Multiple Tenure-Track Positions
Cognition and Cognitive Neuroscience, Human Factors, and Social Psychology
Texas Tech University
Department of Psychological Sciences

The Department of Psychological Sciences at Texas Tech University announces multiple
openings for tenure-track positions for Fall 2023 at the Assistant Professor level in Cognition and
Cognitive Neuroscience (30364BR), Human Factors (30363BR), and Social Psychology
(30361BR).

We have one opening for a faculty member in Cognition & Cognitive Neuroscience. We are
seeking candidates with strong research programs that incorporate a multi-methods approach,
including especially fMRI and/or computational modeling. Topics of research within cognition
and neuroscience are open, but we especially encourage applications from researchers who
examine relationships between cognition and health, broadly defined. The successful candidate
will be expected to train graduate students on neuroscientific methods and lend neuroscientific
expertise to collaborations with other faculty.

For the Human Factors position, we have one faculty opening. The candidate who is hired will
be a core faculty member in the Human Factors Psychology Program, which is fully accredited
by the Human Factors and Ergonomics Society. Specialty area is open but should contribute to
the department’s growing emphases on health, safety, and neuroscience (each broadly defined).
Examples include but are not limited to workplace safety, transportation safety, patient safety,
cybersecurity, neuroergonomics, human-automation and human-robot interaction, human-
machine teaming, and team performance in health, military and national security activities. Some
preference will be given to candidates whose research complements that of current faculty.

We will also be hiring one new faculty member in Social Psychology. Applicants are expected
to have a program of research that fits within any subarea of social psychology and complements
the existing faculty strengths in health, identity, stigma, self-regulation, substance use, group
processes and intergroup relations, and attitudes and persuasion.

Candidates for all three positions are expected to conduct productive and programmatic research,
compete for extramural research funding, teach undergraduate and graduate psychology courses,
mentor graduate students, and provide service to the department, college, university, and
profession. The anticipated starting date is August 19, 2023.

The Department of Psychological Sciences at Texas Tech University
(http://www.depts.ttu.edu/psy/) has doctoral programs in clinical, counseling, cognition and
cognitive neuroscience, human factors, and social psychology. We currently have 27 full-time
faculty members, 130+ doctoral students, over 1,500 undergraduate majors, our own building
with labs and classroom space, and a Psychology Clinic. The Texas Tech Neuroimaging Institute
(TTNI) houses a research-dedicated fMRI. Our research programs encompass departmental,
campus, community, and national/international collaborations. We have effective working
relationships with the TTU Health Sciences Center, several large area hospitals, numerous clinics
and psychological-service agencies, and other multidisciplinary groups in the region. Texas Tech



is classified as a doctoral “research-extensive university” by the Carnegie Foundation, a
Research 1 University, and as a “national research university” by the State of Texas. Texas Tech
is also designated as a Hispanic Serving Institution and a First-Gen Forward Advisory
Institution. With a population over 250,000 people, Lubbock is an ethnically diverse community,
with a low cost of living, semi-arid climate, modern airport and infrastructure, and great school
districts.

To apply for a faculty position, candidates must submit a cover letter, curriculum vitae, statement
of research interests, statement of teaching philosophy, sample reprints, contact information for
three people who have agreed to serve as references, and any other materials that candidates
think will be helpful. Candidates should mention and provide clear evidence of any past or
ongoing efforts pertaining to diversity, equity, and inclusion in their research, teaching, and/or
service, as well as outline plans for community outreach and inclusive pedagogy at Texas Tech;
this information can be included in the research and teaching statements. All materials should be
submitted to our online application web site at: http://jobs.texastech.edu, under the above
requisition number corresponding to each specialty area. We will begin reviewing applications
on October 15, 2022, and will continue to review applications until the positions are filled.

Please direct questions to the search committee members below.
Cognition and Cognitive Neuroscience: Michael Serra, michael.serra@ttu.edu
Human Factors: Eric Greenlee, eric.greenlee@ttu.edu

Social Psychology: Zachary Hohman, zachary.hohman@ttu.edu

As an Equal Employment Opportunity/Affirmative Action employer, Texas Tech University is
dedicated to the goal of building a culturally diverse faculty committed to teaching and working
in a multicultural environment. We actively encourage applications from all those who can
contribute, through their research, teaching, and/or service, to the diversity and excellence of the
academic community at Texas Tech University. The university welcomes applications from
minoritized candidates, women, veterans, persons with disabilities, and dual-career couples.



