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Page 2.

Faculty Senate Meeting| #42
May 12, 1982

X. Other Business, Anhouncements, and Recognition of retiring Senators.

A,
1.

2.

C.

Disposition of| Senate Recommendations and Actions.

Miscellaneous:

No further wofd has been received on the status of consideration o“
the financial|exigency plan recommended May 1981, by the Senate.

President Cavgzos has responded to the Senate's April 1982
recommendation on amending the report to the Federal Deregulation
Task Force, a$ is indicated in the attached correspondence.

By letter of April 26, President Cavazos informs that the Senate
recommendatiog of April 1982 on the deans's search committees will
be carefully ¢onsidered by Vice-President Darling as his office
establishes these committees.

Actions of Unjiversity Committees.and officials.

The administfation has submitted to the Tenure and Privilege Co

a draft reviped tenure policy. The committee will report its recHmmen-

dations to Vice-President Darling. It is contemplated that Senat
consideratiop and recommendations will be sought in early Fall 19
Subsequentlyy as President Cavazos outlined in his April 12 lette
policy will pe submitted to the faculty for approval or disapprowv

2.
, the
1.

Senators Anderson, Clements, Cochran, Graves, Newcomb, Pearson, Rflde,

Sowell, Tan gnd,Urban participated in the interviewing of five Di
of Library S¢rvices candidates. This delegation has reported ran
the candidat¢s to Dean Haley, who chairs the search committee.

ector
ings of

From the Academic Council Minutes: "There was discussion of a plgn for
i

full summer gppointment for department chairpersons and area coor
who are not ¢therwise on such appointments..... Dr. Ainsworth is

nators
to meet

with each deqn regarding chairpersons' appointments for the coming summer."

The Senate offfice has received from Associate Vice~President Ramsé
copy of the domparison of Tech salaries with the regional average

y a
salaries.

The comparisqn is by rank and department. The regional average ig| computed

from data frqm 16 comparable universities, including Tech, in the

mid-
nate

southwestern |(U.S. The report may be consulted by faculty in the ¢
office.




Agenda Item VIII.

Texas Tech University
Texas Tech University Health Sciences Center

Office of the Vice President for Research and Graduate Studies

April 29, 1982

Dr. Benjamin C. Newcomb
President, Faculity Senate
Campus

Dear Dr. Newcomb}:

Attached is|a draft of the proposed revision of a copyright
policy for Texas|Tech University. You requested that I forward a
copy to you for fonsideration by the Senate. This draft has been
widely circulatefl among members of the faculty and I do not anti-
cipate that the pPenate will have a problem with it. Nonetheless,
should the appropriate committee in the Senate, or that body as a
whole, wish to fprward any recommendations to me, I will be pleased
to consider them} These should be forwarded to me prior to spring
commencement .

Sincerely,

Kn Joiitti;'.

ice esident
JKJ:mas

enclosure

801 4540/ Texas Tech University /Lubbock, Texas 79409/ (806) 742-2152




Pro

I. INTRODUCTION
In any majo
skills of the fa

of copyrightable

1. Books, journal articles, texts, glossaries, bibliographies,
study gyides, laboratory manuals, agd syllabi.

2. Musical|or dramatic compositions; pictoriai, graphic and
sculptutal works.

3. Films, film strips, transparencies, and other visual aids.

4. Videq agd audio tapes and cassettes; live video or studio
broadcagts.

5. Programped instructional materials.

6. Computey programs.

The purpose|of this document is to outline and delineate the

policy of Texas 1
material produced
the University.

freedom of the Ur

publication, thig policy seeks to balance fairly and reasonably the

equitable rights

posed Copyright Policy for Texas Tech University

f university the specialized knowledge and professio

fulty and staff lead to the production of a large vo

4/21/82

.

material. Examples include:

lech University with regard to copyright of qualifyin

14

by its employees during their term of employment wijth
iversity's faculty, staff, and students in matters ¢f

of authors, sponsors, and the University, and to eng

that any copyriglitable material in which the University has an equity] is

utilized in a mar

II. DETERMINATI(

1. The Unix

tious pyblication of the scholarly and creative works of it{

employeg¢s.

ner consistent with the public interest.

N OF RIGHTS AND EQUITIES IN COPYRIGHTABLE MATERIAL
lersity wishes to facilitate where possible the expefli-
'

Therefore in those cases where a transfer of cofjy-

ume

While protecting and promoting the traditional acad¢@mic

ure



2.

tion 14 to accrue to either the author, his or her agent, ofr

right 1s needed simply to permit appropriate publication

of schdlarly research or creative work, and where no remuneéra-

any defartment or other group at the University, an employge-
author |is permitted to make such a transfer freely without
consulfation with Uﬁiversity authorities.
In all |cases where copyright of materials is anticipated t¢
result |[in any remuneration in the form of royalties, outright
sale of material, or other form of profit, the following'pvo-
visiond shall apply:
a. Cofyrightable materials produced by an employee of the
- Unjversity shall be the exclusive property of the emplgyee
prdvided the material is prepared by the employee on his
or |her own time, not as a part of assigned University )
dufies (a faculty member's general obligation to produge
sclolarly works is not considered legally to constitutg an
"agsigned" University duty), and without any significayt
us¢ of University personnel, major equipment, or facilfjties
(ogher than the Library and the employee's regularly agsigned
office space). Faculty members planning to author copjrighta-
bl4 materials should realize that utilization of Univepsity
clgssified personnel to type or otherwise materially afsist
in|the creation of the work, and/or use of major equip?ent

or|facilities, constitutes a significant use of a Univgrsity

regource and‘willlgive the University an equity in thej|copy-

right, unless the faculty member has executed a writtef]
unEerstanding with the Office of the Vice President fof Re-

sehrch and Graduate Studies indicating that the Univerfgity




d.

will be fully compensated for the use of the services of
such per;onnel, and/or equipment or facilities, together
with a sfatement from the responsible departmental adminis-
trator tlat use of such services for this purpose will not
interferd with the normal operations of the department to
which thqy are assigned.

Copyrighgable materials produced by an employee of the
Universigy not as a part of his or her assigned University
dutiés, Jut with significant use of either University per-
sonnel, &ajor equipment, or facilities (other than the
Library gnd the employee's regularly assigned office space)
shall be|the joint property of the University and the employ
except ag described in Section II-2a above. Division of
income fjom royalties and other use ;hall be agreed upon by
the Vice|President for Reseaich and Graduate Studies and the
employeetauthor, in consultation where necessary with the
Universifty Patent and Copyright Committee, in the manner out
lined in|Section III-3.

Rights tp copyrightable materials developed by an employee
of the Upiversity as a result of work supported partially or
fully by| an outside agency through a grant to, or contract
éith, thf University shall be determined in accordance with
the termg of the grant or contract or, in the absence of
such terps, shall fall under the provisions of Section II-2Y
Copyrighkable materials produced by an employee of the Uni-

versity jas a part of his or her assigned University duties




(for example, a person hired specifically to prepare certai

materia]

of the hniversity.

Ownersh

materia

Lp of copyrightable interest by the University in a

. shall in no way obligate the University to publis

bear th¢ expense of publication of said material. The Uni

sity wi
in a ma
tional

materia

basis, bvoiding unnecessary exclusions and restrictions, an#

providi

j1, however, seek to exercise its rights to such ma
hner that will best further its basic aims as an ed

fnstitution, giving full consideration to making th

hg adequate recognition to the author(s), including

vision Lor the employee-author(s) to share in an equitable

fashion

in royalty or other income. The specific division

income [from royalties and other use shall be determined in

manner joutlined in Section III-3.

III. ADMINISTRATIVE PROCEDURES

1.

2.

The administration of the principles and policies set fort

herein |[shall be the respomnsibility of the Vice President f

Researdh and Graduate Studies, whose office shall do so wig

the aslistance, where needed, of the University Patent and

.Copyrilht Committee.

The Unjversity Patent and Copyright Committee shall serve

an adv]sory body to the Vice President for Research and Grfduate

Studie#

of copyright to material developed by University employees

in all cases where there is a question as to the-

| that is later to be copyrighted) shall be the prop

ﬁrty

or

r-
rial

a-

] available to the public on a reasonable and effect*ve

PYo—

the
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ership

or




3.

regarding the divisible interest in copyrightable material

in whikch both an employee and the University have an equigy.

Employlees who have developed, or are developing, copyrightihble
mater:EI in which the University (as outlined in Section 1f-2)
will be considered to have equity are expected to notify the

Officel of the Vice President for Research and Graduate Styflies

prior [to undertaking any action with this material that mipht

resultl in remuneration and to work out with the Vice Presifient

a mut 11& satisfactory agreement regarding the disposiﬁicn of
royaltly and other income, and any transfer of copyright ngtessary
to achieve publication of the work. The University Patent] and
Copyrilght Committee will serve as an advisory body to the|Nice

President in such negotiations when needed. If a mutually| satis-

factoly agreement cannot be reached, the employee may appeai the

recompendation of the Vice President to the President, whq| will

then nmake a final determination.




Agenda Item X. A, 2.

Texas Tech University
Texas Tech University Health Sciences Center

Office of the President

April 28, 1982

Benjamin H. Newcomb
President

Faculty Senate
Campus

Dear Professor Newcomb:

This responds to your April 20, 1982,
letter regarding a report from the Minority
Affairs Committee.

Attached for your information is a
copy of a letter that I have sent in
response to the Senate recommendation. I

think this should conclude the matter.

Sincerely,

007 2/%n

Lauro F. Cavazos,
President

(see|back of this page for letter referred to above)

Health Sciences Center /Lubbock, Texas 79430/ (806) 743-2900




The Honorah
Iieutenant
State Capit

Texas Tech University Health Sciences Center

Texas Tech University

Office of the President

April 26, 1982

le William P. Hobby
Governor
ol

Austin, Te

Dear Gover

s 78711

r Hobby:

Last ypar we responded to your letter of February 7, 1981,
which invitled State agencies to identify areas where unnecessar
federal government regulations, reporting procedures, etc., wer
barriers toj development of more effective and efficient operatifins
and management systems. One of the items we submitted was the
overregulatfion we had experienced, particularly with the Departj
ment of Labpr's actions in affirmative actions concerning Texas
Tech. Thesd items were ultimately to be forwarded to a Federal
Deregulatiop Task force for comsideration and apparently this wHs
done,

Recentlly, groups on our campus who work with affirmative agtion
have expresped alarm that our statement of last year might be
interpreted| as being opposed to affirmative action and, therefoh;,
create an ihcorrect image of the University. Although our Affigma-
tive Action} plans, and efforts, are clear cut statements of supflort
of affirmazkve action programs, we would not wish to have a misf
interpretatfion of the statements we made regarding unnecessary Hnd
burdensome fegulations which may impede rather than facilitate
affirmative| action. In this vein, we ask those who have our viHws

on this sub
when requir

ject be aware of this concern and clarify, where and
pd, the intent of our statements.

Sincerely, '
(o
auro F, Cavazos, Ph,D
President

Box 4349 [ Lubbock, Texas 79409 / (806) 742-2121
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