
 

 

General Meeting Agenda 

May 6, 2026 

3:00 – 5:00 p.m. 

SUB Senate Room 

Attendees:  Danelle, Madison Walker, Janet Veal 

Guest: Cooper Mau, Harper Mau 

  

1. Call to Order –Angela Chisum (1 min.)  @ 3:01 

2. Land Acknowledgement- Erin Engelhardt (1 min.)   

3. Kimberly Davis- Institutional Compliance Title VI (15 min.) 

• Title VI is similar to Title IX, but based on race, color, national origin (shared ancestry 
& ethnic characteristics) 

• This office serves the students; faculty/staff goes to EEO.  Anoyone conducting 
business on campus oruniversity affiliates is reportable  

• Where? It can be on or off campus, and includes social media 
• Examples: A. ethnic, racial, or ancestral slurs of stereotypes. B. Derogatory 

comments or mocking about looks or dressed when linked to color, ethnicity or 
ancestry C. Exclusion from class projects based on these things. 
on these things 

• Mandated reporters- any university employee, who received information regarding 
title vi misconduct should be report 

• What you should report and how to report 
o Students involved: R#, first and last name, role (who is directly involved) 
o Date, time, place 
o Details of alleged title VI misconduct 
o Any supporting document 



o Immediate safety concerns- call PD 
• How to report: they will have a title VI report page, but for now go to Title IX website 
• Who to contact: If you or someone you know who needs assistance, contact the 

office 806.742.3078 or Kimberly.davis@ttu.edu  
• Questions- if you do a Title IX request, but it should be Title VI, they will send it to the 

right place. 
• Can you tell us the difference between DEI and Title VI?  For DEI, the core goal is 

creating equality and expanding opportunities, and Title VI is about restoring 
education and making sure there is not retaliation based on harassment or 
discriminatory actions.   DEI is state mandated; Title VI is government regulated.  

• What is the turnaround for students being contacted from their office?  We need to 
let students know that what they share will be shared with the office, but we should 
also let them know that we are fulfilling the process as mandatory reporters, but 
also to let them know its student driven to give them peace of mind about the 
process.  

4. Administrative Business (5 min.)   

• Quorum - yes 

• Approve Past Minutes (April) - motion to approve, Heather Higgins, second Amy 
Perez.  Motion approved.  

• Meeting with the President- May 29 

o Angela’s meeting was very quick in April.  She gave quick updates on senate, 
the SEF applicant.  

o Her last meeting with the president is on May 29th and they hope to report the 
details from pay scales.  

o President Schovanec will be coming to the July monthly meeting.  Angela will 
be sending out a poll to get questions ahead of time.  She asked him to speak 
specifically about the protectory and vision of the campus and how staff play 
into that.  

5. Treasurer’s Report- Heather Johnson (1 min.)   

1. Treasurer’s Report - Heather Johnson 
a. 16A019 – Staff Senate  

i. Total Operating Available Balance  
1. 03/23/26: $30,983.56 
2. 04/24/26: $27,074.71 

mailto:Kimberly.davis@ttu.edu


b. Committees  

i. Caregiver  
1. Budget = $1,500 
2. Spent = $100.34 
3. Remaining = $1,399.66 

ii. Elections 
1. Budget = $250 
2. Spent = $0 
3. Remaining = $250 

iii. Exec 
1. Budget = $4,000  
2. Spent = $625.22  
3. Remaining = $3,374.78 

iv. Fundraising 
1. Budget = $1,500  
2. Spent = $0  
3. Remaining = $1,500  

v. HIT  
1. Budget = $1,500 
2. Spent = $0 
3. Remaining = $1,500 

vi. Comms/PR  
1. Budget = Original: $6,500   
2. Spent = $4,013.47 
3. Remaining = $2,486.53 

vii. Scholarship  
1. Budget = $5,000.00  
2. Spent = $1250.63 
3. Remaining = $3,749.37    

c. Other  
i. Staff Senate Officer Stipends FY26 

1. Budget = $12,000.00  
2. Spent = $5,922.02 
3. Remaining = $6,077.98 

ii. Staff Senate General Expense 
1. Budget = $7,000  
2. Spent = $1,546.73 
3. Remaining = $5,453.27 

d. 31A460 – Staff Senate Emergency Fund  
i. Balance 03/23/26 = $10,493.87 

ii. Spent = $993.84 
iii. Transfer In = $0 
iv. Balance = $9,500.03 

e. 18R005 – Unrestricted Funds (Savings/Reserved)  
i. 03/23/26 Balance = $9,857.65 

ii. Spent = $742.88 
iii. Scholarship Payments - $0 



iv. Income from Graduation Medals - $200 
1. Total Overall Income from Graduation Medals FY26 = $410.00 

v. Online donation - $0 
vi. Remaining = $9,329.42 

f. 24G9QL – Staff Senate Fund for Excellence 
i. Balance 03/23/26 = $976.56 

ii. Spent = $0 
iii. Fund Raising Efforts - $1,702.93 
iv. Interest Earned = $4.17 
v. Balance = $2,686.92 

 

6. Caregiver Support –Heather Higgins –Chair & Rachel Poole Co-Chair (2 min.)   

• Resource Fair: May 28th 9:30AM-12PM at the International Cultural Center! 
o Please come if you are a caregiver or know of a caregiver, let them know.  

They will need voluteers for both the Staff Senate table and general 
volunteers. 

• New Co-Chair: Rachel Poole 

7. Staff Emergency Fund –& Michele Moore – Chair Amanda Hooten Co-Chair (3  min.)   

• One application was approved for SEF, and one came in today (5/6) 

 
8. Elections and Nominations- Johanna Valencia-Chair & Rob Ward-Co-Chairs (8 min.)   

• We had 55 nominees final- some were not eligible and some declined the 
nomination.  

• Nominees have been reviewed and approved by HR. IT and Marketing are now 
working on how to publish the information on the website. 

• Election Dates: May 13–17 
• New Senators Announced: May 20 

9. Issues- Marla Childers – Chair & Shelby Huffman – Co-Chair (5 min.)  
• 4 issues have been looked at and reserached, all have been answered.  Results will 

be brought to the Senate next month.  

 
10. Humanity, Impact and Togetherness (HIT)– Theresa Madrid – Chair  (3 min.)   

•  Wellness in Waves announcements have been sent; RSVP form made--please help 
spread the word. 



o They will be looking for volunteers to assist with manning the areas, and will 
be in 30-minute increments.  

 
11. Scholarships & Awards– Brooks Gustafson-Chair (0 min.)   

• Fall- awarded  
• Spring- scoring has begun 

o Applications on Scholarship Universe are rolling- its pulled by date.  So 
Brooks would pull the dates from now to the end of summer term.  Angela 
shared that depending on budget, there may not be funds for summer 
scholarship so we’ll need to be sure to communicate that.  

12. Communications/Public Relations –Anne King – Chair & Erika Soto - Co-Chair (20 
min.)   
Monthly Events for Senators:  

• May 20th 2Docs – Senators and Guests, more details to come  

• June 11th, HR Coffee Break, Listening Skills  

o Microsoft Teams 2-2:30 PM  

• July Transition & Awards Ceremony  

o July 8th, 2026, from 6 PM – 8:30 PM at the North End Zone in the AT&T Jones 
Football Stadium.  

• September Senator Mixer – Senators and Family  

 Ideas: park, potluck, games  

 If we want to do on campus and use Urbanovsky Park, we need to update 
a request soon. 

 Online trivia was a suggestion 

 Online meetings 

 Lawn games 

 Food trucks 

 Snack & talk (online) 

 bowling 

• Feedback from last year's event: we need more interaction and to be able to talk 
and have more space, vs at sit-down restaurants.  



• Trivia night at the range is every Tuesday. It could be a possibility to host 
there.    Another suggestion Wednesday at 7pm at Pub 55 is trivia.  

Big Events for all Staff Members:  

o August Ice Cream Socials, more details to come.  

Volunteering Events:  

• May 1st Arbor Day  

o Rescheuled, and we didn’t get to plant anything but there was a photo 
opportunity  

o We did provide a t-shirt for those who had signed up for the original date. 

• Make General Cards – hyperlink – Senators and All Staff Members  

o June TBD at Lunchtime in SUB, more details to come.  

Social Media Management:  

• Accessibility compliance  

o Attend Social Media Best Practices and Designing Accessibly in Canva 
Trainings: DIGITAL ACCESSIBILITY WEBSITE  

o If anyone in Senate is graduating, please let Emily Warren 
(eimly.warren@ttu.edu) 

 Calendar Management:  

• Removing old events and adding new ones  

Website Management:  

• Mission & Vision Statements  

o Continue updating committee pages once statements are approved  

o Reach out to Bylaws for any updates that can go on the website  

• Accessibility Compliance  

o Recommend attending training as often as possible: DIGITAL ACCESSIBILITY 
WEBSITE  

o Extension given to the campus.  

 Nothing else to do outside of fixing Texas Tech templates that we are not allowed to 
edit  

 We are waiting to see if there is a tool to fix PDFs  

https://www.cardsforhospitalizedkids.com/generalcardsforhospitalizedkids.html
https://www.ttu.edu/accessibility/digital-accessibility/
https://www.ttu.edu/accessibility/digital-accessibility/
https://www.ttu.edu/accessibility/digital-accessibility/


13. Grievances & Attendance – Chris Mosher-Chair & Brittany Doak- Co-Chair (1 min.)   

• 3 warnings 
• 1 resignation 

 
14. Bylaws – AnnMarie Maldonado– Chair - & Jenny Erdman – Co-Chair (0 min.)    

• No new business 

15. OP Review – Joshua Whitt –Chair & Justin Houser Co-Chair  (0 min.)   

• No new business.  

16. Fundraising – Ashlie Crawford – Chair & Ryan Bain – Co-Chair (<1 min.) 

• No new business 

17. External Committee Report (10 min.) 

• Academic Council-Erin Englehardt  
o Did not meet in April  

• Campus Accessibility Committee – Erin Engelhardt 
o This is the final update for this committee.  This committee is being 

disbanded.  An OP should be coming out regarding website accessibility.  
• Budget Working Committee – Angela Chisum 

o They only meet three times per year.   Nothing to report. 
• Mobility Safety Committee - Joshua Whitt 

o Met April 20th.  look at the notes and use bing to shorten.  
o If there is anything we would like him to bring up to the committee, please let 

him know.  
• Software Rationalization Committee – Rob Ward 

o Great news that we go the year extension and has been working on a VPAT for 
Grammerly and hope that. 

o Canva is still in evaluation.  There are people on campus who use their 
personal emails but only for work related 

• SGA Representative – Cooper Mau 
o Introduced Harper Mau and Bliss Beshear(?) and both will be sharing SGA 

representation between faculty and staff senate meetings. 
o Cooper will be serving as the Senior Parliamentarian next year.  
o Harper Mau introduced herself; she’s an animal science major and pre-

dental.  
 



18. Unfinished Business-Angela Chisum (10 min.) 

• NEO Video- Complete!!! 
o Shared the video! 

• Committee for Employee Benefits 
o Angela will follow up with Bradley Martin to how they can work with this 

committee.  There will only be one representative from Staff Senat for the 
committee, and several expressed interest,  so their may need to ask a 
question to determine who will best represent staff and their needs.  

19. New Business- Angela Chisum, Erin Engelhardt & Joshua Whitt (20 min.)  

• Appointment Positions 2026-2027 
o Joshula Whitt will be the Parliamentarian next year 
o Shelby Huffman from School of Veterinary Medicine will be Historian 

• New Senator Orientation (NSO) Update 
o Erin and Josh met to discuss how they can demystify Parliamentarian 

processes and procedures and maybe set up a crash course of what this will 
look like.   It has become a theme on campus that official meetings and 
groups are following Parliamentarian guides. 

o Joshua will be presenting how the process and procedure of this role work 
and will also be having a mock meeting script so the new senators can see 
what to expect in a meeting.  

o Joshua has created a basic document that can be referenced for questions.  
It is now housed on SharePoint and provides examples.  

 Parliamentarian process doesn’t have to be perfect, but it does need 
to be on target; you really need to know what to be sure you want to 
include. 

 This will also be available on TEAMS and navigates to the same spot.  
 NSO will still prioritize meeting new people and learning about what 

Staff Senate participation, as well as this new aspect. 
• End of year awards 

o One of the committees was not included inadvertently, but it has been 
corrected.  For those that have already voted, reach out to Heather Johnson if 
you would like to update your vote.  

• EEO representatives  
o Janet Veal was here to monitor the chat and run the video camera from in the 

seats.  We would like to have the EEO representatives share this 
responsibility moving forward.   



• Officer Elections 
o Happening in June.  Elections & Nominations and committee will be sending 

out details about this.  Those interested in running senator positions will 
need to have a presentation and share a statement of purpose.  

o We will still accept nominations from the floor; they just won't have a chance 
to share a statement of purpose that may give them fellow senators more 
information about them.  

• Motion for working group 
o I move that the Texas Tech University Staff Senate establish a Staff Wellbeing 

Working Group to develop the structure, mission, vision, and scope of a new 
standing committee dedicated to staff community wellbeing. This Working 
Group will be charged with creating procedures and processes for the 
committee, defining its responsibilities and name, and integrating ongoing 
Caregiver and HIT initiatives into the new committee’s objectives. These 
initiatives includes but are not limited to; Pool Night, the Caregiver Resource 
Fair, Caregiver Kudos, and the Caregiver Support Group. The Working Group 
will also identify wellbeing related needs for Distributed Duty Point, Caregiver 
Support, Staff Wellbeing and staff support and broader staff wellness 
initiatives. Membership for the working group will consist of the current 
Caregiver and HIT Committee members. The volunteers who responded to 
the Microsoft Form or contacted the Executive Committee, President Elect, 
and Parliamentarian serve on the committee in advisory roles. The Working 
Group will be chaired by Aimee Cameron. The Working Group will report 
progress to the Executive Committee and maintain communication with both 
the Executive Committee and will collaborate with the Bylaws & Constitution 
Committee in drafting and presenting the necessary amendments to the 
Staff Senate Bylaws which will establish the new standing committee and its 
leadership structure along with dissolving the Caregiver and HIT committees. 
All deliverables, including the proposed bylaws amendment including 
committee name, mission, vision, scope, will be tentatively scheduled to be 
completed by August 2026, upon and dependent on final approval the 
Working Group will dissolve, with members having the option to continue 
service on the newly formed standing committee or reassigned to new 
committees. 

o Motion by Angela Chisum, 2nd by Erin Engelardt, no one opposed or 
sustained, motion passes  

20. Open Forum Announcements - open to all Senators & guests   



• We recognized birthdays and years of services.  A question was asked about ex-
student assistants receiving years of service pins when they haven’t been working at 
TTU very long.  

o Theresa Madrid suggested talking with Kailey Sharp at HR or running the 
HR121 report in Cognos to see start dates, etc.  

• Ryan Bain shared about the “Shark Tank, Jr.” summer program.  This program is for 
students in 4th-9th grade, June 8th-Juen 12th, at the Innovation HUB. 

• Cooper Mau invited anyone to come to the Student Government Association weekly 
meetings.  SGA is very stringent with parliamentarian rules, so it would be a unique 
opportunity to see parliamentarian processes at work.  

• Kym Ruiz shared about the Health & Safety fair on June 4th at 2:30pm.  If anyone 
works in an areas that provide services or benefits to staff, you are welcome to have 
a free vendor table.  

20. Adjourn @ 4: 28pm, motion by Thersa Madrid, 2nd by Ryan Bain 


