 

including sexual oontaot or interoourse against an individual's will or in a ciroumstanoe in •.vhich an 

individual is incapable of consenting to the oontaot or interoourse. Sexual Assault includes: 

i. Nonconsensual Sexual Contact. Intentional sexual touching, however slight, with any object or part 

of one's body of another's private areas without consent. Sexual Contact includes: (1) intentional 
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contact with the breasts, buttock, groin, or genitals; (2) touching another with any of these body 
parts; (3) making another touch you or themselves with or on any of these body parts; or (4) any 
other intentional bodily contact in a sexual manner. 

ii. Nonconsensual Sexual Intercourse. Sexual penetration or intercourse, however slight, with a 
penis, tongue, finger, or any object, and without consent. Penetration can be oral, anal, or vaginal. 

iii. The follmving offenses are examples of Sexual Assault: 

1. Incest. Sexual intercourse between individuals who are related to each other within the 
degrees ,..,,herein marriage is prohibited by law; 

2. Fondling. The touching of the private body parts of another individual for the purpose of sexual 

gratification, without the consent of the Complaining Party, including instances where the 
Complaining Party is incapable of giving consent because of the Complaining Party's age or 
because of the Complaining Party's temporary or permanent mental incapacity; 

3. Rape. The penetration, no matter how slight, of the vagina or anus with any body part or 

object, or oral penetration by a sex organ of another individual, without the consent of the 
Complaining Party; and 

4. Statutory Rape. Sexual intercourse with an individual who is under the statutory age of consent. 

I. Sexual Exploitation. Taking nonconsensual or abusive sexual advantage of another for the benefit of 

oneself or a third party. Prohibited behavior includes, but is not limited to: (i) purposeful recording, 
distribution, or dissemination of sexual or intimate images or recordings of another individual without 
that individual's full knowledge or consent; (ii) sexual voyeurism; (iii) inducing another to expose one's 
genitals or private areas; (iv) prostituting another; and (v) knowingly exposing someone to or 

transmitting a sexually transmitted disease, without the individual's full knowledge and consent. 

m. Sexual Harassment. Uni.velcome, sex based verbal or physical conduct that: 

i. In the employment context, unreasonably interferes with an individual's work performance or 
creates an intimidating, hostile, or offensive work environment. To constitute an intimidating, 
hostile, or offensive working environment, the complained of conduct must be either severe, 
persistent, or pervasive; or 

ii. In the education context, is sufficiently severe, persistent, or pervasive that the conduct 
unreasonably interferes with a student's ability to participate in or benefit from educational 
programs or activities. 

iii. Examples of inappropriate behavior that may constitute Sexual Harassment include, but are not 
limited to: (1) sexual teasing, jol<es, remarks, or questions; (2) sexual looks and gestures; (3) sexual 
innuendoes or stories; (4) communicating in a manner 'Nith sexual overtones; (5) inappropriate 
comments about dress or physical appearance; (6) inappropriate discussion of private sexual 

behavior;(?) gifts, letters, oalls, emails, online posts, or materials of a sexual nature; (8) sexually 
explicit visual material (calendars, posters, cards, software, internet, or other multimedia materials); 
(9) sexual favoritism; (10) pressure for dates or sexual favors; (11) unwelcome physical contact 
(touohing, patting, stroking, rubbing); (12) nonoonsensual video or audio taping of sexual activity; 

(13) exposing one's genitals or inducing another to expose their genitals; (14) Stalking; (15) 
domestic or Dating Violence; (16) Nonconsensual Sexual Intercourse, Sexual /\ssault, or rape; and 
(17) other gender based threats, discrimination, intimidation, hazing, bullying, Stalking, or violenoe. 

n. Sexual Misconduct. A broad term encompassing all forms of gender based harassment or 

discrimination and unv,1elcome behavior of a sexual nature. The term includes Sexual Harassment, 
Nonoonsensual Sexual Contaot, Nonoonsensual Sexual Intercourse, Sexual Assault, Sexual 
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o. Stalking. fl. course of conduct directed at a specifio individual that would cause a reasonable individual 

to fear for the individual's safety orthe safety of others or would cause that individual to suffer 
substantial emotional distress. A "course of oonduct" means two or more acts in 1Nhich an individual 
directly, indirectly, or through third parties, by any action, method, devise, or means, follows, monitors, 

observes, surveils, threatens, or communicates to or about an individual or interferes 1Nith an 
individual's property. "Substantial emotional distrcss"means significant mental suffering or anguish 
that may, but does not neoessarily, require medioal or other professional treatment or counseling. 

p. Student. All persons who have accepted admission to, enrolled at, are taking courses at, and/or have 

a continuing relationship with the university, including those who attend full or part time at the 
undergraduate, graduate, or non matriculated level. 

EJ,------8tlpportive Measures. Non disciplinary, non punitive individualized services offered as appropriate, as 
reasonably available, and without fee or charge to the Complaining Party or the Responding Party 

before or after the filing of a complaint or where no oomplaint has been filed. 
r. Title IX Sexual Misconduct. Certain sexual misconduct as defined in and governed by Section 11: Title 

IX Sexual Misconduct Policy. 

s. University Community. The University faculty, staff, and students of and visitors to any University 
premises or University affiliated activity. 

5. University Title IX Coordinators and the Midwestern State University Office of Equal Opportunity (GEO) 

a. By or Between Students. Each University has a Title IX Coordinator who oversee the University's 
compliance with Title IX, including investigating complaints of Sexual Misconduct by or between 
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b. By or Between Employees. The University Title IX Coordinator will investigate complaints of Sexual 
Misconduct by or bet\veen Employees of the University (provided, in certain instances, such 
complaints may be investigated in coordination with the University Title IX and human resources 

offices): 

6. Reporting Sexual Misconduct 

Error! Hyperlink reference no 
alid. 
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alid. 

alid.--Error! Hyperlin 

reference not valid. 

a. Mandatory Reporting to University by Employees. Texas law requires Employees to report certain 
types of Sexual Misconduct to appropriate University personnel. All Employees, including student 

Employees, who in the course and scope of employment, witness or receive information regarding 
the occurrence of an incident that the Employee reasonably believes constitutes Sexual Misconduct 
and is alleged to have been committed by or against an individual who was a student enrolled at or 
an Employee of the University at the time ofthe incident shall promptly report the incident to the 
University Title IX Coordinator or a Title IX Deputy Coordinator. An Employee is required to report 
an incident regardless of \Nhere or ·.vhen the incident occurred. Failure to report Sexual Harassment, 
Sexual Assault, Dating Violence or Stalking under this policy is a violation of state la1N that shall 
result in termination of employment and may result in criminal penalties. 

b. Contents of Report. Except as provided by Section 6.c belrn.v, the report must include all information 
concerning the incident known to the Reporting Party, including the involved parties' names, 
regardless of whether the Complaining Party has expressed a desire for confidentiality; however, 
the Reporting Party may also state whether the Complaining Party has expressed a desire for 

confidentiality. 
c. Contents of Report by Employee with Confidential Relationship. An Employee designated by the 

University as an individual with whom University students may speak confidentially concerning 
Sexual Misconduct or 1.vho receives information regarding such an incident undercircumstances that 

render the Employee's communications confidential or privileged under other law shall, in making a 
report under this policy, state only the type of incident reported and may not include any information 
that would violate a student's expectation of privacy.This Subsection does not affect the Employee's 
duty to report an incident under any other lav,r. The following classifications of individuals are 

Confidential Employees under this University policy: (1) Licensed Professional Counselors who are 
licensed with the State of Texas whose official University responsibilities include providing mental 
health counseling to members of the campus community; (2) Registered Nurses/Doctors/Family 
Nurse Practitioners 1.vho are registered with the State of Texas and whose official University 

responsibilities include providing health services to members of the campus community; and (3) 
91 



Board Minutes 
August 11-12, 2022 

Attachment 15 
Page 91 of 167 

University employees v.1ho are also licensed or credentialed Pastors should take care to ensure 

students and others disclose to them while in their official church role, as disclosures outside of this 

would constitute notice to the institution (employees are not confidential). If the Pastor employee 

also advises a student organization, then that employee may have additional responsibilities to 

report non identifying aggregate data to the MSU Police Department regarding numerous other types 

of misconduct, if such misconduct is reported to have occurred on campus ovmed or controlled by 

MSU. These definitions extend to teaching faculty when performing counseling, therapy, or health 

service roles in the Counseling Center, the Psychology Clinic, orthe Vinson Health Center 
d. Reporting by Students and Third Parties Encouraged. /\II students and third parties are strongly 

encouraged to promptly report any incidents of Sexual Misconduct to the University Title IX 
Coordinator or Title IX Deputy Coordinator. 

e. Limited Exception to Mandatory Employee Reporting. Notwithstanding Section 6.a above, an 

Employee is not required to make a report under this Section concerning: (i) an incident in which the 

Employee was a victim of Sexual Misconduct; or (ii) an incident of which the individual received 

information due to a disclosure made at a Sexual Misconduct public awareness event sponsored by 

or affiliated with the University. 
f. Reporting to Lav, Enforcement Agencies. All students may also report inoidents of Sexual 

Misconduct to law enforcement, including University and local police. Complaining Parties may 

choose to notify lav,1 enforcement and will be provided the assistance of a Title IX Coordinator or 

Title IX Deputy Coordinator in contacting these authorities if the individual wishes. Complaining 

Parties may also decline to notify law enforcement of incidents of Sexual Misconduct. 

g. Victims Encouraged to Seek Medical Care. An individual who experiences Sexual Misconduct is 
encouraged to seek medical care for treatment and preservation of evidence, if applicable, as soon 

as practicable after the incident. Preserving DNA evidence can be key to identifying the perpetrator 

in a sexual violence case. Victims can undergo a Sexual Assault Forensic Exam (SAFE) performed 

by a Sexual Assault Nurse Examiner (SANE) to preserve physical evidence with or without police 
involvement. If possible, this should be done immediately. If an immediate medical exam is not 

possible, a SANE may still collect evidence several days following a Sexual Assault. VVith the 

examinee's consent, the physical evidence collected during this medical exam can be used in a 

criminal investigation. To undergo a SAFE, go directly to the nearest emergency department that 

provides SAFE services. 

h. Preservation of Evidence. An individual who experiences any form of Sexual Misconduct should 

also preserve other evidence relevant to the complained of activity, such as items of clothing, 

photographs, phone records, text messages, computer records, and other documents. 
i. Good Faith Actors. The University may not discipline or otherwise discriminate against an individual 

who in good faith: (i) makes a report as required under this policy or (ii) cooperates with an 

investigation, a disciplinary process, or a judicial proceeding relating to a report made by the 

individual as required under this regulation. This Subsection does not apply to an individual who 
perpetrates or assists in the perpetration of the incident reported under this regulation. 

j. Non Disclosure of Private Information to Medical Providers. Absent consent from the Complaining 

Party, disclosures to a healthcare provider, mental health care provider, or other medical provider 

acting in the course and scope of their employment with the University shall only state the type of 
incident reported and may not include any information that would violate an expectation of privacy. 

These Employees are encouraged to provide Complaining Parties 1Nith information and guidance 

regarding University reporting options and available resources. This Subsection does not affect the 
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Employee's duty to report an incident under any other law or regulation under which they maintain 
their licensure. 

k. Request of Complaining Party Not to Investigate. If the Complaining Party of an alleged incident of 
Sexual Harassment, Sexual Assault, Dating Violence, or Stalking reported to the University requests 
the University not to investigate the alleged incident, the University may investigate the alleged 

incident in the same manner that an anonymous complaint may be investigated. The University shall 
inform the Complaining Party 1.vhether the University will conduct an investigation. In determining 
whether to investigate the alleged incident, the University shall consider: 

i. The seriousness of the alleged incident; 
ii. Whether the University has received other reports of Sexual Harassment, Sexual Assault, 

Dating Violence, or Stalking committed by the alleged perpetrator or perpetrators; 
iii. Whether the alleged incident poses a risk of harm to others; and 

iv. Any other factors the University determines relevant. 
If the University deeides not to investigate an alleged ineident of Sexual Harassment, Sexual Assault, 
Dating Violence, or Stalking based on the Complaining Party's request not to investigate, the University 

shall take any steps it determines necessary to protest the health and safety of the University Community 
in relation to the alleged incident. 
I. How to Submit a Report. Employees may fulfill their reporting obligations by submitting a report 

through the applieable University's electronic reporting f.orm. Reporting Employees should keep a 
receipt or proof of the submission of the report. Please see below for a link to each University's 
electronie reporting form: 

p=::Hrate University 
!ELECTRONIC REPORTING ~ORM 
Error! Hyperlink reference not valid. 

m. False or Malicious Claims. An individual found to have knowingly submitted a false or malicious claim 
may be subject to disciplinary action. 

7. Complaints By or Against Students 

a. Types and Locations f.or Filing Complaints. 

i. Student Complaint against a Student. If a student wishes to file a Complaint of Sexual 

Miseonduet by another student, the student should contact and file the Complaint with the 
University's Title IX Coordinator or the Deputy Title IX Coordinator for Students (contact 
information set forth in Seetion 5.a of this policy). 

ii. Student Complaint against Employee. If a student wishes to file a Complaint of Sexual 
Misconduct by a University Employee, the student should contaet and file a Complaint with the 
University's Title IX Coordinator or a Deputy Title IX Coordinator (eontact information set forth in 
Seetion 5.a and b of this policy). Student complaints of Sexual Misconduet by an Employee may 
be investigated jointly by the University's Title IX Office and the Human Resources Offiee. 

iii. Student Employee Complaint against Employee. If a Student Employee has a complaint of 
Sexual Misconduet against an Employee that oceurred during the course and seope of student's 
employment 1.vith the University, the student should follow the procedure set forth for Employees 

in Section 8 of this policy. 
iv. Employee Complaint against Student. If an Employee has a complaint of Sexual Misconduet 

against a student, the Employee should eontaet and file a Formal Complaint with the University's 
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Title IX Office and/or file an incident report form, found at the University's Title IX website 
(contact information and website are set forth in Section 5.a of this policy). 

b. Amnesty for Good Faith. If a student enrolled at the University makes a Complaint of Sexual 
Mi-smnduct in good faith, the University may not take disciplinary action against that student for 

violation(s) of the University's applicable student conduct policy in accordance with the amnesty 
provisions set forth in the University's Student Handbook or similar policy. 

c. The Complainant or Respondent who is the subject of an alleged incident of Sexual Misconduct will 
be allowed to drop a course in which they are both enrolled without any academic penalty. 

d. If a student withdraws or graduates from the University pending a Complaint alleging the student 
violated this policy and the University's eode of conduct by committing Sexual Misconduct, the 
University: 

i. May not end the disciplinary process or issue a transcript to the student until the University 
makes a final determination regarding responsibility, pursuant to Texas law; 

ii. Shall expedite the University's disciplinary process as necessary to accommodate both the 

student's and the alleged vietim's interestin a reasonably prompt resolution; and 
iii. On request by another institution, the University shall provide to the requesting institution 

information relating to a determination that a student enrolled violated this regulation and the 
University's code of conduct by committing Sexual Misconduct. 

e. In addition, in complaints of Sexual Misconduct, the following provisions shall control. 

i. Vl/hile there is no deadline to file a complaint, to promote prompt and equitable review, the 
University encourages individuals 1Nho believe they have experienced Sexual Misconduct to 
come for.•.'ard as soon as possible 1Nith their complaint and to seek assistance. Delays in 
reporting greatly limit the ability to stop the Sexual Misconduct, collect evidence, and/or tal<e 
effective action against individuals or organizations accused of violating this policy. 

ii. Individuals wishing to remain anonymous may file a complaint in any manner, including by 

telephone or written communication, vvith the University Title IX Coordinator or Title IX Deputy 
Coordinator. However, electing to remain anonymous may greatly limit the abilityto investigate an 
alleged incident, collect evidence, and/or take effective action against individuals or 

organizations accused of violating this policy. 
iii. Both the Complaining and Responding Parties have the right to be accompanied by an advisor 

of the individual's choosing during all meetings, proceedings, and/or disciplinary hearings at 

which the individual is present. The rnle of the advisor will be limited to being present only; 
advisors are not allowed to actively participate in the proeess. 

iv. Upon the agreement of all involved parties, voluntary or informal resolution may be used to 
resolve complaints as defined in this policy. 

f. Sanctions for violations of this policy or the Code of Student Conduct by students may be found in 

the Code of Student Conduct, Section 7: Conduct Procedures. 
8. Employee Complaint Procedures, lneluding Student Employees 

a. Purpose of Complaint. A Complaint is required to initiate a Sexual Misconduct Grievance Process. 

In addition to the requirements of this Section, see Section 10, Grievance Process. 
b. Type and Location for Filing a Complaint. If an Employee wishes to file a Complaint Sexual 

Misconduct against another Employee, the Employee should contact and file the Complaint 1.vith the 
Title IX Coordinator or Deputy Title IX Coordinator for Employees (contact information set forth in 
Section 5.b of this poliey). 

c. In addition, in complaints of Sexual Misconduct, the following provisions shall control. 
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i. VVhile there is no deadline to file a complaint, to promote prompt and equitable review, the 
University encourages individuals who believe they have experienced Sexual Misconduct to 
come forNard as soon as possible with their complaint and to seek assistance. Delays in 

reporting greatly limit the ability to stop the Sexual Misconduct, collect evidence, and/or take 
effective action against individuals or organizations accused of violating this policy. 

ii. Individuals wishing to remain anonymous may file a complaint in any manner, including by 

telephone or written communication, with the University Title IX Coordinator or Title IX Deputy 
Coordinator. However, electing to remain anonymous may greatly limit the abilityto investigate an 
alleged incident, collect evidence, and/or take effective action against individuals or 
organizations accused of violating this policy. 

iii. Both the Complaining and Responding Parties have the right to be accompanied by an advisor 
of the individual's choosing during all meetings, proceedings, and/or disciplinary hearings at 
which the individual is present. The role of the advisor will be limited to being present only; 

advisors are not allowed to actively participate in the process. 
iv. Upon the agreement of all involved parties, voluntary or informal resolution may be used to 

resolve complaints as defined in this policy. 

9. Complaints Involving Non University Individuals 

a. Complaints Against University Students or Employees. If a non University individual has a complaint 
of Sexual Misconduct by a University student or a University Employee acting in the scope of their 
employment, the individual involved may file a report with the University's Title IX Office, and the 
University may investigate and take steps to address the situation. 

b. Complaints by University Students or Employees. If a University Employee or a University student 
has a complaint of Sexual Misconduct by a non University party that affects the Employee's work 
environment or student's educational program or activity, the Employee or student may make a report 
to the University Title IX Coordinator or Title IX Deputy Coordinator. The University may conduct an 

inquiry and take action, if possible, to prevent further misconduct. However, responses may differ for 
complaints regarding third parties based on the level of control the University has over the third 
party. Even though the ability to take direct action against a third party may be limited, the University 
may take steps to provide appropriate remedies for the Employee or student and, 'Nhere 
appropriate, the broader University Community. 

10. Grievance Process for Complaints of Sexual Misconduct 

a. Complaint Required to Initiate Grievanoe Prooess. The Grievanoe Prooess begins upon the filing of 

a Complaint (as desoribed in Sections 7, 8, and 9 of this polioy or as otherwise permitted by applicable 
law). The Complaint may be from a Complainant or may be from the University acting upon 
information from a Reporting Party. At the time of reporting a Complaint, the Complainant must be 
partioipating in or attempting to participate in the University's Education Program or Activity. 

i. Assistance from Title IX Coordinator. VVhen the University has Actual Knowledge of alleged 
Sexual Misoonduct, the Title IX Coordinator shall promptly contact the Complainant to: (1) 
discuss the availability of Supportive Measures, (2) inform Complainant of the availability of 
Supportive Measures (with or 1,vithout the filing of a Complaint), and (3) explain to the 
Complainant the process of filing a Complaint. 

ii. University Response to Receipt of Formal Complaint. Upon receipt of a Complaint, University 
shall: (1) complete the actions required upon receiving notice, (2) evaluate jurisdiction and 
mandatory and discretionary dismissal as described below, (3) assess appropriate Supportive 
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Measures for both parties, (4) evaluate the need for Emergenoy Removal or administrative 
teave, and (5) initiate the Grievanoe Prooess. 

iii. Initial Review of Formal Complaint. 
1. Permissive Dismissal. The University may, but is not required to, dismiss a Formal 

Complaint in the following situations: (1) the Complainant notifies the Title IX Coordinator 
in writing that they wish to withdraw the Formal Complaint or some allegations in the 
Formal Complaint; (2) the Respondent is no longer enrolled in or employed by the 
University; or (3) oiroumstanoes exist thatprevent the University from gathering suffioient 

evidenoe to reaoh a determination as to the Formal Complaint or allegations therein. 
2. Applioation of Other Polioies upon Dismissal of Formal Complaint. This polioy applies 

exolusively to the various forms of Sexual Misoonduot, as defined in Seotion 4 above. If 

the University dismisses a Complaint, or allegations therein, it must promptly send written 
notioe of the dismissal and the reason(s) for the dismissal simultaneously to all parties. 
Dismissal of a Sexual Misoonduot Complaint does not preolude aotion pursuant to other 
applioable disoiplinary polioies, inoluding applioable Student Handbook 

3. Appeal of Dismissal Deoision. Any party can appeal the dismissal deoision. 

iv. Right to Consolidate Complaints. University may oonsolidate Formal Complaints as to 
allegations of Sexual Misoonduot: (1) against more than one Respondent, (2) by more than one 
Complainant against one or more Respondents, or (3) by one party against the other party, where 
the allegations of Sexual Misconduot arise out of the same faots or oiroumstanoes. 

b. General Requirements of the Grievanoe Prooess. 
i. Equitable Treatment of Parties. The University shall treat Complainants and Respondents 

equitably by: (1) offering Supportive Measures to a Complainant, (2) providing remedies to a 

Complaint where a determination of responsibility for Sexual Misoonduot has been made against 
the Respondent, (3) exeouting the Grievanoe Prooess in compliance with this Seotion before the 

imposition of anydisoiplinary sanotions or other aotions that are not Supportive Measures 
against the Respondent; and (4) providing the parties with the same opportunities to have 
advisors present during any proceeding under the Grievanoe Process, as desoribed in 7.e.iii and 

8.o.iii of this polioy. 
ii. No Confliots of Interest. The Grievanoe Prooess requires the Title IX Coordinator, investigator, 

deoision maker, and faoilitator of an Informal Resolution prooess be free of oonfliots of interest or 
bias against a party. 

iii. Presumption of Non Responsibility; Standard of Evidenoe. There will be a presumption that the 

Respondent is not responsible for the alleged oonduot until a determination regarding 
responsibility is made at the oonolusion of the Grievanoe Prooess. The standard of evidenoe 
under the Grievanoe Prooess shall be a preponderanoe of the evidenoe. 

iv. Objeotivity. Credibility determinations may not be based on a person's status as a Complainant, 
Respondent, or •.vitness. University shall require an objeotive evaluation of all relevant evidenoe, 
both inoulpatory and exoulpatory. University, Complainant, Respondent, Title IX Coordinator, 
investigator, deoision maker, or faoilitator of an Informal Resolution prooess cannot require, 

allow, rely upon, orother,vise use questions or evidenoe that oonstitute, or seek disolosure of, 
information protested under a legally reoognized privilege, unless the person holding suoh 
privilege has waived the privilege and the Reoipient has obtained that party's voluntary, written 
oonsent to do so for the Grievanoe Prooess under this polioy. 
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c. Timeframe. The process fer addressing a Complaint under the Grievance Process will be concluded 
within the reasonably prompt timeframe of ninety (90) days. Notwithstanding the foregoing, there 
may be certain circumstances that allow for limited extensions of this timeframe fer good cause. For 

such extensions of time or delays, there must be written notice to both the Complainant and 
Respondent of the delay or extension and the reasons fer the action. A Grievance Process that 
exceeds ninety (90) days, shall be reviewed by University. Justification fer the extended or delayed 
investigation must be documented. Complainant, Respondent, and other persons deemed 
appropriate by University will be provided an update on the progress of the Grievance Process after 
the review. The running of the ninety (90) day timeframe described in this subsection shall be tolled 
for any period in which the parties attempt to reach an agreement under the Informal Resolution 
Process under Section 1 0.h, below. 

d. Notices. University will provide notices as required, including but not limited to: 

i. Initial Notice to Respondent. University shall provide written notice to Respondent upon receipt 
of a Complaint with sufficient time for the Respondent to prepare a response before any initial 
interview. Such notice shall include notice of this Grievance Process, including University's 
Informal Resolution process, and the allegations, the conduct allegedly constituting Sexual 
Misconduct, and any sufficient details4 known at the time. 

ii. Supplemental Notice to Respondent. If additional allegations are later included within the scope 
of the investigation under this Grievance Process, supplemental notice of such allegations shall 
be provided at that time. 

iii. Notice to All Parties. University shall provide, to a party whose participation is invited or 
expected, i.vritten notice of the date, time, location, participants, and purpose of all hearings, 
investigative intervimNs, or other meetings, 'Nith sufficient time fer the party to prepare to 
participate. 

e. Supportive Measures. University shall offer Supportive Measures as defined in Section 4 .p. 
Supportive measures may include changes in class schedule, housing, 'Nork location, or 
transportation options if requested and reasonably available. 

f. Prehearing Investigation. University shall investigate allegations made in a Complaint in accordance 

'Nith this Grievance Process. 

i. Gather Evidence. 

1. The burden of proof and burden of gathering evidence sufficient to reach a determination 
regarding responsibility shall be on the University and not on the parties. 

2. University cannot obtain information that is protected by a legally recognized privilege 

'Nithout the party's voluntary written 'Naiver in the form of 1,vritten consent. 
3. University shall not access, consider, disclose, or otherwise use a party's records that are 

made or maintained by a physician, psychiatrist, psychologist, or other recognized 

professional or paraprofessional acting in the professional's or paraprofessional's capacity, or 
assisting in that capaoity, and which are made and maintained in conneotion with the 
provision of treatment to the party, unless the recipient obtains that party's voluntary, written 

consent. 

* Details R1ay iAclude, for elEaR1f)le, the ideAtit•,1 of the f)arties iAvol•,ied iA the iAcideAt (if lrnowA), aAd the date aAd locatioA of the 

alleged iAcideAt(if IEAOWA). 
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1. Prior to the completion of an Investigative Report, University shall provide both parties with 
an equal opportunity to inspect and review any evidence obtained as part of the prehearing 
investigation that is directly related to the allegations raised in a Complaint. 

2. University shall send to each party the evidence subject to inspection and review in an 
electronic format or a hard copy, and the parties shall have at least 10 days to submit a 
written response, which the investigator will consider prior to the completion of an 
Investigative Report. 

iii. Investigative Report. Upon completion of the investigation, University shall create an Investigative 
Report that fairly summarizes the relevant evidence. University shall send to each party the 
Investigative Report in an electronic format or hard copy, for their revie,,., and written response, at 

least 10 days prior to the hearing, if a hearing is required under this policy or otherwise provided. 
g. Emergency Removal. 

i. The University shall conduct an individualized safety and risk analysis to determine if an 
individual poses an immediate threat to the physical health or safety of any student or other 
individual arising from the allegations of Sexual Misconduct that justifies removal. 

ii. VVhere the University finds that a Respondent poses an immediate threat to the physical health 
or safety of any student or individual, the University may remove the Respondent prior to the 
conclusion of the Grievance Process to protect the safety of the University Community •.vhere an 
immediate threat existsi, 

iii. The University shall provide the Respondent with notice and an immediate opportunity to 
challenge the decision in writing to the Title IX Coordinator immediately following the emergency 

removal. 
h. Informal Resolution Process. 

i. The Informal Resolution Prooess presents an alternative to the Grievanoe Process. After the 

parties have been provided written notice of a Complaint, the University may offer and facilitate 
the Informal Resolution Process, which may include, but is not limited to, arbitration, mediation, 
and restorative justice. At any time prior to reaching a determination regarding responsibility, the 

University may begin the Informal Resolution Prooess by obtaining the parties' voluntary, written 
consent to use this Informal Resolution Process. Notwithstanding the foregoing, the Informal 
Resolution Process must never be offered to resolve allegations of Sexual Misoonduct by a 
University Employee against a Student, or in cases alleging Sexual Assault. 

ii. The University may never require any person to participate in the Informal Resolution Prooess and 
may never condition enrollment, employment, or enjoyment of any other right or privilege upon 
agreeing to the Informal Resolution Prooess. Any party may withdrawfrom the Informal Resolution 
Prooess at any time prior to agreeing to a resolution and resume the Grievance Process 'Nith 
respect to the Complaint. 

i. Live Hearing. If the Complaint is not dismissed or resolved by Informal Resolution, then the 
Complaint shall prooeed to a live hearing. The live hearing will be conducted in accordance •Nith the 
procedure set forth in Attachment 2. 

"emergency Removal may also take 13lace in the instance where no Grievance Process is 13ending. 
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j. VI/Fitten Determination Regarding Responsibility. 

i. After a live hearing, the hearing panel, 'Nith assistanoe from the hearing offioer, will issue a 

written determination regarding responsibility that will inolude: (1) identifioation of the allegations 

potentially constituting Sexual Misconduot; (2) a desoription of the prooedural steps taken 

throughout the Grievanoe Prooess; (3) findings of faot supporting the determination of 

responsibility; (4) oonolusions regarding the applioation of the University's applioable oonduot 

policy to the facts of the alleged oonduot; (5) a statement of and rationale for the result as to 
each allegation, inoluding a determination regarding responsibility, any disoiplinary sanotions 

imposed on the Respondent, and whether remedies designed to restore or preserve equal 

aocess to the University's Eduoation Program or Aotivity will be provided by the University to the 

Complainant; (6) a statement that the University's prooedures are permissible bases for the 
Complainant and Respondent to appeal; and (7) a statement that the determination may be 

appealed by the parties pursuant to this polioy and information on how to file suoh appeal. 

ii. The written determination regarding responsibility beoomes final when the time period to file an 

appeal has expired or when the written appeal deoision has been sent to the parties. 

I<. Appeals. 

i. Grounds for Appeal. The parties oan appeal a determination regarding responsibility or the 

University's dismissal of a Complaint or any allegations therein on the following grOt::lfK!s.;, 

1. A prooedural irregularity that affeoted the outoome of the matter; 

2. New evidenoe that was not reasonably available at the time the determination regarding 

responsibility or dismissal was made, that oould affeot the outoome of the matter; or 

3. The Title IX Coordinator, investigator(s), or deoision maker(s) had a oonfliot of interest or 

bias for or against Complainants or Respondents generally or the individual Complainant or 

Respondent that affeoted the outoome of the matter. 

ii. Appeal Prooess. 

1. Filing by Appealing Party. The appeal prooess is initiated upon a party's filing of a written 

appeal within three (3) University business days after University's delivery of the written 

deoision regarding responsibility. The written appeal must be filed with the University's Title 

IX Coordinator, as direoted in the written determination regarding responsibility, and the 

party's written appeal must set forth the grounds for the appeal and any supporting 

information. 
2. Response of Non Appealing Party. Upon the filing of a written appeal, University will give 

written notioe of the filed appeal to the non appealing party. The non appealing party will have 

three (3) University business days after University's delivery of the written notioe to respond 

to the appeal. 
3. Appeal Offioer. The appropriate Vioe President or Provost will serve as the appeal offioer, so 

long as they are not the same person as the deoision maker(s). The Vioe President (or 

Provost) serving as the appeal offioer 1Nill oonsult with the Vioe President for Student Affairs 

throughout the prooess, 'Nho in their Title IX oversight role will be able to provide oonsistent 

guidanoe on the appeals prooess. 

4. Response of Original Deoision Maker. The appeal offioer may submit the written appeal and 

non appealing party's response to the original deoision mal<er(s), and such original deoision 

mal<er(s) may submit its response in support of the appeal or original deoision to the appeal 

effieef. 
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5. Reviev,i of l\ppeal. The appeal officer will first review the appeal to determine if the appeal is 
timely and properly sets forth the appropriate grounds for appeal, 1.vith adequate accompanying 
evidence. If any of these requirements are not met, the appeal will be dismissed, and the 

decision 1.vill be final. If these preliminary requirements are met, the appeal officer will then 
reviev,i the substance of the appeal and mal<e a final determination. 

I. VVritten Decision and Notice. Within five (5) University business days of the non appealing party's 

deadline to submit a response to the filed appeal, the appeal officer will issue a written decision 
describing the result of the appeal and the rationale for the result. The appeal officer will provide the 
'Nritten decision simultaneously to both parties. The 'Nritten decision of the appeal officer is final and 
may not be appealed. 

11. Sanctions 
a. The range of possible disciplinary sanctions and remedies following a determination of responsibility 

under the Grievance Process are set forth in this Section. 
b. Sanctions for students: Students found responsible for non consensual sexual intercourse face a 

recommended sanction of university suspension or university expulsion. Refer to the Code of 

Stud-Ont Conduct, Section 7: Conduct Procedures, for a full list of conduct sanctions available at the 
~sity--: 

i. Faculty: University Policy 3.125, Faculty Due Process 
ii. Staff: University Policy 3.228, Staff Employee Disciplinary Procedures 

12. Retaliation and False Information 

a. Retaliation. Retaliation against an individual who reports a potential violation in good faith under this 

policy, assists someone with a report of a violation, or participates or refuses to participate in any 
manner in an investigation or in the resolution of a complaint made under this policy is strictly 
prohibited and will not be tolerated. Retaliation includes, but is not limited to threats, intimidation, 
coercion, discrimination, reprisals, or adverse actions related to an individual's employment or 
education. The University will tal(e appropriate steps to ensure that an individual who, in good faith, 
reports, eomplains about, or participates or refuses to participate in an investigation, proeeeding, 
hearing, or other resolution pursuant to this poliey will not be subjeeted to retaliation. Individuals who 
believe they are experieneing retaliation are strongly encouraged to lodge a eomplaint with the 
University using the same proeedure outlined in this poliey. 

b. Subsection (a) does not apply to an Employee who: 

i. Reports an incident of Sexual Harassment, Sexual Assault, Dating Violenee, and Stalking 

perpetrated by the Employee; 

ii. Reports an incident of Sexual Harassment, Sexual Assault, Dating Violenee, and Stalking 
perpetrated by the Employee; 

iii. Reports an ineident of Sexual Harassment, Sexual Assault, Dating Violenee, and Stalking 
perpetrated by the Employee; 

o. Individuals 1,vho are found to have retaliated under this poliey will be subjeet to disciplinary aetion, 
expulsion from the University, or being barred from the University premises and events. 

d. False Information. An individual found to have knowingly and in bad faith provided false or malicious 

information may be subject to disciplinary action up to and including dismissal or separation from the 
University. A determination that a Responding Party is not responsible for allegations of Sexual 
Miseonduct does not imply information provided was false. Similarly, a determination that a 
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Responding Party is responsible for a policy violation does not imply that a Responding Party's 
statements disclaiming responsibility were false. 

13. Interim Measures 
a. The Complaining Parties may request and the University may implement interim measures, as may 

be necessary to assure the safety and well being of the participants in the complaint process, to 
maintain an environment free from harassment, discrimination, or retaliation, and to protect the 
safety and well being of the University Community. Appropriate University officials will decide if and 
what interim measures are necessary. Such interim measures may include, but are not limited to: (i) 

separating the Complaining Party's and Responding Party's academic or working situations; (ii) 
forbidding contact between parties involved in a complaint; and (iii) suspending the right of the 
Responding Party to be present on campus or otherwise altering the University status of the 
Responding Party. 

b. Other interim measures may be implemented depending upon the Responding Party's relationship 

with the University. These interim measures may be l<ept in place through the conclusion of any 
review, investigation, or appeal prooess. Interim measures can be implemented regardless of 

whether or not the Complaining Party pursues a formal University aotion or criminal aotion. 
14. Confidentiality 

a. The proteotions provided by this Seotion apply to: 

i. Complaining Party; 

ii. Reporting Party; 

iii. An individual who sought guidance from the University ooncerning an incident; 

iv. An individual who participated in the University's investigation of an inoident; or 

v. Responding Party, if after completing an investigation, the University determines the report to be 

unsubstantiated or 'Nithout merit. 

b. Unless waived in writing by the individual, the identity of an individual described by Subsection (a): 

i. Is oonfidential and not subject to disclosure under Chapter 552, Government Code; and 

ii. May be disclosed only to: (1) University Employees or individuals under contraot with the 
University to which the report is made 'Nho are necessary for an investigation of the report or 
other related hearings; (2) a law enforoement officer as necessary to conduct a criminal 

investigation of the report by individuals described by Subsection (a); (3) a health oare provider 
in an emergenoy, as determined necessary by the University; (4) the Responding Party, to the 
extent required by other lmt.1 or regulation; and (5) potential witnesses to the inoident as 

necessary to conduct an investigation of the report and to the extent required by other lmv or 
regulation. 

o. F'.or the purposes of this Section, investigation includes the ooordination of the inoident response, 
implementation of interim measures, adjudication of the report, disciplinary action or administrative 
response to the report, and disolosure by the University as required understate or federal law or 

regulation. 
d. The willful and unnecessary disclosure of confidential information by anyone, including the 

Complaining Party or Responding Party, may affeot the integrity of the investigation. 
e. Students may make confidential reports to the University Student Counseling Center or to other 

counselors identified by the University. All Complaining Parties may also make confidential reports 
to local rape orisis centers or to other lioensed olinioal and/or mental health professionals aoting in 
their professional role of providing those servioes, inoluding medical providers employed by the 
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a. Cooperation by University Employees. All University Employees who are not Complaining Party or 
Responding Party are required to comply with the Interim Measures, Supportive Measures or 

information requests, as directed or requested by the University Title IX Coordinator. 
b. Non Interference. /\ny individual who knowingly and intentionally interferes with an investigation or 

grievance process conducted under this policy is subject to disciplinary action up to and including 

dismissal or separation from the University. Interference 'Nith an investigation or grievance process 
may include, but is not limited to: (i) attempting to coeree, compel, influenee, or prevent an individual 
from providing testimony or relevant information; (ii) divulging confidential information; (iii) removing, 
destroying, or altering doeumentation relevant to the investigation; (iv) providing false or misleading 

information to the investigator, or eneouraging others to do so; or (v) making a report under this 
policy that, after investigation, is found not to have been made in good faith. 

16. Training and Education 
a. The University's eommitment to preventing and raising awareness of the harm resulting from the 

conduct prohibited in this policy includes providing primary prevention and awareness programs for 
all incoming students and ne'N Employees, ongoing education to both Employees and students, and 

emailing information regarding this policy to students at the beginning of eaeh academic semester. 
This policy is published on the University's website and information regarding this policy and related 
policies is required in orientation materials for new students, faculty, and staff. All Employees must 
attend equal employment opportunity non diserimination and sex/gender discrimination training 

including Sexual /\ssault, Sexual Harassment, and campus crime mandated reporter training within 
the first thirty (30) days of employment and receive supplemental training every two (2) years. Other 
appropriate eompliance training sessions will also be conducted on an ongoing basis. Training 
sessions 'Nill include information on ho'N and where to report incidents of prohibited conduct, 

resources available, as well as risk reduction and safe and positive options for bystander 
intervention. In addition, the University Employees and administrators responsible for implementing 
this policy, including the University Title IX Coordinators, Title IX Deputy Coordinators, investigators, 
and hearing officers, reeeive annual training about offenses, investigatory proeedures, due proeess 

requirements, and University polieies related to or deseribed in this policy. 
17. Free Expression 

a. This policy encourages and respects the right of free speech and expression guaranteed by the First 
Amendment of the Constitution and academic freedom. Constitutionally protected expression is not 
eonsidered harassment under this poliey; however, some offensive eonduet, even though it contains 
elements of speech, may rise to the level of the type of conduct that creates a sexually hostile 
environment which is a violation of this poliey. 
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Title: Midwestern State University; Section 12 Attachment 1 
Top of chart begins Q: "Is the alleged conduct severe, pervasive, and ob:jectionably offensive? (see footnote 1 )" 

1. If "No" to alleged conduct, then "Proceed under MSU Policy 4 161.B (Non Title IX Sexual Misconduct)" 
2. If "Yes" to alleged conduct, then Q: "Did the alleged conduct occur in an education program or activity? 

(See footnote 2)" 

Footnotes: 

c. If "No" to education program or activity, then "Proceed under MSU Policy 4 161.B (Non Title IX 
Sexual Misconduct)" 

d. If "Yes" to education program or activity, then "Proceed under MSU Policy 4 161./\ (Title IX 
Sexual Misconduct) 

1. Items that are automatically considered to meet this standard include, but are not limited to, the following: 

/\. Sexual assault, as defined by 20 U.S.C. 1092(f)(6)(/\)(v) (Clery /\ct) 
B. Dating violence, domestic violence, or stalking as defined by 34 U.S. Code§ 12291 (V/\Vl//\); and 
C. Quid pro quo, as described in 34 CFR 106.30. 

2."Education program or activity" includes locations, events, or circumstances over which the University 
exercised substantial control over both the respondent and the context in which the alleged sexual harassment 
occurred, and also includes any building owned or controlled by a student organization that is officially recognized 
by the University. See 34 CFR 106.44. 
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Midwestern State University Section 12 /\ttachment 2 

Sexual Misconduct Live Hearing Procedures 

1. General Requirements 

a. Live Hearing. /\ live hearing may be conducted with all parties physically present in the same 
geographic location or, at the University's discretion, any or all parties, 'A'itnesses, and other 
participants may appear at the live hearing virtually, with technology enabling participants to 
simultaneously hear each other. The University, in its discretion, may choose to limit interaction 

between a Complainant and Respondent, including but not limited to using shielding devices or 
reviewing questions prior to being asl<ed. 

b. Hearing Panel. The Title IX Coordinator will appoint a three member Hearing Panel which will be 

the decision maker that objectively evaluates all relevant evidence and renders a determination 
regarding responsibility after the live hearing. The determination regarding responsibility will be 
made by a majority vote of the Hearing Panel. The Hearing Panel will not include the 

University Title IX Coordinator or an investigator involved in the matters considered at the live 
hearing. The Hearing Panel has the right and responsibility to asl< questions and elicit 
information from parties and witnesses on its own initiative to aid in obtaining relevant 
evidence both inculpate!)' and exculpatOI)'. 

c. Hearing Officer. The University will appoint an independent Hearing Officer to oversee and 
conduct the live hearing. The Hearing Officer will not be a member of the Hearing Panel, though 
the Hearing Officer may be present for and ansv.'er questions from the Hearing Panel when 
deliberating the determination regarding responsibility, and the Hearing Officer may assist the 

Hearing Panel in drafting the 1Nritten determination regarding responsibility. 
d. Parties and Witnesses at Hearing. /\II parties, •.vitnesses, and other participants in a live hearing 

must be physically or virtually present at the live hearing in a manner where all participants can 
simultaneously hear each other. 

e. Advisors. Both the Complaining and Responding Parties have the right to be accompanied by an 
advisor of the individual's choosing ata live hearing. The role of the advisor will be limited to 

being present and advising the relevant party; advisors are not allowed to actively participate in 
the process. 

f. Rules of Order and Decorum. The University will adopt rules of order and decorum provided for 

and enforced by the Hearing Officer. Such rules will include, without limitation, time limits, 
hearing order, and requirements that participants not badger a witness, and repetition of the 
same question may be deemed irrelevant by the hearing officer; no party be asked questions in 
an abusive or intimidating manner; and questioning shall be relevant, respectful, and non 

abusive. 
2. Hearing Procedure 

a. Hearing Officer to Direct Hearing. The Hearing Officer will set the Rules of Order and Decorum 

and agenda for the live hearing and will direct and oversee the live hearing in accordance with 
this regulation and the Rules of Order and Decorum. 

b. Recording or Transcript. The University will create a recording, or transcript, of the live hearing 

and make it available to the parties for inspection and review. 
c. Opening and Closing Statements. /\t the direction of the Hearing Officer, Complainants and 

Respondents 'Nill have an opportunity to offer their o•Nn opening and closing statements. 
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d. Presentation of Evidence. Each party will have an opportunity to introduce evidence to the Hearing 

PaReh-

i. Rules of Evidence; Relevance. The Hearing Officer will be responsible for making 

determinations regarding evidence, including relevance. Information that will be deemed not 
relevant includes, without limitation, information protected by a legal recognized privilege; 
questions or evidence about Complainant's sexual predisposition or prior sexual behavior 

(unless offered to prove that someone other than the Respondent committed the conduct 
alleged by the Complainant); any party's medical, psychological, and similar records (unless 
the party has given voluntary written consent); and party or 'Nitness statements that have not 

been subjected to cross examination at the live hearing. 
e. Examination of V'/itnesses 

i. Direct Examination. Direct examination may be conducted by the Hearing Officer or the 
Hearing Panel. 

PART II: University Policies and Procedures 

Academic Dishonesty Policy & Procedures 

Academic Dishonesty: Cheating, collusion, and plagiarism (the act of using source material of other 
persons, either published or unpublished, without following the accepted techniques of crediting, or the 
submission for credit of work not the individual's to whom credit is given). Additional guidelines on 
procedures in these matters may be found in the Office of Student Rights and Responsibilities. 

a. The term "cheating" includes, but is not limited to: (1) use of any unauthorized assistance in taking quizzes, 

tests, or examinations; (2) dependence upon the aid of sources beyond those authorized by the instructor in 
writing papers, preparing reports, solving problems, or carrying out other assignments; or (3) the acquisition 
without permissions, of tests or other academic material belonging to a member of the university, faculty, 
or staff. 

b. The term "plagiarism" includes, but is not limited to, the use by paraphrase or direct quotation, of the 
published or unpublished work of another person without full and clear acknowledgement. It also includes 
the unacknowledged use of materials prepared by another person or agency engaged in the selling of 
term papers or other academic materials. 

c. The term "collusion" means collaboration with another person in preparing work offered for credit if that 

collaboration is not authorized by the faculty member in charge. 

Academic Dishonesty Procedure 

I. After an alleged incident of Academic Dishonesty occurs, the instructor does the following: 

a. Informs the student of the academic sanction to be imposed; 

b. Informs the student of his/her right to appeal the sanction; 

c. Notifies the department chair of the incident and the sanction imposed. 

II. The department chair then reports the incident and the sanction to the following parties: 

a. Dean of the College 

b. Director of Student Rights and Responsibilities 

c. Dean of Graduate Studies (if the incident occurred in a graduate course) 
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d. Registrar (if the sanction is a course grade of F). 
Note: if the faculty member is a department chair, the dean assumes the role of the department chair in 
addition to the role of dean. If the faculty member is a dean, the Provost assumes the role of the dean. 

Ill. The student accepts the academic sanction or appeals the sanction to the department chair in 
writing no later than five (5) working days after being notified of the sanction. 

IV. If the student appeals the sanction imposed by the instructor, the department chair investigates the 

incident and consults with the instructor and student. If the chair and instructor do not agree on the 
disposition, the appeal proceeds directly to the dean. If the chair and instructor agree on the 
disposition of the appeal, the chair notifies the following parties of any change in the sanction: 
a. Student 
b. Instructor 

c. Dean of the College 

d. Director of Student Rights and Responsibilities 

e. Dean of Graduate Studies (if the incident occurred in a graduate course) 

f. Registrar (if the sanction is a course grade of F or if a sanction of F is revoked). 

V. The student accepts the academic sanction imposed by the instructor and department chair or 

appeals the sanction to the dean of the college in writing no later than five (5) working days after 
being notified of the department chair's decision. 

VI. If the student appeals the decision of the instructor and department chair, or if the chair and the 

instructor did not agree on an academic sanction, the dean of the college investigates the incident, 
consults with all parties, decides the disposition of the sanction, and informs the following parties of 
the decision: 
a. Student 

b. Instructor 

c. Department Chair 

d. Director of Student Rights and Responsibilities 

e. Dean of Graduate Studies (if the incident occurred in a graduate course) 

f. Provost 

g. Registrar (if the sanction is a cou.rse grade of For if a sanction of F is revoked). 

VII. The student accepts the academic sanction imposed by the dean of the college or appeals the 

decision of the dean of the college to the Academic Appeals Committee in writing no later than five 
(5) working days after being notified of the dean of the college's decision. 

VIII.If the student appeals the decision of the dean of the college, the Academic Appeals Committee 

investigates the incident and holds a hearing. The Academic Appeals Committee may remove the 
sanction, confirm the sanction, or impose a different academic sanction, and may refer the case to 
the Student Conduct Committee with a recommendation for a conduct sanction in addition to the 

academic penalty. The chair of the Academic Appeals Committee informs the following parties of the 
decision: 
a. Student 
b. Instructor 

c. Department Chair 

d. Dean of the College 

e. Director of Student Rights and Responsibilities 
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f. Dean of Graduate Studies (if the incident occurred in a graduate course) 

g. Provost 

h. Registrar (if the sanction is a course grade of F or if a sanction of F is revoked). 

IX. The Student Conduct Committee considers exclusively whether to add disciplinary sanctions to the 

academic sanction imposed beforehand and selects and imposes the sanction(s). The Director of 

Student Rights and Responsibilities informs the following parties of the decision: 
a. Student 

b. Instructor 

c. Department Chair 

d. Dean of the College 

e. Dean of Graduate Studies (if the incident occurred in a graduate course) 

f. Provost. 

Acquired Immune Deficiency Syndrome and Human Immunodeficiency Virus (AIDS/HIV) 
Infection 

Midwestern State University recognizes Human Immunodeficiency Virus (HIV) as a serious public health 

threat and is committed to encouraging an informed and educated response to questions raised by 

students. Guidelines have been developed to address the medical, educational, legal, administrative, and 

ethical issues involved. Information related to the Acquired Immune Deficiency Syndrome and Human 

Immunodeficiency Virus policy is available in the Midwestern State University Operating Policy 34.06, 

Acquired Immune Deficiency Syndrome and Human Immunodeficiency Virus Infection. 

The Vinson Health Center offers testing and/or referral for students requesting eonfidential HIV tests. /\II 
testing eondueted by the university will inelude eounseling before and after the test. Unless otherwise 

authorized or required by law, no HIV test will be performed 1.vithout informed eonsent of the person to be 

tested. HIV test results will be reported in complianee with all applieable statutory requirements, ineluding 

the Communicable Disease Prevention and Control /\ct, Te><as Health and Safety Code, 81.001. 

Tho complete guidei-inos, which oomp!y with Tho Human Immunodeficiency 'lirus Service Act, Senate Bi.If f\l-o. 

959, 71st Legislature, are av-ai.'able at Error! Hyperlink reference not valid.~ 

Building Hours and Keys 

Classroom buildings will generally be open Monday through Friday from 7:00 a.m. to 6:00 p.m., when 

classes are in session. Buildings in which evening classes are taught will close at the conclusion of the 

final class period. Classroom buildings will be closed Saturdays, Sundays, and holidays unless otherwise 
noted. Clark Student Center, Moffett Library, and the Student Wellness Center will be open daily unless 

otherwise noted. 

Entry to Closed Buildings and Student Use of Authorized Building Keys 

Authorized Entry of Closed Buildings and Facilities - Only students issued an outside door key or 
students accompanied by faculty or staff members for the duration of their stay may enter closed buildings 

or facilities. 
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When buildings are closed to general use, varsity student athletes working out on athletic equipment or 
practicing on indoor courts must be accompanied by coaches or by teachin!-1 graduate assistants who have 
been issued authorized outside door keys. Coaches and teachin!-1 graduate assistants must remain with the 

athletes for the duration of their stay in the building. When varsity student athletes are accompanied by 
teachin!-1 graduate assistants, no extraneous persons may be in attendance or participate in the activities, 
and both the student athletes and the teaching assistants must be in possession of their student I.D. 
cards. 

Restrictions upon Students Holding Authorized Outside Door Keys 

I. Students issued an authorized outside door key will be prohibited from using recreational facilities, such 

as basketball courts and exercise equipment, or computer labs or meeting rooms for their own private 
purposes or that of their friends and acquaintances when buildings are closed to general use. 

II. Students issued authorized outside door keys for academic buildings are prohibited from working in 
laboratories and studios unless accompanied by an MSU faculty member/staff for the duration of their 
stay in the building. 

Disciplinary Action - The following will be cause for disciplinary action: 

1. Students in possession of unauthorized building keys. 

2. Students lending their authorized building keys to unauthorized persons. 

3. Students leaving doors ajar or otherwise enabling unauthorized persons to enter buildings or facilities 
closed to general use. 

4. Unauthorized entry or occupation of university buildings. 

Campus Crime Reporting 

All criminal incidents as well as all traffic accidents should be reported to the University Police Department 
immediately. 
Midwestern State University is committed to assisting all members of the community in providing for their 
own safety and security. The Annual Security and Fire Safety Report is available here: 
https://msutexas.edu/police/ assets/files/clery-report.pdf. The report contains information regarding 
campus security and personal safety including topics such as crime prevention; public safety authority; 
crime reporting policies: fire safety: programs to prevent dating violence, domestic violence, sexual 

assault. and stalking: the procedures the University will follow when one of these crimes is reported; and 
other matters of importance related to security on campus. The report also contains information about fire 
statistics in MSU Texas Residential Facilities and crime statistics for the three most recent calendar years 
concerning reported crimes that occurred on campus; in certain off-campus buildings or property owned or 

controlled by the University or a recognized student organization: and on public property within, or 
immediately adjacent to and accessible from the campus. This information is required by law and is 
provided by the Midwestern State University Police Department. 

If you would like to receive a hard copy of the Annual Security and Fire Safety Report which contains this 
information, you can stop by the Midwestern State University Police Department at 6 Eureka Circle, 
Wichita Falls, TX or you can request that a copy be mailed to you by calling (940) 397-4239.Midv,iestern 
State University's Annual Security and Fire Safety Report includes statistics for the previous three (3) 

years concerning reported crimes that occurred on campus; in certain off campus buildings or property 
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owned or controlled by Midv;estern State University; and on public property within, or immediately 
adjacent to and accessible from, the campus. The police department also maintains a daily log of criminal 
aotivity. The Annual Seourity and Fire Safety Report also inoludes institutional polioies oonoerning oampus 

seourity, alcohol and drug use, crime prevention, the reporting of crimes, sexual assault, and other matters. 
You can obtain a copy of this report by contacting University Police or by accessing the following website 
at https://msutexas.edu/polioe/ assets/files/olerv report.pdf. 

Notification of Penalty for False Alarm or Report 
It is an offense under the Texas Penal Code, Sec 42.06, to make, initiate, communicate, or circulate a 
report about a present, past, or future bombing, fire, offense or other emergency knowing that it is false or 

baseless and the report would ordinarily: 

1. cause action by an official or volunteer agency organized to deal with emergencies, or 

2. place a person in fear of imminent serious bodily injury, or 

3. prevent or interrupt the occupation of a building, room, place of assembly, place to which the public has 
access, or aircraft, automobile, or other mode of conveyance. 

Offenses under this section are considered a Class A misdemeanor. However, when a false report is of an 
emergency involving a public or private institution of higher education or involving a public primary or 
secondary school, public communications, public transportation, public water, gas, or power supply or 

other public service, the offense is considered a state jail felony. 

Carrying Concealed Handguns on Campus Policy 

I. Policy Statement 
Midwestern State University (MSU) is committed to providing a safe and secure learning, working and 
living environment for students, faculty, staff, and visitors, and to respecting the right of individuals who are 
licensed to carry a handgun where permitted by law. Individuals who are licensed to carry may do so on 

MSU's campus premises except in locations and at activities prohibited by law or by this policy. The 
carrying of any handgun by an unlicensed person or the open carry of a handgun is not permitted in any 
place on MSU's campus premises. 

II. Reasons for Policy 
The necessity for this policy is occasioned by the 84th Texas Legislature's enactment of Senate Bill No. 11 
(S.B. 11 - commonly known as the "campus carry" law) which added Section 411.2013 to the Texas 
Government Code authorizing the concealed carry of handguns on the premises of MSU that takes effect 

on August 1, 2016. In accordance with S.B. 11, this policy memorializes the rules and regulations enacted 
by the President of MSU in consultation with students, faculty, and staff and approved by the Board of 

Regents. 
Ill. Application of Policy 

This policy applies to all faculty, staff, students, guests, visitors, and individuals and organizations doing 
business on or on behalf of MSU. This policy does not apply to commissioned peace officers as defined in 

article 2.12 of the Texas Code of Criminal Procedures. 
IV. Definitions (specific to this policy) 

A. Activities: all functions, events, and programs on the MSU campus premises. 

B. Equipment that is incompatible with metallic objects: means, for example, magnetic resonance 
imaging and nuclear magnetic resonance machines. 
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C. Extremely dangerous chemicals, biologic agents, or explosive agents: means biological hazards 
including a biological substance used in research or experimentation that poses a threat to the 
health of a living organism, primarily that of a human, and is classified as biosafetylevel (BSL) 3 

or 4 by the Centers for Disease Control and Prevention (biological hazards can include medical 
waste or samples of microorganisms); or any chemical(s) with a National Fire Protection 
Association (NFPA) label that lists a particular chemical(s) as a 3 or higher in any category of 
flammability, instability, or health hazard, or is listed as radioactive in the special hazard category. 

D. Campus Premises: all land, buildings, and portions of buildings owned or leased by the University. 
E. Campus Housing: a residential facility owned or leased and operated by the University and located 

on the campus premises. 

F. Collegiate Sports: intercollegiate, club, and intramural athletic activities occurring on the campus 
premises. 

G. Concealed Handgun: a handgun, the presence of which is not openly noticeable to the ordinary 
observation of a reasonable person. 

H. Days: means business days. 

I. Employee: an individual at any oomponent of MSU, who is hired in a full time, part time, or 
temporary capacity in a faculty or staff position or in a position where the individual is required to be 

a student as a oondition of employment. 

J;.I. Employee: an individual at any component of MSU, who is hired in a full-time, part-time, or 
temporary capacity in a faculty or staff position or in a position where the individual is required to be 
a student as a condition of employment. 

K. Firearms: The possession of firearms on the MSU Texas Main Campus is prohibited by all 
persons other than those who possess a valid License to Garry (LTG). Violation of this 

prohibition may subject an individual to oriminal penalties under Texas Penal Gode Section 30.05 
Criminal Trespass, as •.vell as to campus administrative sanctions. 

bJ.Handgun: any firearm that is designed, made, or adapted to be fired with one hand. 
M.K. Interscholastic Event: a function or program involving elementary or secondary schools. 

N-:L License Holder: a person issued a License to Carry a Handgun (formerly called a "Concealed 

Handgun License") by the Texas Department of Public Safety under Chapter 411 of the Texas 
Government Code. 

G-a-M. Reviewing Official: the University official designated by the President to review a decision to 
temporarily restrict the carrying of concealed handguns on the campus premises. 

P.N. Secure Gun Storage: a safe, gun safe, gun case, lock box, or other device that is designed to 
be or can be used to store a firearm and that is designed to be unlocked only by means of a key, 
a combination, orother similar means (18 U.S.C. §921(a)(34)(c)). 

Qa-0. Store: to take steps that a reasonable person would take to prevent the access to a firearm, 
including but not limited to placing a firearm in a locked container (secure gun storage); for 
purposes of this policy, a firearm that is temporarily rendered inoperable by use of a trigger lock or 

other means is not stored. 
R-.-P. Work Area: the place(s) an individual performs assigned duties as an employee of MSU. 

V. Rules and Regulations 
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A. Open Carry Prohibited. All persons, including License Holders, are prohibited from openly 
carrying a handgun on the campus premises, including on any public driveway, street, sidewalk or 
walkway, parking lot, parking garage, or other parking area on the campus premises. 

B. Carrying of Concealed Handgun by a License Holder Right to Carry. A license holder may carry a 
concealed handgun while on the campus premises (including public driveways, streets, sidewalks 
or walkways, parking lots, parking garages, and other parking areas) and in MSU passenger 
transportation vehicles, unless prohibited by state or federal law, or by this policy. License holders 
are responsible for knowing areas where carrying a concealed handgun is prohibited where 
notice is not required to be posted. 

1. Intoxication.,_ A license holder may not carry a concealed handgun while intoxicated. 

2. Display of Concealed Handgun. A license holder may not carry a partially or wholly visible 
handgun, or intentionally or knowingly display a handgun in plain view of another person, 

even if holstered, on the campus premises, including public driveways, streets, sidewalks 
or walkways, parking lots, parking garages, or other parking areas on the premises of 
MSU. 

3. Requirement to Display License. A license holder must display his or her license to carry 

when directed by a law enforcement officer in accordance with section 411.205 of the 
Texas Government Code. Otherwise, an individual is not required to disclose whether he 
or she is a license holder in order to participate in any program or service offered by MSU, 

except as required by law. 
C. Carrying of Concealed Handgun by Employees. An employee who lawfully holds a license to 

carry may carry a concealed handgun into his or her work area, unless prohibited under this 
policy, but is not authorized to use the weapon in the course and scope of performing his or her 
duties. An employee whose possession, storage, or use of a handgun results in personal injury or 
property damage is personally liable for the injury or damage, and is not entitled to immunity 
under section 411.208 of the Texas Government Code or any other immunity to which the 

individual may be otherwise entitled as a University employee. 
D. Locations and Activities where Concealed Handguns are prohibited. A license holder is prohibited 

from carrying a concealed handgun onto the campus premises where prohibited by law and 

where prohibited by this policy based on the nature of the student population, specific safety 
concerns, uniqueness of the campus environment, and special or unique uses. 

1. Concealed handguns are prohibited: 
a. at a location where a high school, collegiate, or professional sporting event or 

interscholastic event is taking place as prohibited under section 46.035(b )(2) of the 
Texas Penal Code, or where a sports club or intramural athletic competition is taking 

place; 
b. at a location used as a church, synagogue, or other established place of religious 

worship as prohibited under section 46.035(b)(6) of the Texas Penal Code; 

c. at a location designated as a polling place on the day of a federal, state, or local 
election, including while early voting is in progress as set out in section 46.03(a)(2) 
of the Texas Penal Code; 

d. at a location where the campus premises is used by a court unless the handgun is 
carried pursuant to written regulation or written authorization of the court in 
accordance with section 46.03(a)(3) of the Texas Penal Code; 
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e. in a nonpublic, secure portion of the MSU Police Department used to conduct 
official business as prohibited under section 411.207(b) of the Texas Government 
Code; 

f. in any laboratory, room, or storage area with extremely dangerous chemicals, 
biologic agents, or explosive agents, and areas with equipment that is incompatible 
with metallic objects, as defined by this policy; 

g. where state or federal law or contract, at the sole discretion of the state or federal 

government or organization with whom the contract is entered, requires exclusion 
of a handgun in a specific location, including the MSU Testing Center, and the 
exclusion does not generally prohibit or have the effect of generally prohibiting 

license holders from carrying concealed handguns on the campus premises; 
h. at a location where medical, health, or clinical services are provided, specifically 

Vinson Health Center, Gaines Dental Hygiene Clinic, MSU Counseling Center, 
West College of Education Counseling Center, and MSU Psychology Clinic, 

including offices within each of these clinics or centers; 
i. at a location where services (e.g., activities/camps) to minors are provided, 

specifically locations used for Pre-K through Grade 12 activities/camps on the MSU 
Campus, including residence halls and other buildings used for summer camps and 

other scheduled activities where school-age children are on the MSU campus, 
SAT and ACT testing on the MSU campus, and University Interscholastic League 
(UIL) events held on the MSU campus; 

j. at a location where intercollegiate, club, intramural, and sporting and athletic 
activities and events occur on the campus premises, specifically the D. L. Ligon 
Coliseum, MSU Softball, Soccer and Tennis Centers, and Redwine Wellness 
Center, and fields or otherareas on campus premises utilized for such events; 

k. at a location where any meeting, hearing, or other occurrence that involves formal 
grievances, discipline, dismissal, or remediation of students, faculty, or staff; and 

I. in the room or rooms where a meeting of a governmental entity is held and if the 
meeting is an open meeting subject to Chapter551, Government Code, and the 
entity provided notice as required by that chapter. 

2. Concealed handguns are prohibited at the following Activities: where intercollegiate, club, 
intramural, and sporting and athletic activities and events occur on the campus premises, 
specifically D. L. Ligon Coliseum, MSU Softball, Soccer, and Tennis Centers, and Redwine 
Wellness Center, and fields or other areas on campus premises utilized for such events. 

E. Obligation to Provide Notice Where Concealed Handguns are Prohibited. The University shall 
provide notice at all locations and activities where concealed handguns are prohibited under this 
policy and may post notice where handguns are expressly prohibited but where notice is not required 

to be posted by law. The language of the notice, which is set out in section 30.06 of the Texas 
Penal Code, shall not be altered in any way unless revised by state law. Any individual who without 
authorization, tampers with, defaces, modifies, or removes a notice provided pursuant to this policy 
is subject to disciplinary action, including trespass from campus, suspension, termination of 

employment or a business relationship, and is subject to criminal prosecution. 
1. Notice required under this policy must read: 
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Pursuant to Section 30.06, Penal Code (trespass by license holder with a concealed handgun), a person 
licensed under Subchapter H, Chapter 411, Government Code (handgun licensing law), may not enter this 
property with a concealed handgun. 

2. Notice must be provided in writing and on a card or other document in both English and 
Spanish. When notice is posted at a location, the sign must appear in contrasting colors 
with block letters at least one ( 1) inch in height, displayed in a conspicuous manner that is 
clearly visible to the public, and at a sufficient distance from the location or activity to 
inform a license holder that entry on the property or presence at the activity with a 

concealed handgun is prohibited. 
3. The University's General Counsel and the MSU Police Department shall be responsible 

for developing and implementing procedures to ensure campus compliance with the 

notice requirements provided by this policy. 
4. The University shall publish this policy annually in the policy manual and student 

handbook, and on a webpage dedicated to the carrying of concealed handguns on 
campus premises. 

5. Contracts for use of the campus premises shall include pertinent provisions of this policy. 

F. Campus Housing. A concealed handgun may be carried or stored in campus housing as set out in 
this policy. Any time a handgun in a campus housing facility is not in the immediate care, custody, 
or control of the owner, that handgun must be stored within secure gun storage. No gun storage 

will be provided by MSU; however, secure gun storage safes may be rented through the Office of 
Residence Life and Housing for use in campus housing. 

1. Residents 
A license holder who resides in campus housing may carry a concealed handgun into campus housing 
and may store the weapon in his or her assigned residential room except during periods between the 
spring and fall semesters when the facility hosts summer camps attended by minors. 

· a. A resident who brings a concealed handgun into campus housing pursuant to this 
policy must carry the weapon on his or her person at all times or store it in his or 
her assigned room within secure gun storage. 

b. A handgun may be stored only in a residential room, and in a locked container 

rented from or approved by the University. 

c. A resident may not intentionally or knowingly display a handgun in plain view of 
another person in campus housing except as necessary to properly store the 
weapon in his or her assigned residential room. 

d. A student who is assigned to a residential room in campus housing where a 
firearm is stored and is concerned about his or her wellbeing may request a 
transfer to another residential room through the regular University housing 

process. 

2. Non-Residents 

a. A license holder who does not reside in campus housing may carry a concealed 
handgun into campus housing except during periods between the spring and fall 
semesters when the facility hosts summer camps attended by minors. 

b. The handgun must be carried on the non-resident's person at all times and may not 
be stored in a campus housing room. 
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3. Responsible for Personal Injury or Damage. A resident or non-resident whose possession, 
use, or storage of a handgun results in personal injury or property damage is personally 
liable for the injury or damage. 

G. Temporarily Prohibiting Concealed Handguns on Campus Premises 

1. The President or President's designee may prohibit the carrying of concealed handguns 

for up to seven (7) days in order to promote safety on the campus premises: 

a. when the activity has a history for violence; 

b. where a large-scale activity, due to the presence of alcohol, uniqueness of the 
campus environment, specific threat of violence, or other safety considerations 
presents a reasonable threat to health or safety; or 

c. upon request of the University Chief of Police when it reasonably appears there is 
threat of injury to human life, destruction to University property, or a threat of willful 
disruption of orderly operation of the University as defined in section 51.231 of the 
Education Code, or upon receipt of credible information of imminent injury to 
human life or destruction to University property. 

2. Review of Decision to Temporarily Restrict Carrying of Concealed Handgun 
a. A license holder may request review of the decision to temporarily prohibit the 

carrying of a concealed handgun. 

b. The request must be submitted in writing to the reviewing official and describe why 

allowing concealed handguns at the location or activity does not present a safety 
concern. 

c. The reviewing official may request additional information and must notify the license 
holder of the decision no later than two (2) days after receiving the request for review. 
The notice must provide the reason(s) for the decision. 

d. The decision of the reviewing official is final. 

H. Sanctions for Violating this Policy. Any individual who violates this policy is subject to disciplinary 
action which may include trespass from campus, suspension, or termination of employment or a 

business relationship, and is subject to criminal prosecution. 
I. Training. The MSU Police Department will establish Safe Campus training that will be made 

available to the University community. 

J. Report to Legislature. MSU's President, or her/his designee, shall prepare a report for the Texas 

Legislature describing the campus rules adopted to regulate the carrying of concealed handguns 
on campus and the reasons for the rules not later than September 1, 2016 and every even­
numbered year thereafter. This report will be submitted to the University's Board of Regents prior 

to submission to the Legislature. 
K. Amending Policy. As provided for by law, the President may, at her/his discretion, amend the 

provisions of this policy as necessary for campus safety, which shall take effect as determined by 
the President unless subsequently amended by the Board of Regents. 

Class Attendance Policy 

Students are expected to attend all meetings of the classes in which they are enrolled. Although in general, 
students are graded on intellectual effort and performance rather than attendance, absences may lower 

the student's grade where class attendance and class participation are deemed essential by the faculty 
member. In those classes where attendance is considered as part of the grade, the instructor should so 
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inform students of the specifics in writing at the beginning of the semester in a syllabus or separate 
attendance policy statement. An instructor who has an attendance policy must keep records on a daily 
basis. The instructor must give the student a verbal or written warning prior to being dropped from the 

class. Instructor records will stand as evidence of absences. A student with excessive absences may be 
dropped from a course by the instructor. Any individual faculty member or college has the authority to 
establish an attendance policy, providing the policy is in accordance with the General University Policies. 

Authorized Absences 
Absences due to required participation in university-sponsored activities must be approved by the college 
dean or Athletic Director and the Provost. Students with written approval must present a signed letter or 

memo to each instructor at least two (2) class days prior to the date of the absence. Only prior notification 
can guarantee lack of penalty for these absences. It is the responsibility of the student to arrange with the 
instructor to make up all work missed during an authorized absence. 
Academically-related activities (class field trips, attendance at conferences, etc.) which result in absences 

require the cooperation of individual faculty members. Even though such activities are educational in 
nature, they do not qualify as university-sponsored activities. Faculty members who organize such activities 
should assist their students in contacting and informing relevant faculty of the planned activity. Excused 
absences for such activities may be given at the discretion of the faculty member whose class is missed. 

Procedures for Authorized Absences 
The Provost will approve one copy of a request which includes the names of all students involved. The 
faculty sponsor or coach upon receipt of the approval, will make copies for each student. 

1. Faculty sponsors or coaches should draft a memorandum or letter to the Provost. This memorandum 
should include information concerning the nature of the event, the date(s) on which students would be 
absent from class, and the names and identification numbers of the students involved. 

2. Upon approval of the Provost, a copy of the memorandum should be given to each student listed. 

3. Students should be directed to communicate with their instructor(s) at least two (2) class days prior to the 
date of the planned absence. Make-up assignments will occur at the convenience of the professor. 

Excused Absences Defined by State Regulations 

1. Religious Holy Days: In accordance with Section 51.911 of the Texas Education Code, Midwestern State 
University shall excuse a student from attending classes or engaging in other required activities, including 

examinations, for the observance of a religious holy day, including travel forthat purpose. It is the 
responsibility of a student who intends to observe a religious holy day to make that intention known in 
writing to the instructor as far in advance of the absence as possible so that arrangements can be made 
to complete an assignment or take an examination within a reasonable period after the absence. A 
student whose absence is excused under this subsection may not be penalized for that absence and shall 
be allowed to take an examination or complete an assignment from which the student is excused within a 
reasonable time after the absence. An instructor may appropriately respond if the student fails to 
satisfactorily complete the assignment or examination within a reasonable time after the absence. If a 
student and instructor disagree about the nature of the absence being for the observance of a religious 
holy day, or if there is similar disagreement about whether the student has been given a reasonable time 
to complete any missed assignments or examinations, either the student or the instructor may request a 
ruling from the college dean. The student and instructor shall abide by the decision of the college dean. If 
the college dean serves as the instructor for the course in question, the Provost and Vice President for 

Academic Affairs shall determine the ruling. A "religious holy day" is defined under Section 11.20 
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(Religious Organizations) of the Texas Tax Code as a holy day observed by a religion whose places of 
worship are exempt from property taxation. The University does not maintain a list of religious holy days. 

2. Required Military Service: In accordance with Section 51.9111 of the Texas Education Code, Midwestern 
State University shall excuse a student from attending classes or engaging in other required activities, 
including examinations, in order for the student to participate in required military service of a reasonably 
brief duration to which the student is called, including travel associated with the service. Required military 

service includes required military service performed by a member of the Texas National Guard, Texas 
State Guard, or United States Military. The maximum time for which the student may be excused has 
been defined by the Texas Higher Education Coordinating Board (THECB) as "no more than 25 percent of 
the total number of class meetings or the contact hour equivalent (not including the final examination 

period) for the specific course or courses in which the student is currently enrolled at the beginning of the 
period of required military service." A student whose absence is excused under this subsection may not be 
penalized for that absence and shall be allowed to complete an assignment or take an examination from 
which the student is excused within a reasonable time after the absence. An instructor may appropriately 

respond if the student fails to satisfactorily complete the assignment or examination within a reasonable 
time after the absence. If a student and instructor disagree about whether the student has been given a 
reasonable time to complete any missed assignments or examinations, either the student or the instructor 
may request a ruling from the college dean. The student and instructor shall abide by the decision of the 

college dean. If the college dean serves as the instructor for the course in question, the Provost and Vice 
President for Academic Affairs shall determine the ruling. 

Assistance with notification of professors with regard to absences are available from the following. Note -

excused absences may be given at the discretion of the faculty member whose class is missed: 
1. Office of Student Rights and Responsibilities - For personal emergencies such as hospitalization or family 

emergency, or a prolonged absence, a student should notify the Office of Student Rights and 
Responsibilities. 

2. Vinson Health Center - When a student's illness warrants verification, the student may seek medical 
treatment through the Vinson Health Center, after which the Office of Student Rights and Responsibilities 
and/or faculty members will be notified by the Vinson Health Center. 

Computer and Network Services 

Midwestern State University recognizes that Information Technology (IT) is critical for the University and 

must be managed in compliance with state and federal laws. Information regarding computer and network 
services is available in the Midwestern State University Operating Policy 44.10, Information Technology 
Operations. 

This policy applies to all users of the university's telecommunications, computer and network services. The 
university provides telephone, computer and network resouroes for use by students, faculty, staff and 
other persons affiliated with the university. Access to and proper use of information resources are 
essential to the pursuit and achievement of excellence at Midv,iestern State University. The university 

encourages appropriate use of technology to enhance productivity through the effioient exohange of 
information in the furtherance of education, research, and public service. [This policy has been edited for 
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this publication and only the information relating to students is included. For the complete text of this 
policy, see Midv-,'Ostem State Univ-ersity Oporating Policies and Procedures A4anua!, policy number 4 .181.] 

Electronic l\letwork Access 

tJseF£ of the university electronic network facilities and services 'Nill indemnify and hold harmless the 
university against any and all actions or claims of infringement of intellectual property rights arising from 
the use of a network based service or facility provided by the university. Network access is provided by 

password control. /\II passwords are managed and controlled by Information Systems. The following 
policies are established for netv10rk access: 

1. Use of facilities and services in such a ',vay as could be deemed foul, threatening, inappropriate, 
harassing, or abusive including but not limited to racial and sexual slurs, is prohibited. 

2. /\II accounts are for the sole use of the student, faculty or staff of the university. Information Systems 'Nill 

not release account information to any other individual. 
3. Network access shall not be used for any non university related activity. Use of network access should 

be consistent with the instructional, research, public service and administrative purposes and goals of the 
university. 

4. /\ network access account may be requested by a ourrently enrolled student, employed faoulty/staff 
member or emeriti faoulty/administrator. 

5. Student aooess 'Nill be deaotivated upon the student's withdra1Nal from the university or non enrollment. 

6. Faoulty and staff network aooess acoounts will be deaotivated upon termination of employment. 

7. Unauthorized aooess to the network is striotly prohibited and oould result in disoiplinary aotion up to and 
inoluding legal criminal action. Network aooount information is for the sole use of the original requester. 

8. Eleotronio mail is subject to searoh at any time, with or 1Nithout notioe, as the university administration 
deems neoessary. 

9. Use of university eleotronio mail aooounts to send unsolioited oommercial mail is prohibited. 

Copyright and Computer Software 

Midwestern State University and its students, faoulty, and staff must maintain legal and ethioal standards 

regarding the use of oomputer software. The unauthorized duplication of computer software, data or 
computer manuals, unless appropriate written oonsent is obtained, is grounds for disoiplinary action and 
referral to the appropriate lmv enforcement or investigative agency. 

1. In strict compliance with Public Law 96 517, Section 1 O(b), whioh, in amending Section 117 of Title 17 
U.S. Code to allow for the making of computer soft>Nare bask up oopies, states in part " ... it is not an 
infringement for the O'Nner of a oopy of a oomputer program to make or authorize the making of another 
copy or adaptation of that computer program provided: 

a. "That suoh a new oopy or adaptation is oreated as an essential step in utilization of the oomputer 
program in oonjunction with a maohine and that it is used in no other manner;" or, 

b. 'That such a new copy and adaptation is for archival purposes only and that all arohival copies are 
destroyed in the event that continued possession of the computer program should cease to be 

rightful." 
c. V'lhere appropriate written consent (from the holder of such copyright) is obtained. 

d. VVhere the software is in the public domain and that can be proven. 

2. Under PL 101 650, phonograph records, computer programs, tapes, CDs or videos may not be rented, 
leased, or lent for direct or indireot oommeroial advantage. However, the nonprofit lease or lending of 
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computer software (bearing the warning notice prescribed by the Register of Copyrights) to this 
institution's staff, faculty and students for their nonprofit use is exempt from these restrictions. 

3. Also exempt (from PL 101 650's restrictions) is the lavlful transfer of possession of a lavlfully made copy 

of a computer program between nonprofit educational institutions and between such institutions and the 
individuals comprising their staff, faculties, and student bodies. 

4. Illegal copies of software may not be used on this university's computers. 

5. Determination made under section 2 and 3 above are to be made by Mid1.'iestern State University and not 
the individual. Any indication of a violation of Section 4 will be promptly and thoroughly investigated. 

6. Unauthorized distribution of copyrighted material, including peer to peer file sharing, is prohibited under 

this policy. This includes illegally downloading and/or sharing music and video files. 
a. Violations will result in disciplinary proceedings against the student. Sanctions given will be 

commensurate with the violation, and may include termination of computer privileges. 
b. Individuals violating this policy may face legal action, which could include fines and/or imprisonment. 

Computer Security and Privacy 

All faculty and staff employees and students shall be responsible for complying with the Computer 
Seourity and Privacy polioies. These polioies are as follows: 

1. The university president shall appoint an administrator responsible for developing and maintaining 
university regulations and prooeduresregarding security and privaoy of oomputer data, software, and 
hardware. 

2. Any student's or faoulty/staff employee's use of university computing facilities is a privilege that shall 
be revoked for violation of this polioy, regardless of the need for computer use in performing assigned 
duties or olass work. Speoific oauses for revooations are as follmNs: 
a. Student, faculty or staff who intentionally gain access to a oomputer or file that is protected from 

general access by the public. 
b. Gaining unauthorized access to privacy protected information that may reside on the university 

mainframe. 

c. Purposely placing or injecting a virus into the university computer systems or networks. 

d. Removing university oomputer assets from oampus 11,1ithout prior approval. 

e. Conneoting personally owned computers to the wired campus network or installing personally owned 
software on campus owned systems. 

f. Public domain (shareware) will not be downloaded from publio access bulletin board systems to any 
user oomputer connected to the campus network. /\II software loaded on university computers will 

first be approved by Information Systems and oertified virus free. 
g. User departments will identify to Information Systems computer workstations used to store 

confidential or sensitive information or to run critical applications. All campus systems must run 

campus standard virus proteotion software. 
3. Some jobs or activities of the university involve acoess to resources critioal to computer security and 

privacy. The university may require faoulty/staff employees or students involved in these jobs or 
activities to disolose personal histories, partioipate in special training, and/or sign speoial agreements 

ooncerning oomputer use. 
4. All students and faoulty/staff employees shall cooperate with official state and federal law enforcement 

authorities in aiding the investigation and proseoution of any suspected infraction of seourity and privacy 
involving either university personnel or university computing faoilities. 
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It is the policy of Midwestern State University that no otherwise qualified person, on the basis of disability, 
be excluded from participation in, be denied the benefits of, or be subject to discrimination under any 
education program, activity, or employment of the university. Any student/employee seeking 

accommodations on the basis of disability must register with the Office of Disability Support Services and 
must provide all required documentation of disability. 

1. Informal Resolution 
Individuals with grievances related to discrimination or lack of accommodation on the basis of a disability 

are encouraged to resolve the problem directly with the area involved. Students should contact the Office 
of Disability Support Services for advice and/or assistance. If no resolution is forthcoming of if direct 

confrontation is deemed inappropriate, the student may report the requested accommodation or the 
alleged discrimination to the area's immediate supervisor or the appropriate department head. The 

supervisor or department head should attempt to resolve the complaint and to maintain the student's 
anonymity, if requested. If resolution is not satisfactory, the student may request assistance from the 
appropriate vice president in attempting to reach an informal resolution on the matter. 

2. Formal Grievance 
If the student is not satisfied with the informal resolution, he/she may file a grievance. The student must 
notify the ADA Coordinator (Director of Disability Support Services) in writing of the complaint. The notice 
should state the nature and date of the alleged discrimination, the name(s) of the individual(s) involved, 

the names of any other witnesses or participants, and the remedy the student seeks. The request must be 
signed by the student and filed within thirty (30) days of the alleged incident. 

3. Hearing 

A grievance hearing will be held within fifteen ( 15) working days following receipt of the written request. 
The case shall be heard by complaint. The committee, by majority vote, shall determine whether or not a 
remedy is appropriate. 

4. Findings 
The Committee will transmit its findings and determinations to the Vice President for Student Affairs within 
five (5) working days following the grievance hearing. The Vice President shall then notify the complaint in 
writing of the decision of the committee. 

Appeal 
An appeal to the president of the university on the record only may be made by the complaint in writing 
within fifteen (15) working days following receipt of the grievance committee's decision. Unless the 

president acts within ten (10) working days following receipt of the written appeal. the grievance 
committee's decision is upheld. The president's decision shall be final. 

I\. Direct Informal Resolution 
/\ny student or employee with a grievance related to discrimination or lack of reasonable accommodation 
on tho basis of a disability is encouraged to resolve tho problem directly 'Nith the individual involved in tho 
area 'Nhere tho problem exists. This process is intended to promote dialogue and understanding, as well 
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as personal development through self advocacy and open communication. If the matter remains 
unresolved, an informal grievance may be initiated through the Office of Disability Support Services. 

B. Informal Grievance Procedure 

The Informal Grievance Procedure should be initiated within a reasonable time following an alleged 
incident of discrimination on the basis of disability. Generally, a reporting party should submit an informal 
grievance through the Office of Disability Support Services 'Nithin ninety (90) days follov,iing an incident. 
However, it is important to understand the longer an individual waits to submit a grievance, the harder it can 
become for the ADA Coordinator or other university officials to obtain information, conduct a thorough 
investigation, mal<e a determination, and address any reasonable resolutions or remedies in response to 
the alleged discrimination. 

,6, student or employee initiates the Informal Grievance Procedure by contacting the AD/\ Coordinator in the 
Office of Disability Support Services. If the ADA Coordinator is the subject of the grievance, the reporting 

party initiates the Informal Grievance Procedure by contacting the Vice President for Student Affairs, 'Nho 
will assign a university official to investigate the complaint in lieu of the AD/\ Coordinator. A reporting party 

is not required to submit a grievance in writing when initiating an Informal Grievance, but the AD/\ 
Coordinator may asl< the individual to do soor submit other written evidence, if necessary, to help facilitate 
the process of neutral fact finding relevant to the grievance. 
The ADA Coordinator will attempt to facilitate a satisfactory resolution to the informal grievance in a 

reasonable amount of time, with the goal of both the reporting and responding parties receiving written 
notification of outcome and any resolution(s) within ten (10) university working days after notice of the 
informal grievance was provided to the ADA Coordinator by the reporting party. If the grievance is 
effectively resolved through the Informal Grievance Procedure, the process ends. 

C. Formal Grievance A"Oceduro 
If the reporting student or employee is not satisfied with the result of the Informal Grievance Procedure, he 
or she may appeal the decision by filing a formal notice of grievance, in writing, to the /\DA Coordinator. 

The formal notice of grievance should state the nature of the discrimination, by whom and on what date(s), 
the name(s) of any other witnesses or participants, why the outcome of the Informal Grievance Procedure 
is believed to be inadequate, the remedy or resolution the reporting student or employee seel<s, and any 
other information directly relevant to the grievance. The notice must be signed by the reporting student or 
employee, and submitted to the AD/\ Coordinator within thirty (30) days after distribution of the written 
notification of outcome following the Informal Grievance Procedure (above). 
A formal grievance hearing will be scheduled within fifteen (15) university working days following receipt of 
the formal notice of grievance. The case shall be heard by the MSU 504/ADA Grievance Committee. The 

responsibility of presenting the grievance rests with the student or employee who submitted the formal 
notice of grievance. 
The Committee, by majority vote, shall determine using a preponderance of the evidence standard, 
whether or not an incident of discrimination or lacl< of reasonable accommodation on the basis of disability, 

has occurred. 
1. If the determination is that an incident of discrimination has not occurred, the ADA Coordinator will notify, 

in writing, the reporting and responding parties of the Committee's decision and rationale within five (5) 
university •.vorl<ing days. 

2. If the determination is that an incident of discrimination has occurred, the 504//\DA Grievance Committee 
shall determine, in consultation with the ADA Coordinator, appropriate remedy or resolution to the 
discrimination. The ADA Coordinator will notify, in writing, the reporting 
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and responding parties of the Committee's decision, rationale, and resulting remedies or resolution(s) 
within five (5) university 'Norking days. 

The decision of the 504//\D/\ Grievance Committee is final. 

The availability and use of this grievance procedures does not prevent a person from filing a complaint of 

discrimination on the basis of disability with the U.S. Department of Health and Human Services, Office for 
Civil Rights. 

ADA Coordinator 

Debra Higginbotham 

Director, Disability Support Services 

Clark Student Center, Room 168 

(940) 397-4140 
https://msutexas.edu/student-life/disability/index.php 

Disaster Policy 

The purpose of these regulations is to acquaint all employees and students with the university's 

policies associated with disasters and related traumatic events. 

A. TORNADO: A tornado is a violent local storm with whirling winds of tremendous speed. It appears as a 

rotating funnel-shaped cloud which extends toward the ground from the base of a thundercloud. The peak 

time for tornadoes is from March through June, but they can occur any time of the year. 

1. TORNADO WATCH: Means that weather conditions are favorable for tornadoes to develop. Go about 
normal daily activities, but be alert to the weather. 

2. TORNADO WARNING: Means a tornado has actually been sighted or indicated on radar. Take refuge 

in a place of safety immediately. The National Weather Service issues weather warnings to the public 

over radio and television stations. The city of Wichita Falls will sound warning sirens. Procedures to 

be followed at Midwestern State University if a tornado warning is sounded are as follows: 

a. Under no circumstances should students, faculty, or staff attempt to leave campus while the warning 

is in effect. 

b. Faculty should not dismiss classes. Students should be directed to an interior hallway on the 

lowest floor of the building. Persons should lie on the floor as close to the wall as possible. 

Auditoriums, gymnasiums, or other free-span rooms should be avoided . 

.Q,_lf the building in which you are located is not steel-framed or reinforced concrete construction, and 
time permits, you should move as quickly as possible to the nearest reinforced structure. 

Otherwise, move to a small room in the interior part of the building and, if possible, seek shelter 

under heavy furniture. Stay away from windows. Unreinforced buildings on campus are 

classrooms - Music, Music Education, Instrumental Music (Band Hall}. McGaha Hall, and 

McCullough Hall: staff buildings - Vinson Health Center, Welding Shop, and Paint Shop: 
residence halls - Sunwatcher Village. 

&.el.Because of the possibility of a power failure, elevators should not be used. 

4-L,.Because there is the danger that high pressure steam lines may burst, university basements and 
utility tunnels (including those labeled fallout shelters) should be avoided. 
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&.-LT ornado drill procedures and tornado warning procedures for university housing are outlined in the 
current Residence Life Handbook. 

3. Special Functions 
Because large groups of people freq¥ently gather for special functions on campus, the following plan is 
developed for Ligon Hall, Fain Fine P..rts Building, Akin Auditorium, Bolin Hall, and Clark Student 
Center. 
a. D.L. Ligon Hall 
Persons in attendance should be directed to locker rooms, varsity and visitor dressing rooms, interior 
classrooms and offices, and the weight room via the east hallway. Persons on the floor area should be 

moved into the teams' dressing rooms. Persons on the east side of the upper deck should be moved to 
the men's locker room via the east hallway. Persons on the west side of the upper decks should be 
moved to the weight room and women's locker room. 
b. Fain Fine Arts Center 

Persons should be directed to hallways adjacent to the auditorium on all three levels either ends of the 
foyer, and the restrooms. Persons in the production backstage should take cover in small classrooms 
and hallways adjacent to the stage area. 
c. Akin Auditorium 

Persons should be directed to hallways in Hardin Hall. 
d. Bolin Hall, Rooms 100 and 127 
Persons should be directed to inner hallways. 
e. Clark Student Center 
Persons should be directed to inner hallways and inner offices. 
fa. 

B. FIRE: In case of fire, notify the fire department first, then call the University Police Department, and sound 

alarm for the building to begin evacuation. Procedures to be followed at Midwestern State University in 
case of fire are as follows: 
1. The person discovering the fire will notify the Wichita Falls Fire Department (phone number 911) and 

then call the University Police Department (extension 4239). 

2. The person discovering a fire will immediately give a vocal alarm in the building and make an attempt to 
extinguish the fire before it spreads. 

3. The building in which the fire is located will be evacuated under the supervision of the first faculty or 

staff member on the scene, and personnel will be moved a minimum of 300 feet from the location of 
the fire. 

LFire drill procedures and fire evacuation procedures for university housing are outlined in the current 
Residence Life Handbook. 

5. When a fire alarm is sounded in a building, all persons will leave the building until it is determined to be 
safe to re-enter. 
C. Bomb Threats: Compared with other university emergencies, the covert and criminal nature of 
bombing incidents makes detection and disarming of explosive devices a highly dangerous problem. A 
high percentage of all bomb threats are hoaxes; however, the chance remains the threat may be 
authentic and appropriate action should be taken in each case to provide for the safety of people and 
property. When a report of a bomb threat or explosion occurs, an immediate report should be made to 
the University Police Department. 
4-: 

Expressive Activities on Campus 
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I. Policy Statement 
Midwestern State University ("MSU" or "University") recognizes freedom of speech and expression as a 
fundamental right and seeks to ensure free, robust, and uninhibited debate and deliberations by students 

enrolled at the University as well as other persons. It is the policy of the State of Texas and MSU, as it 
pertains to as an institution of higher education, to protect the expressive rights of persons guaranteed by 
the constitutions of the United States and the State of Texas by: (1) recognizing freedom of speech and 

assembly as central to the mission of the University; and (2) ensuring that all persons may assemble 
peaceably on University campuses for expressive activities, including to listen to or observe the 
expressive activities of others. 
For purposes of this policy, expressive activities do not include commercial speech. As such, commercial 
activities are prohibited on University grounds without a prior written agreement with the University. 

II. Reason for Policy 
The purpose of this policy is to comply with the provisions of Section 51.9315 of the Texas Education 
Code as enacted by Senate Bill 18 by the 86th Texas Legislature (Regular Session) in 2019, and ensure 
the fundamental right of freedom of speech and expression on the MSU campus. 

Ill. Application of Policy 
This policy is applicable to MSU students, faculty, staff, and others who wish to engage in expressive 

activities on MSU campuses. 
This policy applies to all expressive activities of any person in the University's common outdoor areas. This 
policy does not apply to the activities of the University itself. Individuals may engage in expressive 
activities without prior reservation, registration, or approval, provided such activities are conducted 

pursuant to applicable law as well as University policy. 
IV. Definitions 

Benefit - Includes: 

(1) recognition by or registration with an institution of higher education; 

(2) the use of an institution of higher education's facilities for meetings or speaking purposes; 

(3) the use of channels of communication controlled by an institution of higher education; and 

(4) funding sources made generally available to student organizations at an institution of higher education. 
Common Outdoor Area - Means outdoor space that is operated and either owned or leased by the 
University and not used for dedicated University business or an event, an educational function, or a 
research function on a permanent or semi-permanent basis. It does not include University structures or 

the surfaces associated with or connected to University buildings. 
Event - Means something that occurs in a certain place during a particular interval of time; events include 
but are not limited to human speakers, performances, exhibits, tables, distribution of literature, signs, and 

public assemblies. 
Expressive Activities - Means any speech or expressive conduct protected by the First Amendment to the 
United States Constitution or by Section 8, Article I, Texas Constitution, and includes assemblies, protests, 
speeches, the distribution of written material, the carrying of signs, and the circulation of petitions. The 
term does not include commercial speech. 
Institution of Higher Education - Has the meaning assigned by Section 61.003 of the Texas Education 

Code. MSU is an institution of higher education. 
Student Organization - Includes any organization that is composed mostly of students enrolled at an 
institution of higher education and that receives a benefit from the institution. 

V. Procedures and Responsibilities 

A. Common Outdoor Areas 
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1. The University's common outdoor areas are deemed traditional public forums. 

2. Any person is permitted to freely engage in expressive activities in the common outdoor areas of 

the University's campus as long as the person's conduct: 
a. is not unlawful; or 

b. does not materially and substantially disrupt the normal operations of the University's campus. 

3. Notwithstanding Subsection V.A. 1 and 2, MSU reserves the right to impose reasonable 

restrictions on the time, place, and manner ofexpressive activities in the common outdoor areas 
of the University's campus and those restrictions must: 
a. be narrowly tailored to serve a significant University interest; 

b. employ clear, published, content-neutral, and viewpoint-neutral criteria; 

c. provide for ample alternative means of expression; and 

d. allow members of the University community to assemble or distribute written material without 
a permit or other permission from the university. 

4. Groups or individuals engaging in materially and substantially disruptive activities in common 

outdoor areas, or those failing to comply with applicable laws or University policy, may face 
immediate removal from University premises and/or other appropriate actions by University 
officials, including University police. 

5. Groups or individuals are responsible for any damages and harm to persons and property that 

arise from expressive activities in common outdoor areas. 
6. Expressive activities on the University campus do not imply endorsement by the University. 

7. Subsections V.A. 1, 2, and 3 do not limit the right of student expression at other campus 
locations or prohibit faculty members from maintaining order in the classroom. 

B. Reservation of Common Outdoor Areas. 

1. Use of common outdoor areas for expressive activities does not require advance registration or 

reservation with the University. However, advance registration and reservation is recommended 
to ensure the availability of common outdoor area(s) of interest to the individual or group seeking 
to engage in expressive activities. If an area of the University's common outdoor areas has been 
reserved, the reserving individual or group shall be given priority for use of such area. 

a. Advance registration and reservation requests for common outdoor areas on the University 
campus shall be submitted to the Clark Student Center. 

b. The recommended advance notice for submitting a registration and reservation request is two 
(2) weeks. 

C. Reasonable Time, Place, and Manner Restrictions 

1. The following reasonable time, place, and manner restrictions are applicable to expressive 
activities in University common outdoor areas: 
a. Activities that are unlawful or that materially and substantially disrupt the normal operations of 

the University are prohibited. 
b. Activities that materially and substantially prevent other individuals or groups from carrying 

out an expressive activity are prohibited. 
c. Activities that substantially interfere with vehicular or pedestrian traffic including the ingress or 

egress of University facilities and offices are prohibited. No person or organization may 
engage in expressive activity within a ten-foot clearance around points of entry and the 
exterior perimeter of all University buildings. 
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d. Activities that substantially interfere with fire protection, law enforcement, or emergency or 
medical services are prohibited. 

e. Activities that threaten or endanger the health or safety of any person on University grounds 

are prohibited. 

f. Activities that result in damage or destruction of University property are prohibited. Nothing 
may be affixed to or written on University property or grounds. 

g. Activities that inherently lose First Amendment protection are prohibited. 

h. Activities involving the possession, use, or display of firearms, facsimile firearms, 
ammunition, explosives, or other items that could be used as weapons, including but not 
limited to poles, clubs, swords, shields, rigid signs that can be used as a weapon or shield, 

or other objects that can be construed as weapons as covered within the MSU Code of 
Student Conduct, are prohibited unless authorized by federal, state, or local laws. 

i. Activities characterized by the use of a mask, facial covering, or disguise to conceal the 
identity of the wearer in a calculated fashion to obstruct the enforcement of the law or 

University policy, or to intimidate, hinder or interrupt a University official or police officer in 
the lawful performance of their duties, are prohibited. 

j. Expressive signage, posters, displays, or structures (herein "displays") must be hand-held, no 
larger than 3 feet in height by 3 feet in width. Displays, literature, and other items may not be 
left unattended. 

k. Any person or organization distributing literature on campus as part of an expressive activity 
will pick up all copies dropped on the ground in the common outdoor area where the 
literature was distributed prior to vacating the area. 

I. Amplified sound devices must be hand-held. Amplified sound shall not exceed 80 decibel 
levels near University buildings, as measured at the outdoor edge of such buildings closest 
to the amplified sound. "Amplified sound" means sound whose volume is increased by any 
electric, electronic, mechanical, or motor-powered means. Shouting, group chanting, and 
acoustic musical instruments are exempt from this definition and are not subject to special 
rules on amplified sound, but are subject to general rules on disruption. 

m. No open flames are permitted on the University campus without the express written permission 

of the University. 

n. Any activities that are subject to licensing, code, or ordinance requirements/permits must 
have the proper licenses/permits and satisfy such codes and ordinances (e.g., serving food 

and beverages). 
2. The above list of reasonable time, place, and manner restrictions is not intended to be all­

inclusive. The University reserves the right, as necessary, to impose additional reasonable time, 
place, and manner restrictions as circumstances arise. 

3. The University's decisions will not be based on political, religious, philosophical, ideological, or 

academic viewpoints. 

4. The University reserves the right to relocate, limit, or prohibit individuals or groups engaged in 
expressive activities in University common outdoor areas based on reasonable time, place, and 

manner restrictions. 
D. Students' and Employees' Rights and Responsibilities Regarding Expressive Activities on Campus 

1. Any person, subject to Subsection V.C, shall be allowed to engage in expressive activities on 
campus, including by responding to the expressive activities of others. 
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2. Student organizations and faculty are allowed to, subject to Subsections V.C and V.F, invite 
speakers to speak on campus. 
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3. Students, student organizations, faculty, or staff who unduly interfere with the expressive activities 

of others on campus will be subject to the disciplinary policies and procedures outlined in the 
applicable Student Handbook, catalog, or operating policies and procedures. 

4. Violation of this policy may also constitute a breach of applicable criminal law. In such 
circumstances, the Penal Code and Code of Criminal Procedure will apply. 

5. Grievances concerning an alleged violation of this policy will be processed in accordance with 

University policies and procedures. 

E. Prohibited Actions by University against a Student Organization 

1. The University may not take action against a student organization or deny the organization any 
benefit generally available to other student organizations at the institution on the basis of a 
political, religious, philosophical, ideological, or academic viewpoint expressed by the 

organization or of any expressive activities of the organization. 
F. Speaker Fees and Approvals 

Purpose 

1. University student organizations and faculty have the right to invite speakers to speak on 
campus. When reviewing and determining whether to approve a speaker to speak on campus, or 
in determining the amount of a fee to be charged for use of the University's facilities, for 
purposes of engaging in expressive activities, the University will not consider any anticipated 
controversy related to the event. The University will consider content-neutral and viewpoint 
neutral criteria related to the needs of the event including, but not limited to: 
a. the proposed venue and the expected size of the audience; 
b. any anticipated needs for security; 

c. any other necessary accommodations the University deems necessary for the event; and 

d. any relevant history of compliance or noncompliance with University policies by the speaker 
and/or the requester. 

General Student Complaints 

The purpose of this policy is to establish a process by which students may address general issues that do 
not fall under formal grievance policies. In an effort to expedite resolution to complaints, students will be 
requested to first follow the Informal Complaint Process. If resolution does not occur via the Informal 
Complaint Process, the student may follow the Formal Complaint Process. 

Informal Complaint Process 
The informal complaint process promotes dialogue and understanding, and provides a framework to 
expedite resolution. It additionally promotes student development through self-advocacy and open 
communication. Prior to filing a formal complaint, the student must use the following informal procedure. 

The Informal Complaint Process is initiated in the Office of Student Rights and Responsibilities. 
• The student should discuss with the Director of Student Rights and Responsibilities, or designee, the nature 

of the complaint in order to determine the most appropriate and expeditious manner of addressing said 

complaint. The Director of Student Rights and Responsibilities, or designee, and the student determine the 
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faculty or staff member best equipped to address the complaint. The comfort of the student in addressing 
the complaint with any member of the faculty or staff is considered. 

• The Director of Student Rights and Responsibilities, or designee, will assist the student in contacting the 

faculty or staff best equipped to handle a complaint. The student should discuss the complaint thoroughly 
with the determined faculty or staff as soon as practical. Both parties should openly discuss the issue and 
attempt to explore a mutually satisfactory outcome. 

• The Director of Student Rights and Responsibilities maintains a log of Informal Complaints registered with 
his/her office. This log includes the student's name, contact information, nature of complaint, and complaint 
referral, if necessary. 

• Within five (5) days of logging the complaint, the Director of Student Rights and Responsibilities, or 
designee, will follow-up with all parties in order to determine the disposition of the complaint. The disposition 
will be included in the complaint log. 

• If the complaint is resolved, the process ends. 

• If the complaint is not resolved, the student may initiate a Formal Complaint Process. 

Formal Complaint Process 
A formal written complaint may be issued if the Informal Complaint Process does not produce resolution. 
The student is encouraged to contact the Office of Student Rights and Responsibilities prior to submitting a 
formal complaint so that they can be well-informed of the formal complaint process. The student must use 

the following formal complaint procedure: 
• The student must submit in writing to the appropriate Dean, Director, Chair, or Supervisor, as determined in 

consultation with the Director of Student Rights and Responsibilities, an outline of what occurred, any 

witnesses to the alleged event, and the desired outcome of the complaint. 

• The appropriate Dean, Director, Chair, or Supervisor, with guidance from the Director of Student Rights 
and Responsibilities, interviews all affected parties and witnesses. 

• Within seven (7) business days of receiving the written complaint, the Dean, Director, Chair, or Supervisor 
issues a written decision regarding the complaint. 

• If the complaint is resolved, the process ends. 
• If the complaint is not resolved, the affected student may appeal the decision to the appropriate Vice 

President. The Director of Student Rights and Responsibilities will assist the student in making this 

determination. The appeal must be in writing, no later than seven (7) business days after receipt of the final 
disposition of the formal appeal. 

• The Vice President will consider the appeal and issue a final decision to the student in writing. A copy of the 

final resolution will be sent to the student and the Director of Student Rights and Responsibilities. 

Intellectual Property Rights 

Policy 3.139 of the Midwestern State University Policy and Procedures Manual states the following in 
regard to intelleotual property rights: 

A. Introduction 
The publio interest is best served by oreating an intelleotual environment ',•,rhereby creative efforts and 
innovations can be encouraged and rmvarded, 1.vhile retaining for the university and its learning 
oommunities reasonable aooess to, and use of, the intellectual property, for the creation of which the 
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university has provided assistance. The university supports the development, production, and 
dissemination of intellectual property of its faculty. 

13. Relevant Definitions 

1. Copyright 
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Copyright shall be understood to mean that bundle of rights that protect original works of authorship fixed 

in any tangible medium of expression~ now knov✓n or later developed, from •.vhich they can be perceived, 
reproduced, or other.vise communicated, either directly ori.vith the aid of a machine or device. 

2. Creators 
Creators are defined as faculty, staff, and other persons employed by Midwestern State University, whether 
full or part time; visiting faculty and researchers; and any other person, including students, who create or 
discover applicable intellectual property using University resources. 

3. Patent 
Patent shall be understood to mean that bundle of rights that protect inventions or discoveries which 
constitute any new and useful process, machine, manufacture, or composition of living or non living 
matter, or any new and useful improvement thereof; new and ornamental designs for any useful article 

and plant patents being for the asexual reproduction of a distinct variety of plant, including cultivated 
sprouts, mutants, hybrids, and new found seedlings, other than a tuber propagated plant or plant found in 
an unoultivated state. 

4. Tangible Media 
Tangible media include, but are not limited to books, periodicals, manuscripts, phone records, films, tapes, 
and disks. 

5. Technology 
Teohnology inoludes discoveries, innovations, inventions or trade seorets. 

6. University 
University shall refer to Midv,mstern State University. 

7. University Resources 
University resources are defined as all tangible resources provided by Midwestern State University to 
Creators, including offioe, lab and studio space and equipment; oomputer hardware, software, and support; 
secretarial service; research; teaching and lab assistants; supplies; utilities; funding for research and 
teaching activities; travel, and other funding and reimbursement. University resources do not include 

salary, insurance, or retirement plan oontributions paid to, or for the benefit of, Creators. 
8. VVorks of Authorship 
\''I/arks of authorship (including computer programs) include, but are not limited to the following: literary 

·.vorks; musical works, including any accompanying •.vords; dramatic •.vorks, including any accompanying 
musio; pantomimes and choreographio works; pictorial, graphio, and sculptural works (photographs, prints, 
diagrams, models, and technical drawings); motion pictures and other audiovisual works; sound 

recordings; and architectural works. 
C. lntelleotual Property Ownership 

1. Intellectual property, whether technology or works of authorship, created, made or originated by a 
faculty member shall be the sole and exclusive property of the Creator except as he/she may 

voluntarily ohoose to transfer in full, or in part. Although the previous statement applies to the patent 
and copyright areas, a tradition exists in academe of the arrangement of agreements between faculty 
inventors and the university which detail a means of sharing income from commercial application of 

patented inventions. 
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2. In the instance that the Creator maintains ownership of the technology or work of authorship, the 
Creator shall be responsible for all costs related to the filing of patents and copyrights. 

3. The university shall own copyright in the following three (3) circumstances: 
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a. The university expressly contracts with a Creator to create a specified work. The contract 
shall state that the university shall own the \Vorl<. 

b. The Creator has voluntarily transferred the copyright, in whole or in part, to the university. 
Such transfer shall be in the form of a written document signed by the Creator. 

o. The University has contributed to a "joint work" under the Copyright /\ct. The university can 

exercise joint ownership under this clause when it has contributed services and facilities to 
the production of the \Vari< that go beyond what is traditionally provided to faculty members 
generally in the preparation of their course materials. Such arrangement is to be agreed to 
in writing, in advance, and in full conformance with other provisions of this agreement. 

4. In the instance that the university maintains ownership of the technology or work of authorship, the 
university shall be responsible for all costs related to the filing of patents and copyrights. 

5. Disclosure 

If a university employed student, staff or faculty member (Creator) conceives or practices any technology 
or work of authorship using in any part of the conception or practice any university resources, that person 
must disclose such technology or work of authorship to the Provost as soon as practicable after the date 
of first conception or discovery. Certain research agreements may require disclosure, and in such a case, 
a person shall disclose technology in accordance with the agreement. Licensing of this technology or work 
of authorship shall be the responsibility of the Creator or the university, depending on the ownership of the 
intellectual property (see above for ownership issues). Disputes regarding licensing shall be referred to the 
Intellectual Property Policy and Rights Committee (see D). 

6. Use of Intellectual Property 

Material created for ordinary teaching use in the classroom and in academic programs, such as syllabi, 
assignments, and tests, shall remain the property of the Creator, but the university shall be permitted to 
use sueh material for internal instruetional, edueational, and administrative purposes, ineluding satisfying 
requests of accreditation ageneies for faculty authored syllabi and eourse descriptions. In an agreement 
transferring copyright for such 'Norks to a publisher, Creators should provide rights for the university to use 
such works for internal instruetional, educational, and administrative purposes. 

7. Textbook Adoption 
Any commercially printed workbool<, textbool<, or material used by students and authored or co authored 

by Midwestern State Universityfaoulty members must be approved by the Academic Council. The College 
Dean will show in writing that the adoption is realistically priced and has been properly evaluated./\ reviev.' 
of any adoption will be made by the College Couneil concerned every three (3) years. All subsequent 
adoptions of this work 'Nill be approved by the Academic Council. 

8. License for Use of Material Made Available for the Use of the University 
a. Many faculty, staff, and students create technology or 'Narks of authorship which is/are the subject 

of intellectual property proteetion and 1Nhieh they voluntarily make available for the use of the 
University (during the Creator's tenure at the university) without expectation of further compensation. 
VI/hen the Creator leaves the university, regardless of the reason for the departure, the university 

should contract with the Creator for continued use of the work if such is desired. 
b. The university shall retain a non exclusive, royalty free license to use sueh material made available 

for the use of the university, provided that significant eontributions of the Creator(s) are 
acknowledged. The university shall not exploit the 'Nork outside of the university or for profit. 
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9. Licenses for Non Commercial Research and Teaching within the University 

Many faculty, staff, and students experience costs and practical inconvenience in obtaining permission to 

use material that is the subjeot of intelleotual property protection for researoh and teaohing. Individuals are 

therefore encouraged to seek from publishers and other persons to whom Creators assign rights in their 

intelleotual property, a non exolusive, royalty free lioense for their own non commercial research and 

teaohing and, where possible, for anyone within the university to use that intelleotual property for non 

oommercial research and teaohing. 

10. Distribution of Any Funds Generated 

a. Funds reoeived by the Creator from the sale of intelleotual property, 1.vhether teohnology or 1Norks of 

authorship owned by the Creator, shall be allocated and expended as determined solely by the 

Creator. 

b. Funds reoeived by the university from the sale of intelleotual property owned by the university 

shall be allooated and expended as determined solely by the university. 

o. Funds reoeived by the Creator and the University from the sale of intelleotual property owned 

jointly by the Creator and the university shall be allocated and expended in aocordance with a 
specifio agreement between said Creator and the university. 

11. Business Participation 

The university does not discourage persons subjeot to this polioy from partioipating in the oommeroial 

development and/or exploitation of intelleotual property, whether teohnology or works of authorship. A 

person shall not engage in business participation if such participation would violate state or federal law or 

regulation. If not in violation of regulations involved in the funding of research, the Creator(s) may 

partioipate in the equity of a business related to the produotion and/or distribution of the teohnology or 

work of authorship. If not in violation of regulations involved in the funding of researoh, the Creator(s) may 

partioipate in the management of a business related to the development of the Creator's teohnology or 
1Nork of authorship. 

D. Resolution of Emerging Issues and Disputes 
1. The Intellectual Property Polioy and Rights Committee will be composed of six (6) faculty members 

(each eleoted by one college) and three (3) administration members (appointed by the President). The 

Committee members shall eleot a ohair from among themselves eaoh year. The ohair shall be a full, 
voting member of the Committee. At the time of the initial appointment or election, each member shall 

be designated as serving a one, two, or three year term so that the term of two (2) faoulty committee 

members and one (1) administration member's term will expire eaoh year and their replacements 

elected/appointed each year. /\Jter the establishment of the committee, subsequent members shall 

serve a three year term, oommencing on September 1, and terminating on August 31. Committee 

members may serve r.vo (2) conseoutive three year terms. 

2. The Committee shall monitor and review technological and legislative ohanges affecting intelleotual 

property rights policy and shall reportto relevant faculty and administrative bodies when suoh ohanges 

affeot existing polioies. 

3. The Committee shall serve as a forum for the reoeipt and discussion of proposals to change existing 

institutional polioy and/or to provide recommendations for contrast negotiations. 

4. Disputes over ownership, and its attendant rights, of intelleotual property will be deoided by the 

Intellectual Property Polioy and Rights Committee. 

&, The Committee shall make an initial determination of whether the University or any other party has rights 

to the invention or other oreation, and, if so, the basis and extent of those rights. The Committee shall 

also make a determination on resolving competing faculty claims to ownership when the parties cannot 
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reach an agreement on their mvn. The Committee will convey their determinations to the President for 

his/her final disposition. 
6. If the Creators disagree with the determination of the Committee or the President, they may appeal to 

binding arbitration. 
E. Implementation 

1. This policy shall not apply to existing written agreements: between the University and/or Creator(s) and 

any external organization or individual, concerning the development, legal protection, or 

commercialization of specific intellectual property, and entered into prior to the date on which this Policy 

is adopted by the Board of Regents. 

2. If an existing V.'ritten agreement is renewed, revised, or amended after the date on which this policy is 
adopted by the Board of Regents, reasonable attempts shall be made to conform such agreement with 

the requirements of this policy as of the date on 1.vhich it is renewed, revised, or amended. 
3. The university shall inform all persons subject to this policy of its terms as soon as efficiently possible 

after its adoption and at regular intervals thereafter. 

Instructor Drop 

An instructor may drop a student any time during the semester for excessive absences, for consistently 

failing to meet class assignments, for an indifferent attitude, or for disruptive conduct. The instructor must 

give the student a verbal or written warning prior to dropping the student from the class. An instructor's 

drop of a student takes precedence over the student initiated course drop of a later date. The instructor will 

assign a grade of either WF or F through the first 9 weeks of a long semester, the first 4 1/2 weeks of an 8 

week part-of-term, the first 6 weeks of a 10 week summer term, or the 12th class day of a 4 or 5 week 
summer term consisting of 20 days. After these periods the grade will be an F. The date the instructor 

drop form is received in the Office of the Registrar is the official drop date. 

A student dropped from a class by a faculty member for disruptive behavior has the right of appeal to the 
Student Conduct Committee through the Office of Student Rights and Responsibilities (CSC 108). 

Official Out-Of-Town University Trips 

When an official out-of-town trip is sponsored by a university college or department, the faculty or 

administrator involved will be responsible for all arrangements and supervision. When registered student 

organizations plan an official out-of-town trip, all arrangements must be cleared through the Office of 

Student Leadership and Involvement. 

To ensure that student safety is a priority, this policy for student travel is intended to assist students in 

safe travel for university-sanctioned trips. This policy pertains to students or registered student 
organizations that travel over 25 miles to a university-sanctioned event. 

Definition of University-Sanctioned Travel 
University-sanctioned travel occurs when travel meets one or more of the following conditions: 

1. A university department or registered student organization plans the travel and/or recognizes for 

professional or educational purposes. 

2. The university or registered student organization requires travel. 
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3. University or registered student organization funds are used. 

4. Travel is undertaken in a university-owned or leased vehicle. 

Travel Procedures 
The designated advisor(s) (faculty or staff) must accompany each student travel group. Any exception 

must be approved by the Dean of Students prior to such travel. The following procedures must be 
followed prior to travel: 

1. Access and print a StudenUGroup Travel Form from the Dean of Students' website or Mustangslink. 

2. Complete StudenUGroup Travel Form and~ submit to the Dean of Students Office or Office of Student 
Leadership and Involvement at least 10 days prior to the date of travel. 

3. Submit Travel Form at least 10 days prior to date of travel to the Dean of Students office or Office of 
Student Leadership and Involvement. 

~;t__Receive approval of the travel request. 

For questions or more information about the Student Travel Policy, please contact the Dean of Students 
office in room 108 of the Clark Student Center. 

Posting on University Property 

I. Policy Statement 
Midwestern State University recognizes freedom of speech and expression as a fundamental right and 
seeks to ensure free, robust, and uninhibited debate and deliberations by students enrolled at the 
University as well as other persons. This policy provides a standard for the location of printed matter 
posted in or on University buildings. This policy does not attempt to establish the type of material that may 
or may not be posted; rather, it is directed to the location on or within a building where the posting of 
printed material is permitted. 

II. Reason for Policy 
The purpose of this Operating Policy/Procedure (OP) is to provide space and standards for posting items 
on campus property. 

Ill. Application of Operating Policy 
This operating policy applies to all MSU students, faculty, staff, and others who wish to post items on MSU 

campuses. 

IV. Definitions 
For purposes of this operating policy: 

Benefit - Includes: 

(1) recognition by or registration with an institution of higher education; 

(2) the use of an institution of higher education's facilities for meetings or speaking purposes; 

(3) the use of channels of communication controlled by an institution of higher education; and 

(4) funding sources made generally available to student organizations at an institution of higher education. 

Student Organization - Includes any organization that is composed mostly of students enrolled at an 
institution of higher education and that receives a benefit from the institution. 

University Property- Means any building or property owned or controlled by the University. 

V. Procedures and Responsibilities 
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The posting of any type of printed matter in the form of University communications, departmental notices, 
correspondence, posters, signs, banners, announcements, cards, advertisements, etc., must only be on 
approved University announcement boards (General Use Boards and Community Use Boards). The 
posting of such material on painted surfaces, doors, glass, tile, trees, or other surfaces not specifically 

designed or designated for this purpose is prohibited. For information about the location(s) of approved 
University announcement boards inside of a particular University building, individuals should contact the 
Clark Student Center office of the college/department office responsible for the building in question. 

A. All material posted by the University affiliated departments or student organizations on General Use 
Boards must be approved and stamped by the Clark Student Center office, where compliance with 
size restrictions, sponsorship, and master calendar is verified. Material to be posted on General Use 
Boards inside of residential facilities must also be approved and stamped by the Office of Residence 
Life and Housing. Material will not be denied approval on the basis of the content or viewpoint 
expressed, unless such content represents a violation of local, state, or federal law, or inherently 
loses First Amendment protection. All material posted advertising a specific event must carry the 

name and contact information of the respective sponsor (i.e. an academic program, administrative 
department, or a student organization). 

B. Material posted by University affiliated departments or student organizations on General Use Boards 
are subject to clearing one (1) week after posting, or otherwise after the event being advertised is 

completed. 
C. University affiliated departments, student organizations, individual students, and employees may 

post on designated Community Use Boards in the Clark Student Center without seeking prior 
approval. Only one (1) copy of each positing may be placed on Community Use Boards. Only non­

commercial materials may be posted on Community Use Boards. The University may impose 
reasonable restrictions on Community Use Boards, to include: 
1. Postings that are unlawful. 
2. Postings that inherently lose First Amendment protection. 

3. Postings that materially and substantially prevent other individuals or groups from carrying out an 

expressive activity. 
For information about the location(s) of Community Use Boards inside of the Clark Student Center, 
individuals should contact the Clark Student Center office. 

D. Postings on Community Use Boards are subject to clearing one week after posting, or otherwise 
after the event being advertised is completed. 

E. The placement of special occasion banners or other material in or on certain University buildings such 
as the Clark Student Center, residence halls, or athletic facilities will be permitted only with the 

approval of the respective director, department head, dean or building authority of those facilities, 
and in accordance with University policy. 

F. Damage to University facilities by items posted in prohibited locations will be the responsibility of the 
department or student organization that posted the items. 

G. Most University buildings have adequate board space available. When additional space is needed, 
the respective director, department head, dean or building authority of those facilities should initiate 

action to increase the space. 
H. The posting of signs, placards, barrier tape, and other types of similar warning materials by 

University entities and/or other entities and/or other entities have jurisdiction is permissible in 
location other than those noted if there are valid reasons for such postings. The following are 

examples of such valid reasons: 
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1. To ensure the health and safety of the building occupants; 

2. To secure the building contents; and 

3. To identify specific locations and prevent disturbance of materials as part of an ongoing 
investigation. 
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The entity responsible for posting the warning materials shall attempt, as much as possible, to minimize 
the damage caused by such attachment to the interior building finishes. If possible, the warning materials 
should be adhered to surfaces capable of being cleaned following the posting. Following the termination of 

the event requiring the notification, the posting entity shall be responsible for the timely removal of the 
warning materials. 

Racial Harassment Policy 

Midwestern State University has a tradition of providing a caring and nurturing environment in which 
students and employees can pursue excellence. Politeness and friendliness are virtues which members of 

the university community seek to demonstrate in their day to day interactions. Rude and/or hostile 
behavior, on the other hand, not only violates the university's tradition of friendliness, but undermines 
rational discourse and interferes with the educational process. 

Therefore, it is the policy of Midwestern State University that all employees, students, and authorized 
users of university facilities be able to enjoy a campus environment free from all forms of discrimination, 
including racial or ethnic harassment. 

Definition 

For the purpose of university policy, the term racial harassment refers to any severe, pervasive, and 
objectionably offensive behavior, verbal or physical, on the basis of race, or ethnic/national original, that: 

1. Involves a stated or implicit threat to the victim's academic or employment status and/orHas the purpose or 
result of interfering 1.vith an individual's academic or work performance and/or 

2. Creates an intimidating or offensive academic, work, or campus environment. 

The university regards such behavior as a violation of the standards of conduct required of all persons 
associated with the institution. The prohibition against racial harassment applies to all interactions 
occurring on campus, in university facilities, in conjunction with university related activities, or within the 
context of registered student organizations. 

Not every aot perceived to be offensive to an individual or a group neoessarily will be oonsidered as 
harassment and/or a violation of the university's standards of conduct. In determining whether an act 
constitutes racial or ethnio harassment of a severe, pervasive, and objectionably offensive nature, the 

totality of the oircumstances that pertain to any given inoident in its oontext must be oarefully reviewed and 
due consideration must be given to the proteotion of individual rights, freedom of speech, aoademic 

freedom, and advocaoy. 

Complaint Prooedure 

Any university employee, student, or other member of the university community who believes he or she 
has been a victim of racial or ethnic harassment while working at the university or in olass or other oampus 
setting (whether by subordinates, peers, superiors, or other persons) should bring this matter to the 
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immediate attention of any of the following: his or her supervisor, the Director of Human Resouroes, 

department head, college dean or the Dean of Students. 

Any official receiving a complaint should notify the Equal Employment Opportunity (EEO) Coordinator to 

make certain that follow up action is coordinated. The EEO Coordinator will serve as a clearinghouse for 

all related aotions. 

If satisfaction is not adequate at initial levels, any affected individual should feel free to bring the matter to 

the attention of the vioe presidents or the president. Confidential assistanoe also is available through the 

counseling center. 

Aotion will be taken to examine impartially and resolve promptly any complaint. Complaints that oannot be 

resolved by informal means, through the help of the officials and services listed above, may be resolved 

through the university's formal student, staff, or faculty grievance procedures. (See Genera! Student 

Complaints or Section 9: Bias Incident Policy for details on hov,i to initiate grievance procedures.) 

Upon request to any of the above officials, a speoial committee or procedure may be established by the 

President of the University to consider a complaint and possible resolution. Any such committee will 

consist of no less than three (3) members and no more than five (5) and may include faculty members, 

administrators, staff members, and students in a mi>c suitable to deal with the oomplaint. 

Confidentiality of all parties will be respected to the greatest extent possible, and employees, students, and 
others will not be subjected to retaliation of any kind for reporting incidents of racial harassment. 

EEO CoordinatorDavm Fisher 

Direotor, Human Resources(940) 397 4221 

Error! Hyperlink reference not valid. 

Residence Life & Housing 

The Residence Life & Housing program is a vital part of the Midwestern campus community. The program 

is intended to support the educational mission of the university through programs, activities, services, 

facilities, and personnel that promote an atmosphere in university housing conducive to meeting the 

academic, social, cultural, and personal/developmental needs of resident students. 

Residence Life Policy 
The residence life policy is based on the knowledge that living in university housing can provide both 

educational and social opportunities important to the success of college students. All students enrolling at 

Midwestern State University are required to live in university housing unless they: 

1. Are living in the home of their parents or legal guardian within 60 miles of the campus and commuting to 

class. 

2. Are married and living with their spouse. 

3. Have accumulated 45 semester hours of college academic credit as a post-high school student prior to 

the first day of classes for the housing agreement period. Hours achieved while in high school are not 
counted (e.g. concurrent or dual credit). 
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4. Have reached the age of 21 prior to the first day of classes for the housing agreement period. 

5. Are part-time students enrolled in 11 hours or less for the fall or spring semester. 

Food Service Policy 
All students living in MSU residence halls (except Sundance Court, Sunwatcher Village) during the fall and 
spring semesters are required to have a residential meal plan. Three (3) meal plans (Platinum All Access; 
Gold 200; Silver 150) are available for students residing in the residence halls. Each meal plan includes 
Flex dollars that may be used at any dining facility on campus, as well as a meal exchange program for use 

at retail dining locations. 

Policy Exceptions 

In unusual circumstances, the Director of Residence Life and Housing may grant exceptions to these 
policies. Regardless of the reason for a request for an exception to the housing requirement, all requests 

must be made in writing (forms are available in the Office of Residence Life and Housing) and filed with 
the director by the following dates: FALL SEMESTER: July 1 SPRING SEMESTER: January 1 
Students requesting an exception to the required meal plan policy must complete a form (available in the 
Office of Residence Life and Housing) and, if necessary, provide medical evidence of any special dietary 

need. During the time that an exception is being reviewed, the student will remain on his or her chosen 
meal plan. 

Withdrawals 

Students living in university housing must move out within 24 hours of withdrawing or being withdrawn 
from the university. 

For more information, contact the Office of Residence Life & Housing, located across the street from 
Legacy Hall in Sunwatcher Clubhouse (3704 Louis J. Rodriguez Drive), or refer to the Residence Life 
Handbook. 

Sex/Gender Discrimination Policy 

Midwestern State University is committed to complying with all requirements as set f:orth by Title IX of the 

Education Amendments of 1972 ("Title IX"). As such, discrimination on the basis of sex or gender will not 
be tolerated in any of MSU's facilities, education programs or activities. Such discrimination includes, but 
is not limited to: sexual harassment; sexual violence; sex or gender based bullying; hazing; stalking; 
dating violence, domestic violence, and failure to provide equal opportunity in admissions, enrollment, 

activities, employment or athletics. 

The Midwestern State Title IX Coordinator will be inf:ormed of, and oversee, all complaints of sex 
discrimination and is responsible f:or identifying and addressing any patterns or systemic problems that 

arise during the review of such complaints. Questions or concerns regarding Midwestern State University 
and Title IX may be directed to one or more of the f:ollowing resourees: 

Midwestern State University Title IX 

Coordinator 

Name: Laura Hetrick., Director and Coordinator 

of Title IX Contact lnf:o: 
Vinson Health Center, H 136(940) 397 4213 
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Midv.·estern State University Deputy Title 
IX Coordinator for Students 
Name: Kristi Schulte, Director of 

Residence Life and Housing Contact 
We;. 

Sunwatcher Clubhouse(940) 397 4217 
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Midwestern State University Deputy Title IX 
Coordinator for Employees 
Name: Dawn Fisher, Director of Human 

Resources Contact Info: 
Hardin 210 
(940) 397 4221 
Error! Hyperlink reference not valid. 

United States Department of Education Office 

for Civil Rights Phone: (800) 421 3481 
~Error! Hyperlink reference not valid. 

Midvt'estern State University 'Nill make every effort to successfully complete the grievance process for 
complaints of sex/gender discrimination in a reasonable time. /\II parties involved are entitled to request 
and receive periodic status updates on the progress of a complaint and any subsequent appeals. 

During the investigation and/or grievance process for complaints of sex/gender discrimination, the 
university may take a number of interim actions in order to ensure the preservation of a reporting party's 
school experience and the overall university environment. These actions may include, but are not limited 

to: issuance of university no oontaot order to the parties of the complaint; residence hall/apartment room 
ohange for one or more involved parties; changes in academic schedules or assignments for one or both 
parties; and/or interim suspension of the aocused student/responding party. 

To read more about Title IX of the Education Amendment of 1972, please visit: Error! Hyperlink reference not 

valid .• 

To read more about MSU policies, procedures, and resouroes, please visit Error! Hyperlink reference not valid. 

Student Event Guidelines 

Registration 

1. All activities and events of registered student organizations must be registered and approved through 

Mustangslink. Event registration is available online through each registered student organization's 

Mustangslink portal. 
2. Event registration must occur for all registered student organization activities, whether held on or off 

campus. 

3. By registering events through Mustangslink, events can be added to the University Master Calendar and 

Student Life calendar. Registering events is not the same as requesting or reserving university facilities. 
For assistance with requesting University facilities, please contact the Clark Student Center. 

4. The deadline for registering a social event is four ( 4) days prior to the event, except for those activities 

approved as alcoholic beverage functions and/or requiring the services of a police officer. Those functions 
must be registered ten ( 10) days prior to the event. 

5. Cancellation of functions and facilities is equally important and should be made through the Clark Student 
Center. The Clark Student Center reserves the right to change room assignments or setups in order to 

accommodate the greatest number of customers. 
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6. Registered student organization events where alcohol will be served, held off campus, open to the public, 
and/or involving efforts to raise funds require approval of the organization's faculty/staff advisor prior to 
event registration and approval. Information as to duties and responsibilities of faculty/staff advisors 
regarding registration of alcohol functions is available in the Clark Student Center office. 

Dress and Conduct 

1. Those attending student activities are requested to use good judgment about their dress, exercising good 
taste at all times. 

2. Conduct at student activities shall be the responsibility of the sponsoring individual, group, department, or 

organization. If property damage should occur during the activity, the person or department/organization 
responsible for the damage will be assessed for the repair or replacement of the damaged item. When 

the person or persons responsible for the damage cannot be identified, the sponsoring 
department/organization will be assessed for the damages. 

Raffles 

The Charitable Raffle Enabling Act states that an institution of higher education shall allow the sale of 
tickets to a raffle by a registered student organization at any facility of the institution, subject to reasonable 
time, place, and manner restrictions. 

Corporate or Business Co-Sponsorship of Activities 
All corporate or business co-sponsors of a university or student organization event must enter into a 

contract with the university, the terms of which must be set by and/or approved by the university 
Administrative Council. This policy applies to sponsorship or co-sponsorship only and shall not be 
interpreted to include paid advertising. 

Faculty/Staff Advisors and Campus Police 

1. Faculty/Staff advisors must be listed on the student organization roster which is on file with the Office of 
Student Leadership and Involvement through Mustangslink. At events where faculty/staff advisors are 
necessary, it is important that the advisor be present at all times during the social event. Extending an 
invitation to advisors well in advance of the event is a mark of thoughtfulness and courtesy. 

2. Normally the faculty/staff advisor is a faculty member, an administrator, or a full-time staff member at the 

university; however, in special and unusual circumstances, a graduate assistant at the university can be 
approved by the Director of Student Leadership and Involvement to serve in this capacity. 

3. Faculty/staff advisors are required to attend organization events at which alcohol will be served. A 
faculty/staff advisor must be present at all times during the entire event. 

4. One police officer is required at all programs that have been approved as an alcohol event except when 
the function is an on-campus, invitation- only function involving one student organization. Exceptions to 
this requirement can be requested when completing the alcohol registration process by submitting an 
event safety and security plan, which must address how the behavior of attendees will be monitored and 
appropriately managed to reflect the values and expectations of the University. The event safety and 
security plan must be approved by the Dean of Students or designee in order for the event to occur. 

5. When MSU officers are required for events, the cost per hour for each officer will be determined by the 
University Police Department. The University Police Department must be notified at least ten (10) days 

prior to the function to schedule any officers. 

Expenses (Building Use) 
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Midwestern State University is allocated funds by the State of Texas for its operations as related to its 
primary mission of education. Student- sponsored groups and organizations are required to fund the 
costs, utilities, custodial help, etc., incurred above university educational costs, for activities which the 

groups or organizations sponsor. 
1. Generally, an approved (internal) group or organization will not be charged the utility costs for the use of 

a facility if it is used within normal hours of operations. Scheduling for any event or activity is required, 
even though no charges are assessed, through the Clark Student Center office. 

2. Normal room custodial support will be provided within regular building hours at no additional cost. Extra 
costs, i.e., special cleanup, when incurred, will be billed to the using group. 

3. For events outside normal hours of operation, internal groups and organizations will be charged for actual 
costs for each hour or fraction thereof that the facility is required beyond the normal hours. Additional 

charges will be added whenever additional custodial support is required, i.e., setup or cleanup. 
4. Charges to internal groups will be determined by the Clark Student Center office from the approved rates. 

The chart of charges is on file in the Clark Student Center office. The CSC office will identify the 
appropriate student group to be billed and provide this information to the University Business Office to 

initiate billing. 

General 

1. Sponsoring organizations are invited to discuss plans for student activities with the staff in the Clark 
Student Center office or Office of Student Leadership and Involvement. 

2. Attendance at events sponsored by Midwestern State University students is restricted to MSU 

students, faculty, staff, and guests of the sponsoring organization unless other groups are approved by 
the Clark Student Center office or Dean of Students. 

Student Financial Responsibility Statement 

When registering for classes, you acknowledge and agree to all terms and conditions set forth by 
Midwestern State University including liability for all tuition, fees, room, board, and other related charges. 
Failure to pay your student financial obligation in full by the due date for the semester allows Midwestern 

State University to exercise its right to pursue other legal action for collection. This includes, but is not 
limited to, placing your past due account with a collection agency and/or other third party such as an 
attorney. In addition to paying your past due account, you will be obligated to pay all reasonable costs and 
expenses of collection, including, without limitation, reasonable court costs and attorneys' fees and/or 
collection agency fees and charges. Midwestern State University may also disclose to credit bureau 
organizations that you have defaulted on your student financial obligation to Midwestern State University. 
Failure to attend classes does not absolve you from financial liability. In all cases, it is your responsibility 
to drop classes by the published drop/add date or you will be held liable for those classes. 

Midwestern State University implemented a new Student Finanoial Responsibility Agreement (SFRA) 
beginning with Spring 2016 registration. It is mandatory that all registered students agree to the SFRA 
each semester before registering for classes. Please login to your student portal, select the 

WebWorld/Banner link, select the Student tab, then click on the Student Financial Responsibility 
Agreement and follow the prompts. Select the accept button. 

Student Identification 
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The Campus Card is the official identification card of Midwestern State University which allows access to 
numerous campus locations and events. All enrolled students are eligible to receive a Campus Card. Each 
student will be issued an initial card at no cost. Campus Cards will only be issued after verification of 
enrollment and with the presentation of a government-issued photo ID (e.g. Driver's License, Military ID, or 
Passport). A replacement fee of $20 exists for all lost, stolen, or damaged cards. 

In addition to providing all the campus access features of the current MSU Campus Card (e.g. building 

access, library access, meal plan access, and on-campus event admission). 

Campus Cards are issued at the Clark Student Center Information Desk, Room 121. 

Student Organization Policies 

While all registered student organizations have faculty/staff advisement, general coordination and 
supervision of Midwestern State University's student organizations are handled through the Office of 

Student Leadership and Involvement. Information regarding the present status of all groups, their current 
officers, and membership requirements may be obtained in that office. 

General Policies 
In order to be in good standing with the university, student organizations must fulfill the requirements listed 
as follows: 

1. All student organization members must be enrolled students at MSU during the semester(s) in which they 

plan to participate in their respective organization(s). 
2. Once officially approved and registered, student organizations must have a minimum of four (4) members 

to remain in good standing. 

3. Each student organization must complete a Mustangslink student organization profile renewal by October 
1 for the fall semester and February 15 for the spring semester. 

4. Each student organization must have a campus-related advisor from the faculty or staff. In general, 
selection of the faculty/staff advisors will be made by the organization in accordance with the national 
and/or local constitution and in consultation with the Director of Student Leadership and Involvement. 
Faculty/staff advisors are to counsel the officers and members of the organization with regard to the 
purposes and activities of the organization. The faculty/staff advisors shall oversee and be responsible for 
its financial planning and transactions and shall confirm the eligibility of membership and of members to 

hold office. Faculty/staff advisors should attend as many organization meetings and programs as 
possible. A faculty/staff advisor is required to attend events where alcohol is served and/or off-campus 
guests are present. 

5. All student organizations must observe an alcohol-free academic week. No alcohol will be permitted at 

registered functions taking place Sunday- Thursday. 
A. Alcoholic beverages at approved student organization events must be distributed by a T ABC licensed 

third party vendor which will ensure compliance with state law in regard to consumption, intoxication, 
drinking age, distribution, sale, etc. A copy of the third party vendor's current license must be 
submitted with an Alcohol Registration Form to event approval. 

6. All activities, whether held on or off campus, must be registered in the student organization's profile on 

Mustangslink. All activities must conform to university social regulations. The failure of a student 
organization to conform to university policies will result in disciplinary action and could result in 
suspension. 
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7. Each student organization must have a constitution or statement of purpose on file in the Office of Student 
Leadership and Involvement. 

8. No student organization shall initiate efforts to raise funds from private donors or organizations without 

prior university approval. Requests for approval should be initiated in writing through the Office of Student 
Leadership and Involvement and should include the following information: 
A. Name of organization, business, or donor to be contacted. 

B. Amount or nature of specific items or funds being requested. 

C. Intended purpose of raising funds and method of distribution of products or use of funds. 
Upon receipt of the request, the Office of Student Leadership and Involvement will secure approval from 

the Office of University Development to avoid conflicts with potential donors. This provision will ensure that 
fundraising efforts are centrally planned and coordinated. Notification of approval or denial will be given to 

each organization from the Office of Student Leadership and Involvement. 
9. Midwestern State University assumes no fiscal responsibility or liability for any student organization 

including club sport organizations. 

10. All club sport teams are required to have a group accident policy, covering the entire membership, each 

academic year. A copy of the policy is to be submitted to the Office of Student Leadership and 
Involvement at the beginning of each fall semester. Additionally, members of club sport teams are required 
to sign a liability waiver before participating in the sport. Each club sport team is responsible for ensuring 
compliance with this policy. 

11. A student organization training must be completed by October 1 of each year. Each organization is 

required to have one student representative participate in a training, online or in person. 
12. A student representative from each student organization must complete a university sponsored or 

approved risk management training by February 15 of each year. 
13. Regulations pertaining to student organizations may be obtained in the Office of Student Leadership and 

Involvement, CSC 121. 

Additional Policies for Social Fraternities/Sororities 

1. All single-sex fraternities and sororities as recognized by Title IX of the Education Amendments of 1972 
criteria, and formed and operating not for professional or honorary purposes, must be members of an 

appropriate MSU governing council (IFC, CGC, or PHC), as determined by the Director of Student 

Leadership and Involvement. 
2. Each fraternity/sorority must adhere to the MSU Greek Life Standards of Excellence and submit yearly 

review materials by January 31. 
3. Each fraternity/sorority must adhere to the MSU Greek Life policies for Academic Reporting, 

Expansion/Extension, and Recruitment/Intake. Full policies are available in the Office of Student 
Leadership and Involvement, CSC 121. 

4. Each fraternity/sorority must maintain a 2.50 semester chapter GPA and adhere to the MSU Greek Life 
Academic Policy. The full policy is available in the Office of Student Leadership and Involvement, CSC 

121. 

Procedure for Establishing a New Organization 

1. Students interested in forming a new organization must meet with the Director of Student Leadership 
and Involvement, or his/her designee. Student organizations may be officially registered when formed 
for purposes that are consistent with the philosophy and goals of Midwestern State University. The 
purposes, goals and activities of one organization should not duplicate those of another. 

2. The following forms must be submitted to the Director to begin the approval process: the student 

organization roster (a list of proposed members, officers and faculty-staff advisor) with a minimum of 

141 



Board Minutes 
August 11-12, 2022 

Attachment 15 
Page 141 of 167 

eight (8) currently enrolled MSU students, an Activity Reservations/Guidelines Agreement, and a 

constitution or statement of purpose which must include: 

A. The exact title of the organization. 

B. The purpose of the organization. Is it fostering a broad educational goal? Does it have a social, 

cultural, or political aim? Why was the group founded? Be precise enough so that a non-member 

would understand the group's written purpose. Religious organizations must indicate their religious 

affiliation. 
C. A statement of the group's willingness to abide by all university policies. 

D. A statement that membership must be open to all Midwestern State University students, with the 

exception of single-sex organizations as recognized by Title IX of the Education Amendments of 

1972. 
E. Details on how to become a member. How are voting members identified? What is the deadline for 

joining to be able to vote? Who keeps the official membership list? 
F. Membership dues, if applicable. 

G. Details on how a member may remain in the organization if she/he fails to pay dues. 

H. A statement on the number of officers. What are their titles and duties? Will the officers constitute an 

executive committee? Officers must be full-time undergraduate students. 

I. Details on how officers are elected. What constitutes a quorum? What type of ballot? Who may vote? 

When are they elected, and for what period? Who is eligible for office? When do officers assume 

office? How may officers be removed? How will mid-year vacancies be filled? You may wish to 

clarify the role of the faculty-staff advisor. 

3. If the organization has a state, regional, or national affiliation, the organization must also include from its 

state, regional, or national office the constitution, by-laws, financial support, type of supervisory role held 

with local chapters, and documentation establishing recognition and support for a student organization 

at MSU. When this is obtained, final approval of the state, regional, or national organization must be 

made by the university's Administrative Council. 

4. Final approval for local organizations must be made by a committee comprised of the Vice President for 

Student Affairs, Associate Vice President & Dean of Students, and the Director of Student Leadership 

and Involvement. 

5. Prospective MSU student organizations may have a maximum of three (3) organizational meetings on 

campus prior to final approval. All student organizational meetings must comply with the MSU Activity 

Reservations/Guidelines Agreement. 

Eligibility to Hold Office in a Student Organization 

1. Officers of each organization must have a 2.0 cumulative grade point average preceding election to 

office and must maintain this average while in office. 

2. An officer must not be on University academic or conduct probation. 

FERPA (Student Records} 

Midwestern State University maintains educational records for each student who is or has been officially 

enrolled. 

Areas in which student records are maintained: 

A. Academic Records - Registrar's Office 
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B. Admissions Records - Admissions Office, Dr. Billie Doris McAda Graduate School, and Global Education 
Office 

C. Financial Aid Records - Financial Aid Office 

D. Graduate Studies Records - Dr. Billie Doris McAda Graduate School 

E. Placement Records - Career Management Center 

F. Progress Records - Faculty Offices and Academic Advising Offices 

G. Disciplinary Records - Office of Student Rights and Responsibilities 

H. Housing Records - Residence Life and Housing 

I. Athletics Records - Athletics Office 

J. Occasional Records - University staff person who maintains minutes of faculty or committee meetings or 

copies of correspondence 

Directory Information. 

This is information which may be released to the general public without the written consent of the student. A 

student may request that the Directory Information be withheld from the public by making a written request to 

the Office of the Registrar during the first 12 class days of a fall or spring semester or the first 4 class days of a 
summer term. This request will remain in effect the remainder of the academic year, and the request must be 

renewed each fall. The following items have been designated as Directory Information: 
A. Name 
B. Date and Place of Birth 

C. Current and Permanent Address 

D. Telephone Listing 

E. Major and Minor Fields of Study 

F. Student Enrollment Status (full-time/part-time) 

G. Classification 

H. Participation in Officially Recognized Activities and Sports 

I. Weight and Height of Members of Athletic Teams 

J. Dates of Attendance 

K. Degrees and Awards Received 

L. All Previous Educational Agencies or Institutions Attended 

M. Photographs 

Review of Record. 

Students who desire to review their records may do so upon written request of the appropriate record 

custodian. The Review Request Form must identify as precisely as possible the records to be reviewed. 

Challenge to Accuracy of Record-keeping. 

Students who desire to challenge the accuracy of their records shall follow the procedure outlined below: 

Informal Review. 

The procedure outlined for Review of Record shall be followed. The review official will summarize action taken 

on the Review Request form. This form should be signed and dated by the review official and maintained with 

the student's record. If the Informal Review does not clarify the accuracy of record-keeping, the student may 

request a Formal Review. 
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Formal Review7 

The Provost will chair and appoint a committee to hear challenges concerning records of offices reporting to 

him or her. The Vice President for Student Affairs and the Vice President for Enrollment Management will each 

chair and appoint a committee to hear challenges concerning records in their respective areas. The student 
shall be afforded a full and fair opportunity to present evidence relevant to the issues raised in the original 

request to amend the student's education records. The student may be assisted by one or more individuals, 

including an attorney. 

The Provost or the appropriate Vice President will prepare a written decision based solely on the evidence 
presented at the hearing for their respective areas. The decision will include a summary of the evidence 

presented and the reasons for the decision. If the University's decision is thatthe challenged information is not 

inaccurate, misleading, or in violation of the student's right of privacy, the student will be notified that he/she 

has a right to place in the record a statement commenting on the challenged information and/or a statement 

setting forth reasons for disagreeing with the decision. 

The statement will be maintained as part of the student's education records as long as the contested portion is 

maintained. If MSU discloses the contested portion of the record, it must also disclose the student's statement. 

If MSU decides that the information is inaccurate, misleading, or in violation of the student's rights of privacy, it 

will amend the record and notify the student, in writing, that the record has been amended. 

Students have a right to consent to disclosures of personally identifiable information (PII) contained in their 

education records, except to the extentthat the Family Educational Rights and Privacy Act (FERPA} authorizes 

disclosure without consent. The following exceptions permit disclosure without consent: 

a. Disclosure without consent is permitted to school officials with legitimate educational interests. A school 

official is a person employed by the University in an administrative, supervisory, academic or research, or 

support staff position (including law enforcement unit personnel and health staff); a person or company 

with whom the University has contracted (such as an attorney, auditor, collection agent, or enrollment or 

loan and degree verification service); a person serving on the Board of Regents; or a student serving on 

an official committee, such as a disciplinary or grievance committee, or assisting another school official in 

performing his or her tasks. A school official has a legitimate educational interest if the official needs to 

review an education record in order to fulfill his or her professional responsibility. 

b. The Higher Education Amendments of 1998 allow disclosure of the final results of student disciplinary 
proceedings involving students found to have committed a disciplinary offense that would constitute a 

"crime of violence" (or a non-forcible sex offense) under federal law, specificallythe name of the student 

found to have committed the offense, the violation committed, and any sanction imposed. 

c. The 1998 FERPA amendments also allow institutions of higher education to disclose to a parent or legal 

guardian of a student under the age of21 years information regarding the student's violation of any 

federal, state, or local law, or any institutional rule or policy related to the use or possession of alcohol or 

a controlled substance. 

d. Generally, schools must have written permission from the parent or eligible student in order to release 

any information from a student's education record. However, FERPA allows schools to disclose those 

records, without consent, to the following parties or under the following conditions (34 CFR § 99.31 ): 
• School officials with legitimate educational interest; 

Other schools to which a student is transferring (seeks or intends to enroll); 

Specified officials for audit or evaluation purposes; 
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Organizations conducting certain studies for or on behalf of the school; 

• Accrediting organizations; 

• To comply with a judicial order or lawfully issued subpoena; 

• Appropriate officials in cases of health and safety emergencies; and 

State and local authorities, within a juvenile justice system, pursuant to specific State law. 
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Students have a right to consent to disclosure of personally identifiable information (PII) contained in their 
education records, except to the extent that FERPA authorizes disclosures without consent. Certain exceptions 

permit disclosure without consent. As of January 3, 2012, the U.S. Department of Education's FERPA 

regulations expand the circumstances under which a student's education records and personally identifiable 

information contained in such records may be accessed without the student's consent. Students needing more 

details regarding these exceptions may contact the Office of the Registrar. 

Students have the right to file a complaint with the U.S. Department of Education concerning alleged failures 

by Midwestern State University to comply with the requirements of FERPA. 

FERPA allows the Texas Higher Education Coordinating Board (the State of Texas educational governing 

entity), with student consent, to disclose to higher education institutions the number of credit hours taken 
previously. 

Address Changes 

Students whose names, home addresses, local college addresses, email addresses, or other pertinent 

information changes after initial registration at MSU are requested to notify the Office of the Registrar, the MSU 

Business Office, Financial Aid office, MSU Admissions or Dr. Billie Doris McAda Graduate School, and Moffett 

Library. Student employees should also riotify Human Resources and the Payroll office. The Global Education 

Office should be notified if an international student has an address change. Students may change their 
addresses online through the myMSUTexas portal. All notices, information, and official correspondence are 

addressed to the last mailing address on record with the university or MSU issued student email address. 

Failure by the student to have the current correct mailing address or email address on record with the 

university shall not be construed to invalidate any notices or correspondence. 
Under Texas law, students are responsible for reporting changes in legal residence. This notification is 

submitted to MSU Admissions or Dr. Billie Doris McAda Graduate School. 

Release of Information~ 

Release of Information Forms are used to grant permission for university officials to release specified 

information from a student's educational record to a third party (i.e. parent, spouse, agency, or sponsor). 

Federal privacy laws prohibit Midwestern State University from providing non-directory information within a 

student's educational record to a third party, such as grades, course schedule, financial aid, discipline, housing 
assignment, and email address. Any student who desires information to be released to a third party must 

submit an Authorization to Release Student Information Form to the Dean of Students Office. Forms are 

available on the Dean of Students website, http://www.msutexas.edu/student-
life/deanl assetslfileslrelease-of-information-form.pdf, and in person through the Dean of Students Office, 

Clark Student Center, Room 108. 

Student Email Address 
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Midwestern State University provides all enrolled students an official "my.msutexas.edu" University email 
address through Google. The email address is activated once a student is admitted to the University and is 
accessible through the myMSUTexas Portal under the "Gmail" link in the Quick Launch menu on the left side of 

the Portal homepage. The email address (and associated Google applications) will stop being available 13 
months after a student graduates or disenrolls from Midwestern State University. 

The "my.msutexas.edu" email address is the University's primary method of electronic communication with 

students. Students are responsible for all electronic communications delivered to their Midwestern State 
University "my.msutexas.edu" email address. Failure to read an electronic communication sent to the 
"my.msutexas.edu" email address does not excuse a student from the information, expectations, or 
requirements described therein. 

Student Right to Know 

In compliance with the Student Right to Know and Campus Security Act of 1990, Midwestern State 
University provides all students, employees, and prospective students up-to-date information about 
campus crime statistics, six-year graduation rates of students and student athletes, and campus services 

such as tuition and fee rates, housing options, withdrawal procedures, study abroad programs and 
disability services. Links to current information are available at https://msutexas.edu/finaid/additional­
consumer-resources. 

The Student Right to Know and Campus Security ,l\ct of 1990 is a federal mandate which requires all 
current students and employees be provided with infermation on policies and procedures involving 

campus security, the reporting of criminal action or other emergencies, and the enforcementauthority of 
security personnel. This information must also include descriptions of programs for students and 
employees about campus security and crime prevention, as well as statistics on the occurrence of 
specific crimes. Notification of the annual report is made by the Midwestern State 

University Chief of Police and the full report is posted on the university website by October 1 each year. 
Hard copies are available from the University Police Department on request. 

Traffic Re\•iew BoardAppeals 

PURPOSE 
A Traffic Revie1,\' BoardAppeals Committee composed of students and faculty/staff shall be appointed to 

review appeals from students and faculty/staff who wish to contest a ticket received for violation of the 
university traffic and vehicle regulations. The eeam-committee shall have the authority to render 
judgments with reference to the M&ld-Traffic and Parking Regulations found within MSU Operating Policy 

62.01. The Traffic Review BoardAppeals Committee exists to assist those students and faculty/staff with 

violations due to unusual or extenuating circumstances. The decision of the eeam-committee is final. 

COMPOSITION 
The Traffic Review Board/\ppeals Committee shall be appointed by the Student Government Association 

president and approved by the Student Senate. The board shall consist.Qf of two (2) co chairman and 
seven (7) eight (8) members (three (3) students, two (2) faculty members, arui-two (2) staff members_ 
and the Student Government Association Vice President). /\ co chairman of the board shall be the 
Student Government Association Vice President. /\II student members of the board will have a cumulative 
grade point average of 2.0 or above and will not have a record of previous disciplinary suspension from 
the university. Three (3) members of the board will be present to constitute a quorum and review a case. 
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The co chairmen shall have the same voting rights as other members. A staff designee appointed by the 
Dean of Students shall serve as an ex officio voting member and advisor to the board. 

PROCEDURE AND DISPOSITION 

A. Request for Review/\ppeal. A student wishing to contest a ticket may appeal using the Rydin online 
parking management system available through the University Police website. For each violation, an 
appeal must be submitted within seventeen (17) calendar days after the citation was issued. Should the 
person charged not pay a violation fee or request a review appeal of the citation within the allotted time 
period, the reviev.' appeal process will be forfeited and a $15.00 late fee will be assessed. 

B. Conduct of Review. All Traffic Review Board/\ppeal Committee meetings shall be closed to the public. 
The co chairman chairperson (or designee) shall preside and conduct the business of the review. The 

aoaro-committee may request further information from the university police officer or the appealing 
student with regard to the citation in question. 

C. Review Procedure. The Student Traffic Review Board/\ppeals Committee will meet regularly during the 

academic year. It shall make the findings and determinations in an executive session (only members of 
the aeam-committee and advisor present). The aeam-committee shall promptly consider each case on its 
merits, make its findings and determinations, and submit them to the Dean of Students. Results of the 
appeal will be communicated to the student electronically using the Rydin system within seven (7) daysi.D_ 

a timely manner. If the student is found not in violation, a waiver shall be made of the penalty fee 
assessed. 

Students who amass unpaid citations will be subject to transcript and registration holds on file with the 

Business Office, and may be referred to the student conduct process. A student with three or more 
unresolved citation may be subject to their vehicle being impounded in place. 

Tobacco PolicyUse of Tobacco Products 

Smoking or other tobacco use, tobacco advertising, tobacco sales, and free distribution of tobacco 
products are prohibited on the Midwestern State University campus. 
Midwestern State University seeks to provide a safe, healthy, pleasant environment for its faculty, staff, and 
students. To this end, the use of tobacco products, including smoke and smokeless tobacco, and the 
advertising, sale, free distribution, and discarding of tobacco products shall be prohibited in all indoor and 
outdoor facilities and in all university vehicles. The policy extends to faculty, staff, students, vendors, 
guests, and visitors. 

Specifications 

1. "Use of tobacco products" shall include 

a. Possession of a lighted tobacco product; 

b. Use of smokeless tobacco products; or 

c. Use of e-cigarettes and other tobacco derived products. 

2. "Indoor and outdoor facilities and university vehicles" shall include 

a. All university-owned or leased vehicles, including cars, pick-up trucks, vans, box trucks, and carts; or 

b. All private vehicles parked on property owned or leased by Midwestern State University. 

3. All buildings and facilities owned or leased by Midwestern State University, including residential homes 

a. All outdoor areas owned or leased by Midwestern State University, including the grounds of the Main 

Campus and the South Campus and the grounds of residential homes owned by the university. 
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4. Exceptions: None 

Enforcement 

1. It is the responsibility of all members of the campus community and campus visitors to observe the 
provisions of this policy. 
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2. It is the responsibility of all students, faculty, staff, and campus visitors to uphold the honor of the university 
by affirming its commitment to this policy. 

3. Courtesy and consideration will be exercised when informing violators of this policy. No person will be 
retaliated against for informing others of the policy or asking others to comply with the policy. 

4. A complaint against a violator who fails to comply with the policy after being asked by another to do so, 
may be referred to a provost and vice president for academic affairs, vice president, associate vice 
president, dean, or director. Appropriate disciplinary action may be applied to a violator against whom 
multiple complaints have been received. 

Withdrawals 

Withdrawals are when a student wishes to be unenrolled from all courses at MSU. A withdrawing student 
must contact the Office of Student Affairs, preferably in person, to begin the withdrawal process and 
complete an official withdrawal slip. At the time of withdrawal, a student will be informed of any eligible 
refund for tuition and fees and any academic consequence of the withdrawal given the timing within a 
particular term. If a student is unable to withdraw him/herself (i.e. due to medical reasons, etc.), he/she 
may only be withdrawn by someone who has legal power of attorney for the student. Students living in 
university housing must move out within 24 hours of withdrawing or being withdrawn from the university. 

A student who wishes to un-enroll from all courses at MSU must come to the Office of Student Affairs, 
located in the Clark Student Center, room 108, to fill out a withdrawal slip. The student will need to bring 
his/her MSU I.D. Card at the time of withdrawal. Distance education students may contact the Student 
Affairs Office via phone to withdraw. Once the withdrawal slip has been completed and signed by the 

student, copies are distributed tothe Registrar's Office, Business Office, and Financial Aid Office. Students 
unable to withdraw themselves from MSU (due to medical reasons, etc.) may only be withdrawn by 
someone who has legal power of attorney for the student. 

Refunds 
Only students withdrawing before the official first class of the term will receive a 100% refund of tuition and 
fees. Starting the first day of classes, the refund rate decreases to 80%. 

Refund and Repayment Policy Withdrawal Process 

A withdrawing student who has received a prior student loan(s) will be required to visit with the Financial 
Aid Office, if possible, to complete an online Exit lnteryiew session. A student who is not able to report to 
campus may have the withdrawal request processed via phone or email but stillwill be required to 
complete an online Exit Interview session with the Financial Aid Office. Upon receipt of the withdrawal 
form in the Financial Aid Office, the appropriate federal and/or state refund calculation will be performed to 
determine if the student must repay all or part of the aid awarded, as detailed below. Refer to the 
information below regarding the FEDERAL "RETURN OF TITLE IV AID" POLICY to determine if you will 

be required to repay any financial aid monies as a result of withdrawal from the University. 
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A student who withdraws or is administratively withdrawn from Midwestern State University (MSU) may be 

eligible to receive a refund to all or a portion of the tuition, fees and room/board charges that were paid to 
MSU for the semester. HOWEVER, if the student received financial aid (federal/state/institutional grants, 

loans and/or scholarships), all or a portion of the refund may be returned to the financial aid programs. As 
described below, two formulas (federal and state) exists in determining the amount of the refund. 
(Examples of each refund calculation will be made available upon request.) 

Federal "Return of Title IV Aid" Policy 
The federal refund formula is applicable to any student receiving Title IV aid, which includes the Federal 
Pell Grant, Federal Supplemental Educational Opportunity Grant, TEACH Grant, Federal Perkins Loan, 
Federal Direct Loan (Subsidized and/or Unsubsidized), and Federal Direct PLUS Loans (parent or 

graduate); this refund calculation excludes Federal Work-Study. The federal refund formula provides a 
return of Title IV aid if the student withdraws, is administratively withdrawn, or voluntarily stops attending 
all classes before completing more than 60% of the semester. If any refund remains after the required 
return of the Title IV aid, the refund will then be used to repay other state/institutional grants and/or 

scholarships, as detailed in the State Refund Policy. If any financial aid funds are released to the student 
prior to the student's withdrawal via a refund check as a result of a credit balance on the student's account, 
the student may then be required to repay all or a portion of the financial aid funds that had been previously 
released to the student. A student not receiving Title IV aid will have his/her refund calculated using only the 

State Refund Policy, as below. Additional details about these refund policies are available at 
http://vP1r11.ms1:1tc»<as.ed1:1/fiRaid/withdrawalpolicy.https://msutexas.edu/finaid/withdrawal-policv 

State Refund Policy 
As stated in the current catalog, a student who withdraws from the University will receive a prorated refund 
of tuition, fees and room/board charges, in accordance with the following schedule: 

Fall/Spring Semesters Summer Term(s) 

1. Prior to 1st class day 100% 1. Prior to 1st class day 100% 

2. During the first 5 class days 80% 2. During the 1st, 2nd or 3rd day 80% 

3. During the second 5 class days 70% 3. During the 4th, 5th or 6th day 50% 

4. During the third 5 class days 50% 4. After the 6th day 0% 

5. During the fourth 5 class days 25% 

6. After the fourth 5 class days 0% 

Petitioning for a Full (100%) Refund 
To petition for a 100% refund after the first day of classes, students must meet the following requirements: 

1. The reason for withdrawing was beyond the student's control (medical, family emergency, etc.); 

2. Provide a written statement explaining why the student feels he/she deserves a full refund; 
3. Provide supporting documentation to validate the reason for withdrawal (i.e. medical records with date of 

admittance and release. 

Once a student has provided the Office of Student Rights and Responsibilities with the above 
information/documentation, the information will be provided to the Vice President of Administration and 
Finance to make the final decision on whether or not the refund petition will be approved. 
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Appendix A: Drug and Alcohol Abuse Prevention Program 

The Drug-Free Schools and Communities Act Amendments of 1989 requires an annual distribution, in 
writing, to each student for which academic credit will be awarded (regardless of the length of the 
student's program of study) as well as all employees, and must include the following: 

1. Standards of conduct that clearly prohibit, at a minimum, the unlawful possession, use, or distribution of 
illicit drugs and alcohol by students and employees on its property or as part of any of its activities; 

2. A description of applicable legal sanctions under local, State, or Federal law for the unlawful possession or 
distribution of illicit drugs and alcohol; 

3. A description of health risks associated with the use of illicit drugs and the abuse of alcohol; 

4. A description of drug or alcohol counseling, treatment, or rehabilitation or re-entry programs available to 
students or employees; and 

5. A statement of the disciplinary sanctions the University will impose on students and employees and a 
description of those sanctions, up to and including expulsion or termination of employment and referral for 
prosecution, for violations of the applicable standards of conduct. 

The following information is provided annually to students and employees of Midwestern State University 
for their assistance and to comply with provisions of the Act. 

PREVENTION OF ALCOHOL ABUSE AND ILLICIT DRUG USE AT MIDWESTERN STATE UNIVERSITY 

Midwestern State University has adopted and implemented a program to prevent unlawful possession, use, 
or distribution of illicit drugs and alcohol by students and employees on the campus or as a part of any of 
its activities. Midwestern State University recognizes the importance of information about drug and alcohol 

abuse; therefore, this information is designed to provide you with information about university policies and 
procedures, applicable legal sanctions and health risks associated with alcohol abuse and illicit drug use. 

STANDARDS OF CONDUCT 

Midwestern State University prohibits the unlawful possession, use, or distribution of alcohol and illicit 
drugs by employees and students on University property or as a part of any officially sponsored University 
activity. Policies and procedures adopted by the Board of Regents and Midwestern State University 
relating to the standards of conduct expected of its students and employees in the area of illicit drugs and 

alcohol are provided in the Student Handbook and in the university's operating policies and procedures. 

HEAL TH RISKS OF ALCOHOL AND DRUGS 

Alcohol's Effects on the Body 
Drinking too much - on a single occasion or over time - can take a serious toll on a person's health. 
Below is information about how alcohol can affect the human mind and body. 

Brain 
Alcohol interferes with the brain's communication pathways, and can affect the way the brain looks and 
works. These disruptions can change mood and behavior, and make it harder to think clearly and move 
with coordination. 
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Drinking a lot over a long time or too much on a single occasion can damage the heart, causing problems 
including: 

• Cardiomyopathy - stretching and drooping of heart muscle 
• Arrhythmias - irregular heart beat 
• Stroke 
• High blood pressure 

Immune System 

Drinking too much can weaken your immune system, making your body a much easier target for disease. 
Chronic drinkers are more liable to contract diseases like pneumonia and tuberculosis than people who do 
not drink too much. Drinking a lot on a single occasion slows your body's ability to ward off infections -
even up to 24 hours after getting drunk. 
Liver 
Heavy drinking takes a toll on the liver, and can lead to a variety of problems and liver inflammations 
including: 

• Steatosis or fatty liver 
• Alcoholic hepatitis 
• Fibrosis 
• Cirrhosis 

Pancreas 
Alcohol causes the pancreas to produce toxic substances that can eventually lead to pancreatitis, a 

dangerous inflammation and swelling of the blood vessels in the pancreas that prevents proper digestion. 

Cancer 

Based on extensive reviews of research studies, there is a strong scientific consensus of an association 

between alcohol drinking and several types of cancer. In its Report on Carcinogens, the National 
Toxicology Program of the US Department of Health and Human Services lists consumption of alcoholic 
beverages as a known human carcinogen. 

The research evidence indicates that the more alcohol a person drinks-particularly the more alcohol a 
person drinks regularly over time-the higher his or her risk of developing an alcohol-associated cancer. 
Based on data from 2009, an estimated 3.5 percent of all cancer deaths in the United States (about 19,500 
deaths) were alcohol related. Clear patterns have emerged between alcohol consumption and the 

development of the following types of cancer: 

• Breast cancer. Epidemiologic studies have consistently found an increased risk of breast cancer with 
increasing alcohol intake. Pooled data from 118 individual studies indicates that light drinkers have a 

slightly increased (1.04-fold higher) risk of breast cancer, compared with nondrinkers. The risk increase is 
greater in moderate drinkers (1.23-fold higher) and heavy drinkers (1.6-fold higher). An analysis of 
prospective data for 88,000 women participating in two US cohort studies concluded that for women who 
have never smoked, light to moderate drinking was associated with a 1.13-fold increased risk of alcohol­

related cancers (mostly breast cancer). 
• Colorectal cancer. Moderate to heavy alcohol consumption is associated with 1.2- to 1.5-fold increased 

risks of cancers of the colon and rectum compared with no alcohol consumption. 
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• Esophageal cancer. Alcohol consumption at any level is associated with an increased risk of a type of 
esophageal cancer called esophageal squamous cell carcinoma. The risks, compared with no alcohol 
consumption, range from 1.3-fold higher for light drinking to nearly 5-fold higher for heavy drinking. In 

addition, people who inherit a deficiency in an enzyme that metabolizes alcohol have been found to have 
substantially increased risks of esophageal squamous cell carcinoma if they consume alcohol. 

• Head and neck cancer. Moderate to heavy alcohol consumption is associated with higher risks of certain 
head and neck cancers. Moderate drinkers have 1.8-fold higher risks of oral cavity (excluding the lips) 

and pharynx (throat) cancers and 1 .4-fold higher risks of larynx (voice box) cancers than non-drinkers, 
and heavy drinkers have 5-fold higher risks of oral cavity and pharynx cancers and 2.6-fold higher risks of 
larynx cancers. The risks of these cancers are substantially higher among persons who consume this 
amount of alcohol and also use tobacco. 

• Liver cancer. Heavy alcohol consumption is associated with approximately 2-fold increased risks of two 
types of liver cancer (hepatocellular carcinoma and intrahepatic cholangiocarcinoma). 
Sources: The National Institute on Alcohol Abuse and Alcoholism, National Cancer Institute Drugs' Effects 
on the Body 
All controlled substances have abuse potential or are immediate precursors to substances with abuse 

potential. Below is information about how drugs can affect the human mind and body. 

Narcotics (Fentanyl, Heroin, Hydromorphone, Methadone, Morphine, Opium, Oxycodone) 

• Effects on the Mind: Besides their medical use, narcotics/opioids produce a general sense of well-being 
by reducing tension, anxiety, and aggression. These effects are helpful in a therapeutic setting but 
contribute to the drugs' abuse. Narcotic/opioid use comes with a variety of unwanted effects, including 
drowsiness, inability to concentrate, and apathy. 

• Effects on the Body: Narcotics/opioids are prescribed by doctors to treat pain, suppress cough, cure 
diarrhea, and put people to sleep. Effects depend heavily on the dose, how it's taken, and previous 
exposure to the drug. Negative effects include slowed physical activity, constriction of the pupils, flushing 
of the face and neck, constipation, nausea, vomiting, and slowed breathing. As the dose is increased, 
both the pain relief and the harmful effects become more pronounced. Some of these preparations are so 
potent that a single dose can be lethal to an inexperienced user. However, except in cases of extreme 
intoxication, there is no loss of motor coordination or slurred speech. 

Simulants (Amphetamines, Cocaine, Khat, Methamphetamine) 

• Effects on the Mind: When used as drugs of abuse and not under a doctor's supervision, stimulants are 
frequently taken to produce a sense of exhilaration, enhance self-esteem, improve mental and physical 
performance, increase activity, reduce appetite, extend wakefulness for prolonged period, and "get high." 
Chronic, high-dose use is frequently associated with agitation, hostility, panic, aggression, and suicidal or 

homicidal tendencies. Paranoia, sometimes accompanied by both auditory and visual hallucinations, may 
also occur. Tolerance, in which more and more drug is needed to produce the usual effects, can develop 
rapidly, and psychological dependence occurs. In fact, the strongest psychological dependence observed 
occurs with the more potent stimulants, such as amphetamine, methylphenidate, methamphetamine, 
cocaine, and methcathinone. Abrupt cessation is commonly followed by depression, anxiety, drug 
craving, and extreme fatigue, known as a "crash." 

• Effects on the Body: Stimulants are sometimes referred to as uppers and reverse the effects of fatigue on 
both mental and physical tasks. Therapeutic levels of stimulants can produce exhilaration, extended 

wakefulness, and loss of appetite. These effects are greatly intensified when large doses of stimulants are 
taken. Taking too large a dose at one time or taking large doses over an extended period of time may 
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cause such physical side effects as dizziness, tremors, headache, flushed skin, chest pain with 

palpitations, excessive sweating, vomiting, and abdominal cramps. 

Depressants (Barbiturates, Benzodiazepines, GHB, Rohypnol) 
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• Effects on the Mind: Depressants used therapeutically do what they are prescribed for: induce sleep, 

relieve anxiety and muscle spasms, and prevent seizures. They also cause amnesia, leaving no memory 

of events that occur while under the influence, reduce reaction time, impair mental functioning and 

judgment, and cause confusion. Long-term use of depressants produces psychological dependence and 
tolerance. 

• Effects on the Body: Some depressants can relax the muscles. Unwanted physical effects include slurred 
speech, loss of motor coordination, weakness, headache, lightheadedness, blurred vision, dizziness, 

nausea, vomiting, low blood pressure, and slowed breathing. Prolonged use of depressants can lead to 

physical dependence even at doses recommended for medical treatment. Unlike barbiturates, large 
doses ofbenzodiazepines are rarely fatal unless combined with other drugs or alcohol. But unlike the 

withdrawal syndrome seen with most other drugs of abuse, withdrawal from depressants can be life 

threatening. 

Hallucinogens (Ecstasy/MOMA, Ketamine, LSD, Peyote & Mescaline, Psilocybin) 

• Effects on the Mind: Sensory effects include perceptual distortions that vary with dose, setting, and mood. 

Psychic effects include distortions of thought associated with time and space. Time may appear to stand 

still, and forms and colors seem to change and take on new significance. Weeks or even months after 
some hallucinogens have been taken, the user may experience flashbacks - fragmentary recurrences of 

certain aspects of the drug experience in the absence of actually taking the drug. The occurrence of a 

flashback is unpredictable, but is more likely to occur during times of stress and seems to occur more 

frequently in younger individuals. With time, these episodes diminish and become less intense. 
• Effects on the Body: Physiological effects include elevated heart rate, increased blood pressure, and dilated 

pupils. 

Marijuana/Cannabis 

• Effects on the Mind: When marijuana is smoked, the tetrahydrocannabinol (THC) passes from the lungs 

and into the bloodstream, which carries the chemical to the organs throughout the body, including the 

brain. In the brain, the THC connects to specific sites called cannabinoid receptors on nerve cells and 
influences the activity of those cells. Many of these receptors are found in the parts of the brain that 

influence pleasure, memory, thought, concentration, sensory and time perception, and coordinated 

movement. The short-term effects of marijuana include problems with memory and learning, distorted 

perception, difficulty in thinking and problem-solving, and loss of coordination. The effect of marijuana on 

perception and coordination are responsible for serious impairments in learning, associative processes, 

and psychomotor behavior(driving abilities). Long term, regular use can lead to physical dependence and 

withdrawal following discontinuation, as well as psychic addiction or dependence. Clinical studies show 

that the physiological, psychological, and behavioral effects of marijuana vary among individuals and 

present a list of common responses to cannabinoids, as described in the scientific literature: 

o Dizziness, nausea, tachycardia, facial flushing, dry mouth, and tremor initially 

o Merriment, happiness, and even exhilaration at high doses 

o Disinhibition, relaxation, increased sociability, and talkativeness 

o Enhanced sensory perception, giving rise to increased appreciation of music, art, and touch 

o Heightened imagination leading to a subjective sense of increased creativity 
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o Time distortions 

o Illusions, delusions, and hallucinations are rare except at high doses 
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o Impaired judgment, reduced coordination, and ataxia, which can impede driving ability or lead to an 
increase in risk taking behavior 

o Emotional !ability, incongruity of affect, dysphoria, disorganized thinking, inability to converse logically, 
agitation, paranoia, confusion, restlessness, anxiety, drowsiness, and panic attacks may occur, 
especially in inexperienced users or in those who have taken a large dose 

o Increased appetite and short-term memory impairment are common 

• Effects on the Body: Short-term physical effects from marijuana use may include sedation, bloodshot 
eyes, increased heart rate, coughing from lung irritation, increased appetite, and decreased blood 
pressure. Marijuana smokers experience serious health problems such as bronchitis, emphysema, and 

bronchial asthma. Extended use may cause suppression of the immune system. Withdrawal from chronic 
use of high doses of marijuana causes physical signs including headache, shakiness, sweating, and 
stomach pains and nausea. Withdrawal symptoms also include behavioral signs such as restlessness, 
irritability, sleep difficulties, and decreased appetite. 

Steroids 

• Effects on the Mind: Case studies and scientific research indicate that high doses of anabolic steroids 
may cause mood and behavioral effects. In some individuals, steroid use can cause dramatic mood 

swings, increased feelings of hostility, impaired judgment, and increased levels of aggression (often 
referred to as "raid rage"). When users stop taking steroids, they may experience depression that may be 
severe enough to lead one to commit suicide. Anabolic steroid use may also cause psychological 
dependence and addiction. 

• Effects on the Body: A wide range of adverse effects is associated with the use or abuse of anabolic 
steroids. These effects depend on several factors including age, sex, the anabolic steroid used, amount 

used, and duration of use. In adolescents, anabolic steroid use can stunt the ultimate height that an 
individual achieves. In boys, steroid use can cause early sexual development, acne, and stunted growth. 
In adolescent girls and women, anabolic steroid use can induce permanent physical changes, such as 
deepening of the voice, increased facial and body hair growth, menstrual irregularities, male pattern 
baldness, and lengthening of the clitoris. In men, anabolic steroid use can cause shrinkage of the 
testicles, reduced sperm count, enlargement of the male breast tissue, sterility, and an increased risk of 
prostate cancer. In both men and women, anabolic steroid use can cause high cholesterol levels, which 
may increase the risk of coronary artery disease, strokes, and heart attacks. Anabolic steroid use can also 
cause acne and fluid retention. Oral preparations of anabolic steroids, in particular, can damage the liver. 

Users who inject steroids run the risk of contracting various infections due to non-sterile injection 
techniques, sharing of contaminated needles, and the use of steroid preparations manufactured in non­
sterile environments. All these factors put users at risk for contracting viral infections such as HIV/AIDS or 
hepatitis B or C, and bacterial infections at the sight of injection. Users may also develop endocarditis, a 
bacterial infection that causes a potentially fatal inflammation of the heart lining. 

Inhalants 

• Effects on the Mind: Inhalant abuse can cause damage to the parts of the brain that control thinking, 
moving, seeing, and hearing. Cognitive abnormalities can range from mild impairment to severe 
dementia. 

• Effects on the Body: Inhaled chemicals are rapidly absorbed through the lungs into the bloodstream and 

quickly distributed to the brain and other organs. Nearly all inhalants produce effects similar to 
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anesthetics, which slow down the body's function. Depending on the degree of abuse, the user can 
experience slight stimulation, feeling of less inhibition, or loss of consciousness. Within minutes of 
inhalation, the user experiences intoxication along with other effects similar to those produced by alcohol. 

These effects may include slurred speech, an inability to coordinate movements, euphoria, and dizziness. 
After heavy use of inhalants, users may feel drowsy for several hours and experience a lingering 
headache. Additional symptoms exhibited by long-term inhalant users include: 

o Weight loss, muscle weakness, disorientation, inattentiveness, lack of coordination, irritability, 
depression, and damage to the nervous system and other organs 

o Some of the damaging effects to the body may be at least partially reversible when inhalant abuse is 
stopped; however, many of the effects from prolonged abuse are irreversible. 

o Prolonged sniffing of the highly concentrated chemicals insolvents or aerosol sprays can induce 
irregular and rapid heart rhythms and lead to heart failure and death within minutes. There is a 
common link between inhalant use and problems in school - failing grades, chronic absences, and 
general apathy. 

o Paint or stains on body or clothing; spots or sores around the mouth; red or runny eyes or nose; 
chemical breath odor; drunk, dazed, or dizzy appearance; nausea; loss of appetite; anxiety; 
excitability; and irritability 

Source: Drugs of Abuse, US Department of Justice Drug Enforcement Administration Resource Guide, 
2017 Edition 

DRUG AND ALCOHOL ABUSE COUNSELING SERVICES 

Trained personnel in the MSU Counseling Center are available to counsel university students who 
voluntarily seek assistance and have not been charged with violation of university policy. 

DRUG AND ALCOHOL PREVENTION AND EDUCATION PROGRAMS 

The university places considerable emphasis on prevention programs, teaching basic behavioral skills, 
increasing awareness of the dangers of high- risk behavior, and aiming to shift social norms and correct 
misperceptions about what substance safety risk behaviors students are actually engaging in. Following is 

a listing of relevant prevention and education initiatives. 

AlcoholEdu, Office of the Dean of Students 
AlcoholEdu is a 1.5 hour online training program required of all incoming MSU Texas undergraduates 

under the age of 25. Entering undergraduates 25 and older and graduate students are invited to complete 
the training, but not required. A required student is ineligible to register for the subsequent long semester 
courses until the training is complete. The training incorporates the latest evidence-based prevention 
methods to create a highly engaging user experience that inspires students to reflect on and consider 
changing their drinking habits in addition to providing strategies for staying safe while in college. 

AlcoholEdu (Sanctions Module), Office of Student Rights and Responsibilities 
Alcohol Edu for Sanctions is designed specifically to help students who have violated campus alcohol 
policies to make safer and healthier choices and to avoid experiencing alcohol related problems again. The 
course provides a strong educational foundation to support campus judicial programs and is an essential 
component of a comprehensive alcohol prevention initiative. The course re-emphasizes the skills and 
topics important for this particular group of students to reconsider, such as standard drink measurements, 
factors affecting blood alcohol content and how to identify and respond to alcohol poisoning. The goals for 
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this course are to help educate students to make different drinking choices and reduce their participation in 

behaviors that will lead to additional sanctions. 

Campus Safety Program at Orientation, Admissions & Student Leadership and Involvement 

New students participating in freshman and transfer orientation programs prior to the semester, including 

online orientation, early orientation, and Mustangs Roundup, receive information about campus safety. 

Information includes university policies, reporting options, confidential resources, and educational 

programs that pertain to alcohol, drugs, and sexual misconduct. 

College Connections, Tutoring and Academic Support Programs 

College Connections is a first-year seminars for new undergraduates. The curriculum includes a unit on 

wellness discussing the harmful effects of substance abuse. Students also receive a more intimate look at 

the resources on campus and in our local community relevant to wellness should they ever need to seek 

help. Instructors also build in reminders to complete the University's Think About It training program to 

help ensure students complete their modules on alcohol, drug, and sexual misconduct awareness. 

Community Partners Program, Vinson Health Center 

Multiple community resources address various aspects of health problems generated by behavioral 

issues. Our community partners program systematically coordinates the student health center with the 

Public Health Department. This has provided coordinated STI testing and tracking, free condom 

distribution, and on-campus presence of public health for STI screening on HIV/AIDS Awareness Day. We 

also coordinate education on STl's by providing continuing education credits to addiction professionals, 

juvenile justice workers, professional counselors, marriage and family counselors, and social workers. We 

have also established an expedited counseling, testing, and treatment program with the HIV Preventive 

Services Office, providing onsite, immediate services for patients with a positive HIV screening test. 

Conduct Referrals, Residence Life and Housing 

Residence Life and Housing makes multiple student conduct referrals on the basis of alleged alcohol or 

drug violations. In addition to following University conduct procedures in these instances, an educational 

approach helps connect students with supportive campus partners, such as the Counseling Center, as 

applicable. 

Internal Awareness and Intervention Program, Vinson Health Center 

MSU provides discrete detection, prevention, and treatment to students at the Vinson Health Center. 

Every student is screened for emotional concerns, alcohol use, tobacco use, and substance use; positive 

answers are followed by motivational interviewing and treatment as indicated. We have developed an 

expedited STI screening process that is RN directed. The STI screening process involves interview, 

counseling, testing, and a sexual health product bag. Monthly well woman classes provide accurate and 

practical knowledge regarding women's health, STl's, and gynecologic issues. We provided office space 

for a counselor from First Step in the clinic and coordinated private appointments for the counselor. 

Marijuana 101, Office of Student Rights and Responsibilities 

Marijuana 101 is an online course used for sanctioning pursuant to violations of the University drug policy. 

The course provides an exploration of a student's attitudes, behaviors, and risk levels related to marijuana 

use. The lessons provide an overview of marijuana's effects on the body, the laws related to marijuana, 

and how to reduce or stop marijuana use. 
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Mustangs Shuttle and MESA Bus Service, Office of the Dean of Students 
The Mustangs Shuttle and MESA is a service provided by the City of Wichita Falls, which offers free 

shuttle rides to and from the university while classes are in session. The Mustangs Shuttle operates 
Monday-Thursday until 10pm, while the MESA operates Friday-Saturday until midnight. 

New Member Institute, Student Leadership and Involvement 
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Each semester, all new members of Greek-letter organizations participate in a series of educational 
programs through the New Member Institute intended to educate new members about the responsibilities 
of fraternity and sorority life membership, and bring awareness to the important topics of alcohol, drugs, 
hazing, sexual misconduct, diversity/inclusion, and scholarship. 

Outreach Presentations, Counseling Center 
Programs are planned and presented on request by student organizations on topics including safe partying 
and substance abuse. Organizations which are members of the fraternity and sorority system at the 

University typically request a program annually. 

Outreach/Education Program, Vinson Health Center 
As health experts, we both provide and participate in educational opportunities beyond the clinic walls. 

These include education on STl's and on contraception provided each semester to senior nursing classes, 
sociology classes (human sexuality), and to incoming freshmen. Vinson Health Center staff have 
participated in educational activities to enhance understanding of the Clery Act, VAWA, Title IX, and hosted 
an in-service by the local SANE nurse program. Vinson Health Center staff has provided expertise on 

STl's and women's health to the combined sororities on campus, and has contributed to National 
Women's Day and other Campus Climate activities. 

Psycho-Educational Substance Abuse Counseling, Counseling Center 

Group therapy sessions centered on the issues of alcohol and drug use are available monthly and 
presented by a Licensed Chemical Dependency Counselor. Referrals to the sessions are made through 
the Counseling Center. 

Residence Hall Programming, Residence Life and Housing 

Residence Life staff focus programming through a traditional wellness model. Alcohol and drug awareness 
programming are included in this model each semester. Resident Assistants and Hall Directors are the 
primary staff members responsible for hosting these events within their respective residence hall. 

Safe Spring Break, Residence Life and Housing 
Residence Life and Housing conducts a campus-wide spring break safety program each March titled to 
promote healthy student behaviors during spring break. Alcohol and drug information is included in this 

annual program. 

Sexual Assault Awareness Month, Title IX Office 
Each April, collaborative programming is offered to raise awareness and enhance prevention of sexual 

misconduct/assault. These programs include speakers, workshops, trainings, and information campaigns. 
Included in many of these programs is information about the interrelationship between alcohol use and 
sexual misconduct, as well as the role alcohol/drugs play in determining affirmative consent. 
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Each year, the Counseling Center and/or Title IX Office sponsors a major program for students, which 
includes content on awareness/abuse. 

Step-Up Bystander Intervention Training, Athletics 
Each academic year, student-athletes attend the Step-Up Bystander Intervention Training. The Step-Up 

Bystander Intervention Training is an interactive in-person training that encourages prosocial behavior and 
educates students to be proactive in helping others. It received a NASPA Gold award and recently was 
identified as a 'Best Practice' by the NCAA Sports Science Institute of national and international scholars. 

Student-Athlete Development, Athletics 
The Athletic department provides various types of life skills workshops to enhance the lives of student­
athletes. The Drug and Alcohol Prevention program is one that focuses on the negative effects drugs and 
alcohol have on the human body as it pertains to athletics. These educational workshops provide the 

opportunity for student-athletes to ask questions and become more knowledgeable about the services 
available to them on campus. 

Student Organization Risk Management Training, Student Leadership and Involvement 

Student organization leaders are required to complete annual Risk Management training. Alcohol is a 
specific topic included in the training. The training focuses on building knowledge and skill amongst 
student organization leaders to minimize and address risk and enhance the health and safety of students 
and other members of the MSU community. 

Student Success Series, First2Go 
The student success series provides student programs on various topics important to undergraduate 
student success. A program titled Sex, Drugs, Alcohol and Everything in Between by Julia Garcia was 
presented to students and included stories of real life experiences of excessive partying that ultimately led 
to a sexual assault, death of a best friend and infamous night that almost took the entire college 
experience away completely. 

DISCIPLINARY SANCTIONS 

Where violation of the MSU Drug-Free Schools and Communities Act Policy is found, the university will, in 
accordance with established procedures of Midwestern State University, take appropriate disciplinary 

action against such students or employees, up to and including expulsion or termination of employment. 
The University may require such students or employees to participate satisfactorily in an off-campus drug 
abuse assistance or rehabilitation program approved for such purposes by a federal, state, or local health, 
law enforcement, or other appropriate agency. The cost of such programs, not covered by applicable 

insurance, shall be borne by the individual. 

Students or employees found in violation of university policy or Local, State, or Federal law regarding the 
use, possession, or distribution of alcohol or other drugs (as defined by the Texas Health and Safety 

Code, Chapter 481, Texas Controlled Substances Act, and the Texas Alcoholic Beverage Code, Chapter 
1) will be subject to legal penalty in addition to any appropriate university personnel or disciplinary 
action(s). 
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University Disciplinary Sanctions for Students 

VIOLATION: Minor in POSSIBLE DISCIPLINARY SANCTIONS 
Possession/Consumption of 

~lcohol or Housing Alcohol Policy 
[Violation 
First Offense (possible sanctions Participation in an alcohol education course, at the student's expense 
include, but are not limited to) unless provided through the University 

Authorship of a research/reflection essay 

Other sanctions as determined by the Director of Student Rights and 
Responsibilities ( or designee) 

Second Offense (possible sanctions Mandated substance abuse assessment by an approved agency and 
include, butare not limited to) required compliance with the assessing counselor's evaluation 

Authorship of a 

Third and Subsequent 
Offenses (possible sanctions 
include, but are not limited to) 

research/reflection essay Fine 
of $100 
Notification of parents/guardians of students under the minimum legal 
drinking age of 21 
Other sanctions as determined by the Director of Student Rights and 
Responsibilities ( or designee) 
Suspension or expulsion from University housing 
and/or the University Fine of $200 
Notification of parents/guardians of students under the minimum legal 
drinking age of 21 

Other sanctions as determined by the Director of Student Rights and 
Responsibilities ( or designee) 

MOLATION: Purchasing, Selling or POSSIBLE DISCIPLINARY SANCTIONS 
Providing 

Alcohol to Minors 
First Offense (possible sanctionsParticipation in an alcohol education course at the student's expense, 
include, but are not limited to) unless provided through the University 

Mandated substance abuse assessment by an approved agency and 
required compliance with the assessing counselor's evaluation 
~uthorship of a 
research/reflection essay Fine 
of $100 
Notification of parents/guardians of students under the minimum legal 
drinking age of 21 Suspension from University housing 
Other sanctions as determined by the Director of Student Rights and 
Responsibilities ( or designee) 
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Second Offense (possible sanctions Suspension or expulsion from the 
include, butare not limited to) University Notification of law 

enforcement authorities Fine of 
$200 
Notification of parents/guardians of students under the minimum legal 
drinking age of 21 

Other sanctions as determined by the Director of Student Rights and 
Responsibilities ( or designee) 

iv'IOLATION: Driving Under the POSSIBLE DISCIPLINARY SANCTIONS 
Influence/Driving 

While Intoxicated 

First Offense (possible sanctions Loss of driving and/or parking privileges on campus for a specified period 
include, but are not limited to) of time 

Participation in an alcohol education course, at the student's expense, 
unless provided throughthe University 
~uthorship of a 
research/reflection essay Fine 
of $100 
Notification of parents/guardians of students under the minimum legal 
drinking age of 21 
Other sanctions as determined by the Director of Student Rights and 
Responsibilities ( or designee) 

Second Offense (possible sanctionsSuspension or expulsion from University housing 
include, but are not limited to) and/or the University Notification of law enforcement 

authorities 

VIOLATION: Possession of Dru£ 
Paraphernalia or 

Housing Drug Policy Violation 

First Offense (possible sanctions 
include, but are not limited to) 

Fine of $200 

Notification of parents/guardians of students under the minimum legal 
drinking age of 21 

Other sanctions as determined by the Director of Student Rights and 
Responsibilities (or designee) 

POSSIBLE DISCIPLINARY SANCTIONS 

Participation in a drug education course, at the student's expense, unless 
provided through the University 
Authorship of a research/reflection essay 

Notification of parents/guardians of students under 21 
years of age Notification of law enforcement 
authorities 
Other sanctions as determined 
Responsibilities (or designee) 

by the Director of Student Rights anc 
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Second Offense (possible sanctions Expulsion from University housing 

include, butare not limited to) Notification of parents/guardians of students under 21 years of age 

Mandated substance abuse assessment by an approved agency anc 
required compliance with the assessing counselor's evaluation 

~uthorship of a 
research/reflection essay Fine 
of $100 
Notification of law enforcement authorities 

Other sanctions as determined by the Director of Student Rights anc 
Responsibilities (or designee) 

Third Offense (possible sanctions Expulsion from the University 

include, but are not limited to) Notification of parents/guardians of students under 21 

years of age Fine of $200 
Notification of law enforcement authorities 

Other sanctions as determined by the Director of Student Rights and 
Responsibilities ( or designee) 

VIOLATION: Possession or Use of POSSIBLE DISCIPLINARY SANCTIONS 
Drug Illegal 

Drugs 

First Offense (possible sanctions Expulsion from University housing 

include, but are not limited to) Suspension from the University for a period of not less than the 

remainder of the semester in which the infraction occurred 
Participation in a drug education course, at the student's expense, unless 

provided through the University 
Mandated substance abuse assessment by an approved agency and 
required compliance with the assessing counselor's evaluation 
~uthorship of a research/reflection essay 

Notification of parents/guardians of students under 
21 years of age Fine of $100 
Notification of law enforcement authorities 

Other sanctions as determined by the Director of Student Rights and 
Responsibilities (or designee) 

Second Offense (possible sanctiom Expulsion from the University 

include, butare not limited to) Notification of parents/guardians of students under 21 

years of age Fine of $200 
Notification of law enforcement authorities 

Other sanctions as determined by the Director of Student Rights anc 
Responsibilities (or designee) 

VIOLATION: Manufacture, Sale or POSSIBLE DISCIPLINARY SANCTIONS 
Distribution of 

Illegal Drugs 
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First Offense (possible sanctions Expulsion from University housing 

include, but are not limited to) Suspension from the University for a period of not less than the remainder 

of the semester in which the infraction occurred 
Notification of parents/guardians of students under 21 

years of age Fine of $100 
Notification of law enforcement authorities 
Other sanctions as determined by the Director of Student Rights and 

Responsibilities ( or designee) 

Second Offense (possible sanctions Expulsion from the University 

include, butare not limited to) Notification of parents/guardians of students under 

21 years of age Fine of $200 
Notification of law enforcement authorities 

Other sanctions as determined by the Director of Student Rights and 
Responsibilities ( or designee) 

PENALTIES UNDER STATE OF TEXAS LAW 

OFFENSE LEGAL SANCTIONS AND PENALITIES UNDER TEXAS LAW 

Manufacture or delivery of controlled Minimum: Fine not to exceed $10,000 and confinement in jail for a term o 
substances (drugs) not more than 2 years and not less than 180 days. 

Maximum: Fine not to exceed $250,000 and imprisonment in TDC for life 

or for a term of not more 

than 99 years nor less than 15 years. 

Possession of controlled substances Minimum: Confinement in jail for a term of not more than 180 days, a fine 
(drugs) not to exceed $2,000, or both. 

Maximum: Confinement in TDC for life or for a term of not more than 99 
years or less than 10 
years, and a fine not to exceed $250,000. 

Delivery of marijuana Minimum: Confinement in jail for a term of not more than 180 days, a fine 

not to exceed $2,000, or both. 
Maximum: Confinement in TDC for life or for a term of not more than 99 
years or less than 10 

years, and a fine not to exceed $100,000. 

Possession of marijuana Minimum: Confinement in jail for a term of not more than 180 days, a finE 
not to exceed $2,000, or both. 
Maximum: Confinement in TDC for life or for a term of not more than 99 
years or less than 5 years, 

and a fine not to exceed $50,000. 

Driving while intoxicated (includes Fine up to $10,000; Jail time between 3 days and 1 year; 
intoxication from alcohol, drugs, or State prison time between 2 years and 10 years; Annual surcharge up to 
both) $2000 for 3 years to keep your license; DWI intervention or education 

programs; Possible ignition interlock device. 

Public Intoxication: Minors Class C Misdemeanor, punishable by a fine up to $500; Alcoho 
Purchase of alcohol by a awareness class; 8 to 40 hourscommunity service; 30-180 days loss or 

denial of driver's license. 
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Class A misdemeanor, punishable by a fine up to $4,000, confinement ir 

·ail for up to a year, or both. Driver's license automatically suspended fo1 

180 days upon conviction. 
The state penalties described above are based on applicable State o1 

Texas statutes and are subject to change at any time by the Texas 

Legislature and the Governor of Texas. Please refer to 

the applicable State of Texas statute for additional information. 

PENALITIES UNDER FEDERAL LAW 

OFFENSE LEGAL SANCTIONS AND PENALITIES UNDER FEDERAL LAW 

Manufacture, distribution, or Minimum: Punishable by up to 3 years in prison and fine up to $250,000. 

delivery of controlled Maximum: Punishable by a term of life imprisonment without release (no 

substances (drugs) eligibility for parole) and a fine not to exceed 
$8,000,000 for an individual or $20,000,000 (if other than an individual). 

Possession of controlled substances Minimum: Punishable by up to 1 year in jail and minimum fine of $1,000 

(drugs) Maximum: Punishable by up to 3 years in prison and fine up to $5,000 plu~ 

costs of investigation and prosecution. 

Distribution of controlled substances Minimum: Punishable by double the federal penalty for distribution o 

(drugs) to a person under 21 years o1 drugs. Maximum: Punishable by triple the federal penalty for distributior 

age of drugs. 

The federal penalties described above are based on applicable federa 
statutes and are subject to change at any time by the US Congress and thE 

President of the United States. There are additional factors in the federa 

sentencing guidelines, including various enhancement provisions for prio1 

offenses. Title 21 U.S.C. Section 860 provides that the federal statutory 

penalties double (and in some cases triple) when a controlled substancE 

is distributed (or even possessed with intent to distribute) within 1,000 fee 

of a school or a public university. Please refer to the applicable federal 

statute for additional information. 

Appendix B: Information Supplementing the University Sexual Misconduct Policy 

In addition to the information provided in the university Sexual Misconduct Policy, students should know 

that rape is a crime and should be reported to civil authorities. Rape is often thought of as a violent attack 
on a woman by a madman who uses a weapon to threaten his victim, but this description does not apply to 

the majority of rapes that take place in the United States. "Victims of rape and sexual assault report that in 

nearly 3 out of 4 incidents, the offender was not a stranger ... two thirds of the victims 18 to 29 years old 
had a prior relationship with the rapist" (Greenfield, 1997). Therefore, university students are more likely to 

be victimized by someone they know, and perhaps trust, than by someone who is a stranger. Both men 

and women can be victims. Non-consensual intercourse by a person one knows is defined as date rape or 

acquaintance rape, both of which are as serious a crime as stranger rape. 
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FREQUENTLY ASKED QUESTIONS 

The following are some of the most commonly asked questions regarding the university's Sexual 

Misconduct Policy and procedures. 

a) Does a complaint remain confidential? 

Reports made to licensed counselors, health service providers, victim services advocates and clergy will 

be kept confidential. Other reports are considered private. The privacy of all parties to a complaint of 

sexual misconduct will be maintained, except insofar as it interferes with the university's obligation to fully 

investigate allegations of sexual misconduct. Where information is shared, it will still be tightly controlled 

on a need-to-know basis. Dissemination of information and/or written materials to persons not involved in 

the complaint procedure is not permitted. In all complaints of sexual misconduct, the reporting party will be 
informed of the outcome. In some instances, the administration also may choose to make a brief 

announcement of the nature of the violation and the action taken, to the community, though personally 

identifying information about the victim will not be shared. Certain university administrators are informed 

privately (e.g., the President of the University, Title IX Coordinator, Vice President for Student Affairs, Dean 

of Students, Chief of Police, Director of Student Rights and Responsibilities, Director of the Counseling 
Center, etc.). The university must statistically report the occurrence on campus of any major violent 

crimes, including certain sex offenses, in an annual report of campus crime statistics. This statistical report 

does not include personally identifiable information. 
b) Will my parents/guardians be told? 

No, not unless you tell them. Whether you are the reporting party or the accused student/responding party, 

the university's primary relationship is to the student and not to the parent/guardian. However, in the event 

of major medical or conduct action, or academic jeopardy, students are strongly encouraged to inform their 

parents. University officials may directly inform parents when requested to do so by a student, or in a life­

threatening situation, or if an accused student has signed the permission slip at registration which allows 

such communication. 

c) Will l have to oonfront tho alleged perpetrator? 

Not directly. Per Section 7, Conduct Procedures for Sexual Misconduct, you and the alleged perpetrator 

may submit questions to the Title IX coordinator for consideration. If accepted, the questions will be asked 
by the Title IX investigators assigned to the investigation. 

dj.Q)_Do I have to name the alleged perpetrator? 

Yes, if you want formal conduct action to be taken against the alleged perpetrator. No, if you choose to 

respond informally and do not file a formal complaint. One should consult the complete privacy policy 

described in Section 12: Sexual Misconduct Policy of the Code of Student Conduct to better understand 

the university's legal obligations regarding information which is shared with various university officials. 

e}gl_What should I do if I am accused of sexual misconduct? 

First, do not contact the alleged victim. You may immediately want to contact someone in the campus 

community who can act as your advisor. You may also contact the Director of Student Rights and 

Responsibilities, Director of Human Resources, or Title IX Coordinator who can explain the university's 

procedures for dealing with sexual misconduct complaints. You may also want to talk to a confidential 

counselor in the Counseling Center. 

f)rlWhat should I do about legal advice? 

Victims of criminal sexual assault need not retain a private attorney to seek prosecution because legal 

issues will be handled through a representative from the local District Attorney's office. You may want to 

retain an attorney if you are the accused student/responding party or are considering filing a civil action 

against the alleged perpetrator. 
mfl.What should I do about changing university housing rooms? 
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If you want to move, or have the accused student moved, you may request a room change through the 
Residence Life Room Change policy or contacting the Director of Residence Life & Housing. Room 
changes under these circumstances are considered emergencies. It is the university's policy that in 
emergency room changes, the student is moved to the first available suitable room. Other accommodations 
available to you might include: 

1. Assistance from university support staff in completing the relocation; 

2. Arranging to dissolve a housing contract and pro-rating a refund; 

3. Exam, paper or assignment rescheduling; 

4. Taking an incomplete in a class; 

5. Transferring class sections; 

6. Academic withdrawal; and/or 

7. Alternative course completion options. 

J:ljgL What should I do to preserve evidence of a sexual assault? 

Physical information of a sexual assault must be collected within about 120 hours of the assault for it to be 
useful in a criminal prosecution. If you believe you have been a victim of a sexual assault, you should go to 
a hospital emergency room before washing yourself or your clothing. A sexual assault health professional 
(a specially trained nurse called a SANE) at the hospital is on call and will counsel you. If you go to the 
hospital, local police will be called but you are not obligated to talk to the police or to prosecute. The exam 
will help to keep that option open for you should you decide later to exercise it. 
The hospital staff will collect information, check for injuries and address the possibility of exposure to 
sexually transmitted infections. If you have changed clothing since the assault, bring the clothing you had 

on at the time of the assault with you to the hospital in a clean, sanitary container such as a clean paper 
grocery bag or wrapped in a clean sheet. (Plastic containers do not breathe, and may render forensic 
information useless.) If you have not changed clothes, bring a change of clothes with you to the hospital, if 
possible, as they will likely keep the clothes you are wearing as information. You can take a support person 
with you to the hospital, and they can accompany you through the exam, if you want. Do not disturb the 
crime scene-leave all sheets, towels, etc. that may bear information for the police to collect. 

i1,b)_Wil/ either party's prior use of drugs and/or alcohol be a factor when reporting sexual misconduct? 

No, not unless there is a compelling reason to believe that prior use or abuse is relevant to the present 

complaint. 

BiLWi// a student be sanctioned when reporting an act of sexual misconduct if the student has illegally used 

drugs or alcohol? 

No. The university offers amnesty in such situations. The seriousness of sexual misconduct is a major 
concern and the university does not want any of the circumstances (e.g., drug or alcohol use) to inhibit the 

reporting of sexual misconduct. 
kj.il_What should I do if I am uncertain about what happened? 

If you believe that you have experienced non-consensual sexual contact or intercourse, but are unsure of 
whether it was a violation of the university's sexual misconduct policy, you should contact the Title IX 
Coordinator, Associate Vice President for Student Affairs, or Director of Human Resources. The university 
employs licensed counselors in the Counseling Center and the community offers confidential victim 

advocates from First Step, Inc. These individuals can help you to define and clarify the event(s), and 
advise you of your options. 

RISK REDUCTION TIPS 
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Tips like these tend to make victims feel blamed if a sexual assault occurs. It is never the victim's fault, 
and these tips are offered in the hope that recognizing patterns can help men and women to reduce the 
risk of victimization. That said, only a rapist or an empowered bystander can intervene to prevent a rape or 

assault. Generally, an assault by a known offender will follow a four-step pattern: 

a) An individual's personal space is violated in some way. For example, the perpetrator may touch the 
victim in a way that does not feel comfortable. 

b) If the victim does not express discomfort, the perpetrator may begin to view the victim as an easy target 

because she/he is not acting assertively. 

c) The perpetrator may take the victim to a location that is secluded and where the victim is vulnerable. 

d) The victim feels trapped or unable to be assertive and is raped or assaulted. 

Decisive action early in an encounter may be the key to avoiding rape. An individual who can combine 
assertiveness and self-defense skills, who is self-confident and definite in his/her interactions with others, 
is less likely to become a victim of rape. If the individual can assertively defend his/her rights initially, 
he/she has a better chance of avoiding being raped than does a person who resorts to techniques such as 
pleading or trying to talk the perpetrator out of it. If you find yourself in an uncomfortable sexual situation, 

these suggestions may help you to reduce your risk: 
a) Make your limits known before things go too far. 

b) Give clear messages. Say "yes" when you mean yes and "no" when you mean no. Leave no room for 
misinterpretation. Tell a sexual aggressor "NO" clearly and loudly, like you mean it. 

c) Try to extricate yourself from the physical presence of a sexual aggressor. 

d) Grab someone nearby and ask for help. 

e) Be responsible for your alcohol intake/drug use and realize that alcohol/drugs lower your sexual 
inhibitions and may make you more vulnerable to someone who views a drunk or high person as a 

sexual opportunity. 
f) Watch out for your friends and ask that they watch out for you. A real friend will get in your face if you 

are about to make a mistake. Respect them if they do. 
g) Be aware of any nonverbal messages you may be sending that conflict with what you are saying. 

Notice your tone of voice, gestures and eye contact. 
h) Be forceful and firm when necessary. Don't be concerned with being polite. Your passivity may be 

interpreted as permission or approval for this behavior. 
i) Do not acquiesce to something you do not want just to avoid unpleasantness. Do not allow "politeness" 

to trap you in a dangerous situation. This is not the time to be concerned about hurt feelings. 
j) Trust your feelings or instincts. If a situation does not feel comfortable to you or you feel anxious about 

the way your date is acting, you need to respond. Leave immediately if necessary. 

If you find yourself in the position of being the initiator of sexual behavior, you owe sexual respect to your 
potential partner. These suggestions may help you to reduce your risk for being accused of sexual 

misconduct: 
a) Do not make assumptions about: 

1. Consent; 

2. Someone's sexual availability; 

3. Whether a person is attracted to you; 

4. How far you can go; or 

5. Whether a person is physically and mentally able to consent to you. 
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b) Clearly communicate your intentions to your sexual partner and give him/her a chance to clearly relate 

his/her intentions to you. 

c) Mixed messages from your partner should be a clear indication that you should step back, defuse the 

sexual tension, and communicate better. Perhaps you are misreading your partner. Perhaps your partner 

has not figured out how far he/she wants to go with you yet. You need to respect the timeline with which 

your partner is comfortable. 

d) Do not take advantage of someone's drunkenness or drugged state, even if he/she did it to him/herself. 

e) Realize that your potential partner could be intimidated by you, or fearful. You may have a power 

advantage simply because of your gender or size. Do not abuse that power. 

f) Understand that consent to some forms of sexual behavior does not necessarily imply consent to other 

forms of sexual behavior. 

g) On this campus, silence and passivity cannot be interpreted as an indication of consent. Read your 

potential partner carefully, paying attention to verbal and non-verbal communication and body language. 

h) Do not force someone to have sex with you, or have sex with a partner who has not clearly consented to 

you by words or actions unmistakable in their meaning. 

REFERENCES 

Greenfield, L.A. (1997). Sex offenses and offenders [Electronic version]. U.S. Department of Justice, Office of 

Justice Programs, Bureau of Justice Statistics. Retrieved July 26, 2010, at 

http:llbis.ojp.govlcontentlpublpdf/SOO.PDF. 

Appendix C: University and Community Resources for Victims of Sexual Misconduct 

University Police 

Midwestern State University Campus Resources 
· Title IX Coordinator 

Patrick Coggins, Chief of Police 

(940) 397-4239 
pa trick. coggins(@,msutexas.edu 

Counseling Center 

Dr. Pam Midgett, Director 

(940) 397-4618 

pam. midgett@msutexas.edu 

Vinson Health Center 

Dr. Keith Williamson, Medical Director 

and University Physician 

(940) 397-4231 
keith.williamson(@,msutexas.edu 

COMMUNITY RESOURCES 

Laura Hetrick, Director and Coordinator of Title IX 

(940) 397-4213 
laura. hetrick(@,msutexas.edu 

Deputy Title IX Coordinator 

Dawn Fisher, Director of Human Resources 

(940) 397-4221 

dawn. fisher(@,msutexas.edu 

Deputy Title IX Coordinator 

Kristi Schulte, Director of Residence Life 

and Housing 

(940) 397-4217 
kristi. schulte(@,msutexas.edu 

First Step, Inc. - First Step provides comprehensive, confidential services to victims of sexual assault and 
domestic and family violence, including an abuse prevention program. Their services are offered free of 

charge and include a 24-hour crisis hotline, 24-hour emergency shelter, confidential counseling, legal 

advocacy, and emergency transportation. The hotline phone number is (800) 658-2683. The regular office 
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phone number is (940) 723-7799. First Step is located at 624 Indiana Avenue, Suite #304, Wichita Falls, 
TX 76301. 

In addition to being available through the above contact information, First Step advocates maintain hours 
on campus through the Vinson Health Center. Students or employees may request an appointment with a 
First Step advocate by calling the Vinson Health Center at (940) 397 4231. 

United Regional Health Care System 
1600 Eleventh Street 
Wichita Falls, TX 76301 
(940) 764-7000 

Kell West Regional Hospital 
5420 Kell Boulevard 

Wichita Falls, TX 76310 
(940) 692-5888 

Crime Victim Compensation -Attorney General's Office - (800) 983-9933 
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Statement of Accreditat ion 

Texas Tech University Health Sciences Center El Paso is accredited by the Southern Association of 

Colleges and Schools Commission on Colleges to award baccalaureate, masters, and doctoral degrees. 

Contact the Southern Association of Colleges and Schools Commission on Colleges at 1866 Southern 

Lane, Decatur, Georgia 30033-4097 or call 404-679-4500 for questions about the accreditation of Texas 

Tech University Health Sciences Center El Paso. 

1 

v. JW..JJU-NJ-2version date 

Board Minutes 
August 11-12, 2022 

Attachment 16 
Page 8 of 99 



2 

a-}_1. _ Forward 

d- &._Genera l Po licy 

The mission ofTexas Tech University Health Sciences Center El Paso (TTUHSC El Paso) is to 

improve the lives of people in our State and our community by focusing on the unique health 

care needs of socially and culturally diverse border populations through excellence in integrated 

education, research, and patient care. 

A University, like any community, must have regulations and standards by which its members 

abide and procedures by which its components function. The standards should provide order 

and an atmosphere conducive to intellectual and personal development. This Student 

Handbook, the TTUHSC El Paso Operating Policies and Procedures, and the individual Schools' 

catalogs and handbooks are intended to serve these purposes in the interest of all components 

of the Texas Tech University Health Sciences Center El Paso. 

The University has a responsibility to maintain order within the University community and to 

discipline those who violate its standards, rules, and policies . Enrollment at TTUHSC El Paso 

requires students to share in this responsibility. Students are expected to conduct themselves in 

a professional manner, not only in interactions with patients, but also with faculty, staff, and 

peers ofTTUHSC El Paso and the general community. ,ip,H'e to ,1bide by l TTUHSC El Paso 

students will be evaluated on issues related to their professional conduct/judgement according 

to standards defined by the school, program and profession for which they are training. The 

standards, rules, and policies outlined in this Student Handbook, the TTUHSC El Paso Operating 

Policies and Procedures, and the individual Schools' catalogs and any other official University 

publications provide additional information and guidance. In addition, Rr:egistered student 

organizations are required to follow ·tlt-0Whe<;f>defined standards, rules, and policies. 

The Texas Tech University Health Sciences Center El Paso (TTUHSC El Paso or the University} 

reserves the right to change, modify, amend, or rescind, in whole or in part, this Handbook at 

any time without prior notice. This Handbook supersedes all previous editions. The provisions 

of this Handbook does not constitute a contract, expressed or implied, between any student 

or faculty member and Texas Tech University System, TTUHSC El Paso, Hunt School of Nursing 

(HSON}, L. Frederick Francis Graduate School of Biomedical Sciences (f.GSBS}, Foster School of 

Medicine (FSOM), or Hunt School of Dental Medicine. (HSDM}. 

-e.!L._Au t hority 

The authority to enact and enforce the regulations of the University is vested in the Texas Tech 

University System Board of Regents. The responsibility for enforcing regulations and imposing 

penalties is delegated to the Chancellor and/or the President of the University and any 

University officials the President designates. 

All references to the Chancellor and/or President of the University and Vice President of 

Academic Affairs or Assistant Vice President for Student Services and Student Engagement 
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(SSSE) or designee shall be interpreted to include persons designated to act on behalf of these 

officials. 

C. Applicability 

3 

Each TTUHSC El Paso student is responsible for compliance with the Rules & Regulations of the 

Board of Regents of the Texas Tech System and the rules of this institution. Any student who 

participates in conduct that is in violation with these rules and regulations, specific instruction 

by an administrative official or TTUHSC El Paso administrative official acting in their authorized 

duties, or general, state, or local laws is subject to discipline. A student is subject to discipline for 

prohibited conduct as detailed in this Code, including (where applicable) conduct that occurs 

off-campus, including but not limited to University off-campus activities such as field trips, 

internships, rotations or clinical assignments. regardless of whether civil or criminal penalties 

are also imposed for such conduct. 

Freedom of speech and principles of academic freedom are critical to the mission of higher 

education institutions. Consistent with Texas law (SB 18). the Texas Tech University System and 

each of its component institutions recognize freedom of speech and expression as fundamental 

rights and seek to ensure free, robust. and uninhibited debate and deliberations by students 

enrolled at TTU System universities as well as other persons, see HSCEP OP 61.27. 

D. Our Values 

A values-based culture is a living, breathing culture of shared core values among all employees. 

A values-based culture is shaped by a clear set of ground rules establishing a foundation and 

guiding principles for decision-making, actions and a sense of community. In a values-driven 

culture, individuals find alignment between their personal values and the organization's values. 

creating a unified and motivated community. Management. leadership and our student 

population must set examples for their organizations and live the values they preach. In addition 

the community standards set forth in this document TTUHSC El Paso espouses the following 

values: 

al Advancement: Improve the institution through creativity and discovery. 

a. Seek opportunities for growth, partnership[p and improvement 

b. Promote innovation and a culture of positive change and creativity 

c. Demonstrate and inspire commitment to lifelong learning and professional 

development 

bl Service : Serve our community 

a. Provide excellent education, research and patient care 

b. Create positive experiences through a culture of yes 

c. Partner with our community to improve healthcare 

cl Accountability: Be Responsible for decisions, actions and impact 

a. Acknowledge and learn from both successes and failures 
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b. Promote responsibility management of resources 

c. Be a dependable team member and leader 

d. Hold ourselves accountable and each other accountable by accepting and 

giving constructive feedback 

e. Respond rather than react 

d) Teamwork: Include diverse perspectives to achieve our mission 

a. Empower and energize one another to create positive growth 

b. Promote a culture of diversity and inclusivity 

c. Foster a fun and health environment that encourages team spirit 

d. Recognize and celebrate contributions and achievements 

e. Collaborate across disciplines and professions as one team 

el Respect: Demonstrate high regard for self and others 

a. Treat others as we would like to be treated 

b. Be aware of how our actions impact others 

c. Communicate in a courteous, kind, and respectful manner 

d. Assume good intentions 

e. Listen first to understand 

fl Integrity; Be ethical and trustworthy in every situation 

a. Honor commitments 

b. Lead by example 

c. Be honest in purpose. interactions and expectations 

d. Comply with laws, rules and regulations 

< ._E._Po li cy on Non-Discrimi nation 

TTUHSC El Paso brings together, in common pursuit of its educational goals, person of many 

backgrounds and experiences, thus the University does not tolerate discrimination or 

harassment of any employee or applicant for employment because of sex, including pregnancy, 

race, color, religion, national origin, age, disability, genetic information, status as a protected 

veteran, or any other legally protected category, class, or characteristic. While sexual 

orientation and gender identity are not explicitly protected categories under state or federal 

law, it is the University's policy not to discriminate in employment, admission, or use of 

programs, activities, facilities, or services on these bases. Employment actions, such as hiring, 

promotion, demotion, transfer, rate of pay or other forms of compensation, selection for 

training, and termination, shall not be made based on an employee's protected status. 

Discriminatory behavior is prohibited regardless of how it is exhibited, whether verbally, in 

writing, or electronically displayed or conveyed. 

Discriminatory behavior is prohibited by this policy, as well as by federal laws such as Title VII, 

which prohibits discrimination in employment, Title IX, which prohibits discrimination on the 

4 
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basis of sex in education program or activities, as well as the Equal Pay Act, the Age 

Discrimination in Employment Act, the Americans with Disabilities Act, the Rehabilitation Act of 

1973, the Civil Rights Act of 1991, the Vietnam Era Veterans' Readjustment Assistance Act of 

1974, Title II of the Genetic Information Non-Discrimination Act, and state laws such as Chapter 

21 of the Texas Labor Code. The University expects all members of the University Community to 

comply with the law. For more information, see Texas Tech System Regulation 07.09, Texas 

Tech University System Regulation 07.10, HSCEP OP 51.01 Equal Employment Opportunity Policy 

and Affirmative Action Program, HSCEP 51.02 . Non-Discrimination and Anti-Harassment Policy 

and Complaint Procedure, and Part V of this Student Handbook. 

(-l._F._ Unive rsity Na me, Documents and Records 

The use by any person or organization of the University's name in connection with any program 

or activity, without the prior written permission of the TTUHSC El Paso Office of the Vice 

Chancellor for Institutional Advancement or designee, or any unauthorized use of University 

documents, records or seal is prohibited. See HSCEP OP 67.01 . Publication Guidelines and HSCEP 

OP 10.32, Use and secure handling of the presidential seal. 

e--:-~ Clery An nua l Secur ity Repo rt 

In accordance with the guidelines established by TTUHSC El Paso, the Texas Tech Police 

Department, and pursuant to the federal law identified as the Jeanne Clery Disclosure of Campus 

Security Policy and Campus Crime Statistics Act, all currently enrolled students, campus 

employees and all prospective students and prospective employees are entitled to request and 

receive a copy of the Annual Campus Security Policy and Campus Crime Statistics Report. The 

report contains statistics about certain specified crimes and related incidents that have been 

reported to the Texas Tech Police Department and other campus security authorities over the 

past three calendar years (+W /2018, 201-& 2019 and -.Wl-92020). All incidents contained within 

the report have either occurred on-campus, in off-campus buildings, or on or near property 

owned or controlled by TTUHSC El Paso. The report also contains policies and practices 

pertaining to campus security, crime reporting, alcohol and drugs, victims' assistance programs, 

student discipline policies, campus resources, community safety alerts, crime prevention, access 

to campus facilities and properties as well as personal safety tips. 

Annual reports can be accessed at https://elpaso.ttuhsc.edu/about/policies/annual-security­

report.aspx 

To request a paper copy of this report, contact the Texas Tech Police Department by email at 

pol ice@ttuhsc.edu or by phone at 915-215-7111 during normal business hours, 8 a.m. - 5 p.m., 

Monday through Friday. 

For additional information also refer to HSCEP OP 76.40 Annual Crime Reporting Clery Act 

Compliance and related Texas Tech University System Regulation 07.05. 
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f . .ti__Drug and Alcohol Abu se Preve ntion Program 

As per HSCEP OP 10.03 Alcohol and Illegal Drugs TTUHSC El Paso prohibits the unlawful 

possession, use, or distribution of alcohol and illegal drugs on TTUHSC El Paso property or as a 

part of any officially sponsored TTUHSC El Paso activities. 

The Drug-Free Schools and Communities Act Amendments of 1989, 20 U.S.C.§ 7101 et seq., as 

amended, require that, as a condition of receiving funds or any other form of financial 

6 

assistance under any federal program, an institution of higher education must adopt and 

implement a program designed to prevent the unlawful possession, use, or distribution of 

alcohol and illegal drugs by faculty, staff, and students. 1 ht5"01Ldl,:,e.,flplie-s-tB-,cec.ffi€hh. In 

addition to meeting the requirements of the federal law, TTUHSC_ELPaso also intends that this 

t30it{c.yto be part of a positive effort in alleviating alcohol abuse and other drug-related problems 

among members of the campus communities in all regional sites and components . Thus, the 

emphasis in program implementation will be on prevention, education, counseling, intervention, 

and treatment. 

This policy is in addition to, and not in lieu of, any other TTUHSC El Paso policy. TTUHSC El Paso 

reserves the right to take disciplinary action against faculty, staff, residents, or students for 

violations under this or other applicable policies of TTUHSC El Paso. 

All TTUHSC El Paso students are required to complete a drug and alcohol training program each 

year. Students are notified of the method to complete this training by the Office of Student 

Services and Student Engagement (SSSE) annually. In addition SSSE provides access to Student 

Counseling and Health Services. Please see https://elpaso.ttuhsc.edu/studentservices for more 

information and detailed schedules. 

In addition, some TTUHSC El Paso students may be required to submit/complete ,iny TIHd all of 

the fellowing tests or screening for the purposes of enrollment or clinical assignments: 

L!...._For those required to submit drug screening view HSCEP OP 77.15 Working with 

Affiliated Entities - Student Drug Screenings for additional details. 

lh-,!_For those required to submit criminal background checks should review HSCEP OP 10.20 

Criminal Background Checks for Students, Residents and Trainees. 

g.,._I. _ Tobacco-Free Envi ronment 

According to the United States Surgeon General, tobacco use is the single largest preventable 

cause of premature death and disability. Tobacco users are at substantially increased risk of 

developing smoking-related cancers, cardiovascular disease, and lung disease. Environmental 

smoke can cause discomfort and disease in non-smokers. Institutions with smokers suffer from 

lost productivity, conflict, and plant deterioration 

As a health care institution, TTUHSC El Paso is committed to the establishment and enforcement 

of a healthier tobacco-free environment. HSCEP OP 10.19 Tobacco-Free Environment Policy, 

includes regulation and assessment. See also Ambulatory Clinic Pol icy and Procedure EP 1.16 as 

it relates to students participating in Texas Tech Physician of El Paso ambulatory sites. 
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at_ll._Code of Profess iona l and Aca dem ic Cond uct (Code) 

.-t.L__Genera l Po licy 

An environment in which the privileges of citizenship are protected and the obligations of 

citizenship are understood fosters freedom of discussion, inquiry, and expression . Accordingly, 

the University community has developed standards of behavior for students and student 

organizations. 

7 

Students and student organizations are subject to disciplinary action according to the provisions 

of the Code and/or any other applicable University rules or regulations. 

Each student is responsible for becoming familiar with the various regulations of the University 

and meeting the various requirements outlined below. Written policies are described in 

University publications such as this Handbook and the Schools' catalogs and handbooks. Each 

student, in accepting admission, indicates a willingness to subscribe to and be governed by the 

rules and regulations of this institution, and for university officials to take such disciplinary 

action, including dismissal, as may be deemed appropriate for failure to abide by such rules and 

regulations . 

Each student is responsible for their own integrity and for reporting possible violations of this 

Code by other students. Faculty, staff, and students shall take all reasonable steps to prevent 

violations and are responsible for reporting violations. 

h.L_Discipli na ry Jurisd ict ion 

The Code of Professional and Academic Conduct shall apply to conduct that occurs on University 

premises, at University sponsored activities, and to off-campus conduct that adversely affects 

the professional and ethical standards of each school and/or the University and/or pursuit of its 

objectives. On a case-by-case basis the Dean and their designee of each respective School, in 

their sole discretion, sha!!re- determine whether the Code should be applied to conduct 

occurring off premises. 

All students are expected to comply with the professional and ethical standards of each ,,r ho11I 

whi&hschool which they are enrolled and subscribe to the Code which is implicit in accepting 

admission to the University. Each student shall be responsible for their conduct from the time of 

the application for admission through the actual awarding of a degree, even though conduct 

may occur before classes begin or after classes end, as well as during the academic year and 

periods between terms of actual enrollment. The Code shall apply to persons who withdraw 

after alleged violation of the Code, who are not officially enrolled for a particular term but have 

a continuing relationship with the University, or who have been notified of their acceptance. 

Academic issues, such as grading and promotion, should be addressed under the respective 

School's policies and procedures where the student is enrolled . 
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<: .L_ Vio lat ion of La w and the TTUHSC El Paso Disc ip li ne 

A disciplinary proceeding may be it1.c,lih1tnd initiated against a student regardless of whether 

conduct allegedly violates both the criminal and/or civil law and/or this Code (that is, if multiple 

violations result from the same factual situation) without regard to the pendency of civil or 

criminal litigation in court or criminal arrest or prosecution . 

Proceedings under this Code may be carried out before, simultaneously, or following civil and/or 

criminal proceedings. Determinations made or sanctions imposed under the Code shall not be 

subject to change because criminal charges arising out of the same facts giving rise to violation 

of University rules were dismissed, reduced, or resolved in favor of or against the criminal 

and/or civil law defendant. 

State law will be strictly enforced at all times on all property controlled by the University and is 

inclusive of all clinical and teaching sites and its components. 

{-l-. D. Misconduct 

Any student or student organization found to have committed the following misconduct is 

subject to disciplinary sanction(s), condition(s) and/or restriction(s) . Misconduct or prohibited 

behavior includes, but is not limited to: 

l. Alcoholic Beverages 

b },filThe use, possession, sale, delivery or distribution of alcoholic beverages, 

except as expressly permitted by university policy (HSCEP OP 10.03 Alcohol 

and Illegal Drugs) as allowed by law. 

E},hlBeing under the influence of alcohol and/or intoxication except as allowed 

by law. 

ia_2. __ Norcotics or Drugs 

a) Use, possession, sale, delivery or distribution of any narcotic, drug or 

medicine prescribed to someone else, chemical compound or other 

controlled substance or drug-related paraphernalia, except as expressly 

permitted by the laws of the State of Texas or university policy (see HSCEP 

OP 10.03 Alcohol and Illegal Drugs). 

13),filBeing under the influence of narcotics or drugs, except as permitted by law. 

c).fil_The failure of a drug test, whether required by TTUHSC El Paso or any health 

care facility to which a student is assigned or has any type of patient care, 

contact or responsibility (see HSCEP OP 77.15, Working with Affiliated 

Entities - Student Drug Screenings). 
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i. _3. __ Firearms, Weapons and Explosives 

.+}h).Use or possession of firearms, ammunition, explosive weapons, illegal 

knives, and other deadly weapons are prohibited on university property, 

except as specifically authorized by federal, state, or local laws. 

h)c) HSCEP OP 10.30 outlines regulations for the carrying of concealed handguns 

by licensed holders. 

E).Q}_As a health-related educational institution, TTUHSC El Paso facilitates a 

complex composition of activities, which include education, patient care, 

research, and community engagement. As such, TTUHSC El Paso campuses 

must accommodate the unique needs of diverse stakeholders, including 

patients, learners of all types, faculty, staff, contractors, and visitors. Within 

the context of this unique and complex composition, TTUHSC El Paso is 

committed to the following principles for the campus environment: 

a. TTUHSC El Paso will comply with all necessary laws and regulatory 

requirements regarding safety and security on its campuses; 

b. Within reasonable effort, TTUHSC El Paso will create an 

environment in which all stakeholders can conduct their business 

with a sense of personal and collective safety and security; 

c. TTUHSC El Paso will communicate safety policies to stakeholders 

through all appropriate means. 

i, _4. __ Theft,+'J+HHf./+ff'- or Unauthorized Use of Property 

5. 

a) Attempted or actual theft of property of the University, students, of 

members of the University community or campus visitors. 

b) Possession of property known to be stolen or belonging to another person 

without the owner's permission . 

c-} AHe+nJ:)teEl--er-;lt{ual-da~to t}f01H'll','-O+ the Un-iver.,;.i+iy,-1:J4liVPl'Sit-y 

,.,t-ut!ent-s, members- ot the Ut1-ive+s-it-y-€{}!HH1t1111ly OJ td!HIHl',Vl~ilo1 ',. 

fl_Attempted or actual unauthorized use of a credit card, debit card, 

automated teller machine card, telephone card and/or personal check; 

alteration, forgery or misrepresentation of any form of identification 

including, but not limited to, a social security number or driver's license 

number. 

Destruction of Property 

l.fil 

Actual or threatened damage to or destruction of university property or 

property of others. whether done intentionally or with reckless disregard. 
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i-. _6. __ AF+i,-H+f,Endanqerinq Health or Safetv ,~f/H+II-',-/ mf'IH+Jt4', of /fo .. U-1+iw: 1r1-1v 

( B+HI-H-H++H-'y' 

a)h).Physical harm or threat of harm to any person. 

10 

4)f1_1ntentional or reckless conduct or behavior which endangers the physical or 

mental health or safety of any person, campus visitor, or volunteer including 

activities that creates reasonable fear of such action; , 

E).QJ.Behavior that disrupts the normal operation of the University, including its 

students, faculty, staff or volunteers; or conduct that otherwise interferes 

with or creates a hostile or intimidating environment for a member of the 

University community academic pursuits or work environment. Such 

conduct does not necessarily have to be in violation of the law to violate this 

section. 

e-)g}Sexual Misconduct: a broad term encompassing all forms of gender-based 

harassment or discrimination and unwelcomed behavior of a sexual nature. 

Conduct included that involves: 

a. Deliberate touching of another's sexual parts without consent 

b. Deliberate sexual invasion of another without consent; or, 

c. Deliberate constraint or incapacitation of another, without that 

person's knowledge or consent, so as to put another at risk of 

sexual injury; see Part V Antidiscrimination and Sexual Misconduct 

(including Title IX) . 

e--)fLUnwelcomed sexual advances, requests for sexual favors, or other verbal or 

physical conduct of a sexual nature that expressly or implicitly imposes 

conditions upon, threatens, interferes with, or creates an intimidating, 

hostile or demeaning environment for an individual's: 

a. Academic pursuits; 

b. University employment; 

c. Participation in activities sponsored by the University or 

organizations or groups related to the University; or, 

d. Opportunities to benefit from other aspects of University life; see 

see Part V Antidiscrimination and Sexual Misconduct (including Title 

IX) . 

g) Stalking or engaging in a pattern of unwanted conduct directed at another 

person that threatens or endangers the safety, physical or mental health, or 

life or property of that person, or creates a reasonable fear of such a threat 

or action . When stalking is sex- or gender based, it falls under sexual 
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misconduct (seed above in this section and Part V Antidiscrimination an 

Sexual Misconduct (including Title IX) .. 

11 

f)&E::e@aai"i! FJFi!aa:1ro, thrnBta, Dr iltr, form Df eD11duet, eDerei ·o tiletiea Dr mind 
eDntro l t1rnhnit1U@§ U§@cl t1i r@ciruit, il~itiilt@, rohiin 1ir 1ith@rwisB intimiclilh! ii 

atuclent for m@mlrnrahi,i in ,rn 0rgilni;u1ti0n 

P,)hlActions iHw->wt11f~ violating free expression activities nFf>-~ covered in Parts 

VIII and IX of this Handbook and governed by HSCEP OP 61.07 Use of 

TTUHSCEP Premises and Amplification Equipment and HSCEP OP 61.27, 

tree",OlnFreedom of Expression . 

i-,_7. __ Gambling, Wagerin g or Bookmaking 

Gambling, wagering, or bookmaking on University premises is prohibited . 

i+. _8_. _ Hazing 

Any intentional, knowing or reckless act directed against a student, occurring on 

or off campus, by one or more individuals acting alone or collectively that 

endangers the mental or physical health or safety of a student for the purpose 

of pledging or associating, being initiated into, affiliating with, holding office in, 

seeking and/or maintaining membership in any organization whose members 

are, or include, students. Consent or acquiescence by a student or students 

subjected to hazing is not a defense in a disciplinary proceeding. Hazing 

includes, but is not limited to: 

student for membership in an organization. 

a)il_Any type of physical or emotional brutality, or the threat of such activity, 

such as whipping, beating, striking, branding, electronic shocking, placing of 

a harmful substance on the body or similar activity; 

1:J}hl_Any type of physical activity, such as sleep deprivation, exposure to the 

elements, confinement in a small space, calisthenics or other activity that 

subjects the student to an unreasonable risk of harm or that adversely 

affects the mental or physical health or safety of a student; 

l:t!LAny activity involving consumption of a food, liquid, alcoholic beverage, 

liquor, drug or other substance which subjects a student to an unreasonable 

risk or harm, or which adversely affects the mental, physical health or safety 

of a student; 

B}!!lL__Any activity that intimidates or threatens a student with ostracism that 

subjects a student to extreme mental stress, shame or humiliation, or that 

adversely affects the mental health or dignity of a student, or that 

discourages a student from entering or remaining registered at this 
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university, or that may reasonably be expected to cause a student to leave 

the organization or the university rather than submit to acts described 

above; 

t1-)D.1Any activity in which a person engages in, solicits, encourages, directs, aids 

or attempts to aid another, directly or indirectly, in hazing; intentionally, 

knowingly or recklessly permits hazing to occur; having firsthand knowledge 

of the planning of a specific hazing incident which has occurred; and fails to 

report the incident in writing to the specific School's student conduct office; 

f).QlAny activity in which hazing is either condoned or encouraged or actions of 

any officer or combination of members, pledges, associates or alumni of the 

organization in committing or assisting in the commission of hazing; or, 

mill.Any act that is unlawful as designated by local, state, or federal government. 
NOTE: See Texas Education Code, Subchapter F, Sections 37.151-37.157 and 

Subchapter Z, Section 51.936 . 

i-. _9. __ False Alarms or Terrorist Threats 

Intentionally or recklessly sounding a false alarm of any kind or character; 

making a false emergency call or terrorist threat; issuing a bomb threat; 

constructing mock explosive devices; improperly possessing, tampering with or 

destroying fire equipment, Automatic External Defibrillator (AED) or emergency 

signs on University premises. 

/.1- lQ__Financial Irresponsibility 

Failure to meet financial obligations owed to the University, including, but not 

limited to, the writing of checks on accounts with insufficient funds. See also 

3.c4H above. 

i+i-.ll._Unauthorized Entry, Possession or Use 

a}g.lUnauthorized entry into or use of University facilities for self or others· 

h}.d.Unauthorized possession or duplication, processing, production, or 

manufacture of any key or unlocking device or access code for use in any 

University facility; 

€-)& Unauthorized use of the University name, logotype, registered marks or 

symbols of the University; or, 

d)tl_Use of the University's name to advertise or promote events or activities in 

a manner which suggests sponsorship by the University without prior 

written permission. 

i-:-11.:..__Traffic and Parking 

.+}!!lViolation ofTTUHSC El Paso Parking and Transportation Services regulations 
(see HSCEP OP 76.32 Traffic and Parking Regulations ; or, 
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iv. 

h)yj_Obstruction of the free flow of vehicle, pedestrian or other traffic on 

University premises. 

i-. li_Student Recreation Regulations 

Violation of rules, which govern behavior in the student lounges, recreational 

activities or exercise areas. 

ff.-11,_Failure to Comply with Directions/Requests of Un iversity Officials 

Failure to comply with the reasonable directions or requests of a Universi ty 

official acting in the performance of his or her duties. 

i+h-~ Student Identification - Failure to presen t and appropriate use 

13 

The failure of a student to present their student identification to any University 

official upon request to identify them to any University official acting in the 

performance of their duties. The student identification card is the property of 

the university. Students shall neither allow their student identification card to 

be used by other persons, nor shall they alter their student identification in any 

way. A student must pay a replacement charge for lost, stolen or damaged 

student identification cards. 

¥.-~ Abuse, Misuse or Theft of Un iversity Computer Data, Programs, Time, 

Computer or Network Equipment 

See HSCEP OP: 56.01 Acceptable Use of Information Technology Resources. 

<+)~ Unauthorized or non-academic use of computing and/or networking 

resources; 

t)}1tl_Unauthorized installation, accessing, copying, or removing of programs, 

records or data belonging to the University, another user or copyrighted 

software without written authorization; 

E)Yl_Attempted or actual breach of the security of another user's account and/or 

computing system, depriving another user of access to University computing 

or networking resources, compromising the privacy of another user or 

disrupting the intended use of computing or network resources; 

f l}ll_Attempted or actual use of the University's computing or networking 

resources for financial gain; 

€-f~ Attempted or actual transport of University's programs, records or data to 

another person or computer without written authorization; 
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8QQL_Attempted or actual destruction or modification of programs, records or 

data belonging to the University or another user or destruction of the 

integrity of computer-based information; 

g.}ffL_Attempted or actual use of the computing and/or networking facilities to 

interfere with the normal operation of the University's computing and/or 

networking systems; or through such actions, causing a waste of such 

resources (people, capacity, computer); or, 

4).Q.Q}_Allowing another person, either through one's personal computer account, 

or by other means, to accomplish any of the above. 

i)lli_Attempted or actual addition/modification/removal/circumventing of 

Institutionally- approved computer security products/processes. 

t)ffl_Participate in any computer-related activity that may cause TTUHSC El Paso 

to incur legal liability or loss of reputation . 

J<4ggL_ Violation of any policy defined in the TTUHSC El Paso IT Security Policies see 

https:// elpaso. ttu hsc.ed u/it/policies/ defa u lt.aspx. ( reg u ires university 

eraider access) 

i-JL __ Providing False, Misleading or Un true Statements or Misuse of Records 

Knowingly providing to the University, or to a University official in the 

performance of their duties, either verbally, or through forgery, alteration or 

misuse of any University document, record or instrument of identification. 

i+.-~ Skateboards, Roller Blades, or Similar Devices 

Use of skateboards, roller blades, bikes, scooters, or other similar devices in 

University buildings or on University premises in such a manner as to constitute 

a safety hazard or cause damage to University or personal property or which 

disrupts the normal operation of the University. 

WG-nc-AM-H .. 4e+-t-e-Error! Hyperlink reference not valid., +ral+ii'-.mG-P<-11'-kITTt,'-R€g.t1fa{ion57 

19. 

20. 

Student Obligation GI-of Reporting ~ 

hh) A student who witnesses academic misconduct or who is approached with 
an offer to gain unfair advantage or commit academic misconduct is 

obligated to report that violation to the appropriate authority (See Part 

11.D). Failure to do so may result in disciplinary action. Faculty and staff are 
likewise responsible to report academic misconduct in accordance with Par~ 

11.D. 

Academic Misconduct 

...c,tudefl-t-wl-lo-wi~He5-'R'Y ;:ic--.:,e-em ic m+'ic--0H<l-t1tl 01 who-i', c11313r0,,ched wHh 
aH o ijei:---t-e-gain-Hn+aif-ilcl-vafl-t-ttgf' of...c--0mmi+-ac-ad€-f»i-E mir,rn1 ul ud i~ 

oblig-a-t-ee--to-r-etl0F-t---t-hat-vielaoon-t-O the--apprnt}riate-,+uthoril-y {-See P<11't 
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■}c-Failure-w-flo- ,;e m,iy--ie-•,ull in-di'>t ipli1-1.-11 y-c1<·lio1-1.-l ,1ct1ll-y dndJ~,-e 

I i kr•,.,, i c,c re~ J J 01~¼--te-fIBH -ilh~ ~ GHHlfh+H- i l-ht€€flH~ rtHtf-'-Wlt4 . 

"Academic misconduct" involves any activity that tends to compromise the 

academic integrity of the University, or subvert the educational process, 

including, but not limited to, cheating, plagiarism, falsifying academic records, 

misrepresenting facts and any act designed to give unfair academic advantage 

to the student or the attempt to commit such an act. Examples of academic 

misconduct include, but are not limited to: 

b-).fil"Cheating" includes, but is not limited to: 

a. Using any aid, sources and/or assistance beyond those authorized 

by the instructor in taking a course, laboratory, field work, quiz, test 

or examination; writing papers; preparing reports; solving problems; 

or carrying out assignments; 

b. Failing to comply with instructions given by the person 

administering the test; 

c. Using, buying, stealing, transporting or soliciting in whole or part 

the contents of an examination, test key, homework solution or 

computer program; 

d. Seeking aid, receiving assistance from, or collaborating (collusion) 
wHh af1Gth-e1with another student or individual during a course, 

quiz, test, examination or in -£-OlljHnEt1onin conjunction with other 

assignments (including, but not limited to writing papers, preparing 

reports, solving problems or making ~f'-'rt>Hta-kew,} 

unlf><;,,presentations) unless specifically authorized by the instructor; 

e. Discussing the contents of an examination with another student 

who has yet to will take the examination; 

f. Divulging the contents of an examination, for the purpose of 

preserving questions for use by another, when the instructor has 

designated that the examination is not to be removed from the 

examination room, be returned to or kept by the student; 

g. Substituting for another person, or permitting another person to 

substitute for oneself to take a course, test or any course-related 

assignment; 

h. Paying or offering money or other valuable things to, or coercing 

another person to obtain an examination, test key, homework 

solution or computer program, or information about an 

examination, test key, homework solution or computer program; 

i. Falsifying research data, laboratory reports and/or other academic 

work offered for credit; 

j . Taking, keeping, misplacing or damaging the property of the 

University, or of another, if the student knows or reasonably should 
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know that an unfair academic advantage would be gained by such 

conduct; 

k. Possession, at any time, of current or previous test materials 

without the instructor's permission; 

I. Acquisition or dissemination by any means, without written 

permission, of tests or other academic material belonging to a 

member of the University community; 

m. Alteration of grade records; 

n. Bribing, or attempting to bribe, a member of the University 

community or any other individual to alter a grade; 

o. Falsification, fabrication, or dishonesty in reporting laboratory 

and/or research results; 

16 

p. Submitting substantially the same work to satisfy requirements for 

one course that has been submitted in satisfaction of requirements 

for another course, without specific permission of the instructor of 

the course for which the work is being submitted or proper citation : 

g,_Possession or access to during an exam of prohibited materials, 

including but not limited to study/review materials, class notes, 

review questions, or electronic devices. 
r. +-Serving as, or enlisting the assistance of, a substitute for a student 

in any graded assignments; 

fr-S. Engaging in activities that unfairly place other students at a 

disadvantage, such as taking, hiding or altering resource material: 

c➔hl"Plagiarism" includes, but is not limited to, the appropriation, buying, 

receiving as a gift, or obtaining by any other means another's work (such as 

words, ideas, expressions, illustrations, or product of another), in whole or 

in part, and the submission of it as one's own work offered for an academic 

credit or requirement. When a student presents the works of another 

(published or unpublished) in their academic work, the student shall fully 

acknowledge/cite the sources according to methods prescribed by their 

instructor. 

<l)fl"Falsifying academic records" includes, but is not limited to, altering or 

assisting in the altering, of any official record of the University and/or 

submitting false information or omitting requested information that is 

required for, or related to, any academic record of the University. Academic 

records include, but are not limited to, applications for admission, awarding 

of degree, diplomas, grade reports, official and unofficial transcripts, test 

scores, attendance and excused absence documents, grade reports, patient 

records, test papers, registration materials, any official forms, documents, 

or items related to academic performance. 

e-,QJ."Misrepresenting facts" to the University or an agent of the University 

includes, but is not limited to, providing false ~~*information on 
resumes, accommodation requests, false information relating to absences. 
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providing false or misleading information in an effort to receive a 

postponement Of!l an academic activity~tension on c1 LP·,I, <tHh'-, _or ffi.·fl-f't 

assignment for the purpose of obtaining aH-i-lEdBf'fl1i&-of--Htt,HlEhll-benefit for 

on eself or another individual, or providing fal se or misleading information in 

an effort to injure another student academically or financially. 

f)g}_Any ollwr miswndlK{ idP-twfiPd ➔ n <;,drnel le-llt'-1 a&l<+emic-poliue-0
, c•1-Mudi>nl 

fl..:lflfllieek-5"- Violation of course rules as contained in the course syllabus or 

other information provided to the student: 

i-. ll.__ Violation of Published University and School Policies, Ru les, or Regulations 

Violation of any published University policies, rules, or regulations that govern 

student or student organization behavior, including, but not limited to, 

applicable publications for each TTUHSC El Paso School, such as student 

handbooks, catalogs, professional and ethical standards and course syllabi. 

+i-. IL.__Violation of Federa l, State, and/o r Local Law 

23. 

Misconduct which constitutes a violation of any provisions of federal, state 

and/or local laws. 

Recording or distribution without knowledge. 

Using electronic or other means to make or distribute a video, audio, or 

photographic record of any person in a location where there is a reasonable 

expectation of privacy without the person's prior knowledge, when such a 

recording is likely to cause injury, distress, or damage to reputation. This 

includes, but is not limited to. taking video, audio, or photographic records in 

shower/locker rooms and restrooms. The storing, sharing, and/or distributing of 

such unauthorized records by any means is also prohibited . 

fii. ~ Abuse of the Student Conduct Board_,_ e1 Administrator or Conduct System 

a-}illFailure by -an Am1sea--Mudent- Respondent(s) to comply with or respond to 

a notification to appear before the Student Conduct Board or the Student 

Conduct Administrator during any stage of a disciplinary proceeding. Failure 

to comply with or respond to a notice issued as part of a Student Conduct 

procedure and/or failure to appear will not prevent the Student Conduct 

Board from reviewing the complaint; 

b)illFalsification, distortion or misrepresentation of information in Student 

Conduct proceedings; 

€·H1L_Disruption or interference with the orderly conduct of a Student Conduct 

proceeding; 

d)!!lFiling an allegation known to be without merit or cause; 
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e-)mm) Discouraging or attempting to discourage an individual's proper 

participation in, or use of, the Student Conduct system; 

18 

.f}!l!lL_lnfluencing or attempting to influence the impartiality of a member of the 

Student Conduct Board prior to and/or during its proceeding; 

t-;)QQl_Harm, threat of harm, or intimidation either verbally, physically or written 

of a member of a Student Conduct Board prior to, during and/or after its 

proceeding; 

h-t.imL_Failure to comply with the sanction(s), condition(s) and/or restriction(s) 

imposed under this Code or by a Student Conduct Board; 

i)gg..)_lnfluencing or attempting to influence another person to commit an abuse 

of the Student Conduct system; or, 

!!l_Retaliation against any person or group who files a complaint accordance 

with the Code of Professional and Academic Conduct or files a grievance 

under the applicable institutional or School grievance policy. 

Retaliations 

Any intentional adverse action against any individual who makes and allegation, 

files a report, services as a witness, assists a respondent or participates in any 

university investigation or proceeding. 

26. Other violations 

a) Creating or contributing to behaviors which jeopardize the relationship of 

the University and the greater community, including failure to comply with 

public health mandates. 

bl Interference with any educational process or other university sponsored 

activities, including disruptions in the classroom or other learning 

environments. 

j)c) Acts of fraud or attempted fraud, including but not limited to acts of fraud 

committed by forgery, by alternation or muse of TTUHSC El Paso 

documents, records, or by other means. 

A._E._ Other Profess ional and Ethica l Schoo l Standa rds 

In addition to the Misconduct identified in Part 11.D, each TTUHSC El Paso ~➔ehool publishes its 

professional and ethical standards. School handbooks and catalogs should be consulted for 

these standards; alleged violations may be referred for institutional Student Conduct review. In 

addition, ~School committees may review the alleged conduct under the professionalism, 

ethical, and licensure requirements related to their academic discipline. 
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-~_F._Student Conduct Procedure 

1. Nature of Proceedin gs 

These proceedings are part of an educational process whereby the 

University applies its values to establishing the best possible learning 

environment for its students. These proceedings are not intended to follow, 

or be restricted by, courtroom or judicial procedures, including the rules of 

evidence. In addition, these proceedings are not intended for grading and 

promotions issues, which should be addressed under respective '.>~chool 

policies. 

NOTE: Any notices that are sent by email will be considered to have been 

received on the third business day after the date of emailing. 

2. Procedural Deviations 

If the Student Conduct Board has not yet been appointed, or in the absence 

of the Chair of the Student Conduct Board, the parties and the Student 

Conduct Administrator may agree, in advance and in writing, to deviations 

from procedure. If the a Student Conduct Board has been appointed, the 

parties and the Chair of the Student Conduct Board may mutually agree to 

procedural deviations, such as deadlines for submission of evidence and 

hearing dates and times. 

In the case of inclement weather, the chair of the Student Conduct Board 

will notify all parties of any cancellations or schedule changes. 

wg:J-€-i Any notic-es-4-l+<+t-ai;e..,,ei+t--hv-e-11+a-i1-wi-H-h1>-wnshle+e<l-l-O-l-hWf'-4een 

FeteiV€e-en t-he-thi-r-<.I-Giknd.11 d<1y-dflPr U1e-ddte- of Pm..iiling, e~d+K~iHg--ai+y 

i-Ht+wenmg-Sa-t+1HJ~wHlay-ei:-lieliel,~v,-

3_ Filing a Complaint 

.QLAny faculty, staff, or student of TTUHSC El Paso may file a complaint against 

a student(s) or a student organization(s) for violation(s) of the Code of 

Professional and Academic Conduct. When appropriate, a preliminary 

investigation/discussion with a supervisor (program director, chair, advisor, 

etc.) should be dattemptedoiw prior to filing a complaint. If a basis for the 

complaint against a &l-tl+le-111student -e1 -~l'.r+>Xisl,;, Attachment A should 

be completed and delivered by the Complainant to the Student Conduct 

Administrator. Attachment A ~ should be used for complaints against 

student organizations. A 

<1),tlComplaint~ shall be submitted no later than twenty (20) business days from 

the date of the event or when the complainant becomes aware of the 

event. Complaints filed more than twenty business days after the event 

•,h-aH must include a justification for the delay. 
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»}fl_ When a Complaint is filed, the Student Conduct Administrator will provide 

the Respondent (Accused Student} with a copy of the f f omplaint +eim filed 

byH-w-(.emJJlcHtl-dnt--and notice of requirement towHl---tIBHfy-the---A<cf.w,P<l 

St-ttdent in w1 it-+ng !1+.Jt t-hey-',-hall appear before the Student Conduct 

Administrator to discuss the Complaint within five (5) business days from 

the date of the letter. 1-l--+1,+et-e-i-m+l-l-f'fHle<l--M-MI 4-hf' MEu•;l4~1114'1-,l-rn~ P-1-

wit-H-th-~H,d,mt Cen<:lm:t Admin-istr-c1tm prir:»-te-Hw StHc-lPAl C ond{~+l 

lkl,H-0-. 

g}_lf the A€C4c1sed-S1:uden+ Respondent(s) agrees, the Student Conduct 

Administrator may conduct an administrative review to determine if the 

complaint may be handled prior to a formal hearing. Any administrative 

review decision must be in writing and agreed to by all of the parties 

(complainant and ,te-Ew,ed respondent <,tud< 1n). Such disposition shall be 

final and there shall be no subsequent proceedings. The Student Conduct 

Administrator will send a written notification of the resolution to all parties 

involved. 

€-)h) If the Respondent admits violating institutional rules the Student Conduct 

Board is not convened and sanctions are imposed by the Student Conduct 

Administrator. If sanctions are not agreed to by both parties, Part 11.F.3.d 

applies. 

atll.J f the Complaint is not handled administratively under Part 11.F.3.QC ,,hove, 
the Student Conduct Administrator willconvenes the Student Conduct 

Board. nwel-willt-t-he---A(cHtsed .<;t-tttle-n!,-1,o <let-e-rmir~f ~he-AEt1.+Se-d .<;{H-(wnt 

,w+1-m-s-ei--<k>H~olat-i+lfrm•.-tttutif-1~,1-R11e"r. 

a. If the A€r..use<l~tu4€ntRespondent admits violating institutional 

rules, but sanctions are not agreed to as recommended by the 

Student Conduct Administrator per Part 11.F.3.e. , a Student Conduct 

Board hearing shall be conducted in accordance with Part 11.F.4 and 

bt1t-s-l'n-:i-ll be limited to recommending the appropriate sanction(s) 

.P,gi_Part 11.G. 

L lf the _A«uc.e<l-&tudrnt Respondent(s) denies violating University 

rules, the Student Conduct Administrator refers the allegations for a 

hearing before the Student Conduct Board under Part 11.F.4-hf>lB.w 

h. 

t;;__A Student Conduct Board hearing shall be scheduled within thirty 

(30) business days after the A-E-Hl-'rl:4~fle-Ht Respondent(s) has met 

with the Student Conduct Administrator under Part 11.F.3.d.-s-eeH 
tt00\1-f', 

il._ln cases in which an examination period int-e+¥Pne.c,interferes with 

proceedings he-4-WHm t-he-ti-1,wo~-t-l-,e notice- tB-t-lw-AHt1',P-{.j ~hffit'Hithe 
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Respondent may request. in writing, a delay in schedule to the Conduct 

Board Chair per Part 11.F.2. 
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etfHfltf t+IP-fi-µ,H~-i-lHNHi<-/:i dmsec; (/+f-1-+J(Jfm++f/ ~~ie1+. /,,- /.Hf'- HY,P ef iHf~P-IHt:4-tl 

Wf'-fl-/+IP+,+++€4H+I-H-9f +tu.,_-M:-i:lf~1tf!H€+-14f-ifH+I. w+IJ.-+tal 1/y u/.' r) I! l 1t u.,...gf .f+H-Y 

,-{ H-JH:'IJ.f 1+ifms-,H-5l /:ieflt-1-ll:'-f+lffl-lfJf½-: 

' ._4_. _ S+i+fle.Studentm- Conduct Board Hearin gs 

a) Closed Hearing 

A-Student Conduct Board hearings are wi-11 be conducted in closed session 

with the complainant(s), dc-c:11set.i-st1c1€1entrespondent(s) or student 

organization representative(s),-.-md Student Conduct Board members, and 

Student Conduct Administrator present. 

Requests for an advisor for the iJCHtsPd<;trnlent Respondent(s) ;111d 

wi-ttlesse-!r should be made, in writing, no later than five (5) business day 

prior to hearing date toin-davatKe l-e the Student Conduct Administrator. 

b) Hearing Notice 

At least tenHhe<>+1 (1!,Q) business days prior to the Student Conduct Board 

hearing, the Chair of the Student Conduct Board will provide written notice 

to the parties that includes of the following : 

a. Date, time and place for the hearing; 

b. Names of the members of the Student Conduct Board; 

c. Summary statement of the charge(s),t1F~y-GH-he-€GH-1~iHt; 

and 

d. fu:>{rHE'-St-iA-wr i-t-iflg 1-hah¼t- lea-sWive (.r+l-)HSiHe-ss-Gay-5-f)liOI l-e-the 
~tt1tlent-Ge11du€t-lkh11d-H-e+11i1-1g,HwA€HISe+l-¼Hfont-dnd t-he 

CompliJiAr11-1t.c;ubm-it t-l-1e-it,f-Ormat~enlnformation related to evidence 

submission and witness requirements as outlined in Part II. F.4.d 

aelew 

c).2lChallenge 

An Accuse{l St11d0nl Respondent(s) and/or Complainant may challenge in 

writing the impartiality of any member of the Student Conduct Board up to 

three (3) business days after receiving the Hearing Notice (Part 11.F.3.b) by 

submitting their reasons for the challenge to the Student Conduct 

Administrator. 

Any member of the Student Conduct Board whose participation is 

challenged shall be required to establish to the Student Conduct Board 
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Administrator {~f--+IP'rfll her 4:,<,1g'He" that lhe-tllf'liH3Hthey can serve with 

fairness and objectivity. If the member cannot establish his or her fairness 
and objectivity -w-+!1e sa+bf,lctadequately1B-n 0I H-le-➔tHde11U&1ieuf-l . .fut 11<1 
Adminfs4+alBf,thfl-+lwmlcier -+rHJHf½lfon-~lch!U-hr.,_ re-11 lffile<+ anti a substitute 

will be appointed by the Student Conduct Administrator. If such member is 

removed, the Student Conduct Administrator; may, in 1-tis-ei +1e1their sole 

discretion, choose to reschedule the hearing. 

fl}ill_Evidence Submission 

Alteac,t tenNo'later than six (-10§.) fu!!_business days prior to the date 

scheduled for the Student Conduct Board hearing, the Complainant and the 

Accused ¼+tle+l-lRespondent(s) must submit to the Chair of the Student 

Conduct Board the following information, asH applicable~. Rt'{IHest,;-tor 

f:Xten5i0R~-0f-l.a{-e--c;u~➔1n+s-sie-n--to--f+le-i11forn1atioHfeyi<leHEewith--H1e-St-tHle1lt 

GoRm1Et---iM:}aHl 5llalJ.-Be--5tli)1n+t-t+>4--le -t-l-le-Q1-a-i1 fehl f}f}f0Va+.-

a. All pertinent records and exhibits; 

b. Notarized W~ ritten statements n-rnst---he-11et-a+i;,ed this (includinv~ 

witness, ~impact or 12,Position ~&tatementst; 

c. A list of all witnesses, if any, who will be speaking on behalf of the 
A<+HSf'{l--%ttickfl-t Respondent(s) or Complainant; and 

L The name of the advisor, if any, who may be present in an advisory 

capacity at the hearing. See Part 11.F.4. i helow. 

Requests for extensions or late submission to file information/evidence shall 

be submitted to the Chair of the Student Conduct Board for approval per 

Part 11.F.2. 

e)ill_Evidence Exchange 

At--lea<,t- ff ive (5) business days prior to the hearing, the C haii Student 

Conduct Board Administrator will provide~ each party with the information, 

if any, submitted by the other party. 

Proprietary or confidential records may require in--person viewing arranged 

by the Student Conduct Board Administrator. 

f)& Separate or Joint Hearings 

A Student Conduct Board Hearing involving two or more A<:-cw,Pd 

&{~Respondents . may be conducted separately or jointly as 

determined by the Student Conduct Administrator. AH dEE'+<>e<l-&Wtle1lt 

Respondent(s) may request in writing to the Student Conduct Administrator 

a separate hearing up to three (3) business days after receiving the notice of 

hearing. The Student Conduct Board Administrator shall notify the student 

within three (3) business days the determination ef l11esuch request. 
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The University shall record all Student Conduct Board hearings. No 

recording will be made of the Board's discussion or deliberations. 

23 

GE!ttb€', rttwn.c,-s;lti:Ht Ho-t-be-+€€91-0f'-tlc The record is University property. 

Pursuant to the Family Educational Rights and Privacy Act of 1974 (FER PA), 

as amended, the student will be allowed to review, but not to copy, the 

hearing record. 34 C.F.R. § 99.10 (2003). Neither the Complainant, the 

/\~etl..1,tHEIPHt-Respondent(s) nor any witnesses are permitted to make 

any independent record of the proceedings. 

h12lHearing Attendance 

The Complainant., A€+1c1-sed-St-uikBt Respondent(s) and their respective 

advisor, if any, shall be allowed to attend the portion of the Student 

Conduct Board Hearing at which information is received, excluding 

deliberations. 

Witnesses may only attend hearing for the duration of their testimony and 

subsequent questioning. 

B& Advisors 

The advisor must be a faculty, staff, or student of TTUHSC El Paso. However, 
iI ,rn£ AH11•,ed➔t-t1dent Respondent(s) i':r..tiso lhf-½ub}e€l of ~p<>ntling 

tHmin..tl-iHVf>Mig~H,-i,-l{lif+f-Hf'H+-Or E!tdl-f-~·•Hf',fllg--out-of l-lte-',,f-!HE' 

Eif€+1m-s-t-aH€€-!J, -he--er4f>-may be allowed to have an attorney serve as his or 

her advisor, at his or her own expense, to participate only in the same 

manner as any other advisor. If an advisor for the A€8:I-Gea -Stt+<t€A+ 
Respondent(s) is an attorney, an attorney from the Office of General 

Counsel may attend the Student Conduct Board Hearing on behalf of the 

University. TTUHSC El Paso will provide legal counsel for the Student 

Conduct Board as the Student Conduct Board Chair deems it necessary. 

An advisor may confer with and advise the respondent(s) but may not 

advocate for the student in a hearing. The Complainant and/or the /\t€\.l~tc>d 

~tHd-f>nl- Respondent(s) is responsible for presenting his or he1 or her own 

information, dflO t~1erefun,, <1dvis-er 1nire+10l-j3ermiUe{-l-to ~IH'ctk-Br lo 

1~c i1 alfl--diretllv or indifflct~v in dny stufk>frl Condtl€{-Heard h1~1rit1r, 

~IBff' d- MtKiet-H~H€-l-lkMH./. A student should select as- an advisor d 

pel'SBn whose schedule allows attendance at the scheduled date and time 

for the Student Conduct Board hearing, as delays will HBI bemay not be 

allowed due to the scheduling conflicts-ef-a+1--.-Hlviwf, except at the 

discretion of ttie Chair per Part II.F.b -$eH w1+l-lf>J++fl~l c,<-AA>1+f4-~-!4+;; 

™3/'> in-ilENi-\HEe-of-the-4-ih-'¼ht>-dl-llPd fm l-lw c,1udt>-n+-Co1H.h1cl--l¼&d 

t-1€-a+i fl g. 

H& Witnesses 
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Members of the Student Conduct Board may question all witnesses, 

followed by the parties. Questioning by the Complainant and the Arcc.usPd 

&t-1ftiPJtlc Respondent(s) may be limited in tlw-',l if at the discretion of the 
Chair oUlw s.twle11i*0Afl11c--t -BeaK+fm--',Ht--h-is•;w: <,to ,1,, preservging the 

civility of the hearing, avoiding redundant and irrelevant questioning, 
and/Br providing fo-r the efficient administration of the hl-learing. Witng•,fU, 

awpenniHf'a-to-attena--llw Stuuen-1 •c{mdlH,t-Ho,ml ~le,lfine only d111i11g--the 

l+1He-thf'V T11ce-13revt{fing- t~timony-, lhey-arebei+1f,-ljlH~'rlionefl hy--t-~1e 
cemplainant-,the--aH:used-er-Hw-ffinHniHee-unl+'h', the--Sll1eent C-0nduc\ 

Goard Ghair,-in their ',ole-dir,c+etion determiner,_,oHwrwiw. 

a. Parties' Witnesses 

The Complainant and the An used ~tudeHl. Respondent(s) may 

arrange for witnesses to present pertinent information to the 
Student Conduct Board. The Complainant and the A€-f-usefl..,St+1flellt 

Respondent(s) are responsible for arranging for the voluntary 

attendance of his or her own witnesses. 

b. Board Witnesses 

In its sole discretion, the Student Conduct Board may call other 
witnesses not identified by the Auw,ws.t-lldf>-At Respondent(s) or 

the Complainant. If prior to the hearing the Student Conduct Board 
anticipates calling additional witnesses, the Board shall notify t-h1 

£hdii-:-of t-he-';H.Jdenl+onduG-l Bo;mic- f-hfL.fhair of l-l1e-&1udf-'-Hl 

Cm1dtK-l l!e..-JHIConduct Board Administrator who will tilt't1 arrange 

for the voluntary attendance of the witnesses identified0 hy-t..lw. 
St11de+tl+onduEt -BEh·lHI. The Chair of the Student Conduct Board 
shall notify the A€f:H5ed St-t1t!Ptlt Respondent(s) and the 

Complainant of the additional witnesses. If any witness called by the 

Student Conduct Board intends to present written information lo 

lhP Uoaf<l, tlw Ch-c1i1 -0f the ¼-«lent fo1-1d1cHl Be,11d j,; l'",pow,-i-hle 

for the Student Conduct Administrator forwardi iHg such information 

to the Complainant. the Respondent(s) and the Student Conduct 

Board prior to the Hearing. No Board members shall have 
communication with any witnesses. except in the hearing with the 
Respondent(s) and Complainant present. 

I<) Complain;.tt-H,the A€-<.u,;eEi Sl-1:Htf'tlt- ,11H+I-Bt>--¼-udent.£onduct BHanl f)r-ior l-B 

l:fle.-llf'-drintt. Ne-B-Oar<l-rne-1nhero,~hdll l1t1ve-ffiHHHttHk-'-cl-80H-willh1ny 

wit-ne..s~el}l-iH-l-llf4Wat-ine--wi-{11 tlw--AtB.-+!,eftSl-t«-~ent-and-f,0111pl.+inant 

tJH'-5f' nt . 

!)& Procedural Questions 
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All procedural questions are subject to the final decision of the Chair of the 

Student Conduct Board. If a Student Conduct Board has not yet been 

appointed, the Student Conduct Administrator will issue a final decision in 

response to procedural questions. 

R1-}&__Deliberations 

If the Student Conduct Board concludes that all pertinent information has 

been received, the Student Conduct Board shall adjourn the Hearing to 

discuss, deliberate and prepare Findings and Recommendations. The 

Student Conduct Board will determine by a simple majority (more than half 

of the votes cast) of-nwrnbN.SjHesent at a duly called meeting V{JlP 
whether !!_the Accused Swef'fl-l Respondent(s) ffi¼5- is responsible for 

violatefl ion of any sectionW of the Code which the student is charged-with 

violat-ing . If the Student Conduct Board finds a violation(s) of the Code, the 

Student Conduct Board ntt1-y-a-l¼-recommend ,:iH 0h:t11V-0t-J he sanctions~ 

identified in Part 11.G-he-k>w-. 

1-1-}ill_Failure to Appear 

The Atrnse+!¼ltlettt Respondent(s) is expected to attend and participate in 

the Student Conduct Board Hearing. If the Au11•,~w/t>nt Respondent(s) 

or the Complainant elects not to attend a hearing after appropriate written 

notice ~ Section 11.F.4.b~ , ttH-< charges wi-ll-beare reviewed as 

scheduled on the basis of the information available, and rH:eeBmllWt-K:trHien­

wi-ll--be-+1tt1f.i.e.hythe-Board provides recommended outcomes. Although no 

inference may be drawn against an A«usf'd f;tuden-t-Respondent(s) for 

failing to attend a hearing or remaining silent, the hearing will proceed and 

the conclusion will be based on the evidence presented . No decision shall 

be based solely on the failure of the A-€€-tt5eEl ~t-lK-fefl-t Respondent(s) to 

attend the hearing or answer the charges. 

o)ill_Findings-andL Recommendations and Rationale 

The Chair is responsible to prepare the Student Conduct Board's l itIBing<, 

Findingsan<l L.Recommendations and Rationale in writing. If the FindingsL 

AA<I Recommendations and Rationale are not unanimous, opinion(s) may be 

written by those who differ with the Majority's-1-+n<linw, ,md 

RP-€&1Hll-Wl~iBHH4e-- report. The Chair will forward the 411.r.fa:iw,,.111J. 

Rewmrn€nflalionsFindings, Recommendations and Rationale . including 

differing opinion(s), within 1:€!+ five (.2. W) business days of the hearing to the 

A5',i5-l-an-l:-Vi€f>.J2ffl5itl€+1l:-f.o~Conduct Board Administrator for review. , 

tf~lu<kf\-1: Gem duct Adrnin¥..l:+,1tor, i-hc-'--A€H1~efl.s..!Hdent ,HHl- t lw­

wmf)l-aiflaRL 

tr}filReview of Findings and Recommendations 
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The Conduct Board AdministratorA-½i!>-tdH~ --Vir.,e.. ~ pr,iae-nt for ~L wiH 

review~--t-4e- Findings and Recommendations of the record from the Student 

Conduct Hearing, recording and supporting documents, and transmit l+ir, 0r 

Hf'+ df f-i~onthe final outcome in writing within five (S)J:Pn business days 

from receipt to the /\m+5ed hluf!PntRespondent(s l, the Complainant, tlw 

¼K-len{-Condurt /\dininisl1 alor, and the Chair of the Student Conduct 

Board. 

<t).2.lAppeal 

Within five (S }te-n business days of receipt of the decision of the Student 

Conduct Board, if either party believes that the due process procedures 

have been violated, an appeal may be made, in writing, to the Vice 

President for Academic Affairs (VPAA). The- VPAA-will re-view---tJw- r.,1,,e,11id 

R0-Hf-Y-aH-pa+tie-s---0f-t-hei+-de-E-+siOR-will1i1t-k'n-bus-i-Re-s-s--flaycr.- If a written 

appeal is not submitted within ten business days following receipt of the 

Student Conduct Board decision letter, the right to appeal is thereby waived 

and said decision is final. 

The Acrnsed Sludenl Respondent(s) or Complainant may only raise, and the 

VPAA shall only consider, the following: 

a. Wht>lhe+-!f_a procedural deviation occurred that substantially 

affected the outcome of the case; 

b. Whe-tw>+-!fi-lwH'-i5- new information. sufficient to alter the Findings 

or other relevant facts. was not available oF-mentionf'fi in the 

original hearing, because such information and/or facts were not 

known to the person appealing at the time of the erigiMI ~l-udenl 

Cenduc---1--BG,H'<l hearing. 

c. The VPAA will review the Findings and Recommendations ;im~-dl 

t+1e-l1 sole-fli5-E+e-tiHn, the record from the Student Conduct Board 

hearing and supporting documents. The VPAA will provide their 

written decision within ten (10) business days to , anfl tra-H,;mil---1.IH ir 

ae-&isie-n-ifl--Wfiting -lo the AEM1se<.l .l;H.-Kk4l-tRespondent(sl, the 

Complainant, the Student Conduct Administrator, the Chair of the 

Student Conduct Board, and the AY>i5tani-Vi€€4re-~ifle-ni f.H 
~ Student Conduct . Administrator. The VPAA's decision shall be 

final. 

C G. Student Sa nct ions 

Any student found to have engaged in misconduct may be assigned sanction(s). The sanctions 

are designed to educate students in critical reflection of their choices, as well as educate and 

develop students thought a process of accountability that promotes integrity, responsibility, 

growth and a culture of care. 
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Sanctions which may be recommended by the Student Conduct Board, and imposed by the 

A-½-i'i-t-d-H+ Viu• Pre•;ident f~Conduct Board Administrator upon any student found to have 

violated this Code of Professional and Academic Conduct include, but are not limited to, the 

following: 

l. Student Sanctions 

a}Q}_Failing Grade or Cancellation of Credit 

Failing grade for an examination or assignment or for a course, and/or 

cancellation of all, or any portion, of a prior course credit. 

b).£1.Censure 

A notice in writing to the student that the student is in violation or has 

violated institutional regulations. At the Student Conduct Board's' 

discretion, the censure may remain permanently in the student's 

disciplinary file or be removed at graduation if certain conditions are met. 

€till.Probation 

A written reprimand for violation of specified regulations. Probation is for a 

designated period of time and includes the likelihood of more severe 

disciplinary sanctions if the student is found to violate any institutional 

regulation(s) during the probationary period. 

e) Professional Growth Plan 

- Development of goals. timelines. interventions and requirements for 

improved behavior and interactions with faculty. staff. students and 

patients. Details related to consequences if plan is not followed. 

€1 }fl_Loss of Privileges 

Denial of specified privileges for a designated period of time. 

e-}g}_Restitution 

Compensation for loss, damage or injury. This may take the form of 

appropriate service and/or monetary or material replacement. 

BhlbJisH-eheH,H'f ~ancl+e111,Educational Requirements 

Assignments may be made at the discretion of the Student Conduct Board, 

such as work assignments, essays, training, anti or community service to the 

University, lemp0i;11-y ¼E,f}f'll'>ietHH-HH .i rl.i½--<H ➔ c>t,1tion-,;il.-,, ,m ww-J«:H•,e<I 

a-!¥,e.nH',-.+-l~-l-HltH~H'½i0+l-rtl lw-thllliHl-4H~li{-4>l+t '.J..-<cfP,dt»iH,i+y rn~., 
or 0Uwr-H1 l,11et1 <li1,netiona1 y ,lf.',ff,lHlH,nt1:,.0 

g-+ll_Suspension 
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Separation of the student from University for a defined (or specific) period 

of time, after which the student is eligible to return. Conditions for re­

enrollment or readmission must be specified. (During the time of 

disciplinary suspension, the notice is placed in the student's permanent file 
see HSCEP OP 77.05 Student Leaves of Absence and Suspensions.) 

h)iLlnstitutional Dismissal 

Student Conduct Board decisions of dismissal of the student from the 

institution without the option to apply for readmission to any School in the 

University. The student's transcript will include a notation of dismissal for 

non-academic and non-financial reasons and the date of the action or 

appeal decision. 

kl Contact Restrictions 

Compliance with orders or no contact that limited access in time and space 

to TTUHSC EP areas, digital environments or forms of contact with particular 

persons or groups. 

i-)!l_Revocation of Admission 

Admission to the University may be revoked for fraud, misrepresentation or 

other violations of University standards. 

H!!!L_Revocation of Degree 

A degree awarded by the University may be revoked for fraud, 

misrepresentation or other serious violations committed by a student prior 

to graduation. 

k-)!llWithholding Degree 

The University may withhold awarding a degree otherwise earned until the 

completion of the process set forth in a Student Conduct Board or Student 

Conduct Administer decision . 

+-}QlMultiple Sanctions 

More than one of the sanctions listed above may be imposed for any single 

violation. 

m).P.L_Not eligible for re-enrollment 

The Student Conduct Board will specify whether the student is eligible for 

re-enrollment. 

g) Suspension of Rights or Privileges 

Including, but not limited, to suspension of participation in co-curricular or 

extra-curricular activities or access to specific campus spaces. 
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n).d_Other Sanctions 

Any other sanction(s) which may be appropriate under the particular 

circumstances of the violation. 
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Other than dismissal from the University or revocation of a degree, Student 

Conduct Board decisions shall not be made part of the student's permanent 

education record, but shall become part of the student's disciplinary record 

which is maintained in the TTUHSC El Paso Student Services and Student 

Engagement office. Where professionalism matters are involved, a-{.-0wer 

rt information related to Student Conduct Board decision may be maintained 

in the disciplinary file of the respective school. 

NOTE: State law mandates that the student's transcript a) may be withheld 

pending investigation and b) include a notation regarding ineligibility to 

return due to disciplinary processes (e.g. withdrawal, dismissal, suspension): 

See TX HB 49 and 1734 (2019) . 

..J.._2_. _ Student Organization Sanctions 

The following sanctions may be imposed upon registered student organizations 

and/or members thereof: 

a.)llThose sanctions as listed in Part II. G.1. above; 

b}!l_Loss of selected organization rights and privileges for a specified period of 

time; 

G}!!}_Organizational deactivation; !t:oss of all privileges, including University 

recognition and/or registration, for a specified period of time. 

-1:+.-!i_lnterpret atio n and Revision 

l . General Policy 

a-)Yl_Any question of interpretation or application of this Code shall be referred 

to the Student Conduct Administrator or hir. Of--hf'i: dP!;iglH'f'- for final 

determination. 

b)~ The Code of Professional and Academic Conduct Review Committee (Review 

Committee) shall conduct an annual review of the Code and make 

recommendations to the Academic Council, Vice President for Academic 

Affairs and President regarding omission, clarifications, constructive 

changes and other matters relevant to the interpretation and operation of 

the Code. The Review Committee is composed of the Assistant Vice 

President for Student Services and Student Engagement (SSSE), the Student 

Conduct Administrator (if different than the AVP), SSSE Conduct Investigator 

rtflfl-&kidel'lt Af.faH-'r-ff'f}FeJ:,<:>11-httive& 4om eadi !>H1oel1 General Counsel, Vice 

President of Academic Affairs or his/her designee. ~<;is;tilnt Viff 
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J.lHi,,jfle-nH01 ~i.:-1 nay--j.fw-j lti ret on nnf'tttldl iow.,-hy-t41+>--P+ ,-u,idPt ft -of l he 

Mu-aeHl Governmen!-~rtHon,- A quorum for the Review Committee is 

four members. 

h -1-)eji-Hi+-if-Jl+r.. 

a-} ---.'.'.A€w~-udent" 11tea+ts .iny s-ludP11l:--acc.w;<>dol-vi0Jat-i111~ the l l UI l!;C fl 

~-~El€---0t--J.4-0ws-5foRah-lndAE,H4Pn1-i8condu-El -'>c+ t:e, th i1+-Part--ll ot llii~ 

H-aHflBeoiH~Wr-t-ef m may--ako-may-1 e-fef-l n.H-eg-i-5-l-ef-P-6--51 ucl ei-,t 

Ofg.:JHi1c1tion. 

,t}~tl';inp•;s-(Jily'.c.+ll-E'-am ,H.Jay in whKh the-UnivPr~ity neHnally rc1H ie<.-0n 

bu i,in ess o I business op er.ili 01-t~-t>-X8lliJei.,..wefl-Ml+14;.-i-l+Hl--of-f.tEi, » 
Uni11Nsity holi~ 

30 

l~Hf}lai-n-ant.:'....me;:iw.;-a-+flf>H-IBf>-f--0{ -1-he-Y 11i-vei:i;it-y-€onlf!lt1H it-y--woo..,;1c1ic}1nit-•, 

~m13l-ai+1t-al)€.gmg twt--a--s-i.t1det1t-vi0la-t-ec-l-the-C-0de-oµ,-roff'½ion,1!--ancJ 

/\cad e 111 i c Co 11f.k-!€-1.,-WheH--a--5t-H<:l-en-l-4~-l-R-at-~-o+-she-has--lw.ett-a 

vi-c-t-im-B-hmot-h-ef--StHde-n t-' "rll'H5€01IBH€-t, th e-sttta ent---w-4&-lwl-i eves--th-a-t--h+>--o, 

she-hasbef>11 a-\li-EI ifH-will--11ave--th€J,ame--i:icht-s-H ndef--l:41e-fode-a~ are 
fc}f{)Videa---to t!1f'-telH p la i na nt, even H--1.hevi-El irn-i-s--noh=\€-l-inr,--as-a 

G:!ffipl-ai»-a n-1-. 

c} ~mplai+ttol M+S€ondt1C+'--or ''Gom13laln~ means--c1 +or+nal, wri-Heruhargt 
ngaiRs-l.J--!rllIB-PHt{-s)-(ff-St-ll-Of'-llt--Qfflal1-ii!-a-HBR{<,) dilPgiHg- vioh:100-n(.c,}-Of-t-iw 

fode of Profe•,sioRdi--anfiAf,tBemi{;-fondt1t-t 01 other w -t:ilf<.hf'ti--rHlti.@4i<-y, 

G-l-at1dd1fl-Br P-t1iaeli~ l-i-Eable-to-f.tmienl-s--.1t---Hw t'r»~ ~.it-y. llw in<oide11l 

+oHB foh,-GmttJ,+idint rtf½d+Rst-d-&tHCWlll or--51-Utlt->Ht', ii, ilH,Khed to l~1ii; 

H-andhook--c1<rAH-c1chn1ent--A. l-he inddel1l fonn for a wmpl.iinl again<;-t--a 
5-1-u<leHI--BFg-dRieatioi H-', -at-1.a-Ehe&to....\. his+hH Hl+}ook--ar,AH,1Gh1 HP.Ht (. AA 

;c111-0ny-tl'IB-l-lS--€0t11-f}lainlc-e+-a C-Qffijc)!riint-.fikc-1-/}y--ci-f>f'-t"iOfl-Who-ir, nm -;1-memHP-1 

e44e- tJniver<>it-\H-OHl mun i l~· r,h a ll-t~I G-eHstit Hte •d C e+l+f)Minl -0f.-Mi5-Eomlt1t t. 
Howev.>1, -s111:h-a+ornplainlffi-rt-y-iniliatc~;m inwc,tig.ttim-hHHl/01 filing-el ,1 

f0HHdHfHnplc1i-Ht--l)y .in nf3JHopr-iat<> Uniwr..,ily-ollic i-al. 

c-f)_'.'.Q.iS-E+tHinr1ry-geod--<;-1:anrun1." i'r-«f:'lined a'.-ff'i-aHne IH·-rt slmlertt-not EHHen-tly 

oo-4-sci pliH .-1r-y--pro 1-)a lion e+--stiSf)en.c,i on, 

e} ~Hllty-men-11:>e+~me-ans ,Htyt)C+son hirefi hy-the Univ€{ s-i-ty who i', 

c--eRSide-r-eEl--hy--tR-e-l:Jni-vers-it-y....\.B--Oe-.1 mem0e-r-of--its- fa€ttl-ty, 

ij ..'..'.J4o!fi''....m-eans-·t11-e--imJicator 13lil€ed on a-,,tude-nt-'-s 0Hi-Ei-ah1€ddemiE rec--oHI 

w41iEh-ffee-veHl5-fegi~tra{ion, finaHEi,il ,1iEl,- unive~sily-servi€f"J, and/oF--ttt-e 
i-55\+an€-e--of-a+H+fl-el'fi€kl+-ane.for--offi€~;:i-\. l1:amH+t3t-{-lffiH-t-i-l-fl-',lUGeHl--fHf'fl-t<; 

the+equir-e-ment-s-el -the--U11ive1sity offi€€iJ+at-ing the helEI, dS de¼ribed in 

th.j..c-_,.I lan-aooek--a+lfl/BHn *hool-'-5- Eat,\Jor,s-e+ handbeek-. 

g-} .'.:May" i<;- LISf'd i-n--1.~w- per+ni-ssive-r.eme-. 
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lt~'l\lk:>m IK-4--0W I w--lJ nillf'F,il y-<,:effi++Htnil y" !HNI 1,;-.any peu,en-w I){-)- i•n H,'--d rHi Hf', 

~, ~l:tt+l-€-ef in cl u ding high <:,eh o o I stud e, it r,e-H+Blle<.J--&Wflei-,~-l-y-B¼' 

&ta-lf-lHem-m>t ,i-J-ni-vflr-si+y -0U~i.-1-l-,dH->,4>t I 1 e1 -f3e¼¾H+ e mployec:J. b.y--W-11," 

l:J-Htv€+5i-ty-, 

i }--~-Polic--y'.'..-mecH½-I-R€--W+i tt €11 I t>gHl at i 01v,,c,A-a11 dd Kt5-Ml4/0I +H lfl5 0 f llw 

Uflt\lN-Si ly--as- l-Ottt'lfl-iH,l)ltl -11ot Jim iled-te-, .t~lfl- nu 14-';fA I µ il50-lfl<;HH1lion, ii 

~nl-1-1 an«BSO~ mm ltaflfieeeks-dlw/t-at..tleg-,j~ ,1-mN-0F-#w- T -T uw.;c f I 
P-i½e-Gf,-e+a-l-i-Hg- P-e-li€-if½ ,l I H¾-llfe-€effi-lffl5. 

j}- "-Gt>-fhlfB'Ht>Hl ( hdi-f-':.·HH-!aH-<, tA-fl-fh.:iir +s-tfla1ged-wi-t-h-e11erseei11g 

Gf>-J>df lme-nt afl-mini-stfi1livf'-s-tl-J)f)OH-,-.:infi~l:'fVing a'",-an int~11 face- be-lwAen 

fil f.ll I l.,, ii 11 d t+lf'---a6+tl-itti5-tfct-l-ien-ef-tl-ie-¼hBel-ili:1,d-+1-w&e--+I-P-c¥.,O, 

k} ~H+'f,f5-lflf€tiJ;lu<lfln-l-9fg~H-l-h'at-ion" lfH'-c¼fl'nil1Y HHtfl-1}€-f -f.H -5-tlclflf'nts-w4B+!;we­

EOFnf)lie-d--w ith--the f-erH!tll letf-l-li r0nwnts-f-Of-U nive+sH-y /-{>F,t~tr.;;1tion, 

l}---'.'.R-elig10tl-S- hol-y-d-a-y!.'.;:JH'--.:H-½-¾flol-y <ldy-e-l~se+vea-by-a+el-igieft-wliese µlaces 

e+-wol-1,ltith++e-e-xt>n~p-l-.fl~~erly--t-a¾-am>11-m-1c-l-e¼--+€-1\-as-+ax Gode TAX 4 
-14---~Re-l-igfou5-GFg-rtnit-ati-ons, lhe tPH-fl--'~i .ligioYs-+4-0ly- Day-" 1;{'neraHy 

mean<;-a-fl;+y-eH whieh-the--lce»els- of !,ai~lig1on J➔FOh1bil--£ld½-atlPHd-i+flH' 
eH~1e-<,om13IPlifHH➔kf➔f'Efft£-i-l',c,ignnH-!n-li,-on iJi->-<;ig1Mtf>B d.ttB-s, \t>P- l-<>X-r-l-', 

b-01/C-I H!-fle-11 l-Code- ',edi~m~b 

ffi} .'.'.Representative" means a Uni,.,er!;ily offiual ,H+t-l4B~~-HV U1e-Vk-+1 

P+€bi4efl-l-for-A€-d<l€-ffii€-A#rt-if5--0r Ay,,j.<,t,,m-l--ViEe fll~i,id<~Ht-fe-r ~11<k->1i-t­

&ef-lli-€es--al-l-fl--Slu€ie+,t-fRgrtgen1e-nl {&-~[,,)--01.-.1 car.€- b-y-<:--.:1se bar,i', t-0 

ffille-c.A-ig-at-e-and r-eselVf>-altPge-El-vielrttien5-0~ lhf>-{;odeef Pr:e+e,-<,sional-;md 

A€ad-em~ondm:t 

n) "School" tTH!<1115-Ga-y-le-Gf€11e-#u-fi-t--Sc-Aeelef NursiRg,~flt+<1te---School-of 
B-iomeak-al--S€-ie n CPS, Paul b-4es-l-e~c-hoBt ef Mea~e,ef-Woe0y--l-,-H-1¾11t 

S<chf){}I of-Qent,11-Me-ditine. 

o) '~haW' is used it th-e-imper.tt-ive-,,ew,e-, 

p} "-Sµonsef5fl ip ,HK4/0t-t-0·!,pons01ship" i,rt1-e-fi1wd as-minin1rtHy inrluding, but 

no~limi+e-d-t-e, f3ar-t-i€-ijhll-ion--i-nf}li111ning,-€oordi-natio+1-;:i+1d-i-l-Hf3le-1,1P11-l-,1l-im1 

4rf'-E-l-eflby--membeP."rof W-w-spon•,m-ing--erl:}ani-l,1ti0ns--, 

<t} "~l-t1de1~1t>clll-'7 ,my- fH-'l',Hll~nroliPfl ilhl dt-t;Wfl pr-op,ran-1-drnl/01 lo~-awfil. 

Wl;l-r-&f.l5--rt-l---Utt1-Y+li-ver~il 1{ , eilhei foll ti-mf'-fJl-fMfl- l-iffit> _ 1+1-.-KWWe»;- iH1 

13Hq>0s-es--ot µa1 l ll-ef--thi,;-J-l-.:l+tc:J.book, pe-H,Wl'rwh0-witl1tk-c1wo+ whoi-!H:'-Olh-1 

le-ave-ef~e+t-Ee-fat}fH-0-11€{Hfl-lf:'Huption--&f-Hm lim-1-0H!renfOU-me11 l} lwl--h-, \\If-' 

,H,BttlintHRg+Pla-lffill-S-kip-wi-t-h+he- lJ11-i-vep,+ty--are-HH-1~flf'+ed-to- l){,½t1,Hk->t1I..,, 

l-ndividtMb-who h;we-l:H:'€H aEtef>lf'fl-ret.Hlmis!,ion-c1rP abo <con•,idiornl 

-',t-uden-ts--Hl lHf'-f-thirrH,rn~lbook-f o<;tp~ ';E~10ol ot Medi€-il1e- ltO{l'.P sl dlf 
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{H'';itlf'Ht5)drfl.-{,-011',idet:e<4 e-1+1f}leyet"nH1d dfe-HOt <;t-t/<W-illS f-er-l~lfLf)Uff➔OSe-<. 

e-Hhls-l-1-dt-HJ.l~ie of Profession.ii ,rnd AcadPmlf--H➔A-f~tc: 

4 ~HHf'H-t-tefi~w .. 1ns-tl+e-l- l-YH~< IJ-P.a•,0 ( ode- e-Wlro( es<,IOHal--8111tirn l-; 

wl-1klf-4s---r,e.t fe+t-Mn Part--H Of tl+i5 Hcl11fi.eook-. 

s)- "Stutlenl--tenffil€t--Admifl.islf-alm:-''--mt>,H½--tl +-1-UH!;C l-1--P-iv,e--eH+c--ial 

iW-th-omed by-lM--As-si5t-ant Vi€€--P-r-t1side++t fo~-l1oeltt--Se-r-vi€e-s--and &t1c1denl 

€+lg-a{::€ nwnt- {~f.)4e re€flill€--Geillp-l,1inl~-<lt1d-<ldm inister--thr>- prnc-e-dt«:-e', 

et1W+wa--lwre-in. lhe--&H.1eent (e+IBHEl--Admit-list+rttEH wiH~vide led,nk 11 

a.,.-,i,.t,111re.m<l 'Mf~➔oi+-to thP-➔tHCIPHl Go11duc4--ilEKH<l ,m<1 Hay !Je present .it 

the-S-tt1denl CondH{ I Boat d Hc>,H~ng, hu+ w,11 net hf>-pre',Pllt during--tlw 

~a Ht~-tle-hlwt-atien~ 

t-} ~tt1<len-t--G'}Hffi l€-l gort14'.--e~ BeaH1~1ean ½ll-l-Vi3e 1son--0 r J}flr-s-on5 

au+i-+9ftl ea--hy tl'.f~Wck!+t-Gone-11€t--A<lm i ni&tr--d-ter l-9-0etet I nifl.e-wl ie-tlieh1 

student---4,is- vi elated l I~ uaen-t--{;{)tle-t1, 1a--to-teE01mnena--s,m€-tie115-#hlt 

may 0c~1JJosea--wlleH-a+ules-vielat-ien- hai; aeen«mHflill-ee. All--µersBA5 

5e+Ving---eH--t-li~ef-l-t f,enaH€-l:-!k)a1:cl--must afknewlefl.g€-<1H abil-ity-t-e--i}e 

ahle-+o-sei-ve-oa-j-eEt-ivel-y-an<l--s-l+all decline lo serve ~ i'r-a--ro~H€t--ef 

i+lte1:es-l:-fH -an-i!ftpearance of a conflict of int+'fe5.t~l-Aef---l-Rt1-At-C-Hsee 

£t-1:1flent--er the-.fem~)lainanh-W-l+en ;1-pei'50-1Hletlines-te-',ervf-LbflbH¥,t>--O~-a 

wt+f-li€-l--ef-inl+4€-&t,-01-~hH-1€-fl--{JH~teef;-+l"\fl-&tl10~HoH€-I: 

Mrni-Hir,.tt;:itm <,J1-a1l..,"'.fi}f}O!IH--cl+\ffiher fH-'1-½Hl--with- Hw-5Mflf'-m r,.imil,u: 

+a81lt-y+5-l-lHlfll1-l:--s-hltH5--a5--lfl~f➔flf-';f)11 G{~litiing--te Sfll ve-.-&1c1tden+- G0ndm t 

&,1ffJ 0rWiH inc ltiflfl: 

-cl-c--Gne-{-t-}--f :Jc u I t y m P ,n-1,e+--40-n 1-+l18--1:i-1e+i:\.l'}p1-51-l-i~:i-rrt:-Ae0i-ot-1-w+ 

t-4.ln lhat-of tl1f.! accused 1,ludenl,--wt-10-!.hall ~r-¥t!-..;µ,.( haif; 

b, Gtw-(l+fowHymeml>Pt kon1 llw-l><l1ool-0f thfl-c1ECusefl...1,tudent7 

c-c Gne (1) faHtlly memlwf-lrnm ,1Schoel-- otlwr Ll1<111 ll~at or l lw 

,KcusPd !,ludf'nl; cind, 

El. l-wo (,l }-sttKleA¥rfrnrn-S€-heols other t-h-an that0 ol tlH? ;:ic:wu,<l 

s-tt1de11t-. 

H-)~t-uElent--Gomlu-c-t-Bo<l!dtk¾+1ing" of--"11-ea, in~K>l--'.rt-e-an ,id-mini<,tr,1liw 

J~HlC-flSs--wherPl}Y--a .r,w4en-l--cenlce5-l-5 the-fa<h-HfWH whi€h--cl+a rges-of 

inaWr0J}ffil-l-e-tend~lal i-oo&-ef--t-l+e Code of P rn fess ion a 1-::i AB--l\-c-a4emi€ 

~,€lti€-h+na-/-01-'--5-cl+K-tiet+s-fe5-t!lti-H~--a-i-Hclll-ege{l--vielal-iei#a-fe--»a£ed. 

AHhe hearing,--+Fl+9tma-t-ie-R-i-s--f}ff'-5-eH-tea--te--th~u-fl-e-Ht-C-eHGt1€-I---BBara--tH 

eH4er t.:e-oe t er 1++i+1e--w+1etl+et -d--¼Hde11 k-+e!,fclel½-i bil i t-y-+e-lat-Nl-te-t~w--afl eged 
vielati0-11--ef the-foae--is--valid--<1nfl .;.1pf)f0fH:+.ll-fl-',atl8 km<;, +f TIHY. 
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v) '~·HU€H¼-+liH\d~lf "H,mdbeok" I\H:'clHs--{he-lHJmG-ll PTl'rtHil'>lil-Ul.lOH,11 

~~1-dlrnok. Sd10ol~~:}l,111 ci hook!," 4at:-Tl-fe-l,thek:>4 

~ific-alJ.y-wit-h-t-lw-SE4eel titk>-in-fre++t-ef "l !.-lfH.J.i.)0Bk". 

w.)-~t-lHk-H-!:--01gan+2-atmn" -mean';T1f!-Y-nHF1lber-0f 'Ml{/e-n-ts--who l1aw-c-e+nt1lierl 

w+l.4--lhe-ter mal+ertuifemenH ..... rn-r r+UHS(;. J.c 1-P-aso-H~gis-t+..1Hens 

)(~Hivet-':Al-y!!.. nIBans-~c l0 l ~ ... e (inaw.AVfLOt r1ll-{-&t€11-inp,-an<l--€liniEcH 

5it-e-<_.--dH d-t-hei r -rom 13011 ent-5-j. 

Vi '.'.lJH iV€1s-ity-oo-iffill''...mea1½-TttW-fW+'iOH·€ffif3ieye4-by Tf'>KI', Tetft-t!Hivei:5itv 

Syste1tt,+€-xas--+eER-lJ n ivers-it-y--ef-+T-HW Fcl Pase, .\J,lt1il€-13erlorrning- ltt€tr 

d5';igne-a-administr,1l-t11e--er prnfe•,sional f€',pon•,ilwil.ies. 

4-..... '.'.UniV€f-'i+l,Y..J-H-€ffiit;.er/' i+ltlude-5 -at! {ana, buiklitlg<,; .f.a€+Ji.tif',;, Tlfl<~Bt-l1+>1 

f-H'Ot=>e+-tyresour-i:e"> in the-pe<;session-01-0H,wned, le-clsec-1, rn,1-na~M-l..f>r 

ee @l-f'fl-H~,EH rn11-t+elk~El-»y--t he-U11-tVfl+5itv-fi~uaing-a4fd8"Ht--',t-f€e-lS 

and "ik~ew,1lks). 

art} "User" means ,rny member of lhe U11i11ersily-€e+H++wnwy.-woo l~-iH'.\-lf 

U-Hiversity-H's-0-l+fC-flS, iAC-ltttliHg-€0H\p{+lHlg-dil{l/01 netwefkine ICSO\!Ke'J, 

"Will" is u~e<.-l-i++Htt>-imperative ',ens~ 
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Ill. Wit hdrawal of Consent to Be In Attendance or Present On University 

Prem ises 

A. Recomm endation to W ithdraw Consent during Per iods of Disruption 

l . Periods of Disruption Defined 

The term "period of disruption" is any period in which it reasonably appears 

that there is any of the following (Texas Education Code§ 51.231): 

a) Threat(s) of destruction to University premises; 

b) Threat(s) of physical or emotional injury to human life on University 

premises; or, 

c) Threat(s) of willful disruption of the orderly operation of the University. 

2. Withdrawal of Consent 

During periods of disruption, the ·Assistant Vice President for SSSE-eH-1€-',ignee 

may recommend to the Vice President of Academic Affairs that prior to a 

Student Conduct Board hearing, and in accordance with Texas Education Code § 

51.233, withdrawal of a student ..Jhlve-l+l-€+f.-consent to be in attendance at the 

University or on University premises be withdr,iwn when there is reasonable 

cause to believe that the student has willfully disrupted the orderly operation of 
University ~n isc>s .111d tha lor 4j.cyf4e+their presence 04Hffi-i.w,p,i l-'fi:)fi:4»isfu, 

willmay constitute _a substantial and material threat to the orderly operation of 

the University premises. 

3. Terms of Withdrawal 

Withdrawal of Consent shall not hfl longt f-t-l+anexceed fourteen (14) days from 

the date on which consent was initially withdrawn . 

Withdrawal of Consent is specifically provided by state statute (Texas Education 

Code§ 51.233, et seq.) . The provisions of Part Ill do not affect the power of the 

University to suspend or dismiss any student at the University in accordance 

with the procedures set forth in Part II of this Handbook. If a person is alleged to 

have violated the Code of Professional and Academic Conduct, and Withdraw of 

Consent also occurs, the procedures set forth in Parts II and Ill may occur 

concurrently. 
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8. Concurrence by Vice Pres ident of Academ ic Affairs and required 

notifications 

l. Written notice 

Withdrawal of consent must be made in writing. The written notice must 

contain all of the following (pursuant to Texas Education Code § 51.234) : 

l-44e-1/ite-l4esiuent of Acaderni€-Affoirs (VPAA)-m»t-ws with lhc-A-5&+£t.allt 

¥kE' Preside n-l-f or SSS e re co 1mA-endaHB-R-,l+lB-L.l uee+1t-wHl-F1a 1<>--1.1-leif. 

consent to bE' in-attendance at tf1E' Universit-y-or 011 Unive+r,it'f1}te-mi-5e5-

wW+dt-.:1WR-iH wtHiA-gc-by-Uw WAA. lf>,(-a5-+-0Hh1tie+t---Gooe-lr-Error ! Hyperli n k 
reference not valid.fa}-&-Error! Hyperlink reference not valid .. 

2. Notice requirements 

&_ That consent to remain on the campus has been withdrawn and the number 

of days for which consent has been withdrawn, not to exceed fourteen (14); 

tl_Name and job title of the person withdrawing consent, along with an 

address where the person withdrawing consent can be contacted during 

regular working hours; 

.tl.__Brief statement of the activity or activities resulting in the Withdrawal of 

Consent; and, 

filNotification that the student is entitled to a hearing on the withdrawal not 

later than three (3) days from the date of receipt by llw-A~HI Vic~ 

Pfesidf>\lt .f{>r ~[ o f a r P quest for h ea r i n r, fr-e1-n ~l'S0+1. 

• bbl See Texas Education Code§ 51.233(a). 51.234 & 21.5235 

3. Notification of the President or desiqnee 

a) Whenever consent is withdrawn by any authorized officer or employee 

other than the VPAA, the officer or employee shall submit a written 

report to the VPAA within 24 hours, unless the authorized officer or 

employee has reinstated consent for the person to remain on the 

campus. The report must contain all of the following (pursuant to 

Texas Education Code§ 51.235): 

---Wt1e-He-ve+-+ense+tt-t&-wilhdMWfl-BY-ll+e :V.AAA, tl1B-V-PM-shr1ll-suhrnil a 

wi i l ~1, r-eJIBr--l to-t lte--P+es iden-t--witl+iH l we nty- fow { ..M }--l¼IBfs,unl e,,,, tlw 

v-PAA-1tas+eiAs-t-c1t€ti-wHseBf-ffil the---',-l-Hfm1t. n-1e--r-€ft€>1t-s1+-a+l-€0Htc1iR-ali--of 

t4e--4»1Bw-iHg+ 

, ~ Description of the student, including, if available, the student's 

name, address, and phone number; and, 

h Statement of the facts giving rise to the Withdraw al of Consent. 
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C. Confirmation of the Pres ident or Designee 

l . Confirmation 

If the P+e-54001t-VPAA or his/her designee upon reviewing the written report 

described above finds that there was reasonable cause to believe that the 

student has willfully disrupted the orderly operation of the University or 

University premises, and that his presence on University premises will 

constitute a substantial and material threat to the orderly operation of the 

campus or facility, he/she may enter written confirmation upon the report 

of the action taken by the WAA officer or employee Texas Education Code 

§51.236 (b ). 

2. No Confirmation 

If the .Pre-sid€n\ VPAA or his/her designee does not confirm the action taken 

by the officer or employee VP-AA within 24 hours after the time that 

consent was withdrawn, the Withdrawal of Consent shall be deemed void 

and of no force or effect, except that any arrest made during the period 

shall not for this reason be deemed not to have been made for probable 

cause. 

D. Hearing for withdrawal of consent 

l. Request by student 

The student from whom consent to remain on campus has been withdrawn 

may submit a written request for a hearing to the VPAAP1~.itl<0 11l...Qi 

designee, within the fourteen (14) day period of withdrawal. The written 

request must state the address to which notice of hearing is to be sent. 

2. Hearing Procedures 

The student shall be entitled to the following procedures in accordance with 

the Texas Education Code, Sections 51.234 and 51.243. 

a}&_Hearing Notice 

Upon receipt of the request for hearing, the VPAAJ.lK'-',rof,nl or designee 

shall grant the request and immediately mail a written notice of the time, 

place, and date of the hearing, along with pertinent records, exhibits and 

written statements to the student. A hearing will be conducted no later than 

three (3) days from the date that the -P-fe-5ief'ntVPAA or designee receives 

the request for hearing. The Hearing Committee will be appointed by the 

PresiuentVPAA or designee and will be comprised of members from the 

respective schools other than the accused and individual issuing notice. 

Pursuant to Texas Education Code§ 51.243 Required Hearing Procedures 

will be followed. 
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b)Q.QLRepresentation 

The student may be advised by counsel. The University will be represented 

by the Office of General Counsel. 

€-)ggl_ Witnesses 

The student, as well as the party who recommended consent be withdrawn, 

have the right to call and question witnesses and to cross-examine 

witnesses at the hearing. Members of the Hearing Committee may also 

question the witnesses. Witnesses are permitted to attend the Hearing only 

when they are providing information, unless the Hearing Committee, in its 

sole discretion, allows otherwise. The student shall be advised of the 

content of the statements, and the names of the persons who made them, 

at the hearing. 

fl.)fil__Evidence 

All matters upon which the decision to withdraw consent may be based 

shall be introduced into evidence at the hearing. The decision to withdraw 

consent shall be based solely on the evidence presented at the hearing. At 

least one (1) day prior the date scheduled for the Hearing, the parties must 

submit to the Chair of the Hearing Committee the following information, if 

applicable: 

a. All pertinent records, exhibits and written statements (including 

Impact or Position Statements); 

b. A list of witnesses, if any, who will be speaking on behalf of the 

Accused Student or Complainant, including a brief summary of the 

information to be given by each; and, 

c. The name of the advisor, if any, who may be present in an advisory 

capacity at the hearing. &ee-/2-aH-

~ ggl_Procedural Questions 

All procedural questions are subject to the final decision of the chair. 

f-}b.b.L_Recordings 

University shall record all Hearings. No recording will occur when the 

Hearing Committee is in discussion or deliberation. Deliberations shall not 

be recorded . The record is University property. 

{BfilAppeal to the President 

The student may appeal the decision within three (3) days from the date of 

the decision by sending a written appeal to the President. If the student 

does not appeal the decision by the hearing committee, the decision is final. 

The president will review and render a decision within seven (7) days. 
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Entering or remaining on campus after withdrawal of consent 

Any person who has been notified by an administrative officer of TTUHSC El 

Paso or employee designated by the VPAA to maintain order on the campus 

or facility, that consent to remain on the campus or facility has been 

withdrawn pursuant to Section 51.233, who has not had consent reinstated, 

and who willfully and knowingly enters or remains upon the campus or 

facility during the period for which consent has been withdrawn, is guilty of 

a misdemeanor, and is subject to punishment as set out in Texas Education 

Code § 51.244. 

This section does not apply to any person who enters or remains on the 

campus or facility for the sole purpose of applying to the administrative 

officer or authorized officer or employee for the reinstatement of consent 

or for the sole purpose of attending a hearing on the withdrawal. 

Reinstatement of Consent to Remain on Campus 

The VPAA, or designee, shall reinstate consent whenever they have reason 

to believe that the presence of the person from whom consent was 

withdrawn will not constitute a substantial and material threat to the 

orderly operation of the campus or facility. 
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IV. Student Compl aint or Gri evance Po li cies an d Procedures 

The following section summarizes TTUHSC El Paso's student complaint or grievance policies and 

procedures, other than those listed in Part V of this Institutional Student Handbook (e.g. Title IX and 

discrimination). Links to specific policies and procedures are provided on the Student Services and 

Student Engagement web page. 

It is the policy of the Texas Tech University Health Sciences Center El Paso to affirm the right of its 

students to a prompt and fair resolution of a complaint or grievance involving allegations of 

inappropriate behavior by other TTUHSC El Paso students or by TTUHSC El Paso personnel toward 

students. Policies and prncedur es PlCisl for the fol lowing .irec1~ of MOOe+1l~.#i+l-'r. 

~·---+l.,._,o...,1111clfaints regarding tlw generc1I or J&1GPltH€--ffitsOOf\{H1H-G+-an01her-5Ht<WHt-

.._ --f-Om plaims-r egr1 rd in g-fl+r.kHmtltatien 

.._ - -fBFnplaiHts- regattiiRg-StHe€f+t.-H~EBAA 

------C=to;i-1+1fJtainls rPgarding employment at TTUHSC El Paso 

._ --fcempl;:ii1tb+~14t,g-oHwr typps of mi5tlf'iltment 

._ -Glher instffi1tienal-1evel .c,l-tKl€fl+-€0ffil31affi+-prec-eawe<. 

A. Ge nera l or Academic Misconduct of another Student 

39 

Policies and procedures governing complaints regarding the general or academic 

misconduct of students are defined in the Code of Professional and Academic Conduct 

(Code), which is published as Part II of this handbook. Students, faculty, and staff are all 

encouraged to report violations of the Student Code in accordance with the Disciplinary 

Procedures outlined in the Student Code. 

a-. B. Discrimination 

This handbook identifies several policies intended to ensure the fair and equitable 

treatment of all members of the university community. The processes for filing 

complaints are detailed in the TTUHSC El Paso Operating Policies and Procedures. The 

following list identifies key institutional policies governing complaints regarding 

discrimination: 

HSCEP OP 51.01 Equal Employment Opportunity Policy and Affirmative Action Program 

HSCEP OP 51.02 Non-Discrimination and Anti-Harassment Policy and Complaint 

Procedure 
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HSCEP OP 51.03 Sexual Misconduct 

HSCEP OP 51.04 Access for Individuals with Disabilities 

Information related to Anti -Discrimination and Sexual Misconduct Policy and Procedures 

(including Title IX) is detailed in Section V. of this handbook and is developed in 

conjunction with Texas Tech University System Regulation 07.10 Non-Discrimination and 

Anti -Harassment Policy and Complaint Procedure, HSCEP OP 51.02, Texas Tech 

University System Regulation 07.06 Sexual Misconduct, and HSCEP OP 51.03 

-B-c C. Student Records 

For details associated with filing complaints related to student records, see HSCEP OP 

77.13 Student Education Records 

(;..~ TTUH SC El Paso Employment 

Information about employment grievances fo r students who are employed at TTUHSC El 

Paso is provided in HSCEP OP 70.10, Non-faculty Employee Complaint and Grievance 

Procedures. This policy covers complaints concerning issues pertaining to wages, hours, 

working conditions, performance evaluations, merit raises, job promotions, job 

assignments, or similar matters involving management decisions concerning the 

employee . 

.f:.);.L_Grades and Grading 

The processing of formal grade appeal procedures is the responsibility of the school that 

administers the course. Relevant school policies are included in their catalogs and 

handbooks. 

<tj• Gayle Greve Hunt School of Nursing: Academic Grade Challenges/Appeals 

bt• L. Frederick Francis Graduate School of Biomedical Sciences: Grade Appeals 

E-}• Paul L. Foster School of Medicine: Challenging Student Records or Grades 

4}---Woody L. Hunt School of Dental Medicine 

h L_Other Types of Mistreatment 

Students who feel that they have been mistreated in a manner that is not directly 

addressed by any of the specific policies identified above are encouraged to refer to the 

policies and procedures governing student complaints, grievances, and appeals within 

their school. Relevant school policies include the following: 

e-t• GGHSON : Academic Grade Challenges/Appeals and Complaint or Grievance 

Resolution (Non-Grade Related) 

fi• L. Frederick Francis Graduate School of Biomedical Sciences: Procedure for 

Grade and Non-Grade Complaints 
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e-+• Paul L. Foster School of Medicine: Appropriate Treatment of Medical Students; 

Student - Faculty Dispute Resolution Policy; Student-Student Dispute Resolution 

Policy 

ht• Woody L. Hunt School of Dental Medicine 

Students should process their complaints or appeals through the appropriate 

channels. Procedures are delineated in the policies identified above. Students are 

required to bring their concerns to the designated student affairs officer of their school. 

The student affairs officer in each school is as follows: 

,1).!_Gayle Greve Hunt School of Nursing: Ar.seEiare-Qe;in t-01-Ac.ldf'mit 

P-f:egi:;:imsSenior Director Student Affairs 

a-)• L. Frederick Francis Graduate School of Biomedical Sciences: Dean 

e).!_Paul L. Foster School of Medicine in El Paso: Associate Dean for Student Affairs 

€-).!_Woody L. Hunt School of Dental Medicine: Associate Dean for Student Affairs 

The deans of the schools have final authority in resolving disputes related to academic 

issues, such as grading and promotion, and in non-academic issues involving the 

school's faculty and staff. 

Every effort should be made to resolve complaints against faculty and other school 

personnel at the school level. If the complaint is about personnel or services at the 

institutional level, the student is advised to contact the TTUHSC El Paso Office of 

Student Services and Student Engagement (SSSE) in accordance with the following 

institutional-level student complaint procedures. These procedures are also published 

on the SSSE web page https://elpaso.ttuhsc.edu/studentservices/student­

resources/default.aspx 

~ -~ Ot her Inst itut ional-Leve l Stude nt Comp laint Procedures 

The procedures defined below apply to student complaints that fall outside the scope of 

other institutional and school-based policies and procedures governing specific types of 

student complaints, including, for example, student complaints against staff members 

f:'fffpleyed---(#-the-i1tsl-i.f:tl-lieflfll-l-evel--or c+fltHRS-l TTUHSC El Paso administrators employed 

at the institutional level. The TTUHSC El Paso Office of Student Services and Student 

Engagement will administer this institutional policy and will insure that due process is 

afforded l9--iH+-EfHlH H-1-ed. 

l. Early Resolution 

Prior to contacting the TTUHSC El Paso Office of Student Services and Student 

Engagement (SSSE), the student shall attempt to resolve the issue with the 
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individual(s) involved. If the student is not satisfied with the outcome after 

meeting with the individual or does not feel comfortable talking to the 

administrator or staff member involved, the student may contact the l\½tillHl 
VfEe-14e-<;ifleR-t-fo1~Student Conduct Administrator. The student shall 

address the issue and initiate action under this policy within twenty (20)iJG 

business days of the event-giving rise to the complaint . 

The Student Conduct AdministratorA½isl-a++t--lJ18-"-l-4~t fei ..<;~:.l:-or 

t!esigRefLmay counsel the student to discuss the issue with the involved 

administrator or staff member. If the student does not feel comfortable 

talking to the person involved, the Student Conduct Administrator A<,c,ist,1111 

l.%P-14~-l--+GH,-~b---Of.4:i&ie+iee- will investigate the complaint, attempt 

to reconcile differences, and propose a solution. Student Conduct 

Administrator i=+le--A½i5-t-aftt.Vi€e-P-f€.5ident [01~r--0€5igl"l€e-will provide 

a written statement of his or her recommendation to all parties within ten 

(10) business days following the initial receipt of the student's report of the 

complaint. All involved parties will then have ten business days to respond. 

Every effort should be made to resolve the issue without going beyond this 

level. 

(If the complaint is against the Assistant Vice President for SSSE, the student 

should meet with the Vice President for Academic Affairs, who will follow 

the procedures outlined here.) 

2. Filing a hearin g request 

If the student is not satisfied with the recommendation of the Student Conduct 

AdministratorA<hi-stant Vice President Stude-n~e+-vices and StuEk>ftt 

H-tg,:1g€ment-~St'}-Of-fles+gnee, they may file a request for a hearing by 

submitting a written complaint to 1:he-A•,sisl-,ml Vice Pt'f'&iflenl SSSE. 

iiL The hearing request must include a specific statement of the student's 

complaint, an explanation of what remedy the student seeks, and a-c-Of)Y-of 

tAe-Assis-tanl -V-i€e--Pr~itlent-for~Sb' 0H4ei,ig1we 1<>wn-+1nentiefl 

re-s-elut~enassociated documentation or evidence. 

lli_lf the student files a request for a hearing, a Student Hearing Committee as 

defined below must convene within :i r; 1Q..business days. 

3. Hearin g Procedure 

Upon receipt of a written request for a hearing, the Student Conduct 
Administrator A-½f5.t-a-A-t-Vi€e----J4e5-idAA{- r.e+ ~~~w-i€e<,..,ma ~l+!tl-f41t 

f-Hg-a-gen-H~1t-t--fS~[}-Of cl~e will appoint a Hearing Committee according to 

the following procedure: 

-±0 !!lEach party will propose in writing a list of four TTUHSC El Paso faculty, staff, 

and/or students to serve on the Hearing Committee . The Student Conduct 
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AdministratorA½i-s-tanl-Vin,' Pre'>idt>-nl fof-<;,!,<;,[ vr -Of''>igH+>f' will contact one 

person from each list in order of the submitting party's preference to 

determine the person's willingness to serve. Through this process, one 

person will be selected from each list. The two people selected will then 

select a third member (a TTUHSC El Paso faculty or staff member) and these 

individuals will comprise the Hearing Committee. This group will select a 

chair from among themselves. 

-,2. mm) The Student Conduct AdministratorMsi',ld+il-Vi-&e- Pl'f'-',i{lf'tit +or S-S-SI -0r 

ee-signee-wiU _provide~ technical assistance and support to this committee. 

J.!l!!L_As soon as the hearing is scheduled, the chair of the Hearing Committee will 

send a written notice to all involved parties. The notice will specify the time, 

place, and nature of the hearing, plus a brief description of the complaint. 

The notice will also confirm the right of all involved parties to present 

witnesses and evidence and to be accompanied by counsel for advisory 

purposes only. 

4.QQL_At least fiveti:.1'€e days prior to the hearing, all parties will provide to the 

chair of the Hearing Committee anfl -ll-tf>--As.,J..+.rn-l--V-iB..>...J2~,-i{JptH-fBf-&™-er 

6€-!;+g+le€--a list of the names of any witnesses or counsel who will attend the 

hearing in addition to any evidence that will be offered . If the student will 

be advised by counsel, the University may be represented by the Office of 

General Counsel. The student and the involved individuals(s) shall have 

access to all information to be considered by the Hearing Committee, 

including the names of all persons giving evidence. 

!,.,.211.L_ The student and the involved parties shall attend the hearing and be offered 

an opportunity to state their positions and present testimony and other 

evidence relevant to the case. The responsibility of establishing the validity 

of the complaint rests with the student. 

6-cgg}__ The Hearing Committee chair shall keep a recording of the hearing, which 

shall include date, time, and location of the hearing, names of those 

present, and any evidence introduced (e.g., records, written testimony, 

duplicated materials). Deliberations will not be recorded. 

4. Committee Decision 

After completion of the hearing, the Hearing Committee shall meet in closed 

session and prepare a written decision. Copies of the Hearing Committee chair's 

report shall be forwarded to the involved parties within five business days. 

5. Appeal 

Within te11 five business days of receipt of the decision of the Hearing 

Committee, if either party believes that the due process procedures have been 
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violated, an appeal may be made, in writing, to the Vice President for Academic 

Affairs (VPAA) . 

The VPAA will review the case and notify all parties of their decision within ten 
five business days. 

If a written appeal is not submitted within {t>n five business days following 

receipt of the Hearing Committee decision letter, the right to appeal is thereby 

waived and said decision is final. 

The Accused Student or Complainant may only raise, and the VPAA shall only 

consider, the following: 

.!!.l_A procedural deviation occurred that substantially affected the outcome of 

the case; 

•ill There is new information sufficient to alter the Findings or other relevant 

facts not available or mentioned in the original hearing, because such 

information and/or facts were not known to the person appealing at the 

time of the original hearing. 

!!l. The VPAA will review the Findings and Recommendations and, at his or her 

sole discretion, the record from the Hearing Committee and supporting 

documents, and transmit his or her decision in writing to the Complainant, 

the Hearing Committee chair, and the Assistant Vice President for SSSE. The 

VPAA's decision shall be final. 

!:!!!L_lf there is an appeal to decision, it must be made, in writing, within five 

business days, to the Vice President for Academic Affairs. 

~ The VPAA will review the Hearing Committee decision and render a decision 

within five business days. The decision of the Vice President for Academic 

Affairs is final with the exception off. below. 

~ If the Vice President for Academic Affairs is serving as a mediator in the 

case, then the President or his designee will review the complaint resolution 

and render a decision within five business days. The decision of the 

President is final. 
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V. Ant i-Discrimin ation and Sexual Misconduct Po li cy and Proced ures 

(Inclu ding Tit le IX) 
The University is committed to providing and strengthening an educational, working, and living 

environment where students, faculty, staff, and visitors are free from sex discrimination of any kind. The 

University prohibits discrimination based on sex, which includes pregnancy, sexual orientation, gender 

identity, gender expression, and other types of Sexual Misconduct. Sexual Misconduct is a broad term 

encompassing all forms of gender-based harassment or discrimination and unwelcome behavior of a 

sexual nature, Sexual Harassment, Sexual Assault, Sexual Exploitation, Stalking, Public Indecency, 

Interpersonal (Dating, Domestic, or Family) Violence, Dating Violence, Sexual Violence, and any other 

misconduct based on sex. Discriminatory behavior is prohibited regardless of the manner in which it is 

exhibited, whether verbally, in writing, by actions, or electronically conveyed. 

A. Introducti on 

This provides information regarding the University's response and prevention efforts related to 

sex discrimination and Sexual Misconduct. In conjunction with Texas Tech University System 

Regulation 07.10 Non-Discrimination and Anti-Harassment Policy and Complaint Procedure. 

TTUHSC El Paso OP 51.02 . Texas Tech University System Regulation 07.06 Sexual Misconduct. 

and TTUHSC El Paso OP 51.03 . the policies set forth here apply to all members of the University 

Community, provide students with their rights and options, and also explain how the University 

will proceed once it is made aware of allegations of prohibited conduct in keeping with the 

University's values and in order to meet the legal obligations of Title IX, the Violence Against 

Women Act (VAWA), the Campus Sexual Violence Elimination Act (SaVE), the Clery Act, Texas 

Education Code, 34 CFR Part 106, and other applicable law. 

The University expects all members of the University Community to comply with the law. 

Members of the University Community who violate these policies and laws may be subject to 

disciplinary action or sanctions, up to and including termination of employment, expulsion from 

the university, or being barred from University premises and events. 

B. Non-D iscrimination and Anti-Harassment Po licy 

The University does not tolerate discrimination or harassment based on or related to sex 

(including pregnancy), race, color, religion, national origin, age, disability, genetic information, 

protected veteran status, genetic information, sexual orientation, gender identity, gender 

expression, or other protected categories, classes, or characteristics. Texas Tech University 
System Regulation 07.10 Non-Discrimination and Anti-Harassment Policy and Complaint 

Procedure. adopted by Texas Tech University Health Sciences Center El Paso in OP 51.02 applies 

to all University students and University employees, visitors, applicants for admission to or 

employment with the University, as well as University affiliates and others conducting business 

on University campuses. 

If a student has a complaint of discrimination or harassment by an employee, whether faculty, 

staff, or student employee (other than for Sexual Misconduct, which is addressed under Section 

C beiow), the provisions relating to the complaint process set forth in Texas Tech University 

System Regulation 07.10 and TTUHSC El Paso OP 51.02 shall apply. Students with such 
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complaints of discrimination or harassment by an employee should contact the System Office of 

Equal Opportunity (OEO) and/or submit a completed Complaint of Discrimination or Harassment 

form to OEO, which is available at: 

https://www.texastech .edu/offices/egual-employment/. OEO's complete contact information is 

as follows: 

Contact Phone Address Email 

TTU System 

Charlotte Bingham Adm inistrat ion Bu ild ing 

Assistant Vice Chance llor of 1508 Knoxvill e Aven ue 

Adm inistration, Suite 309 
eeo@ttu.edu 806.742.3627 

Texas Tech Univers ity n us Office of Equal 

System Office of Equal Opportunity 

Opportu ni ty Box 41073 

Lubbock, TX 79409 

If a student has a complaint of discrimination or harassment by a student or a student 

organization, such complaints are guided by the Student Conduct Procedures set forth in Part II 

of this Student Handbook. Students with complaints of discrimination or harassment by a 

student or student organization should contact the TTUHSC El Paso Student Services and 

Student Engagement and/or utilize the online Incident Report Form available at 

https://www.ttuhsc.edu/student-affairs/grievances.aspx. TTUHSC El Paso Student Services and 

Student Engagement complete contact information is as follows: 

Contact Phone Address Email 

Rob in Dankovich TTUHSC El Paso 

Assista nt Vi ce President MSBII - MSC21014 robin.dankovich 
915.215.4537 

@ttuhsc.edu Student Services and 137 Rick Francis 
Student Engagement El Paso TX 79902 

In instances of complaints of sex/gender discrimination, the complainants may contact the 

University's Title IX Coordinator, whose complete contact information is as follows : 

Contact Phone Add ress Ema il 

PLFSOM Office of 
Student Affairs 

Li nda Ellis Med ica l Educat ion 
linda.s.ellis@ttu 

TTUHSC El Paso Tit le IX 915 .2 15.5439 Bldg, 2140 
hsc.edu 

Coordinator 5001 El Paso Drive, 
MSC 21013 

El Paso, TX 79905 

Board Minutes 
August 11-12, 2022 

Attachment 16 
Page 53 of 99 



47 

While Sexual Harassment, Sexual Assault, and other forms of Sexual Misconduct may constitute 

prohibited acts of discrimination under this Section B, such behavior is prohibited under TTU 

System Regulation 07.06 and TTUHSC El Paso OP 51.03, as discussed in Section C below. 

C. Sexua l Misconduct 

Sexual Misconduct in the TTUHSC El Paso community is prohibited pursuant to Texas Tech 

University System Regulation 07.06 Sexual Misconduct (adopted by TTUHSC El Paso as OP 

51.03 ). 

1. Separa te Policies f or Title IX Sexual Misconduct and Non-Title IX Sexual 

Misconduct 

While all Sexual Misconduct is prohibited, in accordance with applicable federal and 

state law, the University has adopted two distinct policies and grievance procedures for 

Title IX Sexual Misconduct and Non-Title IX Sexual Misconduct. These policies are 

available at the following links : 

at• Texas Tech University System Regulation 07.06.A Title IX Sexual Misconduct; and 

131• Texas Tech University System Regulation 07.06.B Non-Title IX Sexual Misconduct. 

Contact 

Lin da Ellis 

TTU HSC El 
Paso Tit le IX 
Coord inator 

Charlotte 
Bingham 

TTU HSCTitle 
IX Deputy 
Coord inator 
for 
Em ployees 

The University Title IX Coordinator will assist those making reports or complaints of 

Sexual Misconduct with understanding which policy may apply based on the nature, 

context, and location of the alleged conduct. The Flowchart available here visually 

depicts the applicability of these two policies and their respective grievance processes. 

In the event of any conflict between this Student Handbook and System Regulations 

07.06.A, 07.06.B, and 07.10, the system regulations will control. 

The University Title IX Coordinator oversees the University's compliance with the Sexual 

Misconduct policies, including both Title IX and Non-Title IX Sexual Misconduct. The 

University has also designated a Title IX Deputy Coordinator for employees. Contact 

information for the Coordinator and Deputy Coordinator is as follows: 

Phone Address Email & Website 

PLFSOM Office of Student Affa irs 
linda.s.ellis@ttuhsc.edu 

Medica l Educati on Bldg, 2140 
915.215.5439 

5001 El Paso Drive, MSC 21013 
https://elpaso. ttuhsc.edu/ 

El Paso, TX 79905 
gsbs/ ca ta log/ ti ti e-IX.as px 

System Adm inistra t ion Building eeo@ttu.edu 
1508 l<noxvill e Ave. , Su ite 309 http://www. texastech .ed u 

806.742 .3627 
Box 41073 /offices/equal-

Lu bbock, TX 79409 employment/ 
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2. Title IX Sexual Misconduct 

Title IX Sexual Misconduct is governed by Texas Tech University System Regulation 

07.06.A. Generally, only sexual assault; stalking; dating violence; domestic violence; quid 

pro quo conduct; and conduct that is severe, pervasive, and objectionably offensive will 

constitute Title IX Sexual Misconduct, and be governed by such policy. The procedure 

for reporting and filing a formal complaint ofTitle IX Sexual Misconduct, and the 

grievance process for addressing such complaints, is set forth in System Regu lation 

07.06.A. The provisions of the remainder of this Section C may not apply to reports and 

complaints of Title IX Sexual Misconduct. The University's Title IX Coordinator will assist 

students in navigating these policies. 

All other forms of Sexual Miscond\Jct are addressed pursuant to the Non-Title IX Sexual 

Misconduct policy, set forth in this Student Handbook and governed by System 

Regulation 07.06.B. 

3. Non-title IX Sexual Misconduct 

All Sexual Misconduct that does meet the threshold of Title IX Sexual Misconduct will 

proceed under the Non-Title IX Sexual Misconduct policy set forth in this Student 

Handbook. 

All investigations and procedures under this policy will be conducted in a reasonably 

prompt timeframe and in an equitable and impartial manner. Investigations conducted 

hereunder are not criminal investigations. For all complaints, the burden of proof shall 

be a preponderance of the evidence, which means more likely than not. 

The Title IX Coordinator or designee will investigate complaints of Sexual Misconduct by 

or between students. The Texas Tech University System Office of Equal Opportunity 

(OEO) will investigate complaints of Sexual Misconduct by or between employees. 

Student complaints of Sexual Misconduct by an employee will be investigated jointly by 

the Title IX Coordinator or designee and the Office of Equal Opportunity. 

Students with complaints of Sexual Misconduct by an employee should contact the Title 

IX Coordinator or Office of Equal Opportunity, and/or utilize the on line reporting tool 

available on the University's website at http://www.ttuhsc.edu/title-ix/default.aspx. 

Students with complaints of Sexual Misconduct by a student or student organization 

should contact the Title IX Coordinator and/or utilize the on line reporting tool available 

on the University's website at http://www.ttuhsc.edu/title-ix/default.aspx. 

Individuals wishing to remain anonymous can report Sexual Misconduct in any manner, 

including by telephone or written communication, with the University Title IX 

Coordinator or Office of Equal Opportunity. However, electing to remain anonymous 

may greatly limit the University's ability to investigate an alleged incident, collect 

evidence, and/or take effective action against individuals or organizations accused of 

violating the TTUHSC El Paso Sexual Misconduct policies. 
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4. Employees are Mandatory Reporters 

Pursuant to Texas law, all employees, including student employees, who in the course 

and scope of employment, witness or receive information regarding the occurrence of 

an incident that the employee reasonably believes constitutes Sexual Misconduct and is 

alleged to have been committed by or against a person who was a student enrolled at or 

an employee of the University at the time of the incident shall promptly report the 

incident to the University's Title IX Coordinator or Deputy Title IX Coordinators. An 

Employee is required to report an incident regardless of where or when the incident 

occurred. Failure to report Sexual Harassment, Sexual Assault, Dating Violence, or 

Stalking is a violation of state Texas that shall result in termination of employment and 

may result in criminal penalties. 

Reports by mandatory reporters must include all information concerning the incident 

known to the Reporting Party, including the involved parties' names, regardless of 

whether the Complainant has expressed a desire for confidentiality; however, the 

Reporting Party may also state whether the Complainant has expressed a desire for 

confidentiality. 

Disclosures to a healthcare provider, mental health care provider, or other medical 

provider acting in the course and scope of their employment with the University are not 

subject to the foregoing mandatory reporting requirements and are considered 

Confidential Resources. These employees are encouraged to provide students or 

employees with information and guidance regarding University reporting options and 

available resources but absent consent from the Complainant, disclosures to a 

healthcare provider, mental health care provider, or other medical provider acting in the 

course and scope of their employment with the University shall only state the type of 

incident reported and may not include any information that would violate an 

expectation of privacy. 

5. Making a Report 

Any individual may inquire or make a report or complaint of Sexual Misconduct of any 

kind. Any person may submit a report in person, by mail, by phone, by email, or by 

on line form, using the contact information set forth in Section 1 above, or by any other 

means that results in the University's Title IX Coordinator or System Office of Equal 

Opportunity receiving the verbal or written report. Such a report may be made at any 

time (including during non-business hours) by using the phone number or email address, 

or by mail to the office address. Persons other than Employees wishing to remain 

anonymous may do so by submitting a report in an anonymous manner; however, 

electing to remain anonymous may limit the ability to investigate an alleged incident, 

collect evidence, and/or take effective action against individuals accused of violating the 

University's Sexual Misconduct policies. 

While not required, students are strongly encouraged to report any incident of Sexual 

Misconduct to the University, including incidents in which the student was a victim. 

Students may also report incidents of Sexual Misconduct to law enforcement, including 
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on- campus and local police. Complainant may choose to notify law enforcement and 

will be provided the assistance of the Title IX Coordinator if the individual wishes. 

Parties may also choose not to notify law enforcement of incidents of Sexual 

Misconduct. A student who experiences sexual or dating violence is encouraged to seek 

medical care for treatment and preservation of evidence, if applicable, as soon as 

possible after the incident. Preserving DNA evidence can be key to a sexual violence 

case. Students can undergo a sexual assault forensic exam (SAFE) performed by a sexual 

assault nurse examiner (SANE) to preserve physical evidence with or without police 

involvement. If possible, this should be done immediately. If an immediate medical 

exam is not possible, a SANE may still collect evidence up to 4 days following a sexual 

assault. With the examinee's consent, the physical evidence collected during this 

medical exam can be used in a criminal investigation. 

Anyone who experiences any form of Sexual Misconduct should also preserve other 

evidence relevant to the incident reported, such as items of clothing, photographs, 

phone records, text messages, social media activity, computer records, and other 

documents. 

6. Confidentiality 

TTUHSC El Paso is committed to ensuring confidentiality during all stages of a grievance 

process. The confidentiality of the Complainant, the Respondent, the Reporting Party, 

any individuals who have sought guidance about this policy or have participated in an 

investigation or incident will be honored by the University to the extent possible 

without compromising the University's commitment and obligation to investigate 

allegations of misconduct, to protect the University Community, and to the extent 

allowed by law. Unless waived in writing by the individual, the identity of 

aforementioned individuals: 

fil_ls confidential and not subject to disclosure under Chapter 552, 

Government Code; and 

hl_May be disclosed only to: 

1. University Employees or individuals under contract with the University 

to which the report is made who are necessary for an investigation of the 

report or other related hearings; 

2. a law enforcement officer as necessary to conduct a criminal 

investigation of the report; 

3. a health care provider in an emergency, as determined necessary by the 

University; 

4. the Respondent, to the extent required by other law or regulation; and 

5. potential witnesses to the incident as necessary to conduct an 

investigation of the report and to the extent required by other law or 

regulation . 
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In some exceptional circumstances, where the incident in question presents a 

continuing threat to the University Community, the University may be required to 

investigate irrespective of the Complainant's desire to pursue allegations of Sexual 

Misconduct, and may be required to issue a "timely warning" to the campus community 

as required by the Clery Act. Timely warnings do not include personally identifiable 

information of involved parties. 

However, because the University also has an obligation to maintain an environment free 

of sex discrimination and Sexual Misconduct, all University employees have mandatory 

reporting and response obligations and may not be able to honor a Complainant's 

request for confidentiality. The Title IX Coordinator or designee will evaluate requests 

for confidentiality. The willful and unnecessary disclosure of confidential information by 

anyone, including the Complainant or Respondent, may affect the integrity of the 

investigation. 

Students may make confidential reports to TTUHSC El Paso Student Counseling Services. 

Complainants may also make confidential reports to licensed clinical and/or mental 

health professionals acting in their professional role of providing those services, 

including medical providers employed by the University. Information may be shared by 

the clinical and/or medical provider only with the Complainant's or Respondent's 

consent. 

Absent consent from the Complainant, disclosures to a healthcare provider, mental 

health care provider, or other medical provider acting in the course and scope of their 

employment with the University shall only state the type of incident reported and may 

not include any information that would violate an expectation of privacy. These 

Employees are encouraged to provide Complainants with information and guidance 

regarding University reporting options and available resources. 

The following Confidential Resources are available to TTUHSC El Paso students: 

Resources Phone 

TTUHSC EP Student Counseling Services 
htt12s:LL el 12aso. ttu hsc. ed uL 
studentservicesLSCS.as12x 

Texas Tech Physicians Psychiatry (Student Assistance 915-215-6170 and 915-
and Employee Assistance Program) 215-5850 

Emergence Health Hotline (24 Hour Crisis Helpline) 915-779-1800 

Note: Access local advocacy groups and services through any of the above resources. 

7. In terim and Suppor tive M easures 

The University may take immediate action to eliminate hostile environments and 

address any effects on the Complainant and community prior to the initiation of any 

Investigation and/or formal Grievance Process. These measures will be taken to 

minimize the burden on the Complainant while respecting due process rights of the 

Respondent. Supportive Measures for involved students may include, but are not 

limited to, counseling services, medical assistance, modifications to on-campus housing, 
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modifications to parking permissions, academic support referrals, modifications to 

academic or work situations, instituting a No Contact Order between the parties in a 

complaint, and reporting criminal behavior to the Texas Tech Police Department or local 

law enforcement agencies. Additionally, the University may pursue Emergency Removal, 

altering the University status of the Respondent. Supportive Measures may be 

implemented and will be evaluated on a case-by-case basis. Supportive Measures may 

be kept in place through the conclusion of any review, investigation, resolution, or 

appeal process. Supportive Measures can be implemented regardless of whether or not 

the Complainant pursues a Formal Complaint or criminal action. The Title IX Coordinator 

is available to help students understand the Grievance Process and identify resources. 

Remedies may be implemented after a determination regarding responsibility in the 

Grievance Process to restore and preserve equal educational opportunities to the 

Complainant. 

a) Supportive Measures: Supportive measures are non-disciplinary, non­

punitive individualized services offered as appropriate, as reasonably 

available, and without fee or charge to a Complainant or Respondent. The 

range of Supportive Measures available includes, but is not limited to: 

separation or modification of Complainant and Respondent's academic or 

working situations; mutual restrictions on contact; one-way restrictions on 

contact, where justified by the specific facts and circumstances; permissive 

withdrawal from or retake of a class without penalty; counseling; extensions 

of deadlines or other course-related adjustments; campus escort services; 

leaves of absence; increased security and monitoring of certain areas of 

campus; or any other similar measures tailored to the individualized needs 

of the parties. Consistent with Texas law, a Complainant or Respondent who 

is the subject of an alleged incident of Title IX Sexual Misconduct will be 

allowed to drop a course in which they are both enrolled without any 

academic penalty. Supportive Measures may be kept in place through or 

beyond the conclusion of any review, investigation, or appeal process and 

may be implemented regardless of whether Complainant files a complaint 

of Sexual Misconduct. 

ilNo Contact Order: When initial inquiry indicates persistent and potentially 

escalating conflict between members of the University Community, a No 

Contact Order may be issued as a remedial, non-punitive deterrent to 

further conflict or situational complication. A No Contact Order will be 

issued by the Title IX Coordinator via the student's official TTUHSC El Paso 

email. The notice serves as an official directive that the student{s) have no 

contact with the other listed parties. Contact cannot occur in person, by 

telephone, email, text message or other electronic means of 

communication, or through a third party {other than an attorney). Should 

contact need to occur, the student should coordinate with the Title IX 

Coordinator. This notice may also come with other information related to 

changes in class schedule or other restrictions to facilitate the No Contact 
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Order. Failure to comply with the No Contact Order may result in 

disciplinary action, including possible suspension or expulsion. Violations of 

No Contact Orders may also result in Emergency Removal pending the 

completion of a Grievance Process. The term of a No Contact Order is one 

year from the date of issuance, or the graduation of one or both parties, 

whichever comes first. 

€-)fil_Emergency Removal: The University may conduct an individualized safety 

and risk analysis to determine if an individual poses an immediate threat to 

the physical health or safety of any student or other individual arising from 

the allegations of Sexual Misconduct that justifies removal. Where the 

University finds that a Respondent poses an immediate threat to the 

physical health or safety of any student or individual, the University may 

remove the Respondent prior to the conclusion of the Grievance Process to 

protect the safety of the University Community where an immediate threat 

exists. The University shall provide the Respondent with notice and an 

immediate opportunity to challenge the decision in writing to the Title IX 

Coordinator immediately following the removal. 

Through an Emergency Removal, a student may be denied access to the 

University's campus, facilities, and events. This restriction may include 

classes and/or all other University activities or privileges for which the 

student might otherwise be eligible. At the discretion of the Title IX 

Coordinator or designee and with the approval of, and in collaboration with, 

the appropriate Dean(s), alternative coursework options may be pursued to 

ensure as minimal an impact as possible on the Respondent. 

Emergency Removal is not a sanction. It is taken in an effort to protect the 

safety and well-being of the Complainant, Respondent, and/or other 

members of the University Community. Emergency Removal is preliminary 

in nature; it is in effect only until the Grievance Process has been 

completed. However, violations of Emergency Removal may result in 

additional allegations of this Student Handbook. A student who receives an 

Emergency Removal may request a meeting with an Appeals Officer or 

designee to challenge an Emergency Removal. Regardless of the outcome of 

this meeting, the University may still proceed with an Investigation and 

adjudication. 

fijfil,Non-Student Supportive Measures: TTUHSC El Paso, in conjunction with the 

Texas Tech Police Department, may issue a Criminal Trespass to any 

individual(s) or guest of the University whose presence could significantly 

disrupt the normal operations of the University, or who is alleged to have 

violated University policies and/or is deemed to pose a threat to the 

physical and/or emotional well-being of a student or other members of the 

University Community. 
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8. Student Rights and Responsibilities 

Prior to the formal investigative process, a student will be provided a Student Rights 

and Responsibilities document. This document will be reviewed and signed by the 

student prior to an interview. The Student Rights and Responsibilities document informs 

the student of their rights to be exercised before and during the Grievance Process. 

Subject to applicable law, information gathered by the University during the course of 

the Investigation and Grievance Process may only be shared with faculty, staff, students, 

and/or advisors who are directly involved in the incident or necessary to the Grievance 

Process. Information gathered may also be disclosed in compliance with a judicial order 

or lawfully issued subpoena. 

Involved parties have the right to, and are encouraged to, be accompanied by an advisor 

of the individual's choosing during all meetings, proceedings, and/or disciplinary 

hearings at which the individual is present. In Non-Title IX Sexual Misconduct Hearings, 

the role of the advisor will be limited to advising only and will not be allowed to actively 

participate in the Hearing. CARE Coordinators may also attend any meeting or Hearing in 

addition to the student's advisor. 

9. Amnesty 

a) Subject to the exceptions noted below, the University will not take any 

disciplinary action against a student enrolled at the University who in good 

faith reports to the University being the victim of, or a witness to, an 

incident of Sexual Harassment, Sexual Assault, Interpersonal Violence, or 

Stalking for a violation by the student of this Student Handbook, occurring 

at or near the time of the incident, regardless of the location at which the 

incident occurred or the outcome of the University's disciplinary process 

regarding the incident, if any. 

~ ill.The University reserves the right to investigate to determine whether a 

report of an incident of Sexual Harassment, Sexual Assault, Interpersonal 

Violence, or Stalking was made in good faith . After such investigation, the 

Title IX Coordinator or their designee will make a determination as to 

whether a student is entitled to amnesty. Once a determination is made 

regarding amnesty for a student, such determination is final and may not be 

revoked. 

tt.fil.Notwithstanding the forgoing, amnesty does not apply to a student who 

reports the student's own commission or assistance in the commission of 

Sexual Harassment, Sexual Assault, Interpersonal Violence, or Stalking. 

e-}filAlthough students eligible for amnesty may avoid disciplinary action under 

these amnesty provisions, amnesty does not preclude the University from 

encouraging students to participate in directives such as counseling or 

educational opportunities relating to the conduct students were engaged in . 
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~}filAbuse of these amnesty provisions by a student may result in a violation of 

this Student Handbook. The amnesty provisions do not impact criminal 

proceedings or charges, mandatory reporting to state licensing boards, legal 

actions, or actions required to comply with professional ethic requirements. 

10. In terference with an In vestigation 

Any person who knowingly and intentionally interferes with a Grievance Process 

conducted under this Student Handbook is subject to disciplinary action up to and 

including dismissal or separation from the University. Interference with a Grievance 

Process may include, but is not limited to: 

a-)!._Attempting to coerce, compel, influence, or prevent an individual from 

providing testimony or relevant information; 

tl1!...Divulging confidential information; 

€-).!._Removing, destroying, or altering documentation relevant to the investigation; 

at!...Providing false or misleading information to the investigator, or encouraging 

others to do so; or 

e-t!...Making a report under this policy that, after investigation is found not to have 

been made in good faith . 

11. Retaliation and False Information 

Retaliation against an individual who reports a potential violation in good faith under 

this policy, assists someone with a report of a violation, or participates or refuses to 

participate in any manner in an investigation or in the resolution of a complaint made 

under this policy is strictly prohibited and will not be tolerated . Retaliation includes, but 

is not limited to threats, intimidation, coercion, discrimination, reprisals, or adverse 

actions related to an individual's employment or education . The University will take 

appropriate steps to ensure that an individual who, in good faith, reports, complains 

about, or participates or refuses to participate in in an investigation pursuant to this 

policy will not be subjected to retaliation. Individuals who believe they are experiencing 

retaliation are strongly encouraged to report the incident to the Title IX Coordinator 

using the same procedure outlined in this section . 

Individuals who are found to have retaliated under this policy will be subject to 

disciplinary action, up to and including termination of employment, expulsion from the 

University, or being barred from University premises and events. 

An individual found to have knowingly and in bad faith provided false or malicious 

information may be subject to disciplinary action up to and including dismissal or 

separation from the University. A determination that a Respondent is not responsible 

for allegations of Sexual Misconduct does not imply information provided was false. 

Similarly, a determination that a Respondent is responsible for a policy violation does 

not imply that a Respondent's statements disclaiming responsibility were fal se. 
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D. Grievance Process for Non-Tit le IX Sexual M isconduct 

This Section D sets forth the Grievance Process for Non-Title IX Sexual Misconduct. The process 

for Title IX Sexual Misconduct is set forth in System Regulation 07.06.A. The University Title IX 

Coordinator will assist parties in determining which process applies to the particular alleged 

conduct. 

l. In take and Initial Inquiry 

Upon receipt of a report of Sexual Misconduct, the Title IX Coordinator, or designee, will 

review the allegations. As reported allegations of Sexual Misconduct have varying 

degrees of complexity and severity, the investigation and resolution procedures 

described below may vary. The Title IX Coordinator or designee will inquire, gather, and 

review information and will evaluate the accuracy, credibility, and sufficiency of the 

information received. If a formal complaint is not filed, the Title IX Coordinator may 

nonetheless conduct an investigation if the University learns of alleged Sexual 

Misconduct through other means depending on the source and nature of the 

information provided, the seriousness of the alleged incident, the specificity of the 

information, the objectivity and credibility of the source of the report, whether any 

individuals can be identified who were subjected to the alleged Sexual Misconduct, and 

whether those individuals want to pursue the matter. 

The Title IX Coordinator may conduct an initial meeting with the Reporting Party and/or 

Complainant to gather additional information regarding the allegation; inform him/her 

of on and off-campus resources, procedural options, and the University's policy 

regarding retaliation; and to determine safety, security, or other interim measures. 

Additional meetings may be necessary depending on the complexity of the reported 

allegations. 

Incidents will not be investigated unless there is reasonable cause to believe a policy has 

been violated. Reasonable cause includes some credible information to support a policy 

violation. If it is determined that an investigation will be conducted, the Respondent will 

be given notice of the complaint and an opportunity to respond. If it is determined that 

an investigation will not be conducted, the Title IX Coordinator may contact the 

Respondent to discuss the reported concern. 

When a Complainant is reluctant, and/or refuses to participate in the investigation 

process, the Title IX Coordinator may investigate the allegations to the fullest extent 

possible given the information made available. The University will make every attempt 

to follow the wishes of the Complainant while protecting the University Community. 

2. Filing a Formal Complaint 

A Formal Complaint is a document signed by a Complainant or the Title IX Coordinator 

alleging Sexual Misconduct against a Respondent requesting that the University 

investigate the allegation(s) of Sexual Misconduct. While incidents may be reported by 
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any third party, only the Complainant or Title IX Coordinator may initiate the Grievance 

Process through the Formal Complaint. A Formal Complaint is also required for any 

individuals wishing to pursue an Informal Resolution. 

When a Formal Complaint is filed, the Title IX Coordinator provides written notice to the 

Respondent with sufficient time for the Respondent to prepare a response before an 

initial interview. The Notice of Formal Complaint includes information about the 

Grievance Process, the Informal Resolution Process, the allegations and any details 

known at the time, such as the name of the Complainant, the location, date and time of 

the alleged incident(s), and the specific section(s) of the policy that the Respondent is 

alleged to have violated. The Complainant also receives a copy of the Notice of Formal 

Complaint. 

3. Review of Formal Complaints 

When a Formal Complaint is received, the Title IX Coordinator will evaluate jurisdiction 

and mandatory and discretionary dismissal described below, assess appropriate 

Supportive Measures for both parties, evaluate the need for Emergency Removal, and 

initiate the Grievance Process. 

Mandatory and Permissive Dismissal. The Title IX Coordinator shall dismiss a Formal 

Complaint of Non-Title IX Sexual Misconduct in the following situations: (1) the 

allegation describes conduct that would not constitute Non-Title IX Sexual Misconduct 

as defined, even if proven; or (2) the Respondent is not a member of the University 

Community. The Title IX Coordinator may dismiss a Formal Complaint in the following 

situations: (1) the Complainant notifies the Title IX Coordinator in writing that they wish 

to withdraw the Formal Complaint or some allegations in the Formal Complaint; (2) the 

Respondent is no longer enrolled in or employed by the University; or (3) circumstances 

exist that prevent the University from gathering sufficient evidence to reach a 

determination as to the Formal Complaint or the allegations. 

Application of Other Policies upon Dismissal. If the Title IX Coordinator dismisses a 

Formal Complaint or any of the allegations in the Complaint, the Title IX Coordinator 

must promptly send written notice of the dismissal and the reason(s) for the dismissal 

simultaneously to the Complainant and Respondent. Dismissal of a Formal Complaint 

does not preclude action under other policies, such as Title IX Sexual Misconduct. 

Appeal of Dismissal Decision. Any party can appeal the dismissal decision following the 

criteria and procedures listed below under Appeal Procedures. 

Right to Consolidate Complaints. The University may consolidate Formal Complaints as 

to allegations of Sexual Misconduct: (1) against more than one Respondent, (2) by more 

than one Complainant against one or more Respondents, or (3) by one party against the 

other party, where the allegations of Sexual Misconduct arise out of the same facts or 

circumstances. 
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4. Investigation Process 

If the Title IX Coordinator or designee conducts an investigation of the reported 

allegation, the investigation may consist of the review of the complaint, any relevant 

documentation, and interviews with relevant individuals. Each party will be given the 

opportunity to share information regarding the allegation, as well as any response to 

such, and identify witnesses and other relevant evidence. The extent of the 
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investigation and its procedures will be determined by the Title IX Coordinator. During 

the investigative process, it is expected that the Complainant and the Respondent will 

cooperate with the University in providing all information or evidence that they believe 

should be considered. Additionally, other administrators may be consulted to assist with 

the investigation. 

Prior to an investigative interview, the Complainants and Respondents will be provided 

a student rights and responsibilities document to review and sign. The student rights 

and responsibilities document informs the student of their rights to be exercised before 

and during the course of the investigation and student conduct process. Information 

gathered during the course of the investigation and student conduct process may only 

be shared with faculty, staff, students, and/or advisors who are directly involved in the 

incident or necessary to the student conduct process. Information gathered may also be 

disclosed in compliance with a judicial order, lawfully issued subpoena, or otherwise 

required by law. 

During the Investigation, the burden of proof and burden of gathering evidence 

sufficient to reach a determination regarding responsibility is on the University and not 

on the parties. Complainants and Respondents are encouraged to present witnesses and 

evidence, including fact and expert witnesses, and other inculpatory and exculpatory 

evidence that they believe should be considered. The University will make all reasonable 

efforts to obtain relevant information such as surveillance video footage, University card 

swipe access and other information that may be available to the Institution. The 

University cannot obtain information that is protected by a legally recognized privilege 

without the party's voluntary written consent. The University shall not access, consider, 

disclose, or otherwise use a party's records that are made or maintained by a physician, 

therapist/mental health professional, or other professional/paraprofessional providing 

treatment to the party, unless the party gives voluntary written consent. 

After the investigation is complete, the Title IX Coordinator will prepare a written 

investigation report. Complainants and Respondents will have access to the completed 

investigation report and/or investigative materials relevant to the allegation(s) after the 

formal investigative process has concluded. In order to protect confidentiality, 

Complainants and Respondents are not given copies or investigation reports and/or 

investigative materials, but will have an opportunity to inspect and review any evidence 

obtained as part of the Investigation that is directly related to the allegations raised in 

the Formal Complaint. 
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Withdraw During a Formal Complaint. In accordance with state law, if a student 

withdraws or graduates from the University pending a Formal Complaint alleging the 

student violated the Student Code of Conduct by committing sexual harassment, sexual 

assault, dating violence, or stalking, the institution: 

• hl_May not end the disciplinary process or issue a transcript to the student 

until the institution makes a final determination of responsibility; and 

• .£}_Shall expedite the institution's disciplinary process as necessary to 

accommodate both the Respondent's and Complainant's interest in a 

speedy resolution . 

.9.l_On request from another institution, the University shall provide to the 

requesting institution information relating to a determination that a student 

enrolled violated the institution's Student Code of Conduct by committing 

sexual harassment, sexual assault, dating violence, or stalking. 

Should students not participate in the Investigative Process, the Grievance Process may 

continue without their participation. The Investigator may assign allegation(s) to the 

Respondent based on the information that the Investigator collected without the 

student's participation, if appropriate. 

5. Resolution Process 

Options for resolving Formal Complaints under the Grievance Process include: 

<1)tltnformal Resolution. Prior to the formal Hearing, either the Complainant or 

the Respondent may make a request, either orally or in writing, for informal 

resolution to the Title IX Coordinator. The Title IX Coordinator will assess the 

severity of the alleged harassment and the potential risk of a hostile 

environment for others in the University Community to determine whether 

informal resolution may be appropriate. Mediation will not be used to 

resolve complaints of Sexual Assault and Interpersonal Violence. 

Upon determining that informal resolution is appropriate, the Title IX 

Coordinator will consult further with the person initiating the request, 

inform the other party, and gather additional relevant information from the 

parties and others as useful to assist in the informal resolution process. The 

Title IX Coordinator may also put in place any appropriate interim measures 

to protect the educational and work environment of the parties and the 

University Community. 

The University will not compel the Complainant or Respondent to engage in 

mediation, to directly confront the other party, or to participate in any 

particular form of informal resolution. Participation in informal resolution in 

voluntary, and the Complainant and Respondent have the option to 

discontinue the informal process at any time and request a formal 

investigation. If at any point during the informal resolution process, the 
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Complainant, the Respondent, or the University wishes to cease the 

informal resolution process and to proceed through the formal resolution 

process, the informal resolution process will stop and the formal resolution 

process outlined in this of the Student Handbook below will proceed . 

htflAdministrative Resolution. At any point in the student conduct process, if 

the Respondent accepts responsibility for the alleged violations of policy, 

the Parties may choose to resolve the issue through the Administrative 

Resolution process outlined below. The Administrative Resolution process is 

voluntary. 

The Title IX Coordinator will, in consultation with the appropriate University 

dean, or if the allegation involves a student organization, the appropriate 

University staff member advisor of the organization, review the complaint 

and information gathered about the reported Sexual Misconduct, and if 

applicable, propose findings and specify appropriate sanctions. The Title IX 

Coordinator will send written notice to both the Complainant and the 

Respondent of the proposed findings and sanctions. The Parties will have 

five (5) business days to review the Administrative Resolution and decide 

whether they would like to accept or decline the proposed findings and 

recommended sanctions. Agreement with the terms of the Administrative 

Resolution is established by one of the two following ways: 

(1) A signature, or an electronic signature, by a Party or the Parties 

attesting to agreement with the find ings and sanctions; or 

(2) No written objection by the Com plainant 01· the Respondent to 

the findings and sanctions within five (5) business days of the date the 

proposed findings and recommended sanctions were se nt to the Parties. 

If both the Complainant and the Respondent agree with the proposed 

findings and recommended sanctions, the matter is considered concluded . 

Additionally, if accepted, the Parties waive their right to a hearing, the 

process ends, the finding is final, and there is no appeal. The complaint will 

only be reopened if new material, previously unavailable is presented . 

If either Party disagrees with or does not accept the proposed findings 

and/or recommended sanctions, then the complaint will proceed, and a 

hearing will take place. 

Etfil.Hearing. See Section E below for Hearing Procedures. 

6. Sanctions 

A Hearing Officer or a Hearing Panel may impose sanctions as a result of an Informal 

Resolution, or formal hearing, when a student is found responsible. Implementation of 

the disciplinary Sanction(s) will begin when the time period to file an appeal has expired 

or when the appeal decision has been sent to the parties. 



Both the Complainant and Respondent will be simultaneously notified of the Appeal 

Officer's decision and Sanctions as appropriate. When sanctions are final, appropriate 

University Administrators may be notified of the student's sanctions. Findings and 

Sanctions agreed upon through the Informal Resolution are final and cannot be 

appealed . 

All records related to the disciplinary process will remain on file with the Title IX 

Coordinator for a minimum of seven (7) years from the date the case is completed 

through an Informal Resolution, formal hearing and/or the Appeal Procedures. All 

records related to the Grievance Process resulting in suspension and/or expulsion will 

remain on file indefinitely. 
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If a student is found responsible for violating the University Sexual Misconduct policies, 

sanctions may be imposed and can include, but are not limited to the following: 

f1& Disciplinary Reprimand. The Disciplinary Reprimand is an official written 

notification using the notice procedures outlined in this section to the 

student that the action in question was Misconduct. 

ff)ill_Disciplinary Probation. Disciplinary Probation is a period of time during 

which a student's conduct will be observed and reviewed. The student must 

demonstrate the ability to comply with University policies, rules, and/or 

standards and any other requirement stipulated for the probationary 

period. 

ht& Time-Limited Disciplinary Suspension. Time-Limited Disciplinary Suspension 

is a specific period of time in which a student is not allowed to participate in 

class, University related activities, or be present on campus property. The 

status of Disciplinary Suspension will be shown on the student's academic 

record, including the transcript. Disciplinary Suspension is noted on the 

student's transcript by the phrase "Disciplinary Suspension" and will include 

the period of time in which the student is/was suspended from the 

University. In most instances, the notation of Disciplinary Suspension will 

remain on the transcript permanently. A student has the ability to petition 

to remove a Disciplinary Suspension notation in the following instances: 1) 

the student is eligible to reenroll in the institution or 2) the Title IX 

Coordinator or designee determines that good cause exists to remove the 

notation. A Disciplinary Suspension of a student will indicate the date on 

which the suspension period begins and the earliest date the application for 

student readmission will be considered. The Title IX Coordinator or designee 

may deny a student's readmission, if the student's Misconduct during the 

suspension would have warranted additional disciplinary action. If the 

student has failed to satisfy any Sanction that was imposed prior to 

application for readmission, the Title IX Coordinator or designee may 

recommend denial of readmission of a student. On denial of a student's 

readmission, the Title IX Coordinator or designee will set a date when 

another application for readmission may again be made. An administrative 
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B& Disciplinary Expulsion: Disciplinary Expulsion occurs when the student is 

permanently withdrawn and separated from the university. This status of 

Disciplinary Expulsion will be shown permanently on the student's academic 

record, including the transcript. Disciplinary Expulsion is noted on the 

student's transcript by the phrase, "Expulsion" and the date in which the 

student's expulsion became effective. In most instances, the notation of 

Disciplinary Expulsion will remain on the transcript permanently. A student 

has the ability to petition to remove a Disciplinary Expulsion notation in the 

following instances: 1) the student is eligible to reenroll in the institution or 

2) the Title IX Coordinator or designee determines that good cause exists to 

remove the notation . An administrative hold will be placed on the student's 

record to prevent future registration . 

7. Appeal Procedure 

Either the Complainant or Respondent may appeal the decision, or the sanction(s), 

condition(s) and restriction(s) imposed by the Hearing Officers by submitting a written 

appeal to the VPAA or their designee within three (3) business days of receiving the 

written decision. The appeal must clearly set forth the grounds for the appeal, together 

with the evidence upon which the appeal is based. A disagreement with the decision 

alone shall not constitute grounds for appeal. The only proper grounds for appeal and 

the only issues that may be considered on appeal are as follows: 

athlA procedural irregularity that affected the outcome of the matter; 

h)f}_New evidence that was not reasonably available at the time the 

determination regarding responsibility or dismissal was made, that could 

affect the outcome of the matter; 

t-}QlThe Title IX Coordinator, lnvestigator(s), or Hearing Panel Members had a 

conflict of interest or bias for or against Complainants or Respondents 

generally or the individual Complainant or Respondent that affected the 

outcome of the matter; or 

ft)g).The sanctions imposed substantially vary from the range of sanctions 

normally imposed for similar infractions. 

The appeal process is initiated upon a party's filing of a written appeal within three (3) 

University business days after University's delivery of the written decision regarding 

responsibility. The written appeal must be filed with the University's Title IX Coordinator 

or System Office of Equal Opportunity, as directed in the written determination 

regarding responsibility, and the party's written appeal must set forth the grounds for 

the appeal and any supporting information. 
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Upon the filing of a written appeal, University will give written notice of the filed appeal 

to the non-appealing party. The non-appealing party will have three (3) University 

business days after University's delivery of the written notice to respond to the appeal. 

The Vice President of Academic Affairs (VPAA) or their designee will review the appeal 

to determine if the appeal is timely and properly sets forth the appropriate grounds for 

appeal. If any of these requirements are not met, the appeal will be dismissed, and the 

original decision of the Hearing Officers will be final. If the grounds for an appeal are 

determined proper by the VPAA or their designee, the Title IX Coordinator will provide 

the request for appeal to the other party and provide opportunity for response. Any 

responses must be provided to the VPAA or their designee within five (5) business days 

after receiving a copy of the request for appeal. 

If the VPAA or their designee determines that a procedural [or substantive] error 

occurred that significantly impacted the outcome of the hearing, they may order a new 

hearing. If a new hearing is ordered, all hearing procedures in will be followed. The Title 

IX Coordinator will notify the Complainant and Respondent of the outcome within five 

(5) business days of the decision of the Hearing Officers. The decision of the Hearing 

Officers is final and may not be appealed. 

If the VPAA or their designee determines that new evidence should be considered, they 

may return the complaint to the original Hearing Officers to reconsider the new 

evidence or may order a new hearing. If new evidence is considered, the Hearing 

Officers may increase, decrease, or otherwise modify the findings, sanctions, conditions, 

and/or restrictions. The Title IX Coordinator will notify the student of the outcome 

within five (5) business days of the decision of the Hearing Officers. The decision is final 

and may not be appealed. If a new hearing is ordered, all hearing procedures will be 

followed. The Title IX Coordinator will notify the Complainant and Respondent of the 

outcome within five (5) business days of their decision. The decision of the Hearing 

Officers is final and may not be appealed. 

If the VPAA or their designee determines that the sanctions imposed substantially vary 

from the range of sanctions normally imposed for similar infractions, they may then 

increase, decrease or otherwise modify the sanctions, conditions, and/or restrictions 

instead of returning the case to the original Hearing Officers or ordering a new hearing. 

If the VPAA or their designee makes a decision regarding the sanctions, conditions, 

and/or restrictions without returning the case to the original Hearing Officers, they will 

notify the student in writing of the outcome within five (5) business days of their 

decision. The decision of the VPAA or their designee is final and cannot be appealed. If 

the VPAA or their designee returns the case to the original Hearing Officers, the Hearing 

Officers may increase, decrease, or otherwise modify the findings, sanctions, conditions, 

and/or restrictions. The Title IX Coordinator will notify the student of the outcome 

within five (5) business days of their decision. The decision is final and may not be 

appealed. If a new hearing is ordered, all hearing procedures in Part IV, Section C(3)(e), 

will be followed. The Title IX Coordinator will notify the Complainant and Respondent of 
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the outcome within five (5) business days of their decision. The decision of the Hearing 

Officers is final and may not be appealed. 

In those cases, in which the error cannot be cured by the original Hearing Officers (i.e., 

some cases of bias), the VPAA or their designee may order a new hearing with a new 

panel of Hearing Officers. 

After the findings(s) and sanctions become final and all appeals, if any, are exhausted, 

the Complainant shall be advised that if the complained activity persists, they should 

contact the Title IX Coordinator. Likewise, in the event the Complainant believes 

retaliation for filing a complaint has taken place, they should contact the Title IX 

Coordinator. 

The Title IX Coordinator will follow up with the Complainant within sixty {60) calendar 

days after conclusion of the matter to ensure that the complained of behavior has 

ceased . 

E. Non-Ti t le IX Sexua l Misconduct Heari ng Procedure 

This Section E sets forth the Hearing Procedure for Non-Title IX Sexual Misconduct. The Hearing 

Procedure for Title IX Sexual Misconduct is set forth in System Regulation 07.06.A and its 

Attachment 2. 

l. Prehearing/Formal Allegations Assigned 

Once the investigation is complete, if the complaint is not otherwise resolved, the 

Complainant and the Respondent will be given notice of a pre-hearing meeting. Should 

the Complainant or the Respondent not participate in the pre-hearing meeting, the 

conduct process may continue without their participation through resolution. During 

this meeting, the Complainant and the Respondent will be given the opportunity to 

review the investigation report, relevant evidence, and other documents to be used in 

the hearing. Other documents may include Complainant's allegations, list of potential 

Hearing Officers, and hearing script . Following the pre-hearing, the Complainant and the 

Respondent will be notified of a date, time, and location of the hearing. 

While the Complainant and the Respondent may identify errors in their own statements 

during the pre-hearing, they are not able to add additional information to the 

investigation report unless that information, in the judgment of the Title IX Coordinator, 

was unavailable during the investigative process and is pertinent to the complaint. If a 

Complainant or Respondent discovers new, previously unavailable information during 

the time after the pre-hearing but before the hearing, the party should inform the Title 

IX Coordinator immediately. If the new information is pertinent to the consideration of 

the complaint, the Title IX Coordinator will determine whether the new information 

should be included in the investigation report or presented verbally during the hearing. 

If there is new evidence introduced, the Complainant and the Respondent will be given 

the opportunity to provide a response to any such evidence that will be presented in the 

hearing. 
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The Title IX Coordinator or designee will schedule the hearing no sooner than five (5) 

business days from the date of the last pre-hearing meeting. The five-day period can be 

waived by the Title IX Coordinator with agreement by the involved Parties. 

2. Hearing 

After notice has been given to the Complainant and the Respondent, the University may 

proceed to conduct a hearing and render a finding of Responsible or Not Responsible for 

the Respondent's alleged misconduct and, in the event of a responsible finding, decide 

appropriate sanctions, conditions, and/or restrictions. The Provost or their designee 

shall appoint a panel of three (3) Hearing Officers to conduct the hearing. All persons 

serving as Hearing Officers shall be oriented and trained to adjudicate a Sexual 

Misconduct case in accordance with this Student Handbook. If there is a conflict of 

interest, or appearance thereof, with one of the selected Hearing Officers, that person 

will recuse themselves and the Provost or their designee shall appoint another person to 

the panel. Additionally, both the Complainant and the Respondent may raise issues of 

conflicts of interest with regard to the potential Hearing Officer panel to the Provost or 

their designee within three (3) business days after notice has been given to the Parties 

of the panel members. The Provost or their designee will weigh these issues and resolve 

them accordingly. No party has a right to disqualify a Hearing Officer panel member 

absent a demonstrated bias. 

The hearing may be held and a decision or recommendation made, regardless of 

whether the Complainant or the Respondent fail to respond or fail to attend the 

hearing. Should the Complainant or the Respondent fail to respond or fail to attend the 

hearing, the Hearing Officers may consider the available information and render a 

decision. 

Hearings are closed to the public. Both the Complainant and Respondent have the right 

to be present at the hearing; however, they do not have the right to be present during 

the deliberation of the Hearing Officers. Arrangements can be made so that 

Complainant and Respondent do not have to be in the hearing room at the same time. 

To request changes in the scheduled hearing time, the parties should contact the Title IX 

Coordinator not less than five (5) business days prior to the scheduled hearing. 

During the hearing, the Title IX Coordinator or designee presents the allegations, 

investigation report, evidence, witnesses, and questions for deliberation in the hearing. 

The Hearing Officers may question the Title IX Coordinator, Title IX Investigator, 

Complainant, Respondent, and any witnesses. The Complainant and Respondent do not 

have the right to question each other nor witnesses directly but may do so through the 

Title IX Coordinator or designee. The Complainant and Respondent have the right to add 

or make additional comments about the facts of the complaint. Should new evidence be 

presented without prior discussion with the Title IX Coordinator, the hearing may be 

halted to consider the inclusion of this information. Impact statements will also be 

halted if they are shared prior to the sanctioning phase of the hearing. In the event the 

Hearing Officers remove a student due to misconduct in the hearing process, the alleged 

Board Minutes 
August 11-12, 2022 

Attachment 16 
Page 72 of 99 



66 

misconduct in the hearing process will be forwarded to the appropriate student conduct 

administrator, who will follow the conduct process in Part II of this Student Handbook. 

Following the hearing, the Hearing Officers will deliberate and will render a finding of 

responsible or not responsible for the Respondent's alleged misconduct as well as 

decide any sanctions, conditions and/or restrictions if applicable. Any findings of the 

investigation will be based upon a preponderance of the evidence, which means more 

likely than not. The Hearing Officers will inform the Complainant and the Respondent in 

writing within five (5) business days of their decision(s). 

Either the Complainant or Respondent may utilize the Appeal Procedures. 

F. Pregnancy 

Discrimination based on pregnancy is a form of discrimination based on sex. Women 

affected by pregnancy, childbirth, or related medical conditions shall be treated the 

same for all educational opportunities as other persons not so affected but similar in 

their ability or inability to participate in education programs or activities. 

If a pregnant or parenting student feels that they require flexibility or an 

accommodation in order to be successful at TTUHSC El Paso, it is the student's 

obligation to make the request initially through their appropriate school's student 

affairs personnel. Students requesting a pregnancy or parenting related accommodation 

should do so as soon as they become aware that an accommodation may be needed. If 

the student and school are unable to come to a mutually agreeable decision in relation 

to reasonable flexibility and adjustments, the student should contact the TTUHSC El 

Paso Title IX Coordinator. The Title IX Coordinator will consult with the student and 

school administrator(s) to begin the interactive process and ultimately, reasonable 

flexibility and adjustments will be determined. 

If a student disagrees with the determination and/or proposed accommodation after 

engaging in the interactive process, the student may file a complaint with the Title IX 

Coordinator. 

In certain situations, if there is a medical condition due to pregnancy, it may be 

protected under the Americans with Disabilities Act (ADA), entitling the student to a 

reasonable accommodation. Accommodation requests due to pregnancy- related 

complications should be directed to the Academic Success and Accessibility Office. 
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VI. Stud ent Records 

A. General Po licy 

Policies and procedures concerning student records are based on respect for the privacy of the 

individual. To minimize the risk of improper disclosure, academic records are maintained 

separately from disciplinary records. (During the time of disciplinary suspension, the notice is 

placed in the student's permanent file .) The conditions for access to each are set forth in the 

Institutional Student Handbook and complies with federal and state statutes and with registered 

student organization guidelines. The procedures set forth below apply to all persons formerly or 

currently enrolled at Texas Tech University Health Sciences Center El Paso. See HSCEP OP 77.13 

Student Education Records. 

B. Address of Reco rd 

Students must maintain an accurate permanent and local physical address with the Office of 

the Registrar. The address and school issued email account is used for official notifications 

including, but not limited to, grade reports, billing and notification of official university 

requirements and other university correspondence. Students must also maintain a current 

telephone number with the Office of the Registrar. Students may have holds placed on their 

student accounts until updated information is received. 

C. Student Access t o Educational Reco rds 

All current and former students of the university have the right to access their educational 

records as provided by law. 

Notification of Rights under FERPA for Postsecondary Institutions 

The Family Educational Rights and Privacy ACT (FERPA) affords eligible students certain rights 

with respect to their education records. (An "eligible student" under FER PA is a student who is 

18 years of age or older or who attends a postsecondary institution.) These rights include: 

l. Right to Inspect and Review 

The right to inspect and review the student's education records within 45 days after the 

day Texas Tech University Health Sciences Center El Paso receives a request for access. 

A student should submit to the Office of the Registrar a written request that identifies 

the record(s) the student wishes to inspect by l'en+pl-<~~ing following HSCEP OP 77.13 

Al-tachnwnl--ll-Student Request To Access Education Records 

* The school official will make arrangements for access and notify the student of the 

time and place where the records may be inspected. If the records are not maintained 

by the school official to whom the request was submitted, that official shall advise the 

student of the correct official to whom the request should be addressed . 

Generally, if the Education Record is covered under FER PA, the student may inspect or 

review the education record at the Office of the Registrar, but does not have the right to 

receive copies of the education record unless a student is effectively prevented from 
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onsite inspection or review of his/her education record. The student may then have a 

right to receive copies of the education record at the student's expense after evaluation 

of the circumstances by the Office of the Registrar. 

Official copies of academic records or transcripts will not be released for students who 

have a delinquent or unpaid financial or institutional obligation to the University, have a 

"hold" at the University, or have an unresolved disciplinary action pending at the 

University, provided that applicable law does not otherwise require disclosure of the 

records. 

2. Right to Provide Consent 

The right to provide written consent before the university discloses personally 

identifiable information (PII) from the student's education records, except to the extent 

that FERPA authorizes disclosure without consent. 

The school discloses education records without a student's prior written consent under 

the FERPA exception for disclosure to school officials with legitimate educational 

interests. A school official is a person employed by TTUHSC El Paso in an administrative, 

supervisory, academic, research, or support staff position (including law enforcement 

unit personnel and health staff); a person serving on the board of trustees; or a student 

serving on an official committee, such as a disciplinary or grievance committee. A school 

official also may include a volunteer or contractor outside of TTUHSC El Paso who 

performs an institutional service of function for which the school would otherwise use 

its own employees and who is under the direct control of the school with respect to the 

use and maintenance of PII from education records, such as an attorney, auditor, or 

collection agent or a student volunteering to assist another school official in performing 

his or her tasks. A school official has a legitimate educational interest if the official needs 

to review an education record in order to fulfill his or her professional responsibilities 

for TTUHSC El Paso. 

3. Filing a Complaint 

The right to file a complaint with the U.S. Department of Education concerning alleged 

failures by TTUHSC El Paso to comply with the requirements of FER PA. The name and 

address of the Office that administers FERPA is: 

Family Policy Compliance Office 
U.S. Department of Education 
400 Maryland Avenue, SW 
Washington, DC 20202 

4. Personally Identified Information {Pl!} 

Personally identifiable information related to academic outcomes such as rank in class, 

grade point average, academic progress, etc., shall not be released to non-authorized 

personnel without the written consent of the student. 
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D. Records Not Accessible to Students 

The following records are not accessible to students: 

1. Records of instructional, administrative and educational personnel that are kept in the sole 

possession of the maker, are used only as a personal memory aid, and are not accessible or 

revealed to any other person except a temporary substitute for the maker of the record; 

2. Records of the Texas Tech Police Department, subject to the provisions of 34 C.F.R. 99.8; 
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3. Records relating solely to an employee of TTUHSC El Paso in his/her capacity as an employee 

that are not available for any other purpose, unless the student is employed as a result of 

his/her status as a student; 

4. Student medical and counseling records created, maintained, and/or used only in connection 

with providing medical treatment or counseling to the student, that are not disclosed to anyone 

other than the individuals providing the treatment; and 

5. Alumni records or other records that contain information about an individual after he/she is 

no longer a student at that agency or institution (e.g., information gathered on the 

accomplishments of alumni). 

E. Disclosure of Education Records 

FER PA permits the disclosure of PII from students' education records, without consent of the 

student, if the disclosure meets certain conditions found in §99.31 of the FER PA regulations. 

Except for disclosures to school officials, disclosures related to some judicial orders or lawfully 

issued subpoenas, disclosures of directory information, and disclosures to the student, §99.32 

of FERPA regulations requires the institution to record the disclosure. Eligible students have a 

right to inspect and review the record of disclosures. A postsecondary institution may disclose 

PII from the education records without obtaining prior written consent of the student in 

accordance with the following; 

• To other school officials, including teachers, within Texas Tech University Health 

Sciences Center El Paso whom the school has determined to have legitimate educational 

interests. This includes contractors, consultants, volunteers, or other parties to whom 

the school has outsourced institutional services or functions, provided that the 

conditions listed in §99.31 (a)(l)(i)(B)(l) - (a)(l)(i)(B)(2) are met. (§99.31(a)(l)) 

• To officials of another school where the student seeks or intends to enroll, or where the 

student is already enrolled if the disclosure is for purposes related to the student's 

enrollment or transfer, subject to the requirements of §99.34. (§99.31 (a)(2}) 

• To authorized representatives of the U. S. Comptroller General, the U.S. Attorney 

General, the U.S. Secretary of Education, or State and local educational authorities, such 

as a State postsecondary authority that is responsible for supervising the university's 

State-supported education programs. Disclosures under this provision may be made, 

subject to the requirements of §99.35, in connection with an audit or evaluation of 

Federal-or-State-supported education programs, or for the enforcement of or 
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compliance with Federal legal requirements that relate to those programs. These 

entities may make further disclosures of PII to outside entities that are designated by 

them as their authorized representatives to conduct any audit, evaluation, or 

enforcement or compliance activity on their behalf. (§§99.31 (a)(3) and 99.35) 
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• In connection with financial aid for which the student has applied or which the student 

has received, if the information is necessary to determine eligibility for the aid, 

determine the amount of the aid, determine the conditions of the aid, or enforce the 

terms and conditions of the aid. (§99.31 (a)(4)). 

• To organizations conducting studies for, or on behalf of, the school, in order to: (a) 

develop, validate, or administer predictive tests; (b) administer student aid programs; or 

(c) improve instruction. (§99.31 (a) (6)). 

• To accrediting organizations to carry out their accrediting functions. ((§99.31 (a)(7)) 

• To parents of an eligible student if the student is a dependent for IRS tax purposes. 

(§99.31 (a)(8)) 

• To comply with a judicial order or lawfully issued subpoena (§99.31 (a)(9)) 

• To appropriate officials in connection with a health or safety emergency, subject to 

§99.36. (§99.31 (a)(lO)) 

• Information the school has designated as "directory information" under §99.37. (§99.31 

(a)(ll)) 

• To a victim of an alleged perpetrator of a crime of violence or a non-forcible sex offense, 

subject to the requirements of §99.39. The disclosure may only include the final results 

of the disciplinary proceeding with respect to that alleged crime or offense, regardless 

of the finding. (§99.31 (a)(13)) 

• To the general public, the final results of a disciplinary proceeding, subject to the 

requirements of §99.39, if the school determines the student is an alleged perpetrator 

of a crime of violence or non-forcible sex offense and the student has committed a 

violation of the school's rules or policies with respect to the allegation made against him 

or her (§99.31 (a) (14)). 

• To parents of a student regarding the student's violation of any Federal, State, or local 

law, or of any rule or policy of the school, governing the use of possession of alcohol or 

a controlled substance if the school determines the student committed a disciplinary 

violation and the student is under the age of 21. (§99.31(a)(15)) 

F. Student Request to Amend Records 

Students have the right to request an amendment of their educational records and information 

directly relating to them. This section does not include procedures for student challenging 

individual grades. Grade appeals and grievance procedures are set forth in the individual 
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Student Handbooks for each school. The procedures set forth below are to address inaccurate, 

misleading or otherwise inappropriate records or information requiring amendment. 

L Student who believes that his/her Education Records are inaccurate or misleading, or 

that the records violate his/her privacy rights, must first request an informal discussion 

regarding the questionable item with the Office of the Registrar, who may or may not 

honor the request. 

L Written Request to Amend Records : If the result of the informal discussion with the 

Office of the Registrar (Records Custodian) is not satisfactory to the student, and the 

student still wishes to have the record corrected, the student should complete the 

on line form, Student Request to Amend Education Records HSCEP OP 77.13, 

Attachment C, Student Request To Amend Education Record , via the Office of the 

Registrar. The request shall clearly identify the part of the record the student believes 

should be changed, and specify why it should be changed. [Note: The substantive 

judgment of a faculty member regarding a student's work, expressed in grades or 

evaluations, is not within the purview of the right to seek amendment of Education 

Records under this section. See also grade appeal and grievance procedures as set forth 

in the individual student handbooks for each School.) 

L Review: After receiving the written request from the Student for a change in their 

Education Records, the Assistant Vice President for SSSE or designee shall request, and 

the Office of the Registrar shall provide, a written statement that explains why the 

request for the change in the Education Record was denied at the informal stage. After 

reviewing the request by the Student and the response of the Office of the Registrar 

(Records Custodian), the Assistant Vice President for SSSE or designee will provide 

written notification to the student whether or not TTUHSC El Paso will implement the 

change. If not, the Vice President for Academic Affairs or designee will notify the 

student of the right to a hearing to challenge the information believed by the student to 

be inaccurate, misleading, or in violation of the student's rights. 

L Hearing Procedure : Upon receiving a written request from the student for a hearing, the 

Assistant Vice President for SSSE or designee shall arrange for a hearing and provide 

written notice to the student reasonably in advance of the date, time and place of the 

hearing. The hearing will be conducted according to the following procedures: 

,-,L The hearing shall be conducted by a hearing official or committee appointed by 

the VPAA or designee. Such individual(s) must have no direct interest in the 

outcome of the case and shall decline to serve if a conflict of interest, or an 

appearance of a conflict of interest, exists with either the student or the Office 

of the Registrar (Records Custodian) . 

.... .!L_At least five (5) days prior to the date scheduled for the hearing, the student 

and the Office of the Registrar (Records Custodian), shall submit to each other, 

as well as to the hearing official or committee, any and all pertinent documents 

and a list of witnesses and advisors who are to be involved in the hearing 

process. The student may, at his/her own expense, be assisted or represented 
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by one or more individuals of his/her own choice, including an attorney for 

advisory purposes only. If the student is advised by an advisor, the Office of 

General Counsel shall represent the University. The student and the Records 

Custodian are each responsible for presenting relevant information. Therefore, 

the advisors and/or attorneys for the parties are not permitted to speak or 

participate directly in the hearing. 

f:_At the hearing, the student shall have the opportunity to present evidence to 

support his/her position that the content of the relevant educational record is 

inaccurate, misleading and/or otherwise in violation of the privacy rights of the 

student. 

!L_Any additional information regarding the hearing procedures will be provided to 

the student when notified of the right to a hearing. 

L Within seven (7) business days after the conclusion of the hearing, the hearing 

officer or chair of the hearing committee, if applicable, will transmit the decision 

in writing to the student, the Office of the Registrar, and the Assistant Vice 

President for SSSE or designee. The decision must include a summary of the 

evidence and the reasons for the decision. If, as a result of the hearing, the 

hearing official or committee determines that the information in the Education 

Record is not inaccurate, misleading, or otherwise in violation of the privacy 

rights of the student, the student will be notified of the right to place a 

statement in the record contesting the information in the record or stating why 

the student disagrees with the decision of the agency or institution, or both. Any 

statement provided by the student shall be maintained with the contested 

portion of the record for as long as the record is maintained. In the event the 

contested portion of the record is later requested, the statement shall be 

disclosed with the record to the extent it pertains to the contested portion. 

G. Release of Directory Info rmation 

The following student information is considered Texas Tech University Health Sciences Center El 

Paso Directory Information : 

• Student Name 

• Permanent and Local Address 

• Previous Institutions Attended 

• Major Field of Study 

• Dates of Attendance 

• Enrollment Status (undergraduate or graduate, full-time or part-time) 

• Classification 

• Degrees Conferred (included degrees from previous institutions) 

• Awards, and Honors Received (including scholarships) 

• Participation in Officially Recognized Activities 
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• Postgraduate Training/Clinical sites for R.N., M.D., or Ph .D. graduates and degree 

candidates 

This information will be released by various campus offices periodically, or on request, unless 

the student stipulates that directory information (as defined above) be withheld. Students may 

request that directory information be withheld by submitting a completed HSCEP OP 77.13 

Attachment A, Student Consent to Re lease Education Records. or by restricting personal 

directory information in the MyTech-EI Paso portal. Follow Directory Profile then select Personal 

Information to update release of directory information status. 

H. Dest ru ct ion of Records 

The university constantly reviews the "educational records" it maintains and periodically 

destroys certain records. The university will not destroy records if prohibited by state or federal 

law, see HSCEP OP 77.11 Permanent Student Record for designated permanent records. The 

student's basic scholastic record is kept and maintained permanently in the Office of the 

Registrar. Disciplinary records are maintained for at least seven years in the Assistant Vice 

President for SSSA office. Student disability records are maintained for three years after the last 

date of enrollment. Record retention follows the TTUHSC ELPaso Records Retention Schedule, 

see HSC EP OP 10.09 Records Retention for detailed information . 

I. Letters of Recom mendation 

Students may review recommendations used in application for employment or for admission to 

any educational agency or institution, or information concerning honors awarded, except when 

the student waives, in writing, the privilege of examination. 

Under the Family Educational Rights and Privacy Act 1974, as amended, the student does not 

have access to confidential letters and statements of recommendation which were placed in the 

educational records before January 1, 1975, if the letters or statements are used for purposes 

for which they were specifically intended. 

J. M edica l Record s 

TTUHSC El Paso community is guided by HSCEP OP 52.02 Privacy and Security of Health 

Information to ensure compliance with the provision of the Health Insurance Portability and 

Accountability Act of 1996 (HIPPA) and state laws and regulations for the privacy and security of 

health information. Medical records of students seen by a TTUHSC El Paso faculty member at 

Texas Tech Physicians are completely confidential and will not be released to another person or 

institution without written permission of the student unless otherwise authorized by law. 

Students needing to request a copy of their medical records should contact the office where 

they received care. See also HSCEP OP 52.09 Confidential Information and HSCEP OP 52.02 

Privacy and Security of Health Information. 
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VII. Regi stration of Student Orga ni za tions 

A. Conditions of Reg istration 

• Student organizations wishing to register with the TTUHSC El Paso must file an on line 

application with the Office of Student Engagement and Wellness, through Tech Engage. 

The purposes and activities of the organization shall be lawful and not in conflict with 

regulations published by the Texas Tech University Health Sciences Center El Paso. 

• Registered Student Organization (RSO) application shall be submitted electronically each 

year through the Tech Engage student organization management platform and shall 

contain, but not be limited to, the following information: 

At least six students, four who serve as executive officers. New RSOs may 

register with at least four students. 
■ Students are permitted to hold a Presidency position in no more than 

two organizations at any given time. Students are permitted to hold any 

leadership role, including any Presidency, in no more than three 

organizations at any given time, total. Students seeking an exception 

must apply for permission with both the Office of Student Engagement 

and Wellness and their respective school Office of Student Affairs (OSA). 

o At least one fulltime faculty or staff member serving as advisor. 

■ Advisors are permitted to advise a maximum of two student 

organizations. While they can serve as a secondary advisor for more, 

they cannot be primary for more than two. 

o The following contact info for all members listed above: 

■ Full name 

■ Email address 

■ Office location, position, and department of advisor 

o Constitution and bylaws. Constitution and bylaws must include the reguired ....i 

non-discrimination, anti-hazing, and Title IX acknowledgement. 

o Student Organization Risk Management Certification. 

■ Each RSO executive member is required to complete the Student 

Organization Risk Management Module before the application can be 

fully approved . The Risk Management Module can be found on the 

Forms page ofTech Engage. 

o Advisor Acknowledgement Form. 

■ Each RSO advisor is required to complete the Advisor Acknowledgement 

before the application can be fully approved. The form can be found on 

the Forms page of Tech Engage. 

• Membership in the organization shall be open to enrolled TTUHSC El Paso students 

without regard to race, color, religion, sex, national origin, age, disability, genetic 

information, status as a protected veteran, or any other legally protected category, 

class, or characteristic. Faculty, staff and alumni may hold adjunct memberships in 

accordance with the organization's constitution. 

• The organization shall not duplicate the purposes and for functions of a previously 

registered student organization unless the need for such duplication is substantiated. 
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• All funding requests from TTUHSC El Paso controlled sources must be maintained in a 

TTUHSC El Paso account. Depending on the nature of the expense, the Office of Student 

Engagement and Wellness or the Student Services Fee Advisory Committee will review 

the request and allocate funding. For more information on processes. students should 

refer to the Student Services Fee Advisory Committee Guide to Submitting 

Appropriation and Funding Requests in Tech Engage. 

• The organization shall show prom ise of effectively meeting its stated objectives, be free 

from control by any other organization, and be lawful and peaceful in its activities. If an 

organization shows non-compliance with policies and processes, they will be at risk of 

inactivation at the discretion of the Office of Student Engagement and Wellness or 

subject to conduct proceedings as outline in Part II. Code of Professional and Academic 

Conduct (Code) of this handbook. 

• The organization shall not use the name of the Texas Tech University Health Sciences 

Center El Paso, logotype, or symbols of TTUHSC El Paso as part of its name, or in its 

publications. In addition, the organization shall not advertise or promote events or 

activities in a manner, which suggests sponsorship by TTUHSC El Paso. The organization 

is permitted to use the word "TTUHSC El Paso Chapter" as part of its name or to use the 

complete statement "a registered student organization at TTUHSC El Paso." Requests to 

use logos or symbols protected by TTUHSC El Paso, Texas Tech University or the Texas 

Tech University System must be submitted to the Office of Student Engagement and 

Wellness for approval from the Office of Institutional Advancement . 

• Registration of an organization results from compliance with these regulations; it does 

not imply TTUHSC El Paso approval of the organization or its activities. The organization 

shall agree to adhere to the policies, rules, and regulations of TTUHSC El Paso. 

B. Faculty of Sta ff Ad visor 

Each registered organization must have a TTUHSC El Paso full-time faculty or staff advisor who 

provides the following support and guidance: 

• available to the officers and members for consultation about the organization' s affairs, 

• attends organization meetings and functions as often as possible, 

• certifies the expenditures of the organization, 

• offers suggestions regarding the operations of the organization, 

• GQversight to the adherence to TTUHSC El Paso regulations and the organization's 

constitution and bylaws, 

• Registers and utilizes the Tech Engage platform to support RSO 

Advisors are limited to serving as the primary advisor for a maximum of two registered student 

organizations at any given time. Advisors are permitted to be secondary advisors for additional 

organizations if requested. 

C. Conditions fo r Ma intai ning Registrat ion 

In order to maintain its registration, a student organization shall comply with the following 

requirements: 
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• The organization shall submit an electronic re-registration form through Tech Engage 

each academic year. The current president of the organization or designated 

representative shall file a notification of subsequent changes when they occur and keep 

rosters up-to-date in the Tech Engage system. 

• The organization shall submit to the TTUHSC El Paso Office of Student Engagement and 

Wellness for approval, all changes in documents on file in that office relating to the 

organization, such as revisions in its constitution, changes in its statement of purpose, 

changes in procedures for handling organization funds, or changes in membership 

requirements through Tech Engage. 

• The organization shall maintain its funds in accordance with Section A of this part and be 

in good standing with the Texas Tech University Health Sciences Center El Paso. 

• The organization shall demonstrate by its activities that it is conducting business to 

achieve its purpose and mission as stated on the application. 

• The organization shall conduct its affairs in a lawful manner, in accordance with the 

constitution and bylaws it has on file, and in accordance with applicable Texas Tech 

University Health Sciences Center El Paso regulations and state statutes. 

• The organization shall be responsible for the observance of all applicable TTUHSC El 

Paso regulations by off-campus individuals or organizations whose appearance on 

campus is sponsored by the organization . 

• The TTUHSC El Paso Office of Student Services and Student Engagement (SSSE) may 

withdraw the registration of an organization for non-compliance with University policies 

and procedures 

D. Denial of Reg istration 

No student organization will be officially registered with the Texas Tech University Health 

Sciences Center El Paso if the Office of Student Engagement and Wellness determines that the 

organization's actions or activities are detrimental to the educational purposes of the UniversityL 

er not in accordance to the Institutional Student Handbook or overlap with an established 

student organization. 

If registration is denied, the designated president and advisor of the applying organization shall 

be notified of the decision through Tech Engage. The applying organization may make the 

requested revisions to their application and resubmit via the application process through Tech 

Engage. If the registration is again denied for any reason, the applying organization may appeal 

in writing to the Assistant Vice President for Student Services and Student Engagement (SSSE) 

w ithin five (5) business days from the date of the denial letter. The decision of the Assistant Vice 

President for SSSE is final. 
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VIII . Use of University Space, Facilities and Amplification Eq uipment 

A. Express ive Act ivi ties 

• TTUHSC El Paso recognizes freedom of speech and expression as a fundamental right 

and seeks to ensure free, robust, and uninhibited debate and deliberation by students 

enrolled at TTUHSC El Paso as well as other persons. 

• Expressive activities on the TTUHSC El Paso campus are governed by Texas Tech 

University System Regulation 07.04. 

77 

• In the event of any conflict between this Section VII (l)(a) and any other provision of this 

Handbook, the provisions of this Section shall control. 

B. Ot her Use of TTUHSC Space and Faci lities 

• The provisions of this Section Vll(l)(b) shall apply to all uses of TTUHSC El Paso facilities 

for purposes other than expressive activities conducted in outdoor common areas. 

" The space and facilities of the University are intended primarily for the support of the 

instructional program of the institution. 

-l-.2.._See HSCEP OP 61.23 TTUHSC El Paso Classroom and Class Lab Scheduling Policy 

• Permission to use campus space facilities may be granted only by the offices designated 

by HSCEP OP 61.07 Use of TTUHSC El Paso Premises and Amplification Equipment. 

IX. So li citations, Advert isements and Printed Materials 
Solicitation, sales, and services on University premises or in University-owned or University-controlled 

buildings are prohibited without prior written approval from the Office of Student Services and Student 

Engagement (SSSE). This includes financial planners, mortgage vendors and other financial services. The 

distribution of advertising leaflets or handbills or the use of sound trucks and equipment to promote 

sales on University premises is also prohibited without prior approval from the SSSE. 

X. Student Travel Policy 
HSCEP OP 77.08 Student Travel Policy regulates any travel undertaken by one or more students 

presently enrolled at TTUHSC El Paso to an activity or event that is located more than 25 miles from the 

campus of TTUHSC El Paso. This Operating Policy (OP) applies to any event or activity wh ich is organized, 

sponsored and/or funded by TTUHSC El Paso, is undertaken using a vehicle owned or leased by the 

university or is a required event or activity by a student organization registered at TTUHSC El Paso. 

Each student who travels by any form of transportation to participate in a University-related activity, 

including but not limited to academically-related field trips, courses, competitions, or contests, or non­

academic activities, must, prior to such activities, execute a copy of the Travel Release and 

Indemnification Agreement and the Authorization for Emergency Medical Treatment. 

Please refer to the TTUHSC El Paso Travel Office and the Office of Diversity, Inclusion and Global Health 

for information regarding travel abroad. See HSCEP OP 10.29 Global Health Program for Students 
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XI. Other Policies 
Policies and procedures for certain items, including, but not limited to, academic advisement, academic 

review, appeals, attendance in academic courses, auditing cou rses, clinical attire, grades, 

promotions/dismissal, grievance procedures and student employment may be referenced in the various 

Schools' student handbooks and/or catalogs. 

A. Absences, Attendance and Religious Holy Days 

l. Absences 

Please refer to the individual School's catalogs and/or handbooks for more 

specific details relating to your program or HSCEP OP 77.12, Religious Holy Day 

Observances and Need for Student Absence. 

2. Attendance 

The faculty member responsible for the course determines attendance 

requirements for each course. A student who fails to attend any class for any 

reason is responsible for the material presented in class, assignments, 

examinations, announcements, etc. to the same extent as though the student 

had attended the class. Please refer to the individual School's catalogs and/or 

handbooks for more specific details relating to your program. 

3. Religious Holy Days 

See HSCEP OP 77.12, Religious Holy Day Observances and Need for Student 

Absence. 

B. Academic Requirements 

Academic requirements vary with each TTUHSC El Paso School and particular degree program in 

which the student is enrolled. Students should consult with their respective School's 

academic/program advisor and/or School's catalog and/or handbook for specific details. 

Information related to individual student progress toward degree is also available via the 

MyTech portal at DegreeWorks link under Registration heading. 

Inter-professional Education: Depending upon the school affiliation, TTUHSC El Paso students 

may be required to complete a non-credit courses in inter-professional education. 

Implementation of this requirement will vary across schools and degree programs and may not 

be detailed in DegreeWorks. Students should consult their academic/program advisor and/or 

school catalog and/or handbook for additional information. 

C. Personal Counseling Services 

Personal counseling services are available to all TTUHSC El Paso students; community providers 

are listed at Office of Student Services and Student Engagement website. Each student may have 

up to 8 sessions covered by student services fees each year (September-August) by presenting 

their student identification card to the selected provider. Additional sessions must be covered 

by personal health insurance so check in advance if your insurance is accepted by your selected 

Board Minutes 
August 11-12, 2022 

Attachment 16 
Page 85 of 99 



79 

provider. For 24-hour crisis line, call Emergence Health Network at (915) 779-1800, for 

emergencies dial 911. The National Suicide Prevention Lifeline is available by phone at 1-800-

273-8255 or dial 988 to connect with a trained counselor. 

D. Admissions and Applicants 

The educational policies of the TTUHSC El Paso are founded upon the regulations of the Board of 

Regents of the Texas Tech University System. TTUHSC El Paso is a health related institution that 

offers upper-level undergraduate, graduate professional academic programs. The application 

and admissions policies for TTUHSC El Paso are outlined in the individual Schools' catalogs 

and/or handbooks. 

Most programs at TTUHSC El Paso have a deadline for the receipt of applications and supporting 

documents. These deadlines vary by program and application year. Applicants are advised to 

contact the program to which they are seeking admission for specific deadline dates. 

E. Adding and Dropping Courses 

See the Office of the Registrar web-page for all related academic policies and also consult the 

academic catalog and/or handbook for school-level policies. 

Students should make an appointment with his/her advisor to complete appropriate 

documentation. Students dropping a course to the point of zero hours of enrollment are 

considered to be withdrawing from the institution and should work with the school level office 

of student affairs for approval. .3rHi-ti hose receiving federal financial aid should consult the 

Office of Financial Aid and Student Business Services for information related to return ofTitle IV 

funds requirements and financial obligations to the institution . 

I. Affi liation 

-H1~eRt--Gevernrnent Asso&+at:ion is the officic1 I org:m~A-ft'f:}fesr.nting st-ud-e+i~ffitk,n-ts 

tndy-i44l#fy--wit-l+-Gf~c-a1Af¾l5-jffi)gf-a-ffi5-i-l-A-a-aaivil-i€5-a5-ine-ividuals, bulc-+io-t-a5-f'.flfJH½i:cHt-a-tW€-'7 

ef-l-he !>ludenl bofl.y. 

&.L_Alcohol/lllegal G, ugs, and Drugs and Student Drug Screening 

Requirements 

Texas Tech University Health Sciences Center El Paso (TTUHSC El Paso) students enrolled in 

clinical programs are entrusted with the health, safety and welfare of patients. The safety and 

welfare of patients cared for by TTUHSC El Paso students is of primary concern in all TTUHSC El 

Paso clinical programs and its contracted affiliated entities that provide essential clin ical 

experiences for TTUHSC El Paso students. As a result the following policies provide guidance, 

See HSCEP OP 10.03, Alcohol and Illegal Drugs 

See HECEP OP 77.15, Working with Affiliated Entities -Student Drug Screenings 

-14.§..:_Credit by Exa m 

See HSCEP OP 77.07, Credit by Examination requirements for all TTUHSC El Paso schools. 
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hH. Death of Student 

The Office of Student Services and Engagement (SSSA) is the Office of the President's liaison 

regarding the notification of any student deaths. Schools must notify the Assistant Vice 

President for SSSE immediately in the event of any student death at 915-215-4637 or via email 

at elp.studentservices@ttuhsc.edu . 

I. Institutional Email 

The official mode of communication at TTUHSC El Paso is via your University email account. In 

order for TTUHSC El Paso community to remain in contact with each other. all members re 

expected to use due diligence in maintaining and checking their accounts for messages on a 

daily basis. Failure to do so may result in adverse consequences. Members of the TTUHSC El 

Paso community are expected to participate. when asked to do so by the University, in 

proceedings associated with this Code and to do so in a respectful and meaningful way. 

J. Students with Disabilities 

80 

HSCEP OP 77.14, Establishing Reasonable Accommodations for Students with Disabilities, 

provides policy related to the American with Disabilities Act (ADA), Section 504 of the 

Rehabilitation Act of 1973, and state and local requirements regarding students with disabilities. 

Under these laws, no otherwise qualified individual with a disability shall be denied access to or 

participation in services, programs, and activities ofTTUHSC El Paso solely based on the 

disability. Students with questions about disability services, documentation, and 

accommodations should review the Error! Hyperlink reference not valid.Accessibility Resource 

Manual on the SSSE Academic Success and Accessibility Office (ASAO). 

Any student seeking accommodations on the basis of disability must register with the ASAO in 

Office of Student Services and Student Engagement (SSSE) suite located in the MSBII 2C201. The 

process to request accommodations includes an application for services, appropriate 

documentation of the disability, and an intake interview. 

Students with grievances related to discrimination on the basis of a disability should review this 

Institutional Student Handbook, Aj}f}€+l-fH*ASection V. on Anti-Discrimination policies and 

procedures. 

K. Discrimination/Equal Opportunity 

No person shall be excluded from participation in, denied the benefits of, or be subject to 

discrimination under any program or activity sponsored by TTUHSC El Paso on any basis 

prohibited by applicable law, including but not limited to, race, color, national origin, religion, 

sex, veteran status or disability. For more information view HSCEP OP 51.01, Equal Employment 

Opportunity Policy and Affirmative Action Program and Texas Tech University System Regulation 

7.09. 

L. Student Emergency Contact Information 

Students must keep their Emergency Contact Information current with the Office of the 

Registrar. Updates may be provided in person at -{ MSBII 2C201-) or via the MyTech portal under 
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"Personal Information" box and select "Update Emergency Contacts" to complete required 

information. 

M. Employment Grievance 

A student wishing to pursue a grievance concerning employment with the University and who 

has not found satisfaction or resolution with his or her immediate supervisor or the person in 

charge of that department may contact the Office of Equal Employment Opportunity in 

accordance with the grievance procedures outlined in the HSCEP OP 70.10, Non-faculty 

Employee Complaint Procedures. The procedures manual may be reviewed in the Office of 

Equal Employment Opportunity. 

N. Exams - Bring you Own Device Policy 

81 

The general expectation is that students and residents will possess, maintain, and use their own 

electronic device(s) (i.e., laptops, smartphones, and tablets) for all administrative, curricular, 

and assessment purposes related to their academic or residency program(s) with authorized 

participation in the TTUHSC El Paso learning environment, except when otherwise specified by 

the academic or residency program or by TTUHSC El Paso administration; see HSCEP OP 56.06 

Bring Your Own Device (BYOD) 

In addition, refer to the individual School's catalogs, handbooks, and web-pages for more 

specific exam details relating to your program. Any student seeking exam accommodations on 

the basis of disability must register in advance with the Student Success and Accessibility Office 

(see IX.J. for additional information) in the Office of Student Services and Student Engagement 

and must provide all required documentation to support accommodation request. Appropriate 

and reasonable accommodations, if any, will be determined by the Student Success and 

Accessibility Office. 

0 . Financial Responsibility12olicies 

Students must meet all financial responsibilities due to the University. The writing of checks on 

accounts with insufficient funds, issuance of stop pays, disputed credit card chargebacks, or the 

non-payment or delinquent payment of outstanding loans, and failure to meet any other 

financial obligations to the University, (including failure to return Title IV funds), are considered 

a lack of financial responsibility. Financial irresponsibility may subject the student to additional 

fees, fines, suspension of check writing privileges, denial of registration, withholding of gradesL 

a11B transcripts, and diplomas and possible adjudication under the Code of Professional and 

Academic Conduct. A student who fails to make full payment of tuition and mandatory fees, 

including any incidental fees, by the due date, may be prohibited from registering for classes 

until full payment is made. Generally, failure to meet financial obligations to the University may 

result in: 

ttf.!_Cancellations of the student's registration if tuition and registration fees are not paid by 

the 20th class day (15th class day in summer), or if a returned check given in payment of 

tuition and fees is not redeemed by that time; 
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_• _ Loss of University check writing privileges and possible criminal prosecution for writing 

insufficient fund checks and for failure to pick up a returned check; 

al• A student who fails to make full payment prior to the end of the semester or term may 

be denied credit for the coursework completed that semester or term. 

»f!...A hold placed on a student's academic records preventing future registration or 

receiving ftranscripts (before registering or requesting a transcript, students may check 

on the presence of holds by accessing their records at https://portal.texastech .edu 

under the MyTech - El Paso tab). 

G}.!_Reporting of AAd+l™t¥~1€fHsdelinquent accounts to a credit agency or a collection 

agent. For more information, please visit the Student Business Services webs ite . 

P. Grades/G rad ing 

Q. 

a-}!._See HSCEP OP 59 .05, Grading Procedures and Academic Regulations. 

4)!... The instructor assigned to a course has the responsibility for determining a grade and 

for judging the quality of academic performance. 

€1!... The processing of formal appeal procedures is the responsibility of the School which 

administers the course. A copy of the grade appeal procedures may be found in the 

individual Schools' catalogs and/or handbooks. A grade can be formal ly appealed only 

when there is demonstrable evidence that prejudice, arbitrary or capricious action on 

the part of the instructor has influenced the grade. The burden of proof that such an 

unfair influence has affected a grade rests with the student who appeals the grade. Only 

final course grades may be formally appealed to the responsible academic dean. Earlier 

grades and other academic grievances may be discussed with the instructor involved 

and with the chair of the department or division involved. 

Patient Rights and Responsibilities 

It is the policy ofTexas Tech University Health Sciences Center at El Paso (TTUHSC at El Paso) to 

promote considerate, courteous, and respectful care and treatment for all patients. It is 

recognized that the patient is a vital participant in the treatment plan and therefore has rights 

and responsibilities regarding that treatment. See Ambulatory Clinic Policies and Prcedures EP 

6.1 Patients' Rights and Responsibilities. 

To maintain this obligation to our patients we must commit to a culture of care and protection 

patients' rights and strive for the following: 

• Strict adherence to all laws, regulations and policies related to patient care 

• Treat patients with respect, without discrimination at all times 

• Deliver service in an effective and efficient manner. 

See Ambulatory Clinic Policies and Procedures for additional guidance. 
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Q-.L_ Graduation Procedures 

Degree requirements are published in the individual School's catalogs. 

Prior to graduation, all candidates for TTUHSC El Paso degrees are required to: 

• Complete all graduation requirements set forth by the applicable School; 

• Complete the Intent to Graduate Application (link provided by school level office of 

student affairs in the semester before anticipated graduation). Please note that the 

student's "diploma name" as requested in the Intent to Graduate Application is printed 

on the student's diploma, and information provided by the student is used in 

commencement programs. In the event that the student has requested that directory 

information is confidential - specific request to release information for commencement 

bulletin is confirmed via the Graduation application process; 

• Requires student active registration in the semester the certificate or degree is to be 

conferred unless the student is granted an exception by the dean of their school; 

• Pay the graduation application fee applied to you bill by Student Business Services..Y@. 

your student account----$+.';; 

• Attend an on line Exit Interview session scheduled by the Student Financial Aid Office for 

students who have received financial assistance, which must be repaid after graduation. 

R.S. Student Health Services 

The Texas Tech Physicians at Hagl:1€-Kenworthy provides health services to TTUHSC El Paso 

students who are currently enrolled and have paid the Medical Services Fee as part of tuition 

and fees. To receive health services students must present Student ID card and provide co­

payment at the time of the appointment. Students may contact their insurance provider to 

determine if they qualify for co-payment reimbursement. 

The Medical Services Fee covers only those services provided by the Texas Tech Physicians at 

Mague-04lk9849 Kenworthy and specific laboratory and radiology service performed at 

cooperating locations. All other charges incurred are the student's responsibility. 

+he ¼-+Ge-1+t-Se+v-iEe-arn:I-S l u d en t E Hgagei+tefl t-web&ite-i-& Hj3tl-aterl--l BBRthl-y---en Fl-a-gtffi-Elin iE 

s€l-1<4.l-lfl.e-av-ai lab~ 

l . Appointments 

tt}fLCall (915) 215-550&-l0 for appointments Monday-Friday 9am - 5pm 

b-}g)_Sudden Illness: call (915) 215-550&,1 0 as early as possible on day requiring 

care 

&},hlAfter hour visits: Call (915) 215-5502-1-0 and ask to leave a message for the 

on-call physician. 

l.L_Those without an appointment may have to wait for a physician. 
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a-} j) Request Dr. Madrid to see a clinician who does not supervise students 

for increased privacy 

NOTE: Immunizations, paperwork, and routine procedures are not ordinarily 

considered urgent care, and may not be taken care of on the same day as 

requested . 

84 

If you have a health emergency that requires you to be seen at a hospital 

emergency room, go to the hospital listed as a provider on your insurance. Visits 

to an emergency room that generate a charge from either TTUHSC El Paso or 

the hospital are your responsibility 

2. Clinic Procedure 

a) Check-in 

At check-in inform the receptionist that you are a TTUHSC El Paso student. 

b) ID Requirement 

Present valid TTUHSC El Paso Student Identification Card; failure to do so 

may result in no service 

c) Co-Pay 

Provide $10 co-pay at time of appointment, note additional fees may result 

from labs or procedures not covered (provided at a reduced rate) 

3. Billing 

If the student receives a bill from the Texas Tech Physicians at Hague for 

services covered by the medical service fees, please contact the Office of 

Student Services and Student Engagement at 915-215-4370. 

S--:-T. Student Hea lth Insu rance 

Per HSCEP OP 77.22 Mandatory Student Health Insurance Requirement all TTUHSC El Paso 

&~tudents are required to have Affordable Care Act-compliant coverage that accepts preexisting 

conditions and meets the criteria of minimum value and essential health AO&f3+talil-at-iBH 
il-½ttfance cover;:ige-for each semester enrolled throughout the duration of their academic 

program~-i'l5-f}e-F-5-€A-Gel l-e\1€katal-Ogs and handbooks. Students are required to purchase the 

Academic Health Plan insurance provided by the nu system via their student account or 

provide proof of current outside coverage at the time offor a fee registration, orientation, 

,111d/or cliniccll rotations waiver. Information on how to submit proof of coverage is provided to 

each enrolled student from the Office of Student Services and Student Engagement and is 

managed via the Academic Health Plans (AHP) Portal. Those students using financial aid to pay 

for insurance coverage are required to complete an authorization for surplus aid to cover AHP 

insurance cost. 
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The Texas Tech University System (TTUS) works with Academic Health Plans (AHP) to offer and 

administer health insurance coverage options for purchase to all students. Students have the 

option to investigate alternative insurance plans. Insurance information can be found on the 

Office of Student Services and Student Engagement web-page 

+.1L.__lmmunization Requirements 

85 

In order to protect the health of our students and the health of the patients with whom they 

come in contact, TTUHSC El Paso requires all entering students to provide documentation of all 

immunizations as required by their respective schools. Immunization requirements are 

stipulated by each School and students should consult their School catalogs and handbooks. 

See also Ambulatory Clinic Policy and Procedure EP 7.01 

Exclusions for Immunization Requirements in Texas Institutions of Higher Education. See 

https://www.dshs.texas.gov/im mun ize/school/ru les.aspx 

U.L State Residency Classification 

Residency is established at the time of application to TTUHSC El Paso. Some students may be 

eligible for Border County waivers; see HSCEP OP 77.18, Border County Waiver. 

Students are responsible for registering under the proper residence classification and for 

providing documentation as required by the institution . If there is any question about the right 

to classification as a resident of Texas, it is the student's obligation, prior to the time of 

enrollment, to ask for an official determination by the Office of the Registrar. Non-residents who 

live in Texas taking only online courses are charged non-resident tuition and fees. An applicant 

whose classification as a resident of the State of Texas is not clearly established should request a 

Residency Questionnaire from the Office of the Registrar. The Oath of Residency information 

can be found at: https://elpaso.ttuhsc.edu/studentservices/registrar/forms.aspx 

1/-.W. Student Government Association (SGA) 

The Student Government Association is the official organization representing students. Students 

may identify with off-campus programs and activities as individuals, but not as representatives 

of the student body. The Student Government Association (SGA) promotes, directs and 

coordinates student activities at Texas Tech University Health Sciences Center El Paso (TTUHSC 

El Paso). The executive council and senators are elected from each of the--lh+-ee--four schools and 

act to voice student concerns to the TTUHSC El Paso Faculty and Staff and encourage 

interdisciplinary communication and participation among the individual schools that compose 

TTUHSC El Paso. The Office of Student Services and Student Engagement (SSSE) provides 

administrative support for SGA. See the SGA web-page on the SSSE site or view SGA on 

Tech Engage. 

W-X Student Publications 

See HSCEP OP 77.03, Official Student Publications. 
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':/...Y. Tuition and Fees 

&ee the Visit Error! Hyperlink reference not valid. for details related to tuition, fees, billing and 

payment options. 

1. Approval of Student Fees 

At,t,feva-i---B~HBell-l-H'er.+he--BeaH!-e r Regen ts-sl-hlthlt)flfev-e-l:h{~€SS!Hf>.H I 

anEl-€e1-1€€#on-of..-fee&-fwrn TTUIJSG+:-I-P-as-e.+l-1e-a1-nounts te be celleE-l.-etJ-a+e 
p1 esented in a Gkmal I ee Document te the Beal'f.i--Of Regents fer ap-f)fOVal~ 

Approval of Student Fees: The Board of Regents shall approve the assessment of 

tuition and fees for students of TTUHSC El Paso. The recommended revisions to 

tuition and fees shall be presented biennially to the Board of Regents for 

approval. 

2. Payment Deadlines 

TTUHSC El Paso is authorized to establish payment due dates in advance of the 

beginning of a semester and prior to the sixth and eleventh class weeks 

respectively so that required payments have been received and student records 

have been appropriately updated on the dates required by law. 

3. Payment of Tuition and Fees 

Texas Education Code, Section 54.007, provides that state-supported 

institutions of higher education shall provide students with the election to pay 

tuition and fees during the fall, spring, or long (10 weeks or longer) summer 

semesters in installments. TTUHSC El Paso offers these payment alternatives. 

!!l_Payment alternative information 
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(1) Fu ll payment of tuition and fees in adva nce of the beginning of 

the semester; or 

(2) One-half payment of tuition and fees in adva nce of the beginning 

of t he se mester and sepa ra te one-fourth payments prior to the sixth and 

eleventh class weeks, respective ly. 

(3) If a student elects to pay tu ition and fees using the payment 

alternative, he or she shal l be assessed an insta llment payment option 

fee in add it ion to the requ ired payment of tuit ion and fees. The fee 

developed and recommended for approval shall re fl ect all costs incurred 

in operating and handling payments under the installment payment 

alternative. The Board of Regents has delegated to the President of 

Texas Tech Univers ity Hea lth Sciences Center El Paso, the authority to 

approve all discret ionary, incidental fees. 

(4) If a student w ho has elected to pay tuition by insta llment fa ils to 

pay in fu ll all amounts of tuit ion, other registration fees, insta llment 

opt ion fee, late payment fees, and other authorized fees by the end of 

the business day of the last day of the semester, then he or she wi ll be 

dropped from School for fa ilure to pay. 

{4}(5) Installment payment plans may not be available for semesters or 

terms less than 10 weeks long. 

d-:.l§l__TTUHSC El Paso shall develop proced ures so that students are 

notified of the requ irements, provisions, and pena lt ies of the install ment 

payment option s. 

4. Tuition and Fees Refund Polices 

&ee-lA~Visit Student Business Services we&~ under Student Resources/Financial Information for 

detailed information about the impact of decreasing course load on: 

a-t!.....AII students who withdraw from TTUHSC El Paso or drop all courses during a 
term 

bt!.....Additional considerations for students who received financial aid and withdraw 
from TTUHSC El Paso or drop all courses during a term 

•& Institutional Refund Policy 

Texas Education Code, Section 54.006, provides the amount of tuition and fees 
to be refunded to students who drop courses or withdraw from the institution. 
Class day count is based on the official institution academic calendar for the 

school, not the specific course dates. 

Students who drop a course, but remain enrolled at the institution will be 

refunded at the following rate: 

I Term I Class Day 

I 
% Refund of 

. Charges 
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!Term of Session 1st class dav through 2nd class 100% 

t, weeks or less duration 
~ 

~fter the 2nd dav of class None ,___ 

~11mmefTerm of Session 1st class day through 4th 100% 
More than 5 weeks but less than 10 class day 
weeks in duration 

After the 4th day of class None 

Fall, Spring or Summer 1st class day through 100% 
Duration of 10 weeks or longer 12th class day 

After the 12th day of class None 

Students who withdraw from the institution (zero semester credit hours) are 

required to pay tuition and fees according to the following schedule based on 

their official withdrawal date: 

Term 

Term or Session 

5 weeks or less duration 

SWR'IR'lefTerm or 

Session 
More than 5 weeks but less 
than 10 weeks in 
duration 

I 

I Fall, Spring or Summer 
duration of 10 weeks or longer 

Class Day 

Before the 1st class day 

1st class day 

2nd class day 

3rd class day of later 

Before the 1st class day 

1st, 2nd, or 3rd class day 

4th, 5th, or 6th class day 

7th class day of later 

Before the 1st class day 

1st five class days 

2nd five class days 

3rd five class days 

4th five class days 

21st class day and after 

% Refund of 
Charges 

100% 

80% 

50% ,__ 

~ 

100% 

80% 

50% 

None 

100% 

80% 

70% 

50% 

25% 

None 
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Students who withdraw from TTUHSC El Paso or drop all courses during a term 

that receive(d) financial aid, should be aware of the refund policies and to 

understand the impact they will have on the aid released and the continued 

financial aid eligibility. Current refund policies for students who withdraw or 
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drop all courses during a term are determined by the Higher Education Title IV 

refund regulations. 

Any refund due to a student will be after calculation of the amount of tuition 

and fees due at the time of withdrawal. If the student has paid less than the 

amount due at the time of withdrawal, the student will be required to pay the 

percentage due to TTUHSC El Paso. 

Federal Refund and Repayment calculations must be performed for students 

who receive Title IV (Pell, FSEOG, Perkins and/or Stafford Loans) funds and 

officially withdraw from all courses, drop out of all courses, are expelled, take an 

unapproved leave of absence, or fail to return from an approved leave of 

absence prior to the 60% date of the term. All "unearned aid" must be returned 

to the federal aid programs as determined by the Federal Refund and 

Repayment calculations. Failure to return Title IV funds constitutes a failure to 

meet a financial responsibility due to the University which is subject to any of 

the actions stated in the Tuition and Fees PayrnenFinancial Responsibility t 
section above. 

at!.... The requirements for Title IV program funds are separate from the 

university refund policy. As such, you are responsible for unpaid 

institutional charges remaining after the refund calculation. You are also 

responsible for charges/balances created by the returning of Title IV 

program funds that the school was required to return . 

»t!....lf you have questions about your Title IV program funds, you can call the 

Federal Student Aid Information Center at 1-800-4-FEDAID (1-800-433-

3243). TTY users may call 1-800-730-8913. Information is also available 

on Student Aid on the Web at https://studentaid.ed.gov/sa/ 

In order to keep all the financial aid issued in each term, students must be 

enrollment for at least 60% of the term. After this point in the term students 

have earned 100% of the Title IV funds released for the term. Therefore, it is in 

your best interest to maintain attendance and complete at least one class each 

term that you receive federal aid to avoid repayment of funds. 

How the Title IV return calculation works: 

1. Number of days attended+ Days in semester=% of semester completed 

2. Total$ disbursed X % completed= Earned$ 

3. Total$ disbursed - Earned$ =$to be returned 

An example calculation is available on the Student Business Services web page: 

https://elpaso.ttuhsc.edu/fiscal/businessaffairs/studentbusserv/resources/finan 

cial-information/default.aspx 
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Once it is determined that you owe money back to any of the federal aid 

programs, you will not be meligible to receive further federal aid at TTUHSC El 

Paso 0f---rl»YOr any other institution, until this debt is cleared . 

90 

Please note, your failure to complete a semester or term could impact your 

Satisfactory Academic Progress (SAP) and your future eligibility for financial aid. 

To remain eligible for financial aid, a student must maintain satisfactory 

academic progress. This consists of three categories: (1) grade point average on 

hours attempted (qualitative), 2 hours successfully completed (quantitative) 

based on hours enrolled and (3) time to degree. You must complete your 

program of study within 150% of the normal time required for the program. 

The complete policy is available on the Financial Aid website under Satisfactory 

Academic Progress. 

Z. Use of University Seal 

Texas Tech University Health Sciences Center El Paso (TTUHSC El Paso) regulates 

the use and secure handling of the presidential seal (also known as the 

university seal) . The embossed presidential seal is, in addition to a symbol of the 

identity of TTUHSC El Paso, a corporate mark of identification demonstrating the 

authenticity of academic records, contracts, and other documents executed in 

the name ofTTUHSC El Paso. In these regards, the integrity ofTTUHSC El Paso 

depends on the presidential seal being used only for permissible purposes by 

authorized institutional officials. 

The use of the seal by students or student organizations is not permitted for 

merchandise, email signatures or other promotional purposes. Only the 

president's office may issue approval for student/student organization use 

which must be obtained in a timely manner and in advance of use. 

XII. Contact Information 

A. Student Services and Student Engagement (SSSE) 

Contact Support areas Phone/email 

SSSE Main Office Student'~ 'ti- Clinic, 915-215-4370 

Counseling Services, ID elp.studentservices@ttuhsc.edu 

Cards, general guestions 

Registrar Registration, Verification, 
915-215-4183 

Transcripts, Diplomas, Student 
epreg!strar@ttuhsc.edu Account Holds 

Student Financial FAFSA, TAFSA, Pell, Federal 

Aid/Veteran Affairs Loans, Scholarships, Grants, 915-215-5602 

Emergency Funds, Veteran elp.financialaid(ii)ttuhsc.edu 

Certification 
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Academic Success and Accommodations, Academic 915-215-4786 n§ GQ±8 
Accessibility Office Support, Counseling Services disabilitvsU!:!!:!Ort.el!:!@ttuhsc.edu or 
(ASAD) Liaison hilda.alaracon@ttuhsc.edu 

Student Conduct Areas covered under Part II 915-215- z 6018 
of this Handbook el!:!.studentservices@ttuhsc.edu 

Error! Hy_~erlink reference not 
valid. 

Student Engagement Student Government, 915-215-4705 
Student Organizations, el!:!.studentservices@ttuhsc.edu 
Campus-wide Error! Hy_~erlink reference not 
Events/ Activities, Campus valid. 
Activity Board, Student 

Service Fee Advisory Board, 

Student Leadership 
Development 

Student Wellness Wellness Center, Wellness 915-215-4370 
Programming, Academic Error! Hy_~erlink reference not 
Health Plan, Student valid. 
Wellbeing Dorothy_.stewart@ttuhsc.edu 

AVP SSSE robin .dankovich@ttuhsc.edu 

B. School-level Student Affairs 

Contact Phone Email 

Gayle Greve Hunt School of Nursing (HSON) Jackeline.Biddle-
915-215-6124 Rmard@ttuhsc.edu Error! 

HvDerfr,k referena! notvaid. 

L. Frederick Francis Graduate School for 
915-215-4157 Jazrnin.Carrera-Blas(a)ttuhsc.edu 

Biomedical Sciences (FGSBS) 

Paul L. Foster School of Medicine (FSOM) 915-215-4817 rtnda.s.ems@>ttuhsc.edu 

Woody L. Hunt School of Dental Medicine 
915-215-4207 

andrea.ramirez@nlJhsc.edu or 

(HSDM) Rhonda.Everett@ttuhsc.edu 

C. Important Campus Contacts 

Contact Phone Email 

Associate Dean for Academic Affairs 915-215-4864 Veronica8.Rodriguez@ttuhsc.edu 

Campus Police (Non-emergency) 915-215-7111 
Council on Diversity and Inclusion 915-215-8829 jessica.calderon-

mora@ttuhsc.eduErrorl 
Hll11erllnk reference 'not valid. 

ln$titutional Advancement 915-215-4850 
Occupational Health 915-215-4429 
Office for Diversity, Inclusion and Global 915-215-8829 mal£ra.mora les@ttuhsc.edu 

Health (ODIGH) 
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Parking and Transportation 915-215-4425 
Police - Emergency 911 
Student Business Services 915-215-5680 
Title IX Coordinator for TTUHSC El Paso 915-215-5461 

ParkingEIQ@ttuhsc.edu 

sbsel11@ttuhsc.edu 

linda .s.ellis@ttuhsc.edu 
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